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The Labour Lieutenants of Am.erican 
lmperialistn 

Jay Lovestone 

P )LITICALLY, the American Labour movement 
is to-day more backward than that of any of the 
big capitalist countries. Even the yel1ow Amster­

dam and Second Internationals are too red, too militant 
for the American Federation of Labour. 

In the main, the officialdom of the American trade 
union movement functions brazenly and aggressively as 
an agency of American imperialism at its worst. Our 
Labour leaders are, with too few exceptions, primarily 
serving as Labour lieutenants of American imperialism 
in the ranks of the organised and unorganised workers. 
On the whole, these trade union officials react swiftly 
and decisively to the needs and demands of the Yankee 
imperialists. 

Setting the Pace for Qeaction 
Indeed, those Labour leaders of whom Engels spoke 

as lieutenants of capital in the ranks of the English 
workers, compared with many of the bureaucrats now 
infesting the American trade union movement, were in­
domitable militants. This is going some! Yes. Alto­
gether too often is it true that our American Labour 
leaders pursue a policy far more reactionary than that 
pursued by some groups of powerful capitalists. 

It is under such a leadership that our unions are 
tragically powerless. It is under such a leadership that 
at most three and a half out of more than twenty million 
industrial workers are organised. It is this leadership 
which is sabotaging all efforts to organise the unorgan­
ised, to build a Labour Party, and is expelling the Com­
munists and other militant workers from the trade 
unions. It is this trade union officialdom, conspicuously 
exemplified by such notorious corruptionists as John L. 
Lewis, President of the United Mine \Vorkers of 
America; Matthew \Voll, President of the Photo En­
gravers' Union of North America and Major Berry, 
President of the International Printing Pressmen's and 

·Assistants' Union of North America, that is calling a 
national conference to fight Communism in the American 
trade union movement. 

What type ()f man is to be found in the official 
American trade union movement? How close are they 
to the rank and file of their unions ? \Vhat is the atti­
tude of these officers to the workers ? To the employers ? 
To the Government? What are their salaries? V/hat 
are their interests in life? What are they after, as we 
say in America ? 

In the answer to these and similar questions we will 
find an accurate, though uninspiring, picture of an im­
portant phase of the American Labour movement. Here 
we will find a cancer on the very body-politic of the 
American working class. 

Introducing our Labour Leaders 

The great majority of the American trade union 
officials from the petty business agent up to the "Grand 
International President," feel contempt for the workers, 

whom they consider below them. These Labour lieuten­
ants of Wall Street feel themselves closer to the em­
ployers than to the workers; especially is this true when 
they hold high positions in the trade union movement. 

These trade union officers are now American 
Labour's window on Wall Street. They model them­
selves on the bourgeois politicians, they ape the gang 
leader in their treatment of the workers in their organi­
sations making complaints or seeking redress of griev­
ances. These bureaucrats are developing a most destruc­
tive cynicism in their attitude towards their own work 
in the Labour movement. 

They live comfortably, get very high wages and 
consequently develop a barrier, oftentimes insurmount­
able, between themselves and the rank and file of the 
workers. Even the average lower trade union officer 
has an income ranging from two to three hundred per 
cent. greater than the workers of the craft. in which the 
union he leads is found. In the stronger unions the 
local business agents, handling mainly immediate shop 
grievances and regulating on the whole the every day 
relations between employer and worker, average a mini­
mum of sixty to seventy dollars weekly. Here we are 
speaking of the business agent of the unions of skilled 
workers. Yet the average skilled worker, counting the 
loss of wages through irregularity of employment, does 
not throughout the year make more than about thirty­
five dollars weekly. 

The salaries of the presidents-international presi­
dents as they are called-of the American trade unions 
range from three to twenty-five thousand dollars plus all 
kinds of emoluments annually. In the well organised 
crafts, the salaries of the international presidents of the 
unions run from seventy-five hundred to ten thousand 
dollars per year. 

The High Cost of American Labour Leadership 

The high-priced bureaucrats give two main argu­
ments for their exorbitant wage demands upon the unions 
they run and ruin. These are: 

(I) The trade union officer sells his labour power 
just as well and as much as any other worker does 
Labour power is a commodity. The trade union leaders 
are highly skilled individuals. They place their com­
modity for sale in the labour market. The union must 
bid against the employers for the purchase of this com­
modity, for the hiring of these "able men." Naturally, 
when bid meets bid--when a labour union must compete 
against an employer or groups of employers for the 
" services" of this highly skilled gentry, the price of 
this commodity goes up. Ergo : the salaries of the trade 
union officers of the powerful unions go sky-rocketing. 

Herein is to be found a basic cause for the fre­
quency with which trade union leaders are often sim­
ultaneously subsidised by the capitalists and paid by the 
unions for "services rendered." Only a few months ago 
it was shown that Frank Farrington, President of Dis-
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trict 12, Illinois, of the United Mine \Vorkers of America, 
was on the pay roll of the Peabody Coal Company, one 
of the biggest and most vicious union-hating coal opera­
tors in the country, at the salary of twenty-five thousand 
dollars a year while he was drawing pay from the 
miners' union. 

Reactionary Labour officials defeated in union elec­
tions often get on the pay roll of a corporation in the 
industry of the union which repudiated them. But the 
Labour movement is on the whole so back\vard, ·so de­
ficient in class consciousness, that it seldom attaches 
odium to such a going over to the capitalist dass under 
these circumstances. A trade union official of this type 
wilt often openly admit that he is "in it for what he 
can get 0ut of it." ' 

" Across the Table " 
(2) The second reason given for the big salaries 

exacted bv the Labour lieutenants from the trade unions 
is that the Labour union representatives must live and 
feel on a parity with the men, with the wealthy em­
ployers, "across the table" in negotiations ! These 
leaders maintain that in order to get the best contracts 
for their unions with the bosses they must live on a 
swell scale, live in the same hotels with the employers 
and dress and act like them in every other way possible. 
These union officials consistently exhibit a strong desire 
to be on the best personal terms with the exploiters. 
They consider it an achievement and a significant mark 
of their skill as labour leaders if thev can be on such 
intimate terms with the bosses as to call them by their 
first names. 

Of course, the international presidents usually con­
sider the " across the table" method as the most effective 
and the only way of conducting a struggle against the 
capitalists. Thev detest action bv the workers them­
selves, such as effective mass pick~ting, demonstrations 
and huge protests against government strike-breaking or 
iutolerable working and living conditions. It must be 
said, however, that the high-priced Labour leaders of 
some of the unions often resort to hiring professional 
gangsters to beat up scabs. The use of professional 
gangsters has also been resorted to with too great fre­
quency to exterminate militants in the trade unions, to 
conduct a savage warfare of violence against Communists. 
This practice is especiallv characteristic of certain so­
called Socialist trade union officials in some of the 
needle trades unions. 

A Labour Convention Auction. 
Let me present a highly illuminating case which will 

illustrate the characteristics and attitudes of the aris­
tocrats among the high-priced leaders of th~ American 
trade union movement. At the last convention of the 
Brotherhood of Locomotive Engineers, one of the oldest 
and most powerful trade unions in the United States, 
\Villiam B. Prenter, now Grand International President 
of this organisation, in discussing the report of the Com­
mittee on salaries protested against the recommendation 
that his salarv be limited to twentv-five thousand dollars 
a year, and s~id : -

"You have elected me for a term of three vears. 
The Brotherhood of the Locomotive Engineers' Co-~pera­
tive National Bank in Cleveland has elected me their 
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First Vice-President and Cashier. I am holding various 
positions in your financial interests. I am the Secretary­
Treasurer of your Holding Company, a Brotherhood 
Corporation. I am the Secretary-Treasurer of your In­
vestment Company, a corporation controlled by the 
Brotherhoods and owned by the stockholders of the 
general public and others. I am the President of your 
Nottingham Savings Bank, owned and controlled by the 
Holding Company. I am a Director and Vice-President 
of your Brotherhood of Locomotive Engineers Trust 
Company of New York. I am the Vice-President of the 
Locomotive Engineers National Bank of Boston, Massa­
chusetts, owned by the Brotherhood. I am a Director 
and sit on the Executive Board of the Empire Trust 
Company. l am a Trustee for the interests of the In­
vestment Company, the Holding Company, and the 
Brotherhood, in all your other activities in the Trans­
portation Brotherhood Bank of Minneapolis, Minnesota, 
and the bank in Birmingham, Alabama. And I would 
much prefer that you would designate what you want to 
pay me as Treasurer for your Brotherhood, your Insur­
ance and Pension Department, and let me make what­
ever arrangements I want for the duties that I am re­
quired to perform in connection with your other interests. 

" The Brotherhood of Locomotive Engineers Co­
operative National Bank has several vice-presidents with 
salaries ranging from six to ten thousand dollars and you 
expect me to go into that bank and resume the responsi­
bilities of its Cashier and on a salary of fi,·c thousand 
dollars a vear. 

" I will not do it. If I am not worth more than that 
to these institutions, they haven't got the right man, and 
I am not wedded to the job." 

Twenty=five Thousand Not Enough 
Mr. Prenter objected to being paid a fla~ salary of 

twenty-five thousand dollars a year for all his offices 
lumped. He wants to be paid handsomely for all the 
above-mentioned titles, individually and separately. 
When he was asked by one of the Convention delegates 
how he found the time to do all this work, he answered: 
"Mostly by working twenty-four hours a day." 
Prenter continued: 

" You fellows expect me to sit across the table from 
fellows making twenty-five thousand dollars a vear. It 
can't be done unless I get enough money to ~ommand 
their respect and keep my own self-respect. . . . If I'm 
good enough to represent your interests with twenty-five 
thousands dollars a year men, then I am good enough 
to make as near that sum as the union can afford'' 

A delegate, Ferguson by name, with a sense of 
humour and with some sense of duty to his organisa­
tion then said : 

"Brother Prenter no doubt is worth mav be to this 
organisation a hundred thousand dollars a vear but 

• I 

when he gets up there and tells us his duties and respon-
sibilities and the different offices he holds, it seems to 
me that Brother Prenter is overtaxed with responsibili­
ties. He has been elected or has been appointed to more 
positions than it is humanly possible for one man to 
fill . . . \V.hen you stop to think a bit, what are vou 
paying these brothers (grand officers) to-day? If you 
look at it in that light-I haven't figured it up but it 
is in the neighbourhood of thirty dollars a dav: That 
is a pretty good salary, when you stop to consider what 
the men are receiving who are paying for it .... " 
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But then a delegate by the name of Burke rose to 
the defence of Prenter by saying: 

" You certainly are not going to make your chief 
executives sit across the table from men in the railroad 
organisations who are getting a higher salary? You 
certainly are not going to take the pep right out of your 
new assistant grand chief by making him sit across the 
table flrom a man who is getting three or four thousand 
dollars more a year ? Certainly you don't mean 
that? ... " 

Then Mr. Stone (now deceased) who was formerly 
Grand Chief, spoke up and addressed the delegates: 

"You want the highest pay in the worl.i for your­
selves and you are the cheapest lot of men in the world 
to work for when it comes down to salaries. You put 
these men across the table against fifty-thousand dollar, 
seventy-five thousand dollar and a hundred thousand 
dollar a year men to represent what? To represent you. 
You expect them to get results and you expect them to 
win out. You put them up against the keenest, shrewd­
est and brainiest lot of men in the world who draw the 
best salaries in the world." 

This talk got under the skin of a rank and file dele­
gate, Miehlke, who leaped to his feet and declared : 

"I would like to see every Grand officer we have 
paid a decent salary, but I can't see anything in the 
argument produced by you Brothers when you talk about 
being paid 15,000 dollars, or 25,000 dollars, and talking 
across the table to men getting roo,ooo dollars or 125,000 
dollars. I have been paid 150 dollars (monthly) and in 
some cases less, the last twenty-five years, and I have 
been talking across the table to superintendents who 
were getting three times as much as I was. If you are 
going to raise the salaries of the Grand Officers so they 
can talk across the table with some Vice-President, let's 
do that for the rank and file back home, too." 

What Price Labour Leaders ? 

We have quoted at length from the confidential min­
utes of the last convention of the Brotherhood of Locomo­
tive Engineers in order to give an accurate picture of the 
type of leadership now dominating some of the strongest 
trade unions in America. Let us proceed to tabulate 
the salaries of the officers of some of the leading trade 
unions of the United States : 

Brotherhood of Locomotive Engineers : President 
$25,ooo; First Vice-President $15,000; Grand Chief 
Engineer $13,000. 

American Federation of Musicians: President 
$12,ooo; Secretary $7,500. 

Painters, Paperhangers and Interior Decorators: 
President $6,ooo; Secretary $6,ooo. 

Carpenters and Joiners: President $7,500. 
Bricklayers and Masons: President $1o,ooo; 

Secretary $~o,ooo. 
Structural Iron Workers: President $7,.'iOO; Secre­

tary $6,ooo. 
Order of Railway Conductors: President $12,000; 

Secretary $8,ooo; Vice-Presidents (7) $6,ooo; Senior 
Vice-President $8,ooo. 

Stage Employees : President $6,ooo. 
Maintenance of Way Men (Railroads) : !'resident 

.$ 14,ooo; Secretary $9,000. 
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Locomotive Firemen: President $12,000; Secretary 
$ro,ooo. 

Street Car Railway men : President $6,ooo. 
Railroad Trainmen : President $14,000. 
Railway ·Clerks : President $ ro,ooo. 
Machinists: 'President $7,500; Secretary $6,soo. 
Railway Carmen: President $7,400. 
Teamsters and Truckdrivers: President $15,000; 

Secretary $r5,ooo; Auditor $r5,ooo; Vice-Presidents (7) 
$ ro,ooo ; Trustees (3) $ ro,ooo; Organisers $ ro,ooo. 

Barbers: President $7,000. 
United Mine Workers: President $8,ooo; Vice­

President $7,000. 
Electrical Workers: President $7,000; Secretary 

$6,5oo. 
We must reckon with the fact that some of these 

trade union officials get in addition to their regular 
salaries as high as $19 a day for living expenses when 
they are travelling. Some of them are allowed regularly 
throughout the year $5.00 a day in addition to their 
salary for incidental expenses. Many of them are cor­
rupt and make plenty of money through betraying the 
workers in their struggles. Many of them draw addi­
tional salaries as officers of labour banks and trade union 
financial institutions. A large number of them own sub­
stantial blocs of stock and securities in big corporations. 

The Price the Workers Pay 

The American trade unionists are paying annually a 
hundred million dollars to their organisations. Most of 
this huge sum goes towards the payment of wages and 
salaries of officers. At best, ·what the organised workers 
receive in return, nowadays, is the maintenance of the 
status quo. For some unions even this cannot be said 
about their leadership. 

A number of the unions have their executive com­
mittees divided into various departments. The Brother­
hood of Locomotive Engineers, for instance, has an In­
surance and Pension Department, an Investment Depart­
ment, and the lowest of the departments is the labour, 
or trade union department. This is one of the most 
powerful American labour unions ! 

The workers in the aristocracy of Labour, the highly 
skilled workers, are getting a few crumbs from the 
wealth-laden tables of the American imperialists now en­
joying world hegemony. The greatest beneficiaries of 
American imperialism in the ranks of the Labour or­
ganisations are the International Officers of the unions 
of ~1ighly skilled workers, the leaders of the organisations 
of the aristocracy of the American working class. 

Not " One ,Qeactionary Mass " 

There is a great gap between the imperialist prowess 
of the United States and the imperialist strength of the 
other leading capitalist national groups. There is like­
wise a gap between the extent to which the trade union 
bureaucracy of some of the less powerful capitalist coun­
tries has been corrupted and the debauching of the re­
actionary high trade union officialdom of the American 
trade union movement. Thert! is a positive and direct 
relationship between these gaps. 

But let :p.o one make the mistake of viewing as one 
homogenous mass the entire American Labour aristo­
cracy. Let no one make the ·mistake of viewing as a 

(Cpntd. at foot of col. 1, p. r8.) 
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Certain Lessons of the ''British Catnpaign'' 

T
HE international relief campaign on heha_lf o_f the
British strike was actuallv the first big mter­
national campaign of the &ctions of the Commun­

ist International. Therefore it is extremely important 
to sum up certain results of this campaign, although the 
campaign is still in progres" 

Before making any critici�m it should be pointed out 
in the first place that there L:1.11 be m I comparison �e­
tween the relief campaign carried out by the Comm­
tern Sections and the organisations under their rnntr 11, 
and the refo�mists' campaign. The reformists, who 
have an apparatus and resources ten times exceeding 
those of the Communist Parties, actually gave far less 
material support. Here, just as with other fo:ms o� aid 
(the call for an embargo on coal, sympathetic strikes, 

moral support, etc.), the reformist role was that of open 
strike-breakers. 

Further, the campign of the Comintern Sections had 
svstematic international leadership. A glance through 
''Inprecorr" will suffice to show the eJ:eistence of a sys­
tematic political leadership on the part of the E.C.C.I. 
and its organs. 

\Vith these preliminary remarks let us turn to t�e 
substance of the question. Generally speaking the mam 
defects of the "British campaign" may be summed up 
as follows: 

The majoritv of the Sections proved to be inade­
quately prepared

° 
for the General Strik� and hence did

not sufficiently prepare the mass�s for 1t. If we follow 
the press of the Comintern Sections during the �o�th 
preceding -the General Strike, we see tb�t the prehmm­
ary explanatory work was inadequate. The materi�l 
published was of a purely informative nature and was m 
general incomplete. \Vith but few exceptions there was 
practically no analysis of the historical economic roots 
of the coal conflict; no analysis of the internati0nal sig­
nificance of the impending conflict was given in our 
press. This may be explained by the fact that our 
Sections themselves inadequately interpreted the pers­
pectives of the General Strike, inadequately grasped the 
internal significance of the British coal conflict. 

(Continued from p. 17.) 
homogeneous group even the entire American trade union 
officialdom. Alreadv there are the bases for serious differ­
entiations and divi�ions even in the ranks of the trade 
union officialdom. The bases for these differences, of 
course, are deeply rooted in the economic conditions of 
the country-in each instance specifically in the econo­
mic status of the particular industry in which the union 
happens to be found, in the extent of skill of the wor­
kers unionised, etc. 

The American Communists correctly view this cor­
ruption of trade union officialdom and the slight benefits 
to the several millions of skilled workers as a result of 
the strength of Yankee imperialism to-day, but only as 
a temporary condition. The American Con,munists are 
also beginning to react in a realistic manner to the poten­
tial and' existing differences not only in the American 
working class as a whole, but also in the various sections 
of the working class and in the trade union leadership. 

Sections Unprepared 

Right up to the time of the strike, the Sections did 
not succeed in developing an active campaign for the 
mobilisation of the international proletariat for the 
coming conflict. All this found expression, for instance, 
in the fact that in the first of Mav manifostoes of the 
Czecho-Slovak and German Commi:inist Parties slogans 
of solidarity, with the British miners were omitted, 
whereas about two weeks earlier the first of Mav theses 
of the Agitprop and the first of May Manifest� of the 
E.C.C.I. had a special point on the coming conflict in
England,· and a week before the strike a special mani­
festo 'of the E.C.C.I. was published explaining in detail
the meaning of the conflict and the tasks connected there­
with.

The unpreparedness of the Sections for the strike 
was revealed to its full extent in the davs of the General 
Strike itself. The Sections were incap�ble of mobilising 
the masses of the continental proletariat during the de­
cisive days of the strike. The Sections did not succeed 
in rousing up the masses in accordance with the influence 
they enjoy among the masses, for there had not been 
sufficient explanatory work conducted among the masse·s 
prior to the General Strike. 

By the time our Sections had begun moving, the 
reformists of the General Council had scotched the strike. 
It is worthy of mention that some papers only appeared 
on May 4th. Only on this day could the Party masses 
get in touch with the broad masses of non-Party workers. 
From this, of course, the conclusion should not be drawn 
that the strike would not have been scotched if the Sec­
tions had succeeded in arousing the deeper strata of the 
continental proletariat. The strike would have been 
smashed in any case, but the conditions of its breakup 
might have been less advantageous for the Thomases. 

Surrender Not Expected 

The second conclusion that may be drawn in analys­
ing the "British campaign" is that for the majority of 
Sections, the calling off of the General Strike was rather 
unexpected. There was undoubtedly an under-estimation 
of the influence of the Right Wing leaders of the General 
Council, and a certain under-estimation of the vacillation 
of the "Left Wingers." That is what mainly explains 
why the calling off of the General Strike was unex­
pected for the majority of the Sections. Some Sections 
(the French and American) at first could not even un­

derstand the significance of the cessation of the strike 
and for the first moments estimated this as a certain vic­
tory for the workers. 

• An under-estimation of the vacillation of the Lefts
prevailed also during the first days after the calling off 
of the General Strike. At first the main fire was directed 
against the Right Wing leaders. The theses of the 
E.C.C.I. introduced a definite clarity on this question
and it may be said with regard to the continental Sec­
tions, that from this moment they established a correct
proportion in their criticisms of the Right and "Left"
leaders of the General Council.

The fact that the stoppage of the General Strike 
was rather unexpected for the Sections, explains a cer• 
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