
IWD Celebration A Success!
by SARA MURPHY

" I t  is us -  the women on the assembly 
lines, in the shops and offices, on welfare 
and on unemployment lines -  who are 
most directly affected and who are the 
most willing to fight fo r fu ll equality for 
all women. . . "

The critical role of working class women 
in the struggle for women's equality rang 
out loud and clear throughout the even
ing of March 12 at the PWOC's Interna
tional Women's Day Celebration. " I t  
seemed to speak to everyone," said one 
Black hospital worker who attended.

There were close to 300 in the audience; 
close to half of these were national 
m inority people, w ith representation 
from both the Black and Spanish-speak
ing communities. All age groups were 
there -  folks brought their parents as well 
as their children, and ages ranged from 3 
months to 73 years!

striking, especially to the factory workers 
there: it said, "Hey, Mister Boss Man, 
Why we goin' so FAST?!" as the line 
continued to speed up. The workers got 
their answer at the end of the number 
with a lay-off slip.

to all who were present as to why men 
need to support equality for women. He 
exploded many of the myths which teach 
men to help bosses in keeping women 
down -  particularly that women don't 
need decent wages because they are only 
working to "help out."

He directed his remarks especially to the 
working men present, and showed the 
utter falsity and danger of the myths 
which say "Women can't do men's w ork" 
and "Women don't make good union 
members." He cited the facts that women 
literally ran all of heavy industry during 
the Second World War, and said "  If a job 
is too heavy for the average woman, no
body should have to do i t ! "

And if women in unions like the UAW 
don't make "good union members," it is 
because of the sexism of their union lead
ers and brothers, because hospital, cloth
ing and office workers, who are mostly 
women, have been in the forefront of 
union organizing drives for many years.

Finally, he discussed how the idea that 
women exist only as sex objects for men 
is harmful for all of us.

Ros Purnell, a Black woman, and chair of 
the United People's Campaign against 
Apartheid and Racism, gave the main 
political address of the evening. She dis
cussed what "women's liberation" means 
for working class and national minority 
women. She explained what is meant by 
the "trip le  oppression" m inority women 
are saddled with, and showed very con
cretely how there can be no gains for any 
women -  Black or white -- if white sisters 
do not take up the struggle against 
racism.

She inspired many with her description of 
heroic women workers' struggles from 
pages of history we seldom see. And she 
really h it home with a discussion of 
women's "second sh ift" -  the housework 
we get to do after work or on weekends. 
Also, she criticized the weaknesses of the 
democratic women's movement which 
grow from its middle class outlook, and 
explained how only working class and 
national m inority women are in a posi
tion to unite the women's movement 
behind the workers' movement and the 
movements of the oppressed nationalities.

The audience was also about half men -  
the leaflet which built the event empha
sized how men had much to celebrate on 
this workers’ holiday. One woman 
remarked, " I t  was really the first time I 
saw men and women celebrating Interna
tional Women's Day together!"

Those attending included political activ
ists, workers and rank and file organizers, 
community organizers, members from 
city-wide campaigns to end school segre
gation, and to end apartheid in South 
Africa, activists from the women's 
movement, the Black Liberation move
ment, and more. Friends of the PWOC 
from cities across the country were there. 
Such a large multi-national gathering of a 
broad spectrum marked a real step fo r
ward for the PWOC and for the struggle 
against sexism.

Debbie Bambino, the Emcee for the even
ing, welcomed the participants, and 
speaking of the long and arduous road 
ahead of us, emphasized the need for a 
new vanguard party of the working class 
to lead the way.

A Puerto Rican sister from El Comite, a 
working class organization in NYC, gave 
a statement of solidarity.

Choreography with narration by the 
Third World Women's Creative Workshop 
and Theatro Alma Latina premiered two 
original poems by Rosemari 
Mealy-Whitehorne. One depicted the 
growing unity of women clothing workers 
as they defended a sister from a racist 
attack. The other, which climaxed the 
evening's event, was a moving tribute to 
the courageous struggles which the 
women of Chile and South Africa, "From 
Santiago to Soweto," are waging on be
half of their peoples.

Other cultural events of the evening in 
cluded music by Richard Watson and a 
poster exhibit. Music by Beverly Grant of 
the Human Condition was one of the 
highlights of the celebration. A fine 
musician with a powerful voice, Grant 
and her bass player sang o f the illusion of 
the American Dream so many of our 
parents believed in, of the police murder 
of a Black child in NYC, of how male 
supremacy and the pressures of working 
class life led to the breakup of Janie and 
Charlie, and told how "Default is de fault 
of the de rich." The audience joined in to 
sing "Together we can move mountains, 
but alone, we can't move at a ll!"

Starting o ff the entertainment was Lady 
Fay and Company -  a Black musical 
group. Their first number was particularly

Mark Klimo, active in a rank and file cau
cus in the auto industry, gave an analysis

actwu contract
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FIGHT D ISCRIM INATIO N

Blacks, foreign speaking and immigrant 
workers and women are all direct victims 
of the clothing bosses' drive to extract 
greater profits through systematic 
discrimination. These workers are con
centrated in the lowest paying jobs and 
are almost completely excluded from the 
highly skilled, best paying operations. 
The divisions these practices create hurt 
all clothing workers.

Recognizing this, the Rank and File 
Committee calls for an upgrading pro
gram based on seniority. Presently, hiring 
and promotion to better paying jobs is at 
the discretion of the employer. The 
Committee is also demanding company- 
funded childcare and disability pay for 
pregnancy, demands with a special im
portance for women workers.

Constant contract violations and a weak 
grievance procedure are major concerns 
of the rank and file. The Committee calls 
for the abolition o f the no-strike clause 
as the key step toward a real grievance 
procedure.

QUIET VICTORIES

Today is a day that we celebrate -- the quiet victories 
of the women in the shop 
For Mar and Bea
For young Sin Yee and Maria Ruiz 
For Mrs. O'Malley -- who walks with a cane, 
eking out a living in spite of the pain 

this is the day we celebrate 
For Lottie Brown and Ida Jones 
came up from the South, got stuck at Cohen's 

this is the day we celebrate --
Today is a day we celebrate, the tolerance of the women in 
the shop, whose foremen are like drivers 

Always
Pushing too far, forcing the workers to demand pay, which 
never comes out equal to their rate -  

this is the day we celebrate
This is the day we celebrate for the women who stood 
tall in the face of the loss/ the day Bea was 
called "nigger" igniting a fire which almost 
triggered a bloody riot.

And, had it not been for Maria Ruiz, explaining away 
in her own language

"La unida se necesita. Vamos a llamar 
una huerga, si se no se excusa por su acto"

It's unity we need, Let's call a strike, unless he 
apologizes for his act -- 

And Grace chimed in -
Tall, graceful. Black 
and Painfully thin -

' We have nothing to lose, our dignity is at stake" -- 
Some more reasons for why we celebrate --

Rosemari Mealy-Whitehorne

This contract program reflects the grow
ing maturity of the clothing rank and file 
movement following the hard experience 
of the last three years. But the going wilt 
be tough in the fight for these demands. 
The defeats of the last few years have 
weakened the morale of the movement, 
and the recession drove many activists 
out of the industry. The lack of organized 
rank and file forces outside Philadelphia 
is also a problem.

UNION LEADERSHIP'S PROGRAM

The union leadership is calling for a 
"substantial" wage increase, early retire
ment (59 for women, 62 for men) at 70% 
of the pension, and increased fringe bene
fits and holidays. Reportedly, the Cloth

ing Manufacturer's Association has 
offered 50 cents over three years. Earlier, 
the manufacturer's had talked about a 
moratorium on wage increases. Between 
the greed o f the employers and the needs 
of the workers there is a huge gulf.

Unless the rank and file can demonstrate 
real strength in the next month, the 
Finley-Sheinkmann leadership are likely 
to bow to the employers at the bargaining 
table and bring back a contract that w ill 
probably be even worse than the one in 
1974. On the other hand, if the rank and 
file gives evidence of resistance to a sell
out, the leadership may well be forced 
to put up a show of a fight and perhaps 
call another strike. The key to what can 
be gained this year is in the hands of the
rank ah'-1 file.
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