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| lation and appeal.

-keep it up.

L gaining -in v
strength as workers gain in

| militancy and experience.
To this end we are turn-
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Dear Readers,
We haven't always been
like this. One year ago the

SOCIALIST - REVIEW was a

small paper in size, in circu-
But one
year ago, under the pressure

" of events in Suez and Hun-

gary, feeling the demand

- growing for a paper that

stood for international
socialism, independent of
the blocs ruled either from
Washington or Moscow, we
took the plunge and in-
creased our size by 300 per

5 CENL.

At first it was difficult to
But we won
through. Our readership has

- doubled over the last twelve

months.

The time has come to
plunge again. The Tories
attacks, the sharpening in-
dustrial struggle, the attempt
to sacrifice full employment
to the needs of the City—
all these, and more, make
the need for a fighting organ
greater day by day.

We hope to provide this
organ. We hope to become

~.one of the clarions in the

class -struggle in Britain,
n  volume and

ing into a fortnightly next

“year. Help us. Send articles,

money, orders. Write more,
pay more, sell more. Build
the - fortnightly SOCIALIST
REVIEW; lay the basis for a
weekly one.
Yours fraternally, -
- EDITOR.
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SIXPENCE

Now is the time to

1957 1s ENDING, and with it a period
in British working class history. “The
important domestic development of the
past ten days . . .,” writes the bosses’
organ, the Economist (November 9),
“ . .is that the Government has made
plain its view that the nation would be
better served this winter by standing
up to strikes, rather than by giving way
to inflationary wage settlements.” The
private employers “are ‘saying,”
according to another of their organs,
that “ strikes are not necessarily a
national disaster and are less disastrous
than surrender ” (Times Annual Finan-
cial Commercial Review, Novem-
ber 13). |

There is nothing new in the words.
We've heard them before. But the
tone is different. There is a hardness

" in the air, a mood we haven't felt for

a long time,

And they are organized.  Private
capital in engineering, in building,
everywhere, is limbering up.  State
capital has already struck the first blow
and rejected a wage award granted to
health workers by their arbitration
body. And the Government, their
government, is deploying their forces,

instructing their troog:z in the strategy

and tactics of class struggle.

They are organized. Are we? Must
we allow them to pick time, place and
victim? What plans have been made
to spread the strikes that the bosses
are touching off? Where is our alter-
native to their combined power 1n
industry and government?

It is no good waiting for the top to
move first. Transport House is not
known for its mobility. The TUC 1s
rusty with * responsibility.” The British

‘workers must build an alternative in

the localities. We must, as Comrade

“| am not here, then as the accused; | am here as the accuser of capitalism

WAGE WAR AGAINST
CAPITALISM

and its H-BOMB

adds Clir. W. Albrighton, Greenwich

LAST MONTH I resigned from the Civil Defence Committee of Greenwich Borough
Council. I did so because nothing I had learned during my sixteen months’
membership of that Committee was sufficient to change my firm opinion that
the only defence against nuclear weapons is a political campaign. I quit because
I am convinced that the civil defence recruiting campaign currently being

-defence of standards, every
‘Tory policy. The bosses attack where

conducted is hypocrisy and humbug, deliberately designed to lull the popula-

tion into a false sense of security.

A good case in point is the ninepenny
pamphlet, “The Hydrogen Bomb,”
issued by the Home Office last month.
With a facade of coloured pictures
and a jazzed-up lay-out, it aims at
convincing people that vacuum-
cleaners and whitewashed windows
can do what the Minister of Defence

‘himself admits is impossible: provide

the people of Britain with defence in
the event of an H-bomb attack.

Let us examine briefly what this
pamphlet has to offer for the protec-
tion of the civil population. After
assuming that a ten megaton bomb is
most likely to be used (a “ conserva-

Heffer points out in an article on page
2, revive the Trades and Labour
Councils and make them the organs of

class defence where each can be helped
by all.

And their task? and the task of
every other working class organ? To
support fully, with every weapon in the
armoury of solidarity, every strike in
| strike at

they are strongest ; we must counter-
attack where we have power—in the
factories.

tive” estimate?) the pamphlet then
describes what happens when the bomb
is exploded. The chain of events is
now so well known it is not necessary
to repeat them here, except to remind
readers that total or irreparable dam-
age up to five miles and severe dam-
age up to 13 miles can be expected.

A slit trench covered with a few
feet of earth will give best protection
from blast and radiation, we are told.
So come on Dad, out with that spade,
and you'd better make the trench com-
fortable because you may have to stay
there a few days.

Of course, if you're unlucky enough
to be within five miles of the bomb
you will probably stay there for ever.

Other *“helpful hints” such as
whitewashing windows, switching off
gas and electricity, filling bath and
buckets with water, etc., are offered
by the pamphlet. Presumably the
enemy is going to behave like a gen-
tleman and wait until these chores are
completed before exploding his H-
bomb. These and other fatuous sug-
gestions are liberally  sprinkled
throughout this ninepenny * Funny
Wonder.”

[Turn to back page

dripping with blood from head to foot.”

These words are taken from a speech made from the dock by John MclLean
when charged with sedition during the first world war. His closing words were :
- *“ No matter what your accusations against me may be; no matter what reser-
vations you keep at the back of your head, my appeal is to the working class. |
appeal exclusively to them because they and they only can bring about the time
when the whole world will be in one brotherhood, on a sound economic founda-
tion. That, and that alone, can be the means of bringing about a reorganisation

of society. That can only be obtained when the people of the world get the

world, and retain the world.”
John McLean stood out against war. He supported every effort of the workers

to secure higher wages. He took part in the rent fight of 1915, He organised

the unemployed. He helped the miners.

Next month, Harry McShane, friend and disciple of the great revolutionary,

writes:in memory of his death just over 34 years-ago.
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MANY YEARS AGO, Robert Blatchford,
through his paper, Clarion, issued a
small pamphlet on what the functions
of Trades and Labour Councils should
be. His work was a pioneering one,
but retains an amazing freshness even
to-day. = The conception developed,
was one of Trades and Labour Coun-
cils being the local fighting unit of
the workers’ movement.

It must be admitted that although
at certain historical moments, Trades
Councils have come close to that con-
ception as, for example, during the
1926 General Strike, today they are
in danger of becoming mere talking
shops, places where steam is let off,
without any real influence.

There are two types of Trades

Councils. The purely industrial one,
which is considered by the TUC as its.

local agent, and the Industrial and:

Political Trades Councils, which are
both TUC instruments, and City or
Borough Labour Parties. These joint
bodies, include not only TU delegates
but also delegates from the Co-opera-
tive Party, the Labour Teachers, Uni-
versity Labour Clubs, Poale Zion, the
Socialist- Medical Association, the
Fabian Society, and other bodies.

Conference curtain ?

To-day, some of these bodies are
threatened by the decision taken at the
Labour Party Conference, that City
Labour Partles should meet only quar-
terly with two. special meetings in
addition.

This decision coupled with the rum-
our that certain leading Trade Union
figcures would like even industrial
Trades Councils to have less meetings
or eliminated altogether, should make
all those active in Trades Councils sit
up and take notice, and to act before
it 1s too late.

The danger in all working-class or-
ganizations is over-centralization with
a bureaucracy resting on the backs of
the lower bodies. That danger exists,
and to some extent is already there, in
relation to the Trades Council move-
ment.

Initiative imm below is being gra-
dually stifled, and increasingly the
position is that Trades Councils are
expected to act on circulars from
above, rather than the General Coun-
cil of the TUC act on instruction, and
requests from below. Federations of
Trades Councils and Trades Councils
themselves are discouraged from mak-
ing any move, which has not first got
the approval of the General Council.

I could give a number of examples
when the TUC officials have discour-
aged Conferences and other action.
The agenda of the Annual Conference
of Trades Councils is so designed that
the most controversial issues are kept
off, with the result that the conference
in the main is as dull as ditch-water.

Sometimes delegates are able to en-
liven it by challenging the TCICC’s
(the leading committee, elected half by
the conference and the other half ap-
pointed from the General Council)
report by reference back, but usually
these are small sparks in a dying fire.

It would appear that an attempt is
being made by the leadership to con-
vert Trades Councils into mere rubber-
stamps. If this is carried out success-
fully, Trades Councils will die, as no
organization can live unless it is able
to express itself not only by resolu-
tions, but also able to act on decisions
taken.

The General Council places great
emphasis on Trades Councils partici-

ERIC HEFFER,

Socialist Review

EC Member, Lancashire Federation of Trades Councils,

EC Member, Liverpool Trades Council and Labour Party,
shows the

NEXT STEP FOR TRADES COUNCILS

pating in productivity councils, and
supporting Civil Defence, also on the
need to ensure nominations for Hos-
pital Management Committees, Nat-
ional Assistance Tribunals and Road
Safety Committees, etc., but do not
encourage Trades Councils to show
local initiative in relation to strikes,

- rent struggles- and demonstrations.

I do not deny that nominations to
Assistance Tribunals, Hospital Man-
agement Committees, etc., are import-
ant, but they ought not to be the
Trades Council’s main function.

TCs—our weapon

Trades Councils, precisely because
they are made up of delegates from
most workers’ organizations in a loca-
lity, are of vital importance in the
struggle for socialism. They can and
should be the local workers’ parlia-
ments, and unlike Westminster not
merely talking-shops, but co-ordina-
tors of the workers’ struggles in a
locality. They should give a lead on
all issues facing the workers (rents, un-
employment, efc.) and should be re-

sponsible, for example, for organiz-

ing Tenants’ Committees, calling
Rent Demonstrations, and linking up
the struggle on rents with the factories
directly. They can be the body which

‘brings shop-stewards committees clo-

ser to the Tenants’ Associations and
the initiative should not be left to those
outside the official movement.

Trades Councils, should together
with bodies like the Confederation of

Shipbuilding and Engineering Un-
ions, the NFBTO, the Furnishing

workers.

Trades Federation, etc., have the
power to call a local stoppage when
this is required in order to fight any
particularly vicious act of local em-
ployers or as part of a national cam-
paign on a specific issue.  During
strikes they should not confine them-
selves to issuing tcollecting sheets, but
organize assistance in every poss:hle
way, by assisting to man the picket
lines, organizing food supplies etc. In
times of great industrial struggle,
Trades Councils as in 1926, can quick-
ly become the organs of working-class
power, but unless the trend towards
bureaucracy is defeated, their power
to act constructively may be lost as
was the case of local bodies in Ger-
many where the national leaders stif-
led the local organizations but were
themselves too cowardly to act, which
led to such disastrous results.

At a time when the employers’ offen-
sive, ably assisted and to some extent
directed by the Government, is now
under way against the workers, the
role of Trades Councils becomes of
greater importance.

Trades Councils can be the restram-

g hand on those leaders whose whole
ou_tlook is dominated by a policy of
class collaboration.

Trades Councils, must demand
greater recognition in the workers’
movement, by insisting on having dir-
ect representation at the Annual Con-
ference of the TUC. This occurs in
Scotland and is a right which was
once held by Trades Councils in Eng-
land and Wales also. After all Trades
Councils were responsible for the or-
ganization of the TUC. They should

also demand, as an interim measure,
that the Annual Conference of Trades
Councils have greater power, and that
the agendas be more controversial,
with items included on the agenda even
if the TUC have already taken a deci-
sion at Congress. A standing orders
committee should be elected from the
conference itself.

Trades Councils must have the right
to be joint bodies, or purely industrial,
according to local feeling, and must be
allowed to meet as often as they wish.
This must not be determined either at
General Council level or NEC Labour
Party level.

Organs of struggle

They must become what they were
intended to be, organs of struggle,
which embrace all sections irrespec-
tive of craft or industry. They should
broaden out, and invite the Tenants’
Committee, Old Age Pensioners’ As-
sociations and such like bodies, to par-
ticipate in their work, and fight for
this to be officially accepted.

At all times they must watch over
the workers’ interests by ensuring pro-
per representation on all committees
possible, but should reject participa-
tion in production and civil defence
drives and anything which smells of
class collaboration.

They must take up seriously the
problem of non-umionism, and over-
come all sectional interests, in the
interests of all. In the fields of youth
and women in particular, much re-
mains to be done.

(continued next page )

The Ford Management is working for a showdown with the well-organised Briggs
This is the culmination of a long, bitter campaign; but it is also an indi-
cation of the type of struggle facing workers in general.

This article, written by

FRED TINSLEY, a toolmaker at Briggs who was on the Negotiating Committee
and Works Committee for seven years, gives the background to the present situation.

THE FACTS

BRIGGS

By Bro. Fred Tinsley

SINCE the lurid pronouncements of the Cameron report, and the subsequent
national publicity, the happenings at Briggs Motor Bodies ceased to be of any
interest to the newspaper world until a letter was sent to the Times by one of
the Briggs workers indicating possible future trouble in regard to the Ford

standardization proposals.

The current agitation can best be
understood when seen against the
background of events at Dagenham.
Until the Ford takeover of the
Briggs concerns the Briggs workers
had one of the most unique organiza-
ations in the country. The old Briggs
management, acting as a caretaker or-
ganization for the principle sharehol-
ders in Detroit, recognized the Trade

Unions in their establishment at a
purely local level. This meant that
under procedure agreement there

were only two stages ‘of negotiation,
first, the Shop Stewards Negotiating
Committee, and second the District
Officials of the London District of
The Confederation of Shipbuilding and
Engineering Unions.

Local negotiations

Faced with a phalanx of progres-
sive local Trade Union officials the
management found that there was
nothing to be gained by taking any
question to the final stage of proce-
dure so on most questions in dispute
agreement was usually found at the
shop-stewards level. Wage claims
affecting 10,000 workers and other
major items were negotiated at this

level so that the Briggs workers esta-
blished comparatively short nego-
tiations and the negotiators were rank
and file workers elected for the job
and under democratic pressure to ob-
tain the best results for their fellow
workers.

Ford moves in

On the death of old Walter Briggs,
it was decided to sell the majority
shareholdings in the company. The
Ford company had been quite con-
tent to let the Briggs concern produce
their car bodies for them at what were
very competitive prices but faced with
the possibility that one of their larg-
est competitors might step in and
purchase the plant they made an offer
of 6 dollars for every 1 dollar original
Briggs share plus shares in the Ford
Motor Company. In this way the old
Briggs shareholders got a handsome
return for their money, Ford got a
plant at bargain prices, and the Briggs
workers were left to face a formidable
employer who had secured from nat-
ional trade union officials a more fav-
ourable (for him) procedure agreement
and working conditions agreement
than that which existed in the Briggs

factories.

Since then there has been a con-
stant round of negotiations with the
Ford management endeavouring to get
trade union agreement for their pro-
posals. At the first stage a compro-
mise was effected and a procedure
agreement alone was established leav-
ing the question of working conditions
to a later stage. The procedure agree-
ment, which covered all Ford factor-
1es, was a considerable improvement on
previous Ford agreements. - Despite
this arrangement the Ford Company
never lost sight of their objective and
during the last three years of negotia-
tions have not been prepared to amend
any of the conditions they wish to
impose on the Briggs workers.

The conditions

These conditions include the loss of
stipulated washing time (5 minutes at
lunch and end of shift); loss of after-
noon teabreak, inability of workers to
hold meetings during meal breaks, the
lowering of craft differentials within
a new wages structure, and the im-
posing of compulsory overtime. TIn
an endeavour to gain acceptance of
these anti-trade union conditions Ford
dangles the bait of wage increases for
the lower paid workers in the Briggs
factories. Like all workers the Briges
lads are not averse to accepting

[continued next page]
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In order to develop closer links with
workers in other countries, Trades
Coungcils should develop the movement
for a two-way exchange of delegations
from all countries, particularly Wes-
tern Germany, France and Italy, also
the Colonial countries.

Trades Councils must increase their
political consciousness and should
clarify their attitude om all political
issues, even if they are purely indus-
trial bodies. The General Council dis-
cuses political issues, from internation-
al affairs, the H-Bomb, to pensions

and the Rent Act, and Trades Coun- '
cils should refuse to accept a double |

standard, one rule for the General

Council and something- different for |

the lower bodies.

All existing bans, on Communist
Party members, or others who are
barred from the Annual Conference,
and certain Trades Councils meetings,
should be lifted. The branches must
have the right to elect whom they
wish, and in any case the arguments of
the Stalinists can only be defeated in
open debate.

Trades Councils should also consid-
er the establishment of youth sections,
and having the existing Women’s Ad-
visory Committees strengthend.

Some may argue that I have
a too gloomy picture, that most Trades
Councils are active, virile organiza-
tions. That is a point of view I do not
quarrel with, but the trend is apparent,
the signs are there, especially where
direct interference takes place with re-
gard to meetings etc. After all we
have the bitter experience of the Lon-
don Trades Council before us, and the
result is there for all to see.

The task now, is to reverse the trend,
to fight back before it is too late, make
ideas a two-way process, with those of
the rank and file equal to those of the
General Council. We shall need the
Trades Councils as the struggle un-
folds. Let us make sure they are
worthy of the task history has set be-
fore them.

BRIGGS end

more cash but there is a sense of frus-
tration felt by the workers who be-
lieve they are entitled to these increa-
ses by virtue of their productivity with-
out having to accept such stringent
conditions.
opposition to all the Ford coaditions,
there is virtual unanimity among the
workers against acceptance of ‘com-
pulsory overtime and loss of meeting
rights.

o

Union attitude .

From statements made by some
national officials of various unions it
appears that several trade union exe-
cutives are prepared to sign the stan-
dardization agreement as laid down by
the Ford Motor Company. The exe-
cutives argue that the members are
losing money by not complying, and
that anyway these conditions are in
operation at the Ford factories. One
might be inclined to ask why the
union executives have not used their
strength to obtain the money without
the conditions for the Briggs lads and
improve the conditions for the Ford
workers. |

It is further argued that the over-
time arrangements are not compul-
sory anyway! Fords have made it
quite clear that workers must be pre-
pared to bring their domestic arrange-
ments into line with company
requirements and that any worker not
working a particular overtime period
must have a reasonable excuse prior
to the overtime working.

Small wonder that workers like’
Brother Jim Sparkes, who wrote to the
“Times,” should feel that against the
background of quiet during the last six
months, the management are not con-
tent with industrial peace and are de-
liberately provoking trouble. @ How-

BILL JONES,

painted

Whilst there is sectional |

leader writes on

London’s veteran busmen’s

BUSES and WAGES

1S A LONDON BUSMAN, in spite of his reputed skill, his responsibility for his

human freight, worth £13 10s. 0d., a week?

Whatever your answer, the fact

is, if his 1957 wage packet had the purchasing value of his 1939 wages, he would

be drawing that amount.
beginning.

In 1939, a top grade Central London
Bus Driver was on a basic weekly
wage of £4 10s. 0d. for a 48-hour week.
To drive or conduct a London bus 1n

' the pre-war years you had to conform

to the highest physical and mental
standards, to be of a certain age, a cer-
tain height, etc., etc. You were com-
pelled to satisfy the Police that your
personal record was clean, that you
had, at no time, committed murder,
arson, rape or any of the lesser crimes
in the calendar, before you could ob-
tain a Public Service Licence, without
which you could not drive or conduct
a bus.

As we were

Highly organised within the Lon-

- don Bus Section of the T and GW

Union, the pre-war London Busman
was one of the aristocrats of the wages
tables of the organized workers in this
country.

With a progressive and militant out-
look, he won a place in the history of
industrial struggle second to none. The
London Busmen’s Rank and File
Movement, with its paper, “The Bus-
men’s Punch,” was outstandingly the
largest and most powerful organization
of its kind the trade unions movement
has ever seen.

In the decisive years of struggle dur-
ing the depression, the years of the
hungry thirties, with two million un-
employed, London Busmen were the
only section of the British trade un-
ion movement which successfully
fought and won out against the wage
cuts Reing imposed by the Tory Gov-
ernment of that period.

What has happened to this once-
proud trade-unionist, the London
Busman, with his high wage standards
and his readiness to fight at all times
to improve his standards? With a
wage increase application now being

- made on his behalf by his union, this

is surely a good time to take a further

look at him.
From £4 10s. 0d. per week in 1939,

' he now stands, in 1957, with a weekly
 basic wage of £9 13s. 6d. per 84-hour
fortnight. He has just managed to

ever don’t do the Ford Motor Com-
pany an injustice. The Ford manage-
ment don’t spend their time thinking
up attacks on Trade Unionism. They
are much to busy thinking about
building motor cars for profit! Like
the rest of British capitalism they are
faced with a growing crisis that invol-
ves demanding increasing sacrifices on
the part of the working class in the
loss of rights of skill, leisure, living
standards, and democracy. Conscious
planning and conscious improvements
for the workers are impossible under
capitalism. Ford Sales Division like
any one else can only make inspired
guesses into future orders.
£74,000,000 expansion program that
seemed so necessary some time ago
might seem a little too ambitious in
the future.

With the general picture of national
industrial disquiet now coming into
focus, what’s going on at Briggs may
seem of small concern. Nevertheless
it is indicative of the relentlessness of
capitalism to secure its objectives and
shows the need for the working class
to build and- maintain an industrial
and political organization, just as dis-
ciplined and determined as the em-
ployers’, to combat it.

The |

That however is another story, so let’s begin at the

double his wages with 13/6 to spare.

The previous high medical and men-
tal standards for his job have been
slashed and slashed again. For some
years there have been some 3,000 dri-
vers and conductors short of service
bus requirements; at the same time,
those services and buses have been cut,
cut and cut again. From January, 1949,
to January, 1957, some :55,580 new
drivers and conductors have been re-
cruited, while some 62,155 have left
the job. In other words, the whole of
the LTE’s labour force has turned .it-
self over in eight years.

The bottom of the labour market
has been scraped.
their need become that agents were sent
scurrying to the West Indies and the
remotest parts of the Emerald Isle, for
labour. .

This, then, is how the wage stan-
dards of London Busmen have been
debased. The London* Tube driver,
with whom the bus driver was on
equal wages in 1939, is now 25/- per
week in front. The policeman, the fire-
man, the postman and many others in
public or semi-public services have left
him well behind.

What of his working conditions? In
spite of his 84-hour fortnight, com-
pared with his pre-war 48-hour week,
his work has become more intensified
and concentrated with increased speed,
highly developed schedules, plus a ter-
rific increase in traffic on the roads.

Conditions, wages and fares

He hasn’t got the five-day week: he
can only look forward, very occasion-
ally, to a week-end off. Saturdays and
Sundays have become for him his hea-
viest days’ work. If the * parrot cry”
of “no wage increases without in-

creased production,” was applied to |

the London Bus Workers, then we are
certain that a Public Enquiry held now
into the increased productivity of the

- busmen would earn them a wage which

might make the salary of an MP look
like chicken feed. |

The travelling public have been told
repeatedly that it is the increased wages
costs which have sent up fares; well,
keeping in mind the wages facts we
have already dealt with, we should re-
member that the basis of fares on
London Buses, when the men were on
a wage packet of £4 10s. 0d., was 1d.
per mile. The 1d. fare has now become
3d., for most cases less than a mile
. . . that’s not double, that’s treble,
with a bit to spare.

A job to be done

It was not the purpose of this article
to apportion the blame or analyse the
reasons ' for the progressive sliding
back in both the wages or conditions

of London busmen, nor of their loss |

of their once proud place in the ranks
of London’s trade unionists.

The past leadership of the union
with its insistence upon wage restraint
must be given its share of the blame.
The continuing changing staff and the
difficulties, therefore, in organizing a
really stable fighting force is another
important factor.

It would appear to me, that every |

sincere trade unionist and socialist will
be watching out for signs and acti-
vity supporting any steps taken to put
this section of London’s workers where
they once belonged, in the forefront
of the industrial and political struggle
of London’s working-class.

l

{
|

So desperate has |
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from the Midlands -
"AEU PROFILE

SO ERNIE ROBERTS has finally made

the grade. After a second ballot—in
which he beat Manchester’s Jim Con-
way by 32914 to 27,549—Cllr EAC
Roberts - has been elected Assistant
General Secretary to the Amalgamated
Engineering Union. No one would
begrudge Ernie his moment of triu-
mph. For he has come a long'road
and a hard road.

In -his early thirties, Ernie presents
a tall, slim, trim figure with the good
looks of a film star (although of pre-
war vintage) and enjoys a tingling,
persuasive voice which he uses to good
effect whenever he enters discussion.
He knows how to wear clothes well
—an added advantage.

Cradle cars

A Coventry man, he was born in
the cradle of the British motor indus-
try. He soon made a mark in the
AEU and has served as District Pre-
sident and Trades Council President.

He has probably been victimised at®

- more Coventry factories than any other

man in the town (although his ene-
mies hint darkly at * professional mar-
tyrdom ). .

He was one of the youngest Coun-
cillors ever to. be elected hereabouts
when he became representative for the
Holbrook Ward in May, 1949—

- the first year that municipal -elections

were run in the spring. He was re-
elected in 1952 and 1955. He has
served on the Education, Finance,
Housing, and Planning and Re-deve-
lopment Sub-Committees and has
been the City Council’s representative
on a number of outside bodies.

These included the Coventry Em-
ployment Committee and the Coven-
try Health Executive Council but even
more important he has been a Gov-
ernor of Birmingham University since
last December.

However, his greatest impact on
local government must surely be his
part in the epic work of the City
Council in the last five years. Deci-
sions included the suspension of Civil
Defence; the payment of wages and
salaries in excess of the nationally-
agreed union rates; and the early in-
troduction of automation in their
offices.

In, out and up

My principal impression of Ernie
is that he has always been a rover.
Never (according to my information,
anyway) a member of the CP, he “fel-
low-travelled” for quite a few years.
He was also one of about a dozen of
us who gathered in a Midlands school-
room to inaugurate the Midlands
branch of the Socialist Fellowship—
though Ernie didn’t stop . . . He has
also turned up at meetings of the Vic-
tory * for Socialism, Movement for
Colonial Freedom and 101 other
bodies on the Left. .

He has set his cap at a number of
Parliamentary candidatures though he

1" has never been successful in obtaining

that goal of all aspirants—a safe seat.
So his eventual arrival at Peckham
Road must seem like the Travellers’
Rest at the end of a stony road to
_ Ernie.

Bemoaning the low poll (which is,
of course, no fault of the victor) ‘Iris,’
the anti-communist monthly, said,
“(We) think that they made a poor
choice . . .” The author feels they
have little to worry about, Ernie’s wild
days are over. He has arrived . . .

MORGAN JONES







