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WE MUST STORM THE TORIES NOW

THE TORIES are having it too much their own way. And they are going the whole

way. They

have rushed through with their H-bomb tests to the bitter end,

making a mockery of the uneasiness, the fears and the opposition of vast sections
of the population, not only in Britain but in many other countries.

They have served notice on working
class standards by pushing through the
Rents Act whose bite we are only now
beginning to feel.

They are busy sapping these stan-

" dards even more by gouging the ser-

vices provided by local authorities.
Local initiative in housing has already
been destroyed by the abolition of
subsidies and the high bank rate. Local
provision of education, fire brigades,
personal health services, redevelo -
ment, road safety are threatened by the
proposed changeover from propor-
tional grants to block grants, from a
government subsidy measured by the
amount of service given to a fixed,
frozen subsidy based on the number of
eople served. |

The faster the Tories build their

: inequality state the more unpopular

they become. And the more that
happens the less can they rely on con-
formity by consent, the more must they
coerce and threaten. Telephone tap-
ping, university spying, security checks

"1n factories—the pillars of civil liberty

are crumbling before the Tones ina-

. bility to satlsfy the legitimate demand:;
. of the British

people.

They are feeling the winds of un-
. They "are preparing for

“But mﬂthEr, why can’'t | let off

my H-bomb in the garden—Mr

Selwyn Lloyd says it's harrnless
to the human race !’

Jie Daily Herald

B !JT

the next election. As the Economist
writes,
bility to the ratepayer makes possible
a more than proportionate saving in
national taxation.” And we know who
will benefit from the Tories’ pre-
election, vote-catching budget of the

future.
& = =

So far, the Labour Party leadership
has let matters slide. The Rents Bill
was met with shouts in Parliament but
silence outside. They allowed the
Bomabs to fall on Chnstmas Island with

The latest Labour Policy document on
Economic” Aid for the Colonies 1s un-
doubtedly one of the most important
yet published, not so much for what
it says, as for the issues it raises and
the basic discussion which it should
stir up throughout the Labour move-
ment.

The document sets out the Colomes
need for increased productivity to raise
the standard of living of their people

and to enable them to free themselves

from disease, malnutrition and ignor-
ance. With great frankness it faces
the fact that private investment is in
the Colonies for what it can get out
of them, and that it will do little to
raise the standard of living of the
people . . . in fact private investment,
aided by reactionary political policy,
has been a major factor in keeping the
standard of living of the colonial
peoples depressed. Public investment
is therefore needed to supply the
' hospitals, roads and houses

for which. at the outset, the colonies
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Labour’s Plan
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2. Increase Britain's contributions

to the United "vmrcms Techmcai Aaszs
tance Beard. -

“ the shifting of more responsi-

greater than Christian meekness as they
balanced between their angry rank-
and-file and their bipartisan foreign
policy. The struggle over local govern-
ment reform is scarcely joined.

Are the Labour leaders waiting for
the ““ swing ” to throw the Tories out?
Has the election expert, the statistician

plotting the graph of bye-election
populanty taken over from the Labouf
Party propagandist?

We’ve had enough of the back-room
boys. It is time the leadership stepped
out from the corridors and lobbies on
to the platform. The issues are there
to fuel a national campaign. Demon-
strations, mass meetings, massive pro-
paganda ; bringing politics into the
factories and the factories into politics

our leadership have to hand. These
are the weapons we must get them to
use in a national campaign to oust
the Tories now.

In two months we’ll be having our
Annual Conference. We must let the
Platform know that the movement is
waiting for a change from the game
of swings and roundabouts.

We want the Tories out ; we want
a Labour Government in on the basis
of a socialist policy of :
nationalization under workers’ con-
trol,
national planning,
extended social services, including
housing, health and education,
a socialist foreign policy of peace
and colonial freedom.

—these are the weapons that the Lab-

Labour’s Colonial Policy

By Peggy Rushton g National Secretary, MCF

3. Support the immediate launch-
ing of the Special United Nations Fund
for Economic Development and offer

to make our. own contribution to the

Fund immediately.

4, Begin at once to announce plans
to expand Britain’s aid by allocating
an average of 1 per cent. of our
- national income over a period of years
as Britain’s contribution to the de velop-
ment of backward and colonial terri-
tories through the existing government,
United Nations and other appropriate
agencies.

5. Help our colonies stabilise the
prices of their exports by negotiating

long term bulk purchase agreements

with them on fair terms.

6. Take the lead in the United
Nations in seeking international agree-
ments to stabilise world prices of basic
foodstuffs and raw materials.

7. Expand the Colonial Develop-
ment Corporation in order to enable it

to . undertake essential development
“work .in all the underdeveloped coun-

tries . of the Commonwealth.
2. Encourage the development of
-operatives on both social and econo-

st question Socialists will ask
themselves 1s \'&'zfl these plans do any-
thing to help the people of the colonies
achieve a higher standard of living

to obtain education, health services
etc.? Will it, in fact, help to give them
control of the weaith they '.'f-‘;‘.::-'

For it must be pointed out that the
problem of poverty in m.:ir'; of the
colonies cannot be attributed to a lack
‘of natuyal resources but to the lack of

COLONIAL

capital formation due to exploitation
by external investors. Two obvious
examples are Northern Rhodesia and
Malaya.

Exploitation in figures

Northern Rhodesia is rich in copper.
Her copper production amounts to
over £120 million a year. Yet only
13 per cent. of the money income of
Northern Rhodesia finds its way into
the pockets of the African people who
form 97 per cent. of the population,
The wage paid to an African mine-
worker averages £160 a year. (The
average wage of the European mine-
worker is over £2,000 a year.) Wages
paid to Africans in other industries are
even less. Barclays Bank Overseas
Review for June 1957 quotes the wages
of Africans in the Chocolate and Sugar
industry, the food preparation indus-
tries, and the tobacco industry as £83,
£29, and £58 a year respectively.

In Malaya over £200 million was
paid out of the country in dividends
and profits between the years 1949 to
1953 . . . an average of £40 million a
year Yet the of a
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Page Two

JIMMY YOUNG, vice-chairman, Central Scotland ASW

writes on

YOUNG WORKERS and the TRADE UNIONS

Trade unions exist to protect and further the interests of working people and
to provide them with wide opportunities to improve their standard of life. What

is at stake is much more than mere working conditions.

A young worker’s

life in a factory or office cannot be separated from his or her social life in a
broader social environment. The amount of money that a young worker earns
determines his way of life and, more important, his future.

If trade unions exist to better the
conditions of working people, how far
have they been successful? The im-
portant fact which emerges from trade
ypion history is that the measure of
a trade union’s success is determined
by its strength. And its strength lies
in its organisation—in the unity and
solidarity of its members and in the
quality of its leaders. |

Clearly, British trade unions have,
over the years, won higher wages and,
through parliamentary activity, social
seryices, etc. The struggle for such
reforms has had an important bearing
on the development of class conscious-
ness and working class organization.
Even although Britian is not yet a
Socialist country, the workers would

be much poorer without their trade
unions.

What about the workers who are
not members of trade unions? The-
oretfically, they are opposed to the
aims and objects of trade unionism.
Practically, they take a share of all
of the benefits which trade unions have
won in active struggle with the em-
ployers. Many of them are miserable
hypocricies—thousands of others have
not yet been convinced of the need to
join a trade union. But the very im-
portant thing is that they give the em-
ployers strong excuses to reject appli-
cations for wage increases. They also
weaken the bargaining position of
trade unions. They therefore deprive

Is the Labour Party moving on the

industrial front ?

asks N. Sween, from the Eastern Region _
SOME MONTHS AGO the Labour Party appointed an industrial organiser for the

Eastern Region.

This was a new venture for the Party, in the nature of an

experiment. For although its ties with the trade-union movement have always
been close, they have been tighter at the top than at the bottom. Unlike the
Communist Party, the Labour Party has hitherto always steered clear of political

organization on the workshop level.

The new departure is to be applau-
ded to the housetops if it is meant to
correct this fault. If the appointment
of an industrial organizer presages the
formation of Labour Party groups in
the factories, where a socialist policy
on factory and industrial problems
will be hammered out and where in-
dustrial and political policies can be
fused into a militant programme to
oust the Tories and their capitalist
system, there can be nothing better
for the movement. |

But if the only aim is to substitute
the collection of subscriptions at work
for the difficult job of collecting them
at home, there is no point to it. How-
ever much the Constituency Party or-
ganisations might benefit in money
terms, they will gain nothing in sup-
port or activity.

Labour Party workers will join
factory groups if they can see that they
can help them in their everyday prob-
lems. They will neither collect nor be
collected on any wide scale if the
Labour Party cannot give, as well as
take, at this level.

THE NEW REASONER

A QUARTERLY
JOURNAL OF
SOCIALIST
HUMANISM

The Autumn - Number will include -

theoretical ‘studies 6f contemporary
Imperialism and of Laski’s writings :
an important study of the problems of
steel nationalisation : drawings and
notes on South Africa (Paul Hogarth):
a short story of Doris Lessing : docu-
ments, poems, discussion and reviews.
Copies of the Summer Number are

still available,

Annual Subscription 15/-, single
copies 4/-, from E. P. Thompson,
Holly Bank, Whitegate, Halifax,
Yorks.
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themselves and their fellow workers of
their right to a share of increased pro-
ductivity or profits. Thus the non-
unionist has been well described as
being akin to a thiel.

Is not compulsory trade unionism
contrary to freedom and therefore bad
in principle? If the non-unionist is
equivalent to a thief, why should we
want to defend his * freedom "7
Clearly, there is no more justification
for freedom for the non-unionist than
for the thief. The paradoxical aspect
of this situation is that it is usually
those who argue that the thief should
be locked up who also oppose com-
pulsory trade unionism in the factory
or the office.

Human rights vs. property rights

If the organised trade unionists are
justified in imposing compulsory trade
unionism, are not the employers equ-
ally justified in insisting on non-union
labour? The underlying assumption of
this question 1s that the workers and
employers are similar. In fact, the
employers and the workers are totally
different in every obvious and con-
ceivable way. The employers are con-
cerned about the process of production
for profit in which the worker is merely
“a factor of production ”—but the
workers are concerned about what they
can buy out of the miserable wages
of their labour.

What about the “ good ” non-union
firms? Actually, the relatively good
conditions in these factories and offices

SOCIALIST
EORUMS

Readers of this paper will want to get in
touch with the Sociaist Forum in their
locality. In order to assist them and also
help the Forum Movement we hope to
publish Forum news frequently and fea-
ture a regular list of local Forum secretaries.
An initial list is printed below. It will be
added to in the coming months,

FIFE
Lawrence Daly, 145 Kirkland Gardens,
Ballingay, Fife.

HALIFAX

Jim Enright, 145 Cousin Lane, Ovenden,
Halifax.

LONDON

Central Secretary, Alan Lamond, 242
Willesden Lane, N.W.2, ;

Islington, Marcia Emerson, 20 Cannon-
bury Park North, N.1.

Paddingfon, Michael Segal, 38 Warring-
ton Crescent, W.9.

St. Marylebone, Michael
Hamilton Terrace, N.W.8.

NEWCASTLE
Jimmy Johnson, 11 Portia Street, Ashing-
ton, Northumberland.

NOTTINGHAM
R. Kreigman (treasurer), c/o 6 Dunkery
Road, Clifton Estate, Nottingham. (Send
2/6 to be on mailing list.)

SHEFFIELD

John Hughes, 56 Nether Edge Road,
Sheffield 7.

Kidron, 30

A SCOTTISH CONFERENCE of Socialist
Forums was held in Glasgow on Sun-
day, the 13th of June. This confer-
ence undoubtedly marked a very
important step forward in this part of
the country,

The three existing Socialist Forums
—or rather the organising com-
mittees which have been recently set
up—are planning to hold their first
public meetings during the next two or
three months in Glasgow, Edinburgh
and Fife.

The development of the Socialist
forum movement has been very slow
in Scotland because the rebel elements
have only broken with the Communist

Socialist Review

are created only because of the exist-
ence of trade unions. Such conditions
are the price that “ progressive ” firms
have paid to * keep out the umions.”
These conditions are therefore a reflec-
tion of trade-union activity for better
wages and conditions. So that even
the good conditions in non-union firms
are a result of ceaseless trade union
struggles for advancement in working
class living standards.

Why force the odd religious person
to join a trade union against his or
her will? Because we have already
seen that wage workers stand to rise
or fall together, and that non-unionism
robs all workers, irrespective of reli-
gion or sex, of their right to higher
wages. Anyway the real religious per-
son would not want to deprive other
workers of higher wages. And by
forcing some reluctant workers to join
a trade union, in any case, we are not
asking them to act contrary to their
religious beliefs. Also, we are not ask-
ing the odd religious worker to accept
our political beliefs.

Trade unions will continue to fight
for better wages and conditions, They
will, moreover, insist on work for all,
overwork for none ; and a worthwhile
life for all workers. The measure of
the trade unions’ success will, of
course, be determined by the strength
of the trade unions and by the in-
roads that can be made into the field
of non-unionism.

NCLC SOCIALIST
FORUM

There will be no meeting of the
NCLC Socialist Forum during July
owing to the Summer holidays. The
next NCLC Forum will take place on
Sunday, September 1st.

THE FORUM MOVEMENT STARTS IN
SCOTLAND  writes a Correspondent

Party within the past two or three
months. Moreover many of the rebels
have decided that they will stay in the
Party in order to remove the Stalinist
leaders.

The conference unanimously passed
a resolution, saying: that a Scottish
Central Organising Committee of the
Scottish Socialist Forums be set up to
co-ordinate and continue Socialist
Forum activity and to continue the dis-
cussion. Also, that a representative
area national cammittee be set up. The
members of the committee—who were
elected unanimously — were: Don
Renton, Laurence Daly, Jim Campbell,
Hamish Gardener and Hugh Dunlop.

The conference gave the national co-
ordinating committee powers to help to
build up new forums, in other areas
and to discuss the prospects of organi-
sing propaganda meetings in places
like Fife where the local Labour Par-
ties are very right wing. In Fife for
example, the rebels have created a
loosely-organised Socialist League
which has conducted agitational meet-
ings on such questions as the H-bombs
and old-age pensions.

The issues debated

About thirty people from rebel Com-
munist groups and left-wing labour
parties put forward various ideas on
the way forward in the coming months.
A majority of the comrades—though
there were various other ideas on the
immediate steps—agreed that the
Socialist Forums should continue to
discuss questions of Socialism, Demo-
cracy, Workers’ Control, etc., etc. It
was also generally agreed that we ought
to build up a real Socialist wing 1n
the Labour Party. Some of the com-
rades expressed the view that at least

a minority of comrades might have to
form an independent Socialist Party, so
that genuine Socialist propaganda
could be aimed at those workers who
are not yet active in either the trade-
union or labour movement.

CP crisis continues

Don Renton, a former Scottish
organiser of the CP, pointed out that
the crisis was far from being over in
the Communist Party—but rather that
it was just beginning. He therefore
suggested that the Socialist Forums
should attempt to influence all of the
critics of the CP, and that at least some
of the theoretrical Forum discussions
should be related to the day-to-day
struggles like the Rents Question.

The Socialist Forums look as if they
will benefit from their comparatively
late development and the opportunity
to learn from the experience of the
English ones. There is clearly a rea-
sonable number of rebel Communists
and militant Socialists who are pre-
pared to support the Forums.

The rebel Communists especially
will need the Forums. Although they
realize the necessity of trying to sink
their roots in the mass movement, they
are not absolutely sure about what
they should do next. They want to
discuss various problems of Socialist
theory and practice.

Send us Forum
news and views.

-We'll print it all

|
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Page Three

Tuned to the growing industrial militancy, Seymour Papert

THE STRIKE MOVEMENT IN BRITAIN

The purpose of this article is to draw
attention to certain statistics which
seem to me to be of great importance.
They concern the patterns of develop-
men of the strike movement in Britain
over the period of thirty years since
the General Strike. At the end a list
of conclusions will be stated, but no
pretence is made that these assertions
are proved by the figures in the body
of the article. They are presented in
the spirit of raising discussion about
issues which are of the first importance
to socialists.

The general impression that there
has been a steady growth of industrial
action in Britain is clearly borne out
by the strike statistics. The number
of man-days lost to industry through
strikes grew from 1.4 million in 1950
to 3.8 million in 1955, dropped a little
in 1956, and has already exceeded the
1955 level in 1957.

The question which immediately
presents  itself is how these figures
compare with past strike rates in
Britain and in other countries,

To gé& a clear answer to the first
part of this it is necessary to divide
the recent history of British Labour
into two periods : before the General
Strike and after it.

The General Strike and after

- In the period before 1926 the strike
rate was considerably higher than to-
day. . During 1914-18 it was around
5 million; after the war it averaged
49 million for three years, fell con-
siderably and then hit 162 million for
1926 itself.

The second period starts off with
an extremely small number of strikes
for '27 and °28 which increased In

-1929-1932 to a level comparable to

today’s. During the remainder of the
- thirties it was erratic, falling under a
million in 1934, rising to 3.4 million in
1937 to drop back to 1.3 million in the
following year.

- The small figure for 1927-28 was
“almost certainly due to the after-effects
 of the General Strike'. The treacher-
" ous defeat left the working class stun-
ned and bewildered while the strength
of the Strike was such an enormous
shock to the Union leadership that they
fell over one another to devise poli-
. cies of compromise and negotiations

: whose stamp marks the whole subse-

quent history of British Labour.?
During the second world war the
number of working days lost fell con-
siderably but it is worth noting that
this was due more to strikes being
shorter than to their being fewer. The
sharp recovery began in 1944 when
the miners contributed 2.5' million to
a total of 3.7 million days of strike.

- A drop folllowed under the Labour

government which reached its ex-
treme in° 1950 (1.4 million) since when
there has been a regular year by year
increase. 2525108

level of strikes for these years with the
boom. See, for example, Woodbury, Revue
International de Travail, November, 1949,
This seems to ignore the elephant while
pointing to the flea—especially since it puts
Britain out of step with most highly in-
dustrialised countries for which statistics
are available (for example, the USA,

France, Poland), in which the strike rate

was higher during these boom years than
in the slump. Countries for which the
reverse was true are Switzerland, Sweden
and Holland.

2 See Knowles : Strikes (London, 1952).
Unfortunately I could not consult this book

while writing this article and so reference
to it are from memory.

-1sm.

-employment, etc,

-and more away from-it!.. -

1 Some commentators  associate the low

During the post-war years the aver-
age British strike rate has been much
higher than the German, about the
same  as the French (if allowance 18
made for demonstration strikes) and

much lower than the North American. -

The figures for the United States
are particularly interesting partly be-
cause she gives us an insight into the
effect on strikes of a higher standard

of living than Europeans know, partly

because in many respects  Britain
shows a stronger resemblance to her
than to our continental neighbours.

The number of strikes in America
is enormous. During the period
1937-54 she accounted for half the
number of man-days lost to the in-
dustries of the 28 most developed capi-
talist countries. With a post-war
average of 30 million days of strike
per year she is the only country where
the number of days per worker per
year often exceeds 1. For most coun-
tries one-third is very high.

Duration and demands

There are two respects in which Bri-

tain and the United States stand apart "

from the capitalist countries of Con-
tinental Europe. These are the average
durations of strikes and the demands
on which they are fought.

The average length of American
strikes is nearly two weeks, that of Bri-
tish strikes close on one working week
while in France, Italy, eic., it 1s con-
siderably smaller.,

As for the content of the strike de-
mands, the salient feature is-that in
the continental - countries = wage
demands account for 70-90% of strikes
while in Britain and the U.S.A. the

~corresponding figure is under 50%.
A closer look at the British figures

together with this brief comparison

enables us to pick out certain aspects .

of the present situation as being char-
acteristic of ripening (perhaps one
should add : and prospering) capital-
The first of these is the bare
existence of strikes. Both the Ameri-
can experience and the analysis of
periods of slump and boom tell us that
there is no reason to expect strikes to
disappear in periods when capitalism

can for one reason or another offer -
relatively . full

increased ~ wages,

~ But there are -strikes .and strikes,
One can imagine a situation in which
ten million docile workers came out
once a year in obedience to a call from

-a perfectly bureacratised and reformist

trade union leadership . . . and went
back two days later after acting as the
background for an annual ceremony
of negotiating a national wage agree-
ment for the coming year.

Can we tell from our statistics
whether we are getting closer to this
hypothetical kind of situation or fur-
ther away from it? We can, and the
answer is that we are moving more

. From ¢ wages’ to ¢ conditions’

The position of wage demands in
relation to other strike demands
seems to be very clearly characteristic
of ripening capitalism. Not only does
it mark off the US and Britain, un-
doubtedly the two “ most capitalist ”
countries, but it has been a trend in
Britain since 1911 so that it cannot
be brushed off as a passing phase. Just
as important as the decline in total
disputes involving wages is the change
in structure of these issues. Of the
strikes classified in the Ministry of

......

. that the unions concerned should im-

‘Labour Gazette under the heading

“ Wage issues ” only a small percent-
age are disputes involving claims for
wage increases. In fact just 5.8% and
8.1% were in 1954 and 1955 respec-
tively. On the other hand during the
period 1927-38 the figure was 30%?
even without counting the now rare
struggles against wage decreases which
were common during the thirties. The
aspect of this that I want to empha-

sise is that it means a shift from the.
‘struggle over issues common to all

workers, to struggles more intimately
connected with the working conditions
in the individual shop or pit.

A second change parallel with this
one is the increase in the number of
strikes falling under the heading
“Other working arrangements, rules
and discipline.” During the period
1927-38 this group totalled 13% of all
strikes while in 1954 and 1955 it
reached 37% and 35% respectively.
Even more clearly than the other, this
change marks a tendency for workers
to revolt against the conditions of

- work in the shop, that is, to interfere

with the holy of holies of capitalism,

the so-called prerogative of manage- -

ment,
The uncofficial strike

But worse still than the fact that
they meddle is that they meddle with-
out being supervised by their respec-
tive leaders. In fact the evolution of
the strike slogans is directly linked
with the growth of the importance of
unofficial strikes, shop-stewards’ com-
mittees, etc. 1 shall discuss this trend
in detail in a separate article which
will probe into the actual slogans and
organisations of the unofficial strikes,
but a few general remarks on the sub-
ject are necessary here in order to
round off the picture.

it 15 common knowledge that the
shop-stewards and union head offices
of many industries live in a state of
chronic tension. And bitterly as all
the upholders of law and order com-
plain about workers inteference with
management they never lose an oppor-

tunity to poke their noses into this -

conflict . . . of course always finding
themselves on the side of the head
office.

Thus The Economist writes: * It 1s

~not. only particular . industries which

suffer from the stewards’ irresponsible
power.. It is, above all, Trade Union
Authority ” (April 20, 1957, My em-
phasis.) How kind dear uncle is to
the trade union movement ! At about
the same time Lord Cameron used
his position as president of the Court

of Inquiry into Briggs to hand out a

piece of avuncular advice on the same
lines: ** ... . it will be in the unions’
interests to investigate the shop stew-
ards’ organisation.”  (Manchester
Guardian, March 12, 1954). The
Economist followed up with-an em-
phatic echo: ““The court recommended

mediately look into the organisation
of the shop stewards’ committee and
liquidate its excess power.” And of
course it i1s not only over Briggs that
this chorus has been sung. The report
of the Court of Inquiry into the News.
paper strike had similar harsh word
about irresponsible actions (Ministry
of Labour Gazette, 1955, p. 126) . . .
ete:; éte:

8 Figure calculated from data given by
Gomberg in Quarterly Journal! of Ecomno-
mics, November, 1944,

the TUC machin

It is not by accident that the con-
flict exists nor that the line-up is so
clear. We have already remarked that
since 1926 the TUC (by which I mean
the entire machinery- of the wupper
layers of the bureaucracy in the trade
unions) has followed a consistent
policy of co-existence. Becoming more
and more plainly an organisation of
professional negotiators it can, as'such,
be assimilated into the running of the
country. In this capacity it necessarily

sees the class struggle in a particular

way—itself as the officer corps, the
workers as cbedient soldiers (—if the
idea of soldiers seems to fierce one can
always think of the salvation army.)

No brakes on class struggle

But the class’ struggle tends con-
stantly to burst out of the limits set it
by this conception, and so to by-pass
ery. It is in the factory
that the worker is exploited and it is in
the factory that he comes into contact
and into conflict with capital and man-
agement. Here he becomes angry and
here he fights—thus creating, for ex-
ample, the state of affairs at Briggs
that Lord - Cameron describes as
“anarchy and suspicion” and that
shows itself in 234(!) unofficial stop-
pages there simce the signing—BY
THE UNIONS—of an agreement to
forbid them in August 1955.

This struggle—some people call it
Irresponsibility, Herbert Morrison
called it Egoism—has very little in
common with the board room nego-
tiations of the TUC. It has no use
for mational negotiators and is ready

- to be obedient to no-one (as Lord

Cameron bitterly complains). Little
wonder there is tension, for this tend-
ency threatens, should it get too far out
of hand, to call in question the very
existence of the TUC and with it, very
likely, of capitalism itself.

This shift in the struggle is clearly
reflected in the strike statistics and will

~appear yet more vividly in the prom-

ised second article.  But-before closing
I should mention a secondary refiec-
tion of the same process. This is the
decline in the number of strikes for
“trade union status” from 10% to
1.5%.- At first glance this might be
put down to the victory of the work-
ing class in finally establishing the

right of Trade Unions to exist, to the
- power of the TUC, etc.

To a certain
extent this is so. But to a large extent
the change is that the Unions have
moved into respectability and Lord
Cameron has taken on the job of
defending them while a strike in de-
fence of a local leader is more likely
to be put down as an infringement of
an agreement signed by the union than
as defence of trade unionism.

It would be rash to venture an esti-
mate of the number of workers
involved who have thought through the
implications of their position and
experiences. - But fortunately this is

‘not very important. What counts is

that the experiences are lived through
and, consciously or not, men are
forced into a position in relation to
capitalism and the trade unions. We
have to assess (or dismiss) the histori-
al importance of these processes. I
unk it is great.
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