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rivers Reject Casey Sellout, Surge to ClIO |

asey ’s Contract

AN EDITORIAL

Jown Your Throat

‘agement

 Statisties

:: :: We believe that the transport and allied work-
ntracts iy of Minneapolis, thanks to their seven years of rich
hat these nce with union contracts, will understand the
0 "l reactionary meaning of the contract cooked up
" "y Tobin’s agent Casey, Stassen’s tool Blair, and the
o | If that contract were to become the contract

er which the workers are to live, it would mean
ead of the kind of unionism under which the Min-
is transport workers have thrived for seven
But just for that reason we are sure that, as

zero hour approaches, the workers will success-

g smash this vile conspiracy against their liveli-
:: e We believe that every worker whom the con-
ght Pirators are trying to put under this contract will
i y to the battle-cry:

ews Refuse to let the bosses shove the Casey contract
- and n your throats!

b _ The workers who beat the bosses in the great
 de nkes of 1934 and who went on from there to vic-
d Co. . after victory in an unbroken series—it is im-
e 1 ble to believe that these workers will now meek-
one of ¢ submit to a fink contract.

is notoriow And we believe that they will understand that
program. lille zero hour which is now approaching must be the

and the (e in which they will smash the Casey-Blair-bosses
>mpanies nspiracy. These next days and weeks will be the
intain 1al test. If worker were to yield to this

fusing to
trade waiom Bance to fight Case

ntract, with th“glwon that he will get a better
y & Co. at a later stage, he will
cruelly disillusioned. For if Casey can make this

government {gmit; stick, he and the bosses will follow it up by
ver 20,000 ding as a rider to it a closed-shop clause under
its are ich the bosses would be fingermen for Casey,
. Yot every ting out every man who is critical of the con-
plants has 3 and its enforcement. Wholesale dismissals
ich will take & be used to purge the ranks of the Minneapo-

1" Tulk sbout ‘nrkm of every potential fighter for better con-

That is why this is the time to smash Casey's
itract to smithereens. It must never, even for a
tek, be recognized as the contract under which any
i g of the drivers and inside workers are em-
ye
Casey’ s contract is an act of desperation. It was
arriedly s ed by him and the bosses in order to
J teract ndous moral effect of last Mon-
y's re‘ular ip meeting of Local 544-CIO,
lose 1,000 attendance showed beyond refutation

the 544 membership stands with the CIO and not
ith the AFL.

The answer to Casey’s contract is to rally to the

l_b‘
who would
| the story «¢
i Pass your
r along to

All

v’

rm'

#* R0, the home of the real 544.
days of Confident that the workers want the CIO, we
s dent 2 0 filed petitions with the state labor board,

iding that the. workers be given the right, in

- tic elections, to designate the union of their

___.—a-" Of all our t;ons, the only one that Blair has
d on is that of the workers in furniture, to whom
denied the n:ht to an election. This outrageous
fecision is being appealed, both in the courts and
~ 8e Nationai Labor elatlons Board, and these work-
s in furniture, as well as all others, shall have their
t to democratic elections. When they do vote,
know they will vote for the CIO.

We want every worker in Minneapolis to attend
further hearings before the state labor board and
see and hear for himself this grotesque comedy
Blair is performing. Our demand on Stassen
the removal of Blair will be seconded by every
er who attends those hearings.

ho.!rhga open again Monday. Come on out
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mass resentment against Blair's
has already driven him to admit-
“ fact that the bosses’ signature on
's contract doesn’t mean that it is the contract
workers.

2
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A it
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recognized bargaining agent for the
the involved, and there won’t
matter what and Blalr "and the bosses do,
the workers have been given their rightful op-
ity to choose their bargaining agent through
elections.
M are the watch-words of every intelligent
in the motor transport industry today:
'M let the bosses shove the Casey contract
. o throatsi
: to the ClO, the home of the real 544!
democratic elections, which will prove that
O is the union of the transport workers!
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The Point of Casey’s Contract

544-CIO Files Charges with NLRB
Against All 17 Grocery Companies

attempting to shove the
ers’ throats.

Attorneys for Local 544-CIO filed charges
Wednesday afternoon with the National Labor
Relations Board against the seventeen grocery
bosses who signed Casey’s AFL contract and are

Local 544-CIO charges these bosses are
guilty of violating Section 8, subsections 1 and 3

of the Wagner Act, dealmg with ‘“discrimina-
tion” and ““entering into a contract when a ques-
tion of union certification exists.” Both charges
carry heavy penalties.

Local 544-CIO is collecting evidence of sim-
ilar law violations by employers in other sections
of the motor transport industry, and will shortly
filc charges with the NLRB against such em-

contract down the work-

BUFFALO, N. Y., Aug. 12
-—The sixth annual conven-
tion of the United Automo-
bile Workers of America
(CIO), representing 550,000
workers, went unanimously
on record in full support of
the Minneapolis Motor
Transport & Allied Workers
Industrial Union Local 544-
CIO. The one thousand as-
sembled delegates not only
voted to welcome Local 544
into the CIO, but sharply
protested the use of the FBI
against Local 544 and voted to
support the campaign of the
UCWOC to organize a democratic
industrial union among the na-
tion’s transport drivers.

In a speech on the Local 544
gituation, Secretary - Treasurer
George F. Addes of the UAW
said:

“l THINK THE DELEGATES
SHOULD KNOW THAT MR.
DANIELL TOBIN IS VERY
CLOSELY CONNECTED WITH
THE PRESENT ADMINISTRA-
TION. Mr. Tobin has solicited
the support and has received the
suport of the FBI against the ef-
forts of the CIO movement.
“The delegates should also
Detroit the AFL
ganization has been responsibie
(Com.hmod on page 4)

CIO Auto Workers
Vote Support to 544

know that today in the city of |
Teamsters or- |

AFL Moving
To Purge
CLU Here

The Minneapolis Central
Labor Union is to be
“purged” by a committee
headed by the notorious
Matthew Woll, it was indi-
cated when William Green,
AFL President, announced
in Chicago last Thursday
that the AFL Esxecutive
Council was sending the
committee to “investigate”
charges filed against the
Minneapolis AFL central
body by Raw Deal Neal and
Sellout Casey.

The charges, stated Green,
are that the Central Labor
Union has failed to cooper-
ate with Tobin's agents
against Local 544-CIO.

Both AFL and CIO quar-
ters here believe it is a fore-
gone conclusion that Woll
will “purge” the CLU.

In making the announce-
ment, William Green said:

“The Teamsters International
sent representatives to Minneapo-
lis to re-establish the AFL Team-
sters union there. These repre-
seniatives charged they got no
cooperation from the Central La-
bor Union because its leaders were
sympathetic with the leadership
which took Local 544 into the
CI10.”

(See editorial, “Tobin Extends|
His Purge,” on page 4 of this is-
|=ue )

Text of Auto Workers Resolution
Supporting Local 544 and UCWOC

Following is the text of the resolution of support
to Local 544-CIO passed unanimously by the dele-
gates to the CIO United Auto Workers convention:

WHEREAS: Minneapolis Local 544-CIO Motor
Transport Workers Union, which is the spearhead of
the motor transport workers movement of the North-
west, has transferred its affiliation from the AFL
Teamsters International into the CIO in order to free
themselves from the dictatorial, racketer, craft-
union set-up of Daniel Tobin, and

WHEREAS: CIO President Philip Murray,
President R. J. Thomas, and the national officers of
the CIO have welcomed this militant and progressive
union inte the CIO after the membership of Local
544 voted almost unanimously to join the CIO, and

WHEREAS: The United Construction Workers
Organizing Committee, with which Minneapolis Local
544 is now affiliated, has inaugurated a nation-wide
drive to bring democratic industrial unionism to the
American motor transport workers, therefore be it

RESOLVED: That this, the sixth annual con-
vention of the UAW-CIO, go on record welcoming
the Motor Transport Workers into the CIO and
pledges its full support to the organizing drive of
the United Constructon Workers Organizing Com-
mittee in this field, and be it further

RESOLVED: That we protest the use of any
government agencies and particularly the FBI, to be
used to oppress or harass any labor organization in
the pursuit of their legitimate activities .

544-ClO

Bulletin

Exposes Sellout

Casey Didn’t Dare Print His Sellout Contract,
544-CIO Publishes It in Special Bulletin——
6,000 Copies Snapped Up by Drivers

are urged to attend the

Membership Meeting next

Membership Meeting
Monday

All motor transport drivers and allied workers

SPECIAL MEMBERSHIP

MEETING of Local 544-CIO next Monday night,
August 25th, 8 p. m., at 1328 Second Street North.

Officers and attorneys of 544-ClO will report
on the actions being taken to defend the member-
ship against the sellout contract which the bosses,
Blair and Casey, are seeking to put over.

Brother Arlye Glynn, head of the largest CIO
union in Minneapolis, the United Electrical Union
Local 1139, will be a guest speaker Monday.

Your best interests will be served by your at-
tendance and participation in the 544.CIO Special

Monday night. Come, and

bring your fellow workers.

The 544-CIO staff hit th
ing with a special issue of

the AFL agreement by ““544

e streets early Monday morn-
the INDUSTRIAL ORGAN-

IZER, containing a copy of Casey’s sellout agreement and
a CIO analysis of Casey’s treachery. Denied copies of

”-AFL, the workers through-

out the city eagerly snatched the CIO bulletins. The first

hausted within two hours. Four
printed and distributed Monday
and Tuesday.

Is Standard AFL Contract

The bulletin, contents of which
are reprinted on the inside pages
of this issue, contains a copy of
the wholesale grocery agreement
signed last week by Casey. All
key clauses in the grocery con-
tract are standard clauses and are
contained in the agreements al-
ready reached or being negotiated
by the bosses, Blair and Casey in
several other industries.

News that Local 544-CIO was
distributing copies of Casey's gold
brick contract spread throughout
the industry. Our organizers
were stopped on the streets by
drivers who asked for copies. Men
in the wvarious plants surged
around the 544-CIO organizers as
they arrived with bulletins. The
men cussed the Tobin machine to
a fare-thee-well as they realized
how Casey had ignored their de-
mands and sold them out.

Red Owl Goes CIO
At Red Owl, an employee
clipped the heading of the

CIO editorial reading “DON'T

LET THE BOSSES SHOVE

CASEY'S CONTRACT

DOWN YOUR THROAT"”

and pinned it up on the bul-

letin board. The Red Owl
men received the bulletin

Monday noon, and hardly ate

their lunch as they read, their

anger mounting at Casey’s
treachery. Before mnoon on

Tuesday FORTY RED OWL

WORKER HAD SIGNED UP

IN LOCAL 544-ClO.

When a ‘Tobin goon squad
snatched some of the CIO
application cards .and tore
them up, the Red Owl employees
came up to their union headquar-
ters and signed new 544-CIO
cards,

At the lumber yards, all were
eager to get hold of copies of
Casey’s contract. Within a few
hours, sentiment in this section of
the industry was overwhelmingly
Cl10. AFL holdouts switched over
to Local 544-CIO on the basis of
the Casey sallout.

Wrath Is Boundless

When a 544-C1O organizer
brought copies of the bulletin to
the Wholesale Supply company,
the men told him, “We have no
contract. The only thing we voted
on at Casey’s meeting was his

issue of 2,000 copies was ex-¥

thousand additional bulletins were

lousy wage clause.” Their wrath
was boundless when t¥ .y realized
how Casey had doublecrossed
them.

At Glenwood-Inglewood the men
didn’t even know what was in
their contract. A foreman told a
544-CIO representative that Casey
had given the company a compul-
sory arbitration clause,

At National Tea the drivers
found it hard to believe Ca-
sey would sign such a -lousy
contract. One man even went
to the boss and got a copy of
his contract, to compare it
with the ClO copy. He found
them identical. His face fell
a foot.

Many stewards who had pre-
viously strung along with the AFL
turned in their kits and joined
the CIO. The lone defender of
the AFL at one grocery house said
“Casey’s contract will be changed
or we'll strike Wednesday after-
noon.”

At Young-Quinlans the men ac-
cused Casey of conniving with
Stassen and Biair,

At Hennepin Transfer a
544-CIO organizer was greet-
ed with the cry: “Let's sen
the bulletin. Wa've been try-
ing to get copies of Casey's
damned contract, and the
AFL won't give us any.”
After reading the contract
they exclaimed: “Neo wonder
Casey is trying to keep it
quiet.”

Demand Elections

At Midland Co-op the men said,
“We never signed any damned
contract, or voted to accept any
¢ontract. If Casey thinks he can
get away with this, he's nuts™

At the greenhouses, all were
eagerly awaiting the bulletins.
“WHEN ARE WE GOING TO
HAVE THE LABOR BOARD
ELECTIONS?" scores of drivers
and warehousemen asked.

Dozens of men came up to the
544-C10 hall in the evening and
said they wanted to testify at the
Blair hearing on the AFL petition
for certification.

Unquestionably, Casey's sellout
agreement has done more to open
the eyes of the Minneapolis driv-
ers to the reactionary nature of
the Tobin machine than has any
other single event since the 544
membership voted June 9th to join
the CIO.
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Thursday, August 21,

re Is Casey’s Contract--
y He Didn't Dare Print It

-

TO ALL TRANSPORT 'AND ALLIED WORKERS:
. You have read in the boss press, and have been told by the bosses, that
§ there is a contract signed by the bosses and Tobin’s agents covering vari-
ous sections of the industry, and Casey referred to such a contract in his
“Minnesota Teamster.” BUT Casey did not publish that contract. And for
good reason! Why Casey didn't want you to see the text of the contract
will be plain enough to you when you read it and read the analysis of it
which the Executive Board of Local 544-CIO has prepared and which we
print on the next page. )
The following contract is the one signed by Casey for wholesale gro-
cery, but all its key clauses—arbitration, seniority, wages, etc. — are the
same as those Casey has signed for other industries:

the rate of time and one-half to be paid for all
time worked in excess of 10 b?urs in any one

AGREEMENT BETWEEN THE MINNE-
APOLIS WHOLESALE CHAIN STORE AND
RETAILER - OWNED GROCERY WARE-
HOUSE OPERATORS COVERING EMPLOY-
MENT AND WORKING CONDITIONS OF
THEIR EMPLOYEES WHO ARE MEMBERS
OF GNERAL DRIVERS HELPERS AND IN-
SIDE WORKERS UNION LOCAL NO. 544

day.

Wage Clause

handed down. The arbitration award shall be
final and binding upon both parties.

The costs of arbitration other than those of
the four designated representatives is to be
shared equally between the respective parties.
It is the desire of the parties hereto that arbi-
tration shall be had as soon as possible. The
award shall be handed down within 15 working
days after the appointment of the fifth arbi-.
trator.

X.

The Employer recognizes the right of his
employees to elect or select from his employ-
ees who are members of the Union, a Job
Steward to handle such Union business at the
Company where he is employed, as may from
time to time be delegated to him by the Union.
The name of such Job Steward shall be fur-
nished the Employer and any changes in Job
Steward shall be reported to the employer,

OF THE I B. T. C. W. AND H. OF AM.
A. F. OF L.

We, the undersigned employers, wholesale
grocers, chain store and retailer-owned ware-

The minimum rate of pay in the various
working classifications shall be jas follows:
Base rates of pay: }

Work Classification  'Rates of Pay

Base rates of pay:
Drivers
Shipping clerks, receiving
clerks, working foremen.....76 ¢ per hour
Asssitant shipping clerks,
assistant receiving clerks. 68%e¢ per hour
Helpers, platform workers, in-
side warehouse employees...66 ¢ per hour
Any employee, 76% of whose .
time is engaged in the du-

house operators, do hereby adopt and agree to
be legally bound by the following agreement
covering employment of drivers, helpers, plat-
form workers and inside warehouse employ-
ees in Minneapolis.

}

The Union shall be the sole representative
of these classifications of employes covered
by this agreement in collective bargaining with
the employer, There shall be no discrimina- ties of amana mean or tomato
tion against any employee because of Union man shall be paid at the rate
affiliation. ' of 81 c¢ per hour

for the time worked in those

[ Se nio rity Clause classifications. v
3 1. J

76 ¢ per hour

Ail employees who have completed one
year of service with the Company shall receive
one week’s vacation with each year.

VI
Except for work perf¢rmed by regular
crews, double time shall paid for all spe-
cial work done on Sundaysfand legal holidays,

Seniority rights shall prevail in all matters
relating to employment except where special
qualifications or training is required. The sen-
ior qualified man on the job from the point of
service shall be given the regular job and shall

XL

The Employer agrees to grant the neces-
sary time off without pay but without discrimi-
nation to any employee designated by the
Union to attend a Labor Convention or serve
in any capacity on other official Union busi-
ness, provided, however, that any key man
needed for the efficient or uninterrupted run-
ning of the business must obtain the written
consent of the Employer,

XII

The Employer agrees not to enter into any
agreement or contract with his employees, in-
dividually or collectively, which in any way
conflicts with the terms and provisions of this
agreement.

XIIL

The Employer agrees that if any employee
is required to wear any kind of uniform, same
shall be furnished and maintained by the Em-
ployer, free of charge, and shall bear the
Union label,

XIV.
In the event of any controversy arising be-

be provided full time work, if work is avail-
able. In reducing the personnel because of lack
of work or other legitimate cause, the last man
hired shall be the first man laid off, and in re-
turning men to work, the last man laid off
shall be the first man rehired.

The senior Qualified employee shall have
first preference on the job, provided, however,
that the present assignment of employees in
the various classifications of work shall not be
disturbed in any manner other than that set
forth below:

5 {(a) When a regular job becomes open for
i any reason in any classification of work

. covered by this agreement, it shalli be
' bulletined by the Employer. All quali-
fied "employees in the order of their
seniority standing are eligible to accept
or reject this job without jeopardizing
their present or future seniority stand-
ing. A reasonable time not to exceed
thirty days shall be allowed for the
employee to qualify on the new job or
return to his former job, unless be-
cause of obvious physical or mental in-
firmities, or where special training or
qualification is required, the trial of
such employee on such job would en-
tail serious danger of financial loss to
! the employer, in which case the em-
! ployer shall immediately notify the
Union of such faet, together with a
statement of the reasons of which said
employer complains. Any controversy
over the qualifications of the employee
to handle a job during the trial period
shall be settled as provided in article IX
of this agreement.

Seniority for mew employees shall begin
after they have worked a total of thirty (30)
A consecutive working days, seniority to start

from the first day of employment, provided,
: however, that the employer will not circum-
4 vent the intent of this clause by deliberately
arrarging intermittent employment in any case
so as to keep the employee from becoming

eligible to seniority. - ° s
An employee shall not lose his seniority be-
. { cause of sickness or imjury, provided, how-
ever, that any employee who is or becomes
i handicapped by reason of advanced age or
J physical disability, so that he can no longer
perform his normal duties in a manner satis-
factory to the employer, may be retired from
service by the Employer, or may be retained

14 to do some class of work he is capable of do-
N ing, in which event his seniority rights and

rate of pay for that employment shall be
subject to readjustment as mutually agreed
upon between the employee affected, the em-
ployer, and the union. Any controversy which
cannot be settled by mutual agreement shall
be settled by arbitration as provided for in
‘ Section IX of this agreement.
ey | A list of the employees arranged in the order
: of their seniority shall be posted in a conspicu-

:
:
§
14
3
s
1
:
X

.~

ous place on the job.
11L.

In the case of classifications, which have been
affected by the Wage and Hour laws, or which
are later aTected by those laws, the signators
hereto agree to maintain a regular schedule of
hours which shall produce the regular weekly
wage paii by the individual signaters on Oet.

29, 1939 for senior employes, if and when work
is available, except in weeks in which holidays

oecur.

The regular work day, except for drivers
and drivers’ helpers, shall not exceed ten (10)
houts, except in holiday weeks, overtime at

provided, however, that ch reguldr crews
shall have a regular day off and shall be paid
at the rate of double time jif required to work
on that day.

VIL

Employees covered by fhis agreement when
used on out of town kau@§ shall have all rea-
sonable expenses paid - file away from the
home terminal. An iten'iz§d statement of such
expense shall be submi to the employer by
the employee.

No expense shall be all
one-day trip within a
of the home terminal, u
is put to no more exp than if he had
worked the same shift his home terminal.
Layovers caused by waling for order, road
conditions, or repairs tojtrucks to be figured
at $4.00 per day to cofer expenses. If the
employee is directed byj the employer to re-
main with his truck on sych layover, he shall be
allowed full pay for tinfe spent with his truck.
If, however, the emplghvee is directed by the
employer to remain at 4 designated point, wait-
ing for order, road cinditions or repairs, he

which the employee

Wage rates fixed i ghis agreement, or wages
which may later be 2t by negotiation or ar-
bitration shall be m. ifnum rates of pay only.
No wages paid in excegs of the minimum pre-
scribed shall be reduced.

[}
Arbitratic‘(n Clause
IX.

dispute arises con-
cerning the employer-empjoyee relationship or
involving the terms or canditions of this con-
tract or the application tipreof, which cannot

be agreed upon and adj d by and between
the parties hereto, the
ted to arbitration upon re duest of either party.
All complaints must be filep within thirty (30)
days. » T

When arbitration is r
shal]l designate in writing
the propositions, grieva.
pute which it desires ar
such party shall have twd persons to act in its
behalf. Such other par.y shall have five (5)
days from the receipt u¥ said notice to name
two persons to act in itsgbehalf. The four per-
sons so designated shall name a fifth person
to act on said arbitratigh board. However, if
the four parties canncy) mutually agree upon
the fifth person within tin days after the des-
ignation of the last two farbitrators, them each
of said parties shall subfnit a list of names of
twenty-five individauals a Priest, Minister,
Reverend or Rabbi, wh§ shall designate from
such list the fifth arbi
which appear on both
there are no two iden

When any difference

uested such party
demands and state
, difference or dis-
rated, At said time

« names on such lists,
7-five pames shall be
and such process shall
continue until some name or names appear on

both lists.

In the event the party other than the one
demanding arbitration fails to designate its two
representatives to such arbitration board within
the designated period of time the difference,
dispute, or controversy shall be deemed re-
solved in favor of the party requesting the
arbitration with th ., same eoffect as an award

e shall be submit-

cause of loss or damage resulting from negli-
gence or intent on the part of any employee,
settlement shall be made as provided under
paragraph nine (IX) of this agreement.

XV.

Should the Employer require any employee
to give bonds, the premium on same shall be
paid by the Employer.

XVL

Employees shall receive full pay for all time
spent in the service of the Employer. When
regular employees are called to work they
shall receive a guaranteed minimum of four
hours pay.

XVIIL

Employees required to be available daily
for a period of six (6) consecutive days each
week for service and not employed shall be
guaranteed a forty (40) hour minimum week-
ly wage at the rates set forth herein, if and
when work is available.

In any week in which one of the following
holidays, namely New Years, Decoration Day,
4th of July, Labor Day, Thanksgiving or
Christmas occurs, each employee shall be guar-
anteed the equivalent of a 40 hour work week,
if and when work is available,

Discharge Clause

XVIIL

Drunkenness, dishonesty, insubordination or
repeated negligence in the performance of
duty, shall be considered sufficient grounds for
discharge. In case of dispute over the discharge
of an employee settlement shall be made as
provided in Article 1X of this agreement,

XiX.

No driver shall be permitted to allow any-
one on his truck unless so authorized by the
Employer.

XX.

If any employee is notified to report for
work and does not report promptly or give
satisfactory explanation for not reporting he
shall be considered as having voluntarily quit.

XXI. :

it is agreed that no employee shall be re-
quested or instructed to go through a picket
line where a Union is on strike. However, the
Union agrees that in the event that the Em-
ployer becomes involved in a controversy with
any other Union, the Union will do all in its
power to help affect a fair settlement.

Two-Year Contract

XXII.

This agreement shall supersede and replace
all previous agreements between the parties
hereto and shall be in effect from June 1st,
1941, up to and including May 31, 1943, with
the exception of Article IX hereof charging
rates of pay which may be opened for nego-
tiation -covering change to be effective May
31st, 1942, by either party giving thirty (30)
days written notice to the other party prior
to May 81st, 1942, and provided further that
this section shall not be construed as to permit
the reopening for negotiation of any other
provision of the contract except rates of pay,
and provided further, that failure to reach an
agreement for a changed rate of pay shall not
be subject to the arbitration provisions of this
agreement and in the event a strike should be
called by the employes because of such failure
to reach a new agreement covering wages, such
strike shall not be deemed a violation of this
agreement. When and if an agreement is
reached as to changed rate of pay, then all of
the remaining provisions of this agreement
shall continue in full force and effect until
May 31st, 1943.

It Witness Whereof the parties hereto have
caused these presents to be duly executed this
12th day of August, 1941.

K. Aslesen Company

Brechet & Richter Company

J. F. Fitzsimmons & Co.

Jordan Stevens Company

May Bros. Company

Midland Cooperative Whol.

Minneapolis Allied Grocers, Inc.

Mutual Whol. Food & Supply Co.
National Tea Company

Oken Bros. Inc.

Quality Food Stores, Inc.

Red Owl Stores, Inc.

Slocum Bergren Co.

Stillman Company

Western Grocer Company

Wholesale Supply Co.

Winston and Newell Company
GENERAL DRIVERS AND HELPERS
UNION, LOCAL NO. 544, OF THE I. B, OF
T. C. W. AND H. OF AM. A . F. OF L.

to Testify on AFL Methods

Dobbs and David Shama, union attorney.

L
Ninety stewards and acting stewards, the shock troops
of the union, attended the 544-C1O Stewards Meeting last
Friday night, to discuss and expose the Casey sellout
agreements and to hear reports by Ray Rainbolt, Farrell

While the enthusiastic CIO Stewards’ meeting ap-
planded the program of action outlined by union officials,

544-CIO Stewards
Blast Casey’s
Sellout Contract

Ninety Stewards at 544-CIO Meeting Friday
—Casey Draws Only Fifty, Counting the
Hopheads — CIO Attorney Advises
Group On Signing Slips for Back Pay,
Instructs Men to Come to Blair Hearing

offensive has down all

along the line,

bogged

Bosses Use Tobin

ments of the bosses, including the
city, state and federal governments
and the courts, have been using
Tobin and his Quislings for a new
assault against Local 544. This
new assault is calculated to accom-
plish what the bosses failed to ac-
complish in 1934 and the succeed-
ing years—to smash this union and
restore the Open Shop to Minne-
apolis.
“The only difference be-

Casey’s AFL “stewards” meeting®
the same evening drew only fifty
persons, including the AFL hop-

of “collecting”

dues

tween the bosses’ mobilization

signa- of cops and deputies against

and

What Casey Saig
What Casey Di
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From the very first issue of Casey’s rag, the
sota Teamster, Tobin’s carpet-baggers have crosseq
hearts that they would NEVER, NEVER sign a e
until the membership itself passed on every word

clause.

Casey, T. T. Neal, H. L. Wox-
berg, who are temperarily con-
ducting the affairs of Local No.
544, insist that the membership
express themselves in diseussing
and negotiating the terms of their
contracts, elect their own commit-
tees, and vote on all matters af-
fecting their own welfare, and
have the final word on ratification
of all contracts under the demo-

Under the heading “RANK AND FILE RUN 1Lg
UNION,” on page two of the July 3rd issue of

sheet, you can read that “Joseph¥

cratic forms of the Amerig
eration of Labor.”

This is what these cynicgl$
carpet-baggers SAID. '

And then they turned
and negotiated and sigue]
your backs the gold brig:
tracts that sell out the
ship’s demands.

It is the two-faced TOB
of running a union!

Tobin and his carpet-baggers that
they have taken over ‘the bosses’
job of trying to smash this union,
and are using all the boss wea-
ons in their vicious war.

“What will finally decide
this struggle is this: HOW
MUCH UNIONISM HAVE
YOU LEARNED IN THE

LAST SEVEN YEARS, IN

OUR FIGHT AGAINST
COPS’ .CLUBS, ACAINST
BAYONETS, IN OUR

STRIKES AND UNION

MEETINGS?

“No matter what kind of a con-
tract you have, if you do not have
an honest militant union to back
it up, you have nothing at all.

“If there is one thing that we
have learned in the last seven
years, it is that if there is some-
thing that the boss is FOR, then
it is a good idea for us to walk
around it seven times, examine it
from top to bottom, smell of it,
feel it, go home and sleep on it—
and then come back and eximine
it again. . . .

“The bosses have never before
shown such speed in getting out
back-pay checks as they have this
week. They feel that the back-pay
checks will soften the men up,
make it easier to induce them to
swallow Casey’s contract . . . .

|ized this town? Who was &
| stood in the forefront of the
:h’ne at the Flour City Orn
| Iron strike? Who was it
packed the picket line at
wear? Who was it that has
in the vanguard of every st
Minneapolis since 19347 It
Local 544. Today the orn
iron workers, today the &
workers, are in the CIO, i
same movement as the driw

The Woll “Purge”

“Tobin isn’t doing so well
drive to ‘purge’ the Minne
drivers. Now the AFL exe

| agent, Mathew Woll, to ‘p
| Minneapolis Central Labor
| Tobin isn’t the only rat

union,” Dobbs said, “and Tobin’s

“The bosses and all the instru-

“Is this union that Henry
Ness and John Belor died for
—that we have battled to pre-
serve on every front, against
every kind of attack, from
fink suits to federal indict-
ments—is this wunion worth
preserving, worth fighting
for? I say it is. Local 544 is
worth fighting for and dying
for. It is the most valuable
working-class instrument the
workers of this area possess.
There is a power in this union
that can hurl back all our ene-
mies. We have never known
defeat and we will emerge
victorious from this fight as
we always have.

Ridicules AFL “Boycott”

Tobin and Casey
threaten us with a boycott. Who
is going to boycott whe, I'd like
to know. Who was it that organ-

“Boycott!

Summer Merchandise
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Before in all Departmentsl

Henley "Royal” Lawnmower

Five hardened and itempered
alloy tool steel blades. semi-
pneumatic tires, self-sharpening
and adjusting blades. Ball bear-
ing wheels, hardwood. weather-
preof handle and roller.
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council is sending its comn
here, headed by the insi

AFL, he is just the one x
]popular with us at the n
Did you ever see Tobin
Green or Mathew Woll
Minneapolis to help us in a
with the bosses? You n
and you never will. When §
labor fakers intervene in the
neapolis labor movement, thes|
do it to aid the bosses in ¢
out the bosses’ game,
“Today your first duty is
plain, to analyze and to
the boss game that Tobin
Casey and Woll are playing
“Be conscious of your s
Understand that when we
united, no power on earth ¢

feat us.

“Redouble your work to see
every man in the industry
544-CIO button. ,

“Work to step up the dues
ments to your union. We de
Tobin methods to collect dues
think it is right, it is to ye
interests, it is good strategy
you to use your influence
the men to pay their dues
CIO.

“Contact the men and get
agreement to come to the
hearings starting August 258
testify as to the Tobin methe
collecting dues and signing up§
Put the men in touch with
union office.”

Revive the Spirit of 19!

Regular $9.88

Now! $7-9 :

tures for “544"-AFL, and to tes-
tify to their desire for elections.
A lengthy discussion followed,
which stewards described the
disgust with which the transport
workers are receiving Casey’s gold
brick agreemnt. Several stewards
reported that Casey’s own organ-
izers didn’t even know on Friday
that he and Blair and the bosses
| had signed agreements,

The main report of the evening
was delivered by Farrell Dobbs,

“It s now 66 days sinée Tobin
launched his blitzkrieg against this

| heads and goons.

‘ Nick Wagner was chairman of
| the CIO stewards’ meeting. in

I Attorney Shama advised all men
| receiving checks for back-pay un-
der the Caszey agreement to write
{on the slip distributed by the boss
| that “I do not designate AFL-544
{as my bargaining agent.”
i He urged the stewards to con-
{tact the men immediately to get
| their agveéement to come to the
| Blair hearings starting August
1 26th to tell of the Tobin methods

us in May, 1934, and the mo-
bilization of Tobin’s goons
against us in 1941, is that in
1934 the bosses used their
own thugs. Today Tobin pro-
vides them the hoodlum ele-
ments to attack this union.

“Governor Stassén told the CIO|
committee Wednesday that it is

not the government nor the bosses
who are making the red-baiting
charges against the Cl10, that it is

the wnion movément in the form

of Tobin and Neal, who are miking
these charges. Seo degenerate are

Early June Peas

Extra Sifted No. 2 Size
Very Finest Grade

No. 4 Size Early June Peas

Very Good Quality
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Article 9 of the Casey contract would palm off
the Union membership the kind of ar arbitration
use that the bosses have been unsuccessfully try-
o to eram down the Union’s throat since 1934.
sjery man in the industry knows that the boss lives
y to the agreement only insofar as the Union forces
m to do so. And it is only the pressure of a tie-up
the knowledge that he will be tied up if he chisels,
t keeps the average boss in line. It is therefore
pperative that the Union maintain the fullest free-
~ m of action for the enforcement of contracts.

Casey charges in his bladder sheet, the MIN-
NESOTA TEAMSTER, that the leadership of 544
“didn’t it arbitration’.’ Exactly! We avoid-
ed it like the plague. And with the full approval
of the membership. i
It is the bosses, not the Union membership,
who seek arbitration of the bosses’ contract vio-
lations. Every Union member knows that once
the boss feels there is no danger of a tie-up, he

oy becomes’ very bold in his chiseling on the con-
B tract. And it is under an arbitration clause that
Forker, the bess feels he is out of danger of a tie-up.

In the face of these facts, Casey now proposes
long and involved arbitration procedure which,
astead of causing the boss to be careful about living
n to the contract, would encourage him to commit
idespread violations. Under such conditions, Ca-
ay’s crew, if they were interested at all in the men’s
jevances, would find themselves snowed under with
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:‘ﬁt iolations on which they could get no action. The
"h % aanen in the industry would rapidly lose their condi-
Wl 1y ons of employment-—not to mention the campaign
!‘"ﬁl&' f firing that the bosses would put on once they ~
:}ﬁ wly w ot their program under way.
3 Rt the wme “The (arbitration) board,” says Casey in the
u 2 & MINNESOTA TEAMSTER, “must report a decis-

mfpn within 15 days—OR ELSE.” This is an outright
Halsification of what his contract really says. Casey’s
icle 9 provides that, when a complaint is filed,
he boss shall have five days to designate his repre-
d@entatives in the arbitration. Then ten more days
ould elapse while the two parties argued over who
as to be the “neutral” arbiter. Failing such agree-
pent (and the boss would only agree to an arbiter
ho would favor him) the Union and the boss would
Bubmit lists of 25 names “to a Priest, Minister, Rev-
Brend or Rabbi” who would select a name which
pight appear on both lists. If no such name ap-
_Beared on both lists, another list of names would be
“Bubmitted, and another, and another, until one did
jppear on both lists. If and when an arbiter was
ws finally chosen and arbitration did begin, the
pard would -then have another 15 days to render
3 decision.

* Actually, then, after a union member turned in
complaint and Tobin’s carpet-baggers finally got
ound to do something about it, it would take 15
ays, plus an indefinite period of time in which an

oy |
!c
iy
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The membership in the wholesale grocery in-
ustry asked for a general increase of 171%4c per hour
’ lallséestablished classifications. Casey offers them
bnly 6e.
i Further, the men added new classifications for
*checkers, order fillers and assemblers at 80c¢ per hour,
nd gas and electric automatic lift operators at 871%c¢c
Wper hour. All of these men are being paid at the
blanket inside workers rate of 60c per hour in spite
the fact that they do these special types of work
nd deserve to be paid accordingly. Under Casey’s
proposition, they would receive an increase of only
he, bringing their scale to 66¢ per hour, which is from
_Hl4c¢ to 2115¢ below their reasonable demands.
e*!  The membership did not submit these wage pro-
l'! posals with the idea that they were going to enter
fnto a process of horse-trading.

The sharp increase in the cost of living during
he last few months makes it imperative that the
ien receive more money. Price Administrator Leon
enderson has publicly admitted that the adminis-
iration has practically given up all hope of prevent-
ng a further sharp increase in the commodity prices.
With each price rise, the purchasing power of“the
orker's dollar goes down and his standard of living
8 correspondingly reduced. An increase of 6¢c per
ghour does not compensate for the reduced purchas-
~png power of the Union membership caused by price
increases already in effect.
_ As commodity prices continue to rise, the econ-
bmic pressure upon the workers will grow more and
jore sharp and the need for further increase in pay
become more and more imperative. The steps
the national administration toward curtailment
. d *rigid regimentation in the field of installment
Mbuying is a further direct blow at the living standards
‘ Union membership.

All of these factors combined make it ridiculous
nd outrageous for the bosses through Casey to at-
tempt to tie the men up with a paltry 6¢ increase in

irly pay.

Length of Contract

The Union membership would be bound to the
ions of the Casey contract Tor a two-year period
tending to May 31, 1943, Article 22 is elaborately
g0 as to make doubly sure of this. The wage

might be opened after one year but even
the men wouﬁ have to strike to get a wage
. strike or no strike, they could not change
other line in the contract. The bosses have been

ful to make sure that they keep the arbitration
and all other provisions saddied on the men’s

Out of Town

grocery drivers have in the past received
ull expenses and full pay, including overtime, when

out of Under Article 7 of Casey’s contract, in-
: unalifications and limitations are introduced
ake it possible for the bosses to chisel on the
ywance and the wage and overtime rates

ns of ways.

s

By

aéey Would Arbitrate Everything

arbiter was being selected, plus another 15 days to
deliberate before a decision would have to be ren-
dered. While the member who made the complaint
probably wouldn’t live to hear the decision, any re-
sults obtained could be passed on for the benefit of
his children or grandchildren.

It will be noted that everything in Casey's con-
tract is referred to this Article 9 swamp of arbitra-
tion: seniority, question of advancements, weeding
out of the older men, wage violations, grievances,
on hours and overtime, charges for loss and damage,
discharge, etc., ete. :

To sum up this Article 9 and Casey’s whole con-
tract in a fuw words, there would be no adjustment
of grievances, no representation of the men and then
—no Union.

Our Proposed Clause

In contrast to Casey’s arbitration clause,
here is the kind of a disputes clause which the
membership has asked for and under which a
contract can be properly enforced:

. “Any controversy arising over the interpre-
tation of or adherence to the terms and provisions
of this agreement shall be settled by negotiation
between the Employer and the Union; except
that WITH THE CONSENT of both the Union and
the Employer such controversy may be referred
to a Board of Arbitration composed of two rep-
resentatives of the Union, two representatives
of the Employer and a fifth neutral member se-
lect.ed by a majority vote of the first four. The
majority decision of this Board shall be final
and binding on both the Union and the Employer
in any controversy so settled.”

Under our formulation, the Union reserves the
full right to take whatever course of action would
best assure the enforcement of the contract and the
prompt adjustment of grievances.

) And the following is another clause, not appear-

ing in Casey’'s contract, which the membership has
gsked for to deal more effectively with chiseling
0Sses :

. “In the event that the Employer deliberately
violates the provisions of the foregoing articles
or deliberately violates any provisions elsewhere
in this agreement relating to wages, hours of
work, seniority rights, overtime differentials and
vacations, any back pay owed to the employee
because of such violation shall be paid by the
Employer at the rate of two times the standard
straight time and overtime rates. Reasonable
evidence of clerical error or honest mistake in
interpretation shall exempt the Employer from
the double penalty provision, and in such case
the Employer shall be required to pay only the
actual amount of back pay involved, at the stan-
dard straight time and overtime rate.”

asey Would Sacrifice Your Wagés

Hours

On the question of hours of work (Articles 3, 6,

16 and 17) Casey’s contract fails to contain the

gﬁgvmlons called for in the demands of the member-
ip.

There is no mention of maximum weekly hours.

except as provided by the Wage and Hour laws. And
in this connection Casey’s contract would freeze the
weekly pay of men coming under the Wage and
Hour laws at the 1938 wage level, thus depriving
them of the benefit of any increase in pay .

No provision is made to protect the men from
split shifts, to guarantee hourly minimums for extra
men, or to provide for general seniority protection
in the application of work hours.

The Casey contract thus fails to meet any of the
vital provisions for the regulation and control of
hours as set up in the demands of the membership.

Our Proposed Clauses

For purposes of comparison we quote these mem-
bership demands below:

“The regular work day shall be eight hours
and the regular work week shall be 40 hours.
Overtime at the rate of time and one-half shall
be paid for all time worked in excess of the above
regular work day and regular work week except
that double time shall be paid for all time work-
ed on Sundays and on New Years Day, Memorial
Day, July 4th, Labor Day, Thanksgiving and
Christmas. Employees shall receive full time
pay for all holidays not worked.

“Employees shall receive full pay for all
time spent in the service of the Employer. There
shall be no split shifts. When called to work em-
ployees shall be guaranteed a minimum of four
hours pay. Employees required to be available
daily for service shall be guaranteed a minimum
of forty hours pay per week.

“The senior employees shall be the first to
work the full weekly regular hours. There shall
be no favoritism shown to junior employees. The
Union shall have the right to examine the pay-
roll records.

“Except in cases of emergency or where it is
clearly unavoidable, no employee lh.l“. \vo?k
overtime until all employees on the seniority list
have worked the full quota of regular hours.”

Older Men Endangered

As the Union membership well knows, there
are quite a number of men in the industry whom the
bosses have been trying to fire because they are
getting along in years. There are three such cases
at Colonial Warehouse, one at Phil Malat's, another
at New England Furniture and still another at Foote
Lumber Company, to mention only a few. Having
used these men during their best years, the bosses now
want to throw them to the wolves. Casey’s contract
provides in the next to last clause under Article 2
the necessary machinery for the bosses to get rid of
these men who have in the past enjoyed Union pro-
tection,

44-ClO Board’s Analysis of Casey Contract

L L
Seniority

Seniority not only provides job protection: it is
also vital to assure that the men will get fair treat-
ment and proper recognition for service and experi-
ence on the job, thus to provide employment in the
highest possible pay classifications.

Local 544 has always insisted that the Union,
alone, shall determine seniority questions and there-
by the rights of the members have been protected
against unfair practices by the employers.

Casey now proposes to throw the whole sen-
iority question into the endless maze of his com-
pulsory arbitration scheme and thus put the boss-
es out on the high road of wholesale discrimina-
tions against the men.

As if this were not bad enough, the Casey con-
tract contains an extra joker in Article 2, paragraph
(a), freeing the employer from giving a man a trial in
a new classification “where special training or quali-
fication is required.” :

This means, for example, that inside workers
and platform men would have absolutely no
chance of getting out on a truck or onto a higher
paid job on the inside unless they were pets of
the boss.

In contrast to Casey’s clause, we print below
what the men have asked for and have every right
to get on the seniority rules in their contract:

“Seniority rights shall prevail in all matters
relating to employment. A list of the employees
arranged in the order of their seniority shall be
posted in a conspicuous place on the job.

“Any controversy over the seniority stand-
ing of an employee on this list shall be referred
to the Union for settlement.

“The senior employees shall have first pref-
erence on the job, provided, however, that the
present assignments of employees in the various
classifications of work shall not be disturbed in
any manner other than that set forth below:

(a) When a job becomes open for any rea-
son in any classification of work cov-
ered by this agreement it shall be bul-
letined by the Employer. All employees
in the order of their seniority standing
are eligible to accept or reject this job
without jeopardizing their present or
future seniority standing. Thirty days
shall be allowed for the employee to
qualify on the new job or return to
his former job.

(b) In reducing the personnel because of
lack of work or other legitimate reason
the last employee hired shall be the
first laid off, and in returning employ-
ees to work the last employee laid off
shall be the first rehired. The neces-
sary reassignment of employees to the
various classifications of work shall be
made accordingly.

(¢) Where there is an obvious discrimina-
tion against a senior employee under
the present assignments to the various
classifications of work, the Employer
shall make the necessary adjustments.”

And these are not the only questions involved
in the problem of job protection. The men in the
industry have had numerous experiences with the
boss practice of shifting business, especially haul-
ing, from one company to another and thus placing
the jobs of the men in jeopardy. Only proper Union
protection has prevented discriminations as a result
of this-practice. Experience with these boss methods
led to the demand for the following clause to afford
the necessary protection:

“The Union and the Employer agree to
abide by the following procedure on seniority in
the event that the Employer absorbs the business
of another company:

(a) In the event that a company other than

a contract hauler which has previously
operated its own trucks discontinues
this method of operation and turns its
hauling over to a contract trucking
company, the employees of this com-
pany working on the trucks may trans-
fer to the company taking the contract
and be placed at the bottom of the
seniority list of that company with first
preference for all work done for their
former employer. )

(b) In the event that a contract for hauling
is transferred from one hauling con-
tractor to another, the men employed at
the company which is losing the con-
tract may elect in accordance with their
seniority rights at that company to
transfer to the company receiving the
contract where they shall be placed at
the bottom of the seniority list and shall
have no preference other than that pro-
vided by their seniority standing at the
company to which they transfer.

(¢) If the minimum wage, hour and work-
ing conditions in the company absorbed
differ from those minimums set forth
in this agreement, the higher of the
two shall remain in effect.”

Casey’s contract skips over this important

problem without comment.

War Clauses

In order better to protect the workers from the
gross injustices of the war economy, the men asked
for the following clauses: .

“In the event any further wage tax is levied
by any branch of the Federal, State or Local A.d-
ministrations, an increase in wages will be paid
by the Employer to compensate for the amount
of the taxation.” . .

“Employees shall not suffer any loss in their
seniority standing by reason of their cp!istml
or induction into any branch of the Military or
Naval Service of the U.S.A. Neither shall any
employee suffer any loss in their ?emonty.st.and:
ing by reasons of compulsory military training.’

Casey discards these important demands, be-
cause both Tobin and Casey believe the workers
should “sacrifice for national defense,” that is, should
sacrifice their jobs and conditions so'that the war
will bring still more power and profits to the em-

ployers.

Our Proposals for Individual
Truck Owners

Over a period of years the Union membership
has learned that it is necessary to take steps in the
f:ontract to prevent the Employers from discriminat-
g against hired drivers by the use of individual
truck owners under conditions which tend to tear
down the established wages in the industry and
under circumstances which are unfair to the individu-
al truck owner as well. The following clauses which

do not appear in the Casey contract were ‘
in the demands of the membership : priu

“The term ‘Inidvidual Truck Owneyr’ shall be
construed to mean the owner-driver of a truck,

motor cycle, passenger vehicle, two or four wheel
trailer, taxicab, horse-drawn vehicle, or any other
vehicle used for transportation purposes.

) “Unless otherwise indicated within the art-
icles of this agreement, the rates of pay, hours
of work, overtime differentials and general work-
ing conditions for Individual Truck Owners shall
conform to the schedules which shall from time
to time be announced by the Union. <

_ “The Individual Truck Owner shall have
seniority standing orly as a driver. The vehicle
shall have no seniority standing. Only Individual
Truck Owners certified by the Union may he
hired. All conditions of employment specified
within the articles of this agreement for the pur-
pose of improving working conditions for em-
ployees shall also apply to the drivers of indivi-
dually owned and operated trucks.”

Protecting Previously

Established Conditions

_ The following is the clause which the member-
s}up asked for in order to prevent the Employer from
taking away any established conditions:

“The Employer agrees that all conditions of
employment relating to wages, hours of work,
overtime differentials, vacations and general
working conditions shall be maintained at not
less than the highest minimum standards in ef-
fect at the time of the signing of this agreement -
and the conditions of employment shali be im-
proved wherever specific provisions for improve-
ment are made elsewhere in this agreement.”

. Under the Casey contract only the wage ques-
tion is mentioned and there is no provision which
would prevent the Employer from reducing other
previously established standards which are not speci-
fically covered in the agreement.

Casey will tell you that his arbitration
takes care of this, but it wouldn’t take care o;l:tu:
time to do any gocd in your lifetime.

 General

We quote a few of the other pertinent ¢l uses
contained in the demands of the erl)ion memge:ship

which are either wholly distorted or
sent in the Casey contract: completely ab-

“The Employer shall not arbitraril charge em-
ployees for any loss or damage. The E{nployer l':l:y
prefer charges against an employee for alleged neg-
ligence resulting in excessive loss or damage. The
Unian shall make immediate investigation of the
charges and a settlement of the case shall be made
as provided under Paragraph 7 of this agreement.”

“All employees on the seniority list shall
one day vacation with full pay fg- every monm
service with their Employer, same to be figured on
an accumulative contractual yearly basis. In the event
an employee is drawing workmen’s compensation,
the accumulated time while drawing compensation
will be added to his regular working time in deter-
mining vacations.”

“The Employer shall not discha emplo
without just cause and shall give a:‘lee:;’ on:mwu’:-
ing notice of the complaint against such employee,
except that no warning notice need be given to an
employee before he is discharged if the cause of
such discharge is dishonesty or drunkenness while
on the job. Any employee may request an investiga-
tion as to his discharge and should such investiga-
tion prove that an injustice has been done an em=
ployee he shall be reinstated and compensated at
his usual rate of pay while he has been out of work.”

“It is understood and agreed that farmers, sales-
men and district managers shall not be allowed to
pile merchandise in the warehouse or do any work
which' legitimately comes under the jurisdiction of
the regularly employed warechouse men and drivers.”

“All employees working in the cash and
branches shall be paid according to classification an:

all other provisions contained in this shall
be applicable in regard to their conditions of em-
ployment.” ¢ 9

“It is understood and agreed that all
coming under the jurisdiction of this
not ;vork more than five consecutive days in any one
week.”

“The signatories to this agreement agree that in

the event night work becomes necessary that both
day and night jobs shall be posted and filled accord-
ing to seniority.”

“The Employer agrees that all com-
ing under this agreement shall be allowed, in case of
sickness, ten days sick leave with pay per vear.”

“In the event that the maximum work week is

t!fi

reduced by legislative act or othér reason, to a
below the regular work week provided hetgh
rates of pay in the varions classifications
increased according to the proportion
guarantee that there will be no reduction in the
weekly pay for any employee.”

“It is understood and that the ﬂ
shall pay all employees se on any
ference in salary between jury pay his regular
salary or pay while in such service.”
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Neal,~~and Alderman Pratt

That oily Mr. Goldberg, attorney for Raw Deal Neal

. and Sellout Casey, last week read into the record of the

state labor board hearing a statement that Tobin’s hop-
heads, Kenneth Puckley and John Beeler, had been dis-
eharged by the AFL after their crime spree.

In this manner Goldberg was desperately trying to
get Casey out from under the mounting public anger
against those responsible for flooding Minneapolis with
nurse-attackers, alderman-beaters, farmer-shooters and
hopheads.

. But was it true that the hopheads were really being
fired?

We think not.

And we think not because we know that since
their dismissal Raw Deal Neal has been in touch with the
hopheads.

" We know that Raw Deal Neal has been putting out
feelers to see if Alderman Pratt, who was beaten by the
hopheads, would agree to “go easy’” on his assailants.

We know that when Neal left town last week this
dirty piece ¢f business fell to the 1ot of narola seavey.

seavey waz told to see if he could get a certain alder-
man, who is also an ALF official, to go to see Alderman
Pratt.

(That’s the kind of work you're given if you sur-
render to Tobin as seavey did.)

In the light of these facts, what price Mr. Goldberg’s
pious assertion that the hopheads were fired? About the
same price as everything else that Casey and his mouth-
piece say.

Holy Joe Casey
Recruits Men—
For 544-CI10!

led into the Booth Cold Storage
plant. He took a quick look at the
544-CI0 buttons on all the men.

McCue roared: “Who put them
CIO buttons on you?”

Aldred Phyle stepped up to con-
front the blustering McCue.

“I'll tell you who put these CIO
buttons on us,” Aldred said. “Joe
Casey did—by his conduect at the
Friday meeting where he tried to
sell us that phoney contract.”

Aldred is son of the late Shep
Phyle, one of the most beloved
men in the union.

P. 5. — The 544-ClO buttons
stayed on.

Fidelity State

Saturday morning Tom McCue,
“organizer” for “544"-AFL, bust-
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Tobin Extends His Purge

Why did Tobin’s agents file charges with the AFL
Executive Council against the Minneapolis Central Labor
Union—in reality, the charges are not only against the
CLU officers but also against every AFL local union in
the city which is not already in the hands of Tobin's
“organizers”—and why has the AFL Executive Council
decreed a “purge” of the CLU?

Undoubtedly one reason is that Raw Deal Nea} and
Sellout Casey needed an alibi to explain why, in spite of
all the money and all the “organizers” provided them by
Tobin, they have failed to crush Local 544-CIO. They
blame their failure on scapegoats Roy Wier, Robley Cra-
mer and John Boscoe, the officers of the CLU.

But there is another and more important reason why
Tobin and his agents have resorted to this desperate step
of openly denouncing the whole AFL movement of Minne-
apolis. After 73 days of Tobin’s “blitzkrieg,” it has be-
come clear that Tobin’s hopheads cannot possibly hope to
smash Local 544-CIO while the AFL movement here re-
mains what it has been during the past seven years.

For seven years Local 544 and the AFL movement

here have worked closely together. The great 1934 strikes
of Local 544 re-vitalized the older unions and helped to
build many new ones. In the following years, in close
collaboration with the rest of the movement, Local 544
fought off the employers and their agents in the streets,
the courts and at the polls. Local 544 had the backing
of the entire movement in its three-year struggle against
the “fink suit.” Only as recently as last June, Local 544
stood shoulder to shoulder with the Central Labor Union
and its constituent unions in the municipal elections.
Such close harmony over a period of so many years
has left permanent and beneficial effects. AFL local
vnions that owe their very existence, or their best ad-
vances, to Lecal 544-CIO, cannot throw off their past and
now serve Tobin’s foul game. The AFL workers who have
always looked upon the transport workers as their big
brothers cannot and will not, merely at the command of
Tobin and Woll, now turn and stab their brothers in the
back. Too many glorious traditions and memories bind
the AFL local unions to Local 544-CIO.
That is why Tobin and his cronies on the AFL Ex-
ecutive Council must now attempt, not merely to remove
the CLU’s officers, but to purge and undermine every
important AFL local in the city. They must attempt to
wipe out the last seven years. They must try to erase
all that has happened. Only a new leadership of the
AFL here, alien to the militant traditions and solidarity
of the last seven years, can serve Tobin as he insists upon
being served.

Thus Tobin and Matthew Woll are confronting every

union AFL local in Minneapolis with the stark alterna-
tives: “Become like us, like Tobin's ‘organizers,” or we
will fight you too, just as we fight Local 544-CIO.”
We predicted at the outset of thid fight that there
would be no fence-sitters. Some people tried to interpret
that as a threat by us against fence-sitters. It wasn’t that
at all. We simply knew that, considering Tobin’s despera-
tion, he was certain to move as viciously against AFL
fence-sitters as against his CIO opponents. The future that
Tobin has in store for all other AFL locals if he can get
away with it is to be seen in the pitiful countenance of a
seavey today. That’s what happens to people who surren-
der to Tobin and his hopheads.

There are only two roads today for all union men
and women of Minneapolis: either wholeheartedly to sup-
port the right of Local 544-CIO to exist by the democratic
decision of its membership; or to succumb to Tobin’s dic-
tatorship. Tobin has made it impossible for any laboring
man or woman in Minneapolis to find a third road.

Arthur LeSueur To Speak on
Federal Indictment Aug. 27

Judge Arthur LeSueur, weli-known liberal attorney
and one of the counsel for defendants in the federal gov-
ernment’s prosecution of Local 544-CIO and the Socialist
Workers Party, will speak next Wednesday evening, Au-
gust 27th, 8 p. m., on the subject of the defense of civil
liberties.

The meeting, in the Pioneer#®
Room of the Andrews hotel, will|in the Farmer-Labor movement in
be held under auspices of the Twin | Minnesota.
Cities branch of the Workers De-| He will deal with the govern-
fense League which is cooperating| ment’s charges against the 16
in defense of the 29 indicted work-| members of Local 544-CIO indict-
ers. ed on charges of “seditious con-
For over twenty years Mr. Le-|spiracy,” and the 13 non-members
Sueur has been a noted defender|of 544 similarly charged, for whom
of civil liberties, and has been|he is counsel. Admission is free,
closely identified with the progres-{and the meeting is open to the
sive movement in the Northwest.| public.
He was one of the founders of the
Non-Partisan League and a leader

We Made Minneapolis a Union
Town-—Let's KEEP It That Way.

Revive the Spirit of 1934

Revive the Spirit of 19341

MEN’S COMBINATION

DRESS AND WORK OXFORD

Goodyear Welt, Steel Arch and Oil Treated Sole

$3.49

Raw Deal Admits
Second Hophead
Was AFLOrganizer

Tobin Organizers Plead Not Guilty to Crimi-
nal Assault Charge — Also Face Disor-
derly Conduct Charge—To Protect To-
bin, Neal Says He Has Fired Hopheads

After learning that their fleeing “organizers’” had
finally been nabbed by the police in Eau Claire, Wiscon-
sin, and that federal narcotic agents had stepped into the
case, ‘‘544”-AFL agents announced last Wednesday that
Ken Buckley of Galveston, Texas, and Henry Smith of
Kansas City would be removed from Raw Deal Neal’s

staff. £

Neal that Smith was one of his
‘“organizers.” Goldberg, Neal’s
lawyer, denied that the third mem-
ber of the gang was a “544"-AFL
organizer,
Buckley, Smith and Beeler had
fled from Minneapolis after a week
during which they attacked a
nurse in her bedroom at the Nic-
ollet hotel, and then used black-
jacks on the hotel manager and
detective who came to her rescue.
Later they assaulted Alderman
Pratt and his brother in a bar-
room.
The Tobin hopheads were cap-
tured in Eau Claire after another
attack by one of them on a man
in a saloon there. They were
brought back to Minneapolis to
face charges of criminal assault in
the second degree.
When Eau Claire police reported
that the trio had been ecarrying
dope when arrested, federal nar-
cotic agents stepped into the case.
Raw Deal Crawls Out
At this point Raw Deal Neal
sought to protect himself and To-
bin by announcing the men would
receive no more pay checks from
him. ]
Neal’'s lawyer, Goldberg, an-
nounced to the public that the
Beelers’ conduct was not “consis-
tent with the type of exemplary
conduct Local 544-AFL expects of
its representatives.”
The consistent “‘exemplary con-
duct” of the rest of Tobin's staff
is exemplified by the fact that
Soderberg, O’Brien and Bochniak,
three AFL organizers, are charged
with deliberately shooting a Hill
City farmer, while another AFL
organizer, Robert Brenn:n, was
killed when the farmer courage-
ously defended himself.
Other AFL.organizers are being
sought by the grand jury which
summoned Neal, Soderberg and
Sellout Casey in its investigation
of the attempted assassination of
two truckers recently in an AFL
strike.
Know Too Much

No one should be fooled by the
Tobin machine’s announcement
that the hopheads have been
“fired.” The hopheads know too
much about the inside workings of
the AFL Teamster machine.
Bonds ranging from $3,200 to
$6,200 were set Friday for the
three dope fiends by municipal
Judge Poirier. Charges of assault
in' the second degree were filed
against the trio by Alderman Pratt
and his brother.
Privately Goldberg is said to
have laughed off the behavior of
the Tobin men. “They were just
having a little fun with the nurse,”
he is reported as saying. “As for
Pratt and his brother, didn’t they
refuse to drink with Buckley? But
when police found marihuana on

our boys, we had to say something.
Mr. Tobin has several times told
his representatives to be careful of
FEDERAL offenses.”

Plead Not Guilty

Monday the hopheads pleaded
not guilty in district court to sec-
ond degree assault charges filed by
Alderman ¥Pratt and his brother.
Trial was set for September S8th.
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It was the first admission from<

Auto Workers
Convention

Backs 544

(Continued from page 1)

for having gangsters come into
that city in an effort to destroy
the CIO movement in a number
of industries. More than a hun-
dred goons mobilized (in Detroit)
to destroy the CIO Milk Drivers
movement. A resolution should
point out some of the happenings
in Detroit.

“LET THE GOVERNMENT
KNOW, TOO, THAT WE WILL
NOT TOLERATE THE USE OF
GOVERNMENTAL INSTIT U-
IONS AGAINST THE CIO IN
BUILDING ITS MOVEMENT!”

FBI Disruption Hit

Delegate William Mazey of Lo-
cal 212, Briggs Body, of Detroit,
told the convention that “The
Minneapolis Teamsters bolted the
AFL because of the dictatorial
policies of Dan Tobin. But I think
some mention should also be made
of the role of the FBI in this
thing. It seems to me that the
government has gone out of its
way to disrupt this organization.
As long as the (Minneapolis)
Teamsters belonged to the AFL,
everything was OK. But imme-
diately upon their affiliation to
the CIO, their leaders were indict-
ed because of their political opin-
ions.

“It is my opinion that this
convention should go on rec-
ord as being opposed to the
use of government agencies
to disrupt a legitimate organ-
ization of labor. . . . I think
that those of us who can read.
and who have read the labor
history of this country, know
that immediately after the
last war there was a drive
made upon all people who
had different political beliefs
~—the Red Raids, the Palmer
Raids. We are entering a war
period now where I think the
same thing is being done any-
where there are militant
workers who fight for the
rights of the people.”

Roosevelt Helps Tobin

Delegate Lundquist of Local
839 in Seattle took the floor to
state:

“The Federal government is us-
ing its forces to pay a political
debt to Daniel Tobin, who in pre-
vious years has been very close
to the President.

“Daniel Tobin, through his
dictatorial AFL, was unable
to keep the Minneapolis truck
drivers in line. When they
did go CIO he asked for po-
litical help and caused the
city of Minneapolis to be fill-
ed with all kinds of federal
investigators to help Tobin.”

Ready to Pitch In

Speeches such as these, from
the representatives of the 550,000
members of the UAW, show that
the auto workers are ready to
pitch in and aid the UCWOC in
its organization campaign to help
the nation’s drivers throw the
Tobin machine off their backs.

Boss Makes
Slip of Tongue
About Blair

Representatives of 544-CIO
met with the market bosses last
Friday afternoon in a concilia-
tion mee’iny,

In the course of the discus-
sion, Bernie Baskin, one of the
boss spokesmen, let drop the
information that *“Blair and
Casey drew up the AFL con-
tract.”

Baskin quickly caught him-
self and would say no more
about the contract,

Blair’s role in arranging for
tbe sellout agreement between
Casey and the bosses was fur-
ther revealed by the manage-
ment at Western Grocer, which
informed 544-C10 organizers
that the slips used by the bosses
In paying back-pay to the men
which refer to the AFL, “come
from Blair’s office.”

The more evidence that ae-
cumulates about Blair's true
role in this dispute, the more
obvious it becomes that this
creature is unfit to hold public
office. He is a biased, unfair
conniver who is using his office
to deny the drivers and ware-
housemen of this ecity their
democratic right to vote on the
union of their choice.

912

Disgusted with the
actions of the tin-pot
in here by Tobin to run the
apolis Teamsters Joint ¢
Bill Hines and Ted Gardiner
handed in their :
members of the executive
the Private Chauffeurs Unigg'
cal 912,

At the last meeting of the
binized Teamsters Joint
Hines took the floor to
against the red-gaiting angd
put out by Casey in the
Teamster.
Though Hines had the
Holy Joe Casey stood up a
Hines to be quiet. When
told Casey he was out of
Casey hollered, “I'm never
order. This is my union.”
In a quavering voice, harold
told Casey the meeting was
conducted under Robert’s I
Order, whereupon Casey
seavey and wld hilll to m'u -

.
PEIfFNat

After the meeting Hines
nered Casey and told him that

Union Has

Meant $400
Yearly Boost

“I joined Local 544 in 1936, at
which time I was getting 60¢ an
hour. Today, thanks to my union,
I am getting 82%c hourly.” I fig-
ure that through 544 my wages
have risen about $400 each year.”
So stated Cliff Smith, awning
finisher at Hoigaard’s, in answer

to Sellout Casey’s lying claim that

this is your idea of democ
you can shove it up your nose.

Both Hines and Ted “Muti
Gardner, then handed in their
ignations as Local 912 board m
bers and delegates to the
Teamsters Council.

544 had won only 7%c inc
for the men.

There are five thousand
Smiths in the Minneapolis ¢
port industry ready to testify
Casey and Neal are black li
their claims aimed at belit
the gains made through this u
for its members.

Aided by

5,000 CIO Driverge™
Win Great Strike, &

Miners

ship Meeting

Are Part of 20,000 Drivers in Eastern M
Area Being Organized by UCWOC
Frank Barnhart Described Strike
Problems at August 544-CIO Memik

Uniontown, Pa.—Five thousand CIO truck dri
brother members of Local 544 in the United Cons

Workers Organizing Committee, ended their fiftee:
strike Saturday with a smashing union victory, winni
30 per cent wage boost and other union demands.
The drivers are a section of the 20,000 drivers
ing timber products to coal mines in the tri-state a

P FN

Pennsylvania, West Virginia
Maryland. The UCWOC, with the
support of the United Mine Work-
ers, is putting on a drive to bring
all these drivers into the CIO.
Miners Aid Drivers

The strike victory is a brilliant
example of the way in which the
powerful CIO unions are able to
support the UCWOC in its eam-
paign to bring democratic indus-
trial unionism to the nation’s
transport drivers. During the
walkout, nine coal mines were
forced to close down for lack of
timber. Efforts of union-hating
truck operators to use scabs and
strikebreakers were balked when
the United Mine Workers refused
to accept scab timber.

Prior to the strike the drivers
were receiving wages as low as
20c-35¢ hourly, and working as
long as 12 hours daily. Unable to
make ends meet in the facc of
rising living costs, the drivers cen-
tacted the UCWOC and decided to
strike for decent pay standards.
Word has spread among all drivers

et lines were established along the
highways.

Barnhart Described Strike
Frank Barnhart, regional direc-
tor of the UCWOC, is thoroughly
familiar with the CIO campaign
among the drivers in the mine

areas. At 544-CIO staff meeting
and at the great August member-

anas

to stop hauling, and effective pick-|

ship meeting of 544-CIO,
Barnhart told of the horri
ditions among these drivers,
sacrifices they have made to
their UCWOC local, and of
failure of Tobin’s AFL Te
to take steps to aid these ex
workers. 3
Today these drivers have
lished their CIO union, won
first strike, and tasted the ®
fruits of unionism in the f
a thirty per cent boost in
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UNION MEETING SCHEDULE

Motor Transport and Allied Work
Industrial Union Local 544-C10

AUGUST MEETING SCHEDULE

Friday, August 15-—Job —

Friday, August 1—Job Stewards

Monday, August 4—Package Deliv-
ery; Department Store

Wednesday, August 6—Sausage;
Petroleum

Monday, Augost 18 rit:
Stores: Coal; Paper and

Thursday, August 21— Tent &
ing: Newspaper, 10 & Wi
Ways & Means

Friday, August 22—Cold S8
Produce

Thursday, August 7—Greenhouse :
Independent Truck Owners

Friday, August 8—Wholesale Crocery

Sunday. August 10 —Over-the-Road.
City pickup, dockmen and road
drivers who coms under the ares
contract, 2 p. m.

Menday, August 11-—General Mom.

ership

Toesday, August 12—Lomber

- - e e
Wednesday, August 15--M "
Wholesale Liguor m——

11, Day Labovers

End:.v. August 2
Tuesday, August tm.

rial
Thuraday, Avgust 28—
noleasie

Warehouse; W
ority Commities meets A
;hy a7 n'n. Tﬁ "
e meets onc
T poom AN -
start 2t 8 p. m. unles

indieated.

Iee  Drivers —2nd Monday,

Warehousemen— 2nd

12; Stewards, Aaguost



