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'STRIKE FEVER!

Militant Upsurge Shows Need for Pélifical Struggle

The biggest strike wave since the
post-World War II upsurge is shak-
ing up the U.S. and demonstrating
the immense power of the working
class. It is also revealing the rot-
tenness of '"labor leadership''—the
bureaucrats from Reuther and
Meany on down, who run our unions
—and the need for new leadership
based on the interests of the rank-
and-file, ]

In gtrike after strike,

layed, bargained, compromised and

sold out—everything except fought:

for—by '"our" phony leaders, whose
main concern is not our interests,

but preserving their privileged:"

power position as go-betweens with
the bosses. In the GE, San Fran-
cisco city employees'’, postal wor-
kers, railroad and Teamsters'
strikes, it's the same story. It will
be the same story for the auto wor-
kers when their contract expires
and for just about every other
struggle U,S. workers will face in
the near future. In reality, the sell-
out 'leaders' are representing the
bosses' interests in gur movement,
by limiting our struggles to a few
economic demands, refusing to help
develop real labor solidarity, re-
fusing to - fight on the political front
at all, and settling for the least they
think they can get away with in
back-room deals with the bosses.

GE

The GE strike showed that the
-ranks were ready for mass picket-
ing and other militant actions to
really shut down GE, while the bu-~
reaucrats spent their time helping
_enforce the bosses' court injunctions
and sabotaging activities designed
to help build labor support and ex-
tend the struggle, such as labor
rallies, linking the strike to the
anti-war movement, and through a
- campaign to "hot .cargo' GE pro-
ducts by all workers, all of which
were initiated by rank-and-filers in

‘meeting of the NMU),

the in.-
terests of the workers are being de-

GE and other dmions (a "hot cargo"
resolution was passed in an SF port
Now that the
strike is over, the militants in the
ranks are being persecuted and
l_mrasseci. Some never got their
jobs back and others are being
fired! It was really the bosses who
won the strike, thanks to 'our"”
leaders! (see the article on GE in
this issué)

POSTAL STRIKE

The national, wildcat postal_
workers' strike, the most impor-
tant action in the strike wave thus
far, tells the same story, only'on a
much larger scale than the others.
Nixon pretended to 'be concerned
with the ‘''public" welfare, but his
real concern was for business in-
tel'ests, who, especially in New
York, were suffering heavily in

their communications, bill collect-

A PICKET OUTSIDE RINCON ANNEX -

¢ Of all these so-called

ing, etc. Most of the people in New
York were happy not to be getting
the bills. ‘The power of the strike
was immense and was felt all over
the country immediately. Precisely

for this reason, the head of the let-

ter carriers' union, Rademacher,
spent all his time trying to force
the wishes of Nixon, Blount, and the
government-bosses down the
throats of his own members. In
New York, he was called RAT-
emacher, and hung in effigy by let-

L ter carriers.
Even though it ‘was sold out,

the strike forced the government to
raise pay for all federal employees
and to bargain collectively with .
government employee unions for the
first time in history, None of this
would have happened had it'not been
for the strike, yet the buseaucrats
wished only that it would end!

TROOPS

Nixon's use of troops to break
the strike in New York exposed
more than the treachery of union
leaders. The postal workers forc-

. ed the government to show its true

face, as the armed agent of the
bosses and the enemy of working
people. Nixon couldn't' pretend to
be "'neutral' in this strike! We must
remember this lesson: troops may
be used to break any strike that
really hurts the bosses.,

Besides showing up the lie of
the government's ''neutrality'' in

| labor disputes, the postal strike al-

so showed up the lie of labor's
Democratic '"friends" in Congress.
One of the biggest of these fakers,
New York Senator Jacob Javits,
use of troops »s to break the strike!
"friends' of

ours, not one opposed Nixon's ac-
tion! The Meany bureaucrats ''de-

plored’ the troops' use, but they

failed to denounce these traitors.

In San Francisco, the state-wide"
continued on p. 3
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WORKERS' ACTION:

CITY STRIKE SOLD OUT BY
'LABOR BUREAUCRATS

The recent Sant Francisco city strike again

demonstrated the urgent need to throw out the labor

fakerg who run the present unions and replace them
with militant rank-and-file leadership., At issue in
the strike was the City's aftempt, led by the Board of
Supervisors under Dianne Feinstein, to golve the fi-
nancial pinch by attacking the standard of living of
city workers and small homeowners, rather than go
against the corporations who actually are behind the
. inflation,
swung a deal with the labor fakers which left t‘h”g city
workers with no major financial gains, while Alioto
is applauded by the pro-business Chronicle(see Mar,
23 issue) as a ''very practical guy' and a friend of la-
bor! One wonders if the whole thing was not set up
beforehand by Alioto and his friends in the construc-
tion unions to harmlessly let off some steam among
the rank-and-file worke rs while improving the Alioto
image.
The Issues

The nub of ‘the money issue involved the City's
elimination of the 5% 'increments,' instituted in
1943, which new employees have received each year
of their first four years in addition to general pay
raises made annually, The City estimated these in-
crements would cost"$2. 5 million; the settlement was
made after the phony-"discovery' that it would only
cost the City $1.4 million. The million-dollar "mis-
take'' was supposedly made by George Grubb, head
of the Civil Service Commission, and some union
leaders demanded he be dismissed for the '"mistake.'

Strawman ‘

of course, this ''mistake' was a
The City had made no mistake — it

) Actually,
.-strawman issue.

was consciously tryingto cut costs by attacking labor, -

as is happening in every city across the nation, This
financial crunch flows directly from the economic
crisis of the whole country and is linked to the ag-
gressive Vietnam war created by the U,S. govern-
.ment, The only way for the labor movement to fight
this is to break from the parties of war, inflation and
racism -~ the Democratic and Republican parties —
and build a Labor Party to fight for immediate with-
drawal from Vietnam, full employment and decent
living conditions for all,
. ism, and other working class demands.

"Bureaucrats Fear Struggle

"~ But this kind of fight is what the labotr bureau- -

crats are afraid of, since it will mean an end to their
power!
the blame off Alioto & Co. by singling out Grubb's
"mistake, ' and Jeffereys of the City Employees Lo-

cal 400 called on the workers to accept the rotten deal .

as the "'best we can get!'" The strike was holding
solid: the City workers were out in strength and mo-
.rale was high, the Muni railway system was closed
down in sympathy, support was coming from the long-
shore workers —~ yet the labor leaders became pan-
icky at this sign of working class solidarity and ac-~
cepted an offer which does not even allow the city
workers to keep up with inflation! What's more, the
city unions did not even gain the ‘right of collective
bargaining and union recognition — merely a vague

In the end, Mayor Alioto rmoved in and
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the bosses.

an end to racism and sex- |

So the so-called "leaders' preferred to take

promise by the mayor to ''meet, confer and barga
in good faith!'" (And right after the strike, the Cit
announced that Muni drivers will get a wage cut dy
to another so-called mistake!)

Predictably, the union "leaders' like Ge,o
Johns, secretary of the S, F, Labor Council, and Jef
fereys, rammed through the final agreement in.fea
that the workers might not vote for it if given time ¢
examine it. Even so, the final votes reflected signifi
cant opposition, e.g., Local 250 of the Hospital an
Institutional Workers voted 369 to 173 to accept; Lo
cal 400 of the City Employees voted 451 to 136 to:ac
cept. :
P "Caucus’’ :
Durlng the strike, a group appeared called the'
"Rank and File Caucus''. The organizers of the cau
cus issued a leaflet calling for a rank-and-file move
ment based around solely trade union demands wﬂih
out any working-class political demands—there- wa
no mention of the need for a labor parfy, or the wa
in Vietnam, or the problems of racism and sexism
Such a "caucus'' can only serve as a left-wing cove
for the bureaucracy, create new bureaucrats who wi
sell out in the end, and retard the development of.th
workers' political consciousness. Only a caucu
based on the above-mentioned political program:ca,
successfully wage a fight against the bureaucrats
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. F Ev E R continued from p, 1

. ‘convention of COPE recently en-
'dorsed Unruh for governor and a

-whole list of these same fakers,

‘:who ey know will be the first to
betray -labor when it really needs

allies .
: LABOR PARTY ,

Postal workers-need a nation-
wide, rank-and-file leadership to'
fight for rank-and~file control of
the unions; for one union of postal
workers (there are now many craft
umons) for workers' control of the
‘Post Office, in response to Nixon's
labor-~strangling plot to turn the
Post Office over to private capita-
lists to exploit; for the right of all
government employees to strike;
and for analternative to the Demo-
Cratic fakers who sold them out—
for a political party of labor.

Th:t_s need is really the same
for all labor; we need rank-and-file
caucuses to lead the fight to regain
control of our unions from the bur-
eaucrats, and we all need a labor
party, to fight for the political in-
terests of the working class. Letter
carriers in New York who voted for
Javits and now regret it learned the

hard way—no more voting for the .
- bosses' candidates!

We need our
own candidates and party! The rail-
‘road strike is another good example

‘of this need, First Congress passed
‘a’law outlawing strike action, then

itpassed alawwhichsaid that sheet-
metal workers had to accept a con-

tract which had been negotiated for’
_them by "leaders', but which they

" rejected!

ATTACK ON UNIONS

This trend will be getting strong-

“er in the near future, because the

.capitalists and their government

: whnt to destroy the unions in order.
‘to prevent workers from being able
to :struggle effectively against the
" bosses for their own interests. A

Nixon advisory committee has rec-
ommended that union contracts ne-
gotiated by union leaders be made
legally binding without ratification
by the membership! Some bureau-
crats are going along with this plot
because it would make their posi-
tion stronger, but there can be no
doubt of what it would mean for us,
the members; we would have even
worse deals than the ones now get-
ting, shoved down our throats!

- A political party of our own,
controlled by us through our unions,
would fight for all the political inter-
ests of labor, such as the right of

. government employees to strike, re-

pealofall anti-labor laws, a shorter
work week with no loss in pay to end
unemployment and so forth., The la-
bor party would also fight for the
rights of all the specially oppressed
workers—-Blacks, Chicanos, wom.-
en—and against imperialism and
the war in Vietnam.. We will build
this party outof our struggles it w111
be our partyl
POLITICS

Every political decision affects
working people in some way, es-
pecially, big decisions——which are
made by just.a few people at the top
of the corporate-government struc-
ture——like the war in Vietnam. The

war forces the people to fight and

die so that a few imperialist corp-
orations can grow richer off the ex-

. ploitation and misery of the people

of Southeast Asia, The war is also
chiefly responsible for the present
inflationary spiral, which has forc-
ed the real wages of workers to go
down in | the last few years.

T Other decisions, like govern-
ment support to the construction in-
dustry's attempt to break the con:
struction unions by promoting rival-
ry between black and white workers,
and the Defense Department buying
up of scab grapes (many times more
thanwere ever purchased before the
grape strike), are going virtually
unopposed, because labor ''leaders"
are relying on pro-capitalist liber-
als to do their work for them. Poli-
tics reflects the struggle between

the working class and the capitalist’

class, and the more we ignore it,
the worse off we will be. The capi-
talists have. two parties, one of
which is especially designed for
fooling working people. into voting
for the bosses' candidates. We need

a party of our own!

More Union Busting

In Printing Trades!

When Local 21 of the Interna-

tional Typographical Union finally
called its strike against the San
Rafael Independent Journal, bar-
gaining had been goingon for fifteen
months, Local 21 had, long since
concluded joint negotiations with

‘other Bay area papers, and only
the I-J completely refused to coop- '

erate. By the time the strike was

fifteen month delay gave-the 1-J°
ample time to prepare its offensive .,

They even trained scabs who posed
as Sunday janitors during the prep-

aration period. Finally the comp-

any itself forced the issue by de-

manding impossible concessions.

On January 7 the leadership reluct-

antly called for a strike,

Tactics on both sides have be-
come fairly clear. The I-J has sét
up shop with live-in scabs protec-
ted by their own armed guards.
Local 21 put up a picket line. Both
sides played the injunction game
with the usual results: the guards
were not to interfere with the pick-
ets and the pickets were not to in-
terfere with the paper. The courts
and the cops were taking their usu-
al '‘neutral' position. Early in the

~strike the union called for a day of

mass picketing to really shut the IJ
down. The cops demonstrated their
neutrality by showing up_ to bust up
the picket lines.

The I-J has used its monopoly
of the Marin County press in an at-
tempt to isolate the workers. It
brands the strikers as '"terrorists'
and tries to blame them for every
crime committed in the SanRafael
area. Of course the I+J never talks
about the crimes of lockout or union
busting, The Union leadership ,
fearing public opinion andpolice vi-
olence, has done everything it canto
cool the strike, hoping to settle by
arbitration. That could only mean
defeat for the workers since the I-J
has made it.quite clear thatit wants
to keep the whole pie for itself ,
This complete refusal to conciliate

.on the part of the I-J "and pressure

from the more militant rank~and.-
file unionists have prevented a
union sell - out. They have found
some support from other unions ,
particularly the teamsters, and
from students who know enough to
recognize their common interests
with the workers.

The struggle is not an easy one,
Other workers must realize that if
we don't strike together we'll all be
beaten separately. Would-be rev -
olutionary students must recognize
that a defeat of the strikers would
be a defeat for them too - we're
all fighting the same bosses.

ALL OUT TO HELP THE SAN

* RAFAEL STRIKERS!

called it was clear that the I-J in- .

tended to try tobreak the union .

The leadership of Local Z\Khad said
that its hands were tied as iqng as
negotiations were in progress. The
company felt no such scruptes. The

3

we goofed!

We lost our Emeryville PO
box by not paying our box rent.
Please note our new address: Box

6241 Albany, Cal, 94706,




WORKERS' ACTION

WHO WE ARE. ..

We are an independent group of working people and rank-and-file trade union members. We formed
the Committee for a Labor Party, and publish Workers’ Action, to help in the fight for better unions ~
militant and democratic unijons — and for independent working class political action.

This is our program:

.. . AND WHAT WE STAND FOR

We have reprinted the full version of our
program in this issue since a number of
changes and additions have been made. Af-
ter a thorough review of the program we
‘realized that we needed to update it and to
include some new points — an sexism, gov-
ernment intervention in the unions, youth,
workers’ defense, and -workers’ power. The
final formulations were ‘the result of full
.discussions in our membership meetings and
majority vote. If you agree with our pro-
gram and the general ideas of CLP, write in
or contact us by phone about our meetings!.

1. END RACISM IN THE UNIONS:
Racism in the labor movement con-
"demns millions of black, Mexican-
American and other minority group
workers to a lower, specially op-
pressed status, It is the greatest
blight on the labor movement today,
Itdivides workers and supports false
feelings of racial superiority, and i-
dentity with -the bosses, in the minds
of white workers. Whites can only
maintain their privileged position o-
ver Blacks and other minorities at
the expense of lowering the wages
and conditions of all, Blacks, other
minorities and white militants must
band together in the struggle against
racism.

SUPPORT BLACK SELF-DE-
FENSE! Militant Blacks, like the
Black Panthers, are right to defend
themselves against the cops, who
are brutal racists. If white working
people sit back and allow the cops to
murder and brutalize Blacks, then
all workers and their organizations
will be the next victims!

2, FIGHTSEXISM IN THE UNIONS
AND ON THE JOB: Discrimination
against women on the job under-
mines the power of a large portion
of labor (women make up 30% of the
U.S. workforce) and results in re-

ducing the pay they take home by 30"

t060%. All members of the working

household suffer, while the bosses
use sexism, very much the same as
racism, to divide workers, create a

“ble to all women,

reserve potential of scab labor, and
friction in the workers' homes.
Workers must become aware of the
common false ideas about women as
emotional, illogical and helpless be-
ings and sex objects. We must fight
for the rights and respect of women
as fellow workers and unionists .
We must encourage and support un-
ion organizing of the many jobs usu-
ally held by women. On all jobs we
must fight for full and equal pay for
equal work; equal access to all job
categories; free cafeterias Tn fact-
ories and other work places; free,
full-time child-care centers paid
for by the companies; and free pre-
natal, maternity and post natal care
with time off at no loss in pay.

END THE SOCIAL. OPPRES-
SION OF WOMEN: The labor move-
ment must fight to end the special
oppression.of women in society at
large as well as on the job. Be-
gides child-care centers, other
measures must be taken to free
women from the confines of the fam-
ily, which limit human development
and trap women under mountains of
burdensomehous éhold activities.
We must fight for the right of wo-
men to have full control of their own
bodies: for free abortions, availa-
withqualified
medical staffs paid for by the gov-
ernment, and free access to birth
control devices and information for
both men and women. For volun-
tary, free divorce at the request of
either partner, and no alimony. Ex-
penses for children to be paid by the
government,

3. ORGANIZE THE SOUTH AND
ALIL THE UNORGANIZED: The un-
ion movement in the South is weak
and getting weaker. This condition
makes for low wages and run-away
shops, and helps deteriorate wages

and conditions throughout the coun-
try. Racism, and the conservatism
of the present union leaders are re-
sponsible for this.

v
P

‘\

'ards and accidents.

4., END UNEMPLOYMENT -- 30
HOURS WORK FOR 40 HOURS PAY'!
While many workers are forced to
work overtime and even hold down
two jobs at once in order to make it,
others, especially victims of racial
discrimination, suffer drastic .un-
employment and underemployment ,
Job training is important but not e-

nough. The real way to make more

jobs available is to have everyone

workless time (with restrictions on
overtime) for no loss in pay.

5., HUMANIZE WORKING CONDI-
TIONS. We support all attempts to
end the constantly deteriorating
conditions of work, such as uncon-
trolled speed-ups, industrial haz-
Our contracts
provide a few moye cents an hour,
but then the bosses automate, raise
prices and speed up the line! "Con-
tracts must guarantee — and offi-

.cials must enforce — decent work-

ing conditions with adequate safety
provisions and rest breaks, We
must control the machines, not be

‘slaves to them!

‘6. FORADECENT STANDARD OF

LIVING FOR ALL: Somehow, the
Federal minimum wagé always

seems to be about 10 years behind

the times, and even now a fightis

needed to extend its coverage to all

workers, The minimum wage as
well as all wage agreements, must
be kept in line with the cost of
living, The Guaranteed Annual In-
comeidea should be replaced by as~ .
suring everyone a job, so that no
one has to be dependent on welfare.

- EQUAL PAY FOR EQUAL .
TIME: No worker's labor is worth. .
more than another's, whether ditch
digger or college professor, Work-
ing people all have the same basic
human needs. They should be paid
equally for their labor, not accor-
ding t> the status which the capital- .

ist rulers have attached to their
jobs,
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7. FREEDOM FOR STUDENTS
AND YOUTH: Working~class youth
;are thrown into a hostile society at
This must be fought
by lowering the voting age and legal
_~'adulthood to 16, and by demanding
. government support for schooling
_and training for anyone who wishes
toleave home after turntng 16,
.There should be free education
through the college level for all,
with housing, food, supplies and
other needs provided. For student-
teacher-worker control of schools
and colleges. ) :

More often than not, apprentice-
ships and "training programs, "
whether sponsored by unions or em-
ployers, are used not to train but to

provide cheap labor for the boss for"

as long as possible, Rank-and-file
workers should control all training
programs, through their unions, and
trainees should be paid the full scale
for the job they are learning.

8. IMMEDIATE and UNCONDI-
TIONAL- WITHDRAWAL OF U.S.
TROOPS FROM VIETNAM. The
Vietnam War is a brutal interven-
tion in Vietnamese affairs to pro-

tect the imperialist interests of big

American corporations and to ter-
rorize the people of Asia, Africa
and Latin America. The Saigon
government is a group of generals,
opportunists, landlords and strike~
breakers who preserve democracy
only for themsselves. American
workers have no interest in this
war! Yet it is they, and their sons
and brothers, who are sent to do
the fighting and dying, who must
pay the taxes, and who are told to
keepdown wage demands in the ''na-
tional interest' (that is, capitalists’
interests).

Workers have their own class
" interests to defend, with arms if ne-
cessary, but they have no interest in
Let the

End the draft! No labor support to

. this or any other imperialist war!

9. END ATTACKS ONLABOR AND
REPEAL ALL ANTI-LLABOR LAWS:
Government investigation of labor
_unions, injunctions against picketing

. . and striking, and laws such as Taft-

_ Hartly and Landrum-Griffin serve
‘only the interests of the capitalist
employers, They cripple organizing
drives (such as the Delano Farm
take union control away

3

"TROL OF THE UNIONS!

ers to accept settlements ‘an the
bosses' terms.

10, OPPOSE GOVERNMENT IN-
TERVENTION IN THE UNIONS:
The bosses' governmentis constant-

‘ly looking for nice-sounding excuses

to step into union affairs, like ''end-
ing corruption' or ‘opposing dis-
crimination." Unfortunately, too
many rank-and-file militants, frus-
trated by rigged elections which re-
turn \;npopular bureaucrats to power,
or unfair expulsions, or some other
reason, help this process by taking
their unions to court. This implies
that the government is a neutral a-
gency between labor and manage-
ment. This is not true; the govern-
ment is the tool of the bosses. No
matter what they say, the govern-
ment has only one aim in intervening
inunionaffairs: to weaken and des-
troy the unions. We must oppose
this by opposing any thought of "easy"
victory in the courts, and stick to
the road of building rank-and-file
support for change, and a rank-and-
file movement capable of making the
changes stick when the bureaucrats
resort to trickery.

i1.. FOR THE RIGHT TO ORGANIZE
AND STRIKEBY ALL PUBLIC EM-~
PLOYEES: Moreandmore teachers,
nurses, sanitation workers, welfare
workers, postal workers, and other
city, state, and federal employees
are finding that they need to organ-
ize and strike to protect their inter-
ests, They are finding that the gov-
ernment is not neutral, but consis-
tently seeks to smash organizing at-
tempts and punish employees for
striking.

FOR RANK-AND-FILE CON-
Democrat-
ic, militant unions can only be en-
sured by membership participation
and control. Most unions today are
controlled by corrupt bureaucrats
who make deals with the bosses and
act to defend their own special privi-
leges rather than the interests of
the rank-and-file, They are the
agents of the bosses within the labor
movement. They are traitors!

We should attend our unionmeet-
ings, and form militant, fighting
caucuses aimed at destroying the’
power of these bureaucrats and re-*
placing them in leadership under a
militant and democratic program.
This struggle needs a political basis.
Down with the '"personality politics'

12,

thatonly leads tothe creation of new
bureaucrats!

13, ORGANIZE FOR WORKERS'
DEFENSE: Workers must protect
themselves from the attacks of the
bosses and the traitors within the
labor movement, Trade unionists,
especially when on strike, must be
prepared to fend off the attacks of
the employers, who wuse
everything from scabs to police,
marshals, national guard and even
the Army. Within the unions, mem-
bers exposing the sell-out betrayals
of their bureaucrats and challenging
their leadership must be prepared
to defend themselves against goon
squads the officials will send out to
intimidate and silence the opposition.
Workers' defense guards should be
organized wherever workers' organ-
izations or meetings are threatened
by hoodlum violence. Defense guards
should be instructed in the use of
arms and other means of self-
defense.

14, FORAFREEDOM-LABOR PAR-
TY to fight on all levels for all these
demands. The Democratic and Re-
publican parties are both owned by,
and run in the interests?of the boss-
es, They are capitalist parties,
Democratic '‘friends of labor' are
really our enemies;they always sell
out the real interests of workers in
exchange for a few cheap reforms
that change nothing: crumbs from the
table,

We need a party of our own-—
controlled by us and based on our
unions—to fight for the serious de-
mands in this program. Unions
alone aren't enough; political strug-
gle uniting all working people, poor
and minority groups is necessary if
we are to win. Break the capitalist
two-party systeml

15. FOR WORKERS! POWER: In the
end, only the working class can solve
its own problems and the problems
of society. Armed with their own
party and program for power, the
workers can. and will take over and
run gociety themselves. Workers
can run the economy and society for
the benefit of mankind and eliminate
the racism, wars, and exploitation
which comes fromthe bosses' selfish
profit system. This must be our fi-
nal goall For WORKERS'!' POWER!




WORKERS® ACTION

i.;ESSONS OF THE G.E. STRIKE

Written by o G. E. Worker

The national contract and a full cost-of-living clause were the strong-

est issues in the recent G, E. strike,
front — we were in a good position to fight the company.
erships of the 13-union coalition sold out.
The national contract busting issue was used

the lie of financial support.

With a 13-union coalition — a solid
Well, the lead-
The solid front was broken by

by both sidesto sell out bread and butter issqés.
To say that there were no gains at all would be untrue, but we have to

look very hard to find them.
proved,
we didn't have before, There are a
few other gains; but the sell-out by
the bureaucrats is the real story of
the strike.
lIES

That the bureaucrats sold out
isn'tnews to'anybody, "Why' is more
the question. They are a bunch of
tired old running-scared puppets

who will do anything to hang on to

their soft positions. The U,E. mem-
bership was told that our leadership
fought the longest and hardest and
that it was someone. else who sold
out. And all the other 12 union lead-
erships are telling their members
the same lie, .Add them all up and
you get a grand total of a-"13-union
coalition sell-out'’,

When George Meany and Walter
Reuther and Harry Bridges pledged
literally millions of dollars to this
gtrike we figured we had a chance of
winning. Buat of the 12 million plus

that was pledged, less than half ever - .

got where it was supposed to go --
to the strikers!

Busting of our national contract
was the key to the sell-out of all.
bread and butter issues. We were
told that G. E. was going to bust our
national contract, Later we Ffound
out that G,E. never said any such
thing. They said they would like to
negotiate locally on national issues.
Ican not believe that G, E. ever fig-
ured they could bust the national con-
tract. Boththe bosses and the union
bureaucrats picked this issue up and
used it to the hilt, and the workers

_ paid for it,

. We were dealt the greatest fi-
nancial loss by the cost-of-living
clause. Over the last contract per-
iod of 3 years the G. E, workerslost
anaverage of 30¢ an hour because of
the increased cost-of-living. In 1969
alone we.lost 24¢ an hour when the
cost-of-living went up by 6.9%. We
were asking for a full cost-of-living

* clause in this contract, Instead we
- got an offer of 8¢ maximum a year,

Ifthe rise in cost-of-living continues’

at the present rate (and it will) we'll
‘lose approximately 16¢ an hour in

i tN
‘ !
5 v

The medical plan has been substantially im-
We do have an automatic raise progression scale now, which
the first year of the contract.

. The pension plan was another
substantial loss. The current mini-
mum benefit was raised from $5 to’
$5. 50 /month for each year of ser-
vice. The $7. 50 maximum benefit
doesn't ‘take effect until 19731,
company will deduct 2. 4¢ of whatever
pension you qualify for, for every
year you retire before 65,_ regardless
ofthe years of service to G. E, With
this rottenplan almost evéryone who
retires from G. E. will have to go on
welfare to live!

Wage increases were extremely
minimal. The average indérease is
approximately 30¢ the first year and
then 15¢ each of the following two
years of the contract. Wages are

‘important — BUT — when all the

other issues that will protect those
wages are ignored as was done in the,
G.E. strike, any increases will be
effectwely wiped out.

GE RETALIATES AGAINST 'WORKERS

. Many' things have happened to
the workers since this strike — all
bad. Clear across the country G. E.

"is treating the strikers like dirt,

Seniority rights have been ig-
nored. Many workers with a lot of
seniority have been laid off, espec-
ially those close to retirement. Not
only do G.E. and all other big bus-
inesses dothis to harass people, but
they save millions of dollars in pen~
sionpayments. Naturally these mil-
lions that they steal, cheat. and lie
and even kill to save go toward the
further exploitation of working class
people, all over the world.

Many strikers have beencharged
with felonies while on the picket lines,
Although strikers have been charged
with -beating up those who tried to
cross picket lines and with carrying
firearms, there has been no mention
of the scab who threw dynamite or of
scabs who went to work with drawn
guns, under police protection, and
no mention of pickets being killed

and run into by scab cars and man-®

agement cars. Every time this hap-
pened a striker was charged with as-

The

poration in the country,

sault, or some other lie was mad
up by the bosses,
Harassment of union stewards an
active union members has been se
vere, They're not even allowed
talk to fellow workers during wofrb
ing hours without permission! T
company is refusing to hire janitor
and is making the union people clea
up the shops — no scabs who ar
still working are getting this treag
ment. Many union members ha
been given disciplinary layoff. wzth,
out pay and without benefit of une
ployment compensation. N
Itis quite clear that the pres
leadershipofthe UE and all other )
unions have no plans to protect thet
members. At one plant, 29 sepa:
ate and valid grievances have gone
to3rd step. Yet not a single one. his
been settled in the workers' favc‘):r
CAUCUS FORMED =
G.E. is the fourth largest: co
With . the
bureaucrats on its side, it has A
the power it needs to squash th
workers, as was shown by the strike
A successful fight against G. E. will
have to involve a fight against th
whole government-industrial ne
work. Responding to this need'an
the need to throw out the sell-ou
bureaucrats, a rank - and - fle cau
cus, the Rank-And-File ActzonCom
mittee, was forrmped in U, E. Loc
1412 during the strike.
RAFAC firststarted as a d1re
result of the Paul Chown sell-out of
a BAPAC anti-war and G.E, str:l.k
support rally last December. Even.
though Chown had made the or1gi
arrangements for the union to par
ticipate and invite many other. uhib
totake part, the question of a. Blac
Panther speaker and the fear of los,
ing control of a march to one’ of
striking plants after the rally.léd
his calling the other unions the nigh
before and telling them the rally:
beencalled off, SBome of us realis
then and there that this kind 6f
tion had to be fought, We formec
caucus the same day, . Unde
pressure of the strike, we form
lated a program for action durm
next three weeks, T
All during and after the striki
was a steep uphill struggle.  Evi
action that was suggested by the:
cus members was fought and ususa
voted down by the bureaucrats
sically, the caucus took very &l
stands against racism, women! ¥
pression, andthewar, Our progr
called for rank-and-file control
the unions, a more militant stan
laborissues, organizing the workin
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class, and support for other caucuses
and- g roupss whose programs were

- :built around the ultimate goal of
©*'working-cla s s control of corpora-

.tions- like G. E. , now owned and con-
trolled by the imperialists. One
grave shortcoming of the program is
“thatit doesn't offer a political alter-
‘native to whatthe G. E. workers (and
‘all workers, for that matter) face in

. “‘.'i‘bterms of anti-labor laws and social
“‘and- political problems. RAFAC's

call foraworkers' movementdoesn't

3 1>p01nt out the need for a labor party

'*to fight the big business Democratic
and ‘Republican politicians and Wal-
- lacesy
.~ - Eventhough the caucus does not
_.exist at this point the need for such
-struggle continues. There are many
‘reasons for the caucus being dis-
» banded. Most of the members were
" inexperienced and new to the struggle
and :became extremely demoralized
_after the strike was defeated., We
were being harassed and persecuted
‘by the company, G.E. forced three
. caucus members to quit their jobs.
'Anotheir was fired due to an investi-
gation by private detectives hired by
. G.E. And we got no support what-.
soever from the union. The only
way that G.E. could have found out
~about the caucus was from the bur-
eaucrats and it's quite likely that
‘the bureaucrats and G. E, were work-
ing together to destroy the caucus,
~During the coming period, as
labor struggles sharpen and mili-
tancyincreases workers will see the
need to continue the.struggle even in
the face of defeat. Instead of becom-
ing discouraged and demoralized
they will realize that only by sticking
together and continuing to fight for

their demands will they gain the:

strengthneeded to defeat the bosses,

Women s Liberation

" continued from p. 8

' man's work. " And she is forced to
~do, this necessary labor for no pay!
.The working woman has to face

~ . her household chores at the end of.

the dayunaided—she merely has one

. responsibility added to another. But *

for ‘many women it is simply impos~

sible to get a job, especially those

with small children. These women

“areisolated intheir homes and sub- -

_jected to tiring, boring, repetitive
work for no pay. We need to fight
" for conditions that can release wo-
~men from the burdens of family life
80 _that they cantake part in produc-
hon.‘ I‘lghhng at the same time for
a aho work week with no loss in

pay would mean less work for
everybody. Child care centers paid
for by-the employer or the goveirn-

"mentneed to be set up, Women must

receive free maternity care w1th no
loss in pay for time off,

Because there aren't enough jobs -

to go around and because the op-
portunities for women are .so lim-
ited, women are forced to gét mar-

ried even if they don't want to and

are forced to maintain the marriage
even if it's not working out. Many
raise children because in a society
which offers them no alternatives,
it's the only. way they can see of
leading a "fulfilling'' life. Free birth
control devices and information
must be made available to all wo-
menand abortions must be legalized
and performed free so that working
women have the same choice as rul-
ing. class women. Divorces should
be granted free at the request of

either partner with expenses for

children paid for by the government,

Expenses for the education of chil- ]
dren should be paid for by the gov--

ernment including living expenses s0_
that children can live away from *
home, if they choose to do so,

Sex Objects

The job and the home are partic-
ular sources of women's oppres-
sion, but women also suffer from
the pervasive male chauvinist atti-
tudes in society as a whole. They
are seen as sexobjects, decorative,
dependent beings with no minds of
their own.

If a woman isn't married or
doesn't want children she is con-~
sidered to be 'some kind of freak,
There is no place for a single wo-
man in this society. A woman is al-

ways defined as being in relation to:

some man-if she is too old to be a

daughter, she is ewpected to be a,

wife. There are few social activi-
ties a single woman can engage in
comfortably without a male com-
panion and she has no legitimate sex
life. Sheis forced to earn her living
at a job with low pay, even though
she has no husband, since her in-
come is supposed to be only supple=~

mentary. -
. A married woman has even few-

‘er rights, She has a particular role
which she is expected to play—that’

of a "married woman.' She is ex~
pected to stay home and do her "wo-
man's -work, ' Isolated in this nar-
row atmosphere she becomes bored,
her interests become limited, If she
has children she is even more re-
stricted, A father may or may not
participate in raising the children,
but a woman has no choice. Accord-
ing to law, there are many things
she cannot do (get a legal abortion,

e. g.) without her husband's consent -

— as if she couldn't make up her own
mind herself! She has no independ-

ence, sexual freedom, or self-

respect.

'We must fight all forms of dis-
crimination against women —legal,
social, political and cultural!

Men
Mary men feel that an attack on
women's oppression is an attack on

themselves--that if women were to .

achieve equality, the men would lose
some sort of ''special privilege,"

The hollow satisfactions of male su- -

premacy in the home oppress both
men and women. A relationship
based on the supposition that both
partners are equal would be infin-
itely more satisfying than one based
on the lie that one partnér is ''su-
perior" and one "inferiow,' or on
the fact that one is '"dominant' and
the other ''dependent. "'

If women were to achieve equal
status in the labor force, men would
be relieved of the burden of being
the chief or sole supporter of their
families, In Britain, a study by la-
bor unions showed that if women
were to receive equal wages, there
would be an 11% increase in every-
body's wages. The result has been
a large-scale struggle for equal
pay. If women were able to get jobs
and were able to get a decent wage,
they would lose the incentive to scab
and sell out labor struggles, Work-
ers would be united, stronger, and
better equipped to fight the bosses

, on other issues as well,

WORKERS ACTION
- PO Box 6241, Albany, California 94706
Subs ~ $1.00 for 10 isues
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WORKERS’ ACT ION

Lahor and the Fight for Women s Liberation

One of the most important ways
the bosses have sought to keep wag-
eés low and to limit the power of the
work force is by creating divisions
among workers. They try to play
one group off against another—
whites against blacks, skilled work-
ers against unskilled workers, old
against young, and men against wo-

men. Many working people have long -

recognized the obvious need to strug-
gle against.racism, but.it has been
only recently that we have begun to
' become more aware of the role that
.women play in the economy and the
oppression they face-~on the job, at
home, and in society in general,

~ Low Wages

Women make up about one-third
of the work force but the average
income of full-time working wo-
men is only 60% as much as the av-
erage income for full-time working
men, This low figure is partly the
" result of job discrimination — wo-
men are put in the lowest paying
jobs, -subject to“the worst condi-
tions. But they are ‘also often paid
lower wages for doing exactly the
same work as men., For example,
in one of the printing unions, each
job classification has two catego-
ries: the ""A's" and the '""B's.' When

one worker asked the boas what the

difference between an "A'" worker
and a '"B'" worker was, the boss's
reply was, '"Well, everyone knows
it's illegal to pay women lower wag-
" es than men, but it's not illegal to
pay a B less than an A"

' Because they are the ones who
have ‘to .raise the chﬂdren, women
are often forced to accept part-
time jobs or have a tendency to
leave the work force and re-enter
when their children are grown. Thus
they lose seniority and acquired
skills and don't qualify for retire-

ment, Many part-time workers ‘

don't receive fringe benefits.

It's easy to lay off temporary
and part-time workers as business
cycles fluctuate, Over the years wo-
men have been used as a reserve
labor force - taken into the work
force as the need arises and told to
find fulfillment at home when the
job market becomes glutted, During
the labor shortage during World War
II for example, it was not consider-
. ed "unladylike'' for women to work
in heavy industry; a lot of factories
even set up child care centers so

that women with small c hild ren
could work. When the war was over,

however, the bosses put out a lot of .

propaganda emphasizing family to-
getherness and the blessings of
housewifery and motherhood in an
effort to get women out of the fac~-
tories. When women do leave the
work force, they tend to ''disappear
back into the home'' rather than en-
ter the unemployment rolls. Even:,
80, the unemployment rate for wo-*
men is" higher —~in 1965, 5,3% for
women as compared. to 3.2% for
men.

Supplementary Income

Women are open to exploitation
on the job marketbecause their pri-
mary role is seen to be that of wife
and mother., Their income is sup-
posedly only supplementary to their
husbands', They don't work because
they '"have to,' but because they
"want to'' or because they ''want a
little extra money for themgelves
or their families,'" This is just a
boss's excuse to pay less. A 1964
survey showed that more than one-

half of working women supported

themselves or their families!

Another Just1f1cat1on for g1vmg
women low wages is that they are
considered to be "inferior beings, "
less intelligent than men, there-
fore they don't 'deserve'' as much
money., Or they're not able to do
""heavy work, ! which is then done
by a man with a forklift, for exam-
ple, who receives a higher wage for

his ""skilled work, ' Or they're "just

gomg to get pregnant and quit any-
way!!"

Women are taught all throughout )
childhood that in order to be "femi~
nine''they have to be submissive and
passive. This socialization is ideal
‘preparation for exploitation on the
job, because in many cases women
don't fight back. They are more apt
toaccept bad working conditions and
most "women's occupations' are un-
organized since women have been
taught that active control of one's
situation is a''man's role,'" For the
same reason, the bosses have been
able to use women as scabs and
strikebreakers.

We must encourage women to be
militant on the job and expose the
lie that women are helpless, fragile
weaklings who don't belong on picket
lines., Women can wield workers'
power! To fight the exploitation of
women on the job we need to strug--
gle for an end to job discrimination
for women and equal pay for equal
work.

“False Ideas

The ruling class has backed up
its exploitation of women by foster-
ing false ideas which it feeds to the
waorkers, Just as they created the
myth that black pebple are inferior
to white people, they have created
the myth that women are inferior to
men, both of which mean bigger
profits for themselves by keeping
workers divided.

Male chauvinist ideas are
preached in the mass media, in the
churches, and in the home. In the
family the women are taught to be
docile and submissive, the children -
must respect the parents, the wife
must respect the husband, Submis-
siveness and’ respect for authority
are valuable to the bosses because
they make workers.les s ''trouble-
some, ! The husband is made to be-
lieve that he is a boss in his own
home ("a man's home is his cas-’
tle''), and takes out his frustrations
from the job on his wife and child-
ren instead of directing them where
they belong—on his employer.

"Woman's Work"

The family serves to exploit the
woman in other ways as well, The
housework and looking after the
children are her responsibility even
if both the wife and husband are
working since such tasks are ''wo-

continued on p. 7




