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As from this hour
You use your power,
The world must fol-

low you.
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WAREHOUSE UNION REACHES

AGREEMENT WITH LOCAL CO.

PRINTERS SIGN
CONTRACT WITH
DRIVERS UNION

Workers in Printing
Plants Are Covered
by Agreement

All

Drivers, Helpers, Warehouse |
Men Receive Wage ‘.

Increases 1

Tuesday an agreement was
reached between General Drivers
Union and all firms in the printing
trade in this city. The new agree-
ment, which provides for a ciosed
shop, covers all drivers, helpers

and inside workers employed by
1

Jocal printing firms,

Starting with the Jensen Print- |

ing Company, where the printing
trades recently engaged in a strike
in which General Drivers took
part, demands were made upon all
printing companies that they en-
ter into an agreement with Local

Grain King Co.
Settles Strike

Wednesdaymorning
striking employes of the
Grain King Company re-
turned to work under the
terms of an agreement
reached Tuesday. Details
of the settlement are lack-
ing at press time but ac-
cording to union officials
the contract provides
raises in wages for all of
the workers concerned.
Details of the uttlement
will be published in an
early issue of the North-
west Organizer.

State Liquor Bill

Hurts Drivers Union

The passage of the State Liquor
Monopoly Bill would effect the
jobs of over 500 members of Gen-
eral Drivers Union. Local 544 has
organized all drivers, helpers and

General Drivers Union
| Gathers Truckmg Data

Max Schactman
To Speak Feb.23
At Pioneer Hall

Max Schactman, outstanding So-
cialist and the American editor of
the literary works of Leon Trot-
sky, world renowned leader of the
Russian Revolution, will address a
series of meetings in Minneapolis
Tuesday and Wednesday, Febru-
ary 23 and 24. The meetings will
be held under the auspices of the
Twin City Committee for the De-
fenve of Leon Trotsky. The first
will take place at the Pioneer Hall,
in the Lumber Exchange building,
Tuesday, February 23, at 5 p. m.
All persons interested in seeing
that justice is done to the world’s
number one Marxist should attend

inside workers in the 18 wholesale
liquor houses in Minneapolis.
state dispensary system would re-
employ a few of these people but |

544 for such workers as come un-
der the jurisdiction of General
Drivers Union.

Local 544 had organized and
claimed jurisdiction over all work-
ers employed in printing plants
who were not claimed by any sec-
tion of the printing trades.
included receiving clerks, shipping |
clerks and warehouse men as well
as drivers.

In the contract it was provided
that no worker would be compelled
to work more hours than had been
customary prior to the time of the
signing of the agreement. The

limit of hours in one week was set
(Continued on page S)

These |

the majority would be displaced |
by the passage of the act.
| members of the driving crafts|
workers belonging to other unions |
would also be effected.

Are All Occupied |

The new offices in the headquar-
ters of the Teamsters Joint Coun-
¢il are rapidly being put in shape
by the contractor in charge. All
the cffices are occupied and but
little work remains to be done.
Revized plans now call for exten-

J

on the second and third floors.

Auto Strike Ending Leaves Many
Issues to Be Settled by Union

The settlement of the recent
Auto Workers strike appears to
have many issues unsettled. While
it cannot be called a defeat for
the workers involved, certainly the
ending of the affair left much to
be desired, from a union view-
point.

Recognition of the Auto Work-
ers Union, the real issue of the |
strike, has been evaded by the|
General Motors Corporation. The

G. M. C. agrees to recognize the
Workers
to bargain for such em-
are members of that
It is true that they also
agree not to deal with any other
employes

rightse of the Auto
Union
ployes as

union.

organization of their
for a period of six months.

But the testimony of the Senate |
committee, which is investigating

labor epies and strikebreaking ac-
tivities of national

detective

'l'
| agencies, has shown that the Gen-
eral Motors spent a quarter of a
million dollars in 1936 planting
stool-pigeons and spies in their
various plants. It is only reason-
able to assume that they will spend
three timeg that sum in an attempt
| to break the ranks of the Auto
lWonker~ organization and set up a
company union in its place,
The six months between now
and the expiration of the agree-

the part of the General Motors
Company to smash the union which
demonstrated its strength by tie-
ing up the industry for 43 days.
The one demand that the auto
workers should never have yielded
on was the demand for outright
recognition of their union.

The next six months will tell the
story of whether the auto strike
was a fuccess or a failure.

The [dressed by Schachtman will be an-
’nounced later.

Besides | for his able assistance to the Gen

sive remodeling and redecorating |

ment will see a desperate effort on |

this meeting. Otlier meetings ad-

Phone Main 7781

lnformatnon to Be

Used for All

Contracts

Genera! Drivers Union this week
embarks on a campaign to gather
facts concerning wages, hours and
working conditions of over-the-
road truck drivers. Local 544 is|
preparing to present to overland |
trucking employers a union agre<
ment which proposes to regulate
the working conditions of men em-
ployed in the long distance truck-
ing industry.

The drawing up of such an ag-
reement is hampered by the fact
that little is known of conditions
under which such classifications
of drivers work. Sometime during
the next month all long distance
| drivers will be asked to fill out a
questionaire which General Driv-
ers Union expects will furnish the

for additional information.

Schactman will be remembered
eral Drivers Union during the
1934 strikes of this union. At that
[time he was ordered out of town
| by the reactionary city administra-

New Offices NOW ltlon who 1eau.“d the power of this

man’s tongue'and pen which has
so ably served the cause of the |
[\\orkmg class.

Bakery Drivers
Present a Pact

\ To All Bosses

Bakery Drivers Union continues |
'w\ to forge ahead and are making |
real inroads on non-union bakery
drivers. Officials of the union an-
nounce that few drivers remain

tion. Meetings with bakery own-
ers have started and it is indicated
that little trouble will be experi-
enced in securing a union con-
tract. A committee of four own-

is to deal with the
bakery employers.

Coal Section Meets
On Monday Evening

The Coal Wotkeh
Local 544 met in the
Moanday night. This proved to be

of the season. Not only
good turn-out on hand but the
members took up and solved some
of the problems that have vexed
this section for some time. Mem
bers were warned to take

draws to a close.

| of labor in the long distance truck-

outside the ranks of the organiza- |

| ers has been set up whose duty it |
union for all

Section of
union hall |

one of the best attended meetings |
was 8‘

with- |
drawal cards as the coal season |

necssary information for the draw-
|ing up of a union contract which
will regulate the wages and hours

s
| ing imdustry.

|  The questionaire iz printec

INSIDERS GET
AGREEMENT
WITH BOSSES

Warehouse, lmid; Workers
Union Has First
Contract

Local 20316 Force Wage
Raises from Liquor
Employer

Warehouse and Inside
Workers Union, Local 20,
316, last week signed an ag-
reement with Ed. Phillips
and Company which covers
about 45 workers employed
by that firm.

The signing of this con-
tract marks the first agree-
ment that has been reached
between Warehouse and Jn..

side Workers Union and
any Minneapolis concern
This organization, which

secured a Federal
|charter from the American
Federation of Labor, has
heen making rapid strides

(recently

< herewith.

This information is being guh-
| ered for the purpose of securing
.the necessary data for drawing
{up a Union agreement which will
| be presented to long haul operat-
low covering wages and working
conditions of Drivers and Helpers
by

, GENERAL DRIVERS UNION

LOCAL 544

\forward during the past
it}_n*u months. The charter
|gives this union complete
liurlsdiction over all inside
workers in Minneapolis.
There is little doubt but that it
will soon take its place among the
larger labor organizations in the
city. The contract signed at the
Phillips Company brings improved

Affiliated with
| TEAMSTERS-CHAUFFEURS
< JOINT COUNCIL NO. 32

| Chartered by the International

Brotherhood of Teamsters, Chauf- |
|feuro, Stablemen and Helpers of |

wages and better working condi-
tions for all workers at this com-
(pany. It establishes a 48 hour
{week, wage scales ranging frora

(Continued on page 2)

America. Affiliated with the Amer- |

ican Federation of Labor and Af- |
fijfliated Locals.
257 PLYMOUTH AVE N.
| MINNEAPOLIS, MINN
1. Name

2. City of Permanent Residence
3. Street
No.
I'elephone .
4. Age nearest birthday
. Name of Employing Conpuny
(a) Company's DBusinc:s U=
dress, City
Street
No.
Telephone
6. Name all points to which Com-
pany hauls
(a)How many
Operate?
| 7. Where is the Main Terminal?
City
Street
No.
Telephone

(b)

Units does it

\ ~
the Company?

(Continued on page 2)

8. How long have you been with

Local 125 Signs
Agreement With
Three Cab Firms

Last week saw the signing of a
union agreement between Local
125, Taxicab Drivers Union, and
the owners of the following com
panies: Minnesota, Liberty
Terminal. The contract provides
for 40 per cent commission which

a considerable advance
the previous rate. Besides the ad
in the commission rate, the
drivers were granted full seniority
rights. This marks the first time
that Local 1256 has had a signed
‘(omract which provided for seni-
jority. The Executive Board of the
Taxicab Drivers Union announced
that over 200 drivers and owner:
were effected by the new agree
ment. The new commission
iy already being paid by
l owners

and

ovel

vance

rate
the

- Make aneapolts a Union Town
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INSIDERS GET
AGREEMENT
WiTH B(ISSES

((unlmu-d from uago 1)
40 cents to 60 cents per hour and

sets up a seniority list.

James Bartlett, who heads the
onion reports that other contracts
are pending. The agreement ap-
pears below.

WORKING AGREEMENT

The Warehouse and Inside
Workers Union, Local No. 20316,
and Ed Phillips and Co. agree to
be bound by the following terms
and provisions of this contract
relating to wages and working con-
ditions:

ARTICLE 1

The Warehouse and Inside
Workers Union, Local No. 20316,
shall be the sole representatives
of all employees covered by this
contract in collective bargaining
with the employer. There shall be
no diserimination against any em-
of union affilia-

ployee because

uon,
ARTICLE 11
All employees shall be members
n good standing in the union and
iny new employee hired shall be-
come a member within fifteen
(15) days after his first day of
employment.
ARTICLE III
The employer agrees not to en-
into any agreement or con-
tract with his employees, individ-
ually or collectively, which in any
conflicts with the terms and
provisions of this agreement.
ARTICLE 1V
There shall be one seniority list
covering all employees in all de-
partments, There shall be no
hange in the present personel in
the various departments execept
that when a vacancy occurs in any
department, the first man on the
seniority list who is capable shall
have first preference for the job.
If the first man on the seniority
ist does not want the job, the
second man has preference, ete.
When a senior man chooses not to
take the job which is open through
vacancy, he cannot thereafter de-
mand to replace a younger man
who accepts the job. However,
failare to accept the job open for
biding does not in any way im-
pair the senior man’s right to bid
on the next job in accordance with
his seniority standing. In the
event of a reduction of personnel
n any department because of lack
of work or other legitimate rea-
sons, the employees involved may
take jobs in other departments in
accordance with their seniority
rights and ability to perform such
work. In reducing the personnel,
the last man hired shall be the first
man laid off and in rehiring, the
last man laid off shall be the first
raan rehired.
ARTICLE V
The regular work day
eight (8) hours and the regular
work week shall be forty-four
(44) hourss However, overtime
shall be paid at the rate of time
and one-half for all time in excess
of ten (10) hours in any one day
and for all time in excess of forty-
eight (48) hours in any one week.
When ordered to report for work,
employees shall be assured of for-
ty-four (44) hours work per week
on the basis of seniority,
ARTICLE VI
Double time shall be paid for
all work performed on Sundays or
any of the following holidays: New
Years day, Decoration day, July
4, Labor day, Thanksgiving day
and Christmas day.
ARTICLE VIT
The regular work week shall
commence on Monday not later
than 9 & m. and each reguiay

ler

way

work day theveaffer shall coms |

mence not later than 9 a.m . There

shall be v

credit General Drivers Union.

streets of Minneapolis to establish

papers.”

5 Bill Brown Says—

The demonstration staged at the last Central
Labor Union mce(m; was only further proof
that a group in that body have set out on
a deliberate program of attempting to dis-
It is well to
know that in 1934 when members of
Drivers Union were fighting and dying on the

‘ here, most of those who are now crying wolf
were in the ranks of the unorganized.
‘ they knew about it was what they read in the

the
\Inlol\l.m

“All

BILL BROWN
President of 544

Y oung Socialists »

To Hold an Affair

To commemorate the deaths
within February of three heroes
of the international working
class, Lenin, Liebknecht and
Luxembourg, the Yonn( Peo-
ple‘ Socialist League is hold-
ing a gala dance on Sunday
night, February 21, at 8 p. m,,
at 631 3rd Ave. S. The pro-
gram will include old time
dancing, a puppet show, skits
and refreshments. A good time
is assured to all who attend.

10,

11.

shall be no split shifts, Employees
required to report for work before | ;-
| 8 a. m. shall be paid at the rate
of time and one-half for all time
worked during this period. Pay for
the day shall begin not later than
9 a. m.

18,

ARTICLE VIII
Employees who have been in
| the service of the company for a
period of one year or longer shall
receive one week’s vacation with |
pay at the regular rates set forth |
herein for their classification of
work. In arranging the vacation
schedule, seniority  preference
shall be observed. ‘

ARTICLE 1X
The following minimum rates of
hourly pay shall be in effect dur-
ing the period of time that this

o

hour.
Receiving Clerks, 65 cents per
hour. \

13.
14.

Assistant Shipping Clerks, 6015
cents per hour.

Assistant Receiving Clerks, 60
cents per hour. |

Clerks, 50 cents per hour. | 16.

Checkers, 50 cents per hour,
Packers, 50 cents per hour.

Order Fillers, 50 cents per hour. |
Stock Arrangers, 50 cents per |

hour. |
Bottlers, 50 cents per hour. |
One (1) Bottle Washer, 40 I

on

cents per hour.
Stampers, 40 cents per hour.
Any new employee hired shall |
not receive less than 40 cents per |
hour for the first thirty (30) days. 7
After this period the minimum |
rate shall be as classified herein.
The minimum rate of hourly |
pay for all unmentioned classiﬁcu-“
| tions shail be 50 cents per hour. |
ARTICLE X
A representative of the Union
shall be the chairman of any com-

|
|
em- l

mittee duly elected by the

ployees to take care of minor

| grievances,

! Thi scontract shall remain in

| effect from January 1%, 1937, up |

to and including September H,‘

1937. 29

ED PHILLIPS & CO, |
By .. | 80.
By

WAREHOUSE AND INSIDE
| WORKERS UNJON, LOCAL
| NO 20316, A F. of L

By
By

. Describe Road Accommoda-
tions, Meals, Sleeping Quar-
IR DRI oo risbrmmse sispmaminsissipmaioas

. Are you paid for Bredkdowns-

. About how much time do you

. What

. What is the total “on dut)

contract remains in effect. Any | BERIEE T s et e
employee receiving more than the‘ZS. Do you make Door-toDoor
minimum herein specified shall not Pickups and Delivery at Ter-
have his pay reduced. ‘ T O T B 1

Warehousemen, 60 cents per (a) At Intermediate Points.
hour. ‘ » ;)b) Ho;v nimn)('J stops?.

S : 126. Doy o
Shipping Clerks, 65 cents per 12, Hov\)ron‘:an;(Mdenn oinizzd,ﬁtu?{:e?

((‘onl'lnuwl from page 1)
What is your classification of

work? i

Describe your regular run,
giving detailed information
you consider necessary in-
information ...
(a) Terminals . " ‘
(b) BLopovers: ..........iua |
(e¢) Distance : o
B G, N W l
(e) Pay . v i
(f) Expense
(g( Any other information |
you consider necessary...
Describe a Typical Work
Week

(¢) and average REat Penod

How is you de Lomputed" By
hour, day, trip, tonnage, per-
centage, etc. Give full infor-
mation here

and Layovers? ...
(a) Monthly
(b) Weekly

spend in loading and unload-
ing at intermediate points?. ...
About how much time do you
spend loading and unloading
at Terminal points?

is the actual
time on your run?.

driving |

Hotel or Sleeper Cab....
What is the longest time you
nrve away from home?.
What are your average houxs
(a) Per day..
(b) Per week
(c) Per trip
What is your
Period? ..
(b) The Longeqt g
Terminal ? v 5
What I‘enmnal" R i osiiin. |
Street EETRIRRANE PN 5.3 ; ‘
No. PN O ‘
Telephone
Are you in fuvor of the fol ’
lowing program: ‘
(a) Line drivers to do driving |
only and not to be re- “
quired to load or unload |
at Terminal Points?
All Over the Road Trucks
to pull in at recognized |
terminal pointa? |
(¢)Dockman to load and un
load all Line Trucks?

Shortest Rest

(b)

(d) Local men to make all
door-to-deor pickups and
delivery in regular city |
delivery equipment?

28, In your opinion can the ahove

Hules
npe and deliveries at interme- |

also he applied to pick

|

Independent
Truck Chaﬂer

| get

General Drivers Union k
Gathers Truckmg Data

| | acted upon.

Monday Blues for Finks
On Monday of this week after

llong delay the fink trucks at the

airport were given a dose of spe- |

| cial mental castor oil for clearing
| the brain,
| be cleared so the finks will not be |

There was no brain to

working until ;

All the trucks load under the th
gas shovels, and only union trucks
loads. Much obliged to J.
Jandle and G. Stinley, the two
| union shovel operators, for their

willing co-operation in this matter.
- g s

The Ways and Means committee
called a special meeting last Friday
to consider numerous problems
that had developed in the past few
weeks. The recent nominations
were gone over and the election

| board made a few changes that

were necessary, Also many truck-
ers were called to the meeting for

| the purpose of explaining past ac- |

tions relative to the union, and
grievances from various jobs were
These gatherings ac-
| complish a lot and should be held
frequently now that only one mem-
bership meeting is allowed each
month. The next Ways and Means |

meetings will be held on Wa-thmg-‘

ten’s birthday, February 22, at

ten in the morning. All I'l‘O of- |

| ficers, committee men, and stew-

ards should be there. Others that

receive notices must come also.
- - *

The ITO Section is trying to
bring about a change in the insur-
ance set-up for WPA trucks.
thing that could be done is to use

the insurance on an hourly basis, |

in this way insurance would be
paid only for the hours actually
worked each day., Under this sys-
tem all the trucks would have to |
be insured by the same company,
and some arrangement made for
deduction of premiums from each

‘ pay check.

* * *

Get to It

The stewards have been too lax |

about getting emblems on trucks.
Contact each truck that has no
emblem and have an application
filled out.
not having a sticker or emblem on
every independentiy owned truck
no matter what kind of work it is

doing.

* * *

Al stewards be sure to come to
the Ways and Means meeting Feb-
ruary 22 at ten a. m. and bring
a complete list of trucks working
on their project. This information
is important to have so that there
will be no chance of an ineligible

truck working when so many qual- |

ified trucks are on the unemployed
list.
*

L *

Harmony
Things have been going very
well on Lilae Lane lately, guess the
rough edges have finally been worn
off rgome of those conflicting per

sonalities,

v * *

That seniority list with the fiiy‘
will mean nothing at all after the |
| eity gets through buying these new |

trneks,

W}'q' -h'mM he the Wnﬂm'un
Wark Dav?

a0

(a)y How many rest pericds?
(h) And what length <hould
be during ‘his time?

diate points? | 34. What should be thée maximum
Is it safe to have only one work week?. .. hours and
driver on a truck? minutes.

How long (in your opinion)
can 2 driver remain at the
wheel at one time?....
How much' rest , e n

85. What is the minimum time a

One |

There is no excuse for

hours |

|FEDERALS: ASK

FOR REFORMS
- BY PETITION

| Ask That Cash Rellef Be
, Made Part of Pro-
gram

February 10, 1937

To Each Minnesota State Senator
and Representative:

Greetings:

PLEASE NOTE THE FOLLOW-
ING RESOLUTION AND COM-
MENTS:

RESOLVED, That we desire and
request of the Minnesota Legisla-
ture at this time, the enactment
of legislation as follows:

1. That full responsibility and
the necessary authority for relief
administration in each rural Min-
nesota county be now concentrated
in its Board of County Commis-
sioners.

2. That each such administrative

'body be required to file with the

State Relief Agency in advance

for each month its schedule of

{minimum relief and supplemen-

| tal allowances, its interpretations

!thoroof and its policies related

thereto.

3. That issuance of CASH RE-
LIEF be now made lawful.

The term “relief” as used above
|is intended to include all relief,
‘ aid, aid for dependent

‘mothols
| children, unemplopment benefits,
old age assistance, veterans’ relief,
land all other public aid to the
| needy except only those categories
| for which full authority and re-
| sponsibility is vested in some spe-
|cial public state agency.

Adequate and specific penalties
for violations and/or falsification
|and/or failure to comply with or
\of duties under Point No. 2, if en-
|acted, should be provided.

All procedures necessary to ob-
[tain full and final enactment at
|this session, such as petition to
suspend rules, ete., should be as-
| sured.
| Points 1 and 2 of the above
Resolution  were  unanimously
adopted by the Hennepin County
Farmer-Labor Convention the lat-
ter part of January, 1937.

Point 2 is necessary to give
meaning and teeth to Point 1.

This Resolution was ordered
sent to you by overwhelming ma-
jority vote of the Federal Work-
ers Section general membership
meeting of February 7, 1937.

May we be advised at once
your definite intentions herein?

Very truly yours,
FEDERAL WORKERS
SECTION, LOCAL 544
257 Plymouth Ave.,
Minneapolis

By Grant J. Dunne, Chairman

of

MEETING SCHEDULE
Local 544
Friday, Feb. 5— Joh Stewards
Monday, Feb. 8-General Mem-

bership
Wednesday, Feb. 10—Market
Thursday, Feb 18—Tent and
| Awning
Friday, Feb. 10—Job Stew-
ards

Tuesday, Feb, 23—Taxi Driv-
ers: night drivers, 1 p. m.;
day drivers, 7 p. m.

|| Grievance Committee — Meets
each Tuesday at 7 p. m.

Frecitive Board--Meets each
Wednesday ai 8 oo m,

Ice, Coal Dnvers

Meeting Schedule

Laoeal 221, lee and Coal Driv-
ers Union, will heveafter hold
all of its regular meetin

%be new headquarters orlbo
t eamisters Joint Council, 287

Plymouth  Ave. N, Regular
Union mestings will be held on
the uconé!' :Il fourth Tuesdays.
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PRINTERS SIGN
CONTRACT WITH
DRIVERS UNION

Continued from ape 1
44 after which overtime starts
Wages range from 55 cents to 6
cents per hour.
Shipping and receiving clerk

w be paid 65 cents and all oths
elp will receive 55 cents per
our. This contract was signed

with the co-operation of the print

ne trades under the direction of
John Besco

It is reported that all print
shops will soon be 100 per cent
union The agreement betweer
veneral Drivers Union and print
¢ firms follows

WORKING AGREEMENT

The Printing Industry and the
Gveneral Drivers and Helpers

Union, Local No. 544, agree to be
bound by the following terms and
rOVISIONS covering wWages anda
working conditions:
ARTICLE 1
employer agrees t
members of the Union,

who agree to become

The
v

o hir

hose men

bers within fifteen (15) davs, pro
viding, however, that such emplove
will make immdiate application for
embership in Local No. 544
ARTICLE 11
The emplover agrees not to en

ter int

O any agreement

oY con

tract with his employees,

ind

N
My or collectively, which

way conflicts with the t $
provisions of this agreement
ARTICLE I
The present scheduled work
hours shall be maintained in each
establishment except t addi

tional hours n

ay be worked up te

4) hours week

forty-four per

n case of unusual circumstances
All hours worked in excess of the
forty-four (44) hours per week
shall be paid for on the basiz of
time and one-half except that
double time shall be paid for Sun

days and the following legal hol

iays: New Year's, Decoration day,
Fourth of July, Labor day,
Fhanksgiving day and Christmas

ay. There shall be no split shifts
ARTICLE 1V
No member of the Union shall

‘1).'7(] a rvdur'lmn In wages 1n con-
sequence of this agreement
ARTICLE V
Employees who have been in the
service of the company for a per
of one yer or longer shall
minimum of one week
vacation with full pay at the
set forth herein.
ARTICLE V1
In reducing the numbe:
ployees for lack of work or other
egitimate reason, seniority
prevail. No employee to be dis-
missed without sufficient cause.
ARTICLE VII
The following shall be the min-

oq re

ceive a

rates

4

0l em

shall

‘mum rates of pay:

Receiving Clerks 65¢ per hour
Drivers $30 per week
Receiving Clerks 65¢ per hour
Shipping Clerks 65¢ per hour
Warehouse Men 55¢ per hour

Thiz agreement shall be in full
force and effect from February 5,
1937, and shall continue to be in
effect for one year.

THE PRINTING INDUSTRY

By

k'\‘

hy

GENERAL DRIVERS AND

HELPERS UNION, LOCAL

NO. 544, A. F. of L.

By
By

FOR SALE
One two-wheel trailer, $12,
and one re-upholstered wing
chair, $11. For information
| seen Charles Rogers, 91 Nicollet
l St., on Nicollet lsland.

"Demand” for Federal
Of Labor Unions Is Held as Do

ger

Death to Workers Move
Seen in Emplovers
Devise

e Widespreac

mand

wi

the “reg laboy

the mo vieieu
Bavts 4 §
florts to knife

Lhe

union movement that has

attemptec y SOME little
while
Many allegec
nis
skid

movement

liberals are help

Ing with t newest attempt 1t

the

The

grease

Lhe

lahoy

naer orean

1z2d Seripps
Howard

ng

newspaper chain 1= mak

something of a crusade fm
union regulation

The

tion”

idea back the regula

or trade
plain—that s
for

umons s

to make it possible the courts

mili
organization of

to eripple and tie down ever

tant and tve

al

wage earners

This drive to force unions to be
orporated or licensed | (
course, an attempted offset on the
new advances being made by labor
n autos, steel and other basic In
dustries. 1f unions could be sued
n the way emplovers would like
to see things fixed up it woulc
be the simplest thing in the world
0 a professional labor spy tc
con an illegal act which would
at once make it possible to tie uy
all union funds and all union ac-

tivities by court order

The fact of the matte that
emplovers don’t want unions to be
responsible. The people erving for
the regulation o union simp!}
want to find a way to keep labo?
weak

The trade unions of America are
anxious and ready to enter Ini
contracts with emplovers based or
a clear-cut acceptance of the
principle ot free association and
collective bargaining The con

tracts will insure faithful perform
ance bv botl partie automartic
redress of peace while the com
tract 1= 1n JToree

The purpose of attempting to
gister, license or charter union
is to destrov or weaken effective
functioning of labor organization:
and thu to continue a stupid
disorderly and chaotic situatior
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the stork, thereby making a deliv
ery room out of the rear compart
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EXTRA!

of the purse
strings at the Yellow Taxi Co.
“Pinch-Penny" Passolt, was ac-
cused of “being loose with his
i money” by a lady ne gave £10 to
for signing a piece of paper. They
| say miracles do happen every day
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With the Laundry
!l_grkers Union

L e ———————————— i
I'he meeting of the shop stew

ards held on Thursday Februar
was well attended. Lively di

cussions were heid on important

guestions and Lhe foliowmg recon

mendations made by the execut
board were aproved
To empower the office
force to contimue to ass
the needyv anes,

(2) To help those who are de
linguent i1 thelr assessment
by making it possible for
them to pay this assessment
in installments as low a
<9 cents per month

To form™ ar

organizatioy
committee to make a house
to house canvass of deiir

quem men.ers
4) To applr {for a charte
from the newly formed

Dry Cleaning Internationa

Lo mamtain & joint local
of Cleaners and Laundry
Worken not dividing
them

(i A musical program, dance
and imstallation of officer
be held at the South flide
auditorium, Friday, April ¢

(¢ Shoy

ewaias meetng 1«c
be held once month
One more closed shop agree
ment was signed by Sam Gottlict
of the Plymouth Laundry with our
Business Representative Thursday
numbering a toial of closed
shops All provisions as to wage
hours and workire cond¥ions wi
take effect March 927
Efforts are beirg made to o)
ganize the King Cole Hotel laun
dry and te secure = union agree
ment with the .. iagement. An)
assistance by Brother Unions wil
be appreciated
» " pe
The Francis Drake management
presented a ‘‘vellow dog’ contract
to their employees for their signa
ture. We wish to herby warn al
workers of that hotel not to si1gr

this vicious document

Jennie Brink of the Radiszo
hotel, who has been on the sick
118t Tor some time 18 leaving the
city for Annancale to spend a few

weeks with her mothex

Francis Terris of the Radissom
hote]l has beer on the sick list for
a few cayvs
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They may have won the first
round but it r:mains if
they continve to be victorious. A
boycott by sil union members
the merchants who are the insti
gators of this raw deal may change

their ideas.
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; I =y ” ' | ing €. 46¢ After office h¢
matches Isermar Ebert anc o
« 4609%
Vincent are stil n the unda)
» - »
tournament. The winner will be
richer bv $7.85 this week \ ¢ should be taken of ‘e

Matt Klaeges Printer Jigg New d leaf sign on the w :
Donahue, Milk Drivers: Gilehrist, | 0f ¢ Milk Drivers office
Lincoln Allevs: Nels Larso e read Milk Drivers and
retarv A. B. C.: Farrell Dobbs and | Employe nion, Local 471
vour secretary are forming an all | have peat all the other unior J
union bowling tournament to be | the punch as this is the first
held in April. This w be an ar ine DuIAIng
vual affan ’ ' P
> i Sinnott took a trip to ¥

| b Friday night to atte
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Spick and Span meeting of truck drivers ¢
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N - “* | purpose of setting up a dr

Most of the stewards were con unioy Fairbault
spicuous by their absence at owy :
regular steward meetine  last Eill reports that he took 8. ~p
Thursday night. Try and remember pheatic and that the spirnt foy
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the second Thursday each month. | Will be applied for in the ne: !
We hold these meetings in order | TUYe Sinnott teok the place
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In plants where we have stew A new drawmg from the pen of
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at which they were considered SCHEDULE !

B * » Warehouse and Inside Workoe v |

Unien, Local 20316

If there happens to be no one in Regular membership rmev: |
our office during the dayv. dues mngs firvet and third Tuesdsy
may be paid at the switchboard each month at 8 p. m.

a ¢ Executive Board meets ¢vo 1 {
Thursday at 8 p. m.

ThA committee on constitution All meetings will be heic

and by-laws met Tuesday night the mnew headquarters of i
- > - 4| Teamsters Joint Council, 247 |

The alterations are nearly com- | Plymouth Ave. N ]
plete at our new home Thos¢ e e
members who are too busy bowl-

. Sheil miaglt il NOTICE TO LOCAL 131
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|
Tuesday, Feb. 2—Menbership |
Meeting. | NEW MEETING SCHEDULE
Friday, Feb. 5~Executive Board |! FOR LOCAL 1859
Friday, Feb. 12 — Executive ||| Executive Board, February 13,
Board. | 3. R. Clark and Box Indusivy,
Tuesday, Feb. 16—Membership
Meeting |
Friday, Feb. 19 — Executive ||

Board
Friday, Feb. 26
Board

Executive ri
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“When I ply my needle, trowel or pick,
I'm & decent Sheeney, Wop or Mick,
But when I strike, I'm & Bolshevik

I'm Isbor.”

-—

b Labor Injunctions «

The more and more frequent use of injunctions in |
labor disputes should prove cause for alarm in the Organ-
ized Labor Movement. At the present time, scarcely a
strike takes place that is not marked by the issuance of a
court injunction restraining the labor organization in-
volved from picketing, bannering or carrying on any legal,
jawful s'rike activity. All this despite the fact that, in the
past few years, labor laws have been “liberalized” and
anti-injunciion laws have been passed.

Organized labor has fought the use of injunctions
gince the birth of the modern labor movement. Labor must
continue to fight against the most damaging and unscrupu-
lous weapon that is used by the employer—the injunction.
The American Labor Movement has spent millions of dol-
lars in fighting this vicious instrument of the bosses and
the boss-controlled courts. Lives of many union workers
have been laid down to demonstrate to employers and
capitalist courts that the American worker will never sub-
mit to the rule of injunction. Struggle against the use of
injunctions, by the labor movement, is a principle struggle.
Time after time, Labor Unions have defied injunction, and
time after time members of defiant unions have been
juiied and have suffered long prison sentences for such
defiance.

Now in the face of all this, what of the members of
the labor movement who use this same despised and vili-
Jijed weapon against othen labor organizations? What
can we think of so-called “trade unionists’’ who, at the
first hint of niternal trouble within their own union, turn
to the same corrupt capitalist courts, which they have
soundly condemned all these years, and plead with these
same courts to grant THEM the weapon with which to

Things look black for the
State Liquor Dispensary Bill.
Its enactment would mean un-
employment for many mem-

bers of Local 544.
g 9 - @

The last C. L. U. meeting was
stampeded by a story that sounded
like something from Grimm’s
Fairy Tales. What next?

3 * *
All printing houses have
signed an agreement with Lo-

cal 544. Nice wages and im-

proved hours for all involved.
» * -

Bakery Drivers Union officials
are holding meettings with Bakery
employers., Almost 100 per cent
union organization among the
drivers,

s @
The Steno’s dance was a
knock-out.
s % =

All union offices have been
moved to the lower floor at 257
Plymouth Ave.

O S

Dobbs, Murphy and Cor-

coran are in Washington,
D. C.

* % »
The Organizer went to press

without the editor last week. Flu.
$ % .

The Warehouse union is
packing them in.
* » »
The 3.2 Bartenders Union is
taking in all the employes in the
off-sale stores.

* * *
Warehouse and Inside
Workers Union last week

signed an agreement with Ed.
Phillips and Sons. Forty

workers were effected.
* » *

Furniture Workers Union will

fight fellow unionists. 1t is almost incredible that anyone,
even with the scantiest knowledge of the American Labor |
Movement, should turn to the courts to settle internal dif-
ferences within their labor organization. ;

To those who have resorted to this foul device of the |
employers, we can -only say, you are more guilty, more
corrupt and more depraved than the courts to which you
appeal. You are. by your actions, giving renewed confi-
dence to the employers and bosses to more frequently
resort to THEIR coarts for injunctions and restraining
orders to be used against the workers. You LEGALIZE
the very instrument which the American Federation of
Labor has spenc years in attempting to outlaw.

The merits of the case involved are not for us here
te consider. Which side is right and which side is wrong
is not the point. The bald, hideous fact remains, one labor
union has asked the capitalist courts for an injunction to
be used against another labor union. That act calls for
the strongest condemnation by all honest union men and
women, 1

E * *

P For a Labor Temple

‘While the Minneapolis labor movement has made tre-
mendous strides forward during the past three years, both
in increased membership and improved wages and work-
ing conditions, in one respect it has stood still. The organ-
ized labor movement, in Minneapolis, has no place that it
can truly call home. Various units of the movement are
scattered in all parts of the city. As an example, the Metal
Trades have their own headquarters, the plastering trades
have theirs, the driving crafts are in still another location
while single unions and groups of unions maintain offices
and meeting halls wherever they can find them. The
Central Labor Union has established a headquarters in
the central part of the city which has proved ridiculously
inadequate for the growing needs of the ever-expanding
movement of the organized workers.

There is no sound argument against a centralized
hadgquarters which would house the entire organized labor
movement. Instead all logic points to the fact that there
is growing need for just such a move. Every trade union-
ist should ask himself this question, is a large, modern
Labor Temple a possibility in Minneapolis today ?

The labor movement in this city owns a large plot of
ground situated in a downtown location. Only a few thou-
sand dollars remain to be paid on it. But that lot, un-
improved, is as useless to the movement as would be a
pocketful of gold to a man dying of thirst in a desert.
Irrespective of the price that was paid for it, the lot is
valueless to the unions until a Labor Temple is erected
there. All that is needed is someone with vision and cour-
age to start the ball rolling. A Labor Temple can be built,

open an office at Teamsters Coun-
cil headquarters.
£ L ] -

New Steno at the Milk

Drivers.

g & @

A switchboard has been installed
at the headquarters. The new
phone number is Geneva 4691,

" * x

The Teamsters Joint Coun-

cil met Friday night. A
large attendance was on hand.
" s

Tea and Coffee Drivers Union,
Local 275, request that all house-
wives ask for the union book.

e *

The merger of Local 160
and Local 292 brings a power-
ful Electrical Workers Union
in the Minneapolis labor field.

* * *
Mike Boyle was a Minneapolis

visitor last week.
» » »

Trustee election at the
next Central Labor Union
meeting.

. L] £

Laundry Drivers are continuing
to take in new members at each

meeting.
* * »

The new Teamsters Coun-
cil office is directly behind
General Drivers new head-

quarters.
* * x

The Office Workers report or-

ganizational progress.
* * *

All city printing plants will
soon be union.

LABOR...
Looks at the Press

By Carl O'Shea

Annapolis news item: The his-
toric visit of friendship by Com-
modore Perry to the island em-
pire of Japan in 1853 will be the
theme of a water pageant and car-
nival to be held at the Naval
}Academy next June,
| American business interests
must wish Perry hadn’t been
80 *—*—* “friendly.”

; * F *

Letter from the New York
Council on Economics: To hold
that people between 35 and 50 are
unfit for further employment (as
private employers do constitutes
a serious indictment of our eco-
nomic system. In the past, people
in this age group were looked
| upon as the very backbone of our
country.

Oh well, it seems that
i everyone is slipping down a

little these days.
* » ¥

General Johnson: In a world
moving like an avalanche to new
and unried forms, President Roose-
velt has the fate of this nation and
the preservation of the property
and profit system on his shoulders,
and the means to preserve them
in his hands. He must be sup-
ported to the utmost in his efforts
to preserve them.

Stated like a soldier, gen-

eral—blunt and to the point.
¥ » »

| Flint news item: A 72 year old

| great grandmother, Mrs. Rebecca

| Goddard, joined the picket line
today in front of the Fisher No. 1

| plant,

| Boy, they sure made wom-

| en in those days.

| * * *
|

Headline in New

\ York Times:
| “Teeth” Demanded in State Milk
| Law. |

: Milk teeth? !
I ¢ s @
} Great Bend, Kansas: Horses on
|the Tom Taylor farm took one
[look at a buggy today, shied and
!jumped over a high wire fence.
| Well, that proves that you

can change “horse”
anyway.

ae RN

nature,

The Road to Peace as pointed
out by the C. S. Monitor: The
great body of youth represented
in the international federation of
Boy Scouts is a great moving force
for peace in the world.

Yah, they had a chance to

show that in the last war.
* # *

Chief Justice Hughes: Under
| present conditions of living and in
| view of the increased facility of
imaintaininf.r health and vigor, the
|age of 70 may well be thought
|too early for compulsory retire-
ment from the Supreme Court.

1 think we ought to wait
until the bodies actually begin
to decompose,

* * *

Chicago news item: Three new-
born leopard cubs were killed by
their mother in Lincoln Park zoo
recently. Leopards never let their
young be reared in captivity.

Mothers living under fas-
cist dictatorships .ould do
worse than show a like forti-
tude.

» » *

I. T. O. Members
Take Notice

No special notices will be
sent out for the next meeting
of the ITO Section when elec-
tion of officers will be held, so
remember the date, March 4,

S8t. Paul news item: More than
$200,000 in additional income
taxes have been collecte from local
manufacturers on the basis of data
gathered from income tax records
by 50 white collar WPA workers.

That's the kind of boon-
doggling that the bosses must

1937.

find particularly obnoxious.

wust be built and WILL be built,

Figures Show That
Unemployment Has

Not Been Reduced

Social Security limps on but
practically seven million active ap-
plications for jobs are still on file
with the U. S. Re-employment Ser-
vice, according to its latest pub-
lished reports. Minnesota’s share
is weil over 140,000 with a drop
of 15% per cent in private place-
ments and a drop of 44 per cent in
public placements for the month of
November, 1086. While WPA
cuts continue and local relief agen-
cies throw up their hands and leg-
islatures talk big things but do
nothing, all the ballyhoo about
better conditions simply refers to
the rising prices and profits of
Big Bizz. The fact is that un-
employment continues practically
unabaited. Production is carried
on with reduced personnel. Secur-
ity is limited to the upper classes.
The workers are learning that
their own security depends wholly
upon their own militant organized
action,

Rothschild Workers
Coming into Union
At a Rapid Tempo

A large number of employees of
the Maurice L. Rothschild Co. are
now to be found in the ranks of
the Warehouse and Inside Work-
ers Union, Local 20316. A series
of meetings have been held with
these employees and a contract has
been drawn up that will be pre-
sented to the employers in the
coming week.

Florence Strong, Business Agent
for the Stenographers Union, Local
17661, has been actively engaged
in helping James Bartlett of Local
20316 in organizing these work-
ers. Both report great success and
much enthusiasm when approach«
ing this type of employees to join

|a Union.

544 Officials Meet
Paper Wholesalers

During the past two weeks
meetings have been held between
representatives of General Drivers
Union and officials of wholesale
paper companies. Out of these
meetings has come an understand-
ing that should lead to a contract
being signed between the two
groups. This agreement will cover
all workers employed in the whole-
sale paper industry. Negotiations
are in charge of Smith and Skog-
land.

Workers at Sears

|
|
|
|
|

Plan Mass Meeting
Sears Roebuck employees are
planning a mass meeting for all
employees of this company within
the next two weeks. All those who
are not yet members of the Union
in this company will be invited to
attend to learn the plans of Local
20316 in respect to this large mail
order house.
It is expected that the meeting
will be well attended.

Coal Workers

Due to a misunderstanding
the coal meeting which is to be
regularly held on the first Mon-
day of each month was not
scheduled for February. A spe-
cial meeting of the Coal Sec-
tion of Local 544 will therefore
be held on Monday, Feb. 15, at
8 p. m.

Federal Workers Section
OPEN MEETING
Friday, Feb. 5, 8 p. m.

. Issues:
1. The six hour day on WFA
2. Direct Relief orders by muail
3. Rural Relief supplements
4. Orville Olson’s written reply

to FWS questions
N
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