














WORKERS' ACTION

BOSSES and UNION BUREAUCRATS

JOB TRAP
FOR WAITERS

As an old member of the Waiters Union Lo-
cal 1 here in New York City and as a member
of an active though numerically small opposi-
tion faction, I am painfully aware that our un-
ionis a good example of the woeful state of the
organized labor movement in America today.

Our monthly membership meetings attract

about 80 to 100 members out of 10, 000 or so
and our officials lost all militancy years ago.
They foist sweetheart contracts on the rank
and file by resorting tochicanery and undemo-
cratic methods. The bureaucrats pay no heed
to our needs., Controlling the Executive Board
and appointing rubber stamp members to the
negotiating committee, they brook no opposi-
tion to their repressive pol1c1es

In the shops the bosses, assured of a capit-
ulatory positionon the part of the oificials, ex-
tend our hours, chisel on our food and in every
way attempt to revert to open shop conditions,
Shop chairmen and outspoken crew members
are harassed and threatened with dismissal.

To illustrate -- Recently the management of
Sardi's, a popular theafrical-district restau-
rant, called a meeting of its dining-room crew
at which the Restaurant League lawyer was
presentin an attempt to harangue us and break
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down the militant spirit of the rank and {file in
new contract negotiations, Seeing the real pur- -
pose for which the meeting was called, the en~
tire crew walked out in refusal to allow the
Restaurant League to succeed in bulldozing us.
In reprisal theyare now attempting to fire our
shop chairman and another worker.

Furthermore, our long-term contracts pro-
vide for minimal raises in wages which conti-
nually fail to catch up with the galloping infla-
tion, provide no dental plan, no severance pay
and a pitifully small pension plan ($105 per
month to a 65 year old retiree after 30 years
of work). Even this ridiculously low scale fi-
nally evolved after 14 years without an adjust-
ment,

We look forward to continuing the task of
raising the level of class-consciousnessof our -
members until Local 1 will truly be an honest,
member -controlled and democratic union,

--A Waliter

*

POLICE

KIERNAN

members of revolutionary workers groups.
The New York police are sick and tired of
'"having one arm tied behind their back' in
dealing with militant blacks and PuertoRicans,
anti-war activists, trade union militants, and
Lindsay himself, whom they regard as some
kind of "communist. "' In short, they and their
"employers” are anticipating and preparing
for a counter attack against organized labor,
The Bulletin article unwittingly admits this
very phenomenon when it casually notes, "It
should be pointed out that the strike wave of
1919 was shortly followed by a severe witch-
hunt,.." There are indeed lessons to be learn-
ed from 1919 and other turbulent periods of the
working class movement, but not the lessons
drawn for us by the Workers League, They
had better go back to their textbooks on the
labor movement, because they have missed
the whole point, The police are our enemies,
and they are dangerous.

THE PBA'S PAST

The New York cops began to organize in
1963 when the PBA went over from being a
paper organization to the "bargaining agent"
for all city cops with parallel organizations
among transit cops and others. The PBA is
not a union—it is basically a right-wing para-
military political organization with a number
of reported overlaps in the John Birch Socie-
ty and Minutemen-type organizations, with an
annual income of $10 million a year from dues
and pension contributions, In the last years of
the Wagner administration the cops were
given an "open season' on Blacks and Puerto
Ricans, The phony ""Blood Brothers'" panic,
the 1964 Harlem police riots, the series of
"accidental" killings by the cops in 1964-65
(paralleling the current rash of "suicides' in
City jails) were all a part of this, During this
period the cops acquired a new consciousness
as the City's armed enforcers of racism-—and
they liked it! When Lindsay became mayor in
1966 and broke up the old police hierarchy,
known as the "Irish mafia,” that controlled the
Police Department and later attempted to set
up a token Civilian Review Board to play "soft
cop' the police organized politically, joining
forces with the Conservative Party, the John
Birch Society and an assortment of racist and
right-wing groups and defeated that timid pro-
posal. Was that picket line of 10, 000 armed,
off-duty police around City Hall chanting
"Lindsay is a commie" and "No Civilian Re-
view Board' a '"militant action” also? The
same John J. Cassese that was a key figure in
organizing the New York PBA (until he left
under the cloud of an alleged embezzling scan-
dal in 1969) is now attempting to form a na-
tional organization of police called the Bro-
iherhood of Police Officers (BPO), a move we

MILITANCY .

(CONT. FROM PAGE 5)

regard as extremely dangerous, posing the
spectre of a centrally directed political or-
ganization, Is that a "union" that these cham-
pions of police "militancy" would have the
trade unions support when it tries a national
strike to protest the refusal of the AFL-CIO to
charter it? (The BPO’s first attempt at such
a charter was recently scuttled by Jerry Wurf
who regarded it simply as an attempted "raid"
on AFSCME's cop members,
EVEN GEORGE MEANY..,

Are cops then workers and a part of the
labor movement? Even George Meany said
""no" to that some years back when the New
York PBA first applied for AFL-CIO recog-
nition, Since then he's moved so far right he
sees eye to eye with the cops on most ques-
tions. But he has alot of company these days,
and some pretty strange bedfellows at that.
Well, how do we figure out who are workers
and who aren't? In a class society like ours
the main social ‘divisions are based upon the
difference in the relationship of persons to the
process of production, The way in which peo-
ple enter into economic relations with each
other for the purpose of production decide the
social relations between them, that is, decides
which clags éach person belongs to and the en-
suing class relations, This division gives us
one class, the capitalists, composed of those
who own all the means of production and ex-
change— factories, mines, mills, railroads,
banks —and a class of workers composed of
those who own only their mental and physical
ability to work, and who must sell that ability
to the capitalists by the hour or week in order

. to live. This includes public employees who

sell their labor power to local, state, or fed~
eral governments as postal workers, motor-
men, ~ clerks, sanitation workers, teachers,
welfare workers, ete. There are also a varie-
ty of middle classes — small merchants and
farmers, professional people, etc, — but the
main decisive classes in society are workers
and capitalists, Despite Wurf's apd the Work-

“ers League's protests that the police are

workers simply because they are salaried em-
ployees, ignoring entirely their very special
social function, it is obvious that based on
the above criteria, cops, as professional
strikebreakers, fall entirely outside the so-
cial relations of the process of production,
regardless of their social origing, and so are
neither workers, nor part of the working

. class, While most policemen are generally of

workingclass social origins, they are specifi-
cally hired and trained to function as class
traitors, and bear a greater resemblance to a
mercenary army, de-classedsocially and eco-
nomically. This was easier to see in the com-~
pany towns of the late 19th century where the
police were often hired by the coal mine or

As late as the early 1940's,
old Henry Ford had his own goon squad to keep
the workers inline and breakup unionizing at-

factory owners,

tempts. The mere fact that these scum were
paid for their dirty work obviously didn't make
them "workers, " in any scientific class sense
of the word, The same goes for Pinkertons,
FBI agents, labor spies, informers, etc. -
ROLE OF THE POLICE ,
The police, then, are special bodies of
armed men separated entirely from the rest
of the population, These police, and also the
Army and National Guard, etc., backed up by
a system of prisons, are the backbone the
very essence, of the capitalist state, whose
basic functmn is to maintain through force or

threat of force the rule of that class in order-:.

to economically exploit the working class, In
every important and decisive conflict, the cops
are the instrument of that state apparatus and -
stand on the side of private property and big
business, backed up by pro-capitalist laws,
judges, courts and prisons. :

In no sense are these bodies of armed men

"neutral" in the class struggle, although great
efforts are made to convince people that they
are. It isn't often that ope sees the class char-.
acter of the state power of big business oper-
ating in its naked form, Where the government

is an outright capitalist dictatorship, which -

ruthlessly suppresses all trade unions and
workers political organizations, wiping out
representative government and all democrat-
ic rights and institutions, as was the case in
NaziGermany, the class character of the sys~ -

tem is easily recognizable and unmjistakable,
- But this causes a great deal of trouble for the

capitalists and they only resort to naked mili-

‘tary rule when the workingpeople are no long- "~

er fooled by the sugar coating of "law and or-
der’ and "peaceful, legal means" and decide:
ta struggle to run their own society in their
own name, directly threatening therefore the
social rule of big business. Every strikeé has
all the elements of this life and death struggle

- with the company having the pickets arrested,

hauled into court by the police, charged by the
judge with violating someright of private pro--
perty, and sent off to prison for da.ring to
challenge the rule of the company, ;
This is why the question of the role of the
police, as raised by the New York police ac-
tion, is of such fundamental importance, It

. goes to the very heart of the struggle of the

working class and does not allow for any mis--
takes, Labor bureaucrats understand this and
constantly strive to obscure the real nature of
the system, since it is their job to keep the

workers under control, But for us there's on- ..

1y ‘one conclusion to draw fromni this issue: the ,-

cops’ are our enemies and they are dan— R

gerous !
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NEWARK TEACHERS
HOLD THE LN

Not 1n'cluded ‘of course, is. any mobilization
f union ranks, The Sunday rallies held by the
NTU have been abundant with 'labor leaders'
ging 'solidarity,' money and testimony
courts, all nice safe, legal means of
rt. But, as the str1kers have learned,
edns little: the schools have remained
, though crippled; the non-NTU employees
are stillworking; while the Teamsters are not
rossing picket lines, most schools still get
gular deliveries since few schools are ade-
atély covered by pickets, .
On Thursday, March 4, Carol Graves was
arrested with two other union officials at the
ginning of a labor rally called by the New
gey AFL-CIO, Teamsters, UAW and other
unions to support the strike, After the arrest,
-the assembled bureaucrats thought it Suffi-
. cient to continue with the same old line, How-
“ever, they soon learned différent. As 'Charles
Marciante, president of the N,J. AFL-CIO
“began pledging support the cry "call a general

the room. The clamor continued until Joseph
- Uzzolino of the Teamsters took the floor to

"Monday or Tuesday" --a call that was ohscure
enough to appease all,
. . GENERAL STRIKE?
On Sunday, March 7, Charles Marciante
-gaid that plans were bemg made for a general
strike in Newark. But, as it turned out, they
" called a token 3-hour work stoppage for
-~ Wednesday, March 17, The actual stoppage
-~ was less than token--it was called off.
. Some things should be made clear to the
rank and file that arealready clear to its lead-
~erghip, The bureaucrats only called the work
" gtoppage which didn't happen as an out for
“themselves, They moved only in an attempt to
‘thwart any real danger to the status quo from
'thelr own membershlps as well as from the

trike the bureaucrats have blocked any at-
mpts by NTU members to reach the mem-
rahips of other unions--so that the small
“amount of propaganda that has gotten out has
"had to be through leaflets at the factories.
The token turnout at the labor support rally
howed how unwilling the bureaucrats are to
mobilize their ranks,

2 A ‘general strike is definitely required in
this situation, but it must be a real general
trike of the rank and file, not an empty show
taged by a gang of bureaucrats NTU mem-
- bers _must mobilize to reach all unionists with
_the idsues of the strike and its importance to
“workers, calling upon them to build
~file NTU support committees in their
‘Othérwise we might very well see a
B work’ stOppage called with a turnout similar
‘- 1o that of the labor support rally and the
- bureaucrats standing at the side saying "we
',did our best,"

‘-, Butthis action requires leadership--a lead-
: ership which the present NTU incumbents have
shown: themselves unwilling to fulfill,. WORK-
ERS'' ACTION urges NTU members, who are
_aware of the need for direct, tmhtant union
leadership, to orgamzearank—and ~file caucus
ithin the NTU on a program of class strug-
‘gle, taking clear positions on the issues of
his" strike -- social and political as well as
‘arrower union issues,

' ' A LABOR PARTY

.1t becomes clear that unionism is directly
-connected with politics. City employees see
‘that the politicians who are their bosses are
closely tied to big business, The police force
15 only one example. Gibson's "interim” city
administration was dnother, All workers must
understand that the politicians--Democrats,
epublicans, Liberals, Conservatives -- are
ontrolled by big business. Labor needs a
political party of its own. Every union vxctoxy
# worn down by the bosses and their govern
ent -- by taxes, inflation, anti-union laws,
, _employment etc, We need a workers'
olitical party to fight for our needs and run
yeiety for our interests. The NTU strike

~ (CONT. FROM PAGE 3)

strike!" went up and spread quickly through

-say we should "shut down the industry next .

NTU. members. From the beginning of the

P

Shown is Charles Bell, Ass1stant Education Director of DC37' (NYC) harrassing NTU picket

lines,

Appointed by Mayor Gibson as "labor representative' to Newark's Board of Education,

Bell has been one of the most vicious opponents of the NTU strike in the name of "the commu-
nity, " Left, photo by NTU photographer from picket line Feb. 19, 1970, before Bell's appoint-
ment, where 26 union members were arrested. Right, Bell with police friends iends (Feb, 1971) dur-

ing current strike,
last year's strike,

DC317's Victor Gotbaum expressed “outrage" at jailing of NTU leadership in

PHONE WORKERS ORGANIZE CAUGUS

A group of ramk-and-filers in the Communications Workers of America, cglled the
Militant Action Caucus of CWA, has been formed in the' San Francisco Bay Area.
The following ia a reprint of portions of their statement of program and ob-

Jectives, Lnaludzng their gontract demands.

The full program also includees

positions on Union Demoeracy and "Speial and Politicgl Needg," as well as eco-~

nomic demands.

(See further coverage of phe Militant Action Caucus on next pagel.

WHO WE ARE

The Militant Action Caucus has been form-
ed because we feel that CWA is going in the
wrong direction, CWA'is not yet a company
union, even though Joe Beirne is trying to get
special AT&T stock purchasing options for
union members (how much AT&T stock does
he own?) The possibility still exists for the
membership to kick out the present leadership
and their puppets and start CWA on a new
course, We feel it is the responsibility of
union militants to take up this struggle and not

“try to split out, which would leave the rest of

the membership in:Beirne's clutches, The
problem is not siiply that Beirne is dishon-
est, for his dishonesty is caused by his dis-
torted perception of what AT&T is. The prob-
lem isn't just that he's power hungry either,
Beirne wants to have iron control over us be-
cause he apparently really believes that our
best protection lies in protecting the interests
of AT&T. - And in fact no one, not even the
AT&T Board of Directors, knows better how
to do that than Beirne does. He thinks our
problems with Ma Bell are caused by ''lack of
communication, "' and can be solved by "being
reasonable,”" That's why, even though it's hard
to believe that anyone could have any respect
for, the lying cheating greedy management of
Ma Bell, he pushed for the '"Union-Manage-
ment Rela.tions Clause, " which says, in part,
"The Company and the Union recognize that it
is in the best interests ‘of both parties, the
employees, and the public that all dealings be-
tween them continue to be characterized by
mutual responsibility and respect. "

We think that AT&T became the richest
corporation in the world (43,9 Billion in capi-
tal agsets at the end of 1969) for a good rea-
son: it is the slickest, most dishonest, cut-
throat corporation around. It pillages the pub-
lic and ravages its employees with a gall and
skill none of the other notorious industry gi-

* ants can even come close to, We believe that

the interest of union members and the public
(the vast majority of whom are working peo-
ple) are identical, and are in complete contra-

_diction to the profit making interests of AT&T.

Unions in this country have been Kept on an
endless treadmill of bread and butter demands
for the past thirty years—get more money, and
inflation eats it up—work lots of overtime to
feed and clothe your famxly, and your sons
get sent to die in Vietnamr (a war in which
AT&T makes huge profits)—get a better pen-
sion plan and get fired before you can use it—
get a dental plan, and get laid off because of
automation—go on strike, and injunctions and
fines are leviedagainst you—ete. CWA has got
to get out of the squirrel cage and start a far
seeing struggle on all fronts. It will be long
and hard, but without it we'll never even be
able to get the bread and butter. .

makes this clear as the Democratic 'friend of
labor' mayos hides behind the vicious Board of
Education he appointed, Militants in every
trade union must begin to organize a workers'
party -- through fighting for militant, class-
‘struggle demands like real support to the NTU

 strike,

Here are the main things we need to base
our struggle on:

CONTRACT DEMANDS

End Management Prerogatives—The present
contracts between CWA and the AT&T network
allow management to give us privileges, but
don't give us any rights whatsoever. Even fill-
ing grievances is a privilege according to
them. Ma Bell's system of making sure her
"girls and boys" behave by granting (or with-
holding) privileges must be abolished and re-
placed by unequivocal rights for all employees.
All restrictions on striking must be abolished
so that we can enforce our demands during
the life of a contract. The "do it now and
grieve it later' system is no good,

One Nationwide Contract Covering All De-
partments — The Company is strongly united
under the direction of AT&T, yet the Union
allows itself to be divided not only by differ-
ent contracts for different ai‘eas of the coun-

"try, but by a different contract for each de-

partment as well, This serves to pit area
against area and department against depart-
ment, The International leadership has not
struggled against this, but has even encourag-
ed it to the extreme of forming separate de-
partmental locals in the same locality, Along
with the same contract nationwide, we need
one payscale nationwide. AT&T makes its
money nationwide and there's no reason why
one employee should make less than another
who works on the other side of the state line

or on the other side of the street. Town clas-
sifications and area wage differences are a
way of keeping all our wages low.

Cost of Living Adjustment Clause — The
Company, not us, should bear the burden of
the rising cost of hving

30 Hour Work Week with Limitations on
Overtime—We need to protect our job securi-
ty and counter unemployment by forcing the
Company to hire more employees, through
fighting for a shorter workweek at a living
wage. Even the 40 hour work week has disap-
peared in the AT&T network, where people are
forced to work 60and 70 hours a week because
they can't live on what they make in 40, This,
coupled with automation, allows thé Company
to drastically reduce the number of employees
in relation to the amount of production, This
undermines our job security. The original
purpose of extrapay for overtime was to force
companies to hire more people and to make
the 40 hour work week 40 hours long.. Over-
time should cost the Company so much that it
is cheaper for them to hire more people than
to pay overtime,

A More Equalized Wage System--The low
wages of the '"unskilled” workers serve to
make the "'skilled" workers accept their high-
er but still low wages more easily. Raising
the wages of the lower paid workers would
raise all our wages,

SEE CWA ARTICLE ON PAGE 8

By




‘WORKERS' ACTION

The newsletter,
Qus distributed recently at a union
Dusland,

JOE BEIRNE PREPARES
US FOR BARGAINING

Report", Ffrom which this article is reprinted,
meeting of the Communications Workers in
dilitant Aetion Caucus of CWA. (See

"Militant Action

valt fornia, by the newly-formed

"WHO Wi ARE" on page 7).

A few days ago we received a letter printed
in large type (does he think we don't know how
to read,) from our CWA International Presi-
dent, Joe Beirne, The first impression of
reading it is that old Joe must be losing his
marbles, Hestarts out saying that ""in 1971 we
may have trouble with the Bell System.' He
lists some bargaining demands and asks, "Will
they (Bell) do the right thing?...Will the man-
agement agree?,,. Will the management re-
spond favorably?' And to all these questions
he answers, '"'We don't know." Well, if Joe
Beirne and his cronies don't know how Ma Bell
will respond to requests for more money and
improved benefits, they should hand in their
resignations today! Those of us who work day
in and day out for the rotten scheming greedy
Ma Bell know very well how she will respond
—with all the defenses she can muster, She
will issue lies to the employees and the pub-
lic, (remember the '""Two Cable Cuttings Per
Day During the Strike! $10,000 Reward!"
press release in 1968); she will use dishonest
Public Relations gimmicks, (in 1968, by an
odd coincidence, a lot of Bell companies si-
multaneously discovered they had made too

much money the previous year and gave sub- -

scribers a credit refund —just before the
strike); she will get injunctions, fines and cops
to harrass and beat up strikers, just as she
has done before, There is absolutely no rea-.
son whatsoever to think things will be any dif-
ferent this time, The reason Beirne gives for
not knowing whether Bell will act as usual is,
"We didnot get a timely response,' This looks
like pure idiocy! When you go into the enemy's
camp and yell for someone to come out and
.talk to you but you get no answer, you know
it's because they're busy priming their guns,
And here we get down to the real purpose of
Joe's letter—to prevent us from ""priming our
guns, " to steer us away from thinking about
struggling against Ma Bell for the things we
need, Our best contribution, according to him,
is to sit back and rely on our leaders, who
don't know the most elementary precepts of

These statements are nothing but trickery
and deception! CWA members of the entire
bargaining unit of Michigan turned down the
final contractoffer in 1968, and stayed out be-
cause they believed that '"Rejection authorizes
a strike™ and "The decision on our course of
action will be yours. ' They found out that for
CWA members that is not true, The Interna-
tional Executive Board ruled the vote invalid,
and contrary to the provisions of the CWA
Constitution, conducteda mail ballot, by which
they claimed (they did the counting) the con-
tract passed, Then they supported the Com-~
pany when it cut off the dues deductions of the
strongest Michigan locals.
stood beside the Company's lawyers in court
andargued that rejection of the contract by the
members does not authorize a strike.

But the International bureaucrats weren't
content to let the matter rest there, When the
locals made arrangements to have dues de-
ducted through the credit union, Beirne went
to court and got injunctions to stop it. Then he
had a card distributed around the plant- de-
partment of the Detroit local (4000) that asked
if people were interested in forming "an inde-
pendent union." Lots of people signed it be-
cause they thought it would get them out of
CWA, Their signatures were used by the In-
ternational Executive Board as the basis for
splitting the Detroit local and making the plant
department a separate CWA local. Later the
Executive Board changed their story and said
the signatures had nothing to do with it; they
simply split local 4000 so that at least some
of the members would have their dues deduct-
ed. The Royal Qak Local (4016) one day re-
ceived a letter saying that the accounting de-
partment was no longer in its jurisdiction, The

Their lawyers

International claimed the women there ";wanted )
their own local. ' Both of the new locals form-~

ed were under the trusteeship of an Interna- . .

tional rep, At no time did the members vote to
split. In the fall Marty Hughes, assistant to
CWA V.P. Walter Schaar, tried to conduct
some secret meetings to further split local.
4016, and International rep Hansen sent mem-
bers of 4001 (on Union paid time) to get lists
of Bell employees in local 4016 and talk to
them about splitting. When these efforts fail-
ed, Schaar informed local 4016 that the Com- .
pany would not even talk about restoring dues
deduction unless the International took the lo-
cal into receivership, which would make the
local officers (who had been overwhelmingly
returned to office a month before) completely
powerless, Eventually Local 4016 went com-
pletely broke and was forced to give in,

And after atrocities like these Beirne has:
the gall to wr1te "R e;ection authorizes a
strike. The decismn on our course of action
will be yours,' And he goes on to'say, '"We
belong to what is recognized as the best and -
most democratic union in the world, " and

.you, and every other Member, make the
final decision on the acceptance of a contract
or on a strike—by vote." Contrary to Beirne's
accusations, nobody needs to throw mud on
those statements. As they stand, they are
filthy stinking lies. '

Aslong as Beirne heads CWA we know we'll
be sold out; but the solution isn't, as some
people think not to strike, We must strike and
support the Junion no matter how rotten the
leadership is. If we don't, the little power that
we have managed to get will be lost and we
will be left completely at the mercy of AT&T, -
It may be bad now, but that would be even
worse, What we really need to do is get rid of
Beirne and the rest of the rotten bureaucrats
and get rankand file control of the union so we -
will be free to fight the Company for the things -
we need, A strike, even if we're sold out in
the end, can be a very effective way of organ- -
izing and pulling ourselves together for the
struggle within the union,  Beirne knows this
very well. It is one reason why he says, "We
don't want a strike,’ He knows the member-
ship is getting sick and tired of his sellouts
and he has goodreason to beafraid that if they
strike they’ll realize the. strength they have in
unity and kick him out,

WHAT WE STAND FOR (cont. FrROM PAGE 2)'

11, BUILD FACTORY AND SHOP STEWARDS' COMMITTEES! Constantly deteriorat-
ing conditions of work must above all be fought on the factory floor,

Only rank and

unionism, and then we can simply vote on what
they do.

Beirne says, "The System's FINAL pro-
posal will be submitted for ratification or re-
jection,

'Rejettion authorizes a strike.

'The decision on our course of action will

be yours, "
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file job action can really fight the incegsant speed-ups, inadequate rest periods,
dangerous conditions and the like, Moreover every serious strike fully reveals the
desperate impotence of bought-off trade union leaders, Unity and organization with-
in each plant immediately challenge the bosgses' job control and lay the basis for
getting rid of sellout official union leaders.

FOR RANK AND FILE CONTROL OF THE UNIONS! Democratic, milita.nt unions
can only be ensured by membership participation and control,- Most unions today
are controlled by corrupt bureaucrats who make deals with the bosses and act to
defend their own special privileges rather than the interests of the rank and file,
They are the agents of the bosses within the labor movement, They are traitors!

Inevitably any struggle to improve the workers' lot at the expense of the bosses
upsets the trade union bureaucracy and arouses their bitfer-end opposition. They .
must be fought. We should attend our union meetings and form militant, fighting:
caucuses aimed at destroying the power of these buréaucrats and replacing them -
in leadership under a militant and democratic program.: This struggle needs a Qoli-
tical basis. :
ORGANIZE FOR WORKERS' SELF—DEFENSE Workers must protect themselves '
from the attacks of the bosses and the traitors within the labor movement, Workers'
defense guards should be organized wherever workers' organizationa or meetings
are threatened by hoodlum violence, v
FOR A WORKERS PARTY to fight on all levels for all these demands. The Demo-
cratic and Republican parties are both owned by and run in the interests of the
bosses. They are capitalist parties, Democratic "friends of-labor" are really our <
enemies; they always sell jout the real interests of workers in exchange for a few
cheap reforms that change nothing—-crumbs from the table,

We need a party of our own—controlled by us and based on our unions~—to flght
for the serious demands in this program. The workers of eévery other country have *
recognized this need. Unions alone aren't enough; political struggle uniting all -
working people, poor and minority groups is necessary if we are to win Break the -
capitalist two-party system!
FOR WORKERS' POWER! In the end, only the working class can solve its own
problems and the problems of soclety Armed with their own party and program =
for power, the workers can and will take over and run society themselves. Work- " -
ers can run the economy and society for the benefit of mankind and eliminate the . .
racism, wars and exploitation which come from the bosses' selfish profit system
This must e our final goal: to achieve socialism through WORKERS' POWER!

(revised by NYC drafting commission
June 1970) T .




