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- SUBMITTED TO n.FERENDUM

The entire membership of the Cloakmakers' Union of New York City
bave now the say on the question the

This Friday and Saturday the 85,000 cloakmakers of New
York will yote upon tbia mat |
It in true that a majority of the SaiateBianls ot ke lenls bt
already voted for the adoptis ent,—namely locals 3, 10, 17;
£3, 35 and 48 and as sech, tha <o Teeaiy sdeptads . Neverivaloss,
oint Board decided that agreement bas raised acrimonious

b-wh-nnw it, motwithe *
ation of such clause of the agree-
Settlement

Committee—s
that the entire qu.un be b atirsid 10 flensdat v of the membership
of tho Cloakmakers' Us

On the eve of the hllnun[. rmla-n Schlosingor liax Irsued this final
atatement to the closkmakers which pata the entire question with regard
to the agreement squaroly Mm the workers and leaves no doubtfal point
o¢ question ananswered:

Pres. Schlesinger to the Cloakmakers of New York

Tothe Members of the Cloukmakers' Union:
he rank ‘and file of the Cloakmakers' Union are called
pon to decide whether the proposed agreement with our em-
Ployers anail be accepted of sejested
want every cloakmaker to voté and to yote with his eyes
wide open and with a clear understanding of the situation.

In a public statement which I made several days ago, I sai
“Personally, I consider the proposed agreerhent & decided and
unqualified victory for the Union” I meant every word of it

agreement submitted for your approval preserves eve
that we have fought for and on n all the yekrs of our strug:
gles, and whatever is new in it s ally all In favor of the
worl

The evil of the “social” or “corporation” sh8p, which justly
excites g0 much talk in oue ranks, eannot be eliminated by xn
agreement with the ective Association. According to Tatest
_and most reliable iurcs, of the $700.000,000 worthof closin
and suits manufactured ‘annually in New York, only 30 per
eent are sold by so-called legitimate mnnulnclurem 70 per cent
is sold by jobbers who have no shops and do not manufacture a
single garment on their own premises, but have their work
made up for them in outside shops.' The evil of the. petty shop
cannot, therefore, be eradi an agreement with the Pro-
tective Association, who manufacture and sell only a small part

of the annual output of cloaks and suits, but the Union must
especially go after the thousands of small shops working for
Jobbers who sell the bulk of the output. . This the Union intends

to ‘do immeduulx after the agreement with the Protective

Associ

The principle which has been at the bottom of all our past.
-mn.emum rith lhc Protective Association was that the em-*
agreed to every complaint and grievance of the
Workers by the method of arbiteation, and the Union in return
asresd that there would be no shop sirikes pending the adjust-
ment of grievances. This arrangement was made because the
Union found it more profitable for the worken o acjust disputés
through the medium of an impart nat-than to expose the
workers to perpetual fights in the lhlpl ‘of strikes and logkouts.
Union is a responsible body whose contracts can be
relied on, and when it agrees that there shall be no shop strikes,
it means that it will seriously and honestly endeavor to avoid
nlch sirikss: "Both sides; owever, realiss That in the heat and
ispute with an employer, workers will
nlrilm In spite of any agreement o the vontrary. To meet that
situation, o contract hrovides that workers whago! oo Steik
shall not immediately Igse their contract, but that
x Shall be given notice by the Aseociation of thie stop-
page; and it shall have twentysfour (24) hours within which to
return the strikers to work, and that m e grievance of the work-
ers shall then he taken up and adjust
But suppose that the workers Yofuse to take the order of the
Union and remain on strike, The Association claimed the right
under such circumatances to roscind the whole contract with the
€ ntinued on Page Three,

New York Locals Vote

$100,000 for Striking Miners

The joint meotiag of he exscutie | cal diclosed that af our tmeaty-sis
boards of the International locals in | Joeals in Greater New. York, twenty-
Greater New: York, summoned by | three were wm..x at the beginning
President Schlesinger for July 6th | of the meeting; the others came la-
to deal with the question of relief | ter. The first speaker was William

wide. “open shop" drive against or-
| bor, and

anied

WHEREAS, we, the ladies” gar-
ment workers of New York City,
fully realize that the fight of the
miners s our own fight and that
they deserve thegundivided moral
and material support af every union
d woman in America, there-
fore be it

RESOLVED that we, the repre-
sentatives of the ldies’ garment

jon of their
K hounded
by injunctions, state troops, and bru-
tal mine police, and how all these
provoeations have not wuccecded in

for the striking miners, was an im-
mense success in eyery sense of the
word. From the{first to the last
minute, the spirit of genuine interest
in the stroggie of the miners and of
& warm fraternal bond did not abate.
It was felt that the delegates from
the locals came, to aid the miners and
4id them with 'a generous hand.

All the executive boards of all the
locals-of Greater New York were
resent wnd the beautiful auditorium
Lok vl Veldng Ve WAL I
e of the oppremive heat, with
perdindivis sl (lan il
Rot to listen to speeches, bt to give
a readj response to the appeal of the
leadors of the miners on behalf of
the valiant conl diggers.

Samuel Gompers, Preaident of the
American Federation of Labor, catie
this meeting from

Green, Secretary. of that organiza-
ion.

President Schlesinger was the
chairman of the meeting. A roll

Green, the Secretary of the miners.
He delivered a long and @spiring
speech drawing a striking parallel
botween the miners' organization and
the organization of our workers and
dwelled on points of similarity be-

Ewaen tve roat Isor cgraiastions |

Like the sweatshop in our industry,
the miners have h
to combat against

have the same seasonal work like the
garment workers, and had to eadure
long hours, miserable pay,
speakable treatment.  But
miners have had the sume fine fight-

ing spirit that the workérs in the wo- |

men's wear {ndustry have displayed
in the past decade and they bave
built up for themselve
organization, Now th
ia being threatened by Big Business
and organized finance. ~The miners
S5 Jabting wp ¥ wistertel St fut
they need he 'y look forward
1o the Iadies’ ‘m..m eckues 1o wid
them,

President Lewis delivered an Im-
Pasioned appeal for the strikers aml
£ave a detailed ory of how the min-

inciting the embattled mine workers
into acts of violence. The final
speech was delivered by President
Gompers who was greeted with &

trong plea fe

he strikers, | %

The speechen over, President Schle- |
| singer called upon the assembled to |
|-procesd o act upon the appeal af |
1 the miners’ leadets. After a number
[ S

proposed, the following resalution |
aeax unanimously pase

WHEREAS, 600,000 miner, mem-
bers of the United Mine Workers of
e engaged for the Iask
three months in a life and death
struggle for the preservation of theit
their national  agreements
ivelihood of the hundréds
of thele depondents,

>

WHEREAS, this titanie struggle
of the mine workers was drhb!rlk-
Iy forced upon them by the [Mine
barons of the United Stll", backed
by all the power and wealth of Wall

| Street, as theaglimax in the nation-

workers' unions of Greater N

William Green,

President and General Secretary, re-

spectively, ol the ine
Workers of America, on behalf of

the striking miners, pl

selves and the meem

wanizations in Greater New Yor

| %o contribute to the relief fund of

the striking miners the “sum of
100,000, and be it further
! t & representa-

tive cdmmitted of all the locals pres-
ent bo elected 10 organize the raising
of this fund in all our shops through
the offices of the joiat boards and the
ioeals represented, in as effective and
speedy a manner as possible.

lesinger thereapon in-

g

at on
hih St etk oure plan Sosille
e money aad e Wastisg ieielin
8 Jeighiened 50 laspind, atig-




TOPICS OF THE WEEK
ByN.S.

TROOPS, INJUNCTIONS AND THE SHOPMEN STRIKE
N after the shopmen had gone out on strike the capitalist press raised

wmwmun-mmhm Trsinuations |
rderous

iF

he first week's w- -mun -.bm-luﬁn—u—dnh,
awaited out “out Other states and the federal
m;mu—mmhmm"mﬁ =

President Harding is not going 1o be neutral in this strike. First, be-
cause the Labor Board, a govemment agency, has already handed down its
decisions; second, because “neutrality” in the coal sirike has fizzled out. The
eclaration, subver-

their request will be granted. Similar pleas ase expected by eve
company.

The shopmen knew what they were up against before they had gone out
on strike. They expected injunction t4, blood-curdling tales of their
plans to riot and kill. They expected to be ini ted and maligned by
the kept press. But they also expected that the workers who were affected
by the Board's verdict to starvation would present a united front. Didnt all
the workers vote to take common action? Weren't they all to lay down their
tools and go out on strike July 11 What happened on this and the following
days are the most tragic ling events in the history of labor.
Four days after the shopmen strike had been declared, E. F. Grable, President
of the Maintenance of Way Men's Union, issued a statement cailing off the
strike.

explaining
dw.ylnslm-hhm-mun
“We bave determined upon the following course:

Muu«nurmﬁm.--&.ﬁuumqmpﬂym
the management all the
ummummuhmmdm-w
adjustment.

“Becond, in case of a failure, to scure from any carier fair and rea-
tes Raflroad Labor Board, with
&ychnhmlhﬂ(il-lm!nm,(u

“Third, mm-.—n--ﬂ-rmm‘ wage decision of the Labor
Board under protest, pending obtain a satisfactory adjustment.

“Fourth, to insist that any revision of wages obtained be made retroac-

What have the workers gained by revoking the strike order? Nothing
except the “right to protest.” But they have succeeded in delivering one of
the heaviest blows not only to the shopmen, but to the entire labor move-
ment. The shapmen Are now sceking a conference with the railroad com-
panies. “If any one has a proposition for settlement up his sleeve,” said
President Jewell, “let him shake it out. We are ready to consider any rea-
sonable ,n’olmwl mbnhud by any authoritative persons or group.” The
companies and bar Board, after successfully splitting the ranks of
labor, are not lulhul to reconsider the shopmen's case. have set a
o Tt for the aillare to rétarn to work o lose their seniority and rights
. They are out to break the strike and the various railroad broth-
cxhond are elping thes in thin work.

FRESIDENT HARDING IS UP AGAINST IT

AST Saturday President Harding returned from a-week's satomobile
trip in Ohio, his home state. There he forgot his worries and responsi-
bilities, and confided in his neighbors that he looks farward to the

day when he will come back home a private citizen. He gave vent to thesse

sentiments in_ anticipation perhaps of his return to Washington. For no
socner bad be entered the White House than he summoned his advisers and
began bis deliberations on the staggering problems that confront him. Per-
haps this is the first time since his accession o office that he is expected by
his adherents and supporters to do things to Jéad, & thing which is o for-
<ign to his nature. Up to the present he followed the easy poliey of drift.

Now he is expected {0 amume mastery. He always believed that things

would somehow ar soniewhere right themselves. He is now forced to direct

o ikt N Wl are e problems that face him? And how is he

FoinE to solve them?

Of the problems to be mgt by the President the first that must be settled
is the coal strike. Settlement of this cannot bo delayed much loriger. Unless |

the anthracite miners resume operation within a fuw Weeks there will be
shertage of coal in the winter, Home think there will be tome suffering even
if the strike should be lifted soon,

The railroads, it is estimated, cannot

to force a settlement. But what kind
-rnh-uu When these lines arc read his program will perhaps be
T

mn, after all, the President does not feel obliged to please labor. He
is not the e mm-uﬂu He does not feel that he owes

of the

of his measares and
Up against a diffieult proposition.

THE GERMAN REPUBLIC IN DANGER

nlwwhhmmhunnnhu-huhm
‘The ery “The Republie is in dangor’ ban been repeated it
had to meet an luullmn of reparations payment to m Anh-. M
ihnnl{cw— 10 & Communist dictatorship,
® monarchy, Mlhnllh\hinlw-l-l‘mhlhtﬂtmnyh

The unusual precaationary measures the German government is adopting
against the monarchiet indieates the weakness of the former and the strength

of the latter. The monar ahumunmlunuhoﬁemnkmmu
prevailing in Germany due to i—-dn“h
Allies, and the utter helplessness W€ the Wirth government anything.

called & special

any chas Chaos and
disorder in Germasy. provents, in {ack priivon sitation for French mili
tarism.  Lloyd George thus far has fuiled to amume leadership as far as
European affairs are concerned. The policy of France dominates Western
Europe. And as hitherto Lioyd George will in all likelihood follow the leader-
skip of Poincare.

N e
» BARGAINING AT THE HAGUE
NDURANCE seems 1o be the outstanding

perts keep on srguing with the Rumian representation, and they Bave not
moved an inch from whero they were months ago in Geneva. The Allies
sy to the Russians: Pay your debls; recognize our nationals’ Froperty sights;
Eive us concessions; we might be willing later to listen to your demands
equedt for credits, No, say the Russian; s eredit; ‘ul.ndunn-lun'

then we listen o your demands for debts and property rights, étc. This tane
is played over and over again,
Bt behind Wha tedious melody som actual business secms to b trs-

acted. 1t s reported that the Ru-hnl nn Samsludad ax; firvement WAX
Leslie Urquhart, bead of the Amoci itish Creditors in Russia, which

| disposes of mining and industrial el.lm. .: $300,000,000; that a similar

agreement has been made with the Shell intereats, the British oil syndicate.
These agfeoments, it in declared, will be followed by the official recognition”
of the Soviet government by Great Britan. The Rusisan delegates are con-
tinuing their drive for neparate pence with the various states Hypreon senthd.

The French delogation was, of course, gréatly nmmd at the Bd:-h
negotiationa for a separate agreement with the Russians.

British industrial representatiyes at The Hague was nhmltky s lq
the French., Premier Poin

eare, ft was roported, ordered -kis delegation to
pack up and return home. The British, of course, immediately published
of their secret negotia the Russians. No, the




- Friday, July 14, 1922 _
Pres. Sclilecmger to the Cloakmakers of New York

Union. In Ol:lnbur n( u» thu le Association has taken
f to abrogate the contract on account of strikes.

‘which provides that the Association shal
gate the agreement for shop strikes Iml- it is determined by
an impartial arbitrator (not by the Association itself), that
the Union has been guilty of a substantial violation of that clause.
In the old agreement, the Union absolutely agreed to return
striking workers to work in twnb fonr (24) hours. Under
i iy workers did not
return within the stipulated times, the lmplrﬂll chairman will
have the right to order the Union to expel such workers or to
furnish other workers to take the place of the strikers. To avoid
such a possibility, the Union has now limited its liability to an
announcement in the appropriate press that there is no strike in
the shops in which the workers have failed to return after the
Umou-d ordered thm to do so. .
These are the only changes in the provisions against shop
strikes and shop lockouts, and in both imuncn !hny are distipct
improvements on the old agreement.
The new clause in the l[rnment is to the effect that a full
-tndy Will be made of the periods of emplvrment
within the nlxt llu (5) monthl tl\lt “.w

abandanment of their Mndl. the Cloakmakers' Union comes
out not only without ip anything, but with new conces.
dunl. and that for a nf WO years.
th-.llu.ldlthmﬂ 1l to tuke a geheral
ke il te ap

ment dozens of times through-
o\lttbl long nmﬁlﬁtﬂu wl(h the mplnyl and who has had a
mnlcnco in collective uxmnunu

of asserts
agreement is ers’ Ulﬂ‘n

has mrﬁ ot the hnlva Ty e n.:kat:“ e has
rejected the it by a divid and

pretty evenly m
another one hn taken a nn-ulmolu stand lnlnnt it, but without
giving any valid reasons for its opposition.

Why, thnn, m- agreement be submitted to a referens
dum vote of the members?

My al lwer ll that the referendum vote was ordered by the
Joint Boare akmakers' Union, and that I fully and heartily
agreed ‘With that decialon, fos the followlag reasons

There unfortunately develoj ul Illlhln our ranks a small,

i alled “I who consider it their
uty to oppose the adminis! r Union in all things and
on general pﬂndplu. They are utterly devoid of lhe sense of
ousands of workm who commited

hyan will submit their books l

béer o
pleted the Union and the An‘nchﬁun will take up l“ qnmhonl

o
their fate and wellm into their han
to throw the industry ato

as to earnings and periods for
tween themselves. That means all complaints of the employm
as well as of the workers. Under this provision the Union will
have a right not only to insist upon the prS&n wages, but pos-
lfbly ‘v!n upon an increase in certain bran and particularly
rrangements for teadier and longer Deﬂudl of work. If

the Unlw and the A-oellﬂnn {ail to reach an agreement, all
questions wnll be s rbilnlorl selected by both
n\'lu. and only if they ll“ to appoint a third and xmpl.rhll arbi-
trator, the Governor of the State is authorized to appoint such

. an arbitrator.

This also is a prayision favorable to the workers. . For years
we have been crying for an opportunity t0 make g full and im-
study of the annual earnings of our workers and peri
of unemployment in the cloak industry, and for an opportunity
to examine the books of our employers on these subjects. This
opportunity we now have, and the Union can be relied on to
put up & good and effective fight for the rights of the workers.
Thus, at a time when almost every .other Union is com-
pelled to sabmit to reductions of wages, increase of hours and

8 8
and privations for the aake of gratifsing their own pefty politics
and intrigu

This s 8 dangerous stuation for an important organization
like ; it threatens to disrupt our Union and to throw our
Wotkets back Into the condltin of weakneas and helplessmess
which made them a prey to unscrupulous employers in the dark

our

the e di

bembip o decidedly and averwhelmingly that they will aoves
agaln indulge in & reckless play with the [ife ang welfare of
our. workers.

The vote of the membership will be a test of their senti-
ments; it will show whether they stand by their ofiers who are
giving all their strength and thought to secure a dect ng
for our workers, or whether they endorse the d-n(mus actiet
ties of the disturbers in our ranks.

Cloakmakers, your fate is in your own hands. Your vote
will seahit!

A Busted “Nucleus”

By ABRAHAM TUVIM
The rovocation of the charter of | ly cconomic nctivities, and entering
the Bookkeepers', Stenographers’ and | political and social activities. And

ntogration can follow the acce;

€ of such a course, The immedi=
ate nieods of labor are fufinitely more
tant 1o it than the ultimate.
The latter depends mainly on circum-

considered, as the work of a trad
r

the function of & political group, the

half dozen Communist groups or ofs

Accountants’ Union by its parent
body, the American Federation of
Lbar, valvie o quastion 8. t12de
union cthics and functions, —even
though the allected wnion is small
in numbers and infloence, Thé num-
of crities of the Ameri-
can Federation of Labor I large,
at least in the volume of sound
Wy pesdls ey bt Ut
on the suspension of the B., 8. & A.
U, anifadiomtive of goal pmr that
the A. L. is reactionary to the
crve, and that 16-wil neh pocmit &
group of workers to conduct ita af-
fairs in a way that is contrary 1o the
opinions of Samacl Gompera and the
“cenctionary leaders of labor.”
1¢ is not my intention to take up
cudgels for either Gompers or the
FPederation, but to define the limita-
tions of the functions of & trade
wnion, ia light of the principles ac-
cepted by:the union at the timo of
its organisation.

The B., S. & A. U. la supposed to
fanction in the field of office work
ers. 1t work is limited to the or-
sanizatioh of this group of worker;
1o obtaining for them and mainta
ing the best possible conditions
employment, wages and The

latrue of el othar groupy ot

making radical departures from pure-

wark peimarily on the economic field.

These are the definite limitations of

efforts, or con
Liion asd Chaas recofaltion-as ek
The B., S. & A. U. had ceased to

function s & trade union. It fas |
become the open and avowed instru- |
ment of some agencies outside the
trade union movement as sach, and
was devoting its time and energy to
the problem of bringiug on the revolu-
tion at top speed.” Its mectings had

become unbearable because of con-
tinuous wrangling; it had set itself
up ax judge and jury of the labor
world, condemning and, ridiculing

official said that the
roi ellnn-ry than the “Times,’ and the |
14 by depended upon 1o
i e o e Kreater de-
ree of truth. The “Dictatorship of

formed and asmumed a new fanction.

This, new work, however, cannot be.

the variegated and . self-appointed
‘friends of Russia” But the Ameri-
ean Federation of Labor would be
remiss in its duties toward the entire
Iabor movement if it permitted its
affliated bodies to Tose sight of the
reason for their existence, and be.
rganiza-

come, like the bookkee
tion, the tool of & w*ﬂnnp
Nothing but_dissolut

stances uncontrolled by individaats
or'groups. The former {3.9f primary
importance, for it establishes x better
basis for constructive effort, ‘and af-
fords greater opportunitiesfoi in-
dustrial and educationsl activities
than those created by the catch-as-
catchcan_means afanced by the
., S. & A, U, advoeates of a basty
and stumbling philosopby.

Conference of the

Local Educa-

.

tional Committee Monday, July 17

The first joint conference of the To-
¢al Educational Committee this keason
will bo held on Monday, July 17th,
right after work, in our auditarium, 3
West 16th Street. [This meeting is
ing called with a view to make
Educational Depsrtment
d more wseful to our
members and our organization.

We expect that the members of the

Educational Committees will consider
it their duty to attend the conference
and to help make the work a success,
because it Iu only with the help of the
Local Educational Committces, who
come in direct touch with the mem-
bers and who are a with
their needs and wishes, that the work
1 our Educational Depariment cas
be’improved and extended.
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JUSTICE

A Letter from England

e

Er
i
55%
:

JHI
E i!;gg
;l E;;
HH

ol men,  wo-
men and children who have been killed
in Ulster as & resalt of politicorell-

it has further forced the hand of the
Tovernmest and
to send a kind of manifesto to Mi-

ocial policy, appears in English eyes
to give the Provisional Government
ful powers to deal an it ks with s
rebel subject, at the same tim

Iand's houtd have.taught
her that you cannot ook dest with Troh
rebels—if you ean with rebela any-
where—entirely by logical methods..
1t cannot be denied that until now the
pacific methods of Michael Colling and

British
‘manifesto, though it i quite probable
that any measures now taken by the
Irish Cabinet would have been taken
“in any case, and indepently of pres-
sure from this side of the Channel
Effegts in Germany
So far the effects In Germany of
the murder of Dr. Rathenau seem to
have been the opposite of those de-
sired by his murderers., 1f, as is
generally. thought, the intention was
to produce a repetition of the Kapp
Putach, this time to be attended with
success, the attempt would sppear to
wve failed; for & rush together of all
political parties Reichstag:
zave the_ Government the necessary
Jowers o take strong measures
Hgainst such a possibillty. There Is no
apparent evidence in Germany today
that anybody wants the Junkera back
again. Bt the moral effects of the
assassination remain, and are infinite-
Iy grester than those likely to result
here from that of

Genoa still remains in peopl

a3 one of the most eloguent and states-
manlike utterances made at the Con-
ference, and it in clear that the Ger-

e of Moscow in January and
February of this year, except that ac-
cording to Vandervelds's account the
houses must have become startling
‘worse since I was there. Bat he also
speaks 6f the number of
who were practically non-existent
when T was there, except for the few
who begged, s In all continental
cities, outaids the church doors. The
fact that they bave now resppeared
scers to prove that one result of the
restoration of private trading -has
been the return ll beggars.
The Labor Conference

Nothing contentious was reached
in yesterday's opening of the La-
bor Party’s twenty-second annual
conference at Edinburgh, where 800

& declaration of
ence £ the conntitution of the Labor
Party, and forbids the choice of

the
Communist organizations in the coin<
try. At the same time, if it m
what it says, it cannot exclude can-

tes like “Havelock Wilson, and
other  members extrame
Right, who have been run at elec-
tions in opposition to Labor candi-
dates, and who are not, properly
speaking, Labor candidates at all.
Robert Williams made this point dur-
I

cellent matter.
vigw of the industrial situation, in-
terspersed with mu- rudden n-ul-.
such as that it roses
prosgimgyghing Prxne- of wu-
when be returned home last week (an
event I seem to have overlooked in
my pews summary), but it was
“Tears, tears all the way” for the
minefs wife when she trodged to
Guardiafls for relief. Excellent too
was his observation that the Treaty
of Versilles was founded on a lie—
Germany was lhe only country
r and the policy
of_punishment which bad redaced
millions to poverty, Including the
workers of this country, was the
spawn of that lie, And his conclu-
sion was that the evils of the capl-
talist system hive been so intensified
by the war and the peace that no re-
forms can amend {t; “It is the new

social order we want; nothing el

and worthy to be cheered as it was
cheered at the Conference. How to
translate these articles of faith into
deeds remains, however, the baflling
problem of the toiling masses of thi
and every other country.

Kuaiuntes fhe outaide workers. have
to play the victims,

but without it all safeguards and
reservations do not seem to work.
Tmpartial Chairman Fines

The workers of the Keller-Kphn
firm have made & sto)

agreement.
et “Depa
other words, it called in the police

operators to leave the ot
course, the operators did, and on the
tollawing morning began to
u-in. for new wor and

um the Im has nothing more to do
with thes
“The union immediately fled & com-

that it had no substance as the work-
u»-n . u‘

forbidden by~ the
have discharged ooy nlom-l-
leally.

Thefirm began taking up new
workers and giving work to outaide
shops. The impartial chairman, who
lives in Baltimore and who was to
decide upon the case, was on his va-
cation in Canada and could not come
to Cleveland to take a hand in the
matter. The Union took the attitude
that the workers bave no right to
make a stoppage, \ll that a stoppage
Is not a strike; firm, instead
oot bl
called in the Union, who would have
sent the workers back to the

by the police, it ¢o
a3 nothing short of & Jockoat and the
Union therefore demanded from the
firm that it cease sending out work
and taking up new workers until the
case is adjusted by the impartial
chajrman.

When the firm rofused to comply
with this reque thers, press-
ers and finishegs were told to stop
work. Last Saturday the question
was brought before Professor Hol-
lander, the impartial chairman. The
exchange of arguments between the
Union and the Amsocation on this
case was vory heated Knd it was final-
Iy decided:

1. That & stoppaie Is not a strike
424 that the Union “Nouid have bown
called into ida ke
Weckess Ba cosand

2. By calling in the pe|m, the frm
bas committed a violation of the
agreement. The' firm must there-
fare pat all the workers back to work,
Yty sk ik ke ol wsbien
who took part in the stoppage, par-
ticularly the shop chairman.

For

-u-hm.d- the firm was
fined $250.
The firm was also ordered to call

in all the work which it had seot out
1o contractors. The decision of the

decision, everything in
m shop was settled and the situstion
ormal.

“Grocery” Union Men

operators are emy

nest-t ons “business point of
view” with regard to the Union.
The members of the Union have
an assessment for the
raising of a fund in preparation for
Docember 31st,

following claims: They that
each dollar paid in assessments must
bring them a certain return. The

assessment which they bad paid
to the Union, they complain, was
spent for a strike that did not bring

m direct Comse-

ese
Urion Is Inignidianty smal
Mombers Decide Upon an Assessment
At a well-attended member meet-
ing at the Engineers' Auditorium the
question of an assessment was very
hotly discussed, the otber day, and

our members decided by & great ma-
‘recommendation

Tent of $1.00 for men and 50 ovate |

and 75 cents for women,
lnly 1st and ending December' 30th.

, in addi-
own speskers, by Arture
from New York.

Giov:

jman
‘We sarely have not got
mény Hke her in our International
Union. Good-bye, Mollie—untjl we
meet again!

Our New Joint Board
installed our new Joint
rday, July 1st The
new members of the Board b
ready, at ity fint meeting, proved
that they understand the importance.
of the work that confronts them in
oranising the unorganized workery
of our trade in Cleveland and in pre-
paring to meet the employers after
the agreement expires with demands
S work tmpeomemenia n the fhop
Theso are the moat fmpertant prob-
Jams befere the Joint Board and the
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JUSTICE

The Conquering Jobber

By BERNARD ACKERMAN

My complaint read that the Sylph-
Tine Costume

er took my card, and & mome

eI M Bl

ping me on the back and giving me
that felt perfectly gen-

WCind o seeiyon; 21od to e viu,
My How have you been getting
Havent seen you for some.

I, thank you, Mr. Fei-
genbaum,” 1 answered tersely.
Bave a complaint against the firm in

~~the matter of—"

e torrupted

1 into the office, come

hich he bustled me

nipside
Wi amoked |huumnmy for & few

moments.

“Now, the aoselales Ereei b
‘commenced, “stat

“Doa't, hother -m,{n. Drop it.
You see,” he ex , “Um through
with the business. I'm out of
it for good; Ewenty-two years of the
e e R LT

grow. I'm going to take & rest. I
need it.”

M. Feigenbsum then relspsed into
silence, chewing his cigar meditative-
Iy red & which' ap-
parently he did not hear, rapt as be
was in the

t.
~“No, sir,” he broke out as though
eontinuing a discussi
‘menced, “thy
‘there is no room for him in the indus-
ey
I nodded interested.
lerstand

“Unde " he contin-

tied, “the garment business s a job-
ber's game exelusively. 'rh. manu-
facturer has no show. The jobber's

sl i S
ger every day that passes. We, the
old-type manufacturers, cannot com-
t suryive, for the|
plain season that the jobbing organi-
xation is the more efficient ine.
Hundreds of us have Kone to the wall,

5001 be uunu.
“You

1 queried,
“that the. mw i da
tire industry?”

“Yes, that's the word, the very

wond—conquerors, invaders; we, the
manufacturers, are the defeated; our
trade is swallowed, absorbed mi
lesaly by the jobbers as the spoils of
war and we either disappear or be-
come mere pawns of the jobber. 1
mean contractars, Conquerors! You
aaid it

L D e

ynum R piigsm e spe-
cific cases instead of broad generali-
ties?

* 1 ean tell you in all hon-
the operator working for a
contractor employed by D! & W., the
big_jobber, earns more money than

EAST RIVER NATIONAL BANK

680 BROADWAY, NEW YORK CITY

o o6 1NA B caion A e
can buy; D. & W. standardizes an

1
might as well go out to e ol Setan
with & shovel and dig a well to com-
Ppete with Rockefeller.” . .

“But,” T said, still unconvinced,
“the contractor who works for D. &

cost of the goods, whereas you, with
your own shop, save—"

rats!” abruptly interrupted
‘eigenbsum, preve

tractor in the dress business todsy
stands in the same relationship to the
mhrnuiwuob.m the

ter sights a
wmdchleﬂt&ﬂﬂymﬂ:o!

the way, the bone the jobber throws
{Fe contractor nowadays has very lit-
tle meat on it

“Maybe so,” 1 said, “but isn't this
to0 general?”

7 DOl ol s
“s0 10 be more specific—the
el copplie o tosesmaimablp of
the most eficient kind over a group
of workers. He devises a hundred
savings, & multitude of economies. H
plans cunningly to disorganize his
workers. He lies awake at night de-
vising metbods to lower production

He has become, by force of
necessity, a veritable genius at sav-
ing, skimping, economizing. But |
avalls him nothing. He reduces the
production eost of the garment a dime
and the jobber is close at.his heels
compelling a similar reduction. Ey-
ery saying that the contractor can
create is promptly appropriated by
the r. The wily jobber even
conten Ior( probadle
ncts ac-

a squirrel in prison in his little re-
volving wheel, madly running about
trying to make profits. the
wheel belongs to the jobber. You
will easily see that the cast of sus-
taining the contractor is far sarpassed
by the savings tbat the comtractor
Srvtes ik foaee Vrer 4 0 sobier
Beaides, the contractor working for
the jobber is enabled to produce
cheaper than my shop, because the
indiyidual contractor produces but
one quality usually, and often but
one or two styles.”

“Well,” I interposed, “T don't see
S0k S Dby ke ek a7 0

“Quite & differeace, sir,” the manu.
fasturer explained. “Why, next door
o0 il S tha L & 2. Drese & Sone

your own operator employed in War

tractor.. For the last three weeks the

own shop. Why, then, can't you com- | || On Special Interest or Thrift Accounts interest s credited each
pete with D. & W.1* month. Small ﬂu Open your :m it now.

‘man rer miled tolerant: | || Safe Boxes $5.00 and up. Foreign remittances made to
ly. “What of it? What all parts of the world.

it make My shop produces let"s | || THE KIND OF SERVICE WE GIVE OUR “OLD BUSINESS™
ey, e

IS THE ARGUMENT FOR THE STEADY .

heavy rent to meet; Luchs and . Al

-y:l;mdn'nnvln 5 expenses, Ly
lhohhl working ot Jobber's

dress, styla No. 601, ehngee out at
$3.75 —ere you are: ono shop, one

quality, one price, one style
work standardized, and the workers
l)walln( et lho R Tike flivvers

k;
porsred gt b sl
five of that. You can readily see that
our production cannot compare with
the contractor's, Take this e

ing it on the sample table. *“We buy
it from W. C. & 8., jobbers; it pays
us to buy this garment from them
and give them a profit rather than.
wodm it here.

Me. Feigenbaum probably mistook
my silence, for doubt, and hastened
1o fortify hia argument by putting in
evidence his. ledger, which, indeed,
showed that the firm had bought of
W. C. & S. about ten thousand dol-
1ara’ worth of dresses the month past.

L e emieations’ie oesil
how is it that jobbers as well as
Wtactirers Are going to tha WAl

“Small potatoes, peanut jobber
(Sl prpandi g -mnxll
mow and then a jobber that has over-
e
noss of these petty is ab-
sorbed by the larger jobbers; it's a
case of dog eat dog. You can bet on
it that the near future will see a
hancful of jobbers practieally con-
NG I ey A e

prse sy e i
the small shop is doomed.”

“yon
both know well that the contrary is
true, and that the tendency in the in-
dustry is toward decentralization, to-
e melpleatod 60 ual
shops and the elimination of largh
Siogs: 1 ThY cmall shogh fheiv s
mushrooms; they are as uncontrolia
ble as vermin. They appear and dis-
appear; are horn and die; form and
reform with the celerity of bacilli.
They are a problem, the.solution of
which is truly a puzzle.”
“Your confusion, Mr.
tor,” Mr, Feigenbaum announced, *
die to’a 1ack of gresp ot the fustors
involved in the problem. Lel ua ana-
Iyve At bacliuy &x sou gut  the
amall shop, the- contractor.

Tivieies

teactor.
dress can be sald readily, to fike trade,
He gives the work to Z. given
A. procoeds to iy Roods to

2.
sulted by A. ax to the price he is to
pay for piece goods.” Mr. Jobber fixes
the price, the contractor accopts and
his_caleulations atcordingly.
Thas A. changes Z. with canton crepe
At $2 a yard, which crepe Z, can buy
in the open market at § Bat
7. accepts, and, multiplying the num-
ber of yards per dress by the jobber's
price per yard, adds on ‘expense.’
then lahor plus profit per garment.
The drom. complated 38 contriciex
{pella’ it back to the Jobl
Superficially, it S vl e
transaction has been completed be-
Haven . and &, L dpeadeat ron,
bist gbserve the following: A. select

o the mu and dictated the specifl-
cations, class and quality of materials
and wonm.ndup. A. dictated the

price of charged to Z.,
whickl price was out of relation to its
real yaluo, This so-called ‘sale’ is &

pure fiction, and g0 understood by
both A and Z. and adopted for con-
venience, The jobber bills merchan-
dise to conteactors on memorandum,
the title to the goods remaining al-
ways with the jobber. From begin:
ning to cnd, it has been a jobber's
dress, And as thiere has been no
sale of goods from A. to Z, the con-

Thna it %4 oot e pare
chandise item in both transactions,

what have we left? Merely the fact
that the contractor Z has nnld ot
dresses, but a certain quantit
Miwdi L mmm. hn
been master of eve

Gintion, e ovier of e mashads
dise comprising the dress, the tru
manofacturer at all times. Fix this

clearly in your mind. The jobber is
the only true prodcer — the jobber
s the new type manufacturer.”

“How,” I inquired, blankly, “can a
manafacturer manufactare without &
nmm"

type of manafacturer,”
s Felgeabann espldiond patianty,

a manufactarer shop em-
Sridod thou-
sand workers.”
Syt efcalnt,

Yes," continued Feigenbaum,
“take, for instance, the M. . W. Co, &
new t3pe manufactirer whose factory
is composed of over seventy shop di-
visions, emplaying over mine handred
workers."

“What in_hes
Pltely moddled,

r..mn..um. -.m A ot et ik
tience, "is & term self-explana-
tory, & section or Siiion of the shop
of the new type of manutacturer; in
short, what you are accustomed to

call the smail shop, the comtractor's
shop."
“What is the role, then, of the sub-
manufacturer, contractar, producer,
ot whatever you may eall him?"
“There is none, the terms current
balng exntesiog. Homham vou din

Tor M actvity loqin e camenchy
neithor that of purchise no of sale,
but simply that of one who negotiates
for the wle of & piven quaatly ot

ot the contrcter or diviion
foreman, as you define him, chargés
for Iabor, expense and mm.

device of the jobber to relieve himelf
of responsibility and place the bar-
den upon the divisional foreman, The
transaction between jobber and con-
tractor involves, therefore, labor ex-
clusively, plus foremanship, plus the
expense for which outlay he is reim=
‘bursed by the jobber.”

“But the contractor does not To-
coive n stipulated wage or salary?
And besides, does he not own his own
machinery i

( Continued on Page 9)
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EDITORIALS ||

STONES INSTEAD OF FLOWERS

mnr\ elous a " as Samuel Gompers

of workers and an &mociation of upby*s
uulnl once we dnhn ourselves on the side of wlhlﬂﬂ
e our against individual shop mp-
P reapon that we cannot make agreem:
with employers for two years and at the same time
dic stoppages, just us we cannot expect nn

h-. on! uman an
all mﬁm ities of human naturk. A situation
workers would llnp work against their own vIII.
Impl{ the lbtvlntlon of the ore than an out-
break on art of an employer who 'ltmh‘l lock out his work-
ers in a mon-nt of rage. Theoretically it might mean hlt Qh.
agreement has been broken, for it would seem to indicaf
either the workers or the employer cannot or will not Il“ up m
its terms. Yet, as men act not llvlyl with tion and

ently are driven by impulses stronger mln (holr ability.
(o?udll '-hlnn calmly, the lmln‘unt provldu both the

it, they are bein rn\urdnd by calumny and lllndar of the mean.
l;k k[x);d It hn! reached the point that an Execlluve Bolrd o(
one local has actually ruected the agreement and
for of whlc
makers have fought, enly l fevl months ago, ten
hlllll now in the balance.
is, of course, improbable that the majority of the local
Exeeuuve Boards will reject the agreement. But !ha very fact
that any doubt could have been raised about ‘that even
a nxle Executiye Board could h’v! rekc!ed it m.d of giv-
ing ny is enough to make
one donbt in the intelligence, hlletnty and lbll.ly of men to
comprehend their own u'ue interests.

the clnlk-
g weeks,

cherlhelm Hechune people are opposed to this
3. might occur fo many that there must be
un mattebwith it Of course, each folly has its explanation, but
-ase the absurdity of the whole thing is so immense
it is difficult for s, very diffcult, to even attempt o explain it,
and willy-nilly we must come bick to the very beginning, the
ery A, B, C of the situation.
Our leaders will recall a few of our remarks i
in last week’s issue, which we shall reiterate now: The manu-
facturers, we said, were compelled to give up one after another
all of their original demands, and the few new items that were
incorporated into the new agreement came entirely. from our
side, from our representatives. And it was these few items that
our then have tried »o hard to introduce into the new agreement
because they regarded them as essential improvements upon the
old—that have set the fires a-burning. anyone ever be-
* lieve that our cloakmakers would permit themselves to become
incited by the itterest and most unconacionable enemies
P e i) our Union?

t uf, however, comuder these few additions which create
s0 much turmoil among our members and have confounded their
language. Let us endeavor to make clear the startlingly absurd
misunderstandings raised by them. Perhaps, it might yet be
possible to put the matter in its rlxht light before those whose
minds have not become totally eclipsed; perhaps it might yet
influence those who are not entirely under the effect of our few
“Communist” demagoy

What is a stoppage? It is a short, temporary strike de-
clared by workers in the shep without the consent or even the
knowledge, of the Union. Are stoppages in general justifiable
or not, and have they a purpose or not? In former times when
there was no Union and no agreements between the workers and
the employers, the ¢ stoppage was the only weapon in the hands
of the w.rkers. To have taken away from them that weapon
would mean fo ennll\c them. The right to strike, c\ en when the
cause of the strike was doubt{ul, or even unjust, red and
inviolate.

This concept of l llon lxt has still retained its full mean-
ing in certain situ e enemies of labor and of the right
of the worker to ight for & be(ler re eager to rob him of
the right to abandon work. The labor movement is fighting this
aspiration of the employers with might and main, All of this
is clear enough and understandable. Thn situation, howavzx, is
different in & case when the workers impose upon n
limitation of the right to strike and to make stoppages. Worl
may, for instance, find out in the course of years of ﬁ[hu.nl tht
frequent stoppages injure them and impair their own fighting

ty. Under such ciroumstances the workers may adopt de-
cisions not to strike and make stoppages without the knowledge
and consent of their Union. The workers might also consent
10 give upsthe right to make stoppages in lieu of certain privi
leges they would deem more valuable to them In all these cases

e workers themselves are their own best judges. No one can
rerllinly tell lhem that they hlhve sold their lﬂ.hrlﬂh! for a mess

h delcnnlnc lhtlr own conduct,

‘e are aware um mm a3 persons who regard the right
to make stoppages as men’s most sac ative, They are
logical and consistent enm‘ih it they hzliave that workers must
not generally conclude agreements with employers. They deny
in its entirety the necessity and the n(lllty ol whll is called col-
lective bargaining, which is the bon of our union-

Once, however, we agree |h-l Arrtenlenu hnwﬂn a union

‘workers or such cases, twenty-
four hours Ior second tha\lght nnd dellberlnom

That is as far as the nld l[relmtnt went. We quote fmm
clause 14 of that agreement

“There shall be no individual lockout, shop strike or stop-

glzs pendlnx the determination of any complaint or grievance.

hould the employees in any shop or factory cause a stoppage

of work or shop strike, or should there result in any shop or fac-

tory a stoppage of work o shoj lltnke. no:u& thereof shall be

ion.

given by the Association
to rehlrn the striking Illl’k those who have stopped work
to their work in the shop vlltMn twenty-four hours after the
receipt by the Union of such notice, and until the expiration of
such time it shall not be deemed that the striking workers have
lblnduned their employment.”

As the reader ¢an see, this point in the old agreement is
not very comprehensive. We, for instance, could not know what
the Union was to do in case the workers in a shop should refuse
to obey the Union's order to return to work, as the Union lud
obligated itself under the agreement. We could not determin
in case of a stoppage or a I it, who was in the right and who
was wrong. Of course, in the eyes of the employer, every stop-
page in an act of treason. But the Union considers that eirmlm-
stances sometimes might arise which would compel the workers
to strike to retain their self-respect and dignity. In order to
make this point concerning stoppages clear, the Union's side

as proposed two new amendments. t the employer
hn no right to declare, in case of a I'JJPPIIC. thlt the Union has
broken the agreement ; that it must be brought before_an impar«
tial chairman whe should dtddt whether this stoppage was a
breach ol lhe [reanwn( or n
“If the striking workers fail t
lated tlme it will forthwith !tl(a in writing and in the appro-

riate press or otherwise that there is not a strike in or against
such shop in which the work has been stopped.

It is clear that no person with any measure of common sense
could deny that the point which requires the decision of an
impartial chairman in the case of a stoppage is highly fav onhlo
to the Union and the workers. The question revolves only
around the cllula wMeh tllu that the Unior to
wmmg orin press or otherwise that there is m:
ke in or lulin-t luch .hoﬁ in which the work has bee)
nonped " It is this point that has conjured up this specter
horror for some of our people. In

truth, however, this po

implies not so much protection for the shop and its owner, as fl:h‘

the Union. One mment of consideratin and the matter will be
cleat for anyans who would not be blind.
toppage in a union shop is a strike not only against
the owner of the shop, but it i at the same time a strike and &
blow in the face to the Union. Such a stoppage means the denial
of the authority of the Union on the part of the workers who
cense work:  If the Union s to tolerate such stoppages it would
taclf in short order.  Therefore, it is as much
nit n that no stoppages oc:
shopa s it is in the interest of the employer and. the industzys
Think only! What association of employers would want to make
agreements with a Union which cannot prevent stoppages,
which, in other words, has no authority to control its members
that they may live up to agreements? Therefore, every sto
age, right or wrong, is in its v

st the agreement, but is aao detrimental o the Union. The
Union, therefore, cannot look mildly upon workers who, either
in ignorance or ‘malice, are undermining its he

en
Union has the following to say 0 such workers: If anything has
huppened that is wrong, you have busines to notfy your Union
immediately of what has taken place. You have no right to

o law into your own hands and ‘bring injury te6the et

organization,

Clear enough, isn't it? Nevmhe]ul. the Union does not
treat its rebels with any too great 'h instances. It

traitors, as has been done not so very long ago in a country,
which to many of our blindfolded friends is the very acme of free-
dom. No, the Union says lo the workers: ack to your
places. If you were wronged the Union will lee (o it that the
wrong is righted. Meanwhile, take care that the agreement is

not broken, and that tens’ ol nwnund- of your co-workers, who
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As stated aready in & proceedific
American

members—as well, If not better than
the radical unions of Europe.

America is, of course, in general

borer earns in
America more than a-full.fledged me-
chanic in Austria or even Germany,
Hawever, it ia only when we compare
the condition of the unorganized work-
ern in America with the conditions of
the ofganized, that we ean fairly ap-
praise the gains and achievements
‘which the unions have scored fgr their
members. The difference is astound-
ing. Not only does the organized work-
er_earn more, but be works shorter
Y hours and under more advanced sani-
+ tary conditions. He lives better and
Be s better able to take care of his
Bealth. For all this be has to thank
not the wealth of America and not the
higher American sfandard of living,
But exclusively his union.
. The unions of Europe are certainly
‘more militant than the unions of Amer-
ica, but the labor organizations in this

that they are better prepared to carry
out the primary aim for which they
were organized. And when one comes
fo fegard the American labor move-
ment trom this point of view, one can-
not belp condemn as mere inane ray-
ings the opinion of those who would
consider the American Federation of

Is the A. of F. L. Reactionary?|:

By D. N, SHUB

Labor as » “neit of reaction” and
Gompers as & “reactjonary.” The A.
F. of L, a8 a trade union organization,
need certainly not to be ashamed of its
S angbpared el th it ot

Quite to the
a.tr-r:, 1t has & right to be proud
of its achievement, and Gompers, as
the leading sirit
has more than

Saciallsts of every color and faction
rld((llly disagree with Gompers in pol-
evertheless, it is unjust bll!
1t Compoails sstamary :
coure, he s not a soc i ot
not opposed in principle to the social-
st deal, Ho o an opportunist par ex-
collence, & man who lives with the
problems of today and would not be
diverted from his activities by specu-
| lationswabout the order of things in
the future. 1t America were on the
eve of r-umlknxﬂn( its social system
n the basis of collectiviam, we are
e o e ekt <o
be reached with Gompers
or other. At present he is opposed to
an independent labor party not be-
cause he does not believe the ulti-
mate aims of & labor party but
because he does not believe that
the workers have a great deal to gain
just at present through independ-
ent political action by Ives.
may not agree with such political tac-
tics, yet it must be admitted that on
this question Gompers 5o far l-l._R-
presented the opinion of the great ma-
jority of organized and unorganized
workers in Ameriea. 1f tomorrow Eu-
gene V. Debs were elected as President
of the A. F. of L. in place of Gompers,
the sifuation would not be changed a
hair’s breadth. The millions of organ-
ized workers would continue to vote

eontributed
to this progress of the American labor |
‘movement.

primarily whether he
vents truly the spirit and the. it of
American trade union movement
and whether ho Ix able enough to stand
at the helr. of the American workers.
It appears to us that there can be
no two opinions ‘i thix matter, Ax

yet, the American labor movement has
not produced from its ranks any lead-
e who could replace Gompors—not in

wl
promise, they surely do not be

the radical camp. Some of the

men in the Federation are even more
conservative than Gompers.

Our unions are generally regarded
83 adical and socialist. Yet s
comes to electing a manager,
foiary or uny respomible odmesr,
is very seldom that the membership in

There are
honeit, kind and intelli-
il in practical life. On the
other hand, we have had in our unions

ho were never
adieals of any denomination. And if
a socfalist or anarchist may vote in
his owh union for a manager or sec-

vadical than he? And we are inclined
to believe that even socialist trade
‘unionlsts would admit that they would
rather have at the head of the Federa-
tion & man like Gompers than Jim
Duncan from Seattle, or even William
Z. Fouter, at present Lenine's spostio
.

inte
over the fact that our radical dele-
gates voted at
Gompers and hi
than for Foster and his puppete. The
eritics of Gompera point to the fact
that he fa also an opponent of indus-
trial unionism and that he consciously
fosters and upholds the guild spirit in
American trade union movement
and would ne the amalgama~
tion of various crafts into great in-
dustrial unions that would be able to

unfounded, ax Gompers shows in one
of ot iswues of the “Federation-
ist," in an article about Foster. The
Federation has worked hard during
Yhe past few years to bring about a
combination of various eraft unions
in the same industry and wherever
such a combination was not effected
it was not because the leaders were

oppesed 1o it, but because the rank and
Ble of the membership rejected

against forcing reforms of this kind
upon any of the unions afflisted with
the Federation.

(Continued on_Page 10.)

are benefiting by this agreement, will not suffer through your
irresponsible conducf
i e U bt 0o ey s, KA e Atk oEd o
tinue to dinobay ite orders? "Iuit to declare thess few workers
0 at times might en in stoppages in order to hurt the
prestige of Ihe Union, s saintly martyra and the shop on strike
as the sub-shop of the Union? ~Would not that be the height of
o e o e e R s
that the foremost duty of any individual group and every or-
ganization is to defend itself own existence. A Union
not only has a right, but a duly m case it ml.':'.n

What, then, is to be done? In all other industries they have
been cutting wages lnercnleuly for a long time. The members of
the Amllglmlnd have had their wages cut three times, and yet
our “‘comm lemagogues hlve heralded these wage-cuts as
“victories.” The leadership of our International, however, has
accomplished through this new agreement that for the next six
months, and in the event that the joint conference before whxm

that meanwhile a joint commission, a wage board of th:

sons, be appointed to make a complete survey and stu

dy of ﬁn

earnings of (he workers lnd tl\u Icnnh of employment in the

from some of Its members who are jeopardizing by their conduct
on and to exercise its

its existence, to break down this opposi

!ullnt lulhom) The way to do it is to advertise e press
e is no strike in or against such shop,” and in our

oplnlon ll In a very mild way of censure. But mﬂd or otherwise,

what else can a Union do to retain its effectiveness and power

which is menaced in such an instance by a few irresponsible

‘workers who do not begin (o see “hlt t)n: Unmn means for them?

Basheraph 14 konld. thaalere: bhpiamad.ois 1u hidios
of the above stated. It can have no other interpretation, but
that it was intended to protect the Union, its effectiveness and
its authority, and, of course, anyone that would take away from
the Union the right to act consistently and logically, would take
away from it its very reason for existence, and would transform
#into & body of clay, _Only demagogues and hall.wits ¢an be
against this point. frank: When one or a few mem-
bers of a Union assume the audacity to act.in direct antagonism
t othe will and the clearly outspoken decision of the great m:
ority of the Union, they forfet entirely ther rights as Union
members  they expél themselves from the Union by their action,
sird 1o demand from the Union, in s
it defend these people at

Sobi  Unlon caula ot CeaL KidaY)
itaelf to blame for its downfall.

n es,
own detriment and injury.
would hl\a no ona but

A few words concerning lhe second new point:
mission to investij th
ment of the worker:
Tl emploréos tive Hven elkmonag thAb (e workend/are
receiving too high wages, and that cloaks are lxponli\u just on
that account; that because of tl.ese high wages there is not
v enough work in the shops, as the public has ceuﬂl buying gar-
ments at the price which the retailers would exact from it. The
‘workers are not in agreement with these claims. They say that
by no means do they fez enough, or too much, for thelr work,
but that Lhty can hardly eke out an existence in the shops.

the Com-
e earnings and the length of employ-

industry.

months, lnd in u\e event lhll lho Jnlnt conference before wi

lhlu repan is to be submi
on the quenuom -r

i

force prior to Januas

report at the end of six

m

ail to come to an under-
m the report of the cos

and that the

m-
n, lhll it be referred to an Arblu'm:lrd
decision of this board shall under no tances become in

ary 1, 19:
This is, in brief, the addition to the old agreement. And we

ask, who could nhonllly oppose such an addition?
very fact that the workers are guaranteed their old earnings fc
the next six months in Iuell luhl’tln!-lll accomplishment?_

who is 8o sure that the

Isn't the

Board will decide upon-a

tion
reduction of wages? If ne lr! so confident that our wages are
by no means too high, why should we take it for granted that
impartial persons would dcllbeuul) sentence our workers'to a

lower standard of living

And besides this, -hn other wiy is there? us assume
{hat we go o etrike and Aght for several months. Wi we, then,
b

e in a position, tired and

rved, to decline arbitration, te

reject the judgment n{ nmp-m-l persons, should such a proposal

be made to us? Und

these circumstances this clause is the

best thal the nev\ lxrecmtn! has brought to the workers. And

yet there me un

nscionable charlatans who are trying to

mllll'y lnd ln helllllc lhh important gain, just because some of

them have either been (}lvorc

business consisted in the
main purposes ari
a moment, influence

ed from or hlu not been wedded

e in this whole

ould, even for
of our mlmbm p—mly.-i:

be ever so small—and could unvert in their eyes the fine

achievement of our International in

that. This is

ipe if such a munmllul and wil
could hlve even lh! sli influence

a {dilure, o;

e saddest and, at ﬂll umt time, the most ine
structive p.n of the whole story.

Our movement is still immas
dly absurd yarn

uence upon our works
We are mortified and ashamed, indeed! ke

pulat o f
t a nondeu:rlpt gang, whose
nhvlmu -nd threadb:



Begin
leg MorTon
Fortune
Hunter
May Edginton
ATHRILLING
ROMANCE
OF LOVE

ADVENTURE

SRS | || MITCHELL DESIGNING SCHOOL

WITH FATE _xswu‘r:-rmn;tu'r S NEW YORK
Boston chi 453 on Street. Dexter Building.

Order of Business:

Committee.

THE
RENDEZ-VOUS
RESTAURANT
AND
CAFETERIA
Ladies’ Tailors, Sample Makers and Alteration Werkers Union 5
AL oWy 7 East 15th St.
ATTENTION e
Very important branch meetings will be held for the
Sample Makers — Saturday, July 15, at 1:30 P. M., Labor Ideal Service
Temple, 14th St., corner Second Ave, Excellent Faod'
Ladies’ Tailors Branch—Tuesday, July 18,7:30 P. M., Harlem Moderats Prices. §
Social Educational Center, 62 East 106th St. Special Care Given
= to the

Report about the conference in the cloak situation.
Report and new recommendations of the Sick Fund

It is of the utmost importance for every member of our
Union to be present at these meetings.

8. LEFKOVITS, Manager-Secretary.

OPEN ONLY UNTIL 4 P. M.
DURING JULY and AUGUST

EVENING CLASSES: MONDAY, WEDNESDAY, FRIDAY

BUY
WHITE LILY TEA

COLUMBIA TEA
ZWETOCHNI CHAl
Exclusively

1f you want the megre workers in
your shop to jein the Uniem, to be-
come members in the great army of
organized labor, ask them to read
THE MESSENGER
The Only Trade Union Publication
for negro workers in America
2305 Seventh Avenue
New York City

3 State Street
New Transatlantic Count Roso
New York to Ttaly in 9 Days

Patronize Our
Advertisen

DR. ZINS

110 East 16th Street,
| New York

(Bet. Irving Place and

Physician For
Men and Women

Consultation Gratis

25 Years of Experience

Hours: 9A.M.to 8P M.
Sunday S A M. to AP M.

DFSIGNING—PATI’ERN MAKING=GRADING
Taught During Day and Evening Hours
STRICTLY INDIVIDUALLY

Special Anniversary Offer
BIG REDUCTION IN PRICES

(This Offer Is Good for 30 D-v‘ Omly)
UP-TO-DATE ID!
ACTICAL MET ODS
COMPLETE RESULTS
The Well-known ROSENFEID SYSTEM Teught

LEADING COLLEGE OF DESIGNING
AND PATTERN MAKING

222 East 14th Street, New York City
Telephone Sturvesant 5817

Optometrist and Optician

213 East Broadway
100 Lenox Ave.
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" LABOR THE WORLD OVER

.’ DOMESTIC ITEMS
A MILLION STRIKERS
More than a million men and women in the United States are

LEGISLATION TO ABOLISH CHILD LABOR
nmn(m-numdlqhhmwcw— child

labor were considered at a conference of the the Joint

c“lmm!nmmnuudmuuu lnldh)lnhdht.hn‘u

of Hugh Frayne, state organizer of the Ameriean Federation of Labor.

FOREIGN ITEMS
GERMANY
THE SOLID WALL OF CAPITAL
bosiness

men and manafacturers have 3o perfected, the asme-
ciation of German employers' societies that they mow form practically &
united front in the struggle the demands of the labor unions and
the legislative program of the according td the

sl
irafted to be presented to a full conference to be held in the
r-d-nu.n'- ‘headquarters in Washington on July 17th.”

EXPORTS AND IMPORTS DECLINE

Declining exports of raw materials, food stuffs and manufactures were
revealed in foreign teade Teports for May, issued yestorday by the
ment of Commerce, For the eleven months ended with May, exports of
raw materials aggregated $865,000,000 compared with $1,214,000,000 dur-
ing the corrésponding months of last year, while importa totaled $818,000,000
againsts $953,000,000 during the same period of 1921,

NO SALARY REDUCTIONS

The request of the employers in the mérchantile establishments of Vash-
ington, D. C. to reduce the minimum wage for women from $16.50 to §12.25
was not granted at the mereantile wage conference held under the auspices
of the minimum Wage Board.

FAVORABLE CONDITIONS OF N. Y. C. WORKERS

Factory workers in New York City work fewer hours per week than
those employed in up-state factories or in manufs
in other parts of the country. This appears from a comparison of data
obiained from the Stats Depariment of Labor and from the 1919 U. 5.
Census of Manufacturers, compiled by the Industrial Buresu of the Mer-
chants Asociation.
COLLECTIVE BARGAINING IN GERMANY

15 comacton wih the Sidien of slivcite busgaining in the Uiied
States and other countries the National Industrisl Conference Board has

announced that one of the mort developments in industrial re-
Iations in Germany which has taken place since the end of the world war
has beln the rapid growth of collective bargaining.

0

e of & permanent restrictive immigration law is on the o
446 gt wiater's sution of Congrom. " Roprabtatativs Johaton;
the Touse Committee on Tmmigeation belleves that the Unitad Staces, will
never return to the wide open door policy puulllnx rior to the passage of
the temporary. 3 per cent restrictive law. At the next session of the
Hoase, Je, Jehnasn Wil rosest & DL vy s 'te, give AN, bonuleits'a 'bake
quota of 600 plus 2 per cent of the number of aliens from that particular
country in the United States ns shown by the census of 1910.

322,000,000, ald will be limited to those whe through no
of their own are without work. r-m--n-nm-.umwlmu
ww m;w-mnm-mum-nlumomuuu»ﬁw workers

WAR M:Ams‘r THE MIBDLEMEN
effort” arising from the current tradé depression is being made
in Stackholm b0 bring the producer clow to the conwumer. A new co-
operative focioty ha been organized and a hard fight s to be made against

the middlemen.

cHILE
SANITARY CLEAN-UP
‘The International Labor Offce at Geneva has received word from San-
tage, Chly ofa -llnry :u-u. campaign tha
ted there. adership of llv rm-u Trineoso, director of
rities, 500 factories

©p to standard. In a few weeks the Inspectors reported that
those who had been found to be derelict had met all the required conditions.

1920, prices in Japan have fallen less cent, aceording t5 Prof.
My!.d'hk.nulhﬂky-mk tters.
N 7 s
GERMANY
GERMAN ROYALISTS ALLIES OF.
“The police have made public letters found on Licutenant Guenther, one
of the accomplices of the

assassing of
of General

Foreign Minister Rathenau and alleged
dendort.
ey show the relations

‘monarc

wing of the Berlin monarehists, who, after the murder of Dr. Rathenau, pub-
numerous excuses for his mssassination, wrote against Captain Ehr-

‘hardt's dealings with the Moscow Soviet.

‘The Conquering Jobber

(Continued from Page 5)
“Admitted, sdmitted,” said Feigen-
baum. “His remuneration is provi-

cial only, and should not serve to dis-
gulse the true identity of the employ-
ing jobber. Thus, if the strength of
a labor organization is directed at
the contractor, it strikes at the divi-

sional, he
dependent upon hin bility to depress
< oy > of work. | %on of a shop only while the real shop
oc

the wage level of his group of work-

gl o create | I8 unaffe strikes at the un-
economies. The inventive commer. | Stable contractor, an agency as it
cial world creates a multitde .x R AN t of

insignificant department
the real manufacturer, who himself

“The Ol Type Manufacturer; a
class of organizatton fast disappear-
ing trom the indutey, du to the re-
m of the new type
masmastarer, (6ohee))
“The New Type Manufacturer; the
‘manufactorer commonly known aw the
jobber. - _,

roducing inde-
s Kroups, p_producing

“The New Type shop; the produc- umr r
g nhisen rve this gigantic in the

“But it shouldn't” gravely re-
proved Mr. Feigenbaum. “You ought

of the new type manu-
facturer, incloding all shop divisions,

g
+lect-more desirable shop divisions at

methods -\-m, maumm. s ati

ted. Rempaerstion for ofort s
made in wages, -\l'!. ‘commissions,
bonuses, profitaharing, _gratuities,
pensions, ele. But none of these may

ol foroman T 5ot Changed

thereby. Years ago the individusl
operatir uwned his own machine and
earried it with him from shop to shop;
nevertheless, he was not a manufac-
turer. The ownership of tools has no
bearing on the relationship of the new
type of manufacturer, the jobber, the
divisiop. foreman, the contractor, Fix

#t dn your mind strongly that the
wmall shop cannot be “said to truly
exiat. Tt has no autonomy, its master
enfoys no independence, The eondi-
tions of his existencd are implacably
fized for him by the man higher up,
his employing jobber. He submits, or
jou is dotached and cast
jobber free to se-

will.  However unique and interest-
ing the jobber-contractor relationship
may be, the complexities are com:

eludes attack. Do you recall the
Jegend of the General who was hard
pressed by the enemy? He caused
innumerable wooden

attention te the army of
blocks, he was able to withdraw his
y/de ety The sl witia:
R
ihdraws himeet from e of
ylon. artliey wod Toaven e natie-
ling, the so-called contractor, to bear
brunt of battle with organized
Now, lot us further study the
disastrous consequences of your re-
fusal to recogniso the manufacturer
as the eal and actual opponent.”
“Be more oxplicit, Mr. Feigen-
baum,” 1 pleaded. “Do yoy mean
ihat Jobbars At the only employing
clan

Yes, of éoure, the New Typs
manufacturer, But permit mo to set
you right in the matter of definitions
beforo.] proceed. The usual terms in
e are not expressive of th The

the industry may be named

engaged in the production of his mer-
chandise.

“The shop division; the. small shop,
section or_department of the new
type shop, managed by the division
foreman (contractor).

The division foreman; the so-called
contrictor.

“The co-operation division; the co-
‘operation shop.

“T agree to your definitions. Go

“That being the case, 1 wish you to
inspect one of the large new type
shops. 1 ask you to imagine sixty o
more shop divisions comprising it, all
under one great roof. You see be-
fore you long lines of machines, fully
600 operators busily employed; ap-
proximately 150 finishers are on the
floor; in the draping department 76
women are employed; tho cutting de-
partment shows fifty o more cutters
working, with designers, pattern-
makers and miscellane jus help in pro-

portion. Do yousee i1
“Gee whin 1 exclalmel, “perhape
Ledoy bit i strlon e tion

of this manufacturing organization.”

am very much interested, go
nud," 1 said.

Feigeabaum cleared his throat,
paused to collect bis thoughts, and
was abatt to launéh into the develop-
ment of his thesis the book-
Keeper rushed into the show room uz-
ceremoniously and announced that his
train was sbout doe o Jeave.

“That's right; 1 almost forgot
Sorry 1 ha K o
Tost & mrauu, 1 vludnd.
hnvu some very important. qyestion

wak.!*

P.l..nhnm did not answer, but
quickly acribbling an addres on a
card, handed it to me, saying, “My
addresn in the mountains; come up
some week-ond and we'll finish the
argument.”

“1 will, Mr. Feigenbaum,” T jmur-
-ma, ax the latter seized his travel-

, shook my hand vigorously,

e e



| Educational Comment and Notes |
Our Unity Vi'uageg :

“By FANNIA M, COHN

While Walking of the estate of our

Unity House at Forest Park, and pon-
friend stopped me and asked
sly whether 1 was thinking
of writing again of the grandesr of
= Umiy House for JUSTICE, And
added, smilingly, “Do you still

servanta, and where the names of
walstmakers, dressmakers and
o ey ell-l—
-.lummu,u:m
makes the Usity Elow with
)l‘ill-lhﬂﬂh‘ lhllmh

My nswer was: “Don't you erjoy
Macheth or ‘Hamlet every time you
sec it performed, even by the same
uctors?  Or, don't you enjoy the
beanty of & poem even after readiny
it for the Ith time? Didn't
you live through the same thrills
every time you heard Caruso singing
“Men Celeste Maria’ Art, beauty,

ry time you see.it, must call forth

& thrill in the heart of one who can

ppreciate it. Especially when it ex-

presses an ideal, it must inspire us to
further deeds.

“This is my feeling whenever I
‘come to our Upity Homes, whether it
is that of ‘the Philadelphia waistmak-
‘ers at Orville, or that of our Nalian
sisters and brothers at Staten Island,
and especially is it trae when I ap-
woach our Unity Home at Forest
Park, that is surrounded by 50 much
beauty of nature, grandeur and the
‘comforts that invention pro-
wvides. And when T think that all this
was built for the mighty, who can get

* everything out of life that money af-

spiring unsanitary tenement
Fosens i Whlck A5 67 oue o
bers live, and consider it as & matter
of course that these are the only
homes thal they can affrd, cnd that
society can provide for them; and,
from there when I mpproach our |
Unity Villages and. compare the
with their ity dwellings, T realize
how much more the worker ean enjoy
life when he manages things collect-
ively.

very time 1 see the beautiful
landseape at Forest Park, the moun-
tain set in & well-nigh impenetrable
forest that stretehes for miles in
every direction, in the dense trees

equipped with everything that civ-
ilization

the
the

for

calling
704 to s cogl, refreshing bosom that
i covered with boats trom which jolly
voices and merriment ring out, with
its beautiful landing places, the mod-
emn swimming pool, the tower over-
looking the lake, the tencis courts,
where waistmalers, dressmakers and
cloakmakers, who are used to an un-
healthy indoor life, are playing out.

der the direction of & phys-
ing teacher, the aigy and
dining_ room that e

mmo
snow white
bright walls overlooking the lake, the
sitting room with ita Turkish rugs

and cory rocking chairs, the writing

Illlﬂlnﬁ.
and the bowling alleyy, where the
ity letand st b s e
machines, are throwing.
el i el
keep alert their spirits, and also the

theory. that
always trained to work and obey

the workers who were

ful experiment. We live in_an age
of experimentation. Let this experi-
ment be made by us! Let us show
that we can ‘make good!

the mogn ateals out from behind the
eloudl tinting everything with silver.

by the moonlit sky overhead and the
ing grass under foot masses all
around and everywhere.

“And here are ample opportunities
for seclusion, for sociability and
guicty. You can be alone or find
pleasant companionship. The vast-
news of the village makes. it possible
to arrange your time as you please.

“Now, It rains, but you will not get
wet. Here we are under the covered
walks connecting all fhe cstinge

Whether rain o i
reach the mot distant building un-
touehed by the downpour, or the rays

- | nlthuu

As proached the sitting room
v ot P T o many wreath-
«d in their fatherly and motherly af-
fection upon the assembled number of
youthful fuces about ‘them, and the
place rang with laughter, song and

joy.
‘This place 1o longer belongs to the
idie rich. The rulers of the worll are
no longer the owners of this land. It
is the trewsure and proud possession
of 300,000 members of tha Joint
Board of the Dress and Waistmakers'
Union of our Tnternational.
As we walked along we heard from
& distance & Russian melody from a
mandolin, and soon there came:son
pontaneously, now
this ane, now that contribated to the
tation,

The first meeting of the sewly elect-
4 Educational Committee of the I. I,

G. W. U. was beld on Friday, July
Tth. The meeting elected Vice-Presi-
d-ull.l‘lhi-alln.t‘lhw

Cloakmakers' Union, as it

cm:-. and Fannja M. Cohn a1 its
tive Secretary.

Educational Department
that were carried on till now, as
follows:

1. To continue the courses at the
Workers' University with some

additions:
2. To continue the activities of the

nity Centern.
3. To extend tho activities of the
:xtension Division:
@« To arrange lecture courses in
different parts of the city on
-s’eu. Liclottyast Sater
urses will
c-ln et Gy i e
bearstical sde of the
L-m S Moriaant officers
of the Union will present the
practical side of the Labor
Movement and the teachers the
theoretical.
 To arrange for lectures to be
given at the regular business

¢ To arrange Forums in different
mumuwhﬁumﬁ-
Tems confronting our

tion, our industry and the labor
S in general will be

. x-u-u-u with lectures
sekly get-togethers will be ar-
.-..u-,.u-.-un-an-k
difterent
City, These will eonaist TS

Fannia M. Cohn, Secretary.

The inferest shown in the excursion
arranged by the stodents’ council of
the L L G. W. U. for Sanday, July
23rd, for which they chartered a pri-
vate yacht, makes certain its snccess.
Ll caly ryersbille that they. wers
not able to get a bigger boat, as
& s el
tional as well as workers of other or-

izations apply for reservations.

Students of the Workers' Univer-
sity and Unity Centers of the L L. G,

U., who wish to r—cn(bu.
do 50 at once, as
far is being rlm 1o them. They can
assure passage by payingin $1.50 to

L L. G. W. U. Students to Take
'All-Day Outing on Hudson, July 23
i ik

the office of the Educational Depart-
ment, 3 West 16th Street.

‘The arrangeinents committee is busy
now working Sut their program of en-
tertainment,

neglected, and great care fs taken to
make them delicious.

Tha Committes declded Lo lavite.as
ita guesta the members of the Edu~
cations] Committee of the Tnterna-

Passage is assured only upon the
payment of $1.50 to the office of the
Educational Department.

(Continued from Page

In the last few years, our radicals
can not forgive the Federation its
shatp opposition to the recognition of
the Russian Soviet Government. As
stated already, Gompers expresses

this matter also the opinion of e
great majority of American workers.

rrdicalism or reaction,
big question as to who s
idealist mord ‘ot a rum:
Gompers who demands that the Bol-
shevist Government shall not be re-
cogni lomlll it refuses to re-

“turn froedom of press, spee and as-
Sambly o the Rossian People 30 shat
to_determine

song. |¢they might be enabled to

rience the sam
lu- it for the fifth
o tonth tme. 48 94 5 BPAF"

their own fate through free and open
elections ar nssembly

cognition of tha

Is the A. F. of L. Reactionary?

“nerica might come in for a fat bons

when the time comes fot the division
in Russia.
' attitude toward the So-
viet t in the same a3 of the

majority of the Russian soc
democrata who have made possible the
Russian Revolution and who represent

Bolsheviki are yuling, And it s cer-
tainly not the guilt of Gompers that
several_of our local “revolutionists”
this question, not with the Rus-

class, bat with m-v\n-- robbed
the Russian people of their liberties
won in the March revolation of 1917.
"ot trom all this we shust s nfer
that socialists must not criticise the

mnl that Gompers or anyone of his
fellow unlon leaders say or do, A real
aoclalist and
policy
has in mind the

put the unions In real fighting




" A Half-Year’s Work
of the Dress and Waist
Independent Department

wn, 232 dropped, 6 referred to the

‘Waict Association
lhy-nn complaints were filed and
to as follows: 25 in favor
o tha Union 25 dropped 15 adjun-
«d by mutual consent
plelar iy’

Thirty-one complaints were attend-
fa-

above 123 complaints were
-u-byn—mmdnobye-um.

The samber of routine viala made
during this period is 2,137, of which
2,040 were made in of Inde-
pendent Department, 81 in shops of
Waist and 16 in sample
rooms of Independent Jobbers.
Steward

Reports

We received a request of the Cut-
ters’ Union, Local 10, to investigate
the shops of our department and fur-
nish them with the ledger mumber,
name and address of the cutters om-
ployed in each shop. In aecordance
with above request, 233 shops have
been yisited and reports flled out.

Shop Mestings

The total number of shop muﬂnh
reported is 467, of which 446
meatings held of Independent shops,
-u 21 were of Waist Awmoeiation

™ ouTLYING DIsTRICTS

Downtown — Complaints
One hundred and twenty-six com-

plaints were adjusted in the following

©omplaints 44 were Association com-
plaints.

Out of the 203 virits made, all
shop in the district were covered and
found to be either working on part
time or completely closed.

In the Bronx office there were 20
shops controlled by the Union about
the 1t of January. Now there are
only 8 shops left, as 7 went out of
business and & moved downtown.
There ate at present three m) striken
being conducted in the Bro
H

m Office
There were $3 walon. dhaph don-
trolled by the Harlem ofic on the
st of Junuary, and 11 were organ-

offic
present 26 shops, but a i
number are closed down or only work-
ing part time, due to the bad condi-
tion¥'of the industry. Numercus at-
tempts at reductions in wages were
made, but were successfully com-
tted by the Union. At present
are very many non-union shops
in the district, which need
tion. An intensive effort to have the
workers pay their dues resulted in a
rather favorable increase in compar-
ison with the number of shops work-
ing.

amages
During the period of this report we

le inside
workers are idle, 6 shops.. 2,135
Working on scab work, 2 shops 50

Running non-union shop, 2

150
50

ollected Wages

of $8,725.,55 was given to

department of the Joint

Board for distribation to the workers,
Security

We collected the sum of $6,925 as
security from firms that signed new
agreements, from January 1 to Jan-
uary 30, and from March 20 to June
3,1922,'a period of 16 weeks, exclud-
ing the security collected during the
organization campajgn.

e Shop,

During the period of this report
63 dress shops and. 3 waist shops
were added 1o our lists, in addition to
the 111 shops orgamized during the
open sheps campaign, which was re-
ported heretofore. Of the 66 shope
organized 1 joined Waist Association,
1 signed as Tnd:pendent Jobber, 64
slgned independent agreement.

o

+  Outgoing Shope

During the period of this report
100 shops have been taken off our
Tists for the following reasons:

Out of business, 117, of which 62
are dress ;hq.. u are waist shops,
2 are tucking shi

e Dn- Aesociation, 41, 41
diess

Tranuderrsd to l.«u 23 for con-
trol, 2 dress sho)
Matter J- Dress Compasy

As you have been mhuxy in-

tocard, s I-ven]pltlwl

L
il
|
i

in need and are deserving of help.
“It wan further agreed that Mr.
Silver would conduct his dress u~
partment in accordance
sement existing between the l(n-
Garment Asoclation,

ti ‘Workers' Union.
1t is also agreed that Mr. Silver would
pro of his

knowingly committed by him or his
organization.
“1 wish to take this opportunity. of

fore_recommend that
$1,500 be distributed in the following

manner:
West Virginia miners ........$500
Cotton milll textile strikers. ... uon
Saceo-Vanzetti

New York Cal tw
Ferrer School 100
Society of Politieal s

Amnesty Alliance ..
Rand School of Social Selence
Samuel Floershaimer

Wo Jera bt sonmdurable racble
of late in the shop of S. Floer-
shelmer.

About three weeks ago A presser
by the name of Barruso, & member
of-Local 89, was discharged. Brotber
Portnoy took up this case with the
firta, but could riot reach a settlement.
We took this matter before Dr. Mos-
kowits, as impartial chairman. While
there we called the sttention of the
chairman to the complaints of the
Usion that most of the workers em-
ployed in the shop of &, Floersheimer
are not in good standing, and that
the firm has failed to co-operate with
the Union or live up to itx agree-
ment, signed during the general strike
of 1921. Dr. Moskowits' decision
was that the premer. be reinstated,
and also that arrangements be made
between the Union and the firm
whereby all workers of the shop a
within the next few weeks, appear Be-
fore thelr respective locals and pay
up their dues, and those falling to do
50 shall not receive any'further work.

Embroidery Shops

Through the efforts of the Inde-
pendent Department we suceeeded in
unlonizing the embroidery shops, re-
cently opened by Brambir & Hen-
dricks, 106 Madison Avenue, and

Markowitz, 159 Madisor Avenue.
These fiems )uv- signed agreement

with Local 6

2
h

o

;;?l

if

TR
L

55
i
3
3
i

Shope o Strike
Fifty-three  Independent  Union
36 Dress Association shops, 1
Waist Association shop, 119 open
shops.

/ Disposition of Strikes

Of the 53 independent shops ealled
on strike 44 settled independently, 1
settled through Dress Asociation, 1

period. 1 do nok think that w0 ‘many
-u-nmm union shops were ever ealled
a similar

reduce the standards in the nh-p.
in many ways tried to violate the
agreement with the Union. We have
fought every inch of ot k-
wherever a violation har bees
o our attention we linot heen re-
Iuetant in taking steps to
enforee our_agreement, mwmnc. i
need be, to the picket line.

From the large number of fines col-

merely by adjusting these complaints,
m have collected liquidated dam-

. proportional to the violations.
We sthI believe thix 1o bs.the only
way of making employers realize
their responsitflity in maintaining
our agreement.

We are sorry that the largest num-
ber of fines imposed is due to the ab-
tempts on the part of the firme fo
dispense with the services of eutters
and do their own cutting. We ml-

i
conatant watch on thone i s $re
doing our best Lo see to it that Union
cutters are employed.

1 am’taking this opportunity of
expressing my gratitude to all who
helped attend to the routine work of
this nt.

Special mention is due Brother
Shapiro, who was acting manager
during my absence as a delegate to
the convention, and who discharged
hia d manager in & satisfae-
tory and creditable manner,



vote of the membership at large.
As has been reported in these col-
the manufacturers bave sub-

mot crowned with succems, ax they
were forced by virtue of an injune.
tion granted the Union by the Su-
preme Court to live up to the agree-
ment until its final expiration on
June 1, 1022,

However, the manufacturers still
cherished the ides of foreing the
workers to accept longer hours, plece
work, and that they, the manufactur-
ers, should have the prerogative of
discharging workers in heir employ.
this they

but inatead
of putting up their demands as clear
cut issues, they presented entirely
~ mew demands to the Union. Among
were incladed the following:
The right to discharge workers, in-
stead of being a clear-cot issue, was
camoaflaged under the headimg of
shep, soscpamicatlen duviag euctaia
periods of the year. They a
manded the right o install ne
chinery at any time, and U
tion of fegal halidays. The only
clearcat issue that was left from
their previous demands was the ques-
thon af 3 general reduction of wages
in the industry. But when it was
made clear to them that none of
these demands would be conside
by our Union, the Association finally
withdrew these demands and pre-
sented others in their stead, such as
the elimination of the clause regard-
ing overtime, the privilege that the
cutters should work by the day and
not by the woek, ote.
hep again they were given to
they could not
either of these thingy, the new agree:
ment reached was practically the old
agreement renewed for  period of
two years. This means that we re-
tain the 44-hour week, the aystom
rds of
provision againat |
discharges and_reorganization, the |
P, the legal
holidays, the limitation of overtime
work, the benefits awarded by. the
governor’s board in 1920, and. the
machinery for adjusting disputes
AlL this, with only. two modifications,
the question of stoppages and that of
wag
On the question of stoppages, the
former clause, which obligates the As-
sociation and the Union ag
strikes nad lockouts, b -
1t piaces the Union and the As
sociation under more definite obliga-

a stoppage of work or ahop strike
in any factory, imimediate notice
thereof shall be given by the Asso:

eipt by the Union of such no-
and, until the expiration of such
time it shall not be ds that the
andoned
the follawing

been  added

_emplogment
new amendment

has

fication I that in case of
& stoppage the Union agrees that
after the workers fail to return to
work within the stipulated time it

hands of an Tmpartial Chairman.

A, to the question of wages, a
age Boar

Il be enl“'l. com-
to be

by the Commission, shall go to &
board of mu arbitrators, one to be
selected by the Associatign, one to
be selected hy the Usion, and  third,
the umpir 1o bo chonen hy Both.

This agreen nded, was

subaitiod for ratiheation to the O |

eral Conference Committer, which
conslsta of all the local and district

gers and general officers of the.
Joint Board, where it was ratified
unanimously. 1t has also been ap-
proved by the Joint Board with but
one dissenting vote, by whom it has
been docided to mibmit this agree.
ment for ratification to the local ex-
scutive boards.

t a special meeting of the Execu-

ment, the same,
as amended, was ey it

also been rati-

This agreement has
fled by all the locals comprising the
Jolnt Board with the exception of
the executive boardh of Locals 1 and
9. The Joint -Board theerfore decided

10 aubmit this question to a referen-
dum vote of the entire membership
of the Joint Board, which will be
held on Friday and Saturday, July
14th, and 15th, respectively, thereby
giving the rank and file the oppor-
tunity of expressing their individusl
opinions on the agreement.

The Exccutive Board has also de-
cided that in view of the fact that
no special meeting could have been
ealled before Monday, July 17th, to
discuss this agreement, and also since
this proposition iy to be referred to
A referendum vote of the member-
ahip, that a Special Mee! of the
Cloak and Suit Dis n is td be held
on Mnnany July 17th, at Arlington
I 4 8t Mark's Place, where the
s will be afforded the oppor-
mnl(y of listening to a detailed re-
port of the manager, who is & mem:
ber of the General Cofference Com-
mittee, They will, be able to
decide upon their de towards
A cossation of wnrl In the industry
for the murpou of eliminating the
“ancial shop

The following-is a statement by
Brother David Dubinske. Generat

try has succeeded in obtaining.
“DAVID DUBINSKY,
“Manager, Cutters’ Union.”

o
Some forces, for reasons unexplain-

CUTTERS’ UNION LOCAL 10
ATTENTION!

NOTICE OF REGULAR MEETINGS

General . 5 Monday, July 24th
Cloak and Suit. -Monday. August 7th

Meetings Begin at 7:30 P. M.
AT ARLINGTON HALL; 23 St. Marks Place

Begmnmg July 1st, 1922, new work-
ing cards will be issued. Cutt
ing on thecanhsecuredpnorto.hlylﬁ
should change these for new ones. Cut-
ters going in to work should not fail to
secure cards and should not fail to turn
them in when they are laid off.
Members failing to carry out these
instructions will be disciplined by the
Executlve Board.

@S

Cloaks, Suit, R&8fer and Skirt CiiHers

ATTENTION!

A Special Meeting of the Cloak and Suit Division of Local
10 will be held on Monday, July 17th, at 7:30 P. M., in
Arlington Hall, 23 St. Mark's Pl

The purpose of the meeting is to acquaint the cotters with
the results of the conference.

The matter of the cessation of work for the elimination of
the “social shops” will also be taken up,

BY ORDER OF THE EXECUTIVE BOARD

PHILIP ANSEL, JOSEPH FISH,
Chairman. General Secretary.

The referendum vote on the agreement will take place
Friday, July 14, and Saturday, July 15, at the following places:
Joint Board of Cloakmakers « 40 East 23:d Street

Office of Cutters’ Union, ltalian Labor Center,
231 East 14th Street
Every Cloak and Suit Cutter
Shoald Participate in the Voting
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