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,'h> International Labor Office at
.eneva, was engaged by th.; pjwei

: ust to conduct a campaign against
~ivernment ownership or Control oj

„
power facilities and to subsidize the
labor press in America tor support
of (he non-union power companies.

The investigation by the Federal
Trade Commisison revealed that

Greenwood received $7,000 from the

Joint Committee of National Utility

Associations (the power lobby) last
year. For this he wrote a book “Al-
lah in.” glorifying private ownership

•O' power companies and made an in-
vestigation of the attitude of labor
papers toward public ownership.

In other words, Greenwood, the
former representative of the Labor
Office, undertook to determine for

the ami-labor power companies what
| labor papers could be bought, through
advertising contracts or otherwise, to

, i prevent the workers from supporting
! the campaign for nationalization of
electric power plants.

I The investigation has revealed that
the power trust bought the services
of bourgeois newspapers, college ]
professors, diplomatists and poli-

' i ticians, in .their energetic campaign
against government control of the
power companies. Richard Washburn
Child, former ambassador to Italy

' received $7,500 from the power trust
for writing two small books against

' government operation of the great
power plant at Boulder Canyon.

i Child’s work on these pamphlets
.however, seems to have been unsat-
isfactory.
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Lewis Fires His Own
Stoolpigeon

The miners of the Hocking Valley were not shocked when j
Oral Daugherty, late president of Subdistrict One, District 6 of
the United Mine Workers’ Union, was removed from office by

John L. Lewis “for disloyalty to the union.”.
It is true that Oral Daugherty is a traitor to the Union, but |

how does it happen that one traitor, Lewis, kicks out another
traitor, Daugherty.

Is this disloyalty of Oral Daugherty so new? It is not. Did
Lewis only discover it today? No, of course not. Lewis has
known about it for some time, and yet he did nothing despite the
protests of the miners.

Oral Daugherty had been carrying on propaganda for months,
for a “fair agreement” with the coal operators. In February he

called upon the business men of Athens, Ohio, to bring about a
conference between the miners’ officials and the coal operators, at
which they might come to an understanding. He did not demand !
the Jacksonville scale—far be it from that. Daugherty wr as will-
ing to surrender to the operators.

Even before this, he had spoken at mass meetings of the ;
miners, advocating the plan. He had his spokesmen among the j
miners, who proposed the same thing. When this was called to
the attention of the miners, and the spokesmen were called open
stools of the coal operators, the miners did not seem surprised,
nor did*they take any action against these reptiles.

While Daugherty was doing this dirty work, he was “lead-
ing” the men in marches on the mines where scabs had been
brought in or attempts were being made to open the mines with
scab labor. This deceived the miners and raised Daugherty’s
stock in their minds.

Lewis knew about this. In fact it was reliably reported that
Lewis had ordered Lee Hall, the district president, to fire Daugh-
erty, but that Hall had pleaded in behalf of Daugherty, and had
maintained him in office.

When the last meeting was held, and Daugherty came out
openly for the men to return to work on any conditions that they
could get, this was the signal for Lewis to show his authority and
to try to square himself with the mine workers, against whom
Lewis has carried on the same strikebreaking that Daugherty had.

Two mines in the Hocking Valley are opening on the 1917
scale, the result of the propaganda of Oral Daugherty, the man
whom Lewis allowed to remain in office, doing this dastardly
work. Why does Lewis fire him now? Why didn’t he fire him

while he was doing the dirty work With Lewis’ full knowledge?
Lewis had a scheme in this matter. He thought a movement

ha kto the mines would be started. Lewis trusted that the move-
ment would be strong enough to capture the entire field. The men
would demand that the strike come to an end, no matter how low
and humiliating the conditions might be.

How could that be done? By stimulating “rank and file
sentiment” to go back to the mines. By having it take on volume
and momentum, tillLewis would be “powerless” to stem it, and
then Lewis would be freed of all responsibility. He thought the
men would go back to work, the strike would be over, and he could
announce that he had followed the “willof the membership.” And
he would continue to reign supreme.

Only one thing marred this dirty strikebreaking plan' of
Lewis. The Save-the-Union Committee saw through his plans.
They knew and declared that Oral Daugherty is the tool of John
L. Lewis, even ifhe did remove Daugherty from office. Daugherty
is the agent of Lewis, spreading demoralization in the ranks of
the union. Daugherty is, at the same time, the agent of the coal
operators.

The actions of Daugherty and of Lewis tally—and Daugherty,
though he is now the “goat,” is no less the tool of Lewis.

It has long" been noted that, though he received no salary
since the first of the year, because he renounced it, Daugherty
has always had plenty of money. Operators’ money? Traitors’
money? From just where John L. Lewis gets it?

The Save-the-Union Committee is correct in branding Lewis
and his henchman Daugherty as men of the same stripe. Daugh-
erty has gone—he has sown the vile seed of the idea of returning
to the pits under any conditions. But it will not be as Lewis fore-
saw. The masses of miners are standing fast. They will take
good care of the few yellow's who are deserting the Union.

And as for Lewis: he can not clear his own name by firing
his many strikebreaking stoolpigeons. He has played his game
too late and too loose. The Save-the-Union Committee has laid
bare his treachery—he and his kind must go! Daugherty had to
be fired by Lewis. Next the Halls, Fagans, Fishwieks, Murrays,
Kennedys—then the biggest traitor of all—John L. Lewis—will be
fired by the mine woncers!

POWER TRUST LOBBY
BOUGHT ‘LABOR’PRESS

WASHINGTON. May 2.—An investigation of ;he so-called “power
trust lobby,” the propaganda organization of -.he private power monopolists,
reveals that Ernest Greenwood, the former representative in Washington of

textile industry in the United
F. T. O. has made no attempt to
States, approximately 60,000 are or-
ganized. These 60,000 workers are
organized into sixteen different
unions, which divides the forces of
the workers in their encounters with
the mill owners.

The major problem facing the
textile industry is that of organiza-
tion of the unorganized. The unions
in the textile industry have prac-
tically ignored this question. It is
inevitable that such a condition will
lead towards the lowering of the
living standards of the textile work-
ers, towards the worsening of their
conditions and to the disintegration
of the textile unions.

The problem of the organization
of the unorganized workers is a
problem which cannot be solved
thru lip service. It is a burning
need of the workers, it is a prob-
lem which can only be solved thru
the concentrated effort on the part
of the organized labor movement in
the textile industry’. The time has
now come for deeds, not words.

Work of Mill Committees.
It is from this angle that I wish

to deal with the present situation in
New Bedford. There are over 30,000
workers at present on strike. Os
these less than 5,000 are organized
into the American Federation of

Textile Operatives. The vast ma-
jority are still unorganized. The A.
organize these workers and from
all indications these 25,000 workers
will again be ignored by these
unions in the course of this strike.

With this situation prevailing, it
was imperative for the Textile Com-
mittees to enter the situation. The
Textile Mill Committees compose a
national organization with units or-
ganized in the myst important tex-
tile centers of this country. It was
formed in a New England confer-
ence on March 11th in Boston, where
it adopted a program of action
which serves as a guide and direc-
tive in the struggles of the New
England textile workers.

One of the main planks in the
program of the Textile Mill Com-
mittees is the organization of the
unorganized. The role of the Tex-
tile Mill Committees in the p/esent
strike in New Bedford will be to
organize these unorganized workers,
to eliminate the dangers which face
the workers it) the course of the
strike, if they were to remain un-
organized. It is the policy of the
Textile Mill Committees to organ-
ize the workers not on the old craft
lines, but to organize into a mill
committee all workers who toil in
one particular mill. This is a high-
er form of organization which was

By EVELYN SMITH.

For the first time in sixteen
years, the textile workers of New
Bedford have shown their full
strength.

On Monday, April 16th, 30,000
workers left the mills and declared
their intentions not to return until
such time as the mill owners re-
store the wage cut. This attempt
on the part of the mill owners to
force a wage reduction of 10 per
cent of the meager earnings of these
textile workers was met with a 100
per cent resistance on the part of
the workers.

Strike Spread Seen.
This struggle of the New Bed-

ford workers is setting the pace for
the development of similar strike
movements thruout the textile in-
dustry. Already we see similar
movements pending in Fall River,
Manchester and in Waltham. We
know that a wage reduction for the
textile workers of New England will
result in the manufacturers of other
cotton and woolen centers following
suit. On the other hand, resistance
in New England will be the best
challenge to the other mill owners
and the probabilities for similar
wage reductions would be lessened.

Os the 1,100,000 workers in the

The following resolution was adopt-
ed by the Executive Committee of the
Communist International on Fcbru-'
ary 25, 1928.

* * *

In regard to the problems of the I
revolutionary trade union movement,

it must be again emphasized that;
maximum flexibility, ability to take!
into account the concrete, and special
condition of the country, rapid changej
of forms of organizational work ini
accordance with changes in conditions'
of work and in the organization and I
tactics of employers ard their re-1
formist agents, must, be the keynote!
of organizational work. It must not'
be forgotten for a moment that the!
fact that organizational work in the!
revolutionary trade unions and min-j
ority movements is badly conducted is!
due largely to the inadequacy of the j
work of the Communist Patty in th?!
*rado union movement and Ghat ill
leads to isolation from the everyday!
struggles of the masses and conse-

pquently to a weakening of contact c
with the masses.

Organizational Work.
Notwithstanding the fact that or-1

ganizational work must be carried on!
in different ways in each country and!

\ in each branch of industry in accord-
ance with circumstances, it is pos-
sible to lay down general lines of or-1
ganizational work for all the coun-
tries. The organizational work of
Communists in the trade union;
movement' of all countries must be;

devoted towards:
! 1. The capture of the most im-
! port ant branches of industry, the!
i most important industrial districts
and big factories and works.

2. Drawing into trade union work]
a maximum number of workers em-!
ployed in each enterprise.

3. The establishment of ’trade
i union organization on a factory basis
for which purpose it is necessary to!

| rupture the local trade union appara-
; tus.

4. Obtaining control of factory)

councils wherever they exist, forming <?

y •oyiot:aq)uy aqy ui asju;s

j such committees where they do not
i exist, and transforming factory coun-
' oils into the primary organizations
| of the industrial unions.

5. Having all the most important
j questions of the trade union move-
ment brought immediately before the

' workers for discussion in the fac-
| tories.

0. Special efforts must be made to
j preserve the class character of fac-
' tory councils and to counteract the
efforts of employers and social dem-
ocrats to transform factory councils
into instruments of class collabora-
tion.

7. Organizing the fight against
j bureaucratic centralism, and for
| .broad trade, union democracy, i. e.
1 for the ex’enoion of the rights of
local trade union organizations, elec-
tion of trade union management

! bodies on the basis of proportional
representation, annual election of

! management bodies and officials, etc.
8. Placing the revolu ionary tradej

By J. F. SENYAL.
“The Metropolitan Workers” as it

is called in short by many of the
soccer players and fans who are con-
nected or acquainted with the
league, has shown that there is a
real basis for workers’ sports. In
the six months of the existence of
this organization it has grown from
a group of seven teams to an or-
ganization now comprising some
thirty-two teams.

, About two months before the soc-

cer season several soccer players
got together and discussed the pos-
sibilities of forming a workers’ soc-
cer league. With the opening of the
season, the league had about nine
teams in two divisions. Before very

long, these nine s\V»)led to ] 7

teams, and already the members of
the executive committee were dis-
cussing the advisability, of forming a
third division. This was done.

Today the Metropolitan Workers
has teams in its ranks. These
teams are members of some 20 or-
ganizations. In these 32 teams there
are over 550 soccer players. Today
there is no more room for the ac-
ceptance of more teams, not even in
the third division. This is, due to the
speedy growth of this organization.
These teams who have been recent-
ly accepted have joined with the
understanding that they play friend-
ly games this season and scheduled
games in the following season.

Many will ask the question why
this unprecendent success of the
M«troaulitm) \sJprker«. can J>e

contributed to several things, the
two outstanding of which are, first,
the purpose of the league and sec-
ondly its method of functioning.
The purpose for which the Metro-
politan Workers was built was prim-
arily the development of workers’
sports which would be free of many
of the evils and shortcomings of
many soccer leagues in the city. We
had noticed that, in the past there
was a great deal of discontent with
the methods the other leagues used.

Then again there was lots of
kicking about several people up on
top in these other leagues, running
the organization to suit themselves.
Often-it could be seen that the in-
dividuals concerned were not inter-
ested in promoting sports, but only
their individual business interests

t

SCRAPS FROM THE BOSSES’ TABLE By Fred Ellis

John L. Lewis, who calls himself leader of the Mine Workers, is only a flunkey of the coal operators.

British Empire
Stole A Whole
Nation in Egypt
By SCOTT NEARING (Fed. Press)

Great Britain has her hands still
these days with Egyptian nationalists
and Arabian tribesmen. Egyptian na-
tionalists are particularly firm in in-
sist in g upon the right of the
Egyptians to govern themselves.

British statesmen insist upon their
“responsibilities”—in this case aris-
ing from a declaration which Great
Britain made Feb. 28, 1922 to the
effect that British rights in Egypt
wouM be protected. This position
Great Britain holds “in view of the
vital importance of the British em-
pire and of British interests in
Egypt.”

To Protect Empire.

What are these British interests in
Egypt? 1. Security of communica-
tion for the British empire within
Egypt. 2. Defense by the British in
Egypt against all foreign aggression
or interference. 3. Protection of
foreign interests in Egypt. 4. The
Sudan in which British capital is at-
tempting to develop immense cotton
plantations.

British landlords, mine-owners,
manufacturers, traders, bankers, gen-
erals, admirals and ministers direct
affairs in London. They also direct
them in Cairo. In London it is
Britain for the British. In Cairo it is
Egypt for the British.

Steals Entire Nation
In a case of petty larceny involv-

ing a watch and chain, everyone
shouts “Stop Thief!” When the
stolen goods include a whole nation
and the thief is the world’s greatest

imperial robber every human with a
sen*e of fair play should be yelling
himself hoarse.

Textile MillCommittees Fight Wage Cut
adopted by the Textile Mill Com-
mittees, which will bring about bet-
ter organization, and concentrate
the energies and struggles of all
the Workers in the textile industry-
against the common enemy.

Those who are members of any
existing union and apply for mem-
bership in the Textile Mill Commit-
tees will be admitted and exempt
from paying dues, providing they
show a paid up dues card in the or-
ganization of which they are a
member. We tell the members of
the existing unions to remain with-
in their organization and work en-
ergetically for the organization of
one union in the textile industry, as
a guarantee for more effective
struggle, for better organization,
for the consolidation of all the
forces of capital.

A. F. T. C. Misleadership.
The Textile Mill Committees have

drawn certain lessons for the work-
ers in connection with what has hap-
pened in Fall River just a short
time ago, and has aided the New
Bedford workers in determining
their stand on the wage cut which
they have received. In Fall River,
the leadership of the A. F. T. C.
has stolen the strike vote, and told
the workers that there were 11
votes shy to carry the two-thirds
strike vote. In New Bedford the

leadership of the A. F. T. C. made
a move to delay the count of _the
strike vote, but it was the militancy
of these 2,500 workers who were in
the back of the hall at the time and
shouted on the top of their voice
“Strike! Strike! Strike!” that for-
ced the hand of the leadership of
the American Federation of Tex-
tile Operatives.

On the morning when the strike
vote was to be taken the Textile
Mill Committees issued a leaflet to
the workers. The Textile Mill Com-
mittees called upon the workers to
vote strike and wage a militant j
struggle for a 20 per cent increase j
in wages, elimination of the speed- j
up, the 8-hour day and the 5-day
week.

It was this spirit' of fight and of
relentless struggle against the at-1
tempt of the manufacturers that
brought about the militancy and de-
termination on the part of the work-
ers. It was this work of the Textile
Mill Committees which has made
this organization a vital factor in
the present struggle in New Bedford

and will stimulate the organization

of the unorganized workers not only
in New England but also thruout
the entire textile industry in the

United States.

The Tasks of the Communists in the Trade Unions
yi

bunion movement of all countries on a'

sound financial basis. Forms and j
methods of financial contributions
must be determined in accordance
with the conditions and the character
of the movement in each country.

9. Securing the adoption of the I
principle of building from below up-j
wards in the structure of revolution-
ary minorities and independent'trade!
unions.

1 10. Struggle against bureaucratiza-l
tion of central apparatuses and trans-
ference of the whole weight of the
work to factories and works.

11. Drawing immigrant workers
into trade unions on the basis of
complete

.
equality and strenuously

¦ combating hostility towards foreign
workers. At the same time revolu-
tionary trade unions must, by con-
ducting work of mass education!
among their members, who are about \
to emigrate to another country, se-
cure that these workers shall .hecome
organized and thus prevent them
from being in the hands of the cm-1

ployers and the reformist bureau-

>cracy in the countries to which they
are emigrating.

12. Strengthening the organization
of unemployed; struggle against the
expulsion of unemployed from trade
unions, and for keeping up a connec-
tion between unemployed expelled
from trade unions and their organ-
ization.

43. Drawing women and young
workers into trade unions and their
promotion to active trade union woA,

14. As a rule working from every-
day concrete demands to general
questions, and not vice versa.

15. Once and for all breaking th«
habit now prevailing in all countries
of devoting inadequate attention to
the work of fractions in revolutionary
and reformist trade unions, and also
to trade union departments in Partj
committees. Concentrating the atten-
tion of all parties on the practical
application of the decisions of the
Second. Organizational Conference of
the Executive Committee Communist
International.

(To Be Continued).

Growth of Metropolitan Soccer League Booms Workers’ Sports
above the interests of the league,
and, of course, as is to be expected,
their decisions on many disputed
points were made accordingly. There
were also many soccer teams which
continually felt the abuse of the rul-
ing clique because of their foreign-
born origin.

<*¦ *

In the Metropolitan Workers it
costs a team between $4 and $7 a

, game. Instead of making the home
team pay all the expenses as is done
by other leagues, the Metropolitan
divides these expenses equally.
Schedules are made up and sent to
the teams each week. The teams re-
ceive a copy of the league’s standing
along with the schedule. This helps
to stimulate considerable interest
in the league’s activity.

Popularize Workers’ Sports.
Because if our methods we have

been able to popularize workers’
sports among many soccer players
and fans. We expect to, due to these
methods, see many teams join the
ranks of the Metropolitan Workers
very soon. In fact, it is agreed by
all that the Metropolitan Workers’
Soccer League in the coming season
will be second to none among the
amateur leagues in New York City.

The successful growth of the
Metropolitan Workers’ Soccer
League should bring encouragment
to the workers’ soccer teams all
over the country. The Metropolitan
Workers’ Soccer League will gladly
furnish information to whoever re-
quests it. J. F. Senyal, 945 Fox St.,
New York City, is secretary.
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the standpoint of occupational poi-<S
sons,” asks the Workers’ Health
Bureau in a warning issued yesterday
to members of the Brotherhood of
Painters, Decorators and Paper-
hangers of America to vote down
every agreement and industrial code
which accepts the use of the spray!
painting machine in their industry, j

“No protection against this machine i
exists in the house painting industry, I
the statement continues, “where ven-
tilation depends on the construction
of the particular room, closet or hall-
way being painted, and where the
most dangerous poisons continue to

be used without regulation. Painters
are not even aware of the poisons!
they are using as labels on the con- 1
tamers are for the purpose of pro-1
tection against impurities in paint j
materials and not for the protection |
of health.

In Constant Danger.
“Even where carried on in specially j

constructed booths with a provision j
for 100 feet of air constantly passing j
by the working face of the booth and !
where lead, benzol and wood alcohol
have been removed from spray
materials, there is no assurance that
workers will not be poisoned,” con-
tinues the Workers’ Health Bureau.

“Unorganized workers have been
forced to accept the spray machine
in furniture factories, automobile and
car painting but at a terrible sacri-
fice to life and health. The organized
house painter has heretofore un-
qualifiedly opposed its use. In
Pennsylvania, Wisconsin, California
and Colorado, the Workers’ Health
Bureau has assisted painters’ unions
in opposing the acceptance of any
regulations put forward as guarantee-
ing protection and has consistently
fought against allowing the interpre-
tation that medical examinations and
the provision of sanitary safe-guards
will prevent lead and other poisons.

Serious Situation.
"That such recommendations now

come from the union itself is cause
for serious alarm on the part of the
membership;” states the Buremi add-
ing. “our attention was forcefully
called to the seriousness of the situa-
tion when we examined the renort
by the executive board of the Ohio
State Conference of Painters and pub-

lished in the February issue of the
Ohio Painter. Their statement that
‘The elimination of trade hazards
rests with the painter himself and
his observance of the ordinary rules
of personal hygiene.’ is emphatically
denied by the Workers' Health
Bureau quoting Dr. Alico Hamilton
of Harvard University, an interna-
tional expert on disease! in the

painters’ trade who writes: ‘We shall
never adopt effective means of pre-
venting lead poisoning in industry un-
til we accept the fact that the danger
lies in the air the workman breathes
more than in his personal habits.
American industry is still largely
dominated by the old idea that a
worker acquires poisoning ijrom the.
lead of his hands and that the way
to protect him is to urge him to wash
thoroughly before eating, laying
special stress on the importance of
scrubbing his finger nails. I have
never been able to picture to myself
just how the employer and the physi-
cian think that the lcyid under a
man’s finger nails gets into his blood.
As a matter of fact this source of
poisoning is relatively unimportant.
Men do not habitually suck their
fingers; they eat only three meals a
day, but they breathe in the factory
air some fourteen times a minute.’ ”

May Day Features New
Issue of I.L.D. Bulletin

May Day occupies the place of
prominence in the May issue of the
y.ahnr Defense Bulletin, which is pub-
lished monthtyTy the ..New York scc-

! sense, 799 Broadway. The leading ar-
ticfe'iSTfWrSSWTWsignificance of this
international working class holiday
and urges all class-conscious workers
to- join in the fight to free the vic-
tims of the class war.

With the May issue, the Labor De-
fense Bulletin has for the first time
been increased to eight pages. The

! first number of the Bulletin, which
! appeared in January, was only four

j pages, and the magazine has thus
! doubled its size within four months.

The Bulletin gives news of persecu-
tions of workers throughout the world
and also contains details of the new
mass movement that the Internation-
al Labor Defense is starting to free
Tom Mooney and Warren K. Billings.

An item of especial interest are the
statistics of persecutions of revolu-
tionary workers and peasants
throughout the world during the last
three years. These statistics, pub-
lished by the International Red Aid.
show that a total of 86,591 workers
and peasants were murdered and 92,-
810 wounded by the bourgeoisie from
1925 to 1928. There are at present
64.652 victims of the class war in the
prisons of capitalism.

The cover design of the Bulletin
by Lillian Finkler.

THE DAILY WORKER
Published by the NATIONAL DAILY WORKER PUBLISHING ASS’N, Inc.

Daily, Except Sunday
S 3 First Street, New York, N. Y. Phone, Orchard 1680

Cable* Address: "Dalwork" -

SUBSCRIPTION RATES
Dy Mail (in New York only): By Mail (outside of New York):

SB.OO per year $4.50 six months $6.50 per year $3.50 six months
£2.50 thre» months. $2.00 three months.

Address and mall out checks to

THE DAILY WORKER, 33 First Street, New York, N. Y.

Editor ROBERT MINOR

Assistant Editor WM. F. DUNNE

fc. r.terea as second-class mall at the post-office at New York, N. Y., under
the act of March 3, 1879.

A Strikebreaker Celebrates
May Day

William Green, president of tfte American Federation of
Labor, celebrated May Day by pulling off as neat a strikebreaking

stunt as any other adept professional capitalist stool pigeon could
have pulled.

He issued a circular to all unions affiliated with the American
Federation of Labor denouncing the Pennsylvania-Ohio Miners

Relief Committee, now the National Miners Relief Committee,

and urging affiliated bodies not to contribute money to its relief

fund for the striking miners.
In the fourteenth month of the coal miners’ strike in Pennsyl-

vania, Ohio and West Virginia, to the ranks of which has been
recently added fresh thousands in Illinois, Kansas and the unor-
ganized fields of West Pennsylvania, this capitalist flunkey, in-

stead of mobilizing all the energies of the American Federation of

Labor for the winning of the strike sees fit to weaken the resist-
ance of the strikers by attacking their rank and file relief organi-

zation.
Had Green donned miners’ work clothes and equipped

with pick and lamp descended into a scab mine to dig coal he

could not have done more injury to the cause of the strikers.

The operators are depending on the weapon of starvation to

break the backbone of the strike. They know that the scanty

savings of the coal diggers have long since been exhausted. They

know that th’ey must depend on the generous solidarity of the rest

of the American working class to provide them with the necessi-
ties of life until they win their strike. And instead of inducing

the executives of international unions to dig down into their mil-

lion-dollar treasures for contributions to miners’ relief, Green does

his level best to place obstacles in the way of the only relief or-

ganization that is making a serious effort to mobilize the entire

American working class behind the coal diggers struggle.

• The answer of the members of the American Federation of
Labor to Green’s latest strikebreaking stunt must be to increase

their relief activities ten-fold and to increase their contributions
to the National Miners Relief Committee, 611 Penn Avenue, Pitts-
burgh, Pa.

Show that $12,000-a-year strikebreaker that you willnot let

your brothers be starved into submission.
The miners must win.
Feed them.

PAINTERS ENDANGERED
BY SPRAYING DEVICE
“Will organized painters allow themselves to be made the victims of

employers’ propaganda and accept the use of a machine which increases
every hazard of an industry known to be one of the most dangerous from

i
•

1
1

yfr

By D. BENJAMIN.
The Workers School had good

cause to celebrate May Day this
year. With the most successful
year in its history (1300 registered
in the fall term); with the estab-
lishment for the first time of a full-
time national training course (at-
tended by 25 leading comrades from
practically every district in the
country); with the moving into new
and larger quarters at 26-28 Union
Square (capable of taking care of
over 2,000 students) —with all these
and much more having taken place,
the Workers School can well say
that the year, May 1, 1927 to May
1, 1928, has fulfilled to some

extent at least the slogan of the
Workers School, “Training for the
Class Struggle.”

Role of Workers School.
The Workers School is a force in

the working class movement and is
a tremendous weapon in the hands
of the American revolutionary
movement. Its thousands of stu-

dents are not students in the aca-
demic sense but are militant fight-

ers for the working class who, be-
cause of their training at the school,
can fight more effectively for their
class. Its students belong to unions,
to workers’ clubs, to workers’ fra-
ternal organizations. Its students
are workers in the shops and fac-
tories and offices. Its student-
workers carry the lessons of the
school—the spirit and militancy of
the school—the ability to handle

and meet workers’ problems in ac-
cordance with the needs of the en-
tire working class—carry all this
into the shops, into the workers’
organizations, into the very midst
of large sections of the working
class. Some of the student-workers
at the school are leaders in the
working class movement —leaders in
the unions, in the shops. While at-
tending the school, they are better
able to carry thru the tasks of ef-
fective leadership.

But the Workers School could not
and cannot afford to stand still. By
its very nature —as part and parcel
of the class conscious section of the
American working class—it must
grow and develop if it is to carry

out its purpose. And the school has
not failed in this. From 1 class
room 4 years ago to 8 rooms to-
day; from 55 students to 1300 stu-
dents in the same period of time—

this has been the history of the
school.

New Quarters.
On May Day the Workers School

moved into a new building where it
will have 12 large rooms, capable
of taking care of 2,000 students
comfortably. It has a complete
floor to itself and will therefore be
in a position to organize its work
more efficiently and in a manner
that will satisfy the students. It
is in a position to expand and take
over another , floor the following
year if its needs and the needs of
the militant labor movement of this
city so require.

Then-there is the step of the es-
tablishment of the National Train-
ing School. Can one overestimate
its importance ? Twenty-five lead-
ing comrades from all over the coun-
try—from California to Connecticut,
from Canada to Colorado —are at-
tending its classes. From 9a. m.

The following resolution ivas adopt-
ed by the Executive Committee of the
Communist International on Febru-
ary 25, 1928.

* * *

(Continued from Previous Issue).

In regard to the organizational
tasks of the Communists in countries
where the trade union movement is
split, it is essential first of all. to
deal with the work and shortcomings
}f the independent revolutionary trade
unions in these countries (France,
Czechoslovakia, and others). In these
countries it is essential:

1. Energetically to recruit new
members first and foremost among
unorganized workers, taking partic-
ular advantage of periods of mass
movements.

2. To carry on a struggle against
fluctuation of membership by the es-
tablishment of fighting funds, mutual
aids funds, etc.

3. To reconstruct the trade unions
on an industrial basis without forcing
the pace, however, and without re-
sorting to mechanical fusions.

4. To combine the factory councils
of all enterprises forming part of

one concern or trust for joint action”
against concentrated capitalism, each
individual factory council, however,
to retain its separate existence.

5. To devote special efforls to es-
tablish various mixed committees,
councils of action and other united
front organs in conjunction with the
workers in reformist factory trade
union organizations, as well as with
the unorganized workers oi* the basis
of definite concrete tasks.

6. To develop a militant trade
press, to publish special revolutionary
trade union literature, to help in the
establishment of Unity Clubs, etc.

Where Minority Exists.
For countries where trere is an

organized opposition minority (Great
Britain) the most important organ-
izational tasks are:

1. To draw as many complete trade
union organizations and trades coun-
cils as possible into the opposition
movement.

2. To carry on a s'.ruggle in the
local bodies on questions of wages,
policy, industrial peace, etc.

3. Unceasingly to explain the
causes of the defeat of the recent
industrial struggles and to drive home
the lesson of the need for a change

?'of leaders.
4. To carry on a relentless slruggle

against the slightest infringement ofi
trade union democracy, expulsions,
etc.

For countries where an organized
opposition does not exist and where
Vork is carried on only by fractions
(Germany, Austria and others) all
the efforts must be directed towartls:

1. Forming fractions according to
industries, districts and on a national
scale.

2. Appointing for every big enter-
prise a special trade union organizer
for permanent work among the or-
ganized and unorganized.

3. Struggle against bureaucratic
centralism in the trade union move-
ment and for extension of the rights
of local trade unions and trades
councils.

Tasks for American Party.
In the United States where the

overwhelming majority of workers
are unorganized, where members of
the existing trade unions are recruit-
ed mainly from the midst of skilled
workers—the labor aristocracy, where
the most important trade unions are
undergoing a process of disintegra-
tion, all Communist work in trade
unions must be directed mainly to-

The automobide industry is draw-
ing the women into the ranks of its
workers in ever-increasing numbers.
Five years ago there were 3,000
women auto workers in Detroit; to-
day there are 10,000. They are
being taken on the heaviest, dirti-
est, unhealthiest of jobs.

The bosses are preferring women
for some lines. No need to inquire
the reason—they can get them for
25 and 35 cents an hour. Young
and not-so-young, married and sin-
gle, today they need work more
than ever before. The married
womanls husband is out of work- orI

lias had a wage cut, the single girl’s
father can’t keep her any more.
So she gets a job in an auto factory.

At the same time, of course,
wages come down. Where the for-
mer skilled man would get a dollar
and a half per hour on the job, the
girl now works for 35 cents. The
man walks the street, or makes up

his mind to go back for half the
wages on “production”—a general
term which covers all sorts of un-
skilled and semi-skilled processes.

, Some of the worst companies in
town such as Briggs, known for
their rotten conditions and bitter ex-
ploitation. employ women on ex-

tremely heavy jobs. For example,
on the big punch-presses, 30-ton
machines, which must be lifted by
the worker, where the piece punched
out may weigh over a hundred
pounds, two girls are put together
on such machines. There is con-
stant danger of losing fingers or
hands on such a job.

Ruin Women s Health
Women are being taken on spray-

ing increasingly too. This job is
known for one of the unhealthiest
in the whole industry. While the
booths may be equipped with suc-
tion blowers, this draws off the
fumes so slowly that before they are^
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CRUCIFIED By Fred Ellis
t

Millions of workers must pay about sl4 per year more in subway fares by order of three New York capitalist flunkeys, judges of the New York
State Supreme Court. Os course the judges are “impartial” and have “no personal motives”—but how did their friends know in advance what their
decision would be and thereby make millions gambling in Interboro shares on the stock exchange?

Philadelphia
Jobless Hold

Meet May 9
By B. HERMAN.

AN unemployed mass meeting will
be held on Wednesday, May 9th,

at 2 p. m. at Grand Fraternity Hall,
1628 Arch St., by the Philadelphia
Council of Unemployed. This meet-
ing will be the culmination of s |
whole series of meetings thruout V

the city, in West Philadelphia, Ken-

sington and South Philadelphia. At
this meeting all the councils of un-.
employed willbe present and a del-
egation will be elected to visit the
city officials and demand that the
city provide relief for the unemploy-
ed, that a system of unemployed
insurance be instituted that the un-

enployed should not be evicted for
non-payment of rent.

It will mark a big step forward
in the movement to organize the un-
employed in Philadelphia. All un-
employed workers are invited to
this meeting.

The city administration has mil-
lions for wealthy contractors, mil-
lions for bankers and real estate
and traction magnates, but the 160,-
000 unemployed in Philadelphia
haven’t gotten anything in the way I
of relief. The republican admin- f
istration of Philadelphia and of the
state of Pennsylvania feels so
securely in the saddle, that it does
not even make a pretense of relief
for the unemployed.

HOW POWER TRUST WORKS
WASHINGTON, May 3.—Methods

of public utilities organizations in in-
fluencing high school students against
municipally operated electric light
plants in Connecticut were revealed
at the Federal Trade Commission’s
Power Trust Investigation.

Clarence G. Willard said that a
catechism on utilities was furnished
to most of the state high schools. The
pamphlet said publicly owned utilities
charged higher rates, were less effi-
ciently operated and were injected £

| into politics. |

N. Y. Workers School a Force in Labor
till 2 p. m.—classes; from 2 p. m.
till 6 p. m.—study; in the evenings
participation in some important or
responsible manner in the work of
the Communist Party or the labor
movement in general—this is the
schedule of the “National Students”;
that is, of the students who will, as
a result, be better, more militant
and capable fighters for the Amer-
ican working class. From their
midst will come organizers, editors,
teachers, trade union leaders, agi-
tators —devoted fighters to the
cause of labor. All sections of the
country will benefit. These stu-
dents will go back and teach the
lessons they learned. This will help
the weaker sections of the country.
And it will even be possible to send
some organizers to do pioneer work
for the revolutionary labor move-
ment in unorganized territories.

The real value of the Workers
School, however, lies not so much in
the work that it has done but in
the work that it will do. May 1,
1927, and May 1, 1928, are impor-
tant. But May 1, 1929 and May 1,
1930, are more important. What

will the militant labor movement be
able to say of the school next year

and the year following that? What
accomplishment will the Worker*
School have to its credit in the com-

ing year?
Confident of Future.

This much the Workers School
can answer. It looks upon the fu-
ture with determination and work-
ing class confidence. It is proud of
the responsibilities facing it. It ac-

cepts them. It recognizes the tre-
mendous problems facing the work-
ing class today. But it also sees
the opportunities. The working class
needs more trained fighters. The
working class needs more devoted
fighters. The working class need*
class leaders.

The Workers School had good
cause this year to celebrate May
First. It pledges again its devotion
to the struggle of the working class.
The Workers School is determined
that May Day of next year, of 1929,
will witness a bigger celebration,
will see even bigger steps forward
taken by the school and by the
American working class.

The Tasks of the Communists in the Trade Unions
• wards organizing the unorganized,

i masses of unskilled and semi-skilled
, workers. The slogan “Organize the
Unorganized” must not be a call to

the corrupt trade union bureaucracy
which rejects the task of organizing
the working masses; neither must it
be a one-sided call to the existing
trade unions, but must be the basis

'of the activity of the Communist
Party itself. The Communist Party

j must on its own accord organize trade
unions in those branches of industry
where workers are not organized at
ail or very inadequately organized
(the steel, automobile, rubber, boot
and textile industries, water-transport
service, etc.).

At the same time Communists must
continue and increase their activity
in trade unions affiliated to the reac-
tionary American Federation of La-
bor in order to form a strong left
wing in it.

As many trade unions refuse to
admit Negro workers to member-
ship, the Communist Party must take
the initiative in forming trade unions
for Negro workers. Simultaneously,
’itmust continue the struggle for the
admission of Negro workers to the
existing trade unions. Communists
must put up a fight for the amalga-

•mation of Negro workers’ unions
with the trade- union organizations
of the white workers in the same,
branches of industry.

In spite of the efforts of the cor-

rupt bureaucracy to prevent the left
wing from capturing the miners’
union by cunning and violence, Com-
munists must not leave thia
union. In view of the decline of the
miners’ union, however, the left ele-
ments must take the initiative in
forming new local trade unions in
coal mining districts where workers
are not organized and in places where
the miners’ organizations have been
destroyed or have fallen to pieces.

The whole purpose of the organiza-
tional work is systematically to win
over the masses. It is from this point
of view that every organizational
measure, and every step in our prac-
tical work must be regarded. This
is precisely why the ways and means
of organizational work are so varied,
and why it is impossible to lay downi
general and fixed rules for all coun-
tries. Organizational work requires
a serious knowledge of the trade
union movement and great flexibility
in the application of revolutionary
tactics.

Women Replace Men in Auto Industry; Slave 54-Hour Week at sl7
absorbed the worker has breathed
them in for several minutes. Work-
ing for nine or ten hours a day in
a stifling, paint-laden atmosphere
standing continuously, going through
the active muscular exertion re-
quired by spraying, covered with
grease and paint, breathing in fumes
which smart the eyes, throat and
nostrils, this job is truly hell and the
companies such as the Ainsworth, a
crying disgrace. With the cheaper
copanies such as the Ainsworth, a
girl may work 54 hours or more a
week on this exhausting and un-
healthy job and only bring home
17 or 18 dollars.

Women Must Organize
Equal pay for equal work is one

crying need for the women in this
industry. They should be kept off
the night shift and off the particu-
larly unhealthy or dangerous jobs.
They should have yearly vacation
with pay. Free nurseries should be
maintained by the city where the
working mother could leave her
baby instead of hiring some one at
home, which eats up nearly all her
wages. For expectant mothers
there should be two months’ vaca-
tion before and after childbirth, with
pay.
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