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What are the questions tocfeal with in leading a club? I ’ll talkif1

mainly about TO clubs, since that's what I work: with*

The main task of leadership is to produce stable, commited members*

That is, to guarantee the development of people in the party and those who

are joining by having the fullest possible collective struggle around c *

political unclarities, people getting into stable work and living

conditions with a consistent base, and the fullest collective discussion

around life problems (marriage, children, individualism, etc) that are

basic to solve if we are to move foraard* Political education always

related to the mass work of the member'- and evaluative (self-critical)

handling of people's base-building is crucial® Leadership must also

constantly fight for recruitment, especially of minority workers and

to make sure that the racist, anti-worker attitudes of the present

ex-student members which a)hold them back from the everyday struggle and 

b)are the reason they often do NOT want to recruit and consolidate

workers, especially black ones —  tofight to make sure these ideas

are constantly struggled with and defeated*

1.DEVELOP STABLE COMRADES

Right now the party isn’t in a position to lead huge

workers' struggles to change the objective situation. We're small.
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Our influence in industry is growing, but still small* Thus our 

main task; now is to train ourselves and our friends to build the kind 

of movement we need for a revolution. We aren’t very experienced.

We have to learn by gathering info, evaluate the situation and the 

work and learn to do things differently, so that we can have a greater 

effect next time by involving more and more people on an increasingly 

higher level. We've got a golden opportunity now to do this through 

VIAH (if we'd done this at GE for the past year and a half, maybe there

could have been WAM-influenced strikes over this contract - maybe^even

risen to leadership.) We have no hand books on this work* We've

only got our own experience and that of communists in the past.

It seems in the work I'^e been doing, which is medical - unions

& MCHR - and welfare, there are big ups and downs. There has also

been a marked lack of boldness in starting or joining struggles on the

job^around tie 1199 organising drive^ in the already established

unions^ or in terms of fighting racist experiment at ion. Why?

1 )Because of my lack of attention to building leadership 

or initiative in members - not making a. plan and then 

following it along t hrough all 'it its stages with the person f

A



or persons, figuring out what to do. I ra re ly  take a direc^hand in other people’s 

work. Instead, I do a lot of talking in meetings and on the phone. I don’t meet 

people’s base enough or even build a consistent base myself. If I did, I 'd  have much 

more experience with which to lead others; I 'd  be more aware of the objective and 

subjective problems of winning people to fight and to join the party, etc.

Obviously this couldn’t be done with all the members. But this process could 

go on with those members who are most willing to jump into the class struggle.

—-—2) A number of the com rades doing this work are  somewhat new to it. Theyve’ 

worked a couple of years after going to college .and they seem  to be on the fence 

a lot -  not su re  they are  going to stay in this thing, hesitant to do the work, not 

feeling they’re  going to  be doing this stuff everyday for the re s t  of the ir lives, 

that they have to do it  to survive and tin t  they are going to solve the problems 

that come up and develop the work and the party. Aside from  rac is t & anti-worker 

attitudes (which I’ll  discuss later) and apart from  the objective problems of ex-students 

doing this work, I agree with the Bulletin 8 artic le  that this hesitation (to being 

committed to party  building forever I as a  way oi life ! I I ) is  largely due to a  lack of 

dealing politically with personal problem s. A few women h who have had babies 

recently a re  half flaking out of the work in New England. Some members waver
A, Pa . , _ .

because of m  antagonistic spouse, or because m their m arriage struggle is  off
A

limits, o r because they don’t  haee a  boy or g ir l  friend, or because their job does 

not pay enough, o r all o r some of these reasons, etc.

—  3)There is  not enough political education,, which I think is  only useful when the 

practice of the m em ebrs is  involved!. That seem s to be the only time much 

controversy comes to the fore -  when the practice of the member, club o r the 

party is  discussed and tested in te rm s of the line. That’s where the disagreements 

a re  drawn out. For example, 2 fcu study groups were lively (in fact, alm ost glib!)

in discussing the SDS Genocide Pamphlet, until the question was raised: How in our 

day-to-day work/Eves do we fight rac ism ? Then there was a  profound silence. 

Followed by some rea l discussion.

page 3 - methods of leadership
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2. TWO WAYS TO LEAD

My leadership (as well ast the area leadership as a whole) has been less than consistent 

and also has been mechanical in the past. We’d make a plan in the chib for all the 

tasks that should be done that week at this hospital or that welfare center or whatever, 

but the members were not necessarily won politically to a goal and a way of getting 

there (strategy), nor did I necessarily have one in mind. We didn’t do the necessary 

investigation of the hospital, union situation in Boston, etc. The absence of study
Ohran] C

groups, especially internal ones, was 4 months ago. Everyone was

very encouraged, then, when we began alternating study with club meetings -  it helped 

defeat some people’s feeling that they did the political work because NOT to do it would

be to se ll out, rather than that they were convinced that racism had to be smashed and

30 for 40 had to be won so we must plan hovf the job.
A

One problem which reflects mechanical errors by me: one thing gets done at a time. 

PL non-party study groups, OR Warn OR the 1199 org. drive. Whatever a leader 

stresses gets done - this holds for Challenge quality sales, fund-raising, sub-sales. 

When we give these responsibilities to others, they are often dropped. Hence WAM 

dies periodically when the leaders’ attention is elsewhere. Obviously we don’t build 

leadership effectively enough in the area. There is a servility problem. I think 

the New England leadership tries to get others to take responsibility, but we don’t do 

a good enough job. This can change if we take the political approach to leading - -  that 

is , if we follow the three points discussed earlier. Only this political approach to 

leading can work - leading can’t be a shoestring operation. There must be a political 

strategy worked out in the clubs and then in between, the leaders & members should do 

repair $ work on that strategy - while it’s being carried out.

THE OTHER WAY OF LEADING is  to call people up every night, ask them ’’did you 

se ll 20 papers, did you se ll 2 subs, did you get 5 people to the WAM meeting, did you 

r aise 10 dollars, etc. ” This is the ’’get off your ass” approach. I think it’s a loser. 

This undercuts people, se lls them short, doesn’t allow them room to take on a project 

and develop it for the sake of arming the working class - but instead builds up individual­

ism, looking for praise, fear of criticism, etc. People don’t see a way to win, having 

not been politically convinced, but do the work anyway so they won’t look ’’bad. ” This

/
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makes for weaker work! Of course we do have to struggle around producing 

quantity. The struggle around this has to be serious and consistent - but what lasts 

is  buidling initiative, understanding of and confidence in the line and the working 

class. The other approach is  stop-gap.

3, HAVE TO RECRUIT WORKERS J-ESPECIALLY MINORITY WORKERS 

We’ve recruited 8-10 workers to tu work in New England. Most are now on leave or 

out. They were lost (temporarily or permanently) because we failed to figure out 

how to seriously deal with real life problems. We disregarded family or other

responsibilities people had and tended to run them to death - from 1 meeting to another,
p*.rty

sales on Sat., jpudgl meeetings too often, etc. We have to integrate working people

into party life, not make them choose their lives OR the party. (We have an ex-student 

mentality!) S ., a black worker, said he was going to so many PL meetings etc. that he 

felt he didn’t have time to carry out the line. We asked a white working: class comrade 

at GE to a lot of mass C-D sales and participate in all activities of the Lynn club 

when his wife was opposed to Mm being away so much and somewhat opposed to us.

A longer view would have meant having him work only in the plant, which he’d have 

felt more comfortable about anyway, and I (who was friendly with his wife) could have

been more helpful to her, maybe won her over. (Maybe I still could.) 2 comrades

had never been taught to read and although there were so ire o f f b  S u h t

they learned .they were basically left to go through study groups ill-prepared, feeling 
/

-self-conscious and bored, agonizing over selling C-D for fear people would question them 

on it and they c ouldn’t read it. (Parts of the paper were read to *) One young

white worker was in the party a year and led a club briefly, but I never knew what she 

t bought! We had little study then, she was very quiet but seen® d to agree with the line, 

changed her job to where we planned, sold on schedule, struggled on the job - but never 

brought anyone around.One day she disappeared. We’ve seen her since and still don’t 

know exactly why she split, her view on her party membership, etc. This point 

about not knowing what the worker-comrades think about PL - what the party does, 

the discussions we have, etc. - is  the most chronic problem with all of them*
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It’s based on elitism. ”If we ask what they think, what is unclear to them, etc. they might
du (L K • i\ 'A

think we think they’re stupid. ” This attitude shows that if that, they would

be right! OFten there’s a marked lack of participation of the working class comrades in 

study groups. I led a couple of these. I was uncomfortable, but did nothing to make things 

better, just continued with the same intellectual, pretty bullshitty leveL We even managed 

recently to discuss the SD3 genocide pamphlet on a fairly abstract level. Once I asked 

a club leader to discuss with a working class member why he said nothing in the group, 

but it never really got done. When Lois, a young black comrade, started getting 

discouraged with ’’her contribution to the party,” having been in a club with all ex-students 

who never helped her by discussing her base building or anything else (who basically, 

as we’ll  see later, didn’t really want black workers in PL!), we decided to change our 

’’keep-the-blinders - on” approach. We set up a separate hospital club around the 

working class comrades plus'those ex-students who’d dome some decent work in 

bringing workers around PL. I lead the club. We try to have lots of frank discussion 

about what the workers think we should do, what we do wrong, what to study and discuss, 

what they don’t get, etc. The key is doing an especially serious job on training this 

chib to win workers to the party. We’ve so far had 2 meetings -  one on why we have 

to and how make PL a truly working class party - Before4his second meeting we read 

Build a Base in the Working Class then planned a struggle in the Mass. General 

Hospital kitchen around racist harassment and a policy of refusal, to upgrade any of the 

(mainly black) dietary workers into training porgrams,, etc. We also planned a fight vs. 

the firing a of an aide friend of ours at Boston City Hos'l and trying to turn that fight 

into a move to stop layoffs at City, due to budget cuts, which has already meant the lo ss  . 

of hundreds of jobs. We planned building WAM around both struggles. It was the livliest 

meeting I had ever been to and I think it was a relief to the black comrades in the club.

For study, we’re going to use C-D and a lot of other PL lit, perhaps discuss how we’d 

talk about this or that article with a friend, discuss the capitalist news some and relate 

it to our line, discuss how a revolution is going to be built through this work and 

discuss recruitment, espeijcally of minority workers, also white ones. And we have 

to discuss how our day to day work relates to what we read, as well as discussing

all the problems of life. This will only work if we get moving better on these struggles 
that actually fight racism, its actual practice against the workers and ideological as

C  '■ •
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well as other attacks on workers. {We’re starting a WAM campaign to get a decent

intensive care unit in the building that house the poor & welfare patients, like,

the one they ALREADY have in the building that’s exclusively for the rich!)

4. DEFEAT THE RACIST AND ANTI-WORKER ATTIDUES IN THE PARTY

The main way these attitudes come out is in reluctance to recruit workers. S.was around

for some time at Mass General. He’d been in 1198 in NY, worked on the Rehab, strike,

w£is very interested and helpful - sold, the paper consistently. Despite 5-6 discussions

with a chib leader telling him to recruit S, the leader and other club members were

always reluctant. They just couldn’t put their finger on why! ’’Well, he doesn’t

know the difference between us and the trots. ” So why not explain, it? ? ? ’’But he doesn’t

know esactiy what it means to be in a marxLst-leninist, democratic centralist party.”

Sure - nobody wants to talk to him about it. Finally, Wally Linder came up for a tu

leaders’ meeting and at that meeting we had this club leader call S. and ask him to join.

He joined. Naturally, there was still a lot to talk over with him, and there still is.

But this guy has a load of friends, he’s been in union struggles and has more experience

in the class struggle than most comrades here. Another comrade, Lois, was around

the party almost 2 years before we recruited her. she sold many papers, did all the

work of a party member, was very loyal, etc. We belatedly asked her to join.

But once in the club, she was not an ’’equal” member. When other members wanted

to talk over their work, they either called each other or me. In study groups she was not

drawn out or asked to prepare reports, etc. She was the only member in the blue collar

union and got little or no help from the white collar union comrades at City Hospital.

We made plan after plan for comrades to go with her ito talk to her friends so they could

evaluate her work with her. But the very few times this happened, the white comrades

did most of the talking and then had little discussion with Lois afterward. A few times,
Or*

they called me, the club leader, to say that Lois had been opportunist on point A. «■& 

had made a wrong estinate of so and so. The racism in this club reached its high point 

when we had a struggle against the budget cuts at City Hos’l  which were being justified 

by calling City a ’’black?’ welfare hosp’L We took some people to the Council hearings 

having worked out an anti-racist leaflet and distributed it at the hosp’L Nothing much 

was happening at the hearings until, at the 2nd session, Lois attacked the Council

as racist, attacked the cuts and the whole way City Hosp’l is  run as racist. In 
other words she put forth the party’s line. The City Counil proceeded to launch a 

racist attack against her. There was almost no defense from the audience, even from
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the people we brought. Another comrade, a white woman, spoke after her about how 

the City Council was crooked and they had stolen some money in the past! She didn’t 

utter a squeak about racism or the attack that had been made on Lois. The Council 

made some nasty remarks to her, anti-^oman remarks, and this got cub members 

and friends in an ■ uproar. PL members & friends were more concerned with 

these bastards mocking a pregnant woman than with deadly racism! Lois thought she 

had made a big mistake and the other comrades didn’t notice anything wrong until 

another black comrade who was; observing raised it with the area leadership and we 

made a big stink.

With this racist approach within the party, needless to say we didn’t stop the racist

budget cuts. But there was good discussion which led to more seriousness, and to the
o r h t s

plan for a new club to immediately overcome this of racism.

The racism & anti-worker attitudes go even farther in 'that the white middle class 

comrades don’t really get to know workers, even in the party, socially and reject them as 

political comrades or friends. Everybody is  freindiy but who are beople’s BEST 

friends? Who are the people they really take pains to win over? (Our line that 

people should get jobs & live where they can last (not having Harvard grads working 

in shoe factories) does NOT mean everyone shouldn’t be winning workers. We've 

essentially dropped work with campus worksite, atthoughthe student section leaders 

have repeatedly agreed (and even gone through motions of plan-making) that this has 

got to be worked on! Even in the 1199 work, some . white technicians don’t make much 

ettort to meet the bine-collar workers in the drive or in the hosp’I. Within the party,

the Whlte’ ex- student menb s view working class comrades as center people 
who they should drag from place to place to put forward our more center-type positions*

like 30/40, rank-and-file control of the unions, etc. - whereas the middle class 

types will be the real communists who figure out the ihtracaeies of the line and win 

people to the d of the p, to see revisionism as the main enemy within the movement, etc. 

There is  a double standard which is protecting these ex-students from having the ante 

upped by the sharper, more class conscious eaqperience and views of the working

£  | | e n  15

class comrades.
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Comrade Dave has written two thoughtful papers*on different

aspects of the Party line. If adopted as the PLP line these

ideas would have widespread ramifications on our practical work.

These ideas should be debated and challenged by all PL members.

The following represents in ray opinion where Dave is wrong.

**** A FALSE VIEW OP SOVIET HISTORY

The question of Stalin* a revolutionary who made severe mistakes

or the visclous leader of the counter-revolution in Russia, Is

likely to be debated for some time because the facts with which

to make a judgment are not all in, and because a correct view of

Stalin Is crucial to the larger question of when capitalist

restoration took place in the USSR. Naturally, the Trotskyltes*

the Revisionists and the liberal historians have all decided the

question already. But before we take this plunge, we should be

careful where we get our facts. Since we know from personal experience

in the U.S. how these forces lie and deceive, KjtjKrcxfcijcxxte;y why

whould we take their word, as Dave apparently has, that:

Mthe collectivization of agriculture is carried out... 
by an expeditionary force of urban functionaries and the armed 
forces. The resistance of the peasantry is ferocious (sic) and 
extends to all strata, Including the poor.tt

or

“The reduction of rural standards of living and the ending of 
the traditional rural unemployment sent millions of new workers 
into the factories where the freezing of wages at a lower level 
reinforced by massive Inflation of the prices of manufactured 
goods and the speeding up of the pace or work, .«,M

* In ConventionBulletins #3 and #10•
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or
%

"more and more repressive labor legislation;, including the establish­
ment of a fairly significant network of forced labor camps.**.

or

"a fascistic secret police apparatus witch acts to ttt±  stifle all 
dissent from the working class and sympathetic intellectuals.'*

and so on.

This, of course, is the stand rd bourgeois historical text, 

and one of Trotsky’s "great his torical contributions.*' I would 

maintain that no more evidence exists for these "facts" than the

opposite. In my opinion, the above-mentioned "facts" are not

facts at all, but a collection of slanders, half-truths, exaggerations,

etc. I have heard these "facts" of Dave's 1 000 times and read

them in dozens of books and magazines from the scholarly type to

Header's Digest tyre, but never seen any real irrefutable evidence

for any of them.

Maybe we can't know if these are facts or slanders, but we do 

know somethings about the Soviet Union under Stalin and Lanin’s 

leadership. We know that mistakes were made, wrong strategies 

formulated that cumulatively lead to a new bourgeoisie seizing 

state power and turning that country into a modern fascist 

imperialist state, true. But that is only one side of the coin.

We also know that the world’s first dictatorship of the proletariat 

was formed x z here and so threatened international capital that they, 

responding to Winston Churchill’s call to ”strangle Bolshevism in 

its cradle", launched wave upon wave of attacks on the Soviet Union, 

These includedt

(1) the armed intervention of 14 nations in the civil war

(2) the Polish invasion of 1921

(3) the "peaceful” invasion of U.S. and German capital in 

the 1 9 2 0 's.

/ £ >
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(4) the nationalist uprisings in the Ukraine, and elsewhere

(5) the desperate attempt of the Trotskyites and other bourgeois 

forces to seize power in the thirties by a campaign of assasinatlon 

and subversion

(6 ) the Finnish war

(7 ) the all-out Nazi-led invasion, which involved the armed 

forces of 10 nations and over. 2 0 0 0 divisions, the largest and 

best armed armade ever assembled in history.

These attacks can't be explained solely as ^inter-lmperlalist 

contradictions." That explanation won't hold water. They were 

attacking and attempting to destroy the world’s first socialist 

state. Just as Lenin predicted, their attacks were 1000 times more 

furious after they lost their power.

What Krushchov, Winston Churchill, Hitler, and Leon Trotsky hated 

was not so much Stalin, the man (They could deal with him on that 

level.), but the dictatorship of the proletariat. This can be 

the only explanation for their furious assaults or. the Soviet 

leadership and their oft-stated wish to see Stalin dead. And 

not understanding the dictatorship of the proletariat lies at the 

root of Comrade Levy’s other main error in his first paper.

**** All ANARCHIST PERSPECTIVE

Comrade Levy faults the Bolsheviks falsely for outlawing 

’’all other political parties after the revolution," and proposes 

that the"D of P will be a coalition of organized parties, trade- 

unions, ets." (his emphasis) Wow either a party represents a 

class or it doesn’t; either there is one vanguard or many vanguards 

of the working class. Either the Party exercizes leadership over 

the working class and its allies and in all mass or -anizations or 

there is no revolution.

//
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Let's deal with the situation in Russia concretely. Contrary 

to what Dave says, the following parties among others, maintained 

a legal existence well into the twenties:

(1) The Left-Social Revolutionaries (the section that revolted 

and attempted to assasinate Lenin was outlawed.)

(2) Martov's group of "Leftist" Menshlviks

(3) Maxim Gorky's group

(4) Various nationalist parties in the Ukraine, the Caucuses 

and Central Asia.

(5) Trotsky's counter-revolutionary clique that operated as 

an organized faction within the Bolshevik Party.

(6 ) The syndicalist "Workers Opoosition" which fought Party 

leadership in the trade unions.

It is hard to see who else Dave wanted to reamln legal. The

Menshiviks or Right Social Revolutionaries that were openly

fighting with Kolchak, Denikin and the foreign imperialists?

Kerensky's Party? Who? I would maintain, on the contrary, that the
«

Party was far too liberal in allowing, these above elements to exist 

organizationally, a severe mistake that the party paid for dearly 

in the thirties when elements of these various groups made an all-out 

bid to assasinate the revolutionary leaders and seize power for 

their friends abroad.

Opposing "freedom of action" for the Party and remaining in 

state power confuses the issue. For only with power is ohere real 

freedom of action. Power is the name of the game; If the Party 

gives up power to the other "organized parties" in order to "maintain 

its freedom of action", it gains neither. History shows that 

s working class parties that abandon power to play the loyal 

opposition are not treated so kindly by their enemies. Isn’t this



the crucial error of the Left la the Cultural Revolution? wasn*t 

this the lesson of the Revolution of 1848, and the German Revolution

of 1919?

Of course, the B of P means that the Party is ‘'identified with 

the state." What's wrong with that? A true D of P that really 

represents the workers— why wouldn't.we want to he identified with 

it? Haturally, we should unite .with•non-party forces which should 

take some responsibility and leadership, but a vanguard Party will 

maintain and consolidate its leadership in all spheres and try 

to recruit non-party forces to the Party, not maintain some other 

"organized" Party, And our leadership has to be more.that 

. "fundamentally that of ideological leadership.11 We are not academics 

or phrase-mongers; this isn't a debating society. We are practical 

people— leadership during and after a revolution has to be economic, 

industrial, Medical, Military, scientific and political, as well 

as ideological.

If the revolution seems too far off, think of the ramifications 

of Levy's ideas to our trade-union work right now. We wouldn't 

try to seize power in a union because that would compromise our 

fr eedcm of action... We might be identified with the union.

We would not try tu produce good contracts or better working 

conditions but our leadership would be "fundamentally that of 

"ideological leadership in the fight for socialism."

To sum up this point:

(1) There is only one working class party, PIP,.; other parties

do not represent our class, but represent at best certain vascillating 

petty bourgeois elements we can work with; in most cases they 

represent the enemy,

(2) In order to make and consolidate the.revolution we have
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to gain leadership' over the whole wording class and its allies and 

in all significant mass organizations.

(3) Organizations under control of the emeny or their pseudo- 

working class parties must be either taken over or destroyed.

(4) We must never abandon power in the D of P or tne revolution 

is lost.

(5) The Party must lead in all spheres of life in a practical 

way as well as provide ideological leadership.

RELATIONS 0? PRODUCTION, ETC.

I don't want to disagree with many of the valuable points 

Dave makes here. But, lac even-here, his tendency to stress the 

ideological leadership of the Party to tne exclusion of practical 

politics could lead us astray. Relations of production don't mean 

a dam if nothing is produced. And you won't maintain leadership 

of the working class even with the most socialist of socialist iXE 

relations of production if you can't put meat on the table.

True, we must develop socialist i relations instead of copying the 

old capitalist system, but by George, we have to produce, too.

Let's not £2-5 forget that.

<hhh*THE WORLD ECONOMY

In his second paper Comrade Levy advances tne unique view that 

In the last few years U.S. Imperialism has arrested Its decline 

and is showing its strength. If true, this would be welcome news 

to the monopoly capitalists who have been constantly bemoaning their 

continuing decline, at least in their publications, like Business 

Week and Fortune.

But let's see what facts he advances to support lis singular

opinion. Amazingly the best he can do is to quote a publication

which shows how U.S. exports as a per cent of the market declined 

a steep 1,3$ for ten years; then the decline eased off slightly In
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1972, and this publication projects a rise in U.S. exports for

1973. On the basis of this single prediction of one index of trade 

among a dozen equally as good that could have been used, Comrade 

levy rests his case. Having “prooved" his case, at least to his 

own satisfaction, Comrade Levy goes' on to say MWhat are the causes

of this reversalt M And thus he brushes aside all the contrary evidence 

listed in four PI articles and several C-D articles and we might 

add, in dozens of ruling class articles. IJDQCSEiEjC ' Before I go 

further I want to outline briefly the evidence upon which we 

based our analysis that U.S. imperialism is in a steep decline.

It was more, a lot more, than one predicted statistic in one 

publication.

**#* THE CONTINUING DEC LI IE 0? IT.3. IMPERIALISM

While it would be too lengthy1to list all the figures themselves, 

afcxamyxiifexaxjpchacsEXKfcahlafcXKsxxrgxrKxtiiyxxxxiixfcis 

statistics are readily available at any library to show that U.S. 

imperialism’s position is getting progressively weaker in the 

fo1lowing ways:

A. MONETARY AND TRADE POSITION

1 . a decline in the foreign exchange and gold position

2 . a decline over several decades in the balance of trade 

position, irrespective of monthly ups and downs

3. a continuing deficit In the balance of payments position

4. a decline in the net investment position

5* a very sharp decline in the ratio of jcs overseas assets to 

liabilities (from 2 to 1 to 1.4 to 1)

6 . a decline in the amount, of foreign ’’aid” dispensed relative 

to the other powers

7. a decline In the net investment Income last year for the
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first time in years, 
sharp

8 . A^/increase in indebtedness to foreign banks.

Note, that trends of investment as well as trade are shown here 

and the decline is most frightening (to the capitalists) when 

their Investment position is analyzed. (See Business Week 

May 12, 1973, "The U.S. Can't Live Off its Investments"); the 

title speaks for itself.)

3 .  INDUSTRIAL PO.-fER

U.S. production has been declining and continues to decline with 

respect to the other key imperialist powers in the following 

industries (as well as in others)t 1 . steel 2 . cement 3 . motor 

vehicle production 4. electric power 5. aircraft production

6 . shipbuilding 7 * production of the means of production (machine 

tools, complete plants, construction equipment) 3. chemicals

Of course, this is the key; the trade and.monetary declines 

are just a reflection of industrial decline.

C. POLITICAL POWER

In 1936 U.S. imperialism (or its junior partner British 

imperialism) completely controlled the state structure and the 

economies of the following countries that are all now under the 

control or coming under the control of the key rival imperialist 

powers: (Germany, Japan, USSR): 1. Cuba 2. Chile 3. Peru

4, Argentina 5. Spain 6 . Egypt 7. Syria 8 . Lybla 9. Iraq

10. India 11. Burma 12. Ceylon 13. Bengladesh 14. Yemen 15. South 

Yemen

Moreover U.S. political and economic control is seriously 

waning and under sharp challenge by the rival powers in the following 

nations as well: 1. Bolivia 2i. Uruguay 3. Ecuador 4. Norway

5. Denmark 61 Turkey 7. Sudan 8 . Zambia 9* Indonesia 10. Taiwan



11. South Korea 12. Australia

The loss of India with its 550,000,000 people and of industrialized 

Spain as well as the impending loss of Argentina and the threat of 

loosing Australis and Indonesia are especially serious defeats 

that can't be explained away.

D. MILITARY

Here we could mention the military, if not political, defeats 

of U.S. forces in Indochina, the growth of the Soviet navy, now 

bigger than the U.S. navy and missle forces, also bigger than U.S. 

forces; the development of atomic weaponry by three rival powers.

And there is the growth and development of French, German and 

Japanese military strength. Japan has over 1000 advanced combat 

aircraft; France boasts 21 modern subs. The Common Market armies' 

together now equal the U.S. army"in manpower and weaponry.

***** INFLATION AND DEVALUATION

But one projected statistic Is enough for Dave, and he goes on 

to give “causes" of the “reversal". Here he mentions the rate of 

inflation in Europe and Japan and the devaluation. But you can't 

have It both -ways; the two “causes" cannot co-exist. This is 

because It is precisely the devaluation that is behind the fantastic 

upsurge In the U.S. Inflation rate and at the same time eased the 

problem for Europe and Japan— to the point where the figures he 

quotes are now way out of date. As for the devaluation, if it 

was such a brilliant move by Nixon and will have such salubrious 

effects as Dave thinks, then why didn't the bosses institute it 

on their own, instead of being forced into it.

"But why all the concern over exports," says Dave, after spending 

the first 40$ of his article talking about exports, "the essence of
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Imperialism is not the export of roods but the export of capital.M 

Precissly so, and a little more careful reading of the C-D 

article and tne previous PL editorials would indicate that we 

talhed mainly about how the devaluation would affect investment.

On that subject, here is my projected statistic to throw out: 

"Japan is expected to pour an esti :ated J25 billion into overseas 

investments in the next decade." (Business ffeeh, 5/2/73) That

statistic (even if only naif true) is enough to shatter Dave’s
C’i !r,4>

complicated*reasoning about "financing foreign investments,", etc.

But apparently, Comrade Levy doesn’t believe that "the essence 

of imperialism is not the export of goods, but the export of capital, 

after all, since he attaches great importance to the fact that 

the devaluation raises the dollar value of investment profits, 

supposedly offsetting tie cost of exporting capital. If exporting 

capital is the essence of imperialism, then the increased cost of 

exporting capital is what is hurting U.S. imperialism. Moreover, 

the raise in d o l la r "value of r ceipts of investments exists only 

on paper because U.S. net investm,.-at income declined last year and

and Is expected to decline this year. 

***** A CLASSIC ERROR

At any rate,' Dave is bach to trade after two paragraphs• At this 

point, his arguments pass from the obscure to the ridiculous. He 

states that U.S. production of oil and food is the ace-in-the-afchole.



With hi3 reasoning we should expect that Saudi Arabia, Kuwait and 

Brazil will be the ;aost powerful imperialist powers in short order. 

Actually, the export of raw materials is a sign of weakness, not 

xlcrxsĝ ftc strength. A well-developed imperialist power exports 

capital and manufactured goods and imports xx raw materials*

That the situation is beginning to be reversed is a dangerous sign 

to the U.S. imperialists. Exporters of raw materials are completely 

at the mercy of the importer; all the Arab leaders' rhetoric to 

the contrary. Loop what harm Just the Russian wheat,deal did to 

the U.S. economy; ; look at the ’weakness and poverty of the key 

raw material exporting nations in Asia, Africa and Latin America*

Finally, Dave plays his last card, the supposed U.S. technological 

lead. But like everything else for U.S. imperialism, this is fast

# Dave points out that the U .3. is

n nuclear reactor in France. Tru e, but

of nuclear oo .er plants, the U.S. has

dropped to sixth place txaimali technologically behind France,

Britain, USSR, U. Germany and Japan (Bus iness Wee k 5/22/73)• Actually, 

U.S. technology leads only in computers and sub-sonic aircraft;

Japan leads in steel, auto, shipbuilding, electronic component 

technology; W. Germany in machine tools, chemicals and scientific 

instruments; Russia in power generating a equipment, rockets and 

super-sonic aircraft.

Of course, this decline is not irrsversibl 

say that things couldn't change. Moreover, we 

the U.S. bosses still have some strengths (lik 

Persian Gulf Oil) and possess rnaneuverabllty; 

the biggest if not tie most vigorous empire;

e, nor did we ever 

emphasized that 

e computers and 

they still have 

they have t.ie



advantages of an alliance with, the Chinese leaders, and there are 

big weaknesses In some of its rivals, particularly the Soviet 

bosses. But the decline is real; it Is sharp and accelerating; 

the devaluation was a defeat that will accelerate the decline even 

more. 2KBmX 8 X8XZUXSX2 gzmXZX2UKZK 2 XZXZXZXZgSXBXS]EZKZKBKUC8XZKZ 

2XBXaUC2XaaCZa]EZXflZZXS^BX2ZZX2XaXSZ2X2XZXZXB3C2SaXZiaX These are the 

facts upon which we must base our analysis, and It is precisely 

because of the morass the ruling class finds itself In that they 

are out to get Nixon.

As far as the bosses are concerned, Nixon’s economic policy 

has been anything but ”a great success.” If what Dave says is 

true, that Nixon reversed a decline, before which lice, XX JPK, 

and LBJ were helpless; then Nixon would be one of the greatest 

ruling class heroes, instead of the goat he Is. But Dave says: 

’’that is a discussion for another paper.” So we will wait for that

paper



The main strategy for the welfare club within the context of building the fight 

for revolution and socialism  is to build the fight for the shorter work week on 

three frontss - in the social worker^ union, in the clerks’ union and among k 

employed welfare clients. Failure to follow through with this strategy, starting 

with building WAM, reflects a lack of seriousness in terms of dealing with my 

committment to PL and the class struggle. The welfare club has existed for almost 

5 years and has been enmeshed in some of the sharpest struggles in this area 

involving hundreds of working class people at times. Why then the small returns 

for the years spent? Why then the low level of struggle at this point and the 

absolute refusal to go out and build WAM or any other struggle in the last 6 or 8 

months ?

The Welfare industry is ceitainly a key area of work and ripe for WAM because it’s

1) the means used by the ruling class to maintain the unemployed at less than 

subsistanee level to use against employed workers and most people in the industry 

see that in varying degrees.

2) welfare workers are in some ways a leading force among state workers histori­

cally in terms of fights for better conditions and political development (i. e . , anti­

war activity). In M ass., state workers comprise a large number of workers. I
«UI Sftn.fi

think they are about 13% of rntmiemimmiisl®* Welfare clients and state workers
A

are undergoing serious cutbacks in this period - cutbacks originating at the federal 

government. Political consciousness is high and if there was ever a place to win 

people to the party it’s among this group of people. Our work has not reflected 

an awareness of this situation and has been stunted and parochial.

The overriding weakness of the club has been opportunism and missionarism.

The main source of this weakness has been with its leader, not because I wasn’t 

well intentioned. The cause is not making the decision to make my life’s work 

fighting the ruling class. At times when there was decent struggle in the club 

and the club was involved in mass struggle that contradiction seemed at the time to 

be secondary or'resolved because of course ’’one can’t cop out with all of this 

going on.” But in fact the opposite of this was true. Failure to win anyone to PL 

out of these struggles is the greatest cop-out ever. When it came to starting any kind 

of study group or winning anyone to se&l the paper or build the party in any way I 

dragged my feet like crazy. Winning’ someone to the party meant that I would have
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to put my money where my mouth is. I couldn’t trek off to the northern woods or 

whatever. This cycle of ’’straggle -  rest” with no party building becomes increasingly 

debilitating* each time it happens it becomes obvious that no one is being won, . 

so my answer was recently to ’’not engage in the mass straggle.” The question 

of bui Iding the WAM work and through it the party is the sharpest way this con­

tradiction has ever been raised.

Let’s take the election campaign that the club was involved in to illustrate the 

problem. It’s $|e logical extension of this approach, I have worked in the department 

for almost 6 years and have a reputation of fighting. Blairs, The Mothers’

Committee to Smash the Flat Grant, as a shop steward fighting around individual 

and group grievances, etc. Everyone knows Pm in PL and the party is  somewhatxaaspec 

respected through those fights. Last year we made an estimate in the club that the 

union leadership was in a precarious position because of its consistent policy of 

selling out the workers and the clients. The plan was that I would get together 

with other progressives and run a slate. The fight would be around the Dept, ’s 

planned reorganization and client cutbacks. We said the fight for the shorter 

work week was the main thing to win people to because that would turn around the 

attack and bring1 alot of people closer to the party. First thing off the bat I 

procrastinated for several weeks when club enthusiasm was at the highest from 

writing the article for CD that would launch the campaign., I was supposed to 

consolidate my close friends at my office into a campaign committee based on the 

past struggles we had had there and to start more* thus fighting the ruling class and 

exposing the leadership. My activities barely touched on that plan. I went to this 

group of candidates for endorsement. My line was ’’you need me because I’m a 

black militant, a woman, I know alot of people”, etc. - never because I’m a 

communist. The tone soon bedame ’T i l  be good inspite of the fact that I’m a 

communist.” This core of opportunism grew because by not putting the party forward 

as a necessity and winning at least some of those candidates only served to build 

anti-communism. The more anti-communist people appeared to be the more 

opportunist I became. People knew that I believed in more than, just clients and 

workers getting together but what else?  When the inevitable redbaiting came foom 

the ruling class via the union leadership the candidates where unprepared to defend
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me or themselves except in the mildest form s like not wanting to ra ise  any politics 

when campaigning .to* thinking that maybe they shouldn’t be associated with me,

I began to look at this group as the keystone of the campaign. My political

estim ate of each of the candidates was varied each day according to how nice so-and-so

was to me that day. These people were an important aspect of the campaign but

not the only one. The group of friends at the office were key, and could*ve helped to

reverse  the situation with the candidates if 1 had gone to them with a winning line,

involved in were carried  through and became more involved in them. What I did was to

say to myself that I’ve got a good reputation all I have to do is get my friends to talk 
, ’ wfenf

about what a good fighter I am. Several friends -wat to the different offices with a
A

good deal of enthusiasm and talked about only why you have to get,rid  of the sell-outs. 

No one was won to seeing the attack that we government workers are  under, or the fact 

that we’re  in the same class as welfare clients was ever ra is e d  This level,of 

understanding among the base made it seem  impossible to ra ise  30 for 40 as a serious 

fight for welfare workers to wage. I rationalized away the situation by developing a
#7* *

line that says that when workers in heavy industry get it, we’ll get in* In no way did I 

connect it to the struggle that is constantly going on in. our industry. Another example 

of how not building the party leads to corruption of the line is underestimating what 

the ruling class will do to keep communists out of the class straggle. The union 

leadership sent out phoney ballots to make sure their guys won, My f irs t reaction was 

complete and u tter disbelief. My base said that the entire election was rigged and we 

had to have.a complete new one. The union had a phoney excuse that they had made 

some typographical e r ro r . My line was'.the mistake was possible. Inspite of the 

' political sabotage that went on throughout the campaign (mine by not building- PL) we 

got a large number of votes. It was a victory of so rts  because many many people 

voted for a communist. The victory was however shortlived because not one party  

study group or CD club was set up among those w orkers. No one was really won to 

basic concepts of class war that is  necessary to build a WAM chapter on a good basis.

It is  not the point of this report to paint a bleak picture of the welfare work and 

argue that all is  lost there. The point is that the problem is seen in a sharper and 

more honest light than before. There are  many such examples that I could describe. 

We’ve learned a very serious lesson and must change our style of work. We live

under the U. S. capitalist class and have no choice but to change and fight back harder

or die.
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* * * * * * * * * * *

The brand of opportunism that led to the situation I described has a more 

definitive aspect - missionarfsam. The *' on- again- off- again’ ’ approach is  a

result of thinking that I am doing the working class a favor by being in the 

struggle or in the party,” I’m really not the one hurt by capitalism, but I 

really want to help people” is the embodiment of that approach. This weak-

the welfare system going, in fact. It sets social worker against client and vice 

versa because when the people we’re ”doing good for” fight b a c k t h e y  are 

not ’’grateful enough.” This is the ideology that the ruling class fights like crazy 

to maintain in social workers. As a communist I haven’t dealt with that attitude 

in myself effectively. The election campaign was an attempt by the club to rectify 

the problem. We turned from ’’community organizing” around specifically client- 

oriented issues $xatm  no hot water in the projects, "broken elevators, no extra 

grant at Thanksgiving) to lights in our own trade unions. It is  in these ivnons that 

the fight for the shorter work week can become reality. It is in fact through these 

fights thakfcoafisk our club members and friends will be able to save their jobx and 

maintain a barrier against the incredible speed-up that the ruling class is  trying 

to force on us through”separatiori’ and the Talmudge Amendment.

There has been some improvement in this missionary outlook but as I pointed 

out above, weaknesses in actually winning workers to understanding the class 

structure of capitalism and the ramifications of that system insures that 

situation continues. I feel a great optimismatoangfa

writing this analysis and know that we can build 

on what we have and improve the work*

' S t a l l cl



ron rua-coimaSTION 23I3GU33I0N - (AMY WORK. AT FT. LEVIS)

A Little History

X came to Ft. Lewis about nine months ago. I started my political 

work on the basis of fighting the UCMJ, Article 15> harrassment and 

a little around the Free Billy Smith campaign. Some good things 

happened. My friends and I formed a small VVAW chapter--mostly white—  

circulated an Article 15 petition and held a joint demonstration 

with the Seattle TVAW to Free Billy Bean Smith.

Wo real break-throughs occurred* however, until after the rebellions 

on the ''Constellation** and **Kitty Hawk.** ¥e began to see then that 

racism was the cause of the most militant struggles in the military.

We immediately confronted congressman Floyd Hicks about his racist 

report on those rebellions. He said the'Kitty Hawk rebellion was 

'Ce work of a few Black sailors, all of 'whom were of “below average 

mental capacity. * 5 We drew up a program around fighting racism in 

the military. A number of demands have been raised, the most 

prominent being; £2 (1) No job discrimination, (2) No “Less than 

Honorable“Discharge, (3) No “riot** control, (4) Fight the racist 

UCMJ; (5) dismissing esx±±£ex any lifer or officer X who is caught 

using racist slurs or performing racist acts.

We now have weekly meetings of TV AW of a dozen or so GI's, at 

least 50# minority. M2SXXX More white GI’s are around tool We have 

been involved in many anti-racist struggles on the company level.

We have forced tne brass to release one VVAW member from the stockade, 

won an honorable discharge for another GI threatened with a bad 

discharge, won better jobs and schooling for a number of GI’s. (See 

1 “May Day1* Challenge.)

General Filthy (Fulton), the post commander, saw fit to devote

his entire speech at a recent review of all the troops at Ft. Lewis to

attacking us. He was also one of the most interested spectators 

at the VVAW Armed Forces Lay demonstration of over 100 people.



(He was behind a wall of MB's; of course.)

There are two party members here now— one Black and one .Halte*

One member was recently recruited out of the wort. We have bi-weekly 

study groups and sell about 100 Challenges .on Post, including 35 subs 

and 4 or 5 from the rack. Party members also sell additional papers 

at Saturday Mobilizations in Seattle. The party is generally respected 

within the VVAW, taough there are some undeclared anti-party forces 

in and around the chapter.

The brass have recently counter-attaeseed by throwing a Black friend 

of VVAW (non-party) in the stockade. He faces up to two years in the 

xa stockade. We have started a stop racist persecution campaign 

concentrating on this case, but also mentioning attempts to harrass 

and persecute Si’s around the xaxx post that have come to our attention. 

Pighting Racism is Key

.Various objections have been raised by party members and others to 

making the fight against racism the main focus in the military. I 

feel almost all these objections boil down to the same central issue:

Can White Cl’s be won to fighting racism? The answers to this 

question are not•new. What about White students and Workers? Just 

like all workers and students, Gl’s must fight racism if taey intend 

to build an effective struggle and build any type of organization 

tnat can withstand the R.C. attempts to kill us off in their world 

wide search for profits.

The accompanying leaflet passed out at the Armed Forces Day demon­

stration deals in some detail with this question. I’d only like to 

add a couple of other observations. Since we have started this anti­

racist campaign, the brass have b en doing their best to scare 

White 31’s away from fighting racism. One White friend of PL and VVAW,
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James was threatened with a bad discharge for associating with Black

guys. The C.O., Capt. Adams__ said he wouldMget Jones and his

nigger friends'* and called him "White trash.'* Adams' scheme backfired

however, when VVAW launched a campaign to jail racist Adams, not Jones, 
now

Jones aha has an honorable discharge and racist Adams has a lot of 

trouble.

These scare tactics have not worked. We have succeeded in 

gathering some of the most militant, serious fighters, Black, Latin and 

White, around the Party by concentrating on the fight against racism.

We have had some small success in recruiting where those comrades who 

continued to concentrate on fighting harrassment have not had any to 

my knowledge.

In sum, our experiences over the last nine months have taught us 

that fighting racism is the key reform strategy at this time and probably 

through the duration of the peace time Army. This type of strategy 

enables us to build GI unity, militancy and class hatred and to 

create reform organizations, find and develop leadership from which 

it is very possible to recruit to the party.

Style of work;

A bold approach and flexible tactics have produced the best 

results. This includes being involved in every G.I. struggle whether 

it is shouting back at a lifer or leading a confrontation with a C.O.

Many different situations offer an opportunity to point out how 

racism weakened the G.I. struggle and even how revolution is the only 

answer. "Riot** control classes and Human (/Race) relations class and 

councils set up and formally led by the boss are great places to l

raise anti-racist politics. Sometimes to get on these bodies it is 

necessary to hide any association with PL or VVAW, but still it is 

worth it. Usually G.I.'s find these classes very boring, but things



really pick up when someone raises a good political line especially

if you can relate that line to an on-going struggle.

The main problem holding back the work;

There's just a limit to how far/ we can advance without recruiting

(an unfortunate choice of words in the Army), new members to the

Party. As we grow bigger, the attacks by the brass and the various

vultures on the left increase. This is to be expected and shows
cannot

we must be doing something right. But we/ssaa advance under this 

attack unless we recruit.

The potential for recruiting is good. We have a good reputation

among scores of G.I.'s. Of course, there are external facters -which

hols’ us up: anti-communism and other groups around. Ho ..ever, mainly

it is our own failure to realize how crucial the question of recruiting

is that has held us back. Somehow, recruiting doesn't seem as glamorous

as building a mass organization. You work with fewer people. It

doesn't seem as "action*' oriented. You don't write a "Challenge"

article or issue a leaflet about recruiting a new member. But just

wnat would the situation at Pt. Lewis be if the Party was not around?

Racism would still be here and probably there would be some spontaneous

fights against it. But there would be no VVAW that united Black,

Latin ana White to carry on a consistent battle against racism.

After all who else would build an organization with politics like

that. Hone of tne other fakers on the left have that line. The

brass is busy pushing racism and nationalism. The hard fact is that

without the party there would be no united organization to fight racism.

And without PL in tne future taat organization can't continue to grow

against increasing attacks.This is not to say there are not a lot of

sincere anti-racist fighters in and -around VVAW who are not in the Party

but it is only PL's ideas of class unity, no respect for the bosses' 

laws, and eventually revolution put forward in an organized way by
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PL members that will advance the struggle.

But, most important, how is PL going to lead a revolution unless 

we ex recruit working class members like the GI’s we know. The guys 

in VVAW are working class guys with a rich history of class struggle 

and tremendous class hatred for the bosses who messed over their friends 

and relatives and forced them into the Army. These guys believe in 

PL and need PL’s ideas to advance our class.

In order to carry on an organized campaign to recruit I think it 

is essential that we adher strictly to the following as a bare minimum:

(1) We should spend time each week to discuss the party with 

tnose we think most likely to join. Particularly, we should concentrate 

on their questions, disagreements or anything holding up recruitment.

This should be in addition to the study groups or just bullshit time.

(2) We should continue to guarantee bi-weekly study groups taking 

pain to prepare the classes and get those most likely to join the party 

to the classes.

(3) We should k have some PL function (Dinner, Speaker, Picnic,

Demo, etc.) every couple of months, probably with Seattle.

(4) We should sell ’’Challenge” with those who want to, and especially 

try to get some people up to the Sat. Mobs In Seattle where they can

meet other party members,

(5) Ask everyone on the list for recruitment for a sustainer 

and subscription to Challenge and PL if they don't already have one.



H M E D  FA R C E

DEMONSTRATE! MAY 19th , SAT., 12Moon 
Madigan Gate

M ARCH ! thru tiHicum to Todd Park

M y  19 has traditionally been the government's day to parade its armed strength.
In recent years, It has also been a day when GI's and their civilian supporters 
have demonstrated their determination to resist the brass and tne government,
This year Armed Farces Day can have special significance for GI's and their 
supporters here at Ft, Lewis, This year Armed Farces Day comes on the heels 
of two important victories on base and months of anti-racist struggle by VVAw,

In the 864th Engr Bn, Black, Brown and White GI‘s united to fight racism 
and harassment. Their militant confrontations with the CO and collective refusal 
of direct "orders'* won GI's some important reforms. A number of GI's (̂ largely 
minority) have gotten better jobs, various GI's have been given leave previously 
refused. The CO was forced to cancel Article 15 punishment for 1 5  GI's âbout 
5% minority) involved in the action. Some GI's pre.viously refused permission 
to go to school have now been granted permission and NCG's will not be allowed 
in GI rooms when the occupants are not there,

... In the 2/60th, racist Gpt Adams was called on the carpet by VVAW for his 
threats to pvt James Rumsey, Adams threatened to "get Rumsey and his nigger 
friends" and called James, "white trash" for associating with Black GI’s, Gpt 
Adams tried to frame James on phony AWQL charges. His plan backfired, however, 
when GI's from all over the post vowed their support under the slogan "Jail 
Racist Cpt Adams, Hot Rumsey," The Army was forced to give James Rumsey. an 
honorable discharge - not jail! The fight against Cpt Adams goes on as others 
in the company continue to write up Article IJB statements on the racist 
practices of Cpt Adams,

These two victories will have repercussions far beyond these companies. These 
victories attack the most important weapon the brass has to keep GI's from fighting 
back - racism, Minority GI's are singled out for special oppression, They are 
burdened with more than twice the number of punitive discharges, courts-martial, 
Article i5's, confinement, and get the worst jobs. To add insult..to injury, 
when minority GI's lead the fight against these atrocities, they are slandered 
by racists like Cpt Adams and Congressman Floyd Hicks, Hicks said that the 
Black sailors that rebelled on the Kitty Hawk were "of below average mental 
capacity."

- ove»*>

Fight to Win -  Fight IN THE MILITARY; ON THE STREETS

In d ic t th e  U S  G o v ’t  fo r  G e n o c id e  AT HOME AND ABROAD
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The primary tasks of the studetn. section of. the. party a re  

to build a mass, anti-racist movement on the campuses and to 
win-more- minority students to the party* These 2 tasks are 
completely inter-related* If we do not move, forward .from, th e  
very“small beginnings we have made in the fig ht against racism, 
we probably will not win many more minority students to the 
party* And if we do not expand our base among minority students 
we will not be able to carry the fight against racism beyond 
a very limited s&age*

At this timethere is', at least in Boston, a tremendous 
weakness around., the--question -of winning minority students* '
The main reason for this is racism among, the comrades in the . 
party*

Some of us have no ties at aft with minority students.,..«&. the
racist'nature.of“this.situation is clear* *

But someof us know many minority students, and.still have done 
very'little totin ±U any o f 'them to the party. Objectively this
situation, is. nest such better -than not’ knowing -any minority students—
The results are the same— we do not extend the ...party's base; the
fight" against racism doesn't' grow*..

For example, during the ’71-* 72 school year, I was involved 
in "a""campaign against' 'Herrnstein, As a result of our agitational 
work, .1.. ..got to....know a. fairly ]J¥ge number of- black students- and- ■ 
several Chicane students* But’ almost all• of these relations 
were very superficial politically and personally. They came to 
very little— no one .was recruited ta the pntsty sst«i or even won- 
into a stabile ongoing relation with the pasty* How this
situation was.partly due' to a general opportunist weakness in my
work*. 1 wasn.Lt doing: any. great job M iesch^x - building the party am-
among white students either* But there was a qualitative difference
in m y  work among white" and "minority'studeths... t 'was' especailly t
timid .about raising the party's line among fha minority students 
T knew, and also about developing deeper personal ties with any of 
them* ■

I think that a lot of this timidity came’from a basically 
missionary and indivdu alls tie approach on i»y part* 1 didn't 
see racism as a .life or death question for our-class--. -I -was 
involved mainly because it was a noble thing to do (missionaryism) 
and -1 was esixi largely concerned with how good'I 'looked'in' 
other people* a eyes, (.individualism)..*. ..Given this outlook, I 
"became »ery worried about making racist mistakes in talking 
with minority students, "so I tried to keep things on a very-
superficial plane smd held _ back .from really- trying to win them to
the party. Better to know a fertexifli number of, minority students 
on -a--superficial- level (it ibmmntiticxlookB good) than to really 
sit down and try to. win someone to the. min .party.— I might, lose 
which would look bad® Obviously if I really understood that 
racism-posed a-deadly threat to my own life, and the"life of our 
entire class, I would be less concerned about..maybe making a 
mistake that would make me look bad, and.more concerted with
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the.lethal mistake.. ? wag .making ip' failing., to. win. these .
s t u d e n t s  to the party®

A simila r example 'from my own work was at Souther University
■ - this past.fall ,— I" spent about "4--days -before the students- were -.. _

k i l l e d  and another week .after..the ...shooting, in Hew.. Orleans, During 
t h i s  time I got to kxascx be personal, ly friendly with a number of 
th e  -students there including some who■were■most active in leading 
th e  struggle,
They appreciated what IDS was doing around the country to support

... the®.-and--they-were- impressed enough to send Alma as- a representative
to.several capus.es, . .But ,1 ..hardly diecmssed our line on racism
with them— -especially the question of how racism parts white

-■ people--too « - About.all they -knew -was 4hat we thought racism hurt
black jpeple.. and; that...wasn* €..good* They, probably ..concluded that
the white comrades, at least, were militant liberal, missionary 

— .types, And even if-we were.really-committed -to the---fight (which ■ -w.

fasn't clear) we. were...an exception and there was no material basis 0  win masses of white people to an anti-racist position,

...... Because of this lack of political basebuilding we were essentially
isolated at the meeting we called in New Orleans when the national 1st 

—  -launched -their -big attack, -The- nati nalists d-aid that white
people gained from racism jijidthefefore white or integrated groups 
were not reliable. And they won— we were not able to get the meeting 

. to.-call- for any.meaningful- - joint action,....

Had"' I discussed the' party’s' line with people in’ wew Orleans 
- more before the- meeting, 1 might not, of course, have won them 
over® In 2 days time, in 1 almost certainly Wald not have. But 
at last we would’'have known (before we flew people in from all

--. over-the country) -where- they- stoodt and they-would have known where
we in the party stand. As it was the meeting was a total waste 
except'for what.we may have "learned from "'.it.

After the meeting, and a lot of struggle with the other comrades 
who "had come down to ’K"ew ur,1 srdsf I did discuss the party's line 

- - more thoroughly w/ & number of--the-people- I'd met. One of - them 
agrees with us a fair aaount? asdx Th others who I spoke with do
"not" agreê 'jdaisJKXt&agxsiaxifitsiisSESiteHfeiissMxtMaJsxx that racism hurts 
white people, but they do understand know that- we hold that position, 
and I think they respect us more for it,

.... -.....I- said before-that knowing minority, students and not winning...
them politically is m 3X E k±£^xz*K% x& xsm objectively the same as 
"nof"knowing"'any minority'students„ My work this pas® school year

....-shows this clearly* la ■ the .. absence of a ready-made fight-like...
the one against Herrnstein the year before, 1 did nothing to 

'“initiate' a" struggle' against racsim until the very end of the
..year., and in fact helped to. hold back . .he struggle a couple of.

times, I have met almost no minority students this year*
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Now o b v io u s ly  this o p p o rtu n is m  w ith  m in o r i t y  s tu d e n ts  i s  an 
especially s h a rp  weakness in my work, but I s u s p e c t t h a t  i t  

- is  also a xp ro b lem  f o r  a lot of other' comrades."" 'R e c e n t ly  one 
guy in th e  p a r ty  was telling... me., about..his work, in a c la s s  w here  
Banfield was b e in g  taught, and it sounded like th e  same s i t u a t io n  
Everyday he and th e  other comrade t a k in g  th e  c o u rs e  would male 
a point of s i t t i n g  w ith  ..the .minor i f f  ..students, n g o t to  know ..some o f  
them fairly w e l l ,  joked a bout th e  Professor and ta lk e d  some abou t  
how t o t t e n  a a n £ le id  wasp but they never went'much beyond t h a t .

S i a a x k y  ..'..................

.in order to correct the overall weakness in wiiming minority
students.to.-the- -party - and advancing the- fight against racism, we
need to discuss these problems ..much.more in the ..clubs im ix ja y c x
I  hope t h a t  p e o p le  w i l l  have a lot of ideas about how to  go ab o u t  
c o r r  ©et-i-bg these - weaknesses , -Jv couple of suggestions t h a t  o ccu r  
to  me a re :

----1-.— We should iilgfeeu-se Ska basebuilding- amongKl?S5lSls r e g u la r ly
at e v e ry  c lu b  meeting just.as we have started.to discuss th e  o th e r
"key a s p e c t s party-building-— C-D sells, fund-raising, e t c .

2 .  E v e ry  p a r t y  member should write-; up an e v a lu a t io n  b f  t h e i r  
•curFeh¥"w ork~ wFtb;" m in o r i t y ‘'students, and“ t h e i r  a t t i t u d e  to w ard s  t h a t
-work*— These reports should.be discussed ih the clubs and the
situation in each c lu b  sh o u ld  be re v ie w e d  by th e  le a d e r s h ip .

-.-..3-».-Every.club should prepare a- concrete plan to expand or
initiate anti-r©cisfc struggles on the campus.

----4*.....All other activity of the-c lu b -s h o u ld  be e v a lu a te d  from
the p e rs p e c tiv e - of how it contributes to this part of th e  w o rk ,.
F o r.e x a m p le ,.££"w eTr e .involved" in.a~ campaign against ROTC o r
m i l i t a r y - recruiters,■■-how--are we- going to u se  that cam paign t o  ..
strengthen anti-racist struggles on campus.

.y!/W

& . v :  i - l • c U -



A^out six months ago I was seriousely thinking of leaving the party. ,

I didn11 have any political disagreements and I was not particularly 

worn out from the class struggle. After a certain amount of discussion 

it-gecame clear that my reason for wanting to escape was isolation 

stemming from lack of gaseduilding and dropping mass (work. The .. 

question of mass work - selling Challenge, leafletting, etc. - ̂ ecame ‘ v' 

chronically debilitating to thestpoint where I just refused to do it.

I had previously been a better than average seller for four years 

^when I was asked to sell at a professors conference I just chickened out. 

Around b̂ sebuildinĝ X had dropped friends and since I was unemployed 

I found myself spending lots of time with me.

At this point, a number of things occurred in the party. 1} First 

we decided to have a city-wide referendum around 30/40 - which I 

was asked to lead. 2) Study was i j O i u g discussed as something the party %  

lacked rather severely, 3} Challenge sales were drastically low and a "MR 

struggle to make sales a key indicator of the political work of the party 

was beginnfnE-
*

I agreed with the need for study b̂ t initially refused to lead the 

referendum or sell the kjijs. paper. I thought it would be ridiculous 

to have me, who was "scared to death" of the people, lead a campaign 

that centered around mass work. It was at this time I had a very 

helpful discussion with a friend in the party. My friend likened my
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fear of mass work to b®i-ng out of shape politically. He aaid that it was 

like anJRfppiH* aging runner who had begun to run less and less. Each 

run hurt more, yielded less and became less attractive each time.’ He 

said that I should take a protracted view to my Challenge selling and 

start to slowly but surely build up my sales. Likewise we discussed 

that the referendum campaign-with it mass work might be just the 

dose of political medicine I needed. Secondarily, it was pointed 

out that giving leadership to the referendum within the party didn't 

mean collecting every signature needed, it just meant getting my 

share and helping other comrades overcome political problems arising 

from the campaign.

, So I decided to give all four things a try, ref. , study, Challenge 

sales and basebuilding. I wish that I could tell you that everything 

worked out hunky dory and I married the frog and lived happily in 

a socialist society ever â ter but it's not true. Although there have

0,1 c t  c f"
■fo e en /p a m m improvements, the ref. , my club* s work and my 

Challenge sales reflect the lingering effects of my errors.

The referendum has a certain aspect of unseriousnesŝ  first it 

hasn't taken a turn towards the unions, the union contacts have not 

been seriousely followed up, the coalition work with the unions 

has been negHcted and the factory and shopyhaven't been swamped with 

30/40 ref. literature and petitions, I believe this is true mainly
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because of my fear of doing this type of b°ld work. For a time a few 

comrades within the club tried to do this important work? they didn't 

lack courage or faithin the people, they just lacked the experience 

to make their courage worthwhile. I sat on the periphery of the
r

effort and secretly hoped for its disaster because I knew that 

success would lead to similar ventures which I could not avoid 

forever. When these attempts at reaching the unions workers with 

the ref. sort of petered out,through lack of political guidance and 

discussion (my direct sabotage) I then came up or agreed to ( I forget 

which kirt what's the difference since I led to it) a political line that 

said the union coalition couldn't ̂ e done. Thus I had extended my own 

weakness to the clû  and succeeded temporarily in keeping a number 

of industrial workers from knowing about 30/40.

Along the same lines, the ref. campaign suffers from lack of 

basef£u£Lding. I feel greatly responsible for this error, also I still 

have an inclincation to avoid people, especially in two cases. The first 

being where people are going to struggle with me and second, where the 

person needs a certain amount of guidance or struggle (by the way, one 

form of this self-proclaimed isolation is not answering the phone or 

answering phone messages). Well, anyways, the two above mentioned 

cases led to a b̂ -d situation in my club. One club member has a 

tremendous amount of energy, a really outgoing personality and desire
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to fight the posses, gut his political perception of how to win his 

friends and neighbors to the party are unclear. He raises the party 

but usually in a missionary way, as something he is doing to 

help the people. If he portrayed our party and the working class 

movement as a life and death struggle that he and his friends need to 

survive, his potential to recruit new comminists would really blossom. 

What I have done with him has been very mechanical. We discuss how he 

can better do his bureaucratic work. For example, how to get so and 

so to do any one of many tasks, how he can be responsible for 

getting more people to the ref. meeting.

In many cases my advice has been helpful in building this guy's 

ability to function within his neighborhood community organization, gut 

it is limitedl. The crucial work of helping him develop his base in a 

communist way is missing. I have hung back from taking a direct 

hand in meeting his base> watching him in action as he talks to 

friends and contacts. If I would get off the phone with him and go to 

his pal's house, we then could more accurately evaluate his basebuilding, 

Now I realize I can't build a base for him but I coudl make some 

helpful suggestions if I had first hand information. One small example 

of this occurred by accident when I was selling Challenge in Jamaica 

Plain. A girl in the club was doing community organizing there and 

having a lot of trouble overcoming fear of the people and the subsequent
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opportunist bag she was in. She and I had discussed the nature 

and depth of her opportunism ̂ ut I couldn't really drive home the 

seriousness of the problem. While I was selling, I met an old 

high school friend of mine who was working politically with the 

PL member. He told me that she was the ijes^mem^er we had 

êcause she wasn't pushy about politics, like the paper was, 

that he and she got along so well and agreed on almost everything.

He then went on to describe the class struggle in such a naive, 

liberal, anti working class way that I turned green. At that point I re&lizt 

that this guy was winning our party comrade to liberalism and I was 

dointjnothing to heL p her develop as a red. The Pier and I then 

rediscussed the whole question of her work, relating it to the discussion 

with my old friend and this time I convinced her of the errors of her 

ways. Since then she has operated as an open communist and anti­

racist within the anti-bussing movement in her neighborhood and 

last week was elected onto the community school council - getting the 

20th seat, running against 70 people including 10 government-backed 

racists ! Unfortunately, examples of this sort in my w> rk are few and 

far between and I think besides coming frompersonal corruption are 

somewhat a product of a bad political line we have developed in Boston 

around the question of leadership. Let me explain - about 3 months
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ago my wife, a FL member, then in the hospital work, asked me who my 

base was. I immediately said'hay club of course, there are 10 people 

in it, aren't there? That's a lot of work!" was my attitude, "how 

dare you ask about my base !" This is wrong in two ways. :

First it is wrong because to give leadership is to insure 

the party's growth. .thxHMgfa And my work

was aimed only at maintaining the status quo in the party 

and in my club which essentially would mean, if continued, its 

demise. gecause for my cl ub members to "hang in there" 

and develop requires winning over new recruits to PL.

This is obviously also true for the party's growth and 

devefeopment. Secondly, this can only happen bY m Y taking 

a direct hand in helping each cl ub member win people and/or 

winning new people to PL myself. Otherwise, my "leadership" 

is only phony experti s

-iiw w l^rcd w



EVALUATION— Carol

I  would l ik e  to  evaluate my work on two le v e ls—w ithin the  p a rty , in  terms 

o f  giving leadersh ip ; and outside the p a rty , in  terms o f winning others to  

the party .

I  fe e l I  could give much more leadersh ip  to  the p a rty  i f  I  paid more a tte n ­

tio n  to  developing the p a r ty ’s l in e .  For example, in  leading the teacher

work, 1 have not taken the re s p o n s ib ili ty  for helping to  develop our l in e  

on racism in  education. Yet i f  we are to  b u ild  an e ffe c tiv e  movement in  

the  schools, we must have a thorough understanding o f the way racism works— 

sp e c if ic a lly  in  the  Chicago public  schools—to  ju s t i fy  track ing , bad con­

d itio n s  in  the schools, e tc . F arther, we have to  understand exactly  how 

track ing  i s  used—how dees i t  b u ild  racism in  a l l  black or a l l  white schools 

what exactly  i s  the d ifference  in  what goes on in  the classroom of a black 

school as opposed to  a white one; what i s  the p a rty ’s answer to  the idea 

o f "Black English" which i s  cu rren tly  being pushed; and so fo rth .

'The streng ths I  do have—a b a s ic a lly  strong  sense o f the need fo r the  p a rty , 

the  need fo r s trugg le  w ith in  the p a rty , the need to  f ig h t to  bu ild  the 

p a rty ; consistency in  terms of follow up with club members; an agreement 

w ith and understanding o f the p a r ty ’s basic  id eas—these streng ths w il l  

tu rn  in to  th e i r  opposite unless I  s t a r t  paying more a tte n tio n  to  development 

o f  the  p o l i t ic a l  l in e .  I say th is  because I know th a t nothing can stand 

s t i l l —e ith e r  I  must go forward and help t t 3 p a rty  go forward in  i t s  devtlop 

ment or e lse  7. w il l  f a l l  back.

Some reasons fo r  th is  weakness are  my a n ti- in te lle c tu a lis m , the  idea o f

" le t t in g  someone e lse  do i t " ,  and male chauvinism. A n ti- in te lle c tu a lism  

in  th is  sense is  a c tu a lly  anti-communism. I t  i s  saying i t  i s n ’t  important
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to  approach th ings in  en o b jec tiv e , s c ie n t i f ic  way—to  study each s itu a tio n  

as i t  develops so as to  figure  out what we us a party  need to  do to  w ithin 

th a t  s i tu a tio n  to  bring us c lo ser to  s o c ia l i s t  revolu tion . The idea th a t 

I  should l e t  someone e lse  figure  i t  out is  re v is io n is t .  What i t  says is  

th a t  we d o n 't need co lle c tiv e  thought—a l l  vre need is  a few smart leaders 

to  figure  th ings out. Everyone in  the party --and  espec ia lly  someone in  a 

p o s itio n  o f leadersh ip  in  an a rea—must take re sp o n s ib ility  fo r helping to  

develop the p a r ty ’s l in e .  That i s  one of the lessons of Road to  Revolution 

III. Male chauvinism hinders me. in  th a t  because of i t ,  I  have developed 

c e r ta in  h ab its  and p a tte rn s  in  terms of de-emphasizing study and th e o re tic a l 

development. This makes i t  harder for me to  get used to  study and analysis 

on ray p a r t ,  e^en  though I  see the necessity  fo r i t .  But we cannot allow 

the ru lin g  c la ss  to  so e a s ily  hold back h a lf  the  working c la ss  force in 

th is  country—we must a l l  make an e f fo r t  tc  see th a t women do develop 

p o l i t ic a l ly  and con tribu te  to the  development o f the lin e  o f the  party*

To co rrec t th is  weakness, I  propose th ree  -things rig h t now—perhaps there  

. are o ther suggestions people w ill  have. One, th a t  I  be responsib le  for 

developing, w ith th e  education club an analysis of racism in  the Chicago 

pub lic  schools, as re fe rre d  to  in  the second paragraph o f th is  evaluation . 

Two, th a t  I  have seme re s p o n s ib ili ty  fo r helping to  develop a program for 

in te rn a l  p a rty  education. Three, th a t  I  subscribe to  and read ce rta in  

magazines such, as Business Week, Fortune, e tc .  so as to  help develop my 

understanding o f  the cu rren t economic s itu a tio n  and th a t I  t r y  to  analyze 

what I  read from a communist viewpoint.
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On my Job, I  have been slow g e ttin g  s ta r te d  (in  terms o f ta lk in g  to  people

about the p a rty  and se llin g  Challenge), However, I  have increased my

Challenge sa les  from 5 an issue  fo r the past couple o f months (previously

there  were no on-the-job sa le s )  to  9 th is  issu e . I fee l th a t I  can

continue to  increase  th is  number and should s tr iv e  to  s e l l  more each

issu e , e sp ec ia lly  as some people become regu la r readers and I can s e l l

to  them with l i t t l e  e f fo r t .  I  have one sub promised, but no cash yet,(M ovita)

and there  are two more people on the job I  can ask (Ann and F o restine). In add ition ,
AHA—

I  can ask these people, who don’t  work sfcftJane S ., Paul & Randee A., 'Arcy * n\

Lou N., and Linda T. (as w ell as working with these people to  whatever ex ten t I  can.

My main weakness on the job has been th a t I  discuss p o l i t ic s  or the party  

on a sporadic ra th e r  than a continuous b a s is . This comes from not having 

an outlook o f winning people on my job to  WAM or to  the p arty  and from 

not se riously  th inking about what I should bring up a t  lunch or on break 

so th a t I  don’t  f r i t t e r  away th a t  time with c h it-c h a t. I t  a lso  comes from 

a fea r o f strugg le  with people outside the p a rty . Another reason, in  my 

opinion, i s  th a t  there  has not been much stragg le  with me to  do p o l i t i c a l  

work on my job and th is ,  compounded with my own weaknesses in  th is  resp ec t, 

has meant fo r i long time I  did nothing o f a c o n s is ta n t nature a t  work. How 

th a t  there  has been so much d iscussion  about figh ting  the r ig h t wing trend  

(and since I  am out o f j a i l  and people no longer fee l ju s t i f ie d  in  being 

l ib e r a l  in s tr ig g lin g  with me) I  fee l th a t my work in  th is  area can g rea tly  

improve. Two evidences o f th is  are the increased  Challenge sa les and 

th a t  two women from work came to  the forum. S pec ifica lly  what I  should 

s tr iv e  fo r: a sub a month; upward sa les  a t  work each month; have a t le a s t  

one p o l i t i c a l  d iscussion  a day with someone a t  work; see someone outside 

o f work (a t th is  p o in t, Movita, Ann, or Forestine) once a week; win some 

people to  WAM ( th is  is  vaguer because I  haven’t  talked  to  many people about 

WAM s p e c if ic a l ly ) ; and win Movita to  be in  e party  study group and to  s e l l  

Challenge.



I  should make a rep o rt on the development o f th is  to  the s te e rin g  committee 

and my club in  two months and should by th a t time be able to  go more 

deeply in to  what exactly  my re la tio n s  are with sp ec ific  people and what is  

the s ta tu s  o f winning them c lo se r to  the p a rty .
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A Self-C ritical Point About Self-Criticism

The New England area leadership read over some articles for the bulletin from

Conn. & Boston. They ra ise  many valuable se lf-critica l points, over-all, and that’s - - 

to the good. Secondarily, th e re ’s a tendency to be too negative. It seems comrades 

feel that se lf-critic ism  should s tre s s  the bad side of things. Why is  this ?

Sometimes this stem s from a m oralistic -  that is , a bourgeois-moralistic - approach. 

Sometimes overly harsh se lf-critic ism  is not meant very seriously. Sometimes it stems 

f rom a  short-sighted approach of being too impatient with various shortcomings. At 

tim es, the leadership here lias encouraged overly negative se lf-critic ism , with bad 

resu lts . We a re  trying to co rrect this serious e r ro r .

Self-criticism  - in 'the true sense means analysing the work to find the roots of its 

strengths and-weaknesses, so we can. make basic changes to improve the work. At this 

point our goal must be to transform  P L .into a truly mass party especially by winning 

many rank-and-file trade union m ilitants from basic industries -  especially minority 

w orkers. What holds us bads;, in general, is resistance in the party to 'building and con­

solidating ties with w orkers. Our se lf-critic ism  must be more and more geared to over­

coming this resistance,, We need a  constant struggle to-build up the good - the future!,. - 

and to defeat the old bourgeois ideas and practices. But this is a long-term struggle.

So- le t’s  not k ill the patients while w e’re  carrying out the cure!

There is_ room for a very  negative approach. We should save this approach for 

when w e’re dealing with, people who’d like to k ill PL. With them we should be very 

negative.

Jared  I.



INTERNAL BULLETIN AB-OT THIRD WORLD PEOPLE'S COALITION
....the purpose of this letter...is to give some information about 

the Third World People's Coalition. I did not go to their conference
in Princeton* but here kept close contact with a Brazilian girl, who's
the person in charge of building the Boston chapter.
The group was started by an organization named CARIB,.a group of 

Brazilian exiles in this country. The Brazilians seam to have a lar­
ge network around the world. -̂ 'hey exist in Europe, and latin America 
(I imagine they are in Canada,, tec). Their main purpose is to expose 
the bJCazilian military regime, especially the torture that goes on 
in the Brazilian jails. Their political line is hard to guess. Jud­
ging from the girl here.' they are socialists in a very broad ■ sense-... 
thpugh with very1’good instincts " • And judging from an *%rc, a Bra­
zilian who came in a spanking tour (he resides in ^ranee), they 
have a pretty good position. When he spoke, he said that the only 
solution to brazil's problems was an armed socialist revolution.
When asked about the pea/: :/:/'*> in Latin America, he answered that 
peasants wore ngr: ertr*:: •; ,1 -v "nicers , and that the agricultural sector 
was essentially capitalist, and not a remnant of feudalism. In- 
addition, he told the arrifaroe, white and Latin students mostly j that 
the best way to help Brazil was to fight the budget cutbacks, 
which had just been p a el n c that time. Hie hour was partially 
co-ordinated by US LA (lip f r ant organization), but when we asked 
him about it-— this --an after the forum— he told us that he didn't 
like the trots« but nobody else cculd have helped.
CARIB seems to be the backbone of Ti-JPC. Tne general secretary 

of TWPC is another Brazilian, J'oadino. The icion of the coalition 
is *• that of an umbrella•• under which other ?i~hi.ru Vferld" organi­
zations can cor a hegather, The objective is to provide a forum for 
information and activities. Their politics ere very broadly defined as 
an organization cl "??.! oppressed people engaged in revolutionary 
activities'- and the goal is to support struggles that aim ’* at the 
overthrowing cf capitalism, '̂iiev recognize the oppression of the 
U.S. working class, and there’s discus3 ion within the group of
working with rev/_v 1.v;ry groups in the U.S- , primarily black
and Puerto Rican. There's nationalism and nationalists within the 
organization, but I'n not sure that's a dominant force. However, 
there seems to be a 'lc c of liberalism art opportunism, reflected 
in their tacit alliance with SWP-front groups* such as USLA. The 
size of the organization is not cle,...r„ The conference in Princeton 
consisted of 1 0 0 -people, nupporvly :J 1 rapresenting different groups.

Here in Boston, we CInk ar n a o'-1 Unity) have allied with them 
and are trying to build a chapter. Toere hasn't been much political 
struggle as yet, partly because very few new people are around. The 
chapter as of now, consists of the people in iU plus the Brazilian 
girl and an Argentinian g5 rl who is very confused— she does some 
work with USLA, but she doesn't ' like them that much. We.have planned 
to have a film festival, in July. We'll have a film every grid ay, 
for a month. At the end of each film (which will deal with a parti­
cular country) we'la. have a speaker, and some sort of workshop or 
open forum to discuss the film. Those arc our plans, so far, aside 
from contacting mo :e people, individuals as well as organizations. By 
sept, we would like to have a program ef activities, that will include 
some direct actions, like support demonstrataions, etc.



THIRD WORLD 2
. . . I  am n o t s u re  on w hat do w e, P L , w ant to  g e t  o u t o f  w o rk in g  w ith  

an o r g a n iz a t io n  l i k e  t h i s .  We want to  r e c r u i t  some o f  th e s e  p e o p le ,  
b u t  I  th in k  we a ls o  w ant to  b u i ld  o r g a n iz a t io n a l  t i e s  w ith  groups  
l i k e  CARIB— i f  i t ' s  as good as i t  seemsp— -an d  w ith  some o f  th e  
o th e r  o r g a n iz a t io n s . . !  -

H as ta  l a  V ic to r ia -S ie m p r e

P.S. We have ju s t  form ed a c lu b  to  d e a l w ith  f o r e i g n > s tu d e n ts  in  
p a r t ic u la r .A n d  1 have a q u e s tio n  abou t t h i s :  I s  th e r e  any o th e r  
a re a  t h a t  i s  d o in g  t h i s  k in d  o f  work c o n s ta n tly ?  I f  s o , c o u ld  you  
w r i t e  me abou t i t ,  o r  p u t me in  c o n ta c t  w ith  them?

Ge ra r d o , B oston



0  P ^ T ^ A e liU j
Recently where (l teach there was a sharp struggle which 

although I had m  part initiated became larger than I hact foreseen.

The kind of struggle that was waged may be of some benexlt to 

tnose party people who are on campus and who are engaged (or should 

be) in some aspect of the fight against racism.

1 teach Reading at Ramapo State College in iiahwah, New Jersey* 

About to teachers in the Learning Skills center offer remedial 

skills in reading® writing, math, science ana Englian «.s a second 

language to any of-the incoming students who show deficiencies

in these areas* fhe college determines these weaknesses through 

standardized tests* Roughly half of the students m  this center 

a**' in the Economic Opportunity Fund (EOF) program which is made up 

of primarily poor clacks and Latins*.. The purpose of this jazzed up 

version of freshmen composition is to prepare the students for 

success in the college as a whole * While one modernity of our 

methous are somewhat unique in college (i,e., thousands of dollars 

of tapes, recorders, mechanical readers), more and more of these 

kinds of programs will be offered in the fafcure unless minority 

students are denied access to college which now seems to be the case®

In the two years the Learning Skills Center has been in 

existence the black and Latin students have been failing the courses 

at the rate of between 40 to 7c per cent* Generally these students—  

as do the white students— find the courses boring, totally unrelated 

to their lives as working class people, oblivious'to the fact that 

they are black and poor, and filieu with the text-book jargon 

and abstractions so dear to the bourgeois academic mind* ia- students 

failed mostly because they -wrouldn*t- and often couldn’t attend 

class. Since many of the EOF students havt to depend on transportation

supplied by the college they are somwtimes late or they become so 

disgusted with the humiliating dependence they drop out. Many of the
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BOP students mu3t also supplement their grants by working. The 
EOF program not only provides little money but next year it 
will be cut further statewide (Mew Jersey}®

I started teaching at Eamapo this year and although I thought 
I was quick to see the inequities of the program I was too slow 
to sec how critically racist the whole thing was and far too 
sloVs/y In reacting to it. Worst cf all, I became a part of the 
whole operation, that of failing the black students. Based on 
attendance records, classwork and the standardized tests, I 
found myself in the unsupportablo position of failing most of my 
black students. My argument was that they weren’t "ready” academically 
to Justify a passing grade,, What followed was the sharpest 
confrontation 1 ever had in my 6 yoaro of teaching experience.
Groups cf black students showed me the absurdity of my position 
and, even more,-that it was openly racist* How could I tell them, 
they argued, that they wsreiaH prepared for their other courses 
when they were already passing thorn? 1 was struck by the fact that 
unwittingly, I had taken the administration's side against that 
of the students* and why should I penalize the students, especially 
since the content cf the courses had been so anti-workingelas s?
I told the student:;: Ist; boon wrong, that of course I*d change all 
their grades to p".sn.V:y grades (which I did over the objections 
of a few faculty ::t ’ ; :. $ e,r 1 that, most of all, we should now 
fight to change the entire program to accomodate hotter the needs 
and interests of th e students® This we did.

What had- also ccnfttsod mo about the program was that the 
head of our school, the director of the EOF porgram and the two 
EOF counselors — all of whoa are black--"had a complacent attitude 
toward the program as a whole and* I felt reluctant to lead a 
fight against it because 2 thought it was essentially a black 
fight— more of my own racism and cowardice.

Finally, in the spring, 1 suggested to the EOF counselor and 
some faculty members that we have a symposium with students to 
discuss both the methodology and the content of what we were 
teaching# As a result, ve had a full three day open discussion 
with students* Later the administration was invited to hear our 
proposals. Despite the fact that classes were then over and students 
had families to go to end work responsibilities, about 1 5 black 
and Latin students were present for the three days* There ensued 
a fight between students and seme faculty on one side, and the 
director of the Learning Center and the head of our school (a 
division of the college) on the other. The director was explicitly 
told by the students he was running a racist program.

As a result of these meetings at least two things were

concretely accomplished: 1 ) the college would pay about 1 0 students 

during the summer to work with the faculty to plan a reading,

writing and math syllabus for the coving term, a syllabus which 

would incorporate black oriented material and which would rely 

less, if at all, on standard textbook material 2) The director 

will run the program
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only with .thecooperative effort of one teacher from each of the 

academic skills areas together with as many students who care to 

p a r t ic ip a t e  in the running and formulation of the program* They 

were to be paid for their services on an hourly basis* All this is 

■quite Innovative on the college level* It remains to be seen if tn« 

administration will keep its word» particularly on the question 

of pay for the students*

This was the first time I saw how successful a teacher-student 

alliance could he if they both fought boldly to change a curriculum* 

Both teacher and student saw how their interests in education 

overlapped* Both parties wasted HOT to teach or put up with the 

same old rotten content material which all of us are spoon fed 

from kindergarten on* There are "Dicks'6 and "Janes" in college too.

Many of the teachers and all of the students rejected the essentially 

dead things that are taught in school and which working people 

generally are more and more, fighting against on campus* We should 

join and initiated this fight.

The students really educated the teachers to the fundamentally 

racist character of teaching from Inert texts9 texts which do 

nothing to motivate blacks, Latins and whites from working class 

backgrounds who might never mmd to know such stuff as "patent 

laws" or "man-made rain1* or "the mysterys of the Mayas" — all of 

which we actually used in class to my subsequent shame. It is not 

merely Eerrnstein or Banfleld whose texts are obviously racist 

and tailor-made for an anti-racist fight, but the general curriculum 

content of most liberal arts courses In all colleges which don’t 

help anybody to think critically and Imaginatively but only help 

the middle class to continue its own love affair with elite, dead 

and destructive ideas. The latter is a weapon for the ruling class 

educators to kill the students off Intellectually and spiritually



and In effect g e t  t|gxa o u t o f  schools I r e n  I f  tk m m  s tu d e n ts  don’t 

accept these id e a s  tte fc  le a r n  t h a t  sch o o l i s  n o t f o r  them o r  that

they a re  ill equ ipped  to  s ta y  in  c o l le g e *

Getting th e  f a c u l t y  to  th in k  a b o u t w hat th e y  te a c h  proved to 

be electrifying f o r  them . Nobody r e a l l y  had en jo yed  te a c h in g  the

d r ib b le  he had been served  by th e  s c h o o l ,a d m in is t r a to r s  to  teach* 

Once th e  d is c u s s io n s  g o t s ta r te d  i t  was f a r  e a s ie r  to  show faculty 

p eo p le  t h a t  r e a l l y  th e  academ ic c o n te n t was r a c i s t  In n a tu re  because  

I t  h u r t  f i r s t  th e  m in o r i ty  s tu d e n ts , and a ls o  t h a t  It Isn’t much 

a c c e p te d  by w h ite  s tu d e n ts  e i t h e r *  S in ce  wo do n o t a c c e p t b o u rg eo is  

id e a s ,  methods and th e  i n t e l l e c t u a l  h ero es  who parade th ese  Id e a s ,  

why shou ld  th e  s tu d e n ts ?

Unfortunately, 1 didn’t carry out an independent PL l i n e  on 

many of these issues during the three days. I m ig h t have d r iv e n  hone 

more of th e  fact that the campus i n  iserlca g e n e r a l ly  i s  becoming 

a fertile ground f o r  the ruling class to spree,d r a c i s t  id e a s  to  

first the s tu d e n ts  and then to  the American p u b lic *  I  f a i l e d  to 

stress t h a t  th e s e  ideas hurt n o t o n ly  the m in o r i t ie s  a g a in s t  whom 

th e y  a re  d i r e c te d  but also the whits student® who w i l l  a ls o  be 

oppressed when they g e t  out of school aftsr h a v in g  s u f fe r e d  i n  

s c h o o l*  I  m ig h t have spoken as a PL member and d eve lo p ed  even more 

o f  a l i n k  w ith  students and friendly faculty c o lle a g u e s *  I n  th e  back 

o r  f r o n t  o f  my m ind 1 kept thinking t h a t  if o n ly  I can l a s t  until 

I  am te n u re d , I  w i l l  bs more valuable to  the p a r ty  and t h a t ,  a ls o ,

I  will still have my job, ihese th in g s  shou ld  be d iscu ssed  partywide 

© s p e c ia l ly  if w© a re  g o in g  to  r e c r u i t  c o lle g e  te a c h e rs *



tis tZ  % • C jy r’s r t.

I n  th e  c o u rs e  o f  th e  s p r in g  s e m e s te r  a t  UConn, SDS made 

a sm a ll  b e g in n in g  i n  th e  e f f o r t  to  -b u i ld  a s e r io u s  movement a g a in s t  

r a c is m . We fo u n d  t h a t  r a c i s t  id e o lo g y  and r a c i s t  p r a c t i c e s  w ere 

ram p an t a t  o u r s c h o o l .  P r o f e s s o r s  Page a n d 'S m ith  w ere open a d - 

v o c a te s  o f  J e n s e n * s  c ru d e  t h e o r i e s  o f  b la c k  g e n e t i c  i n f e r i o r i t y .  

L a u g h lin  and G in sb e rg  w ere te a c h in g  r a c i s t  t h e o r i e s  o f  human-.ev­

o lu t io n .-  John  G reen e , p u b l ic  d e fe n d e r  o f  r a c is m , r o s e  i n  th e  

F a c u l ty  S ena te  to  a t t a c k  th e  Com m ittee a g a i n s t  Racism ' (a f a c u l t y  

g ro u p )  and SDS f o r  b e in g  " p r o f e s s io n a l  a n t i - r a c i s t s "  and w i tc h -

h u n t e r s .  M eanw hile , th e  UConn a d m i n i s t r a t i o n  was engaged  i n  

h i r i n g  d i s c r im i n a t i o n  a g a i n s t  m i n o r i t i e s  and  women w hich  was so 

- b ia # ta n t  t h a t  even  HEW h ad  to  acknow ledge i t .

T h is  i s  o n ly  a  p a r t i a l  l i s t  o f  w hat we w ere up a g a in s t  

a t  UConn. Our c h a p te r  was sm a ll and in e x p e r ie n c e d  b u t  w i th  a 

minimum o f  o r g a n is in g  we w ere a b le  to  p u t  some h e a t  on th e  

r a c i s t s .  We c i r c u l a t e d  th e  CAR p e t i t i o n  to  b a n  r a c i s t  t h e o r i e s  

from  th e  c la ss ro o m , and we b ro u g h t  s tu d e n ts  to  th e  F a c u l ty  S enate  

m e e tin g  when th e  p e t i t i o n  was p r e s e n te d  th e r e  a s  a r e s o l u t i o n .

We h e ld  a r a l l y  a g a in s t  ra c is m  and  se x ism . We d id  make academ ic  

ra c is m  an  i s s u e  on cam pus.

But we d i d n ' t  go f a r  enough and f a i l e d  to  ta k e  f u l l  a d ­

v a n ta g e  o f  th e  o p p o r t u n i t i e s  to  b u i l d  an  a n t i - r a c i s t  m ovem ent. 

For i n s t a n c e ,  a t  one p o i n t  we le a r n e d  t h a t  Page and G in sb e rg  

w ere s c h e d u le d  to  apeak  a t  a  c lo s e d  forum  on "IQ and H e r e d i ty ."  

We l e a f l e t t e d  th e  campus and  i n v i t e d  th e  w hole s tu d e n t  body to  

a t t e n d .  The r a c i s t s  w ere so a f r a i d  o f  p u b l ic  e x p o su re  t h a t  th e y



had th e  forum  c a n c e l le d

th e y  h o ld  th e  forum  and 

B ut v/e d id n ’ t  p u sh  h a rd

we had  a good i s s u e - -  to  demand t h a t  

answ er q u e s t io n s  a b o u t t h e i r  t h e o r i e s ,  

enough to  f o r c e  them i n t o  th e  open and

th e  i  s sue f  o d ed .

One im p o r ta n t  p o in t  a b o u t f i g h t i n g  academ ic r a c i s t s  i s  

t h a t  once you  b e g in  you c a n ' t  a f f o r d  to  be l e s s  th a n  d e a d ly

s e r i o u s .  A tta c k in g  them a l i t t l e  i s  no good . The r a c i s t s  know 

th e  l o g i c a l  c o n c lu s io n  o f  w hat we a re  sa y in g  a b o u t t h e i r  t h e o r i e s  

th e y  a re  N azi goons who o u g h t to  be d r iv e n  from  th e  cam puses.

They o rg a n is e d  v e ry  q u ic k ly  to  c o u n te r a t t a c k — u s in g  ra c ism  and 

an ti-com m un ism , u s in g  th e  academ ic  freedom  i s s u e  a s  a c o v e r , 

- c a l l i n g  u s  l e f t - f a s c i s t s ,  e t c . I f  we d o n 't  b ack  o u r a t t a c k s  

w i th  h a r d - h i t t i n g ,  w e ll-d o c u m e n te d  ‘l e a f l e t s ,  fo ru m s , p a m p h le ts , 

e t c ,  and  c o n v in c e  l a r g e  num bers o f  s tu d e n ts  and f a c u l t y  t h a t  

we a r e  r i g h t  a b o u t th e s e  g u y s  we w i l l  end up s t r e n g th e n in g  t h e i r  

p o s i t i o n  and i s o l a t i n g  o u r s e lv e s .

Our w ork d u r in g  th e  y e a r  g e n e r a l l y  s u f f e r e d  from  lo c k  o f  

lo n g  ra n g e  p la n n in g .  k*e re s p o n d e d  f a i r l y  w e l l  to  c r i s e s — 

su ch  a s  th e  IQ *‘orum and a t t e m p ts  by the . a d r  i n i  s t r a t i  on to  lo c k  

u s  o u t  o f  th e  ^‘a c u i t y  s e n a te  m e e tin g s  on r a c is m . B ut we some­

t im e s  vrent f o r  lo n g  p e r io d s  o f  tim e  w i th o u t  any a c t i v i t i e s  

r e l a t e d  d i r e c t l y  to  a  good p la n ,  h o t  enough p e o p le  i n  th e  ch ap ­

t e r  to o k  i n i t i a t i v e  e i t h e r  i n  d e v e lo p in g  o u r s t r a t e g y  o r  c a r r y ­

in g  i t  o u t .  I  was th e  m ain  l e a d e r  i n  dDS and  l a r g e l y  re s p o n ­

s i b l e  f o r  t h i s  s i t u a t i o n .  I  o f te n ,  h ad  tho  a t t i t u d e  t h a t  p e o p le  

c o u ld n ’t  be won to  ta k e  m ore i n i t i a t i v e  and r e s p o n s i b i l i t y  and



sometimes used this as an excuse to do nothing myself. I viewed 

my leadership position and my membership in PL as being a ’’hard 

job" which few people would want. I didn’t keep in mind what the 

Party is doing for the working class and what it does for each 

individual who learns how to join with others to fight the 

oppression we all face under capitalism. This hindered me from 

struggling with people on a good basis to do more to build SDS.

One other major weakness of SDS was our lack of strong 

’ties with black and minority students. During the first semes­

ter, there was some strong united action of black and white stu-
i

dents in response to two serious incidents —  the murder of black 

students at Southern University and an attempt by the Board of 

Governors at UConn to sponsor racist speakers from the KKK, the 

Nazi Party and other fascist groups. This was good, but we have 

to win black and white students to see that right now the most 

serious threat on college campuses is in the form of racist 

professors who enjoy a certain amount of prestige and respect, 

and are trying to gain wide acceptance for their pseudo-scien­

tific theories of racial inferiority. I had some ties with 

black students but didn’t do enough to get these students to 

participate in the anti-racist campaign and ally with or join 

SDS.

Another weakness in my work was my failure to see 

building the Party as the primary goal, especially among SDSsrs 

who will be leading the organization when I leave after the fall



semester. I set up a PL study group for people in SDS and it 

went very well, But I didn’t struggle enough with the people 

in the group to actually build and defend the Party (sell Challenge
, 1 ■ ""A ':

build May Day, etc,). Unless the Party grows and communist ideas 

become widespread, the racist ideas are sure to win. I didn’t 

explain or realize clearly myself t h / t f revolution is the only 

solution to the problems we face like racism in particular.

9+

Doug Fuda 
UConn SDS, PL



TEE NEED FOR POLITICAL ORGANIZING IN CLASSROOMS

' Mach: of ■ our party * a expert once' ettaoiag students .-has been in the 
anti-war movement »• For several years there was a mass movement of 

students against the war. Our efforts' advanced ' that - movement and 
helped move it towards an anti-imperialist movement,• -but y 'at least 
in. mors recent years, we were operating in a situation where masses 
of people were organised in various good and bad' groups and were 
fighting some a&pect'" of the war in one form o r anotier.* It was prob­
ably the foremost issue on the minds of if majority of students in 
this society® ,

Right now, that-mass movement no longer exists* This does not 
necessarily mean that we are less able to build the- party or build
a base f o r  our ideas*..but it does means that we have to change our 
approach® We <s*ua‘t assiia# that--things that worked in the Basis anti­
war movement will work new# F o r  instance, in our experience at 
Harvard* it seems that mass agitational worb has been less effective, 
in 'building S&S and getting people to meetings and actions than it 
was beforeT Mass w ork is, of course, absolutely crucial if SDS.is 
to have a public presence on o&apus* but alone it won't do# We have 
to .look beyond.it and dig deeper into the real life of the univer­
sity# In the end', thid-means that -our work among students has to be 
centered in the classroom®

; There are several reasons for' this# Actually, classroom • politic - 
al york should be a basis for our w o rk - with ess without -.a mass move- 
merit#' The ruling class.counts heavily da colleges .and universities 
to win us to bourgeois * ideology# That , along with teaching the 
technology needed, to .operate a 'bourgeoisfstate and economy are the 
main functions of the university. Cleariy'the- major place where 
ruling class ideas are tuaght and'- often tested is in the classroom# 
There" are millions of students' in this country who'will•become ■ 
teachers, social workers, doctors, government;employees, etc®# these 
people'icap. be''* .strong.; ideological support to capitalism,, but they 
could alternatively be a strong pro-working class force against 
capitalism, if we reach them# *' . . .,

Right now* if you go into almost any college classroom in the 
country* you hear “teaching*9 about the her it ability of IQ* genetic 
inferiority of black#, culture of poverty, the freedoms of "’democ­
racy** and the restrictions of socialism* "workers are stupid*** 
‘‘students are hot stuff, "females are less ambitious* stay closer 
to hose, etc#®*%.%Ia®ss society want out with the industrial revo­
lution** and on and on with many variations oa the same- themes# 
Recently* a Harvard economics professor said thatMarxist economics 
wasn’t • taught at Harvard because 'll 'didn't' really !'@£iet$ ■'anotherf^iw 
Professor commented on a student1 3  paper that he stopped reading 
when he got fgr q n ,: quote from Marx because Marx anil .Lenin were not 
appropriate er i|eeurate sources® Most people would reject this crap 
if it wafl't legitiaiadd by respected, "scholars*9• Tims universities 
make respectable:racism, elitism* sexism*'individualism, perversion 
and pure nonsense# The ruling class wants those millions of students" 
$  to. graduate am St "spread the word1* and carry out bourgeois policy# 
Tims the university plays a major role in maintaining capitalism 
and"Jfe is accomplished to a large extent through the classroom. It 
is there that we must oppose it#



Classes are a l s o the basic activity most students in college* 
People say hay© other interests, but, after all, classes are the 
reason they are in school. W© have usd some discussion of the need 
to be involved'with various.activities on campus such as student 
government, the school paper, dorm councils, departmental groups, 
professional associations and intramural athletics and we have made 
some progress in these areas, but w© have underemphasized classroom 
work. In attacking racist ideology, taught at colleges we have taken 
a step in the right direction. In some cases we have had campaigns 
in the classes of various racists such as Herrnstein, Jensen or 
Frank Lee, but this is still too limited a view to classroom work.
Big campaigns against a particular racist professor should not be 
our only classroom w ork. W© should see all of our classes, whether 
taught -by racist creeps or by friendly faculty members-, as places.-to 
fight racism and bourgeois ideology and to build SDS and the,party.. 
'This should include classes in languages, math and science as well , 
as mdr® directly political, classes, such as sociolgy, psychology, 
ceramics ■ or political' science4. In bringing our ideas into the 

c la s s ro te i ,  we **-ui n o t only re a c h  more people, but wo will increase•• 
the respect for our party, 03? snowing that PL is not simply an 
extrh curricular activity that a few people ta k e  up in spare time, 
but a.y'ery [.serious Organisation,-which .takes student® and the content 
of classes 'seriously add fights for our line consistently.

T h is  would mean a  b ig  change. F i r s t  o f  a l l ,  c la ssro o m  political 
work s h o u l d 4 0 . J u s t  an i n t e r e s t i n g  hew way o f  meeting people an4
c t ; rttr ©nr id eas*  i t  sh o u ld  be th e  b a s is  o f  o u r  work. That means 

■ making p o x x u w l,  p la n s  - fo r  every c l a s s  th a t  w e 're  i n .  Secondly, it 
rtsans ta k in g  out4 c l a s s e s  and th e  c o a rs e  work s e r io u s ly .  We will look 
’ - f i r s t  c l a s s  f o o ls  i f  we don* t  know what we a r e  t a lk in g  about.
In  one c l a s s ,  we a t ta c k e d  a p ro fe s s o r  f o r  say in g  som etning  that he 
h a d n 't  s a id .  Had we done th e  a s s ig n e d  re a d in g  we would have known 
t h a t .  p o in te d  Not on ly  was i t '  h u m il ia t in g ,  but,
more im p o r ta n t,  i t  le a  p eo p le  no t to  ta k e  u s  s e r io u s ly .  On the other 
hand,, in a n o th e r  class, we o b v io u s ly  knew what we w ere talking about 
and had even done ".ext.ua research. There w ere o th e r  problem s with our 
work in  t h a t  c l a s s ,  b u t  -a t l e a s t  th e  o th e r  s tu d e n ts  r e s p e te d  u s ,  
looked  to  u s f o r  le a d e r s h ip  in  opposing  th e  p r o f e s s o r  with whom many 
had d isa g re em en ts  end th e y  took  us v e ry  s e r io u s ly .  H a lf the class of 
-twenty w o re .in  an SD S 'study  group and two a r e  jo in in g  C-D Clubs.

Kany • b o s irg so ir-profespors a r e  in t im id a t in g ,  
great <f©ai # f  exp® rienco:-p u ttisg fo i? -m rd  t h e i r  ick

some have had a
ideas fend they can 

throw around lota of source's figures, but they have one insur­
mountable problem. They are trying to prove something.that is not true. 

"Mg - shottld: .ddlenoughResearch'..to: beoahi©:- to refute- the bourgeois 
theories and support our cva. -%t Ica&t we- should -be abler to raise !— 
aome-.̂ doiiMji ■i^'.tbocaiads .o-f th e  students) as to the' professors* wisdom*. 
From there, pofcpl© can take oa -the- problems collectively, form study 
groups on -Various issues, write(up refutations or simply key questions 
for the professor to answer 1 3. ©search itself can be a way
of basebuilding.

Also, research that people do for their classes could often be 
of;use to the party as a whole. There is often flexibility concerning 
the topics of assigned papers. ''This could be discussed' in the clubs 
and perhaps.done collectively with other class members. One of our 
club members had a paper to do on anything concerning income distri­



bution. After he v/as already well into his research on a fairly dull 
topic he realized he could have done a paper on the effect of 30 for 
40 on income distribution in this country. This could have been very 
useful, because it is a question that often comes up when discussing 
30 for 40. If we plan these things ahead of time, we could combine 
course work that we nave to do with valuable political work.

How should we go about organizing in a classroom? Our classroom 
experience is fairly limited, especially in the sense of seeing Every 
class as a place to fight. Some course! would Jbe harder to organize xn. 
Classes in math or science present the most obvious problems, but, at 
least in Boston, there has been no experience in this field. Many 
people in sciences are fairly set on their future careers , so per­
haps we could start discussion around the role that these careers play, 
in' the world. This would be particularly appropriate for fields like 
medicine, some kinds of research or city planning. The issue of racism 
is crucial in these fields. Some pre-meds at Harvard are already invo­
lved in MCHR. The intense 'competition, the racism in nted school ad­
missions, the incredible “weed-out” courses, the artificially created 
doctor shortage bCiased by the dearth of med schools, and racist human 
experimentation could all be issues around which pre-med students 
could be organized. There.are doubtlessly many other opportunities 
that people in the sciences could come up with. If we knew more about 
the actual subject matter in these classes then we mightVbe able to 
fcie-fÂ fin more directly. e'V'f-b

language.courses are much easier. Most language courses have 
discussion which can always be steered toward a good political *
'~~tbp'tG * Classes in Spanish, depending somewhat on the professor and 
the-'level, can frequently be turned into viruital political discussion 
groups. We should look for every opportunity to do this. If we can't 
apply our ideas to Q ■ subject then something is wrong. Socialism 
■will affect every aspect of our lives.

Some professors will be friendly to our ideas. This is, of coursse 
an excellent opportunity to win over the professor aa well as other 
students in the class. The class could make statements as a class.
For instance, ’’students in Sociology 65, having studied Jensen's work 
think that it is racist for- the following reasons....” In one class 
we helped plan a discussion of Christopher Jencks with one of his 
assistants. In another class, with the hip of one of the assistants 
we got the professor, a real creep, to allow us to give a presentation* 
Some f%>endly and honest professors may put forward some racist theory. 
We Should definitely oppose this but not antagonistically. One Afro- 
American Studies teacher put forward Jencks in a very favorable light 
in class. She changed her opinion after talking with some SDS'ers, and 
by the end of the semester she challenged the class to point out any 
important distinction between the racism of Jencks and Jenson. Another 
professor allowed some students -including two PLers to give a forum 
on why current anthropology was racist, imperialist and in general 
rotten, in place of a term paper.

We have had some limited experience in fighting^rotten professors 
in their classes.•Probably our most successful was lat year against 
Herrnstein. Our main strategy was to leaflet outside of his class, ask



questions and attack him in his class, and link this up with agitat­
ion all over the campus. One thing we did was to get other existing 
groups involved and when the whole movement got rolling, ad-hoc 
dorm ginoups formed to oppose Herrnstein. Herrnstein and the admin­
istration counter-attacked and the struggle mushroomed. This combin­
ation of fighting in the class, linked to campus wide agitation and 
trying to involve a wide range of groups and individuals seems to 
have been quite effective.

This year we did some work in Christopher -Jencks' class. This 
was not as successful as the Herrnstein wofk the year before, but we
got some valuable experience and gained some support. In this class
we immediately tried to meet people. The class was small and may of 
the students were skeptical about Jencks' theories. After about two 
weeks vve organized a group that included about naif of the ciss. This 
group put together a leaflet that we handed out in class. Because of 
the leaflet, Jencks devoted the whole class to a discussion of wuether 
or not he was right. We then m t  ?out two much sharper leaflets 
and turned most of the smallerlMscussion meetings into discussions 
of Jencks*racism and academic racism in general. Because of all this 
his assistant who is friendly although he likes Jencks, set up a 
meeting where we could try to convince him and anyone interested 
that Jencks should be fired. The result was a stand-off.

Jencks is hard to fight because he comes on like a liberal, he
doesn't go berserk at disagreement and his writing is ambiguous e- 
nough so .hat he can always say he doesn’t mean what he says. (After 
presenting a forceful argument saying shcools don't do anything for 
kids, he throws in a sentence saying not to cut school budgets.) We 
made some headway -because we had read his stuff carefully and did 
some extra research but we still weren't sufficiently prepared, pol­
itically, to demolish him* Nevertheless, we promoted a tremendous 
amount of discussion, got to know several people on a good political 
basis and two or three have continued to work with us more or less 
regularly since the course ended. The main weakness was that we were 
not waging a campus tfide struggle to which we could link our work 
in the class. Because of this the discussion was often somewhat aca­
demic and divorced from reality. Although we raised firing Jencks, 
it didn't mean that much because the demand wasn't backed by any real 
punch. The best organized classroom work can mean very little if it 
is not connected to a real struggle.

Another real pitfall in classroom work is timidity. This was the 
main weakness in he work we did in Daniel P. Moynihan's class. 
Moynihan's ideas are nauseating racist filth. His class was a bAld 
racist, anti-communist apology for US imperialism. In class Moynihan 
was a tryant. He is extremely skilled at ridiculing and insulting 
anyone who disagrees with him. He is very intimidating , so for most 
of the semester the comrade in the class let him put forward his crap 
with only feeble protests. Finally, at the end of the seme ter, when 
he got six or seven other class members together and wrote up a list 
of questions to put to Moynihan, it was a real success. Moynihan 
went crazy, he shouted, insulted people, told others to shut up, 
pounded the pddium and called people names. Most of the students 
were amazed by his behavior. We hadn't really defe ted him because 
we were so ill-informed that we didn't know how to rebut many of 
his arguments, but his response turned mo;t of the students against 
him. But we had acted too late to take advantage of the events. Re-



s e arc h  we d id  later showed that his theory is backed o n ly  by d is t o r t e d  
s t a t i s t i c s  and f a u l t y  assumptions, A couple of hours in  th e  l i b r a r y  
a t  th e  b e g in ih g  o f  th e  terra w ould  have allowed us to make him  lo o k  
l i k e  a  f o o l .  Not o n ly  would we have turned p e o p le  a g a in s t  h im , b u t  
we w ould  have won thera to  c u r ideas, to SDS and c lo s e r  t o  th e  p a r ty *

From t h i s  experience we can draw some lessons. These .-are -o n ly  
v e r y  b a s ic  id e a s  developed from limited experience* U n d o u b te d ly  
as we do m o re , these ideas will grow and change. The f o l lo w in g  i s  a
s e t  o f  s u g g e s tio n s  p re s e n te d  fo r  d is c u s s io n s

1> Hake plans b eforce the semester starts* *
2 )  Have literature abou t the courses that youra wofk in g  in  to  hand  

o u t a t  r e g i s t r a t i o n  and win SD S 'ers and other friends to  ta k e  th e  
course if you want to  make it a .m a jo r  facuso

,3 ) Start to implement your .plans the first day o f  c la s s e s  -
the sines ter can go by v e ry  fast.

'4.) Take the c o u rse  work s e r io u s ly ,  know what you: are t a lk in g ,  
about and do e x t r a  r e s e a r c h  if necessary - work c o l l e c t i v e l y  w i th  
other students in th e  c l a s s  and with o th e r  com rades. '

5) Do lots of agitation and lit selling right away,
6 )  . Be sh arp  in  c l a s s  and d o n ’t  be tim id  -  a  few em b arass in g  

m istak e s  i s  b e t t e r  than l o t t i n g  th e s e  c re e p s  get away with m u rd er*
7) S t a r t  im m ed ia te ly  to  meet and g e t to  know other s tu d e n ts  in  

th e  c la s s *  Try -to g e t  to g e th e r  a  group o f  s tu d e n ts  to m eet and d is c u s s  
th e  ideas being  ta u g h t in  th e  c l a s s  and to  make some plans ab o u t what 
to  do . This m ight fee an SDS s tu d y  group in c lu d in g  interested p e o p le  
o u ts id e  the class, b u t .try  to  g e t t h i s  group togethe^as soon as p o s s ib le *

’ 8 ) ■ Use this group: o r  w hatever you can to  g a t  eft her s tu d e n ts  to  
take initiative in the s t r u g g le  in th e  c l a s s .  THIS IS CRUCIAL* Not 
only does it help develop  th e se  s tu d e n ts  but it treiiehd'dus i y 1 s tre n g th e n s  
your position in th e  s t r u g g le .  You w i l l  also be in a much b e t t e r  
situation if the p r o fe s s o r  t r i e s  to  u se  r e p r e s s io n  such as d i s i p l i n a r y  

<• letters o r  suspensions o r failing g ra d e s . Unless you w in  o th e rs  to  
ta k e  initiative, you may have l o t s  o f  fireworks, b u t you w o n 't  c o n s o l i ­
d a te  other Students into SDS o r win thera significantly c lo s e r  to  th e

9 )  Finally, a l l  of t h i s  may be r e l a t i v e l y  ineffectual i f  i t  i s
not linked to an ongo ing , campus wide s t r u g g le .

v p a r t y .


