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U.S. TRAINS SPIES

FOR SOUTH AFRICA

by Dan Posen

South African spies—Bureau
of State Security (BOSS) agents
—are being trained today in the
United States. American secret
intelligence agencies teach
them how to do their dirty work.

Here in America they learn
how to protect their police
state, where total racial segre-
gation and white supremacy are
the law of the land. South
Africa has one of the biggest
secret police and spy agencies
in the world.

BOSS agents—once trained
—work under cover inside the
United States, as well as in
Britain, France and a vast num-
ber of independent African
countries.

The deputy director of BOSS,
Alexander Van Wyk, admitted
it last. week. He told a South
African newspaper that his
agents ‘‘are highly trained—in
America and West Germany—
and have been working abroad
for more than five vears.

BOSS is both an internal and

Teamster
Pension Fund

Crook Back
In Business

by Dan LaBotz

There’s no question about it.

T The new Teamsters are the old
eamsters. Behind the new,faca:
is the old structure. *afacade

Allen Dorfman was certified too
crooked to run the Teamster
Pension Fund not too long ago.
Now he's just been.given a 10-year
contract at $6 million a year to run
the Teamster Health and Welfare
Fund by the fund trusteed. The job
will basically be a renewal of con-
tracts with insurance companies he
controls.

Dorfman has been indicted four
times for his Teamster-related
jobs. He was convicted once in 1972
of taking kickbacks «of $55,000 on
Pension Fund loans.

Dorfman was, for years, consult-
ant for the Teamster Central States
Pension Fund. That fund covers
400,000 Teamsters and is worth an
estimated $1.4 biltion. But as few
as 10-30% of retired Teamsters
covere&j}ver received any pension.
Instead the fund bankrolled orga-
nized crime in this country for
years.

The federal government estima-
ted that $400 million had been
stolen—Dorfman is thought to be
responsible for a good part of that
theft

And Dorfman is still emg
investigated. Right now the U.S.
Justice Department is looking into
a loan to the McCormick Inn near
Chicago’'s McCormick convention
center.

THE FAMILY

Dorfman got his job with the
pension fund through family con-
nections. The Family. His father,
Paul Dorfman, was part of Al
Capone’s gang. So was his mother,
Rose.

In 1956 when Jimmy Hoffa set up
the Pension and Health and
Welfare Fund he was looking for a
bright young man to help with all
that paper work. He found Allen.

Allen has been helping with the
paper work ever since. Mainly
helping himself.

Dorfman’'s contract is proot

The crooks are ali still there, just
as powerful as before the news-
paperg started probing and the feds
started snooping.

The only ones who can clean out
the Teamsters are the members.
They're the ones who have to be
convinced: These changes are’ just
a front. Real changes are worth a
fight.

an external police agency.
Inside South Africa, it partici-
pates in the round-up, torture
and murder without trial of anti-
apartheid Black activists. Over
S0 prisoners are known to have
been murdered in prlsonlin the
last year.

Outside South Alrua BOSS
assignments range from moni-
toring all activities of South
Africans abroad. to intimidation
and kidnapping, to political
break-ins for intelligence gath-
ering.

No doubt, the training BOSS
agents get from the American
CIA is very helpful in all these
areas.

BOSS was also directly in-
volved with U.S. intelligenee in
the planning of the South
African invastion of Angola in
1975.

It is considered certain
throughout southern Africa that
BOSS was instrumental in the
murder of the prominernt Black
Zimbabwean (Rhodesian) liber-
ation leader, Jason Z. Movo,

earlier this year.

What we now know i< that
BOSS is part of the incredible
web of connections and partner-
ships between South Africa and
the United States. Among those
connections are sceret bribes
and gifts to U.S. Congressmen
by South African supgar indus-
trialists.,

That web spins wider. And
there is no sign that the Carter
Administration intends to cven
oppose the spies and bribers—
let alone throw them out.

They live in the South Bronx, the ghetto that New
York’s banks left to die.
The South Bronx has been dying for decades, and
today it’s worse than ever.

Ngw they are fighting back!

See pages 6-7.



Carter To Black America:
Just Stay In Your Place!

For as long as anyone can
remember. white people in power
have been telling Black people to
be patient, wait a little longer, and
not to be too pushy.

Jimmy Carter sent this message
again in his remarks to the

. convention of the Urban League
and to its executive director,
Vernon Jordan, Jr.

Carter was responding™to criti-
cisms leveled at his administration
by Vernon Jordan the previous day.

Jordon faulted Carter™for not
appointing enough Blacks to top
positions and for doing little for the
unemployed and poor. In his
speech to the convention, Jordan
said.

“*Black people and poor people
resent the stress on balanced
budgets instead of balanced lives.
We resent unfylfilled promises of
jubs. compromises to win conserva-

by Kim Moody

IF YOU CAN'T PAY your car
note, and vou're a poor working
slob like most of us, the bank takes
your car. And that's all there is to
it.

aire, and the Director

that way.

0

tive support and the continued
acceptance  of high  unemploy-
ment.”

Jordan also attacked Carter's

penny pinching welfare ‘‘reform”
package. He said the plan-was an
‘'administrative nightmare’’ that
would leave ‘‘many poor people
worse off.""

MR. JIMMY

good at that—a “‘flood of

programs.”’

new

And. anyway, he insisted, "'it
takes time to change the trends of
history..."

But the real message came later
in a private meeting at the White
House with Jordan. There Carter
told Jordan that criticisms would

and

only damage the '‘hopes
aspirations of those poor people.

In other words: shut yo' mouth,
boy. while I take my sweet time
changing the “‘trends of history."

The ‘‘trends of history’’ in
question here are racism, poverty,
and oppression.

And the plain fact is that Carter
has done nothing to change them.
He has hardly even been willing to

Now, Mr. Jimmy considers
himself a very fair and even liberal
man. But he wasn’'t going to sit still
for some Black man to cut him
down to size.

So he said his administration has
done just fine—bringing the
unemployment rate all the way
down to 7%, and six months earlier
than he'd predicted. too. Futher-
more, he promised—he's very

Things are worse in America's
ghettos today than they were
ten years ago, or even twenty
years ago.

In 1957 the official unempioy-
ment rate for Blacks was 7.9%.
In 1967 it was 7.4%. Now in
1977, It is 13.2% (June). It has
never been higher except during
the depth of the 1875 depres-
sion.

And these official figures
represent only a fraction of the

real udemployment in most
urban ghettos.

Carter Is not going to deliver
on his latest flood of promises

either.

Even while he was addressing
the Urban League, his adminis-
tration was preparing a welfare
package that will hurt innumer-
able poor peopie, and designing
a tax package with new and
larger tax credits for business. [

In 1978 Bert Lance, now Jimmy
Carter's Budget Director, borrow-
ed $2.7 million from the Manufac-
turers’ Hanover Bank of New York.
With this money he bought shares
in the National Bank of Georgia. He
promised to repay that loan if he

back the 3$2.7 million. But he
couldn’t come up with the cash.

This is where you or I would be
out of luck. But Bert is an
important person, so no problem.

To cover the $2.7 million loan.

BEING CARTER’S BUDGET DIRECTOR
IS LIKE HAVING YOUR OWN BANK

Why did he pick the Chicago-

left the Georgia bank.

But if you're a Georgia million-
of the
Federal Budget, things don’t work

This year Bert left the bank to go
to work for Jimmy. He had to pay

Bert go a new loan for $3.4 million
from the First National Bank of
Chicago.

Some people got curious about
Bert's new loan.

based bank? And why would they
lend money to someone who
couldn’t pay off the first loan? To
someone who owes a total of $4.9
million to five different banks?

Investigators  discovered that
Bert's National Bank of Georgia
had deposited $200,000 in the First
National Bank of Chicago only a
month before Bert got his personal
loan. »

This deposit was part of a
‘‘correspondent’’ account that the
Georgia National has with the
Chicago bank.This kind of account
allows Georgia businessmen to do
rapid transactions with their
counterparts in  Chicago, and
vice-versa.

How Chicago Police keep the peace. . .

While a thousand whites threw
rocks and bottles "at Black
motorists, Chicago police arrested
four members of a march against
the racists' violence

Marquette Park In Chicago has
been the scene of frequent attacks
on Black people by racist thugs for
some time. The Nazi Party has
been a visible organizer of the
attacks and of the community
resistance to ending them.

On Sunday, July 23, the Martin
Luther King Jr. Movement planned
a march inte the Marquette Park
area.

But Chicago police claimed they

had been told the night before that
the march was cancelled. They
refused permission to continue it.

When twenty members of the
group decided to march anyway the
police arrested four of them. The
rest halted their attempt.

However a thousand whites had
gathered in the Park about a mile
and a halt away.

When the “marchers did not
appdar, the mob turned its fury on
passing Black motorists. Nineteen
Rooplo were treated at nearby

ospitals for injuries received from
rocks and bottles.

At least ten autos and a bus were
seriously damaged. Three of the
autos were overturned after Black

motorists fled from bands of white
assailants.

Police were finally forced to
arrest 22 of the attackers.

But the mob was treated much
more gently by the sympathetic

NY Supre
A Famil

without spending a penny.

helps those who help themselves,"

themselves to State funds.

lawyers who handle estates
other property under state receiv-

out about $2 million a year in such
fees.

BUT BERT Lance isn't the only
one who knows how to make a buck

Following the old adage ‘‘God

the New York State’s Supreme
Court Justices have been helping

These funds are legal fees for
or

ership. The State of New York pays

Of course, it is improper for a
judge to assign himself or one of

throw a few nickels at these
oroblems, let along reverse any
trends.

BALANCE

Carter's plea that it takes time Is

baloney. It doesn’t take any more
time to appoint a Black person to
office than a white one.
‘ It doesn’t take a minute more to
spend money on jobs than on
neutron bombs. A decent income
for those out of work or forced on
welfare gets through the mail just
as fast as a tax credit to big
business.

Carter is quick to scold when a
moderate civil rights leader like
Vernon Jordan criticizes him. But
when bankers and bosses visit the

White House, just watch that
r

Georgia boy shuffle and grin. [

Did the Chicago bank loan Bert
$3.4 million as a favor In return for
the business his bank threw them?

After all, Bert was in financial
hot water. He had borrowed the
money to pay off debts he couldn’t
pay otherwise.

The Senate Governmental Af-
fairs Committee ‘‘investigated”
Bert for two whole hours and
decided everything was okay.

No conflict of interest here. No
funny business. Just good business
sense.

So the next time you can't pay
your car note or the mortgage on
your house, just get another loan to
cover the first.

And if your bank seems
reluctant, just tell them that's how
Bert does it.

me Court
y Affair

L

his relatives to one of these juicy
jobs. So the august judges of the
state’s top court have been
appointing each other’s relatives to
collect the fees.

The New York Times estimates
that close relatives of the Supreme
Court judges will collect as much as
$1 million from current and past
assignments.

+ Father of the Year Award goes to
former State Supreme Justice
Sidney A. Fine. His son recejved 79
appointments worth $139,7 ur-
ing his father's long and profitable
years on the bench. 0

police than a group of Blacks
demonstrating against raclal Injus-
tice ever would have been.

Television news viewers could
hear the police admonishing each
other '‘Just arrest one. Just one."
as they approached the mob.

The police used mounted patrol-
men to force the mob back into the
park where, after several hours,
the gradually disperssko. ]

Kate Stacy
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~nenns  Protests Raise

YA' © LyneH
WORKERS WIN

President Jannetteannounced
to the Lynch Road stewards Jul

b

pictures and names.

At ri?M, Bill Parker, scapegoated
red for Chrysler’'s heat walk-
outs, talks to reporters at Local 51.

and f

At

Chrysler . management
tried to intimidate strik-
ing workers by taking

Will Government

License

Injuries

On-The-Job ?

IS IT MORE EXPENSIVE to
install an exhaust system to take
out poisonous fumes, or pay a fin
to the government? -

If some members of the Garter
Administration get their way, Big
Business will have this choice.
Three of President Carier's top
advisers have proposed that job
safety laws be scrapped.

They want OSHA (the Occupa-
tional Safety aj ealth Adminis-
tration) to replace current health
and safety regulations with
‘‘economic incentives’’ to em-
ployers to improve job safety.

If this idea became law,~com-
panies would be subject to
**economic penalties tied to the
injury rate.”” Companies with
goodsafety records would pay less
for workers’ comp.

PAY THE FINE

* United Auto Workers President
Doug Fraser criticized the propo-
sal strongly. “*To replace safety
standards with economic penal-
ties or improved workers” com-
pensation 1s to license death and
injury in the workplace,” he said.

“Too many employers would
just pay the fine.”

Why not? GM's computers
could calculate that it is less
expensive to pay the fine for
100,000 cut fingers per year than
to provide protective gloves.

Their cost analysts would show
that the odds against a worker
ever coHecting because she got
cancer from handling Tris are
good enough to keep right on
using it.

Last April GM was fined $750
for vicilating health starfdards in

an accident that killed' a worker.
Seven hundred and fifty dollars
for a man’s life. -

What is even a $10,000 fine, toa
multi-biilion dollar corporation?
They just write them off as a *‘nec-
cessary business expense.””  [J

Fraser Fiddles,
Auto Workers
Burn

It is fine that Doug Fraser is
sending. telegrams and making
public statements about protect-
ing OSHA. But hundreds of
thousands of auto workers were
sweating—and some even dying
—in the 100+ heat in the plants
the past three weeks.

The UAW didn't have a word to
say. 2 K

Workers in at least eight
Chrysler plants walked out and
refused to work. Many have
been fired. The International
Union has said nothing about
defending these workers.

On July 22 all the union com-
mitteemen in Chrysler held their
monthly national meeting. They
did not even discuss a corporation
wide policy for forcing Chrysler to
make the plants bearable.

They did not discuss the
workers who have lost their jobs
because they tried to do some-
thing about the heat.

Where was Fraser'S concerm
for auto workers’ health when the
workers were taking matters into
their own hands? '

Tucked away somewhere in air-
conditioned Solidarity House. . O

: —Jenny Singer

Temperature
ynch Road

DETROIT—Last week workers ‘at
Chrysler’s Lynch Road Assembly
plant struck over the firing of three
of their brothers.

Walkouts because of the heat
shut down the second shift at Lynch
Road four times in two weeks.-
Management retaliated by firing
three people from the area where
the walkouts were strongest.

" .The United Auto Workers Inter-
national and the local leadership
forced the workers back to work,
while the three fired members were
still on the street-and with nothing
~done about the heat. But support

for ‘the three'' is strong.
All three are people who stood
up for themselves in the plant—the

‘type management would love an

excuse to get rid of.

Workers' Power spoke to one ot
the fired members, Bill Parker. On
the day he is accused of walking

_out, he had a heat pass from

management to go home! Bill told
us about the conditions in the plant.
that caused the people to walk out. *

“It was over 100 degrees
outside, inside it must have been
20 degrees hotter. Some areas of
the plant had thermometers that
recorded up to 140.

**One of the committeemen said
that in some areas they still had
heaters going, plus there were
windows that couldn’t be opened,
there were fans that were out of
repair.

“They didn’t even give out
sweatbands. In the cafeterias one
of the dir-conditioners broke. so
auldn’t eyen go there to cool
. Oa the~Tuesday before the
wildeat, 300/ people went to medical
because of the heat.’

DID NOTHING

)
At some l)L'trI)N\r}'slcr plants,
management did a lide o alleviate
the heat=—more reliet time, free
watermelon, ice or pop. heat
passes on request. But at Lynch
Road they did nothing. Why?

Bill said. ‘*Because they're
arrogant management. We've had
years of deals between the union
and management and the member-
ship sitting back. That's why we
never had a walkout in 30 years or
so.""

The Plant Manager at Lynch
Road is John D. LaFontaine. He
was plant manager at Jefferson

Assembly in Detroit n 1973 when
two workers took over the power
tower and shut down the plant to
force the firing of a racist superin-
tendent.

Till then he would do nothing to
respond to the workers' complaints
about racist supervision.

It seems wherever this mad dog
goes he causes trouble.gMany
Lynch Road workers think hi$ head
will roll in the aftermath of seven
lost shifts of production.

The  people in the plant are
determined to get the three fired
members  back. Workers' Power

talked to Enid Ecksiein. an activist
in the union and a member of the
United Coalition. She is one of the
leaders in the defense of the three.

Enid said, **People felt that three
people were being punished for
something everybody did, and if
management got away with it it
would be a license for them to fire
anybody who walked out in the
future.

““We're setting up a defense’

fund that involves as many slates
and individuals in the plant as
possible. Our first activity is going
to be the sale of buttons. for a
dollar apiece. -

“The proceeds will go into a
defense fund to help the people out
on the street as well as to keep our
struggle going. We don't think
we'll have any trouble getting
$1000. »

“We're going to have stickers
and we have more information
literature coming out in the future.
We want to organize i cvery
department.””’

Workegrs' Power asked Enid what
the UAW International had done
for the Lynch Road workers.

“Here's a situation where every
single Chrysler plant in the city was
walking out. There were victimiza-
tions at this plant, and all the Inter-
national could do was order us back
to work. The membership was con-
stantly pushing for strike authori-
zation and we got absolutely no
response on that question.™

ABSENT LEADERSHIP

Bill said, "*You can’t expeet ver$
much fromthe International in the
absence of any kind of strong local
leadership. which won’t be forth-
coming from the president. and it's
hard to say what the Shop Com-
mittee will do.”

27 that Chrysler has finally ad-
mitted it's hot.

Tor management is now con-
sidering a corporation-wide heat
r iey. Improvements could
nclude free ice machines, pop
on the lines, and extra ralief
time in hot weather.

It was President Jannctte who
told the workers rallying at the
local hall ‘to march to the plant.
They did and- the afternoon shift

he s
line

refused to go in. Now
spreading  management's
about the fired members! .

On Wednesday, July 22, all the
stewards went to the union hall to
pressure Jannette. He agreed to try
to get strike authorization from the
International.

Bill continued. It the Shop
Committee had been willing at any
point in the ‘strike o take a tirm
position, the people would have
backed them up. They called the
rally to support the fired people.
and everybody thought it was right
on.

“But they didn't have anvihing
to present at the rally. They were
trying to pass the buck to Jannette.
and Jannette was trving o pass it
back to them and also up w the
Regiom ™"

l.E.—\RNEll,'

The Lynch Road workers learncd
aflot from the action they took in
the last threé weeks. -

Enid told us, ‘*Jannette and the.-
International ordered us back to
work on the pretense that they had
no power to negotiate while we
were out on the street. In the plant
people recognized that that was the
only power they had.

*For the first time people acted
together in the plant. For 40 years
management  has - walked over
peoplein that plantand for the first
time they acted on their own and
made the union act for them for a
certain period."’

But the groundwork for the new
militancy and unity had been laid
by months of organiz by a
couple of years of slow changes in
the way people looked at their
union.

The United Coalition, the one
caucus in the local which has led
any action against management,
has; been educating the people
about xhci,r rights and what a
strong union could be.

Enid. who is chairperson of the
Coalition’s  steering = committee,
told Workers' Power, “'The mili-
tancy and the anger and the
demands people made on the local
came about because the United
Coalition has been out there,
pushing the local to do certain
things. There was a“certain set of
shared political assumptions.

*‘I think there are going to be a=
lot of shake-ups in the local,
because for the first time- people
expected _their union to act like a
union and when it didn’t they were
really disappointed and dngry.

“They're going to look at the
clections next May in a very serious
WY -

Lynch Road workers are wearing
this button. \

WORKERS' POWER
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CHINA’S GOVERNMENT PURGE

- The “Big Poisonous Weed”
Comes Up Smelling Like A Rose

Last week. the Chinese Com-
munist Party’s Central Committee
restored Teng Hsino-peng to his
positions as Vice-Premier, Chief of
the Army general staff, and deputy

chairman of lhe Communlsl Party

itself.

Teng is now. roughly, the second
most powerful leadet inside both
the. Chinese government and the
Communist Party structures.

Yet just one year-ago Teng was
in political  exile, labelled a

*‘right-wing revisionist.”

His miraculous revival last week
coincided with a Central’ Commit-
tee announcement that  Teng’s
enggnies, the so-called Gang of
Four headed by Mao Tse-tung’s
wife Chiang Ching., have been
expelled ‘‘once and for all’’ from
the Party.

What has happened in China?

The Chinese Communist Party is
the organizer and directing force

, for a vast bureaticracy which runs

China’s factories, railroads, collec-
tive -farms, armed
forces.

At the top of this structure is the

police and

‘central bureaucracy, which is the

ruling class of China.

This ruling class employs and
exploits the workers of China. Like
any set of bosses, it has to find
ways to persuade or force Chinese
workers to work harder, and
produce more. J

‘Every struggle over economic
policy or political direction in China
must be fought out at the top of the

HOTOS: Teng Hsiao-peng
[Iell]. back in power. The only

x he can keep It is by
tigl lanlng discipline over Chin-
50 warkers.

-Communist Party machine. -

The announcement of T-ng's

" victory last week means that one
- bitter struggle is probably over.

Teng Hsiao-peng, who became
powerful under the late Premier
Chou En-lai, believed production
would grow more rapidly through
systems of incentive pay, overtime
bonuses, and other rewards for
workers and factory managers.

The other major faction, repre-
sented by Chiang Ching and
usually supported by Mao, general-
ly opposed these material incen-
tives. Instead, they called for
continuous political and ideological
campaigns for people to “work
harder. :

Unfortunately for these so-called
radical leaders (led by the ‘*Gang
of Four"'), most of their campaigns
and endless meetings caused more
production to be lost and disrupted
than anything else. .

RESISTANCE

In  truth, however, neither
approach seems to work very well.
As a result, the struggle among
Communist Party leaders has
become sharper

In the past co%le/of years large
strikes have hit Ghinese railroads
and factories in the~Canton area.

Visiting Japanesc businessmen
estimated that the largest Chinese
factories were less than one-fiftieth
as productive as their own.

This isn't surprising. Since
Chinese workers have no polticial
power, no C()Hll'Ol over g()\'Crl"llTlEl‘ll
policy or the distribution of the
wealth they create, they aren't
going to knock themselves out just
because the government wants
more production.

Because Chinese officials can't
discuss the real issues openly, the
public announcements focus on
personalities and frame-up charg- .
es.

POPULAR

i
However, the purge of the
*'Gang of Four’" and rehabilitation -
of Teng Hsiao-peng appear to be
genuinely popular in China.

Teng’s comeback is a symbol
whichi most Chinese seem to think
will mean fewer cultural ,restric-
tions @nd less interference by Party
officials in their lives.

After all, given a choice, people
would rather get paid for overtime
instead of listening to endless
speeches about how they should
work harder for nothing.

That’s just as true of Chinese
workers as it “is. for, workers in
America.

Like American bosses, however,
when the Chinese rulers seem to
give something with one hand they
take it back with the other.

The new Chinese government
intends to introduce tighter factory
discipline, work rules, productivity
and centralized control of manage-
ment.

Chinese workers will have to
work a lot harder for whatever
bonuses they might eventually
receive.

The victory of one or the other
set-of bureaucrats *doesn’t change
the basic fact that they run the
systéem- at the workers” and
peasants’ expense.

That’s why the end of one power
struggle inside the' Communist
Party is just the beginning of new
working  class  resistance  in
China. ')

[Rhodesia
House That Smith
Built Crumbles

The latest British-American plan
for a so-called peaceful settlement
to end the war in Zimbabwe
(Rhodesia) has collnpsed,~

The western powers’ plan called
for Rhodesian Prime Minister lan
Smith to resign, turn power over to
a British-appointed governor and
let British and American officials
write a new Constitution.

Smith denounced this proposal
as  “‘tubbish.”” ., He said the
British-American negotiators had
given in to the demands of the
Patriotic Front, the united front
formed by the Zimbabwean libera-
tion' armies.

«  ABANDONED

**Fhroughout our discussions, it
was absolutely clear to us that the
Patriotic Front was calling the,
tune.”” he said in* a speech on
television.

This is certainly a ridiculous

statement. The whole purpose of

the British-American plan was to
_prevent the Black liberation l'lght
ers from taking power!

In fact, the heért of the plan is
American-sponsored “*develop-
ment fund.”™ to finance an alliance
between wealthy white farmers and
a new African middle class.

But there is a small grain of truth
behind Smjth’s statement. He has,
in fact, been abandoned by his
western pl’OlCClOl‘i

The basic aim of the British-
American plan was to save the
profits and investments of multi-
national corporations like Lonrho,
Anglo-American and Mobil Oil in

“Rhodesia.

For twelve years since 1965, lal'n
Smith has faithfully and loyally
protected the multinationals, and
their profits with, a white-ruled
police ‘state.

The

Now, however, lan Smith is a
liability. not an asset, to interna-
tional bankers and investors. The
Rhodesian economy is collapsing
under the weight of the liberation
ar, which the Patriotic Front is
winning.

The whole white population is

thinking of running away. Much of

it is running.
**MODERATE" PUPPETS

The multinationals want a
government of Black moderates to
replace Smith.

This.would consist of a few of the
Black political figures who have no
guerilla base, such as Bishop Abel
Muzorewa and Reverend Ndaban-
ingi Sithole.

They also hope that such a
government would be accepted by
one of the Patriotic Front leaders,

Robert Bhebe, hanged in

secret in a Rh
in July. His d
forgotten.

R =

esian prison
th will-not be

corporation.

They would like to split Nkomo
from the more militant and
effective military wing of the

_ Patriotic Front, led by  the

Joshua  Nkomo, who is we&i
connected with the giant Lonrho

Zimbabwe African National Union
(ZANU).

But Ian Smith, and probably the
majority of wealthy white Rhodes-
ian settlers, find this unacceptable.

Smith has called an election for
August 31, hoping for a mandate to
carry on his own negotiations with
Black tribal puppet leaders.

NO REALITY

Yet even lan Smith knows that
the 80 years of racist rule in
Rhodesia are about over.

While bitterly criticizing the
British-American plan, Smith also
went out of his way to denounce
far-right white extremists who
want to maintain the principle of
open white supremacy—the very
principle on which Rhodesia was
founded.

He said his right-wing critics are

“*completely out of touch with the
world they live in.”

It is the truth. But Ian Smith’s
own grasp of reality isn’t much
sharper. .

Smith's new program is a
hopeless attempt to restore white
confidence in the war against the
Zimbabwe freedom fighters.

It is a war which could soon be
over—not because America and
Britain can settle it, but because
the freedom fighters are about to
win it. a
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! Teamster
Boss Fires
Black B.A’s

*by Dan La Botz
A lot of Teamster officers and

MINERS STEP UP
HEALTH CARE STRIKES

FORTY THOUSAND coal miners elections. In that contest, Arnold
were wildcatting as of July 26. That -Miller was re-elected president,

those from smaller districts.
Patterson’s support came largely

turned. Although Patterson usually
controls an absolute majority of the

is one of every four miners in the
country. %,

Several weeks ago, ' Julius
Miillins, an official of
Workers (UMW) District 30, said,
‘‘About 7S percent of:our thiners
are on the job now; and we expect
the rest of them wil] be back in the
next féew days.'' It was only one of
many statements predicting the
end of the wildcat strikes protesting
cuts in the- mine workers health
care benefits,

In West Virginia's District 17,
union officials mounted a full-scale
campaign to. end the wildeats.
Using promises, red-baiting and
some violence, they ended most of
the strikes in their district.

But they couldn’t kill the strike
movement. Two weeks later, more
miners are out than since the
strikes began. Local officials in
District 17, the union’s largest,
quickly voted to hold a mass
demonstration in Washington in
early August to protest the cuts.

The w are the miners’
answer to the health cuts. And the
cuts are the coal operators® attempt
to stop wildcats. The op
have forced a showdown—they are
trying to blackmail the miners into
submission. 5

Claiming that wildcat strikes
were bankrupting the UMW Health
and Retirement Funds, the Funds’
trustees ordered miners to start
paying up to $500 a year of their
own medical bills.

The union has demanded that
the Bituminous Coal Operators
Association (BCOA) agree to
reallocate money from the solvent
1974 Retirement Fund to the
Health Funds. :

The BCOA says no; they prefer
to use the suffering of active and
retired miners and their families as
a club. Unless the miners agree to
stop fighting on safety, arbitrary
discipline, and the many issues
they come up against every day on
the job, the operators will deny
needed medical care to the many
minérs’ families who can’t afford to
pay for it.

POLITE WORDS

In the polite words of one coal
industry executive: the operators
could ““do a hundred things to save
the benefit fund,” but ‘“‘we bopi:
the I P 2

" medical benefits will force some 7
(Basl

defeatin,
Harry
about 40% of the, vote.
nited Mine.

Lee Ro
atrick.

Patterson and
iller received

Patterson has been demanding

that the election results be over-

24-man executive board, 'Miller
was able to win enough support to

force a roll call vote on the question
of certifying the election. In a roll

call, board members from large
districts  have more votes than

from the Smaller districts, On the

roll call, Miller won 84.-55.
Afterwards, Patterson announ-

ced he would appeal to the Depart-

ment of Labor, asking for a l‘e-l‘u[!]l.

of the election.

pect for the ( 5
Week, July 25, 1977).”
The union leadership has direc-

let me gt IF [ve got thig

Stre

ht - the hedlthahd

vebirement fond s depleted
because there were o

many Widcat strikes.so
benefits had to be cut.

4nd to protest, the
cut mout

on
uikcat strike...

MINERS’ PROTEST IN WEST VIRGINIA

One of the most foolish.

UMW strikers usually have to deal with a hostile news media. The photo at left ran In a national news
magazine during a nationwide wildcat last year, with a caption ridiculing the idea that a-strike could end inter-

ference from the courts. The cartoon at ri
| t rid of cut s In health benefits. The 0 their g Is, ]

ts won without the abllity to strike—you’'d be amazed at what solutions the coal operators can come up
when they are under enough pressure.”

LIGHTS GO OUT...
NY UPS LOOTS JOBS

lll\'nl miners are striking to
al
wit

WHEN THE LIGHTS went out in
New York City, United Parcel
Service decided to do some looting.
They're (rylng to steal some jobs
aw:y at the. big Maspeth hub in
Queens. ;

men reporting for the noon shift
were told that because of the black-
out they weren’t needed, and to
report back at 5:30 that afternoon.
/Then the rest of the shift,
another 300 people, was allowed to
clock in.
At nine that night, everyone—in-
cluding the 160 who had come in at
5:30—began to go home. UPS
t ordered these people

ted strong words the
operators, but has put no muscle
where their mouths are. At a recent
UMW executive board meeting,

they voted not to call a 10-day .

‘*‘memorial holiday'’ to protest'the
cutbacks. Such a holiday is legal
under the UMW contract. The

board also voted to attempt to get

all wildcat strikers back to work.
With that action, the board made
it clear there is only one way to get
the operators to agree to reallocate
the money necessary to end the
health fund cuts. The miners will
have to put on the pressure them-
selves. . » b .
And they seem to be doing ]l!E"i

that, .. &
UMW BOARD
- CERTIFIES
MILLER ELECTION

The United Mine 'Workers execu-

tive board has voted to certify the
results of the union’s June 14

to stay.

The local contract specifies that
shift chlqpu must be anuod the
previous Thursday, and the co
panr had agreed to give
minimum notige of a half-hour for
overtime. So éveryone went home.

The next day UPS handed the
160 workers warnings of suspen-
sions for ‘‘walking off the job,"' and
“‘refusing an order.’’ Supervisors
began combing records, planning
to victimize individuals with bad
records. ¢

And the company announced it
was firing seven people—including
three stewards. he company
falsely claims that the stewards—
John Brown, Jimmy Mack and Al
Reina—caused the men to stop
work at quitting time.

Is the company just cheating on
some overtime money? )
Or is the real story that UPS is
using ' this incident' as another
battie in their long war to get.rid of
full-timers from .all inside jobs?
UPS ‘uses every excuse it can to
replace full-time workers with part-

On Thursday, July 14, about 160 -

ht is from the Charleston

azette, whase editors find it amazing
F at

timers.

Local 804 President Ron Carey
waited almost two weeks before
even meeting with the affected
members. His promise: “‘Don’t
worry, I'll take care of it.”"

Infact, as Al Reina says, “‘Carey
is going along with the company

!

calling guys up one by one, giving
140 suspensions _Ipecause of the
‘illegal walkout.’ This is, iplete
harassment. "’ b
The lights are back on in New
York. But the thieves in United

Parcel management are still at

large. b |

'Safeway Workers Want A

Little Cream,

by S. Gable

SAN LEANDRO, Calif.—About
20 divers and 90 Inside workers
began picketlna Safeway's ice
cream and milk plant here on
nday, July 25. They had just
mphatically rejected " Safeway's
ontract offer, 85-4.

Before the week was over, a
thousand Teamsters were honoring
their picket lines. The warehouse-
men at Safeway's main distribution
center in Richmond refused to
cross.

One warehouseman told Work-
ers' Power about the speed-up in
production standards that has
affected virtually every sector of
Safeway employees.

‘‘They are forcing ‘probationary
employges to sign a work quota
agreement. Although there’'ve been
many grievances filed and we had a
walkout of 400 warehousemen last
April, Safeway continues to break
the contract.

‘*The pace being demanded now
is impossible to continue for any
length of time. The company
obviously wants to work -people

Too

hard, burn them up, Kick them out
and then replace them with a new
bunch."’

Safeway is'trying to impose a 10-
hour, A-daK work week on the milk
drivers. They also want clerks at
the stores to put away the milk,
which has always been handled by
the drivers. These changes would
result in the loss of about 15 jobs.

Loren Thompson, the Secretary-
Treasurer of the warehousemen's
Local 315, has defended the ware-
housemen honoring the picket line.
He wants to get assurances that the
milk drivers will stay eut until
Safeway agrees to drop the '‘work
rating system.'’

However, Dan Sullivan, Secre-
tary-Treasurer of the milk workers’
Local 302, has tried to sabotage the
strike by attempting to contain it to
the empty milk plant. He has
agreed with company claims that
the strike is unsanctioned.

The solidarity the warehousemen
are showing with the milk drivers'

"Agents are not

Business Agents have been hitting
the dust these days—usually tied to
charges of crime and corruption.
But two Business Agents in
Chicago were fired for what is a
crime In the Teamsters Union. The
crime of being Black,

The two men—George Gilmer
and James Jackson—were both
recently ousted by Local¢ 705
Secretary-Treasurer and Interna-
tional Vice-President Louis Peick.

They have put up a picket line in

ont of the Teamsters Local 705
all. They have been picketing
Ahere since* May 2, hollaring out
with an amplified megaphone at
"*Boss Peick.” o~

When they get tired of that they
sometimes follow ‘‘Boss Peick™
home and picket his house.

LOW WAGES

At the April 4th stewards
meeting, Jackson asked why the
BA’s hadn’t had a raise, Jackson
earned a salary of $19,000 a year—
low wages compared to most
Teamster BA's. i

But Louis Peick doesn't like it
when others speak at his meetings.
Jackson was fired. The reason—
insubordination.

George Gilmer was fired at the
same meeting. He pointed out that,
after 1S years as a BA, he had more
seniority thanymany of the men on
the executive board, and more than
some who were being picked for
the new slate.

Louis thought those remarks
were out of place too. So Gllmer
was. fired and Peick didn’t even
give a reason for canning him.

Racism, up-front, down and dirty
racism is aserious part of Peick's
program for 705. Last year asgroup
of Black workers from UPS, led by
Benny Jackson (no relation to
James), ran a slate against Peick's
executive board. E

WORD OUT

The word went out,-unofficially,
through the BA's and stewards,
that ‘‘the niggers at UPS are trying
to take over the union."”

Peick’s boys turned out the vote
on the issue of racism. And took the
705 members’ minds off the issues
of job securlty, wages and working
conditions that were facing them.

Today, after the firing of Jackson
and Gilmer, there is only one Black
Business Agent on the staff of
Local 705—Frank Snow, who is
assigned to UPS.

He is a notorious flunkey for
Peick and a sellout to the company.
He is despised by Black and white
workers alike at UPS hubs
around Chicago.

And there are still no Blacks on
the executive board. Business
elected; Peick
appoints them.

Jacksen and Gilmer deserve the
support of the rank and file in their
fight for their jobs. The answer to
the arbitrary and racist acts of men
like Louis Peick is elected union
representatives at all levels, from
steward and Business Agent to
International President.

Both Black and white Teanisters
have an interest in that fight.

Recently in Washington, D.C..’a
slate of Black and white working
Teamsters under the leadership of
Daniel George swept out the
i 1its and brought a refor:

strike is a powerful nt to
Safeway that ;Eleir employees will
these neé/

not work uhder

conditions.

. slate to power. .

It may happen sooner in Chica%
than Louis would like to think. ]
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Does The S stem W(]

Durmg the blackout in New York
City, the South Bronx was one of
the areas hardest hit by looting.
The press and the politicians called
the looters ‘‘animals."”

For those who know the South
(Bronx, the actions of the looters
was perfectly understandable, The
following article ‘describes what it
is like to live in the worst ghet!o in
the country. .

° Ll L]
. The South Bronx looks like it lost
a war. It looks like Dresden or
Berlin after the bombing raids..

Block upon block ‘of burned out
‘buildings and rubble-strewn vacant
lots. Take any bridge
Manhatgan and you are immediate-
ly met with devastation.

The South Bronx is the worst
ghetto in the country, yet it is part
of the richest city in the world. Just
to the north is Westchester County,
filled with rich suburban commum-
ties.

But in the South Bronx, only the
rats flourish.

Fires have devastated whole
areas along Eagle Ave., 136th-St.,
Brook Ave., Wilkens Ave., Hoe
Ave., and areas from 174th to 189th
St.

" There are over 6000 abandoned
buildings, monuments to the
failure of the system, death traps '

for the kids who play in them. In

One for
the people

Sam Wright is the local power
in the Brownsville section of
Brookiyn, one of the worst
slums in the city.

He is on the City Council, is a
district leader of the Democratic
Party, and controls all the pover-
ty programs in his district, as
well as the local school board.

Under his control the schools
have gone from bad to worse and
the poverty has increased. He
and his friends have grown rich.

Though he represents Browns-
ville on the City Council, he
lives in a large house with a
swimming pool in Old West-
bury, Long Island.

His thugs have been known to
systematically beat up anyone
who tries to:oppose his rule,
especially at-tocal school board
meetings.’

During the blackout the people
let Sam Wright know what they
Ithought of him. They burned his
political headquarters to the
ground. Wrighl blamed the ac-
tion on his *‘political enemies.’

In a sense he is correct. The
eople are his enemies. Cl

from .

1975 alone lhere were over 13,000
fires within a 12 square mile area.
Thiree out of four of the housing
units left standing are below the
standards set by the city.y

Those displaced by the fires arc
shipped out to flea-bag hotels in
mid-town Manhattan, hotels where
crime is rampant, far from their
friends in the community.

Ed has lived in the South Bronx
all his life. He has watched its slow
destruction.

““The situation has gotten so bad
that over on Charlotte St. the sani-
tation department dumps its
garbage in vacant lots, rather than
pick it up.

‘A couple of blocks away on
172nd St. the welfare center and a
day care center sit in the-middle of
all these burned out buildings.
They are symbols of all the prob-
lems—no jobs, no homes, no hope.
Even the schools have been burned
down.

**Senior citizens have it especial-
ly hard. There are no services for
them, no help. And when they have
to leave their apartments they are
ripped off by people more desper-
ate than them. Many, having
worked all their lives, Stl“ end up
on welfare.

“‘Most people have given up
looking for jobs. There are neigh-
borhoods where less than 5% of the
people have jobs, the rest ‘are
forced on welfare or forced to
hustle for whatever they can get.

‘*And the welfare system is a
.sick joke. They now force people to
take on-the-job training programs
in order to get their -checks. It
amounts to slave labor.

**And when the training program
is over there are still no jobs and
people are forced to stay on
welfare?’

{UNIVERSAL

The poverty and unemployment

.are universal. The average family

income is only $5200 a year,.while
of the city it is $9682.
verty has had predictable
s. Infant mortality is 29 per
births. The national average
for Blacks is 12.5/1000; for whites
4.5/1000. One quarter of all cases
of malnutrition in the city are in the
South Bronx.

Those schools which have not
been burned down are incredibly
overcrowded. The food is inedible.

‘Kids are passed from grade to

grade never learning to tead or
write. Only 6% dan read a: their
grade level.

All they learn is how” to fight.
Reading and writing are not skills
they will need when they get out on
the street. Drug addiction is

. o
rampant.

The biggest employer in the
South  Bronx is the Mob. They
control the numbers racket, prosti-
tution, and of course drugs.

The Rockefeller law was sup-
posed to stop drugs by giving life in
prison to any pusher over 16 years
old. All it did was lower the age of
the pughers. Today, drugs are sold
openly by kids as young as 11 years

old.

It almost seems as if there is a
plan to get the kids on drugs. On
Arthur Ave., one of the few play-
grounds in the neighborhood sits
right across the street from the

" Fordham Methadone Clinic.

For most kids, though, the only
playgrounds are the rubble-strewn
vacant lots or abandoned build-
ings. death traps which claim many
lives each year.

DIAMOND #1

Willie has also lived in the South
Bronx all his life. He remembers
when Crotona Park was one of the
best-parks in the city.

*‘Diamond #1 was one of the best
playing fields in the city. It was like
velvet, All Star teams from Puerto
Rico came to play [New York All
Star teams on it. The park was safe,
people could play there at any time
of the day or night.

“In the late 1960’s ihe pack

s(arted to fall apart. Unemploy-
ment,increased, housing deteriora-
ted and the fires started. Mainten-

‘ance crews were cut back. Police

patrols were cut back.

‘The ‘parky houses’ which
housed rest rooms and had fuil
time workers there who gave out
sports equipment to kids are now
only burned out shells.

“‘When the cutbacks came the
workers went first, then the
equipment. Now there is nothing.

“Today Diamond #1 is de-
stroyed. The All Star teams no
longer play there. The grass is not
cut anywhere in the park, broken
botiles are everywhere.

WHY Tk

In 1966 savings banks won the
right to invest their money any-
where in the United States, and not *
just in their home communities.
Since then money has been leaving
New York City, and redlining
began in earnest.

Redlining is a bank policy where
whole sections of the city arc
circled with a red pencil. No mort-

' gages are granted on any property

within that red line.
The result is the virtusl
destruction of those sections of the
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*‘Boating and fishing used to go
on on the lake, and on Sundays
they held little sail boat races.
.Today the lake is a swamp, infested
with weeds, tires and other junk.”)

million to renovate it. The city was
also supposed to spend some
money to renovate the community
around the stadium.

That money was never spent.
Today, around the stadium, build-
ings continue to burn, and parks
like Crotona, parks that the people
used to use for their enjoyment,
continue to deteriorate.

R

3
=

The Commission's
Report
sixties warned that we were
heading towards the development
of two societies, separate and un-
equal, one Black and on¢ white.
Nowhere is that inequality more
evident -than in the South Bronx.
During the sixties there was
hope for a better future. Now there
is only despair and frustration.
Today second and third generations
are being raised on welli

Kerner
on Civil Disorders of the

During the blackout the frustra-

tion turned to anger. The people
made it clear that such forced in-
equality ‘would not be accepted
without a fight. O

Have a'seat and enjoy the park
more than one hazard.

e -
ve). The street sign at left warns of
N N

-

b THERE'S JUST
ONE
SOLUTION.. .

*"‘artr Is

Ripping
Off Black
Women”

Most of the people in the South
Bronx survive on welfare. Because
of that fact, the recent decision by
the Supreme Court saying that
states do not have to provide
abortions for women on welfare has
particular meaning for womenin -
the South Bronx.

Workers’ Power asked two
women from the South Bronx what
they thought about the Supreme
Court decision. The women have
recently joined the I.S.

« o o

‘‘l had never thought about
having an abortion myself, but the
economy being the way it is now |
can’'t see bringing another child
into the world. | want*to be able to
make that decision for myself.

‘*As a woman | need to have
control over my life—that means
control over my body. .

““What Carter is really saying is
that Black women don’'t have a
choice about their freedom.”

Frances

*‘Like all politicians, Carter has
been talking a lot of bulishit about
helping Blacks.

‘“Well, what he's doing now is
ripping off Black women. The
governmenl is- making sure- that

lack women t?annot be indepen-
dent. /

““‘What Carter Is taking away Is
my right, and the rights of my
children, to live decent lives. I’'m
sure he’d rather see Black women
hustling on the streets than holding
a job. '

“*What we need to do now is to
explain this to other Black women,
to recruit them to the I.S. and fight
together for our lives."'

Sherry

{E BRONX IS BURNING

city. -

For a landlord the only real value
of his property is its resale value.
Without a mortgage it is almost
impossih{e to sell, and therefore
impossible for the landlord to get
back his investment. il

The only way the landlord can
get back his investment is to milk
the property‘.ultimately destroying
it. It makes no sense to invest more
money in the building, making
improvements or repairs. .

The object is (o get as much

money out of the building as fast as
possible. Even real estate taxes to
the city are withheld for up to three

years. During this time the
buildings literally fall apart.
FIRE

The ultimate solution fx}r many
landlords is to collect on their fire
insurance. Teenagers can be hired
for as little as $5 to start the fires.
"Of course, not all fires are started
by landlords; but many are, and
arrests are increasing.

Insurance on a four-story tene:
ment can be $10,000. Tn 1975, $10

million was paid out in insurance. .,

The result of redlining is the
abapdonment of 30,000 apartment
units each year, many more than
are built. And in the South Bronx,
three out of four left-standing are
below the standards set by the city.

It is poor people, especially
Blacks and Hispanics, who are
forced to live in these slums. But it
is the rich bankers and landlords
who are responsible for them. [J

The people who run New York
City have decided that the South
Bronx i yond repair. They do
not wany to spend another nickel to
make it for human habitation.

It’'s like- a leg that's got
gangrene. If the doctor decides it
can’t be saved, he amputates.

But it isn't only one limb of New
York City that's dying. The whole
city—and the whole capitalist
system—is sick with a sickness
unto death.

In the 1960's the American
government believed that all their
sick system needed was a couple of
aspirin and some exercise. So
Lyndon Johnson started The Great
Society and the Vietnam war.

Now it is clear that the diseasc is
far more serious -than that. Every
part of the capitalist system has got
some form of the plague—of unem-
ployment. of inflation, of ¢rime. of
war.

And capitalism is getting vicious
in its old age. It knows it cannot
afford to' patch up its unproductive
members—=-so it leaves them to rot.
New York's banks have proved
they are perfectly willing to let the -
city fall apart.

Capitalism is even g to let
a city go if most of the people who
live there are Black. The South
Bronx has been destroyed. It is not
worth it to the capitalists to try to
save Hough or Watts either.

It does not have to b#®this way.
But it is too late for capitalism, 100
late for the South Bronx.

The only cure is revolution. .

Public School 54.

1
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Who eontrols the post office? If
you cut the red tape, translate the
bureaucratic jargon, and study the
power relationships, the, answer is
very simple—Big Business.
Because things are so bad today.
some people have forgotten how
equa]ly bad it was back in the

**good old days''—under Congres-
sional control. Some postal workers
would like to return to'the system
that existed before the Postal
corporation took over in 1971.

But from the mid-30's to 1950,
postal workers received practically
no pay ‘raise. The Rresidential
**friend of labor’’ Franklin D. Roos-
evelt was - particularly stingy.
instituting a' 15% pay cut during
the Depression. ~

In the 1950’s, postal workers
received only four wage hikes. By
1960 a letter carrier made $89 a
week, as opposed to $104 avenge
in, other industries.

hrough the 1960’s, things got
worse. In New York City, some
postal workers were legally getting
welfare benefits on top of their
inadequate regular pay.

Year after year of this shabby
treatment resulted in.the explosion
of 1970, a nationwide wildcat strike

for better pay and beneﬁts

REORGANIZATION NO HELP

‘

The Postal ReorganizationsAct of
1970 did not improve things for
postal workers.

Reorganization meant that a
semi-public corporation, the U.S.
Postal Service, was- set up.» The
Postmaster General was no longer
hired or fired by the President. »

The Postal Service was given the

. power to set its own rates through -

the Postal Rate Commission. It was
%Iven a fixed annual subsidy from
ongress.
The oy good thing for postal
workers in the Reorganization was
the introductiorr ~of collective

" bargaining. They won the right to

negotiate for pay and conditions.
But this was. sewgrely limited
because postal workers did not get
the right to strike.

" WHO’S WHO IN BIG BIZ

The list of people who run the
post office reads like a Who’s Who

in Big Business.

The first Postmaster General
appointed under the Reorganiza-
tion was Benjamin Franklin Bailar.

Previously he was a top executive

- at American Can Co and Continen-

tal Oil.
The . Postal Service Board of
Governors, equivalent to a board of
directors, consists of other big
capitalists, Chalrman of the Board
M.A. Wright is also chalrman and
Chief Executive Officer of Exxon.
The 1975 board included a big
cattle rancher; a refining company
executive, a bank executive, and
another industrialist.
For these men, the post office is

just a lucrative sideline. An
ex-board member, Dr. John Y. Ing,

was.paid '$17,000 for 14 hours of

board meetings.
COMMISSIONS

The special Commission on
Postal Service was created by
Congress to study the post office.
The chairman was Gaylord Free-
man, honorary. chairman of First
National Bank of Chicago.

Two postal union officials, Dave

wanions give into this domination by

Johnson and James Rademacher,
also sat on that commission. They
went along with nearly all the pro-
business anti-worker proposals the
body came up with. Even the

big business.
.To top-it off, there is the Postal

Rate Commission, which rules on

rate requests.

The chairman is Clyde S.
duPont. With a name like that,
can there by any doubt that b:
business controls the post ofﬁce"

. .But Postal Workers
Could Run It Better

by Pat Moore
Mailhandler Shop Steward, -
San Francisco Bulk Mail Center

WHY NOT LET the people who
work in the post office run it?

Wouldn't it be nice if we didn’t
always have to twist management’s
arm for less noise, less dust, more
wages, more dlgmt.y9 Wouldn't it
be nice if we could feel proud of our
jobs rather than cynical and always

—CONGRESS ~
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on guard for the next screw?

There's no time to treat parcels
properly, repair the damage from
machinery, sort all the zip codes
right. We’re often not informed of
policy changes, let alone consulted.

The accident rate is atrocious.
Management blames it on greed
for workmen's compensation (peo-
ple want out of their jobs so bad
they'll induce a hernia?!). Some of
it is due to speed-up, dangerous
machinery and too little training.

A lot of it is because people get
careless. The thought of turning
yourself in to USPS every morning
turns your brain to stone, and
people’s eyes glaze over as.they
enter the door:

“FILO' ’\EYSTEM

During the Christmas rush there
were days in the San Francisco
Bulk Mail Center when casuals
were sent home early while others
did _ mandatory overtime. Mail
backed up the system so bad,
people were told to build walls out
of the out-of-place mail sacks.

We figured that walls of sacks
meant using the “FILO’" system:
First In, Last Out. People just
shook their .heads (when they
weren't angry), and even the
conservatives agreed we could run
the place better!

But there was a reason for the®
seemingly crazy walls of mail
sacks: supervisors and managers
were mainly concerned with
unloading as many vans as they
could. That figure would look good
on paper, and the backed up
system wouldn’t show~tip at all.

They're 'more concermned with
production counts than with actual-
ly moving the malil. It all helps the
appeals to Congress for more
money, and keeps blg business *
happy.

" WORKERS’ CONTROL

If postal workers ran the postal
service, we would make decisions
on an entirely different basis. We
would do a lot more than make the
post office a pleasanter place to
work.

Moving the -mail as efficiently
and safely as possible would be the
basis for decisions. We wouldn't
have to justify profit and produc-
tivity figures to big business
controllers.

Decisions would be made collec-
tively rather than through the long
chain of command that can't
tolerate new input. Sche@ules and
duties would be worked out on the
most equitable basis.

didn’t have to? People are always
trilng to cheat on the boss as It is!”’
Right now most people don't
care about
nobody cares about them at work.

We're cheated out of a sense of
accomplishment when the super-
visor turns in his production count
for the day When we do get recog-
nition it’s only to get us to work
harder the next day.

If people were given a chance to
control production, they'd probably
try really hard to make it
succeed. Everyone is familiar with
work sntuatlons where two or more
people pitch in to get atl thelr work
done together.

They often work just as hard—
but it’'s somehow more pleasant,
more social, more efficient and
they don't screw each other.
There’s no reason why that same
method couldn” t work on a bigger
scale.

What's more, jobs could easily
be more interesting. Machines
have made some work easier, but
more often made the work very

boring, not to mention more
dangerous.
If productivity weren’t king,

we’d have the freedom to learn new
Jjobs, and switch jobs when ou got
to be too monotonous.

“Workers are fighting for more
control over their jobs every day—
like when postal workers resisted
the ‘‘Kokomo plan’’ ‘to 'speed us
up. But real workers’ control of the
post office will only be possible
when workers control the whole
society.

Today Service

the Postal

system—that’s the system the
office delivers the mail for.

In order to really get worl
control, so we can enjoy our
and deliver the mail 'on tim
need socialism.
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v v BUREAUCRACY There would no longer be the
- REAGNAL Anb LOCAL POSTHASTERS ¥ need to pit people against each
: A, PROCESSING DIRECTORS. _ other for jobs, Blacks vs. whites,
BUPERONTRNTENTS  OEeRasy Tenaa W women vs. men; we'd all share the
Snd\ jobs. There wouldn’t ‘be second-
class postal workers like casuals or

= flexes.
POSTAL WORKERS— SHALL MAlL USERS This may sound good to a lot«of
L peuple, bul many will still ask the
“Wouldn’t people stop
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Battered

Wives:
The Hldden

Brutality

by Heidi lelor .

“‘There’s one woman...her hus-
band began- kicking her in the
stomach when she first found out
she was pregnant. At that point she
was two months along.

‘‘He did this repeatedly through-
ofit the pregnancy, and, of course,
there was no one to help her, so by
the time she came to us she was
eight months pregnant.

*‘Last week she gave birth to a
three-pound baby that is complete-
ly deformed. That baby is goirg to
live. And she feels God lms

punished her
husband.”

That is the descnptlon of a
battered wife offered by a worker at
a Brooklyn shelter®for battered
wives.

Wife beating has been tolerated
and ignored by our society. It is
considered a family matter. A wife
is her husband’s property. He has
the right to treat his wife however
he pleases. Until just recently,
there were no laws protecting a
woman against an abusive hus-
band,

lenvlng her

Wife beating is not a pwblem of .

a few sick individuals beating on
their wives. A recent survey re-
vealed that fully 50% of all wives
have been beaten by their
husbands—either once, or repesit-
edly.

SEXISM
Wife-beating is a political
problem. There are many ways in

which sexism contributes to this
problem.
In our society, men are supposed

DEFEND THE FILIPINO NURSESI

DETROIT—Four hundred people rallied here in
support of two nurses convicted of poisoning, in the
cases of five mysterious breathing failures at Ann
chhlgan s Veterans Admmlstratlon Hos-

Arbar,
al.

pit
Most of those at the rally wen women. Many of
them wore white nurses’ uniforms. Many were

Filipinos.

One nurse from Mt. Sinai Hospital told Workers’
“‘1 don’t think the trial was fair. There were

Power,

A large movement among the Filipino community,
as well as nurses' organizations,
defense of the two convicted nurses. More demon-
strations are planned, including a car caravan to
Washington to appeal to Jimmy Carter.

is growing- in

The breathing failures were caused by injections

of a powerful poisoning drug. But none of the

murders.

some questions not answered—there were some

questions not even asked! | think there was racism

involved."’
Both convicted nurses,

living in the U.S.,
Hospital,
nurses.

Filipina Narciso and*
Leonora Perez, are from the Phillipine Islands. Their
conviction stunned their home country, Filipinos
the entire work force at the VA
and even many patients who knew the

Legal

troit.

evidence could tie the two nurses directly to the

The prosecution itself described all the evidence
as ‘‘circumstantial.’
were somewhere in the vicinit
around the time the breathing

Defend the nurses! Contact the Narciso-Perez

Defense Committee
313-665-0878. A ‘similar group is forming in DE

' It consisted of showing the two
of the patients
ailures occurred.

in Ann Arbor at

Bakke Case Appeal - Is
U-Cal Playing To Lose?

. The University of California has
filed a brief to the U.S. Supreme
Courl dlundln its special Medical

hool admissions program for
mmurlllus

Under the program the Univer-
sity has preferential admissions
standards favoring racial minorities
for 16. out of the 100 medical
students admitted each year.

On the surface, the University
looks like its going ‘all-out to defend
its poligy. The brief statés:

“*There is literally no substitute
for the -use of race as a factor in
admissions, if grofessional schools

are to admit more than a few ..

isolated applicants from minority
groups 'long subjected to hastile
and pervasive discrimination.’

is not too eager to win this case!

Last Octobe; the California
Supreme Court upheld a suit
against the University by Allan
Bakke, a white man who claimed he
was ‘‘discriminated against’’ by
the minority admijssions program.

RA(C_!ST DECISION

If the US Supreme Court upholds
the Bakke ruling the controversial
and racist ‘‘reverse discrimina-
tion'' concept will wipe away years
of hard-won gainst for Black and
third world people.

if the University would acknow-
ledge its own racial discriminatiofy
that prevented minority admissions
in the past, the case would

But the University of California
refuses to admit the obvious truth:
that it is one of the very institutions
which has practiced what its own
brief calls ‘“hostile and pervasive
discrimination."

The National Committee to
Overturn the Bakke Decision
believes the University actually
intends to lose the case and halt its
special admissions programs.

Lots of publicity efforts. and
demonstrations by the Committee
and other groups have helped
inform the public of the danger to
minority dents  and let the
University know it can’t just lose
the case with no penalty.

The Committee has asked the
Supreme Court not to hear the case
because it claims ‘‘UC counsel has

to be dominant. But many men feel

o

they will never reach this goal. At
work, they are harassed by the
foreman all day long—they are
supposed to perform like a
machine.

So when they get home. they
take out their frustrations on their
wives. Some men beat their wives
to compensate for the feeling .of
powerlessness they have about the
rest of their lives.

The pressures for survival are in-
tense. The majority of people in
this country live in crowded apart-
ments, work at boring jobs, some-
times not even making enough to
get by, or they. may be unemployed.
It is these pressures which drive
peopleto violence.

Wife beating occurs among rich
and peor families, but for .rich
families the petieé are not usually
called in

Why do wu¥‘ take it?

Sometimes women are afraid to
leave an abusive husband because
they arc not financially indepen-
dent. If the couple has children, the
problem is compounded.

If a woman is isolated and has no
one to talk to about the' fact that
she’s being beaten, she may begin
to feel that she deserves to be
beaten, or even that it's her fault.
Often, women who are beaten have
low self-esteem, and the humilia-
tion of being beaten intensifies this
feeling.

-

HELP

What if the woman does 160k for
help? The police, the welfare
department, psychiatrists, religion,
and the courts all make it very

difficult. "
o il

The police are completely inef-
fective in resolving crimes of family
violence. They rarely make arrests,
or encourage the wife to press
charges. More than 85% of
domestic homicides happen after

- the police have already refused one

call “about family violence. And in
50% of all domestic homicides, the
police have been called five times
or more.

A woman who turns to the
whifare department to support her
when she decides to leave an

abusive husbamd will be told [l)al
she can't get on welfare until she's
livi ng scFaralcl_\ from her husband
and has filed for a legal separation.

Ifa woman sccks support from
her priest or pastor, she’ll come up
against the attitudes of organized
teligion, which put the sanctity of
the family above all.

One battered wife told of her
experience in seeking help. *‘I
turned to the church during this
time repeatedly. The answer was
always ‘Pray.™ -

T told hlm 1 would leave unless
he began psychiatric treatment. |
was told by the doctor to expect
only change for the worse.”

COURTS

If a woman decides to press
charges, she may find herself on
trial. She suffers character assassi-
nation, going into her past, her
sexual history. Until recently, it has
been illegal for a woman to suc her
husband for assault and bautery.
Now a few states, have passed laws
saying women ¢an sue,

Here is how one woman
described her experience in going
to court: *‘The judge this time told
him, ‘Be a good boy.’ He violated
the [protection] order twice. The
police told me the only thing the
order covers—it isn’t the phone
calls and threats and the following
me around—but only if he breaks
down the doors and he's still flere
when the police come.

**The judge could have given him
a sentence... he didn't give him
jail, a fine, nothing.”

Wc may understand that a man
who beats his wife is himself a
vietim of - economic exploitation,
violence and powerlessness. We
may understand-that his hostility is
misplaced. He's.beating his wife or
girlfriend instead of taking out his
anger on the bosses. %

But we also understand that this
*gives him no right to beat women.
Today, wife beating has: the tacit
approval of the soclety. We know
this because we know that very
little is being done about it. This
society tolerates wife beating, and
rape, and other violent crimes
against women. )

And that is the only reason that
wirc beating continuces. ]

Feminists .Aid

After being beaten repeatedly
by her husband, Francine
Hughes finally murdered him.

On the night of March 8,
Hughes put her four children in
the car, poured gasoling around
her husband’s bed and ignited
it.

She then drove herself to the
county jail, and reported that
she had burned her husband.

James Hughes was found
dead of smoke inhalation.
Feminists are raising a

defense fund for Hughes. Carrie
Sandahl, a spokesperson for the

Battered Wife

condoning the murder of hus-
bands, but we want to increase
awareness that wife abuse is a
crime and find alternatives for
women who are victims."'

Sandahl argues that charges
against Mrs. Hughes should be
dropped.

‘“The police, the courts and
society’’ have failed to protect
wives from their husbands, sha
says, leaving Hughes with ‘‘no
alternative but to defend herself
in the only way she knew how."

The women have indicated
their intention to make Francine
Hu nes case as famous as Joan

But a lot of pooFIo with good . probably not even have gotten. this not provided an adequate de. group, sai? ‘““We are not Little's. . 5]
reason, suspect that the Unlvcnlty far. fense."" -
WORKERS' POWER AUGUST 1. 1977 PAGE 9



*CAPITALIST EXPLOITATION
We live under the capita wstem. The
wealth produced by working people is
stolen from us by private employers. They
prosper from our labor.
sCAPITALIST CONTROL
Capitalists use their profits omly to make
more profits. When they need fewer
they create unemployment. Whien
v. they speed up
ngrade safety conditions,” and
~The capitalist system spends
clean environment,
or social sel usc these things
make no profit.

v. Because it
needs profits. it can’t provide enough for
all. So it gives some groups of people worse:
job#¥ and lower pay. and labels them
inferior. - In particular, capit;

bl people into the bottom of societ)
spreads racist ideas to ‘keep them
Capitalism keeps women responsible for
taking care of the work force when 1t is not
at work. «including children, who are too
voung to work. Women who work for wages
have two jobs.

*CAPITALIST GOVERNMENT
The government serves the capitalist
class. Its only purpose is to protect the
- private  prpofit system. it protects s
interests abroad through economic control
of other countries, spying and wars.

China and other countries with
. cconomies like theirs are also, oppressive
class societies. run by a privileged ruling
class of burcaucrats. They are not socialist
and must be overthrown by the worl
class of those countries.

WE SUPPORT

*THE RANK AND FILE MOVEMENT

The unions protect workers, from their
employers. But to s unions are run by
privileged officials who sell out because
they support the capitalist svstem. They
want labor peace. not labor power. W
support the struggle for rank and filc
control of the unions.

*LIBERATION. FROM OPPRESSION
Black people are an oppressed national
minority in the United Stat They have
the right to self-determin. —to decide
their own future. The struggle of every
oppressed group for cquality is a just
. Latinos.
for the
independent  organizati of oppressed
peoples to fight for their freedom. Support
from the entire working class movement
will make the struggles of both—the
oppressed and the werking class move-
ment—stronger.
*SOCIALISM
Society should be run by the working
class. The wealth produced by those who
work should go to fill people’s needs. not to
private gain.
*WORKERS' REVOLUTION
But the capitalist class will not give up
their rule and profits voluntarily. Socialisi
can be created only when the working class
seizes control of the factories and makes
their own government. The working class
will rule demgeratically because it can own
‘s wealth only together.
NTI TIONALISM
The struggle for socialism is world-wide
We support evers fightof the working class
against exploitation, and every struggle by
nations . fighting ~for independence from
foreign rulers. We support every struggle
for freedom—{from the people of southern
Africa  against- racivm  and  western
¢ mshism, 10 the  strugele  against
burcaucratic rile and Bussian imperialism
Eustern Burope, We demand’ complete
we for Pu Rivd from U.S
*REVOLUTICNARY PARTY
1t wr

ild an organt
8S 0 action
effective

€pt our basic princ
work as a member
with us 1o build the IS,

Workers' Power
313-869-5964
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I became active In the struggle for Black -

liberation in the 1960’s. That was a time of
general unrest among Black people.We fought
to epd impossible conditions: jobs, housing,
education, and a lack of control over one’s life.

Like thousands of others I joined the Black -

Panther Party. | knew, even then, that to change
things meant changing the system. 1 left the
Panthers when they stopped being
revolutionary.

It is now 1977 and things are even worse for
“Black people than they were in the 1960’s.
Unemployment is up and the people who control
the jobs say it won’t get any better. The cities
where we live are dying and the people who
control the banks and the government answer
with more cutbacks and more cops. Racists roam
the country in Boston, Chicago, Louisville and
President‘Carter talks about ‘‘ethnic purity’’.
People are hungry, jobless, have nothing. They
try to satisfy needs during the New York

Blackout and are called ‘*‘animals’’ by the
media. But what of the greed of the Banks and
_Con Ed—they arethe real “looters.’

1joined the LS. because I know that socialism is

7

the only road to Black liberation. At the
Workers’ Conference I and others will tell
you why.

Bobbi Harrison

‘ The first 14 years of my life were spent
living and working with my family on

different ranches and farms. As a young man |
worked my ass off for a dollar a day, taking care
of the Rolls-Royce, driving this rich man’s prize
race horses, and irrigating his multi-million
dollar property. The ranch was a mere hobby
and tax write-off for him. He had no concern for
the workers there.

I learned this as my family was unceremonioush
tossed out of the **‘company house' a week
before Christmas. You see, my father's talents
were no longer needed! The saying *'the rich get
richer and the poor get poorer'’ sounded with a
ring of truth in my ear.

In high school | was sent into the **C"" track,
where the most important thing »ou learn is
**obedience and respect for your betters.”" Then
America’s ugliness came crashing down on my
head. It was the Vietnam war. I had to make a
choice. I decided not to register for the draft. |
refused to fight a war, to kill or be killed

for a Rockefeller or Standard Oil.

From that point on, my life has been dedicated to
the struggle for freedom and justice for working
class and all oppressed people. I've been
arrested, brutalized, and jailed many times, for
my philosophy. But we only grow stronger as
more and more come to realize what we have
and join In our cause.

1 ask you not only for me, but mostly for

yourself, for your children and grandchiidren, to
come to the Workers Conference. Join in the
struggle.

Check out what we're saying. [t wlll be an , ,
experience vou won't easily forget.

Frank Runninghorse

WORKERS' POWER

‘ ‘ I've been a committeeman and o

steward in the union or the past
vight vears. Lor the pastycar nr ona
I've been invalved in anion retorm.
Butatter these caperiences T eame 1o
realize that more than union reform
was needed to give American workers
the dignity we deserve,

Pete Camarata

That's why | joined the LS. Being a
revolutionars socialist has helped me
understand the role the union plays
und how to operate muore effectively
Init. Althwugh revolutionaries and
reformists don't share all the same
goals, there wre some we can work on
together. Changing the unions and
glving control back to the members Is
one. And in the process we show other
workers why reform is not enough and
where the workers' moyement has to

Ho.

Come To

C heerleading is line tor toothall
pames, butin the real world, getting
imvolved is the onhy way to be taken
serioushy. Wein the LS are imvolved.

We'd like to tell you more sbout who

we are and what we're fighting for.
Come to the Workers Conference.
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‘ ,‘4 came from a middle class family. | wenfto
a private mens’ university and everything I

was taught told me that I could be successful
within the system. However, I was troubled by
the fact that the system contained within it mass
poverty, unemployment and a continual state of
conflict among nations. The systemtaught me
that’s the way things are. Itdidn’t give me any
answers. It just told me to go out and do my part
to make things better.

It wasn’t until I had dropped out of school and ~
got drafted into the army that my ideas began to
change.

Somehow I knew that the war in Vietnam was
wrong. At first it was just a gut reaction. But I
knew America had no business being over there.

Ibegan to reag and learn. I found out what
causes poverty and wars--the system.
Capitalism it’s called. And around the world
it’s called imperialism. That was why the U.S.
was in Vietnam. The U.S. economic system was
set up so that big corporations would make
profits and the little people would pay the
burden. The Yietnamese by having their country
robbed and destroyed and us--the U.S.
soliders--by fighting and dying in their bloody
wars.

Iwent AWOL from the Army for two years and
eventually served 8 months in the stockade.

1 also became a socialist and joined the L.S.

* I'm excited about the Workers’ Power Workers
Conference because it is one sign that there isa
new movement of working class people growing
who are as mad at the system as l am.

I hope to see many Workers Power readers at
the conference. , , N

Tom Doonan

Conference

Workshops

s Histor,

Activities

e Swimmi

* Softbali

* Basketball
s Hiking

s Singing

* Volleybal!

There Will Be
Childcare

Excelient

Seeyour W/
selleror I S Brar
izer for more n
Or write 1o
Conference

WOrkers
Workers
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BOOKS MUSIC TELEVISION ADS MOVIES TRENDS BOOKS MUSIC TELEVISION ADS MOVIES TRENDS BOOKS MUS.
MUZAK TO MAKE PROFITS BY -

Big Brother’s Jive Samba

by Paul ‘Broz
Some call it “supermarket
music.” Others call it #&?="1!

Muzak, the company that produces:
it says, “In a very real sense,
Muzak is not music at all.’

Over 100 million people in 25
countries are exposed to Muzak
every day. Companies have it in-
stalled in areas where “people
work—not because they want to do

something nice, not because it is-

relaxing, or soothing, or entertain-
in%’.v but because it is profitable,

orkers’ Power set out to dis-
cover the real truth about Muzak.
Posing as. a small businessman
thinking about installing a back-
ground music system, we contacted
a Muzak salesman.

““We're ?nmarlly interested in
one thing,”* we told him. *‘Is it
really gomg to be worth our
money?

He assured us: ‘I think we can
supply you with some facts and
figures that will really open your
eyes, concerning improving the

" efficlency and productivity of your
employees.”

We are pleased to be able to
present you wnlﬁnalerial originally
intended anagement -eyes

only.
L5
THE BEGM

Muzak is the pioneegjng com-
pany-in the field of *‘nonentertain-
ment music,”’ **functional music,”’
“‘sonorous  design,”  ‘‘sound
energy, attractively designed,”’ or,
as most people know it, background
music.

Muzak was created by a West
Point graduate, General 'Owen
Squier (*“‘General’'was his name,
not his rank).” He was a military
communications specialist who,
after World War 1, set out to apply
his talents to civilian life.

But it wasn't until World War I
that Muzak began making it big.
Then Muzak was piped Into war
plants where it was found useful in
combating the fatigue of long hours
on the assembly line, necessary to

Typical 15-minute segment of Muzak programming

b 3 !
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Two graphs from
a sales brochure

WORKEII EFFIC!EN ICY CURVE

igned to sell
Muzak to
exacutives:

Sports Coalition

by Dave Dugan

’

NEW YORK—Once a year the
attention of the world is focused on
Queens for the prestigious Forest
‘Hills Tennis tournament.

The world’s’ best and most
glamorous players come to partici-
pate, and thousands of fans
descend from all parts of the
country to gaze at this awesome
spectacie,

This o e there will be a second

but it won’t be a courtesy
ol any tennis playess.

It will be courtesy of ACCESS,
the American Coordinating Com-
mmee for Equality in Sports and

ety.
The first demonstrattpn will be
Thursday, August 4, at the
headquarters of the United States

Lawn Tennis Associafion (USLTA),
50 E. 42nd. St., from noon until 2

pm.
. 1t will serve notice to the USLTA,

as well as build sypport and
publicity for a second major
demonstration.

No date for it has been set yet
but it will probably be the second
weekend of Forest Hills, Septem-
ber 10 or 11. (Watch Workers'
Power for information.)

ACCESS COALITION

ACCESS Is a coalition of a
number of organizations including
ARENA, Sports For The People,
The American Committes on
Africa, the Coalition of C ned

keep the wheels of human
slaughter turning.

General Squier has turned over
the $50 million business - to
Umberto Vincenzo Muscio, who is
described by one p:ece of Muzak
sales material as "'a scarred legal
veteran of the labor wars.’

Apparently he worked for the
bosses as a union buster before he
began catering to their musical
whims.

HOW IT IS MADE

Muzak is not just music played

“quietly. It is intricately designed,

down to the last note.

According to the company: “‘The
sharp contrasts and other tech-
mques COmposers and musicians
employ to catch your attention are
smoothed over unul they slip by
with little notice.’

Why smocth music out? Muzak
answers: ''We want people to hear
Muzak, but we don’t want them to
listen toit. . . . We don't want them
puttm down their pencils. . . .

“‘In fact, if we get a reaction from
our customers saying they really
liked a particular , we take it

out of circulation right away and

work on it some more.”’
STIMULUS PROGRESSION

After removing all traces of
interest or excitement Muzak pays
a band of professional musicians to
sit down and play the drivel.
When a piece has been recorded

is assigned a
etween zero and

has 200 000 such pi

Ratmgs are based on ** con‘iplex-
ity and density of composition,
number of musical instruments,
metronomic pulse beats, musical
form, and instrumental emphasis."’

To make up a tape to be shipped
around the country to Muzak
outlets, songs are selected accord-
ing to stimulus quouent and put
together to form a ‘‘stimulus
progression."’

Typically, this will be a 15
minute sequence of songs-with suc-

Vcessively rising stimulus qyotients.

In other words, they go from the
less stimulating to -the more
stimulating.

Its declared purpose is to end all
sports ties with South Africa by the

. next Olympics.

Preventing South African players
from competing at Forest Hills, or
in any other competition, is not
going to prove the death knell of
racism in South Africa.

But it is a cause all socialist and
working class. people should
support. Every victory over apar-
theid adds to the momemtum of

vict ory
what's some people think,
lho wom boycott does matter to
white Soulh African ime.
government of South Africa
hn '2"“ mllllo:dl trying to dclut

Black Americans and the Southern
Africa Liberation Committee.

'C'
Even more important, such a

‘‘stimulus .

‘curve.” This *‘stimulus curve' is_

But hold the ship! Muzak then
takes these stimulus progressions
and fits them Into a ‘‘stimulus

designed to counter worker f
Muzak speculates that most
people work efficiently until about
three hours into a shift, when
productivity drops. So the stimulus
curve is designed to counteract this

(see charts).

Operating on a subconscious
level, Muzak acts as either a stimu-
lant or a tranquilizer, depending on
the needs of its customers.

victory will matter to the Black
?eople of South Africa. By our
ighting this campaign we will
show ‘our sisters and brothers that
their struggle 'is our struggle as
well and that we intend to fight an
and avery appearance of apartheid.

ading this campaign,
ACgESS does not Intend to just
raise a sports blockade of South
Africa but to end racist conditions
in_ American sports as well.

The campaign also provides an
excellent op?onunity to raise the
whole question of US support of
South. Africa in other fields.

EXPOSE TENNIS BOSSES
According to the 1ules governing

international tennis} any player or
team who refuses’ a match for

“Morning office workers might
come to work hearing a soothing
‘Bridge Over Troubled Waters'
while the gang on night shift might
walk in to a jive rendition of ‘Easc
on Down'.” .

Music, painting, drama—all art
forms—are shaped by the society
we live in. Capitalism has produced
music in its lowest form: Muzak.

A great musician, Albert” Ayler,
said, "'Music is the healing force of
the universe.’

What does Muzak say? “We
want people to hear Muzak, but nol
listen tolt. ...’

Boycotts Apartheid

political reasons is automatically
suspended. from championship
competition for one year.

The USLTA cites this rule as
reason why they cannot take any
steps to prevent the participation of
Kllyou from South Atrica or

However, they don’t tell you that
it was they who insisted on just
such arule, precisely to keep Soutn
Africa in the competition!

The focus of these demonslra-
tions will be on the USLTA, not the
individual players. What matters is
the system that allows them to
compete in the first place.

Other demands are: South Africa
6ut of sports competetion, and end
all ties with South Africa b
Amarican corporations.
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Workers’ Power

Long Way

To Go:

Contract At Inland Steel

by Ken Morgan

INDIANA HARBOR, Ind.—
Local 1010 of the United Steelwork-
ers of America and Inland Steel
Company have reached a tentative
agreement on a new local contract.

The terms are expected to -be
ratified by the ‘membership,
despite the fact that everyone,
including ‘the negotiating commit-
tee believes it is a weak agreement.

Part of the disappointment
comes from the difference between
the very gqod demands that were

being made and the -actual
settlement (see box).
Some of the gains- were

important. For example, although

" the incentive increase is not very
large, any change in incentives is
unusual in local negotiations.

The extension of seniority to
determining permanent day shifts
removes much favoritism and
abuse by management. And the
apprenticeship agreement finally
moves to bring Inland up to the
conditions at other ~ companies,
such as US Steel.

But the Inland bargaining, led by
District 31 Director Jim, Balanoff,
was ' being watched for more.
District 31 covering the Chicago-

< Gary area, is the most important in

the union.
Balanoff was the candidate of the
Fight Back reform slate, which ran

Ed Sadlowski for president of the -

union. The slate was identified with
opposition to the Experimental
Negotiating Agreement (the na-
tional no-strike deal).

After many years of deals,
sell-outs and forgetting the tradi-
tion of fighting, many steelworkers

have lost the confidence in their-

own power that the rank and file
needs. The Fight Back campaign
was a major step in re-awakening
those traditions, and beginning the
fight to re-build the union.

The Inland negotiations were
part of that battle. The fear and
conservatism of much of the
membership began to be replaced
by a greater willingness to fight.

Despite = an - all-out - company
campaign to defeat a strike
authorization vote, a series of
plant-gate leaflets and debates

DEMANDS

Four hours a day relief time for
coke oven workers

Voluntary overtime

Raise incentives (bonus payments
which often amount to a significant
amount of pay)

Free shoes and gloves .

I WHAT THEY WON

WON

20 minutes relief

No gain

All incentives raised toa minimum of 12%,
but no extension of incentive payments
to those not covered

Sold at cost

Paid apprentice school on company time
(Inland apprentices have been going to
school nights, & hours/week, at no pay.
Straight day work assigned by seniority
Improve food service and raise meal ticket
from $1.10 to 85. (Meal tickets are

given when workers are working 4 hours
or more beyond their normal shift.)

Apprentice time to be paid by company
-

Union denfand won

Meal ticket raised to 52, committee
established on food service.

Ienclose$..........

Trade Union

,address four weeks in advance.
publications to your new address.
Workers® Power and cost us money.

 WORKERS'
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Suhsc;ibe to. Workers’ Power. $10 per year. Six
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SUBSCRIBERS: If ygu're moving, notify Workers" Power of your new
he Post Office will not forward weekly
Undelivered copies are returned to

were able to win a 53% yes vote.
But it was not enough.

Although an ever-larger number
of steelworkers felt they could take
on the company, the organi

won is barely a first step in
protecting workers in this extreme-
Jyunhealthy job.

The failure of the leadership to
clearly infe

of the rank and file was still weak,
and the company took advantage of
that. C :

The settlement of the coke oven
workers issue was especially
disappointing. The short relief time

IF THE BELL SYSTEM doesn’t
come up with a satisfactory
contract offer before 12:01 am,
August 7, phone workers across the
country wili walk off the job. Last
week workers voted six to one in
favor of striking.

The first round of negotiations
between Bell and the Communica-
tions Workers of America (CWA)
has produced nothing. The com-
pany, according to some sources, is
offering only ‘a minimal wage
increase and.-a slightly improved
pension plan. In return, it wants a
cap on the Cost .of Living
YAllowance. .

Bell has made no mention of the
most important issue, job security.
Since the last contract, the number
of phone workers has been reduced
by nearly 100,000. Key demands to
prevent further losses are a shorter

the issues until a week before the
strike vote was another factor.
Many of the negotiating team,
including Balanoff, are publicly
stating that they intend to vote

the membership of"

no’ on the settlement, but that -

the mi mbership must itself decide
whethler they are willing to strike
for fupther gains. A :

There are plans to get leading
union-activists together to organize
a-*‘no’’ vote.

A big “no’’ vote would serve
notice on the company that,
although there is a long way to go,
steelworkers are regaining the
fighting spirif they need. O

THINK

o

Phone Workers Getting
Set For National Strike

work week for 40 hours pay, an end
to mandatory overtime, increased
vacation time, and personal days
off with pay.

Another important issue s
upgrading of traffic and clerical
jobs, positions: normally. assigned
to women. Rumor has it that the
union has abandoned any effort to
bargain for this.

Negotiations resumed July 27. A
strike is likely. Despite the fact that
union leaders have been bending
over backwards to avoid a strike,
the company seems bent on forcing
one.

Phone workers should prepare
themselves for a fight. As a CWA
report summarized in the last issue
of Workers’ Power makes clear,
only a well-run [strike of several
weeks can bring enough pressure
on the company to force major
concessions. =

V.

S AITET Y
v ) Fom O

\ -
If you can't get a copy of thé
CWI{ strike impact study from
your local union officers, Work-
ers’ Power will send you one
(text only).
Enclose 50¢ to cover costs of

reproduction and mailing and
send- to: Workers' ower,
(Strike Report), 14131 Wood-

ward, Highland Park, Mic&.

48203.
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