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LABOUR’S MARCH FORWARD by John Fairhead

PEOPLE plan their summer holidays. They decide where they
want to go and how to get there. They travel with friends. And
they -take with them only the luggage which they need. .

It is otherwise in politics. Many men and women in the Labour
movement have not been accustomed, until now, to planning ahead
In many of its constituent bodies, delegates are selected and re-
solutions submitted only (as statutorily required) two or three months
before the Party meets in conference. The delegates, once chosenh
;;ez;ti t;:::;h tothef. inse]ectwel.y as comrades. Their intellectual baggagé
Ententions.oo ight, or weighed down with a confusion of good

This year, things must be different.
' RIGHT WING PLAN

Gaitskell's “fight, fight” speech was a si i

: _ t, ¢ signal for the Right t

into organised action, The Right has done so, favoured ingitiallg E;

E;:ﬂo advantages: its leaders understand their objective, to destroy
e socialist programme and working-class _base of the. Movement:
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lack of a committed rank and file. Their organization is top heavy,
and their local people are not, in general, equipped to fight politic-
ally, preferring crude organizational methods. In the branch rooms,
and up and down the constituencies. Pickstockery is not popular.

Spurred to action by the leader’s defiance of Party discipline and
the vote of Conference, the Left is hitting back. Its strength and
weaknesses are exactly the opposite. The ranks are willing and able
to fight; but the leaders are uncertain of their direction except in
general terms.

All socialists who mean business thus have a big job. They have
to start now to build, in an organized and campaign manner,
towards Conference. And this in turn means that they must treat
the conferences of the unions, co-operative organizations and
Federations of Parties as battle grounds in preparation for all-out

war.
FIGHT TO THE DEATH

that compromise is not

This is the beginning of understanding:
(from Crossman, Wilson

to be desired. Overtures have been madé

and even Brown) and more will follow. It is to be ex
among the terms offered will be the resignation of Gaitskgicci:f?‘cttt??r:
for the retention of most of his programme.

The answer to these peacemakers should be a kick in the teeth
The fact is that last year’s Conference took decisions which the
Party is entitled to see carried out. Those who disagree with the
decisions have the right to remain and seek to win a majority for
their views, and they must be protected against expulsion for ad-
vocating those views (as left-wingers have consistently been expelled
in the past). But they must be removed from positions where they
can sabotage the Party’s wish. And if, as in the Young Socialists
they use the machinery of the Party against the declared will of
thqr tll’ar:ly, they mufst be fought to the death.

1e departure of Gaitskell the individual wi i .
less it signifies the defeat of Gaitskell’s ideas‘.m" s et

GO FORWARD
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policy, especially in parliament, By ‘how there can be hardly a trade '

union branch or ward organization which has not discussed the
Scarborough decisions and resolved the question of who stands
where. Not one person who has declared, in speech or by vote, for
the Left majority must remain unorganised.

Every organization, beginning with the London Labour Party in
February, must be faced with the demand that the Scarborough
decisions be taken to the working people, and public meetings, held
under the official auspices to explain them.

Victory for Socialism, the Clause Four Campaign and the sup-
porters of the Cambridge “Unity” manifesto must be brought to-
gether so that the fight can be properly waged. There must not be
a single constituency Party or trade union in which the supporters
of Party policy are working haphazardly or at cross purposes.

The fight on defence must be deepened and extended. Deepened
by carrying forward the fight for unilateral renunciation of the
Bomb to its next stage: a demand for withdrawal from NATO and
the American alliance by a future Labour Government, and a

continued on page six
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TU COMMENTARY

BUREAUCRATS
by J. Ellis

T the very moment when

organised labour faces the
threat engendered by a sick
capitalist economy, the leader-
ship have embarked on a drive
against workers’ elected shop
floor representatives.

This attack must be opposed,
vigorously and decisively.

Working class struggle for
progress is never easy. But it is
made doubly hard when th:a
bureaucrats attempt to tie ones
hands behind one’s back.

Look clearly at your organ-
isation. Mark where the REAL
leadership exists. Stand to the
defence of the shop organisations
and spread the demand for
UNITY against the bosses,

*
George Wake, Secretary’ of
the National Committee of

Shop Stewards in Electrical
Supply, is no martyr and must
not be looked on as such. But
he was elected by fellow work-
ers, as was the committee itself,
to do a job of work, a job
which the so-called leadership
had burked for more years than
they dare to recall. Now the
power workers® committee 1S
outlawed by the AEU Executive.

Electrical supply workers rank
among the low-paid sections of
industry. For years electrical
supply was pitifully short of
P
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NO LEADERSHIP

Remember the London Power
workers’ strike? Remember who
sold out? Not the workers in-
volved, but the leadership!

Only by threatening to strike
and actually withdrawing labour,
have the electrical supply work-
ers won any sort of justice.

Where was the national union
leadership? Sitting on its rump,
bleating about “disciplining the
unruly membership”, or calling
the shop-stewards movement
“werewolves”,

First the M&GWU “leaders”
pronounce their hate campaign
against shop stewards. Then the
ETU turn turtle, and condemn
rank and file committees, now
the AEU, through the Carronit-
es, moves smartly forward to
DO THE DIRTY WORK OF
THE BOSSES.

ONLY THE WORKERS

The TUC (once so correctly
described as the most conserv-
ative body in the land) is praised
by the employers for holding an
enquiry into the behaviour of
shop stewards. (Times, Jan. 9th,
1961).

No matter what steps the
union “leadership” take now to
“close the gap between them
and the rank-and-file” (current
excuse of the bureaucrats for
being incapable), their pitiful
record on behalf of organised
labour will not be forgotten,

Only the workers’ abundant
sense of loyalty keeps the
bureaucrats from being thrown

out on their ears, that and no
sharp conflict with the ruling
class. : b
But we know, instinctively,
what to do when it is needed.
Let notice be served on the
Knights of Smith Square,—lay
off the rank-and-file movement!

ENGINEER'S WAGES
by Karl Dunbar

“BY settling for substantially

below the average percent-
ages, the engineering employers
have strengthened the position
of employers in other industries
where negotiations are uncom-
pleted.” .

Thus the employers’ friends in
Fleet Street greeted the news of
the “settlement” which our self-
styled leaders had made and
which now gives engineering
workers the princely sums of
£9.15.2d (skiled) and £8.4.10d
(labourers as their basic wage.

That great militant (Sir) Wil-
liam Carron, is reported to have
delivered these stirring and
momentous words to the eager
press boys. “We would sooner
have had all we asked for, but
the employers were very difficult
this time.”

Just to put our great leader’s
mind at rest, let him be assured
that the million workers who
—verlenruon - msTEpPresent, mave
been aware of “difficult employ-
ers” all their working lives.

17.000 Coventry car workers
know about the “difficulties”
under capitalism, they’re on the
dole, or short time.

Shop stewards know when
their names go on the black
list.

Old age pensioners know,
tenants too. Miners and bus-
workers, railwaymen and dock-
ers, they all know this, so Car-
ron of the AEU is not making
any revelations.

But, unlike Carron and
company, all these workers who
know this truth have and are
doing something about it, they
are fighting against the employ-
er/Tory squeeze.

Since July 1960, the wise
“leaders” of the Confederation
have made not one single move
to prosecute the wages claim
which was unanimously carried
at the Llandudno conference of
that month. Any activity around
the claim sprang from the
workshop and the branches.

In lofty isolation sat the
“leadership”, ready as always
to aftack the shop stewards

movement, as they did in the
case of the power workers’
national shop stewards move-
ment, but incapable of leading
a struggle for a decent wage in
that industry.

What has this little exercise
in “know your leaders” taught
us? To me, one simple lesson
emerges.

The more we place our trust
in the union  bureaucrats the
more defeats we are likely to
suffer. I believe the working

class movement is strong at the
roots, but as weak as a pint of
watered- beer at executive level.

OUR TASK

Our task is plain, to strength-
en the real leadership in the
workshop and branches. To.
support workers whose Toots lie
deep in the soil of the move
ment, whose class interests are
clearly defined, who seek not to
further the ends of the “cult of
leadership” but rather strive al-
ways to build a thinking, acting,

class-conscious movement. More

power to the factory and work-
shop organizations must be our
demand in the present battle for
progress.

LEADERS?

by 'Les Bennet

E appear to be enjoying a
glut of trade union leaders

at the present time, leaders in
practically every direction, left,
right and centre. Unfortunately
we don’t appear to have many
representatives; the  people
whom we elect to represent US.
The disease of assuming the
right to lead among trade union-
ists appears to arise from the
assumption that the individual
‘has secured a majority of votes
in a particular election. Demo-
cracy is then abandoned ao-
parently until the next election
is due, when we are informed
by the candidate that he sat on
this committee and attended

thousands of “have-nots™ been
represented at all; has our can-
didate taken cognisance of our
views?

How often has the trade
union membership been consul-
ted, before the elected officers
of the various unions have ap-
peared on television, or given
press interviews, following the
break-down of a wages claim
or the fight for the 40-hour
week.

SNUBBED RANK AND FILE

There can be no doubt.today
about the widening gap between
the rank and file and the Ex-
ecutive Councils, especially in
engineering, where today de-
monstrators outside the bosses’
headquarters are referred to as
“no-gooders” by our so-called
leaders.

Is it not time some of them
were recalled to spend a few
years back in the factories and
ships, to see for themselves how
little the employing class has
changed?

THEY ARE °‘ALL RIGHT’

Redundancy is still the same
as the sack and the sack today
is still as bad as ever it was.

On the other hand, our lead-
ers have never had it so good.
With increases in their pay
packets, pension funds, expense
accounts, and payment for time
off when sick, it isn’t difficult
to behave like a leader or even
like a lord.

the “hundreds of
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A MILITANT LEAD
by R. Thomas

ST December the London
North District Committee of
the AEU asked all branches to
forward resolutions for the 1961
National Committee Conference.
In the request, the District

“Secretary stressed the grave pro-

blems facing engineering work-
ers, with growing unemployment,
short time working, the Rent
Act and the general Tory
squeze. We were specifically
asked to “make our resolutions
really militant, a fighting policy
is needed”.

With this in mind, one AEU
branch forwarded the following
resolution to D.C. “This Nation-
al Committee, conscious of the
growing threat to the living
standards of our members, de-
clares its full support for the
following policy:

1. A shorter working week
without Ioss of pay.

2. Extended annual holidays
to 3 weeks.

3. Total ban on all overtime.

4. Full maintenance for all
unemployed.

5. The full strength of our
union be used to force these de-
mands from both the employers
and the Government.

6. That an intensive pron--
ganda campaign be launched,
putting forward these 5 points,
so that all our members are
aware of the union’s determinat-
ion to fight against the attacks
of the employing class and their
political ~ representatives  in
R e
~ That was the resolution, sent
in December, to which there
has yet to be an acknowledg-
ment from the D.C.

There may be a good reason
for the tardiness of the reply.
Let’s hope that the resolution
hasn’t gone in the waste-paper
basket.
~ What do fellow trade-union-
ists think of the resolution? It
would be very interesting to
know if one branch’s ideas are
a reflection of the general feel-
Ing amongst factory workers,

ELECTIONS IN AEU
by J1. Hanna

'THE latest fat volume to ar-
rive at AEU branches is the
HALF-YEARLY REPORT.
Without a doubt it is well pre-
sented and merits close study
by all trade unionists. The first
half of the book contains financ-
ial reports which few of the
members understand; the second,
election returns which they
understand only too well. Elect-
10on returns reflect branch at-
tendances and when only 18°%
of the entire North London
membership votes in the elect-
ion for District Organiser, with
55% of votes cast going to
the winner Bro. R. Birch,
one wonders what the other
82%, think of the whole business.
THE returns in the election
for Asst. Gen. Secy, are interest-
ing. Bro. Baxter, it is true, never
seemed in any danger of losing
his place (and he was returned
continued page 3
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with a massive majority) but
our interest is aroused by some

of the lesser fry and local hero-.

es. One such uknown was Bro.
Grahame from Belfast. We read
his address at the time of the
election; it was a red flag wav-
ing, giant killing affair and it
worked! Bro. Grahame fetched
in whole branches in many parts
of England and Wales as far
apart as Oldham and Stoke
Newington, Glasgow and King-
ston, and Aberdare and Dundee
plus one branch in Sydney,
Australial A gallant effort but
that is not how to do it in the
AEU,

SOME other trade unionists
have been winning things lately,
namely Bro. Vic Feather of the
TUC and Bro. H. Collinson of
the Agricultural Workers. Here
again tucked away in fine print,
but this time the fine print of
the New Year Honours List, in
other words the brothers have
“arrived”.

CRISIS IN CAR INDUSTRY
by T. L. Roger

H OW bankrupt sound the fine
election phrases now. No
more “You have never had it
so good”, but instead the hard-
faced reality of the boss-class
with their instructions to the
workers: tighten your belts.
Tighten our belts, brothers;
draw our dole, but not they
theirs.
In the Midlands 71,000 car
workers are now on short time.
The “working week™ s now
becoming a bad joke in.the car
industry where Nuffields of
Birmingham are open 2 days a
week, Morris Motors, Cowley,
21 days and 2 night shifts;
Fords, Dagenham, 3 days, and
Vauxhall at Luton, apart from

mass sackings (1,500 in the past
two months) now operate on 4
days. BLSP of Acton, the
Rootes Group subsidiary, are
also on 4 days.

The inability of capitalism to
offer any kind of stability, any
real future, for our class, is
thrown clearly into focus. And
workers are not blind to this.

Reduction of the purchase tax
on cars and a general easing of
hire-purchase restrictions can
give some help to the industry.
Again a cut in car prizes by
squeezing out some of the fat
profits of the industry could
help somewhat to enlarge the
market for cars. Reductions in
the crippling fuel tax could also
help. Trade with the under-
developed countries—assisted by
generous credit from Britain (a
much more useful exercise than
wasteful “defence” expenditure)
—and trade with the countries
behind the “Iron Curtain”, could
also help.

STRUGGLE

Above all, and immediately,
what is needed is a struggle
against sacking with a pittance
for compensation. This struggle
should be combined with a de-
mand for the 40-hour week
without loss of pay and three
weeks’ annual holiday, followed
by a progressive reduction of
working hours.

The car industry urgently
needs planning, Notwithstanding
Gaitskell and Co. the instability
in the car industry shows that
capitalism continues to- be a
system of insecurity. Capitalist
takeover bids are still the order
of the day. Ford, who pays
something like 2s. an hour less
on the average than wages paid
in the Midland firms, are set on
their bid. Clause 4—defending

London Labour Party Conierence

BY A. HAMMOND

"[HIS will be the last chance

before Blackpool for the
Labour movement of London
and Middlesex to show the
Gaitskellites that we want a
forthright Socialist policy and a
full-blooded fight against the
Tories.

The subject for our demand?
Housing and rents. The place of
battle? St. Pancras Town Hall,
on February 25th and 26th, 10
am each day. A defeat for the
right wing NOW will strengthen
the movement in the major
struggle next October.

And London Labour can point
the way forward.

Already we have had a fore-
taste of the Executive Commit-
ree’s “line”. Mellish, chairman
of the London Labour Party, re-
cently figured in a television
party political broadcast, using
the opportunity to wave the

right wing banner, by proclaim-
ing, “Labour stands for a pro-
perty-owning democracy.”

Let there be no illusion about
who is gcing to lead the Labour
movement in London. It will be
up to the delegates, who really

represent the working class
movement, to raise Labour’s
sights. Raise them above the

mock politics of the right wing
so that they are trained squarely
on the issues which affect the
thousands of workers who will
be asked to vote in May.

Labour, tottering on the
brink of electoral defeat in
both London and Middlesex
County Councils, must lead the
fight against the Tories and
landlords.

Resolutions which call for the
setting up of tenants’ commit-
tees need all the support they can
get.

The London Labour Party
can be the centre of a great all-
London movement, injecting the
spirit of resistance into every
constituency and borough.

Let us use this opportunity,
comrades, to make Labour
mean what 1s should—the work-
ers’ spearhead against landlord-
ism; the proud weapon of
working class progress.

We can show the way forward
this month, but only if we fight
hard enough.

the public ownership of industry
—should now be translated into
action.

A campaign of the whole
labour movement should be
launched for the nationalisation
of the car industry under work-
ers’ control. Socialist 'planning
should be the answer to capital-
ist anarchy.

“Redundancies” and dismis-
sals...: in spite of the fact that
the motor industry has never had
it so gpod, reaping its highest-
ever profits, working conditions
and guarantees have never been
worse, In spite of the persistent
claims by the manufacturers for
easier hire-purchase terms, the
failure in the industry is due to
more basic causes.

SELL OUT OF
BUILDING WORKERS

by W. Cullen (NSP)

AS from October, the build-

ing trade worker is to re-
ceive an increase of 6d. per hour,
with a working week cut from
44 to 42 hours.

At a glance, this would ap-
pear to be a great stride for-
ward, but on closer examination
both the employers and the T.U.
leaders can be seen to have per-
petrated an amazing piece of
chicanery on the building work-
ers.

Most of the workers have
been aware of the negotiations
for the shorter working week,
most have known too of the
proposed increase but few could
have known the real price, not
that which they would receive,
but what they would have to pay
for it.

The precious tea breaks, con-
cessions won after years of bitter
struggle, of stoppages and sack-
ings, have been abolished—one
can be sure to the great

Three

satisfaction of the employers.
For this they offer 6d. per hour,
3d. increase and 3d. for the lost
two hours on the working week.
And here the chicanery is ex-
posed.

MORE SWEAT

The actual increase, compar-
ing October 1960, 44 hrs. and
October 1961, 42 hours, is 12/7
per week. But one must bear in
mind that the operative does not
receive the two odd hours tea
break, so in actual fact he does
two hours more on his actual
working week. So that after
October next the actual increase
on time amounts to 1/4d. per
week—(the amounts quoted here
are London rates). Any in-
creases in productivity obtained,
will not be due to the tea break
being given up, although no
doubt after 12 months without
tea breaks, the employers will
proudly point to the rise in
productivity. This rise “has been
showing itself for some years
now.

The Labour correspondent of
the Times (January 13th) quotes
Mr Peter Trench, director of the
Building Employers Federation,
“for some employers the change
would meet up to two-thirds of
the cost of the wage increase,
the rest ot fhe total cost would
be met by an increase of 4%, in
productivity, most of which
should be achieved before the
concessions on pay and hours
come into effect.”

It is difficult to imagine what
in the minds of the T.U. leaders
when. this agreement was reach-
ed, but when the majority of
the building workers realised
how they have been tricked, the
T.U. should have some un-
imaginative answers ready when
questioned.

They never had it so good

The rise in wages and share prices in 1960 compared with
1953 is shown in the folowing percentages:

Britain

USA

France

Italy

W. Germany
Japan
Sweden

Wages

Share prices
37 143
29 137
74 301
29 288
58 644
37 165
50 109

(International Financial Statistics, November 1960)

They too...

“‘emoluments”

Company hours men’s of directors
worked earnings (Full and Part-time)
£ansdl
Qil refining 473 14.19. 0 Shell £422
per week per week
Chemicals 473 14.13. 0 1CIL £412
per week per week
Paper & Board 510 . 15 4% Bowaters £377
_per week per week
Soap 492 " 14.19:3 Unilever £320
per week per week
Iron & Steel 47 Guest Keen &
15.112 9 Nettlefolds £169
per week per week
Manufacture
of Telephones 464 14, 2.5 AE.L £148
: per week per week
Motor car 474 719, 0F3 Ford (UK. £221
- per week per week
Cotton spinning 433 11.16. 9 Coats £248
per week per week
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THE

BELGIAN
GENERAL
STRIKE

HE little country of Belgium

with its nine million people has
witnessed one of the mightiest batt-
les of the international working
class. Whatever the outcome of the
strike, and at the time of writing
things do not look too bright, this
chapter of working class history
will live on.

The present article will try to pin-
point some main outlines of the
strike and draw some lessons from
it applicable to Socialists every-
where.

THE ECONOMIC BACKGROUND

The Liege Socialist Party paper,
Le Monde du Travail, (December
22, 1960) published an article cal-
led Belgium, the “Sick Member of
the Common Market. It referred to
the fact that the rate of economic
growth in Belgium was lagging far
behind that of other members of
the Common Market. Thus the rate
of growth of industrial production
between 1953 and 1959 averaged
annually 2.94 per cent in Belgium
as against 5,64 per cent in the
Netherlands, 7.23 per cent in
France, 7.92 per cent in Italy, and
8.37 per cent in Germany. (In 1953
Belgium was producing only 11 per
cent more than in 1929, twenty-four
years earlier; while the figures for
other countries of Western Europe
in OEEC was some 70 per cent).

Belgian industry is facing severe
competition. Approximately 40 per
cent of the output of its industries
is exported (OEEC, Belgium-Luxem-
burg Economic Union, Paris, 1960,
p- 32). These exports depend large-
lv on foreign demand for its steel
products and textiles. The nature of
total world demand for industrial
exports has changed radically over
recent decades: a shift of emphasis
has taken place in Europe from pro-
ducts needing relatively unskilled
labour—such as textiles and steel—
towards highly finished capital
equipment and a wide range of new
industries.

In Belgium the necessary change
has proceeded much more slowly
than in the other countries of the
Common Market, for a number of
reasons. First, Belgium industries
suffered much less  destruction
during the war than those of some
other countries, notably Germany,
which were by this fact compelled
to re-equip with the most modern
machinery. Secondly, the acute de-
mand for primary products im-
mediately after the war and during
the Korean boom blurred the
necessity for developing new types
of production. And lastly, Belgian

capital found it more profitable to
divert its capital to foreign fields
than to invest at home.

To add to its troubles, Belgium’s
main raw material. coal, is produced
under extremely bad conditions. It is
true that in all capitalist cauntries the
consumption of coal has declined in
recent years. In Belgium the affect of
the general coal crisis was even miore
acute than elsewhere, as Belgian coal
deposits are thin and irregular and
the pit equipment extremely back-
ward, Coal mining is some 50 per
cent more productive in the Common
Market countries as a whole than in
Beglium. The result: closure of pits
on a mass scale over the past few
years. “The number of underground

workers declined by 33 per cent be-.

tween January 1, 1958 and Septem-
ber 4, 1960 (according to official
notes of the High Authority of the
Coal and Steel European Commu-
nity) and the reduction will no doubt
reach 50 per cent at the end of
1961”. (La Gauche, 26 November,
1960). :

In an effort to soften the blow.
the sacked Belgian miners were given
a subsidy by the European Commu-
nity for Coal and Steel. This was
planned to terminate in October 1959,
but was extended to September 30.
1960, when it ceased.

One result of the stagnation of the
Belgian economy and the deciine of
certain traditional industries is a
large pool of permanent and structu-
ral unemployment. Since 1949 the
rate of unemployment has been a
constant 8—12 per cent of all wage
earners, (Le Monde du Travail, De-
cember 22, 1960). (This compares
with 2 per cent in Britain at present.)

THE CONGO DEBACLE

To add to the difficulties of Bel-
gian capitalism came the Congo de-
bacle.

One should not overestimate the
weight of the Congo in the balance
of Belgian economy. In 1959 Belgian
exports to Congo were only 2.7 per
cent of her total exports, and im-
ports 5.8 per cent of total imports.
The National Bank of Belgium cal-
culated that a complete rupture of
all economic and financial arrange-
ments with Congo might initially
cause a reduction of 6 per cent in the
gross national product of Belgium
and in her tax revenue, 5 per cent.
Congo was quite important for ba-
lancing Belgium’s balance of pay-
ments, however. Exports from Congo
were much larger than her imports,
the difference largely helping Bel-
gium. The aggregate surplus on
current transactions in the 7-year

period 1953-1960 amounted to 1.660
million dollars, or nearly 3 per cent
of the gross national product of Bel-
gium, Congo also helped to cover up
the actual deficit in the Belgian
budgets.

Had the Belgian economy been
growing at the same rate as the
French, Italian, or West German —
7—8 per cent a year—the loss of the
Congo could have been absorbed, but
with a rate of growth of only 2 per
cent...

Above all “the Congo debacle...
served, it was thought, to put the
country in the right mood to accept
drastic action.” (The Economist,
December 31, 1960). Actually, when
Eyskens came to power in June 1958,
he already had in his pocket a plan
similar to that of the loi unique, but
“nothing substantial was done” about
it (Ibid.)

To drag Belgian capitalism out of
the rut two complementary measures
were proposed by the Government:
1) plums for the capitalists, 2) a cut
in workers’ standards.

PLUMS FOR THE CAPITALISTS

These are given to Belgian and
foreign—mainly  American—capital-
ists to persuade them to invest in in-
dustry: “The Belgian technique of
attracting them is to offer a number
of temporary fiscal exemptions, in-
cluding what amounts to 130 per cent
depreciation allowances for new ma-
chinery and plant installed during
the development period. In addition
to this, there are capital subsidies
in certain cases, and finance is made
available on very advantageous terms
by loans which may be as much as
4 per cent below market rates.”
(The Statist, International Banking
Supplement, December 17, 1960),

The result is that “the American
industrialists who builds a factory in
Belgium will, in fact, be bringing to
the counfry only a comparatively
small contribution to her foreign
exchange reserves. He will be
borrowing a large part of the money
locally, and using the cheap interest
rates provided by Belgian Govern-
ment subsidy which have been offe-
red to him as part of the inducement.
This, of course, presupposes that Bel
gium will be able, at all times, to
provide the capital funds required.”
“The affect of this is that the Bel-
gian system will have to find a great
deal of the new capital funds, finan-
cing the new American and other
investments on her territory.” (Ibid.)

Above, all, as a source of larger
capital funds a cut in the workers’
standards was sought.

'—!" wER L TR . s | i
ATTACK ON WORKERS’
STANDARDS

In the Common Market area. Bel-
gian workers enjoy wages second on-
ly to those of the French, being con-
siderably above the West Germans,
some 40 per cent above the Dutch,
and some 50 per cent above Ita-
lians. (The Economist Intelligence
Unit, Britain and Europe, London,
1957, p. 31.)

The aim of the loi unique is to cut
these standards, The law provides for
the introduction of a harsh means
test which deprives the unemployed
of benefit after a certain number of
months. Secondly certain pension
rights are to be abolished, affecting
public employees—railwaymen, post-
men, teachers, local government wor-
kers. The pensionable age is also to
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be raised. Thirdly, there is to be a
sharp rise in indirect taxation, the
brunt of this falling on the broad
masses.

The Belgian Socialists estimate
that the workers will thus be robbed
of some 3000—4000 Belgian francs
(£21—28) a year in cash and suffer
a reduction of various benefits in
kind together amounting to a cut of
some 10 per cent in their standards.
The workers answered with a mass
strike.

On December 14th a half-day de-
monstration strike was called by the
Socialist Party and the trade unions.
This was a resounding success, On
December 20, the day on which the
debate on the loi unique began in
in Parliament, a nationwide general
strike of municipal workers was
officially launched. Next day the
whole of the Black Couniry came
out on strike, the day after the Liege
region, and within the next day or
two the whole of Southern Belgium
and beyond.

TRADITION
OF GENERAL STRIKE

Belgium has a long tradition of
mass industrial strikes. In 1886 a
great series of strikes broke out, first
in the neighbourhood of Charleroi,
then in Liege and over a large part
of the Walloon provinces. The main
demand was universal suffrage; but
there were economic demands as well
in some places. Then in May, 1891,
a mass strike of some 125,000 wor-
kers put forward a demand for chan-
ges in the electoral system. In
April, 1893. another strike, embrac-
ing about a quarter of a million
workers, broke out for a similar de-
mand. The outcome was universal.
but unequal, franchise, the votes
of the rich and “‘cultured” counting
for two or three times those of
workers and peasants. The workers,
dissatisfied, carried out another mass
strike nine years later, demanding
a complete revision of the Constit-
ution.

An even bigger strike—in which
450,000 workers took part—was cal-
led by the Socialist Party and trade
unions to achieve electoral reform
in 1902, and again in 1913,

Another general strike took place
in 1936 which wrested from the
capitalists a forty-hour week and
paid holidays. In 1950 a general
strike led to the abdication of King
Leopold.

In 1958-9 the coal-miners of the-
Borinage spontaneously began a
general strike not merely for wage
demands but for the nationalisation
of the mining industry.

BELGIAN TRADITION OF
“SOCIALIST"-CONSERVATIVE
COALITION GOVERNMENTS

There are, alas. other traditions
in the Belgian labour movement—
coalitions with conservative parties.

As early as 1902 the Socialist
Party, in the midst of the general
strikes, flirted with the conservative
party, in Belgium called Liberals.

In all. there were between 1919
and 1940 19 Belgian cabinets, in 11
of which the Socialist Party partner-
ed a coalition.

To give theoretical justification to
this mania for compromise Wwith
capitalism, the theoretician of the
right wing of the Belgian Socialist
Party, Henri de Man put forward
ideas similar to those of Anthony
Crossland some two decades later. In
his Plan du Travail, adopted by the
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Socialist Party and trade unions, he
proposed the revision of the Social-
ist programme by putting forward
the idea of a mixed economy, with
emphasis  on control and not on
ownership,” He tried to attract the
middle classes, and the left wing of
the Catholic Party. He did not suc-
ceed in attracting either the Catholic
Party or its trade unions. (By the
way, in 1940, when the Germans
overran Belgium, de Man dissolved
the Socialist Party and remained in
Belgium as the King's “adviser”
under the Nazis.)

After the Second World War, the
policy of coalition with the con-
servatives was tried again and
again.

In the very midst of the present
mass strike, the same compromising
SR—19
policies were put forward. On 29
December, Leo Collard, President
of the Socialist Party, declared:
“The Loi unique cannot be the basis
of a solution. The Government has
conceived of this law as an organic

whole... we cannot see how a com-
promise could be reached by
amending its details. We are

struggling quite simply for its with-
drawal.” (La Wallonie, 30 Decem-
ber, 1960). However, a few days
later, Achille van Acker, (“Social-
ist” Prime Minister during 1954-8)
approved in Parliament the Govern-
ment effort “to maintain order™ and
appealed for negotiations to revise
the law, instead of rejecting it in
toto,

UNCOMMON SOCIAL-
DEMOCRATIC PARTY

With all this right-wing Ileader-
ship, the Belgian Socialist Party is
quite unique among the parties of
the Socialist International. Where
else would one find Social-Democrat-
ic parties again and again launching

by courtesy of
Agitator-New Generation

Again, two short items from -the
strike: the Minister of the Interior
early in the strike issued an order
to all mayors to report, local
government employees absent from
work. On December 26, the 45
Socialist mayors of Charleroi dist-
rict met and unanimously decided
“to refuse to obey the injunctions
of the Minister of the Interior* (La
Wallone, December 27, 1960).
Socialist mayors in other districts
followed suit. -

A few days later the papers an-
nounced that Socialist MPs, mayors,
ete. in Liege district decided to hand
their salaries during the strike period
over to strike funds. (Ibid. Decem-
ber 31, 1960),

Above all, who in this country
would dream that Labour Party
rooms and the rooms of the Young
Socialists would serve as local head-
quarters of strike committees all
over the country?

STRUCTURE OF THE BELGIAN
SOCIALIST PARTY

One reason for the militancy of
the Belgian Socialist Party compared

to its sister parties is its unique
structure.
Unlike the Social Democratic

Party of Germany or the Socialist
Party of France, the Belgian Social-
ist Party is made up not only of
individual members but also of af-
filiated trade unions, co-operatives
and mutual aid societies. In this re-
spect it is similar to the British
Labour Party. But there are also
basic differences. The British trade
unions include all eligible wage and
salary earners without difference of
politics- In Beigium workers who
oppose the Socialist Party from the
right belong to unions affiliated to
another party—the Catholic party
caled Christian Social Party—or
unions independent of both. At
present the Socialist trade unions
have 692,000 members, the Catholic
742,000). Similarly there are co-
operatives and mutual aid societies

mainly Walloons, and conservatives,
mainly Flemish, aided and guided by
the Catholic Church,

This intimate relation between the
trade unions and the Party makes
for less of a barrier between politics
and economics in the movement,
especially as those more right-wing
workers who do not approve of the
close bond between the two wings
incline to belong to another trade
union organisation under the ausp-
ices of another party.

Again, unlike the British move-
ment, the Party and the unions are
much less centralised, much more
federative. The Belgian equivalent
of the TUC—the Federation Gener-
ale de Travailleurs Belges (FGTB)
is made up of over a score of semi-
autonomous regional organisations,
each comprising the representatives
of various trades and occupations in
a given area. Each regional federat-
ion has its centre in a co-operative
society building or Maison du
Peuple, which serves as a general
meeting place for all sections of the
labour movement. Each Federation
enjoys substantial antonomy in its
own industrial affairs and allows a
large measure of autonomy to the
regional organisation of the Social-
ist Party. Thus Liege can pride it-
seiff on having a daily Socialist
Party paper, Le Monde du Tarvail,
with quite a militant line. very dif-
ferent to the national daily, Le
Peuple, issued in Brussels by the
central leadership. Liege also pub-
lishes a trade union daily, La Wal-
lonie, edited by Andre Renard, the
joint Secretary General of the
Belgian trade unions. And Liege has
a smaller population than Notting-
ham! :

Another reason for the Socialist
Party being more amenable to
workers’ wishes, and for its officials,
especially the local and lower
echelons being more tractable—like
the proverbial wheelbarrow going as
far as it is pushed—was the early
and prolonged stalemate of Parlia-
mentary reformism.

Demonstration in Liege, the day before the royal weeding. A poster
expresses solidarity with republican Spain.

general strikes? What would our
Gaitskell or our Carron say to the
use of industrial action for political
aims—for electoral reforms as in
1886, 1891, 1893, 1902, 1913), or
against the King (1950), or against
the government’s hunger law (1961)?

who reject any connection with the
Socialist Party and are connected
with the Catholic party or remain
independent of both. Indeed the
entire pattern of working class organ-
isation in Belgium arose largely
from the struggle between socialists,

STALEMATE OF
PARLIAMENTARY REFORMISM

The strength of Catholicism in the
Flemish half of the country con:
fronted the Socialist Party with a
situation in which the winning of a
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Socialist majority in parliamentary
elections looked most unlikely,

Traditionally Belgium has been
divided into two halves, the Flem-
ish-speaking, conservative, Catholic,
agricultural North and the French-
speaking, anti-Catholic, Socialist,
industrial South, or Walloon area,
(Actually the Flemish make up a
little over half the population). It
is true that over the last few de-
cades the north has ceased to be
purely agricultural, but contains
centres of new industries. However,
even the industrial workers in the
Flemish areas are not free of
Catholic influence, the bulk of the
working class in these areas belong-
ing to the Catholic Trade Union
Federation.

(It is true that in some cases, in
the industrial field only. the Catholic

trade unions have been quite
militant. This showed itself clearly
during the 1954-8 Van Acker
Government, when the Socialist

trade unions played the role of
direct agents of the Government in
trying to avoid “labour conflicts that
embarrass the Government”.)

Thus in many cases the differences
between Walloons and Flemish are

differences  between sections of
the working class with ~different
traditions and different levels

of development. But largely it is
also a difference 'between militant
industrial workers and conservative
agricultural workers.

The immediate effect of the nation-
al and religious split was to prevent
the Socialist Party from being a
complete slave of parliamentarism.
Whereas in elections one Walloon
worker has equal power to one con-
servative Flemish farmer, in the
economic area, the former is incom-
parably stronger than the latter,

This national and religious split
probably -also aided the federalist,
or autonomic tendencies in the trade
unions and the Socialist Party. And
this strengthens the non-parliament-
ary forces in the labour movement.

THE INFLUENCE
OF SYNDICALISM

An influential factor in the labour
movement of France and also
Belgium has been Syndicalism, a
mixture of anarchism (without its
individualism and with a much exag-
gerated emphasis on organisation)
with the trade unions. It spread its
roots in the soil of industrial back-
wardness and lack of concentration.
It gained strength from every
betrayal by the right-wing Socialist
parliamentarians, which developed
among workers a natural suspicion
of all palitical activities. Syndic-
alism identifies the general strike
with the Socialist revolution rather
then looking upon it as only one
important element of modern re-
volution.

However much the Syndicalists or
syndicalist-inclined people try to
overlook politics, politics catches up
with them, and this especially
during mass strikes. The political
arm of the capitalist class—the state
with its police and army——are most
blatantly present during such strug-
gles, Therefore, without any politic-
al theory, with no political per-
spective, syndicalism leads to em-
pirical, ad hoc measures; hence it
is basically reformist.

ANDRE RENARD

An extreme example of the mix-
ture of Syndicalism with national-
ism is shown by Andre Renard, the
dynamic and militant leader of the
metal workers, the joint General
Secretary of the FGTB, and the most
prominent leader of the Socialist
Left.
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