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An international conference of revo-
lutionary socialist organizations was re-
cently held in Europe. The conference
was sponsored by three groups: the
British International Socialists, support-
ers of the French newspaper Lutte

Ouvriere, and the American International

Socialists. Delegates were also present
from the People’s Democracy (No. Ire-
land), Avanguardia Operaio (taly),
Potere Operaio {Italy), Labor Commit-
tes (US), Workers” Action Group (Den- .
mark), and from Spain,

The political basis which brought

mon committment fo proletarian social-
ism — to the conception that the only
road to socialism, and the basis for

Debate and discussion showed im-

F self-activity of the working class.
portant differences on many questions,

most of these groups together was a com-

workers’ democracy, is the revolutionary

| International
~ Conference

Discussed were perspectives for revolu-
tion in the advanced and under-developed
countries, the nature of the state in the
“Communist” countries, methods for
building a revolutionary party, and inter-
national cooperation. In addition, an
American IS delegate made a presenta-
tion on Women’s Liberation, and its
relationship to the struggles of work-

ing women and men, This is a subject
which has not, or is just begirning, to be
discussed in the revoiutionary move-
ment in Europe.

Although many ctrong political dis-
agreements emerged in the discussion,
the conference was conducted ina irat-
ernal and friendly fashion, The de's-
gates planned to arrange for future con-
ferences to allow for the development
of deeper and more thoroughqoing
debate, and to provide the basis for
greater interaational socialist coordina-
tion,
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| And Counting

He sat at his desk

Richard
Lyons

e o

at the lean office
counting money, pleased
and beaming at his

. dexterous fingers" flip  ~
and ripple register.
All of it was green, fg
variegated e
patterns and portraits
of delightful touch
and vintage crispness.
The only things he

. moved all day, sitting,

were his ten fingers
and his mouth, counting;
still, at the day’s end
he felt exhausted,
as though he-had been
digging with a pick
in soiled soil, dry
in some dhstant sun,
in dehydrated
spirit, and he looked,
surprised, at his hands,
expecting to see
callouses &r raw
white flakKes of.skin.
But his paims were clean__
and soft and normal,
with the wide golden
band on his unbent
finger and the faint
green emanation
on his finger tips;
like suburban grass
stains on the green knees
of all the driven
borrowers his firm
had an interest in
and drew interest from. .
»

. in his swivel chair - g
L. i
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Karl Fischer,

“‘Yesterday, they were the biggest
company in the world. Today, they‘re
out of business!”

- So spoke an auto worker at General
Motors’ Chevrolet Gear and Axle plant
in Detroit, as he and his buddies poured
out of the shop into a cold midnight
drizzle last week to begin the national
UAW strike against GM,

Workers across the country met the
strike deadline with enthusiasm and de-
termination. In plant after plant, Work-
ers on the night shift came out shouting
and chanting, and immediately formed
picket lines, One worker at Chevy in
Detroit told a newspaper reporter, “I
got out of bed just to picket tonight!”
In several plants in both the USand
Canada, GM workers jumped the gun
and wildcatted one or two days before
the September 14 deadling. Unfortun-
ately, all this enthusiasm and determina-
tion will-be frustrated if UAW President
Woodcock has his way. ’

Four Issues

The heart of the strike centers a-
round four major issues, In the area of
wages, GM began by making an offer
which would have given production
workers only 26 cents an hour in the
first year of the new contratt; the union
announced that it was demanding $1.20
an hour. GM'’s next offer raised the
ante to about 38—39 cents; the union
then dropped its demand to 71 cents,
That's where the matter stood as the
strike deadline arrived.

Two important facts must be empha-
sized in this area. The first is that all
the wage figures that both sides aag toss-

Auto:
ORGANIZE TO WIN

ing around are phony-because they in-
clude a “rollup’* factor of about 20 per
cent. This factor is the adjustment

that must be made on certain fringe
benefits — holiday pay, sick benefits, un--
employment benefits, etc. — when the
hourly base rate changes. In other words,
the last company offer of 39 cents really
amounts to only 30 cents in real wages,
and the last union demand would bring
only 55 cents in real money. The ex-
cess is automatically due to auto work-
ers when their base pay rate changes.
Both GM and the UAW leadership are
playing this dishonest game, and the
union bureaucrats because they look like
they’re demanding more in the eyes of
their own rank and file.

The second important fact is that all
theses wage figures include the 26 cents
and hour that GM already legitimately
owes every worker beécause of inflation
in the last three years. As discussed in
the last issue of Workers’ Power, the
UAW bureaucracy in 1967 agreed to
placing a cap of the cost -of - living al-
lowance; as a result, each auto worker
lost an estimated 26 cents an hour in
wages in the last three years. The re-
sult is that, whatever wage increase GM
workers win this year, 26 cents of it
simply catches them up to where they
should have been except for the béating
they've taken frgim inflation.

So, the latest company offer of 39
cents amounts to 30 cents in real money,
and a pathetic sum of 4 cents an hour
in new money. The last union demand
of 7.1 cents would bring only 55 cents
in the weekly pay check, and a bare
29 cents in actual improvement. Ina

year when other workers in rubber,
trucking, and other industries have won
wage increases of 30 and 40 per cent,
the complete inadequacy of Woodcock's
demands is obvious.

It should also be noted that, in terms
of annual wages, the Nixon Administra-
tion has stated that an income of $10,000
is necessary to provide an adequate
standard of living for a family of four.
The average annual wage in auto falls
nearly $3000 short of this minimum
figure; only journeymen skilled trades-
men come even close. It would take a
straight—time increase of about $1.25

-an: hour to bring auto workers up to

this lével. The hocus -pocus with the
wage increase is an indictment of both
GM and the UAW international bureau-
cracy; the company is unwilling to pay
its workers an adequate living wage, but
even worse, the union leaders are un-
willing to fight for it.

The second burning issue in the strike
is the cost—of —living allowance (COLA).
The cap placed on this allowance has
torpedoed the wage level of auto work-
ers since 1967. No matter what wage
increase is finally won, al of
the cap is a crucial demand if auto
workers’ wages are to be protected a-
gainst inflation. GM is dead set against
this. They have saved some $300 million
in wages in the last three years because of
the cap, and they mean to keep it. The
UAW leadership began the negotiations
by demanding fulkremoval 6f the cap,
but that didn't last long, ‘The last union.
demand called for removal-only in the
last two years of-the contract; and how
much further Woodcock will cogprom- o
; o SElEee

Things

Go
Better
With

COLA

The cost of living formula that the
UAW accepted in 1967 has caused auto
workers to lose out in real wages. gver the
three'year period of the contract. The
chiefsulprit is of fourse the ““cap,” the
ceiling in hourly.whge increases, but there
are other important contributors.

To take one example, a worker who
put in 40 hours a week for a full year lost
about $120 during the first year

.contract because of the cap; without the

cap, wages would have gone up about 144
an hour instead of 84 Howevef, the
same worker also lost an additional $105
or so each year because of the change
from quarterly adjustment of the wage
rate to yearly adjustment.

Without the three-month adjustments,
no COL increases have been given during
the last year of the contract. (The 26¢
“‘average’” that the union wants back is
made up partly of money lost to the cap

in the first twp contract yeats, and partly .
of third-year COL increases postponed

to the 1970 negotiations.) Frequent *
COL adjustment isimperative since the
cost of living is always climbing.

In addition, the formuta for compu. ==~

ting COL benefits is inadequate from the
start. The formula allows a 1¢ wage in-
crease for every .4% rise in the govern-
ment’s consumer price index. A worker
earning $3.50 an hour or more gains .3%
in wages or less, while expenses are going
up by .4%. The union’s 1970 proposal
would change the formula to 1¢ for every .

3% rise in the price index. Ewen this is

not really enough to enable the average
production worker*to keep up with infla-
tion. " -

Full cost o
ments are essential’’but no proposal on
the bargaining table is even close to ade-
quate, ; :

No,nono!
Just leave
everything -
to me! :

ise away on this key demand at the end,
no one knows.

The issue of working conditions has
become a major national issue this year
largely at the insistence of the compan-
ies. For years, working and safety con-
ditions for production workers in auto
plants have gotten worse; the main
reason was the refusal of the UAW
leadership to organize any real fight a-
gainst speedup. They have systemativ.
cally ignored this impoftant issue, and
instead have aided the companies by
taking on the role of disciplining the
work force on the shop floor, -

Frontal Assault

But the already murderous pace of
speedup simply isn’t enough for GM
this fall. They've laid demands on the
table to discipline workers severely for
absenteeism; to weaken the alreay in-
adequate steward system; to remove all
right to strike over working conditions.
In short, they‘ve launched a frontal
assault on the working conditions of
auto workers. The response of the union
bureaucrats has been silence. Woodcock
has not mentioned this issue in any of
the union’s position papers; he has done
nothing to warn the rank and file of the
danger of this threat; he has simply ig-

. nored the problem in the hope that it

will go away.

The last major issue is 30 and out’]
— retirement after 30 years service at
$500 a month pension. This has been
called the “gut issue” of the strike by
the union, and most of*the newspaper
accounts have laid heavy emphasis on -
this as the main issue holding up a
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settlement. The.iast GM offer wouid
permit retirement after 30 years, but
‘on & pro-rated pension schedule,

" “In spite of all the attention surround-
‘ing 30=and~out, this will probably be
the easiest demand to win. It would
cost GM very little in extra money —
they can amortize the entire pension
.program very easily. The company

. realizes that it must give something if
GM workers are to ratify a new national
contract, and they will be willing even-
tually ta concede the least costly de-
mand, and grant the early-retirement
plan.

What this all adds up to is a real
sellout on the part of the UAW bureau-
cracy. They have trimmed wage de-
mands to the bare minimum, they have

the cap and leaving workers wide open
to inflation, 1t will grant GM major
concessions on working conditions,
Woodcock will win one big demand —
30 and out — and attempt to sell the
contract to the ranks by orating about
the “historic victory’’ of early retirement.
He will try to repeat the performance of
1967, when Walter Reuther rammed the
cost-of-living cap down the throats of an
unhappy but unorganized rank and file.
Whether Woodcock will ‘get away
with.it or not depends entirely upon
what GM workers on strike do between
now and then. The real question is
whether this strike will be run by the
bureaucrats or by the rank and file, The
pressing need at this point is for local
strike committees made up of the ranks,

FOR

INCREASEI

UAW WORKERS STREAM OUT OF CADILLAC ASSEMBLY PLANT IN DETROIT

already made serious compromises on
the cost-ofiving allowance, and they
have all but given up the fight on work-
ing conditions. The negotiations that
have taken place amount to a uufullv
h d drama, designed to
both rank-and-file auto workers and the
public that a real fight is taking place,
In reality, both GM and the ‘union lead- -
shadowboxing; the final settle- -~

ment is already all but written. Wood-
cock will let the strike run for 7 or 8
weeks, just enough to use up the strike
fund. At this point, with the 320,000
striking workers beginning to think a-
bout payless paydays, he will settie up
and submit a contract for ratification.

The contract wili contain a small and
insufficient wage increase — perhaps 30-
35 cents an hour for the first year. Wood-
cock has already agreed to token in-
creases of only 10 cents in the second
and third yéars. It will contain no real
improvement in cost-of-living, keeping

- ment down with them. |

lines and support rallies, appeal to sym-
pathetic unions, community groups, and
students to aid the strike, and, most im-
portant, to keep the rank and file in- -
formed about the negotiations by hold-
ing discussions of the main issues in the
strike: =t

This is the only road for auto workers.
If they ;%:z their reliance in their timid
and compromising union leaders, they
wil receive nothing for the trust but a
wretched sellout. They will fight a long
and bitter strike only to lose, to pay the
costs of the defeat for the next three
years, and to pull the entire labor move-
If they organize
to win, to take the initiative away from
the bureaucrats, to make it clear to both
sides on the bargaining table that they
will settle for nothing less than their full
share, they can win one of the most de-
cisive victories in the long history of the
American working class, 8
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C ormnizpdxc run the strike, call picket ~

Motor City Blues

Eleven fifty-eight p.m. A cold autumn
drizzle is falling. The low outline of the
seven factories that make up the Chevro-
let Gear and Axle plant in Detroit stands
out against the darkness, gradudlly fading
back into the night. Inside, the night
shift is busy at grinders, forge presses and
assembly lines, turning out their endless
quota of auto components.

Eleven fifty-nine. Workers come
pouring out of the shops, shouting to
each other, laughing, slapping each
‘other’s backs:V-signs and clenched fists

are raised. Dozens of workers begin walk~

ing an impromtu picket line. The UAW's
nationwide strike against General Motors
has begun.

Detroit is not the largest city in the
country, or the most interesting, or the
richest. It boasts one thing — industry.
It is the greatest industrial city in the
world, with more heavy manufacturing

‘concentrated in it, on both an absolute

and per capita basis, than anywhere else
on the globe. Factories, foundaries and -
mills sprawl.over the entire metropolitan
area; there is no such thing as the “in.
dustrial section,” it’s the entire city. Ev-
eryting revolves around a single product:
the automobile.

An auto plant was once described
very aptly by the wife of a General Mo-
“It’s like a house caught
fire in the night. Flames.shoot out from
every window. Everything is lit up. Peo-
ple rush about, to and fro, never stop-
ping, always moving. Well, in an aito
shop, the fire never goes out.”” The
assembly lines move continGally, never
stopping, 50 or 60 cars an hour, never
slowing. The production workers move
constantly, fighting to keep up with the
line, 8 and 9 hours a day per shift, stop-
ping only during breaks — when a relief
man steps in to do their job, while the
line itself kee

Today it is dlfferent The first day of
the GM strike, a typical fall day in De-
troit — the city is cast in a dull grey light,
filtered through poliuted air. But
throughout the city, at the General Mo-
tors plants, the lines are still. The mas-
sive plants, where yesterday thousands
had sweg!ed to build the cars, are deser-
ted.

The noises of the air wrenches stamp-
ing presses and fork lifts.are gone; a
great silence has taken their place. The
cars. sull rest or the 1ir® like.a strungout
herd of animals frozen in time, On the.

gainst the rain.

T

Karl Fischer =
benches sit the toﬂpans a pair of

gloves. - .

Qutside, a string of workers march up
and down, shouldering picket signs, glar-
ing at the non-union office workers whp
cross the line, tossing jeers and cazmlls at™
the cops who-cruise past the lme, in blue
and white cars with a Iegé’nd on the back
(“Protectors of Liberty,” it says). .

Auto workers are an anonymous lot,,
The 750,000 men and women in this
country who build cars — blacks, whites,
hilibillies, Poles, Italians — spénd their
lives punching the time-clock, fightings
the line, downing their beers in little in-
dustrial bars across from the factory
gate, They don’t make the newspapers
much. In the sweep of events that de-
fines our world, our social order, our his-
tory, they are usually object, not subj
They are acted upon, and rarely actor.

But today it is different. The news- ¥
papers — which normally concern them-
selves with the doings of Senators, cor-
porate chieftans, sex murderers, and an
occasional student riot — are.now full of
news abput the strike. The inevitable
“human interest” stories which always
accompany any major news story are

full of the thoughts and feelings of these .

men and women on strike. For collec-
tively they have shut down the greatest
manufacturing corporation in the world
overnight, and now they are news. Peo-
ple who have spent their entire lives *
watching the world sail past them every
night on- Huntley-Brinkley, and breaking
their backs to the greater glory of God,
The Flag, and General Motors — in in-
verse order of importance — these men
and women are anonymous NO more.

There is a grim satisfaction on the fa-
ces of these picketers. They are on strike
for very concrete things — more wages,
earlier retirement, better working condi-
tions — and not for any existential imper-
atives. But they have done something —
proved something — and they know it.
They glance over to the silent plant and
they know it.

They know now that the Ime does no‘
always control them, that they can con-
trol it, and if you are an dlito worker,
that can be a very’ important tifing to
know. They think about the lost pay
checks, the small strike pay, the weeks of
enforced idleness; and they are uneasy.

* But the picketers look again at the plant,
“still and dormant, and they smile even

as they tighten.jacket collars a-

.*_
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Last Time

The last time the United Auto Workers
struck General Motors was in 1945." Judg-
ing by every scale — number of strikers

(225,000), length of the strike (113 days),

and the demands which the strikers raised

- this was a milestone in' American labor’s

history. Most important for us, the 1945
strike involved the same problem which
faces auto (and other) workers in 1970,
namely runaway inflation and a shrink-
ing real wage.

The 1945—1946 strike was part of a
great upsurge of American labor at the
end of World War 11 — a strike wave
greater than any in US history , greater
even than the strike wave of 1937.

What’s Good For G.M.

World War Il was a v‘érv profitable
business for America’s giant carpora-
tions. Between 194 and 1945, they
rolled up huge profits, profits which
were often two and three times as great
as those made before the war,

One reason for this sudden windfall
was the fact that the corporation’s
prices, although supposedly controlled
by Washington through emergency war-
time powers, were in fact permitted to
run wild. At the same time, the federal
governmént assured the sale of these
high—priced goods by purchasing them

Labor Action 1946

for itself — using money gleaned from
the Amerjcan people in taxes, of course.

. As we say, these were fine times for Big

Business,

For American workers, on the other
hand, the picture was a lot less bright.
Inflationary prices placednecessary
goods further and further beyond the
reach of their paychecks. And to make
matters worse, labor’s traditional method
of improving its situation, the strike, had
been ruled out of bounds by the labor
leaders themselves when they signed a
no—strike pledge as proof that Ameri-
can workers were willing to share the
cost of the war effort. In fact, though,.
management’s money—hungry perfor-
mance during the war years showed
clearly that a labor movement without
the strike—power would wind up bear-
ing the entire cost of the war by itself.

The ranks didn’t like it. In several

'industries, union'members called for

modification or repeal of the no—strike
pledge. Nowhere was the fight to re-
gain the right to strike greater than in
the UAW. At the 1944 convention, the
no—strike pledge failed to get a majos-
ity. Only a last—minute alliance be-
tween Walter Reuther (then a rising fig-
ure in the interpational leadership) and
forces allied with the Communist Party
(which was strong in the UAW at the

R RELORDS
ARE " SACRED V

Bruce Levine
James Coleman

time) managed to round up enough votes
to retain the pledge.

As a result of all of this, American
workers found that with their 1945 pay-
checks they could buy only a fraction
of the goods they were buying four
years before.

It is not surprising, then, that the end’
of the war found American workers in
a fighting mood. Hundreds of thou-
sands died during the war, and the rest
returned to find themselves cheated out
of a living wage by management’s super-
profits and super prices. The time had
come to even the score. i

The ranks were ahead of the inter-
national leadership. In June 1945 a
meeting of 78 local presidents in the
Detroit area blasted Reuther and the
mher top leaders, calling the UAW a
'do—no:hmg union.” Faced with
pressure for action from the ranks,
Reuther decided to fight.

The strike by the UAW against GM
in 1945 and 1946 was the first round in
labor’s post—war struggle. General Mo-

tors had profited as much and more than

the other giant corporations from its

. war business, while the real wages, the

“buying power,” of the average GM em-
ployee had fallen. In November, 1945,
GM plants all over the country emptied.
But this was only the beginning. Once -
the UAW showed the way, other unions
followed. :

By January 1946 not only auto, but
the steel, mlﬁhﬁ&, electrical and
other industries were on strike; that
month over 1,650,000 industrial workers
hit the bricks. Labor’s cause was so pop-
ular that a committee to raise funds for
the GM strikers included not only the
liberal Eleanor Roosevelt, but also the
reactiongry -Henry Luce, head of Time
Magazire.

As labor flexed its muscles workers
gave increasing support-to the idea of
breaking free of the Democratic Party
and farming a politicaparty of<the work-
ing cfiss. In Deécember, 1945, Victor
Reuther (Walter’s brother) wrote that
the tifme was “ripe for labor to divorce '
its?f from the twd old parties” and
build a third party. Reuther, h0wever,‘
only spoke of an “independent” party,
not a party for the specific purpose of
representing labor.

Labor Party

In August, 1946 — after the strike
wave had died down, a nation—wide
poll of 250,000 UAW rank and filers
showed that while the majority still
supported the Democrats, over 20 per
cent wanted to form a Labor Party,
The weakness of the labor party idea,
however, was that it relied-on the union
leaders tQ take the initiative in forming
the new party. . Time was to show that
thely-were, unwilling to do so.

While he 1945—1046 strike wave
includéd most of the major unions, the
GM strikers led the way — not only be-

-~

cause they went out first and stayed out
longest, but because they had the most
daring program, Their major demané
was for a 30 per cent wage increase,”
Considering the beating which the work-
ers’paychecks had been taking for four
years, a 30 per cent boost was absolute-
|y necessary.

Breakthrough

2

But the union did riot stop at the 30 -

per cent demand. In 1945—1946, the
auto workers advanced additional de-
mands against GM never before made

by a major union in the Uhited States,
These demands were:

“Wage Increases Without Price Increases,
Guaranteed in the Contract!” and

““Open the Company’s Books to the Pub-

lic!*”

The normal way in which unions try
to improve the living standard of their
members is by striking for higher wages.
Wage boosts do help the workers for a
time. But'the matter doesn’t stop
there. Management, of course, does not
wish to pay the cost of the wage increase

out of its own pocket, out of profits. So,

after granting the wage boost forced out
of it, it simply turns around and boosts
the prices of its goods (often increasing
those prices by more than it had in-
creased wages). Soon workers in other
companies and other industries strike

to raise their wages as well — and then
their bosses boost prices, t00.

The end result of this run—around is
that even though workers are now receiv-
ing a larger number of dollars in their
paychecks, they still cannot buy the ~
goods they need because of the all—
around higher prices. n short, they are
back where they started. They must
now strike again and again just to hold
their ground — and they rightly feel
that they are on a treadmill, going no-

“QOfficial"" government economists ¢
call this process “wage—push inflation,”
and-their solution is to freeze the wages
of the workgrs, thereby (they say) keep-
il prices down, too, This solut»on of

" course; Uounotdomuchgoodiordle

workers whose paycheck is too small at
the time of the wage—freeze.

Oni the other hand, as we have already
seen, simple “‘wage—push” unionism pro-
vides relief only until the next round of
price increases. ‘How, then, can workers
stop inflation without giving up the
fight for a better living standard?

This question facedthe UAW 25 years
ago_ just as it does today. And 25 years
ago  they came up with part of the an-
swer.

By demanding “Wage Increases with-
out Price Increases,” the workers were
saying that GM’s management could not
pass on the cost of the wage increases

to the public — that is, to the great-mass °

of American workers. Instead, GM
would have to pay the cost of wage
boosts out bf its own super-profits, in
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that way, prices woyld be frozen.while
wages began to catch up to them, ’
.+ . How did the GM mariagement respond
_to this demand? Furiously. "Prices are
our. business; not yours,” management
shouted.: ““You stick 1o bargainiig over
wages and leave prices and everything
else to us.”” When that cut no ice, GM
tried another approach. “'If you won't
listen to our moral arguments,” they
said, “’perhaps this will persuade you:
We cannot affort to pay for your wage
demands out of our profits — we simply
don't have the cash!”

And to this, the UAW simply replied,
“Prove it. Open up your books. Letus
see for ourselves just exactly what you
can and cannot afford!”

 The fact that the UAW had raised
this demand marked the GM strike asa
giant step on the path of political self-
confidence and awareness of American
workers. It was, of course, exactly the
right way to answer GM's claims of
poverty. But it was more than that. To-
gether with the demand for wage boosts
paid out of profits, “open the books”

- expressed the workers’ growing determina-

tion to take a larger part in directing the
giant corporation which had for so long
directed them.

Workers can get a better deal on the
job. There is nothing God—given about
the situation in the plants at any given
time. But the workers can get a better
deal only by exercising their own control
over industry. The bolder and more de-
termined they are to take matters into
their own hapds, the better deal they
can win for themselves. In other words,
the only ones that workers can trust to
give them a better break is — them-
selves.

Workers’ Contro}

I he UAW's anti—inflation‘demands
in 1945 were good ones just because they
were based on thig lesson,. The demands
pointed toward greater and greater
workers' control over company decisions.
And if the union had stuck with that
lesson and continued pressing in the
direction of workers’ control, it could
have really begun to overcome inflation
— and many other problems of workers
as well,

But the union leaders wavered. The
head of the CIO, Phillip Murray, thought
the GM strike program was too daring,
and endorsed it reluctantly, And al-
though Reuther had more courage than
the other union leaders, even he was not
ready for an all—out fight. He raised
these demands, in part, because groups
in the ranks were already raising them —

notably two Trotskyist groups which had

been active in the fight against the no-
strike pledge, the Workers’ Party (an
ancestor of today’s Interniational Social-
ists) and the Socialist Workers Party.
‘As was his habit, Reuther took over his
opponents’ demands in order to take the
wind out of their sails — not to fight for
the demands. Although the demands
pointed in the direction of workers’
control , Reuther, and the other UAW
leaders were not interested in travel-

ing in that direction,

For example: When Reuther told
GM to “Open the Books," he asked
what he'd do if the books really did
show that GM was in the red. A labor
leader moving toward workers’ control
would have replied that if the bosses
couldn’t run American industry well
enough to provide the workers with a
decent wage, then workers would have
no choice but to run industry them-
selves,

" “Jf They Can’t Run

'Em, We Can!”’

Labor Action 1946

But, since Reuther was not moving to-
ward workers’ contro), he could only
'reply, laméTy, that if GM's books show-
ed that the bosses’ profits were slipping,
then the UAW woulé scale its wage de-
mands down to whatever level the bosses
could afford.

The answer was a disaster. |t showed
that although Reuther wanted to skim
GM’s cream, he would limit himself to
whatever the company could afford. If*
Reuther wasn’t ready fo fight for work-
ers’ control, the only way he could get
anything for the workers was to help
the company rmake a profit. |f the pro-

fit had to come out of workers’ backs —
too bad.

There was an even more important
reason why Reuther demanded no price
increases. When the strike began, war-
time wage—price controls were still in
effect. After the fighting stopped, how-
ever, the government made one small
concession — wages could go up if this
didn’t lead to price increases. S0 —
Reuther demanded wage increases with-
out price increases. In other words, his
concern for the public was all show. In
fact, just as during the war, he was un-
willing to buck the government.

But the companies were not so un-
willing. All through January 1946,
heads of industries — led by the pres-
ident of US Steel — visited Washing-
ton to lobby for an end to restrictions
on prices. We don’t know what they
said to President-Truman. We do know
that in February, Truman authorized
price rises.

Immediately Phillip Murray’s United
Steelworkers settled with US Steel; a

" few days later, US Steel raised prices.

Other settlements followed. The United
Electrical Workers, which represented
some GM workers, settled without even

consufting their fellow strikers in the,
UAW. Even the UAW Ford am

" ler divisions {led by Reuther’s rivals)

settled, leaving the GM Division to

fight alone. Reuther, who had identi-
fied himself with the “no price increases”
program, could not back down so easily.
But in another few weeks, in March 1946,
the GM strike ended. Thg demand for

a 30 per cent wage hike #vas dropped.

—

Instead, GM granted 18% cents. The de-
mand for no price increases was drop-
ped; so was the demand that GM open _
its books. .

The strike wave was over. In defeat-
ing it, a major role had been played by
President Truman and the Democratic .
Party. American labor leaders
ways followed the strategy of g to,
win by getting the government on their|
side. To do so, they have backed the
Democratic Party. In answer to those
who have called for labor to form its |
own party, they have said in effect:
“After all, if the bosses back candidates
and get favors in return, why shouldn't
labor do the same?”’ E

1945—1946 showed how foolish
this logic was.

Democratic President Harry Truman
( the “’friend of labor") told the GM
workers to ‘‘return to work immediate-
ly” in the “’public interest” and condemn-
ed their strike as a ‘‘major obstacle” to
national prosperity. The Democrats.in
Congress picked up their cue and began
work on new anti—labor legislation de-
signed to thoke off this new upsurge of
labor militancy. The strikers defied
Truman's back—to—work demand, but
the constant attacks by the government
not only on the GM strike but on other
strikes as well hurt morale and helped
lead to defeat.

Twenty Years Affer

After the GM strike ended, Truman
didn’t change course. During 1946,
most price controls were ended, and in
November, Truman broke the coal
strike, ordering his Attorney General to
“fight John L. Lewis on all fronts.” .
Once again the Democrats had proven
that, in politics as in economics, work-
ers could safely depend only on them-
selves, that neither management nor
the capitalist parties would serve the
workers needs,

ltwould be twenty years before

Labor would again approach the mili-
tancy of 1945—-1946. In twenty years,
the 1945—1946 strike wave has been al-
most forgotten. They don't teach about
it in school — the lessons we would

learn would be too dangerous. But

these lessons — about the strength of a
united working class, the need for labor
to adopt a broad program in the inter-
est of all working people, the need to
break from the Democratic Party
“friends of labor,” the need for the ranks
to rely on themselves and not on their -
“leaders” — these lessons could make

all the difference to struggles going on
Joday. @

A Little
Help
From
GM’s
Friend

Kate Spieler

5

What does the New York Times say
about wage increases? |t seems to'vary,
depending on whether there’s a strike
underway. The Sunday before the UAW
strike began, their labor specialist (A.H.
Raskin) wrote in a philosophical mood:

With inflation eating up wage gains,...;
unions are still pressing for ever-bigger
settlements.and backing\up their de-
mands with-a readiness, t§ strike if nec-
essary. Indeed, in one major dispute
out of every eight, the rank and file out-
does the leadership in militancy. That
represents the ratio of contracts recom-
rrtendgd by union negotiators and voted
down as inadequate by the members.

In both the threatened auto and rail
strikes fear of possible membership re-
fection is one of the spurs driving the
unions to hold out for substantial set-
tlements. The other major spur is the
bite inflation has taken out of past in-
crease... :

In other words, Raskin recognizes *, _
that the wage gains made in the last con-

tracts have fallen away and thatseal - e
wages hiave dropped dfe to inflation, al-
though he does not go on to place the
blame for inflation on excessive profits
and the permanent-war economy.

But once the auto strike actually
burst forth the Times took a different
view. On the very next day (the eve of
the strike) their report from Detroit
treats the wage issue as follows:

wh the final settl , it is cer-
tain to be considered inflationary by
conventional standards. The réjected
offer of the car makers [the reporter
here calls the company heads "'car
makers,” whict will be news to the
workers!] added about 7.5 percent a
year 'to hourly labor costs over three
years, while the nation’s.and the aut in-
dustry s annual productivity gains are
believed to be about 3 pertent.

This is another way of ying that
the companies fear that rice to them
of the contract the worker are likely to
win will be greater than the worth of.the

irtreased work they’ll be able to squeeze

out of the labor force-during the run of

the contract. If the Times wefe to put

it plainly they-woujg say that the com-

panies fear they may havéto part with

a piece of their vast profits. The re-

port conclucGss: o

~ The cost of the eventual settlement

in the_auto industry is already being re-

flected iri the price increases announced

on 1971 cars. Chrysler raised the prices

of its low-price models about 6 percent

and the price of the new GM mini-car *

came in about $200 or 10 percent high-

er than forecast, =~ , .
Between Sunday and Monday the

+ Times.changed its tune.’ For the Times,

“on Sunday inflation eats up wage in-
creases but on Monday wage increases
cause inflation. What caused this switch
is the pressure of the strike. The mob-
ilization of hursireds of thousands of
workers on strike brings the “impartial”

" friends of the companies out of the

-woodwork. I
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A radical fationalist candidate may
take office as Chile’s new President,

In recent balloting, Salvador Allende,
candidate of a six-party coalition, came
out first in a field of three, on a pro-
gram of radical land reform, national-
ization of key industries, and recogni-
tion of all Eastern bloc countries, in-
cluding Cuba. His actual inaug ration
as President dapends on confirmation
by Chile’s Conrus sma he did not ob-
tain an ab jority of the p
vote; in such cases, Chlh‘s eonsmuunn
call for the Congress to ch
the two front-runners.

Traditionally, the leading candidate

.in the popular vote hasalways been con-

firmed by Congress, but Allende is no
ordinary candidate. Supported by the
reformist Socialist Party, the Moscow-
oriented Communist Party, left Christ-

_ ian Democrats, and the middle-class

Radical Party, Allende has campaigned
on the promise of radical reforms which
threaten both Chilean landowners — a
few families control vast areas of agri-
cultural land — and the US copper in-
terests who have long controlled Chile’s ~
major export item.

To keep Congress from confirming
Allende, Jorge Allesandri, the runner-
up in popular votes and candidate of
the conservative forces in Chile, has
promised to resign immediately if elect-
ed by Congress, to permit a new election
10 be held. In this new election, Eduardo
Frei, the incumbent President, would be
free to run; technically, he wouid not
be succeeding himself, and thus would
be eligible under the constitution, which
forbids a president to serve successive

terms. Most observers believe Frei

could win, in spite ot popular disen-

an Democrat

chantment with t
ic Party
Tomic, placed a poor third nehind
Allende and Allesandri.

whose candidate, Radomiro

Broken Promises

Frei and the Chrlstién Dethocrats
took office in the iast election (defeat- -
ing Allende) on the slogan A Revolu-
tion with Liberty.” The implication
was that Frei could bring about and re-
form and a fairer deal on copper ex-
ports, as well as other needed reforms,
without imitating the measures of ré-
pression in Castro’s Cuba (these were re-
pugnant to many citizens of Chile, which
has a long history of fidelity to demo-
cratic procedures).

But Frei carried out no real reforms;
he made a deai with the copper com-
panies for the government to assume
51 per cent control of existing mines,
some of which are aiready played out,

Chile:
Ballot Box

Derek
Briscoe

Revolution?

and only 33 per cent control of new
mines. éeuuae they control marketing,
credit, and technology, and also have in-
terests in other, competing countries,
the mining companies retain effective
control over prices and profits in the
copper industry. Chile remains econ-
omically dependent upon a few US cor-
porations.

Land reform is an urgent necessity
in a country where a few families still
control the ri “al areas and their power
is enforced by the rural police or cara-
bineros. Frei’s land reform was a farce.
Only a few farms were expropriated as
“pilot projects.” Generally, the worst
land on the hillsides was taken in ex-
change for payments by the government
which permit the landowners to obtain
‘better profits in non-agricultural zones.
These projects were meant primarily as
tokens to let off steam in areas of high
unrest; there has been some tendency
for peasants to take over landed estates
on their own.

Thousands of peasants have been
migrating to the cities, especially Santi-
ago, the capital and largest city, Lack-
ing housing, and usually too poor to
pay €éxorbinant rents, the urban poor
have been carrying out expropriations
on their own, taking over vacant land
belonging to government and large land-
lords. Sometimes this has led to bloody
clashes with the police, but usually the
squatters are allowed to.remain — there
is nowhere else for them to go.

So C'hileans voted for Allende be-
cause they falt that the Christian Demo-
“cratic promises had not been kept, None
of the problems of Chilean society had
. beensoived., The country remained -
noor, dominated by a tew foreign cor-

porations and an glinarchy of a hand
Working people in "11-.
crties and the counwgty, a

ful of families
nd small farmers

as well,were left out in the cold, in many -

es ot able even 1o vote because of
literacy requirements._Even Chile's
social legislation, which looks good on
paper, &s turned out to be mostly =
way of rhaking jobs for gdvernmenl
bureaucrats, while few benefits reach
the people.

Don’t Hold Your Breath

Allende has promised to. solve these
problems, if he is given the chance, by
amending the.constitution to elect’a
Popular Assembly and carry out land
reform, nationalization, and 5o on. The
betting is that he will be allowed 1o take
office. Chances are, however, that his
ruie wili bring about considerably less
than the revolution that the copper com-
panies and landiords fear and the workers

hope for. Both the US and its Chilean
friends, and the Soviet Union and the
Chilean Communist Party which follows
it slavishly, have their own reasons for
not wanting things to get too far out of
hand. 5
The US does not want a precedent set
for expropriation of its companies or
for a break by a Latin American country
with US Cold War policies and the boy-
cott of Cuba. On the other hand, busy
in Southeast Asia and the Middle East,
divided at home over foreign adventures,
the US is in a weaker position for direct
intervention than it has been for years.

Limited Leeway

‘The US will probably be forced to
allow Allende some leeway, just as it
did when the Peruvian military junta
nationalized an oilfield belonging to the
International Petroleum Company, and
some plantations belonging to other

US interests. Pressure was appliéd, nego-

tiations took place, and the plantation
owners were compensated for part of
their losses and allowed to invest in

other areas. Nationalization is sometimes
acceptable to US interests. For instance,
following Cuba’s seizure of power plants
belonging 1o the American and Foreign
Power Com| zil and Argentina,
among others, were €éncouraged to nation-
alize American and Foreign’s interests

in their countries, pay compensation,

and allow the money to be invested in
more profitable industries, while the
government took the losses.

At tb‘e; same time, the US can apply
pressuré on Allende not to go 100 far.
The Chilean Aimy, undgr ‘Fre, received
extensive US training and equipment.
Nhilenot traditionally brone to inter-
ve rw 2he Army or mmraq-ne‘l‘os just
mnhv {the Brazilian Army was widely,
touted as ''non-political” but took

p'g:«e? in 1964 and has run the country,

in the interests of fmeign'cap-iél, evgr1
since). Moreover, the US control of
lmemauona! mone(ary and credit aqen
cies permits it to apply selective pres-
sures to Allende, as it did to the Peru-
vians during the long negotiations over
the junta’s nationalizations.

One of the three largest, and the best
organized, of the parties behind Allende
is the Moscow-line Communist Party,
Russia has spent a great deal subsidizing
Castro’s. Cuba, and Drobabl{« does not
want a distant, poor cliemt state like
Chile, requiring equally massive sub-
sidies, and becoming equally difficult
1o tontrok.” Also, Moscow probably
does hot gigsire a confrontation with
Washington over so non-strategic an
area, Thus, Moscow, and the Commun-

" - billible to control. W

ist Party, will prob.bly exert their in-
fl d a relatively cauti "__

policy on Aliende’s part. o

Furthermore, Allende’s vbcmry can
be used by other Communist parties to
justify the Moscow line of avoiding
militant tactics in favor of electoral re:
formism and alliances with liberal capital-
ist groups (the Popular Front), .
playing down workers’ demands. If -
Allende’s victory were to lead to a con-
frontation with Washington it might
discredit the Popular Front strategy.

So there is a good chance that in
spite of occasional tough talk and a
crisis atmosphere, Allende will take'
office and carry out some — butno- -
where near all — of his reforms. Itis
doubtful that, even if carried out, the
reforms would permit real autonomous
economic development to take place
in Chile, since Chile will continue to de-'
pend on foreign mlnw and markets
even with nationalization and coopera-
tive farming. On the other hand, they
would make it harder for other Latin'
American governments, such as Argen-
tina and Brazil, to rule by repression
and to deny expression to the demands
of workers and students for national
economic independence and social re-
forms.

In the Wings

Meanwhile, there is a workers’ move-
ment in Chile. Plant seizures and strikes
have been frequent in the past foul’ years,
and it will not be easy Tor any one to re-
strain the work ing class umal its aspira-
tions are realized. While these aspira- -
tions are not expressed through an in-
dependent workers’ party demanding
workers’ control, a confrontation be-
tween Allende and the right could un-
leastr forces that neither the Army; the:
conservativeg, nor Allende himself, will

_ALLENDE

O
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When the US-sponsored cease fire
was declared in the Middle East, many
of the particip in the war refused to
go along. Israel, Egypt, and Jordan ac-
cepted the truce, but Syria and Iraq did
not. The P inian guerrillas proclai
ed their intention to sabotage the talks.

Furthermore, Iraqi forces stationed
in Jordan did not observe the truce,
their government in Baghdad having
announced that these troops were tak-
ing orders from the Palestine Armed
Struggle Commang‘(PASC directs the
activities of most Palestinian resistance
groups, particularly Al-Fateh's military
section, and is dominated by Al-Fateh).

The peculiar situation of the Iraqis
in Jordan gives some indication of the
precarious position in which the Hashemi
monarchy has labored since at least the
June War of 1967. The basic factor
which has undermined the current peace
gesture and created the present crisis is
not the opposition of Syria-or Irag but,
the same one which has plagued King
Hussein all along in his attempts to

HUSSEIN :
3 A B A S B RY.

“"come to terms’ with the Israelis: the
Palestinians, ‘who constitute the majority
of the people living under his jurisdiction.

It is not difficult to understand why
the Palestinian resistance, and particular-
ly those organizations within it which
are most independent of the UAR and
Jordan (including, obviously, those de-
pendent on Syria or Iraq and also those
who rely on no foreign state), opposed
the cease fire. The Palestinians, the old-
est and chief victims of Zionist coloniz-
ation, are not recognized as direct or
active participants in the war with Israel
so far as the peace-making discussions
of the Big Four at the UN have been
concerned. Rather, they are seen as re-
fugees, who "obviously” exercise no
national rights, and their resistance
forces have been viewed officially as
auxiliaries of the armies of the estabilsh
ed Arab states.

It has been a cardinal tenet of Zion-
ism, and a chief feature of 1sraeli foreign
policy, that the Palestinians ceased to
exist with the extinction of the British
Mandate for Palestine in early 1948,
Since then, as “official” Israel sees it,
there are only Arabs and Jews.

Some Arabs remained within the con-
fines of the Jewish state. Others who
had been included in the Palestine Man-
date were incorporated into the Jordan-
iam Monarchy by its annexation of their
territory, or were put under Egyptian
authority via Egypt’s occupation of the
Gaza Strip. Then, “unfortunately,”
there were other Arabs (some 900,000
i number) who fled or were driven
from the Jewish State into the surround-
ind countries, . These became the refugees
who, with their children, number near-
ly 1.5 million today. 3

Expropriation
« lsraeli law concluded that any Arab
whp left his home after November 27,
19& — even if he returned before May
1%, 1948, when the Zionists declared
Israel’s independence — lost all rights
to it and any property he may have
owned.

In general, Western opinion agreed
with Israel’s interpretation, and so *‘Pal-
estine” passed out-of the political vocab-

-ularly. Some attempts were méde to aid

the “former” Palestinians who had fled
from the Zionist forces, but only as
claimants on international charity, not
as a people with political rights,

Israel announced that, although they
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To a
CivilWar -

Robert St. Cyr

hated to see them flee, these Arabs had
become infected with anti-Jewish hat-
red while outside the Jewish State and
therefore could not be allowed to re-
turn to their homes.. Besides, Israel was
busy trying to attract Jewish immigrants
{many of them, of course, refugees from
other countries) to take over their farms
and houses,

This is the situation agamst which *
the Palestinian liberation movement has
been struggling. Until 1967, the Pal-
estinian people clearly expected their
(Iiberation to come, if at all, at the hands
of the existing Arab states, particular-
ly Egypt. But the June disaster proved
the emptiness of this hope to hundreds
of thousands of Palestinians.- The years
since then have witnessed a national

renaissance among the Palestinian people,

especially among the youth and those
previously most desperate of aII the
ones in the camps,

Even the Arabs who had remained
behind under Israeli rule from 1948-
1967 — those who were considered
“reliable’” enough for Israel to free
them from military jurisdiction in 1965
— show siw&ﬁjiﬁcal militancy. This
revival of hope and determination is

very largely an achievement of Al-Fateh,

-,

-
=

the Palestine National Liberation Move-
ment.

The seeds of this organization were
planted among Palestinians from Gaga
in the aftermath of the 1956 disaster.
For years this small group worked sgeret.
ly to obtain money, arms, and training.
Their main arena of activity was among
Palestinians who had gone to the oil
rich Arab Gulf to find work. On New .~
Years in /965, they claimed to have
pulled off their first raid into Israel, - _

Self Reliance : Bl

The message which Fateh preached
was that the liberation of Palestine must
be accomplished by Pa!ast_inians them-
selves, and not by reliance upon - though
hopefully with the assistance of - the
existing Arab regimes. The task they
set for themselves was to create one
united liberation force, including all
political opinions which agreed that mili-
tary struggle.against Israel was. the top
priority.

Since Fateh had received refuge and
supplies from Syria prior to June 1967,
they were able to launch a number of
operations against Israeli forces as early
as the summer of that year, and to estab-
lish bases among the Palestinians in Jor-

WHO

tinian Liberation Organization. The
largest and best known is Al Fateh,
whose strategy is to subordinate afl

al liberation.

Ten different-groups are represented
in the Central Committee of the Pales-

social questions to the struggle for nation-

Two smaller groups, both splits from
“the former Popular Front for the Lib-
egation of Palestine (at one time a rival

l ~ of Al Fateh for the leadership of the . dencies. The DPF has stressed political

ERNAS —
guerrilla movement), Rave challenged
= Fateh’s approach to Palestinian libera-

tion
.Thepresent PFLP, well-known now

for its recent hijacking of four airliners,
has distinguished itself from Fateh pri-
_marily on a tactical basis. Headed by

" Dr. Jnrji Hab'ash, it is known as the
most #rrorist-oriented of any: of the

“gyerrilla groups,
A leader of the earlier Arab National-

ists’ Movement, Dr. Hab'ash seems to re-

**Fain the notion that the Jews as colons
simply have no legitimate place in Pal-
‘estine and should be removed by any
means necessary. Though giving lip-ser-
vice to a Marxist analysis of Arab society,
the PFLP rejects the relevancy of this
approach if applied to this “‘foreign
colony."”

© " The Democratic Popular ant led
by Naif Hawat neh, split from the PFLP

" inearly 1969, It describes itself as Marx-
ist- Leninist, but is a politically hetero-
geneous grouping which embraces Mao-
ists as well as Trotskyists and other ten-




dan. These activities provided the spark

- of hope for the Palestinians amidst the
shock of defeat. Fateh’s increasing
strength also constitisted a challenge to
Hussein's authority in his own country.

Having failed to establish a foco
(guerrilla base) in the Israeli occupied

homeland, Fateh established an approx-

imation-of the same on Jordanian terri-

tory. At first this was met with the arm-

ed opposition of Hussein, but as Fateh
became more effective, while other

commando groups politically to Fateh’s
left also organized among the Palestinians,
Fateh and Hussein established the modus

vivendi which saw Fateh serve as the
mediating agency in clashes between
Hussein’s Arab Legion and leftist guer-
rillas earlier this year.

" However, Hussein’s acceptance of the
cease fire with Israel presented the guer-
rillas with a difficult choice: either they

must bow to the diktat of Cairo, which
would be unlikely as long as Syria and
Iraq remain opposed, or they must re-

sist — possibly overthrow — the Hashemi

regime. Fateh, unlike the left wing of
the liberation movement, has always
insisted that it does not interfere in the

internal affairs of other Arab countries.

When the future of Palestine is in ques-

tion, however, the circumstances change.

Hijacking

For a while, dickering between Israel
and Egypt occupied center stage. Then,

jllst at a time when the Mid@le East
cease fire d to be th d by

Israel’s objection to Egypt placing Run—

ian-built missiles near the Suez Canal,
the attention-of the world was directed

once again.to the essential factor under-

lying the whole dispute, and the one for

which conventional international re-
lations finds no place. The Popular
Front for the Liberation of Palestine,

the most terrorist-oriented of the resist-

ance groups, hijacked four airplanes: -
Their first attempt to seize an El Al

(Israeli) airliner was prevented by the

murder of the nale hijacker and the

capture of Leila Khalid, the woman who

had been part of a PFLP hijacking team

earlier this year which took a TWA
plane to Syria. The hijackers then de-
stroyed one of Pan Am’s giant new 747
at Cairo after releasing the passengers.

's

JORDANIAN ARMY TANK KNOCKED OQUT AT RAMTHA

They took Swissair and TWA planes to
a deserted, former British RAF base in
Jordan, and finally added a BOAC
plane to their catch,

In general, these acts served as a man-
ifesto of the Palestinian resistance. The
cease fire terms and the planned peace
talks, in which the Palestinians had no
place, represented a move by the major
powers, along with Israel, the UAR and
Jordan, to remove the Palestinians from
active political consideration. The guer-
rillas were determined to prevent this.

Specifically, the PFLP announced,
they were holding the planes and pass-
engers in return for PFLP terrorists
held in Swiss and West German prisons.
The BOAC plane was added to gain the
release of Leila Khalid, whom the Brit-
ish arrested when the El Al plane landed
at London. Israeli and American pass-
engers were held for an ill-defined num-
ber of prisoners in Israel.

This sort of spectacular operation
has been the specialty of the PFLP,
Their grandest undertaking to date, this
has been, so far at least, more humane
than many of their previous acts, like
firing at passenger planes in Europe or,
bombing the El Al office in Athens. Al-
though such acts reflect both their polit-
ical and military weakness they gain
them a lot of attention both in the Arab
world and outside. The Central Comm-
ittee of the Palestine Liberation Organ-
ization, representing nine other resist-
ance groups, suspended the PFLP for the

work among peasants and workers along
side of military training, and is oriented
to the need for social revolution before
the struggle against Zionism can succeed.

The DPF does not confine s work
to Palestinians, but includes other Arab
workers, peasants, and intellectuals in
its ranks. The DPF also recognizes
class antagonisms within Israeli Jewish
society and works toward demogeratic,
socialist revolution throughou\' the
Middle East.

Believing that it is important for Arab
Marxists to know that anti-Zionist act-
ivity is being carried on by Israeli Jews,
the DPF publishes articles ffom the
Israeli Socialist Organization, an Arab—
Jewish group, in its Lebanese-published
paper ““Al-Hurriya.” For complementary’
reasons, 1SO publishes DPF articles in
its own journal “"Matspen” whenever
Israeli censorhsip permits. Both organ-
izations share a commitment to inter-
national, revolutionary socialism and
the right of Hebrew political and cult-

i
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hijackings and placed pressure upon
them to release most of the hostages.

After destroying the three planes at
the desert airbase, the PFLP released
all but 50-odd of the passengers; men
representing all five nationalities invol-
ved (38 of them American) plus five
Israeli women were taken to a secret
hiding place in Amman,

All this was a side-show in compari-
son to the war which was simultaneous-
ly building up between the Palestinian
forces and those of the Arab Legion
loyal to Jordan’s King Hussein.

The form of dual power which had
been established — after recurrent out-
breaks of fighting — in this sparsely-
populated and economically-unprom-
ising kingdom of two million ( 60 per-
cent of them Palestinian) left the various
elements of the Palestinian resistance
with the upper hand in many of the
towns, and in the poorer districts of _
Amman, where Palestinians, reinforced

“by tens of thousands of post-1967 re-

fugees, are the overwhelming majority.
{Amman itself has grown from & desert-
fringe outpost before 1948 into a signif-
icant metropolis today; its population
is between 6-700,000.) Hussein's army

-held sway elsewhere, with their monop-

oly of tanks, artillery, angd air power.

As the Paleﬂinﬂ!ﬂ‘n&éasinglv en-
croached upon Hussein’s rule in the
urban areas, the army was called away
from the front to encircle the towns.
When Hussein broke with the moder-
ate guerrilla (or feda‘iyin) leadership of
Fateh to embrace the cease fire along
with Nasser, trouble was certain,

The PLOasserted that Hussein demon-

strated his treason to the Arab- calise’ by

A wnhdrawmg his troops 1rom the front

to threaten the feda‘yin. "They demand-
ed that the troops be returged to fage
'the enemv * Hussein counteret] by *
demanding that the guerrillas leave the
cities and fight the “enemy”’ themselves
insteddepf his authority.

The Jordanian.army has been remark -

ablyloyal to Hussein because he has
been very careful in its selection. Even
before 1967, when Jordan controlled _
a large part of Palestine (i.e. the West'
Bank), relatively few Palestinians were
recruited; they were regarded as polit-

ically unreliable. Relatively few peasants.

or town-dwellers at all were taken, the
army being primarily composed of pro-
fessionals recruited frohn the beduin
tribes whose shaikhs are involved in.per-
sonal alliances with the king — many of
several generations duration. Thus, in
addition to high pay (provided by US
subsidies), thdrough training, and desert

conservati itional famit i
ural autonomy within one United Social- . oo ar: b o "V obliga-
ist Arab East. POPULAR FRONT'S GEORGE HABASH, )10 assure loyaity.

war was sparked-by the
e . lated Palestinian units
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by bedu soldiers — inspired, it would
sepm, iy extreriie righfwing d
ef$ eager t6 put the fada‘iyin in “their
place’’ once and for all. Re®liations
followed and by September 16 the Pal-
estinians were exercising direct control
over central Amman and a numbarot

towns in the more po, Nof ’ g
Hussein had his pffme m{nister nep
tiating with Arafat but whem he saw the

terms proposed he reportedly (NYT,
Sept. 17) gried that he had been betray-
ed, dismissed the P.M. immediately, and

proclaimed army rule with martial law, .,

the PLO refused to accept military rule
and was supported by the trade union
movement which called for a general
strike. :

Showdown

Thus the tanks began to roll. For a week
the Palestine resistance fought, almost

. toppling the monarchy, winning the %

North and controlling most of Amman._~
At that point, combined Russian-Afner-
ican pressure on"Syria, to withdraw the
tanks Syria has sent in as assistance for

* the guerrillas, led to Hussein’s victory.
The bravery of the resistance was un- e

equal to the tanks and planes of the -

regular army,

Hussein's victory was bought by en-
ormous losses in material and civilian
Iwu. Tho American government im-

dits i ion to
replleu!l material losses of the feudal
despot. It will be unable to replace the
thousands of Palestinians killed by Hus-
sein‘s army, earning for him the nick-
name of ““butcher of Amman."”

Hussein's regime remains precarious,
despised by most of its subjects. It ex-
ists on the sufferance of its foreign pro-
tectors, America and, at least for the
moment, Russia. The Russians prefer-
red the victory of Hussein, America's
client, to the victory of Fatah, supposed-
ly their own ally. The victory of any
Palestinian group jeprodized the chances
of a big-power Russia-America imposad
peace in the Middle East.-

Internally, the Hashemite regime is
weaker than before the civil war erupted,
The other Arab states will not allow
Hussein to carry through a total blood-
bath to eradicate the guerrillas. But
neither can the precarious dual power
situation and mutual toleration continue.
Inside the resistance movement, the
left-wing tendencies hostile to the ex-
isting Arab regimes are gaining ground,
and have been strengthened by the
civil war, @l > -
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: ."L:IIFE
ON THE
'LINE

John Weber

When a new hire comes into our plant
(GM auto assembly), management pre-
sents him or her with a book of shop
rules and shows a short orientation film.
The new hire is then delivered to a fore-
man to begin work. A month passes be-
fore the workers is officially made a-
ware of the union’s existence. Thisim-
portant occasion occurs, when the fore-
man hands the worker the fourth or

" fifth paycheck. On the paycheck, under
the heading union dues, is a $27 deduc-
tion — a $20 initiation fee, and a $7
monthly dues. With this lack of cere-
mony, the new worker. is initiated into
the union.

Thus, for the first month of work; he
or she is not a member of the union and
has no rights. During this period, the
worker is not entitled to be represented
by the union, and can be fired with no
reason given, After 30 days, union mem-
bership goes into effect. With union
membership comes the right to union
representation.

However, for the first ) days of work,

the new hire has the status of a tempo-
rary employee. Though he or she has the.
right w ‘some union representation,
there is still little real protection the
union can give, The company must

give a reason for firing a temporary em-
ployee, but the contract does not give
the union the right to challenge the
reason given and protect the job.

The First 90 Days

While these are important things tor
the new hire to know, the union does
nothing to get this information out. If
you are lucky and chance to meet some-
one who knows the contract and is
willing to take the time to explain it,
you know the score, Otherwise, tough
luck. And, of course, since little is done
to educate the membership in general
to the provisions of the contract, it is
easy to get mis-information, which if
taken seriously, could cost you your job.

During the first 90 days of work, if
you want to kéep your job, you have to
take any shit that's handed you. The
word of the foreman is the word of
god. If you talk badk, if you complain
about being given more work than.you
can handle, if you object to the way you

are being treated, it can easily cost you
yeur job. In fact, it’s usually not a good
idea even to ask the foreman legitimate
questions — about how to do the job or
where to get extra parts and so on.

New hires are on their own. They
never‘know what is expected of thém.
Messing up on a job (something that can
happen to anyone), or missing a day of
work, throws the temporary employed
into a panic, fearing for the job. The

d take

jou

jerstand ail of this

it. They ry 1o K

GUEsSin

nipany prac-
ut those un-
fiust to the tough discipline of
There is another reason though,
that is more subtie, and probably more
important to GM. They understand
that if they can destroy a man or
woman's spirit during the first 90 days,
they will have established a pattern in
the person’s mind that is then hard to
break.

Once you have your 90 days in, all
rights of a union member come into
effect. If a problem develops with your
job, or your foreman, you have the
right to call your committeeman.

There is onc committeeman, however,
for every 200 to 300 workers. The only

_ way to call a committeeman, moreover,

is to tell your foreman you want the
committeeman,

This, in itself, can be very intimidat-
ing. If you are not sure of yourself, the
foreman senses it and can sometimes

A Steward For
Every Foreman

-
talk or scare you out of it,
sarticularly serious problem if you

This becomes

uL

don't have confidence in the committee-
man. When you arer¢t sure that the
committeeman wiil back yeu up, call
ina him can just mean asking for trouble
with the foreman. For this reason, even
those who ha\e me n(-m gq,\,mun rep-

before getting up thd nerve 1o ﬁ.e a
trlevance The company knows this
and takes advantage of it. :

But even when you call the com:nmee-
man, he has very little power. After ex-
plaining the problem to the comnmte::
man, he tries to settle it on the spot &
with the foreman. This usually takes
the form of a shouting match between
the foreman and the committeeman.
When you first see one of these, it's im-
pressive. ltmakuyoululgoodtone
* your foreman getting his ass chewed out.

After a while, however, you come to
understand that the shouting mateh is
often little more than a show, which
might make the foreman uncomfort-
able, but doesn’t necessarily solve the
problem. It’s a way that a committee- ———
man can make it seem to the ranks that
he is a fighter. Sometimes, the most do-
nothing committeemen put on the best
shows. If the matter is not settled &n -
the spot, the committeeman writes up
the grievance and turns it over to the
shop committee. They try to resolve
the issue by negotiations with manage-
ment,

The grievance procedure has many. _
serious problems. One of them is that
a grievance, as soon as it is filed, be- -
comes the property of the committee-
man and the shop committee, It can
be withdrawn without the permission
or even the knowledge of the member -
who filed it. This leads to a practice
of trading grievances. - The committee-
man and shop committee agree to drop
certain grievances in return for action
on others, S i

This practice can encourage a great
deal of corruption. Well publicized
grievances, or grievances filed by friends
and supporters of the committeeman,
can be won at the expense of other leg-
itimate grievances, and often at the ex-
pense of more important one. The mem-
bers have no easy way to protect them-
selves against this.

Playing Ball

Another problem with this procedure
is that it gives GM the power to make
a committeeman look badwor good. if
you have a committeeman who wants
to fight, the company can make sure
that he is unable 10 win on any impor- .
tant grievances. This makes him look
incompetent adn ineffective, particular-
ty if the shop committee won't back
himi up. On the other hand, if a com-
niirte(:{mar_ijs_wiiling to play ball with

QuUIZ

Michael
Urquhart

~. In which war was the American casu-
alty, rate as follows: 55 dead and 27,000
woulpded for each day of the conflict?

. Atswer — the class war,

These are the statistics compiled by
the government based on reports of
deaths and injuries that occur on the
shop floors of factories in America. As
if this wasn’t bad emough, a recent Jack
Anderson Column refers to a report
which claims that.faulty statistics may
be missing as many as 200,000 injuries
per year, This casualty rate is higher
than the Vietnam war’s at its peak.

There is now discussion of a nation-
al health plan. Thiss a response to the

growing statistics on iniunes_ But even -
if this passes, which is doubtful, itis ™
not enough. What is necessary are nation-
al “safety rules to cover all shop situations.
Workers shoulid fight for such rules
by refusing to work on unsafe jobs, and
demanding compensation for time-lost
from the companies. But this is not
enough — the problem can only be
solved politicaily. Last year, West Vir-
ginia coal miners held huge demonstra-
tions at the State capital, , demanding
safety laws for the mines. Workers in
other thdustries should follow their ex-
mple, demonstrating fo demand a na-
no:.r;jmy law covering all industries

ffe right to strike to enforce it.

O

e
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the company, they can make him ook
good by letting him win certain griev
ances. Cronies of a kiss-ass committee-
man receive all kinds of favors and can
get away with anything,

The committeeman’s job is almost
fulltime. As a result, the post is very
attractive to those looking-for some way
to get off the line. And once off, the
fear of going back to the line is a real
threat to them. This threat, together
with the companies” power to make a
committeeman look good or bad, isa
powerful tool in the hands of GM. It
usually works. Most committeemen,
even if they have good intentions to
start.out with, become corrupted.

The individual committeeman who
tries to do a good job is often destroyed.
If his pride or principles prévent him
from becoming a company kiss-ass, and
if he doesn’t learn the methods of organ-
izing and fighting which get around the
official grievance procedure, he finds
himself demoralized and ineffective and
so usually either gives in or quits.

VEGA ASSEMBLY PLANT

In our plant, the demand for a shop
steward for every foreman has recently
become very popular. There are about
fifteen workers under every foreman.

- The proposal is that each such group
elect one of their number to be shop
steward. The steward would have many
responsibilities. A steward would give
an orientation to every new hire that
comes into the plant, He or she would
be a person who understands the con-
tract, educates his or her co-workers on
its provisions, encourages the work -
group to fight back as a unit when nec-
essary, by means of official channels or
otherwise,

The steward would be a person who
works regularly on the line in direct
view of the co-workers he or she repre- -
sents. Each worker would have easy
access to a steward for advice, help, or -
action. The close contact would make
it easy for the workers to control their
steward, enabling them to put pressure
on the steward to keep him or her effect-
ive, or alternativelyenabling them to
easily recall a steward not doing the job
effectively, This close contact would
limit the ability of the corporation to
corrupt the stewards as they do the
committeemen.

The steward system would give the
union a real fighting presence on the
shop floor, something that does not now
exist. It would be an outstaglling step
in the direction of rank and file control
of the union. Most auto workers at pre
sent are at best apathetic about the
union, which they see as something

they have little control over and which
they feel does not represent them effect-
ively enough,

The steward system would help to
change this, It would also provide the
basis for stewards’ councils, which could
meet on a departmental, shift, plant, or
even regional basis, Such councils would
be union bodies in direct contact with
the ranks, which could both represent
and lead the ranks, on a wide variety of
issues.

It is no accident that the demand of
a steward for every foreman is not be-

ing fought for by the current union leader-

ship. A vital and functioning steward
system would challenge entrenched
centers of power that now exist in the
union, It would drastically change the

" nature of the entire union, Both the

union bureaucracy and GM fear such
changes.

Some of us have discussed pursuing
this program of a steward for every fore-
man in the likely event that it is not won
in the current contract. We plan to con-
tinue explaining and building support
for this program. We believe that with
enough support form the ranks, a steward
system which could have an important
effect could be set up even if it was not
officially recognized in the contract.

Even if the majority of the leaders
of our local oppose it, we hope that we
can get the support needed to start or-
ganizing steward elections and get the
system functioning, We know that the
best official steward structure is weak
if the ranks don’t understand or want
it. On the other hand, a steward system
which grows out of a genuine rank and
file struggle and movement can have a
great impact and be an important step
in changing the inhumen conditions of
life in the plant.

Innocent Till Guilty

. Another demand that has great
appeal to workers in our plant is inno-
cent until proven guilty, At present, if
GM disciplines a workér, that discipling
goes into effect immediately and stays
in effect until and unless it is overturn-
ed by the settlement of a grievance. A
person can be suspended, lose pay, or

even get fired merely on the basis of man-

agement claims,

It takes months to years to settle a
grievance. By then the matter is forgot-
ten and it is difficult to get people ex-
cited about it. This makes it easy for
important grievances to be dropped, and
permits management a free hand in do-
ing what it wants to the workers. It
takes the gut out of every attempt to
protect workers. If someone is thrown
out on the streets, the time to fight that
is immediately, not to wait for two years,
The main effect of the official channels
is to dissipate the struygle.

If we win innocent until proven

. .guilty, management could not putits —

grievance machinery had\been exhausted.
This would make it muehimore difficult
for GM to unfairly discipline us and
would make it more difficult for the
union to permit important grievances
to be swept under the rug.

<~While the union officials at least pay
lip-service to this important demand, we
doubt that they take it seriously enough
10 put up the kind of fight necessary-
for winning it. For this reason, many
of us consider the fight for a steward
for every foreman to be doubty impor-
tant, It is only with such rank and file
organization that our people can be
defended and we can begin fighting
back against the inroads GM has made
against our working conditions and
against our dignity as workers. B

“discipline into effect un&the entire

The
Barr

“East Lost Angeles, loosely defined,
is an area in which “Mexican-Americans”
for persons of Spanish surname) pre-
dominate, covering Boyle Heights, City
Terrace, and East Los Angeles. In 1965,
the total Spanish-surname population
was approximately 170,000, 76 per-
cent of the total population of East Los
Angeles.

“The ghettoization of Mexican-
Americans in the Los Angeles area is
not complete as in the case of Negroes.
Today, roughly one-fifth fo the Spanish-
surnamed population of the Los Angeles-
Long Beach Metropolitan Area is con-
centrated in East Los Angeles.

. “Persons of Spanish-Surname” is a
title used by the Census Bureau to de-
note all person of Spanish or Mexican
origin. Since most of the Spanish-sur-
named population of ELA, are persons
of Mexican descent, the designation
”MexicgnAmericans" is used by Census

. reports to refer to the same population

group as the Census Bureau calls “'per-
sons of Spanish-surname”.”" "

So say the census reports.

Regardless of the accuracy of such
census figures, there is an incredible
naivete in the general population in Los
Angeles that goes far beyond the mere
lumping of nearly one million people in-
to an undefinable homogeneous mass.
Theré is also a strong tendency. to dis-
miss this community as a sleepy, ignor-
ant bunch who are politically impotent,
and can be nothing more than servile
instruments of the Democratic Party.

This attitude has left Los Angeles
with a rather limited perspective on how
to deal with the mass uprisings e
occurred, both on August 29 during tl
National Chicano Moratorium Com-
mittee’s anti-war demonstration, and
during the Mexican Independence Day
Parade on September 16.

Until now, it has been pretty easy -
to “deal with” the ““Chicano problem."
Certain carefully chosen city officials
with ““Spanish-Surnames'"are appoint-
ed or elected, thus giving Chicanosa
“strong voice in the decision-making
process.” Chicano povertycrats circu-
late among the populatton with-funds <
for everyone to fight over To thisis
added a strong measure of police har-
rassment and oumght fepression, when-
ever Mayor Yorty, Sherriff Pllches.
the police chief deems it necessary.

East Los Angeles , in that sense, is
no different from any other large urban

Emil
Guerrere

center with a rotting inner city and all

the problems that entails. However,

what has developed here is the most

active of all the third-world communit-  ~
ies in the US, with hundreds of organ-
izations, .

Most of these organizations are strong-
ly nationalistic in character, pointing
toward identity with and pride in “'La
Raza” as the cornerstone for any Chicano
group. The awareness of a need for col-
lective mass action, together with the
frustrations'of dealing with the poverty
program bureaucracy, has given birth
to an avalanche of organizational activ-
ity.

The erruptions during the 16th of
September Independence Day Parade
were almost incidental to the main
thrust in the communtiy. They were
merely reflections of the city’s com- -
plete inability to accomodate even the
most modest of the Chicano community’s
demands,

The list of groups in motion range
from welfare rights organizations to
Chicano caucuses in large plants through-
out basic industry in Los Angeles. In
every phase of Chicano barrio life, some
group is organized and ready to con-
front the injustices inflicted on it.

Thie murder of a person of the stat-
ure of Reuben Salazar on August 29 by
sherriff's deputies symbolized to Chi- *
canos the common frustrations they
share at the futility of dealing with, and
trying to work within, this thoroughly
repressive system.

The Los Angeles District Attorney's
Office hopes to turn the inquest into

Reuben Salazar’s death to its own ad-
vantage. It seeks: 1) to convince the
society-at-large that the city administra-
tion is actually willing to mete out
justice to the perpetrators of such a crime
as murdering a Chicano, and 2) to lead
the Chicano community down that -
well-known labyrinth of specious argu-
mentation and judicial acrobatics.

» ' Trying to wear down the highly sen-
sitive nerve endings of an exasperated
barrio seems-a curious way for this don-
key city admifiistration to solve its pro-

= biéms. The Barrio people are masters

at spotting the doublé-talk hustle of the
Mayor’s office. The City wi'llgcoomplm
nothlng except to,ﬁther mém- the

Ch ;. by hi g'its ineptitude
at dealing with the p!oblam of justice,
and its unerdmaqardai Chicano cult-
ufe and spirit. @

. Los Angeles‘e Chicano Moratorium Aug. 29
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On Friday afternoon, September 4,

a spontaneous strike began in the hop
fields of the rich Yakima valley in Wash-
ington state, the nation’s largest hop
growing area. Initiated by a few Chicano
-farm workers at one of the Yakima
Chief Hop Ranches, the huelga soon
spread to other hop ranches in the valley.

The main demands of the strike are:
1)a minimum wage of $2.00 an hour
{up from $1.50 to $1.65 an hour);

2) the right to holdselections for union
representation and collective bargain-
ing; 3) no reprisals against the striking
farm workers; and 4) appointment of
a grievance committee for field workers,
withi’a committee chairman at each
ranch. Although the farm workers had
no strike fund and no outside support,
they could no longer tolerate the low
wages, long hours (12-15 houss a day
with no overtime) and lousy working
conditions. !

When 30 of the 40 workers at the ..
“Little Chief" ranch first walked out
and set up picket lines, the owner of
the ranch brought in workers from the
nearby “Big Chief”’ ranch to try to
break the strike. When these workers
saw there was a strike going on, most
of them joined the picket line and with-
in a few hours had picket lines up at the
“Big Chief’ ranch as -well.

As the strike was spread by farm
workers going to other ranches and talk-
ing to the workers, the owners brought
in high school student scabs to harvest
the hops. This scab herding bought the
employers a little time but didnt solve

their problem. The students were much *

slower than the experienced workers,

and school started®n Tuesday, Sept-

ember 7. Since the hops dry out and

fall off the vines in one to two weeks,
many of the growers have been forced
to negotiate, some within a few hours
after a walkout and.a few even before
a walkout occured. -

Hop Patrol o

The last strike in the Yakima valley
was met with ruthless suppression. In
August of 1933, farmworkers in the hop
fields struck for higher wages and an
end to the miserable and lnhumm living
conditions in the camps. An army of
growers and vigilantes descended on .
their camps with clubs and pick handles,
rifles and shotguns. The strikers tried
to defend themselves with rocks, but
were hardly a match for well-armed
vigilantes on horses. _

These farm workers were driven on
foot abolit 10 miles down the valley

into a stockade erected by the county
jail. Here they were held from August
1933 to the spring of 1934, with no
formal charges filed against them. They
were then released a few at a time, escort-
ed out of the valley by vigilantes and told
never to return. Several were tarred-
and-feathered.

Many of the valley’s most ““promin-
ent” and “respectable’’ residents were
involved in the vigilante groups. For
several years after, a “"Hop Patrol,” made
up of State Highway Patrolmen was
maintained to prevent “labor disorders.”
The Hop Patrol and company spies con-
tinually harassed the migrant farm work-
ers and drove anyone who even mention-
ed the word “strike” out of the valley.

After years of this harassment and in-
timidation, the local farm workers in the
valley initiated their own strugale: In-.

spired in part by the farm workers’ organ--

izing drives going on now in grapes and
lettuce in California, At the time of
this writing, at least 13 of the valley’s
170 or so hop ranches have been involv-
ed with the strike, primarily the larger
ones. Contracts have already been
signed with at least 12. A meeting has
been set up with the Washington Hop
Growers Association, where all the
growers may be asked to sign contracts
or face a strike of the whole valley. At
the request of the local farm workers,

a vepresentative of the United Farm
Workers Organizing Committee (UFWOC)
came up from California to aid in the
unionization of the farm workers in the

IS West Coast News Service

Wes Everest

valley.

One of the biggest problems facing
the local organizers is the reluctance of
the migrant workers (a minority of the
work force) to go on strike for fear of
being evicted from the shabby, run-
down shacks the growers provide for
them. The growers themselves are using
the old line about “outside agitators"*
in an attempt to discredit the strike,
even though the first walkout was led
by a local farm worker (who dropped

out of school in the ninth grade to

work in the fields) and the first contracts
signed were written out.longhand on note-
book paper.

The organizing drive is still going on
among hop pickers, but the hop season
will be over in a couple of weeks. The
next crops to be harvested in the valley
are grapes and apples. The racist nature
of the hiring practices in the valley is
most clearly illustrated during the apple
harvest. The apple pickers are mainly
Anglos (whites) — schools are let out
during the apple season — while the
harder *’stoop labor,” like the hop har-
vest, is len_;w'&l&(u Chicanos,

This sort of division of the work
force along racial lines has, of course,
been used by employers time and
again in the history of the labor move-
ment to play one group of workers off
against another and keep people from
uniting against-the common enemy, the
empleyers. However, it is to be hoped
thatthe Anglo apple pickgswill be en-
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Huelga
inYa

couraged by the militancy and gains
made by the Chicano farm workers®o
organize for their own benefit and unite
with all farm workers in a commong
struggle against the growers. Asparagus =
in the early spring is a crop which is
mainly harvested by Chicano labor.
There is little doubt that the farm work-
ers in the valley will continue to organ-
ize in preparation for this harvest.

The organization of farm workers is
one of the most |mportam orgamzmg
drives going on in the American work‘mg
class today. The migrant nature of the
labor force and the great number of
small farms led to the failure of similar
organizing attempts in thé past. Today,
the incréasing absorption of small farms
by large corporate “agri-business” and
the less transient character of the labor
force opens the possibility of the success-
ful organization of all the 2 million or
so farm laborers in this country.

Politicalv Offensive

Inevitably, the growers will use their
flunkies in government and the courts
to mount a political and jurisdictional
attack on the organizing drive. Anti-
labor legislation and injunctions are al-
ready being handed out to the growers .
in California. Farm labor has long been
specifically excluded from most of the
legisiation on minimum wages, working
conditions, etc. that'is on the books
right now. ~

The support of all working people
will be necessary to stop the political
offensive of agri-business. A crucial
first step is breaking from the Demo-
cratic Party and ““friends of labor" like
candidates Unruh and Tunney in Calif-
ornia. When the crunch comes, they al-
ways endinpgwmg just as much support

- Mo business as the rest of the establish-

ment polmcnans

When the word went out that there
was'a strike in the Yakima valley, a
support group formed in Seattle to aid
the strikers by sending money, food,
and clothes. The Western Washington
Huelga Support Committee, made up

: mainly of Chicanos who have come from

farm worker families in the valley, is

- continuing to give aid to the organizing

efforts of local farm workers in Yakima.
Contributions can be mailed to them
at: 4709 36th N.E., Seattle, Washing-
ton, 98105. m

[Wes Everest is a graduate student at

the University of Washington and a mem-

{:ar of the Seattle International Social-
ists.]
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‘Nixon's Labor Barbeque _

'

The outbreak of “hardhatism’ — the
public and sometimes violent expression
of self-defeating reactionary attitudes by
building trades workers, particularly in
New York City — has created a crisis
which ever more clearly displays the
bullet-headed ignorance of the policies
of the George Meany leadership of the
AFL-CIO’

There is not a reactionary jingoist or
fascist hopeful in the nation who has
not felt his or her adrenelin pump fast
with hope as they see those workers
take to the streets in support of nose-
end patriotism and the Nixon-Agnew
Administration, The main problem of
the reactionaries in the power groups
that rule the nation has been that they
could find no mass base of support for
their ideas.

Their own upper class is, as always,
100 small, The traditionally conserva-
tive small shop keepers are no longer a
dominant force within the middle class.
Many professionals have been alienated
from the status quo. Large numbers of
the new middle class white collar workers
have been radicalized by the Vietnam
war and the general deterioration of

- American life. Middle class youthare in

open revolt.

Most importantly, the blue collar
working class — all the ponderous pro-
nouncements of establishment sociolo-
gists like Seymour Martin Lipset not-
withstanding — has never been receptive
to conservative programs for shoring up
the institutions of capitalist society.

‘Now the “hardhat’ demonstrations
seem to have changed the picture. For
the first time, the small group of people
who employ the labor force of this
country, and get rich off it, see the
possibility of findirg significant numbers
of troops that will follow them, destyoy-
ing the unity of labor and protecting
them from thewrath of the multitude of
less skilled workers and the working
poor. AFL P Meany's
able response to “hardhatism™ has been
to encourage it, to try to use it to back
up his own political position in the
labor movement.

“

Tea Party -

Last Labor Day, without embarass-
ment, Meany brought over seventy top
officials from the Washington head-
quarters of AFL-CIO affiliated unions,
together with their wives, to a White
House dinner hosted by the Nixons.
Later, on the White House lawn, crack
military personnel performed a musical,
marching re-enactment of important
moments in American history for four
thousand staff members and clerical
workers (and their families) from the
tmiog international offices. From the
veranda of the White House that faces
south, the diners watched the tableau as
they smoked and sipped after dinner
drinks.

¢ The ““fraternization’” symbolized by

this first-of-its-kind Laber Day demonstra-

tion was followed by official praise for
the Nixon dinner by Al Barkan, the
director of the AFL-CIO’s Committee
for Political Education (COFE)’

Barkan offered no clear-cut endorse-
ment of Nixon or the Renublican Party.
That would have been tactically stupid
for Meany and the future of his policies,
Just a week earlier when Meany held a
long press conference — offering among
other things his idea that crganized
workers have become a conservative
section of society — he was fairiv clear

about his criticisms of the Nixon Admin-

istration’s domestic policy despite full
agreement with its foreign policy. Al-
though he made no mention of the
Nixon administration’s treatment of
coal miners, railroad workers, blacks,
and students, Nixon is not spending
enough money inside the nation to
suit Meany and it is a sure bet that he
was referring to spending for construc-
tion and the resulting jobs for, build-

ing tradesmen; they are his main power .

base in-the federation,

In all probability, Meant does not view
the Labor Day dinner as a genuine “love

feast.”” He no doubt feels'he has “cut a
fat one,” that he is making the most of
a bad situation and is pulling off a-man-
uver that, given the limits of his con-
sciousness, is in the best interests of the
people that in his vision are the:labor
movement.

But Meany's sincerity is not the issue.
No matter what he thinks he is doing,
the events building up to and climax-
ing on the torchlit and magnolia-scented
veranda of the White House revealed
that the AFL-CIO is attempting to

_ build an open working relationship with
the Nixon-Agnew administration, More-

CONSTRUCTION WORKERS'

MARCH ON LOWER BROADWAY

over, the dinner gave an unqualified
and official go-ahead to “hardhatism.”
Meany and his handpick ed successor,
Land Kirkiand, are by no means the
type of leaders who are willing to enter
struggles that might make it necessary
for them to call upon labor’s ranks for
help. They know that a mobilization of
the ranks can lead to demands for union
democracy and militancy. Therefore, in
order to win any crumbs whatever for
rthe ranks, they need a workin g relation-
ship with whichever party is in power,

History is being harder on Meany

than on some of his earlier counterparts,

With the advent of minimal welfare
legislation, the big city bosses have grad-
ually lost their power. More generally,
the continuing and growing crisis in
American society have more and more
undermined the political machines of
both parties, particulariy the Democrat-
ic.

There is no longer anything to sus-
tain the Democrats when they are not
in power. Out of power they can pro-
vide no meaningful rewards for their
traditional supporters. Things are no
better for the Republican Party when it
is out of power. Under pressure from
below, both parties are now so weak
that they are capable of creating a
machine only when they are in power
and hEv'e"mlLaxpavers'money with
which to buy people and publicity.

Thus, squeezed by the ranks to pro-
duce some gains, Meany can get no help

from Hubert Humphrey, Lyndon John- ~

son, Edward Kennedy, or Eugene Mc-
Carthy. He feels he has to build a work-
.ing relatianship with the party in power.
4n the absence of that, he has only two

_ options; he can stand'still and stagnate
without g program, or he can take the

B

S

ey

lead in building a labor party.
The latter is too dangerous. for him
because it too would open theé door to

all kinds of rank and file initiatives. | =

Standing still and stagnating is just
what he has been doing for some time.
He began to stir a little three ygars ago *
when the UAW and the Chemical work-
ers left the AFL-CIO to form the still
unborn Alliance for Labor Action. .But
obviously he would not be happy mak-
ing Reuther-like attempts at rhetorical
militance and social progressiveness.
“"Hardhatism’” provided George ;
Meany with'the base of support that he °
needed in order to supply the kind of
leadership that obviously comes natufal-
lyto hint‘Hardhatism" gave him'some-
thing to bargain with, He was able to
approach the Republicans for the first
time and show some proof of his ability - =
to deliver votes to them and not just to
the .Demacrats. .

" The President of the United States
and all his retainers are no less anxious
than Meany. They responded eagerly
to his overtures. Secretary of Labor
James Hodgson is.. now speaking regular™
ly before business and industrial groups,
-to proclaim that the “‘blue collar man is
with us all the way.” In his September
10 speech in Springfield, Illinois, Spiro
Agnew claimed that his party was now
going to represent the ‘“Workingmen of
this country, the forgottén men of
American politics, white collar and blue
collar,” and asked that they support
the candidates of his party.

Tiger By the Tail
What Agnew in his cy

understand is that his tirades (like those
of George Meany) against intellectuals,
“the young, and the poor, are not enough
in themselves to build a firm reaction- »
ary base within the “‘aristecracy” of
the American working class, The main
well springs of “’hardhatism” are not to
be_found in the reactions to youth pro-
testsagainst the war or pressures from

", .blacks and Chicanos for jobs. Like blue-
collar support for Wallace in the last
election, “hardhatism" is a distorted,

+* * racist response to the worsening posi-

“tion of American workers. It is the
system which Agnew seeks to defend
that is responsible for the infl , job
insecurity, and urban decay that oppress
the construction workers. Once they
are called intd motion, it may be hard
to slow them down. And once they
begin to fight for their real needs, they
may wel | discover who their real
enemies are.

A S N P
In a future issue, this column will dis-
cuss the economic and socigl issues be-
hind “hardhatism,” and the accelerated
process of division in the top leader-
ship of the international unions, due
to George Meany’s policies.
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CONTINUED FROM PAGE 16

everyday life. The Green Phantom is the
advertisers’ image of your wife, your hus-
band, your boyfriend, your girlfriend,
your neighbor, your boss, your kid. Itis
the secret of the television commercial.
In his book Presentation of Self in
Everyday Life, the sociologist Erving
Goffman shows how most Americans are
caught up in maintaining the appearance

. of heing moral characters. Morality in

this case means pretending to be “normal.” «
If you drink too much you take Certs and
hide the bottle. If you hate married life,

you smile and put on a good show for the
public. If you hate your job you still act
busy and interested around the boss. These
are performances, much like an actor gives
on the stage.

Performances

Most of us do perform a lot. and most
of our performances are routine. We comb,
bleach, and dye our hair, clean the house
for visitors,dress up to go out. Although
these are routine devices, we feel they are
necessary. We perform just to get along,
sometimes to get along a little better.

The mores person’s life becomes a
series of performances, the more fragile
it is. An alcoholic can’t fool everyone for
very long. Nor can an unhappy wife fool

-
her friends. Some performances are dif-
ficult to.maintain. They take consistency
and a lot of effort.

It is here that the Green Phantom
strikes. TV advertisers are counting on
the hope that evrything you do is mere
performance, the manufacture of illusions
about yourself. And they are counting
on the hope that you will do nothing more
about it than consume their products. TV
commercials operate on the belief that mil-

lions and millions of people feel they real-
ly don’t have much going for themselves,
but still want to get along.

The Green Phantom exploits two kinds _

of fear: 1. Fear that the performance

you are giving might be disrupted. 2.

" Fear that if you don't give a better perfor-
mance than you already are, you won't get
along. The first is by far the most impor-
tant, Most drug commercials exploit the
fear that your performance will be disrupt-
ed; the drugs are supposed to allow you

(I

5
;

-

-
to continue in your role .without breaking
down. In one Anacin commercial, for ex- .
ample, a housewife suffers “nervous téen-
sion”” from heavy work and crying babies.
She pops some Anancin. Then she reap-
pears, well-dressed and relaxed, ready to ‘
perform the most important scene of her |
day — greeting her husband. Deodorant, |
mouthwash and hairpreparation com-
mercia, 1idw the same theme. Hour-
After-Hour dorant features a dumb
and lilting wite, who runs about d6ing
chores in a track suit. Because of Hour-
After-Hour, at the end of the day she
is able to wear an evening gown to wel-
come her husband. L -

No doubt the Green’ Phantoﬁ. has
worked so far; Certainly, it has worked
well enough to enrich plenty of drug and
cleanliness firms. The Green Phangom’s.
success shows how inventive-capitalisifi
can be. Thirty million people get head-
aches from their jobs. The answer: Make
a profit on it! Sell them Excedrin.

-

Dream World .

Advertisers, like employers, see péople
in terms of the market. They are only
interested in those qualities people have
which would make them sus&ptib_le to
buying products. The advertisers think
about these qualities. “What¥kind of per-
son would buy our detergent?"” they say,
then make up a commercial about that
person. That is why actors in commer-
cials never seem even remotely like real
people. They reflect only those quali-
ties that advertisers feel are directly re- . 1
lated to the market. The actorsnever
portray real people,’only abstracl per-
fect consumers. They are visions of how
the advertisers would really like us to be.
Commercials are the dream world of A-
merican capitalism. @ K :

...feedback...

Child Care

In regard to the lead article on the-
UAW in the September 11th issue of
Workers" Power, | feel that the IS
should not call for child care only fofr
women workers, but, rather for all
workers, The Tportance of child care
is not simply that it makes things easier
for women, but that child care must be-
come a social responsibility, not the re-
sponsibility of individual women.
Raising the demmand only for women
workers perpetaates the idea that.child-
ren are the responsibility of the mother.
Furthermore, it tacitly implies that we
accept the idea that if women don't
work there is nothing wrong with them
staying horne taking caré-of the kids all
day — we should be for wives of male
auto workers being freed from this bur-
den as well as women aulo workers.

Also, on a concrete level, most wom-
en don’t work in the kind of very oréan-
ized mass industries where child care
can be won (and financed),and thus de-
manding child care only for women
auto workers doesn’t speak to the needs
of Inrge sectors of the working class.

. sary to raise along with the demand for

_Eilene Coopersmith

" out.

It’s much the same as the demand for
paternity leave (a demand also neglected
in the UAW article) — we do not limit
demands relating to children to demands
for women. Secondly, it is also neces-

company financing of child care the de-
mand for workers’ control of that care.

Rejoinder

| agree with Eileen Coopersmith; on
his point, eur article was badly thought
In fact, | would go further. Be-
cause so many working class women are
not employed, any working class wom-
en’s movement based in the shops would
have to put major emphasis on reach-
ing beyond the shops to involve non-
employed women. It would have to
fight for the working class rhovement
as a whole to_ commit itself, not just
to equality for working women, but to
the liberation of all working class women,

At the same time, we expect that

women workers would take the lead in

demaﬂmﬁgiéild care, if necessary with-
out waiting to convince males, It is,
first of all, women’s right to be freed
from the burden of child care, and soci-

ety’s responsibility to take the burden
on.

James Coleman

| Women erers
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Workers

WE STAND FOR SOCIALISM: the
collective .gwnership and democratic
control of the economy and the state
by the working class. We stand in op-
position to all forms of class society,
both ,' list and ¢ ic “Com-

nor the conservative wings of the ruling
class have any answers but greater ex-
ploitation. The struggle for workers’

. power is already being waged on the

economic level, and the International
Socialists stand in solidarity with these
struggles over wages and working con-

_ ditions. To further this struggle, we

call for independent rank and file wor-

kers’ committees to fight when and -

where the unions refuse to fight. Bat
the struggles of the workers will remain

- defensive and open to defeat so long as
they nm‘tric@dﬁ:mmkovi»,

P

munist,” and in solidarity with lha
struggles of. ail exploited and opp

The struggle must become politizai.

people. 1
America is faced with a growing cri-

sis: war, racial strife, pollution, urban, .

decay, and the deterioration of. our
standard of living and working condi-
tions. This crisis is built into capital-
ism, an outlived system of private pro-
fit, exploitation, and oppression. The
capitalist ruling class, a tiny minority
that controls the economy and politics
alike, perpetuates its rule by dividing
the working people against each other
— white against black, male against fe-
male, skilled against unskilled, etc. The
result is ever greater social chaos.

™ Workers' power is the only alterna-
tive-to this crisis. Neither the liberal

B of its power, the
ruling class also has a monopoly on
political power. It controls the govern-
ment and the political parties that ad-
minister the state. More and more, the
problems we face, such as inflation and
unemployment, are the result of politi-
cal decisions made by that class. The
struggle of the working people will be
deadlocked until- the ranks of labor
build a workers’ party and carry the
struggle into the political arena.

The struggle for workérs’ power
cannot be won until the working class,
as a whole, controls the government

_ and the economy democratically. This

requires a revolutionary socialist, work-
ing class party, at the head of a unified

F

working class. No elite can accomplish
this for the workers.

Nor can any part of the working
class free itself at the expanse of an-
other, We stand for the liberation of
all oppressed peoples: mass organiza-
tidh, armed self-defense, and the right
of self-determination fer- Blacks, Chi-
tanos, and Native Americans; the libe-
ration of women.from subordination
in society and the home; the organizé-

mndholmnﬂndsoﬂdnhlrop-‘

pression. These struggles are in the in-
_terest of the working class as a whole:
“the bars of racism and male chauvinism

unoﬂymndn-ﬂlﬂlmd"

workers' power. ~Oppressed groups
cannot subordinate their struggle #o-

day to- the p level-of
mso(whm:mkworkut their in-
is y to

their fight for liberation. But we strive
to unite these struggles in a common
fight to end human exploitation and
oppression.

The struggle for workers' power is
world-wide. Class oppresslon and ex-
loitation is_the of

those who dare to rebel. The “Com-

munist” revolutions in China, Cuba and-

North Vietnam, while' driving out US
imperialism, have not brought workers”
power, but a new form of class society,
ruled by a bureaucratic glite.

Whether capitalist or bureaucratic-

liectivist (“C 1), in oure,
the ruling classes of the world fight
desperately-

Socialism — the direct rule of the wor-

king class itself — exists nowhere in the

world today.

We fight for the withdrawal of US
troops from all foreign countries, and
wpponallmmlornmlnn
determi In. Vi , we sup-
pwtunvicmyomeLFMﬂn

"Us.mdiumm;ndlenmetime,
we stand for revolutionary opposition
by the working class to the incipient

ic ruling class. Only social-

ity. US corporati lund
the world’s riches and drive the world’:

people nearer to starvation, while mili-

intervention by the US govern:
, serving these corporations, awaits

ism, established through world-wide

| , can free h ity from ex-
plomnonmdoppm-m mdﬂnnmy
force ble of buildi i .is
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TV

GUIDE

Every night a lot of us TV addicts sit
down in front of our sets and wait for
the entertainment to begin. Occasional-
ly the entertainment does begin — but
there are all those interruptions. They
keep stopping the show to sell us things.

| once knew a man who tried to stop
the interruptions. He wired a gadget to
the TV speaker, a switch to shut off the
sound. This was before TV manufactur-
ers invented | Jemote control, Whenever
a commercial came on, this man would
flip the switch and 'smile, like he won.
But it didn't really work. The show was
still interrupted. The man gradually gave
up using his switch and started watch-

' ing commercials again.

The real use of entertainment is to
maintain your attention between com-
mercials, Television is a commercial
medium. The industry aims to sell, not
to entertain or inform. Dramatic shows,
for instance, always-build to a peak, then
suddenly cut to a commercial. You can
always tell when a commercial is coming.
It comes at the most exciting part. -

Hard Sell

| studied some 160 prime—time com-
mercials to find out what they are about
and,who they are intended for. | excluded
several types from the study: public ser-
vice announcements, such as warnings
against smoking; institutional adver-
tising, such as commercials that tell how
Borg—Warner helped put men on the
moon; and internal advertising, com-
mercials urging you to watch certain TV
shows. Public service announcements -
and institutional advertising make up an
insignific¥nt amount of total prime—
time advertising — probably less than
five per cent. Internal advertising is
heavy at this time because of the new
shows.

The eammercials | studied are those
intended-to/ seli products to people. Jwo
facts are overwhelmingly obvious: Firsg,
the products are cheap, the-vast ma|orix&
aelling for two dollars or less, Television
geients toward impulse—buying, which
meéns that when you’re shopping and
you see an item you weren't especially
planning to buy, something clicks. It's

cheap, it may be useful, you buy it,

Secondly, commercials orient prima-
rily toward women. Fifty four per
cent of prime time commercials are for
women exclusively; thirty four per

. cent, or roughly one—third, are for both
men and women. Just twelve per cent
are for men exclusively. Of course the
proportions change depending on the
‘audfence that the sponsors anticipate.
Commercials during football games are
mostly for men. But on the whole ad-

vertisers look upon women as their
major audience of consumers.

Advertisers try to reach women
through the traditional inferior roles
that women are supposed to play. They
believe that women as consumers act
either as man—trapper, housekeeper, or
mother—wife. These categories are not
easy to keep separate. For instance,
good housekeeping is supposed to be
the mark of a good wife. However, if
we consider these categories as rough
indicators, women's commercials divide
equally among them, approximately
one third falling into each

Because women and TV will be the
subject of another column, my re-
marks will be brief. The main point is
that not only do commercials show
women playing inferior roles, but
even more, they show women as in-
ferior people playing inferior roles.
Close to eighty per cent of all com-
mercials for women portray women as
childish or debased. Most house-
keeping commercials, for example,
show women as completely caught
up in trivia, For Cold Power, a wo-
man confesses that she once turned her

husband’s underwear pink. For Clorox,

a woman feels overcome by a ““hope-
less wine stain” on her husband’s shirt.
For Dash, a woman complains with hands
on, hips that her wash isnt cleaner with
her new washing machine.

In nearly all women's commercials,
the voice of authority is that of a man.
The actual pitch, or voice-over, is made
by a man, The expert who drops by the
house is a man. Lasting Beauty, for in-
stance, introduces someone called Dav-
id Lawrence, who became famous by
“’helping women look prettier.”

It is interesting to note that except
as the voice of authority, men in com-
mercials often fare poorly, They are
mostly pampered idiots or pretty boys
who rarely speak any lines, This indi-
cates that where women are presented as
inhuman, men will be too, although in
different ways.

Slow Death

Television advertisers are obsessed
with your body. Almost ninety per cent
of all commercials are for products to
be applied directly to your body, or tak-
en internally. In fact, it is safe to say
that the only products they do not tell
you to put on or in your body, are ones

that would kill you outright. For example, .

they do not tell you to drink Clorox
bleach and Lysol disinfectant, or to bathe
in Vanish toilet cleanser.

Instant death is the limit of the adver-
tisers” humanitarianism, For they do tell
you to put smoke from Pall'Mall, Salem,
Tareyton and numerous other cigarettes
into your lungs. They tell you to put Co-

.ca-cola, 7-Up, Wink, Rol Aids and Ha-

waiian Punch into your stomach; to put
Close-Up, Ultra-3rite and Doublemint in-
to your mouth;to put No-Doz, Bufferin,
Anacin, Excedrin and Excedrin PM into
your-bloodstream; and to coat your in-
testines with Pepto-Bismol. For the out-
side of your body, they tell you to dis-
solve the hair off your legs with Neet.
They tell you to put Protein 21 and Vi-
talis on your head; to bathe with Dial and
Safeguard deodorant bars, and spray your-
self with Right Guard.

Of the preparations TV advertises for
your body, some seventy-two per cent
are lnrzul, These range from cigarettes

lung cancer, to phoney drugs

Sk

-

that make you sick and sluggish, to de-
odorants that cause skin rash, Advertisers

“do not want to kill you outright, but they

are willing to killyou slowly.

It is no wonder advertisers want to de--
stroy your body — they hate it. At least,
they want you to hate it. Over half the
commercials cancerrmias-your-body convey
an imagﬁmdy asbad. Excluding

cigarettes, which are a peculiar category,

. preparations fof’ the body make up sbine

seventy per cent of body conimercigls.

There are three major images of the
bad body, which get roughly equal at-
tention. The first is the bod'ras a-House
of Disease. The diseases ‘are mindr ones,
amenabie to treatment by super-market
medicines. These include headaches,
colds, sleeplessness and assofted ac, 3
and pains. The second major-image IS¥he
body as Source of Odor, Odor has long
been a theme of TV advertising. . It often
seems as if the sole-mission ef Americans
— especially women — is toseliminate odor
from themselves, their famnnes their homes
and the entire United States. :

Odor first came from the body in gen-
eral and armits in particular. Then it was
discovered that odor also corpes from the
mouth, and with color. TV came color
mouthwash, red, yellow, ang_gfeen More
recently advertisers discovered that odor
comes from the feet. They show a man
who causes people to faint when he takes
off his shoes. The most recent discovery
is vaginal-odor, delicately described as
‘‘a woman's special problem.”’ i

Bad body commercials are designed to
make you stand irr fear. -They are Tike mini-
ature horror movies, except ifrthis case
you are not supposed to tremble,you are
supposed-to buy. There is really no such
thing as the Green Phantom, yet mllllons
of people were so frightened by it that
they ran out and bought mouthwash,

The Green Phantom is the wife who
faints when her husband takes off his shoes;
the husband who gags when he tastes his i
wife’s coffee; the boy who wrinkles his
nose when he smells his home; the néigh-
bor whose wash is whiter; the boss who
frowns when his secretary can’t work fast
enough because her stomach hurts. The
Green Phantom is everyone around you in

Coﬁu'nued on page 14
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