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OBREROS 
EN MARCHA

Obreros En Marcha is the central publica
tion of El Comitd-M.I.N.P. (Puerto Rican Na
tional Left Movement). El Comitd-M.I.N.P. is a 
developing Marxist-Leninist organization  
which originated on the Upper West Side of 
Manhattan, New York. We formed in the sum
mer of 1970 as a Latin community organization 
committed to the struggle to improve the living 
conditions of the poor, mainly minority, 
families who lived in that area. Our goal was to 
get decent, low-rent housing, quality education 
and improved health services for these 
families.

Two years after our formation we began to 
respond to the needs of Latin workers in the 
factories. We also started to organize students 
at the university level and to get more actively 
involved in the struggle for Puerto Rico’s in
dependence. Our participation in these strug
gles ultimately led to our transformation into a 
new type of organization with more defined 
political objectives. Thus in 1974 we began a 
slow and complex process of transition into a 
Marxist-Leninist organization: an organization 
guided by the science of Marxism-Leninism 
and integrated into the struggles of working 
people.

As such an organization, we understand that 
an essential aspect of our work is to raise the 
level of political consciousness of workers in 
this country. This is one of the preconditions 
necessary to develop the revolutionary move
ment capable of overthrowing the present 
order and building on its ruins a new socialist 
society. In this effort, we join with other revolu
tionary forces in the U.S.

Our political organ, Obreros En Marcha, has 
as its goal the development of revolutionary 
consciousness among our ranks, the advanc
ed elements of the people, and among the 
masses in general. We attempt to accomplish 
this task by the examination and analysis of 
the developing progressive and revolutionary 
movements locally, nationally and interna
tionally.

Ei Comite-MINP 
577 Columbus Ave.
New York, N.Y. 10024

I want to subscribe to your publica
tion. Enclosed is $6.00 for 12 
issues of OEM.

EDITORIAL
September Strike Looms

Postal Workers Reject Contract
On July 21st, a tentative contract agreement was worked out between the three 

major postal unions—the American Postal Workers Union (APWU), the National 
Association of Letter Carriers (NALC), and the Laborers’ International 
Union—and the United States Postal Service.

The workers had demanded a 14% wage increase over 2 years and cost of living 
adjustments (COLA) yearly. They got only a 10% wage increase and a 9 l/ i  % COLA 
increase over three years. The fact that inflation had driven prices 17% higher in the 
past year was obviously not considered by the union “ leaders.” The workers had 
demanded an end to speedups and to an increased work load, both resulting from 
the loss of 8,600 workers through attrition since 1971. But the contract did not in
clude any such job provision. The workers had demanded an end to mandatory over
time, which was keeping some of them at their jobs 60 hours a week. This was also 
ignored in the contract.

Without wailing for a contract vote, postal workers in New Jersey and San Fran
cisco struck at their offices, forcefully rejecting the contract that so clearly was not in 
their interests. The wildcat strikes only lasted a few days, but they had stirred up 
much rank and file support across the country. Two hundred workers were fired for 
participating in the wildcats; many rank and file groups demanded that amnesty for 
these workers be included in the contract agreement.

On August 24, the membership of the three postal unions overwhelmingly voted 
“ NO” on the contract. However, in the days that followed, union officials worked 
hand in hand with Postmaster General William Bolger to undercut any push for a 
strike. On the 5th day after the vote, Bolger and the 9 union negotiators agreed to 
reopen negotiations. But only two issues were to be discussed; greater wage in
creases, which the workers wanted, and the no-layoff clause, which the Postal Ser
vice wanted eliminated. The other key issues of forced overtime and speedups were 
completely ignored. Worker solidarity went by the wayside when the union 
bureaucrats refused to take up the question of amnesty. Furthermore, in the event 
that a new agreement wasn’t reached in 15 days, the contract would be submitted to 
binding arbitration. There was to be no new vote on the contract.

Objectively, postal workers face increasingly poor working conditions in their 
jobs. In the past ten years, the amount of labor each postal worker must perform has 
increased tremendously. This is to compensate for the decrease in the work force, 
both through attrition and also mechanization. To maintain and increase the level of 
productivity, each worker is now forced to work longer hours and at a faster pace. 
The unwillingness of the union leadership to fight these conditions has led to much 
of the present outrage.

The response of the postal workers to the latest development in the contract strug
gle is in question at this time. The disgust and anger of the workers, directed at their 
own leadership as much as at the federal government, is evident. The determination 
to strike against a sellout agreement is widespread throughout the postal unions. Yet 
the question remains whether the rank and file is organized and strong enough to 
pull off a nationwide strike.

In 1970, the New York City chapter of the APWU went out on a wildcat strike 
which, before it ended, spread to at least 6 other cities and involved over 200,000 
workers. Since then, however, little rank and activity or militancy has taken place, 
until the recent events. One extremely positive result of the local mobilizations 
against the contract has been the strengthening of ties between various rank and file 
formations that nave been forming in different cities, as well as the emergence of 
leaders from the base.

The postal workers are joining the ranks of an increasing number of unions whose 
rank and file membership is beginning to challenge a bureaucratic, unresponsive, 
class-collaborationist leadership.
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In this time of worsening economic conditions of high unemployment and higher 
inflation, when the standard of living of the working class is being attacked on all 
sides—in their jobs and in the communities where they live—the need for a strong, 
honest leadership that truly represents the interests of workers becomes even more 
important. But such a leadership can develop and maintain itself only if there is an 
organized vocal base that demands accountability. This base is beginning to develop 
among the postal workers.
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NEWSPAPER WORKERS ON STRIKE
IN NYC

On August 9, press operators at New York 
City’s major daily newspapers, the New York 
Times, New York Post, and the Daily News, 
were forced to go out on strike when the 
Times carried out its threat to post new work 
schedules. The publishers demanded a reduc
tion in what they claimed was an overload of 
workers in the press rooms (where the papers 
were actually printed). The publishers 
wanted to establish a policy of flexibility in 
the number of men needed to run the huge 
printing presses. This so-called flexibility 
would then allow them to cut the number of 
press operators by 50%. The publishers want 
to layoff all those with less than 3 years of

in September, after Labor Day. Therefore, to 
force a strike during this period would 
minimize their loss of profits and at the same 
time, further their ability to hold out.

The pressmen (along with the 9 other 
unions representing more than 10,000 news
paper workers) had been without a contract 
since March 31st. Yet management had been 
willing to continue negotiations for 4 mon
ths, despite the fact they had no intention of 
meeting union demands. Once the summer 
lull hit, however, the publishers broke off the 
bargaining and immediately posted the new 
work rules. By forcing the workers into a 
strike at this particular time, the publishers in

unions. This effort is not localized in New 
York City but in fact is part of a national 
trend. In order to maintain profits during A 
period of high unemployment and escalating 
inflation, the strategy of newspaper owners is 
to automate as many jobs as possible and 
force more production out of those workers 
who remain. To do this, the power of the 
newspaper unions must be broken. In dif
ferent parts of the country, this has already 
happened. At the Kansas City Star and the 
Washington Post, the pressmen’s unions 
were completely destroyed. In Milwaukee, 
Wisconsin, printers with 40 years on the job 
were fired.
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of pressmen’s union picketing 
the New York Times. Picket lines 

also went up at the Daily News and 
the New York Times.

full-time employment. This would involve 
approximately 500 workers. The rest of the 
layoffs would take place through attrition.

The newspaper owners chose an opportune 
time to provoke the strike. During the late 
summer months, the income that newspapers 
receive from circulation and advertising falls 
by one-third; it returns to normal levels only

essence locked out their employees.

UNIONS UNDER ATTACK 
FROM PUBLISHERS

Over the past several years, newspaper 
owners have attempted to break the substan
tial power of New York City’s newspaper

In New York City, two main tactics have 
been used by the publishers. One has been to 
train executives and non-union personnel in 
the use of automated printing equipment so 
they could print the paper in case of a strike. 
The second tactic—one historically used by 
the bosses in all industries to weaken the 
demands of workers—has been to divide the




