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| the investigation committee on the

~and Heller, has not yet returned to

'CHICAGO DRESS

As these lines are'being written,

Jobber problem appointed at the last

Felnberg, Wander, Breslaw, Perlstein

New York from its investigation tour,
We cannot, therefore, Sl

port on the results of this

Yaa; and will sk ¢ Fagon ba &=

readers in one of the next issues of

this journal. It can only be stated

that “the investigation was a very

l’COMMITTEE ON JOBP"’
READY TO P ok
: Vists Clovalied ™

°':$

‘ROBLEM
REPORT

9« of
& a,o. ﬁ"delphu
hur-ui one 2" _omittee | with ‘the workers of various crafts
has ove: olud 4t would aid | and obtained their opinion of all de-
it In forming aenive opinion | tails concerning the processes_snd
and famil lﬂl. !t It all plrlmmlnt methods of local production. They
conditions fn the cloak industry in its | have looked over all the records of
various centers. ‘unlon and of the Joint Board and

‘Brother Charles Kreindler of Cleve-
1and writes us among other things on
the work of this subcommittee as fol-
lows: “This week we had visitors in
Cleveland in the persons of President
Sigman and the members of the job-
ber investigation committee. The
committee went into the shops, wateh-
ed how the work is being done, talked

they also had a meeting of the active
‘members of the unlen. They confer-
red also with & number of manufac-
turers.”
Eibw Gereiant i committee went
o Chicago, they stayed a few
duys, and, atier that, visled Phila:
delphia. They are expected to be back
in New York by the end of the week.

Federal

As me g0 to prem, we received &
telegram Chicago in which it
o saed hat the Feberss Gonm for
the southern district of Illinois, fo
which the firm of Mitchell Brothers,
dress manufacturers, had applied for
an injunction against the Interna-
tional Union and its officers forbid-
ding it to engage-in organizing ety
ity among their workers, has granted

R4 somstog, sestalning gfer wiick
acets all the demands of this firm.

INJUNCTION MADE PERMANENT

Judge Grants Demand of Mitchell Bros.

Our readers will recall that in our

e ation i
cause why the temporary injunction

granted to the Mitchell firm in a
Chicago Federal court should not be

peared in. court. e
the specious claims of the firm that

the Internatlonal be enjoined from ita
legitimate activities among the dress-
makers employed by that firm, who,
the firm claims, had entered with
them into an agreement not to be-
long to the union and not to strike.
Nevertheless, it would scem that a
et dssayiSi e lae_dhd wrniad
the ' injun s Tatermstions

il e P appeal the decision at

Charter Granted
to International
Labor Bank

r. Morris Hillquit, the legal ad-
viser of our International Union, in-
forms us that the charter for the In-
ternational Labor Bank; the project
Iaunched recently by the locals of ur
Union in New York City in conjine-
tion with other labor organizations,
has already been granted by
York State Superintendent of Banks.
The opening of this bank has been
somewhat delayed owing to the fact
that Mr. Hillquit, in whose hands the
organizing committee of the bank has
Teft the initial steps for the forma-
tion of the bank, has left for Europe
two months ago to attend the Social-
ist and Labor Congress at Hamburg.
W he rotarasd e Suparistentent
ot Busky s’ abeurt on
which dilayed (k. iasnceof {he
s

It is quite certain that not later
than October our bank will be opened

trusted with its administration have
been selected.

Campaign Against Jersey
Sweatshops Begms in Earnest

Sweating Affects Largely Men's Clothing Trade -nd Hand-Embroidery

According to a reliable report sub-
mitted to our general office, the of-
ficial investigation of sweat shop con-

* ditions in New Jersey which has just

started has already brought out the
fact that 1500 small sweatshops ex-
isf in Jersey City alone and over 500
shops in Newark. From all signs, it
would appear that there is an abund-
ance of such petty shops in many other
cities and towns in New Jersey.

What may interest our readers most
is the fact that the majority of these
sweatshops are garment shops, where
largely men's clothing is being made.
Obly a fow of these places make
leather goods and artificial flowers.
The investigation alio brought out
the fact that in a number of these
#hops hand-embroidery and underwear
are being made, which can also-be in-
eluded among the needle-trades.

In Newark, it is stated, a large per-
centage of this work, principally
men's clothing, is made actually in
bedrooms. The sweatshopa in Bay-
onne, Hoboken, Union Hill and West
Hohoken mapufacture principally em-
broldery—atid men's garmeats. The
investigation, ‘however,
only scratched the surface and the
Yolume of sweating that might be dis-
closed after's more thorough search
<an only be imagined,

The health officer of Jersey City,

Mr. Hagen, declares that not a single

shop manufacturing embroidery in
that city conforms with, the health
I 1y oS be cutlom 3 e
why, until_now, il

feud in Jerscy broke e
et e dacoreit up to the
surface, nothing has been heard or
done by the authorities to check this
evil.

The unior the needle trades
must not forget that this sudden out-
burst of aympathy with the sweated
women and children in the shops of
Max ey 0 the part of the ssnbart
ties is likely to blow over
e dlfsrentés botwesn the aiarsolag
politicians are composed. They have
to bear in mind that, without the aid

of arganized labor, these sweatshop
conditions cannot be eliminated.
strong educational and press campaign
shiould be undertaket. to strike & blow
at this pest which, if permitted to
Krow, will swamp our industries as it
did many years ago in New York City
and_elsewhiere.

White Goods Workers' Union
Begins New Organization Drive

To Make Trade 100 Per Cent Union

The White Goods Warkers' Union,
Lacal 62, are starting a lively organi.
among the unorganized
rs in this trade to strengthén
their ranks.

This local recently had & very suc-
cessfal strike which-put it back into
fighting trim after several years of

paaicd btk TSRO ol
Sioter Mary Golt the

of 1. whiphy HAGE Wil 04 eloted
in the ngxt, isshie of this journal, and
wiih covers tally the conditions and
prospects of the local, tends to show.
that the union s not satisfied with
its accomplishments up to date and
s determined to go ahead without
elay.

The field for organization in e
white goods industry is very large.
It Is safe to say that the largest num-
ber of warkers in the trade are not

a In the ‘majority of the
non-union shops the owners behave
a3 they please with regard 1o labor
conditions.

3

A Trip on The Hudson River

The Stadents! Cannallof the Watks
d Cenf

ings and hikes, decided to arrange &
trip over the Hudson River for Sun-
day, August Gth. Foe this purpose,
a private yacht was chartered by

them. It ix only regrottable that the
Jacktspmnt -mmmodm mire thin
seventy. per which means that 30

SAR7.5C one. Sotuirs whe AN S

sirous of jolning in this pleasant trip
on the Hudson'In the most Inspiring
company wil be unsble to do so.
Reservations are rostricted to the
members of the L. L. G. W.

the next isue of JUSTICE and in
“The Call*

The lun| is determined to make
the wills goode Industry, one bus-
dred 'Qr cent organized. It is
o AL fs Simesit e s
The trade consists la: girls
who rightly or wrongly :olllld" ﬂnlr

positions in the shopa

porary. The re belong to ax

paar in) tionalities and
speak a €3 as the metro-

polltan dsteict possessen 1o adal:
tion, general conditions in the white
£00ds trade are none too and
Lacal 62 knows pretty well that it is

p against & serious problem in its
edinres s compial’ e organiza-
tion of the trade. Nevertheless, they
are’nat daunted by these diffieulti
A comprohensive organisation plan
has been prepared by, the union which
will doubtless be adopted by the next
general member meeting of the local.
At this meoting, the active interest
"of the more enlightened membera of
the local will be enlisted to form a
atrong organization committee which
Vil tackl the work outined by the
executive board of Local 62.

CLEVELANDERS,
" ATTENTON!

This Saturday is the excursion
arranged by the Sick Bencfit Come
mittees “of all the locs

aves at § in the morning
for Suder Poiftt'where & fine pro-
gram of entprtainment been
. provided for, Don't fail to be on
time,




TUSTIGE

5 if thie Wieek

By MAX D. DANISH

SHOPMEN INJUNC‘HOK MADE PERMANENT
hicago last weel

DGE WILKERSON o

k made permanent
ey  njwaction i Iy Bim & year ago against the l(rlkln‘ roiid]

iy drasic and wweepingin it remicaion;fortids the nnlanlw
to talk Trer’ things with “thase

‘v iaing publie

the railway shop atrike, from using their fands {0

seal w.pum, the mouth of Iabor on the ground that.the “railway strike
atmosph s for violence.

Thar (s mio law Jn this coustry profibiting strikes
commerce and probably no such law
Mr. Daugherty knows that, 50, st
created mlu.-l.um,- law at variance with the
ten tradition of the land, in confiict with majority opinion and -u-r)y im-
possible to

fecting interatate

ible to enforce.
The case will undoabtedly g to the bighest court for a test. A great
imsu
l"'b—‘
it will not bs
labor.
Junctions and that the railroads which came to a peacefal settlement with
the shopmen's unions are prospering while those who have stubbornly re-

fused to come to terms are not.

THE TURK REMAINS
FRNR nonMotimterine f lesiuas, daring which it seemed more
A than once that in the electrical atmos permeated the
entersnos segotistions woald ot sy Jassunt Solspes; the’ Allie
and the Turks esched an agreempnt. cary this week,

The agreement is & sweeping victory for the Turks. What they could
ot achieve through, their alliance with the Kaiser they kave won at. the
peace table, five years after the World War, after they had severely be
the Greeks with the surreptitious aid of the French. The Turks get uﬁ;
Constantinople, Eastern Thrace and other territorial cenmmn-, T
debt is beautifally gnored, the Alied flct is
g g e gedaline - gl
Rat haa wom for Tirleey mpe pechase ack saacash chale fintitansl
-bnh(y to play on the rival ambitions of the Eu: that

i pert-—an the fik Ul s g SRNC ey Ak
‘nn nqnmu dri en {o bay and
as o
showy a willinguess to fight and an o indomiiane mm  which
win.

From now Turkey wil st bacome a-‘mpders’ sate, Mowsl o) which
Jias played such & conspicuous part in the peace negotiations will blaze th
Ay L6 wilamagend acersions by, Iaterselicual eoptitl FnUry WY prew
~hy Jeaps and bounds and together with it the beginnings of & lsbor and

» radical movement will grow apace.

L In the kaeidoscape of front page events a nuinber of ifportant labor
battles that have been in progress for weeks have all but been lost in

the shuffle, erowded out by such paramount occarrences as the Willard.

"Firpo fent st the Dby, Sntfeiiof the At Siliod Yilend fai New Yok

i .im, i partment of *the

in the rnmr clties u' Kow

increased wi

ple has.
was, bound

THE STRIKES THAT LAST
EST we forget.

usan

kaul lrmkm Ug ike

* England for & month and & ht® They ssked for an

for a shortér workday. " Today, this strike ax et shows no signs e Alate:
e trust, alf nd” the king of all it surveys,

AB4 ot th Gonterence of Al

strikers.

e & clalm Rration of certain -uum ih dispute, they met
with the solid rdndlan of uu- thlénnone utocy

iy, 7 The irite of fis Irlleymed 1 2 '

tterly as'befove. True, CHCAR. § dinecar Tyt o system; spoke

*% feleridly. word on’ behalf of the'union during ‘4 n-na; recently held at
Ay oot B e feorbRbub Bty ko vy the 4HElAL vt of

' ¢r, swallowed these gentle rémarks, with

ki nt n before.

Anid In Brockton, whére the' maJority of the shoe workets [

’Un!rm. IS Al ey s HACrelty) st N e

enteringinto the medts or detietits of this deplérable con-
e . 4 Intéfokting to ot ok tHat the Yttt uthorfties ‘have ‘taken' it
upon themselves to abal ke ot
ind- adreds of men o it m baviow been found near the
shio tactaren 4

3

L we, forget oW el
RUSHING EIGHT-HOURS JN' i'l'ul.

HE !u‘( (-x_duy. have scen marked progressin the *muvlnlw\t for an
jur day in the stee! {udustry of :America:

Less_ thari dbn, oy AR, Rresidatt Gompats of the American

Federation of, Labor made the Mw\lnmnl that Qq omnllln( enmmltlcn

the steel imdustry has again started ita activities on weale

thit a host of organizers have beeh 44t into the steel umm’: to

Tomceriad detve.£4r the Snlonization of {5 mille - T oMfcil;of. e Ind:

ing steel companies thereupon respopdec '\bq, ‘were not afraid of the

efforts of the waions: and that dheir "Al ¥icond” rwqukers

N

SEND DOLLARS
To Relatives in Russia
W&OF’MWMENWYﬂk

AMALGAMATED BANK
OF NEW YORK

The New York State Banking Department now permits the
transmission of funds to Russia and THE AMALGAMATED
BANK: has direct connections and facilities for Imu-dnlt

delivery of

DOLLARS in RUSSIA
at lowest rates, through our correspondent, the Russian Com-
mercial and Industrial Bank (Russysky Torgovo-Promish-
lenny Bank, “PROMBANK") and it branches, which is one
of the largest financial institutions of Russia.
ALL WAGE-EARNERS

Should See

The First Labor Bank
On All Matters

RELATING TO BANKING

Timg Deposits, Checking Accounts, Letters of Credit, and
Steamship Tickets to all parts of the world. Remittances, etc.

OPEN AN ACCOUNT TODAY

Make a deposit today. - All deposits made up to July I5th
will bear interest from July lst. Interest on transferred
accounts collected and added to your deposits.

Member Federal Reserve System—Depository of the City of New York
Resources Over $1,800,00000
THE AMALGAMATED BANK OF NEW YORK

103 East 14th Street (Cor. Fourth Ave. and Union Square).
.

come too late anyway, as the companies were to elimin
hour day and the seven-day week on their own Inillllln.

d laly, Julge Giry Bimiel, the bose-of the whola warks made a5
official statement on Monday last that the “eight- lmn( day in steel wi
in six weeks.” Ouly a short week ago the selfsam e,
wvague promise that the three-shift system in the luel ‘mills will be intro-
doeed s tm i the futars when there il be e Besded iy thommand
addi which would permit the change. if over

e the twelve-

in the
gyt s g uth, from Mexico, fro
Can . from various countries -lmud," and now this erstwhile
insurmountable obstacle seems to have been overc

So -t looks Iike an actual Tace between the elderly Mr. Gary snd the
ket of e RO (i i e (R

the coming of the eight-hour day in steel. . The more intelligent and mare
‘conci wotkers in the siet] mills who vividly remsmber fhe days
oF the great strike of 1910 which was crucified by the Steel T

Xnow
where their salvation has come from. No matter who win: , the
fundreds of thousands of workers in the stecl industry, whe rst

time will begin to live the lives of normal human
gainers—and so will the labor movement to which they eve:
1o turn ax the sponsor and inspirer of all those forces that have finally won
for them this great victory.

by a social order based on public ownership
and democratic control of the tools of production and distribution.

THE socuusr DEBATE IN COMMONS
HE much-heralded del on the mullon mkrud\ltld lc\"ll months
. ago by Philip Snowden an Socialism came off this week i H
s lht ‘column ‘eldl in I.hl capitalist
. by a vote of 308 to 121, The imotion denounced the

1 vota'in favor of Sochtiom

in no matter how mild form.
s of ‘the debate,’ B is that not & single’ speaker in oy dshate;

s Rarmsay ‘MacDonald has stated, has dared to come out as'a defender of
eapitafisdt, ‘Lloyd George oo nowderi motidn  for
i anell Coubtry tiva Buglead, Alness enticely Qeperident pon
rade, was the worst possible country, in which'to try the
Of Bacalin. Thé First Lend of the Admiralty, Ay, afr Yars
that Soclallem would déstroy all initiative, elc., admitied
vas ot perfect and needed” restraining.”
4 Hetas wdepied Wropbsal that 4 commities be appolnted tb -
¢ present diseontent in England and to report the results'to
Parliament. “This committed will have a great deal to investigats: There are |
‘still two willion men and women ‘out of work in England and whoever s |
only, able'} u'nmu okt vnn- countey 4 quet o atdob mnd i bttar ivtie.
re turning to independent politieal action
unu ar ll-wunl.ld ln his .pmn has said, “the gret problem of m d.y
o 'icrotse o, and_that was imporsible until ‘the seul

paions interflre with theit affairs. But; they added] the tfor leaders have

and
%ml was eedistod whuu-mmm- could not de.




JUSTICE

FROM OUR JOINT BOARDS AND LOCALS

Boston

News

By A LOCAL OBSERVER

WAIST AND DRESS

shop of Sandman & Pinker-
m. %86 Wadhington Strcef, closed
"~ lon Junc 20th for two weeks. In ex-
laastion of this shutdows, the Sem
| claimed that, of Jack of
apace for ita stock covm It woa found
‘necessary to cut off eight machines,
and that it would take about two
weeks to fix things. This explanation
sourided reasonable enough, but when
the cmployer added that there are
certain operators in his employ whom
he does not want, and anong the lat
ter he included the shop chairlady,

© ‘1t altered the-entire situation.
employer was informed by the union,
“¢hat unless an adjustment is reached
that would be satisfactory to the un-
i aad o the sniize dhos, e shop
would be called or Another
Jending complaint against this fim
was its failure to pay its piece-work-
pre-

S

the workers be paid for the holiday
before they return to work; after a
great deal of wrangling and arguing
the firm sent to the office of the un-
fon a check for the sum of $116.30 as
payment to the piece-workers for
Memorial Day. 1t farther agreed to
reemploy the chairlady and the ac-

the office of the union whe:
mittee from the executive board will
be present, to help bring about a sat-
fafactory adjustment.

Preparations for our all:day ex-
gursian i Povincstown on Saturda
July 28, are now in full swing. Tick-
ets, which are $1.25 each, are heing
20ld rapidly. Invitations were sent
to the Joint Board of Cloakmakers
and to the executive ‘board of th
Raincoat Makers' Union, Local 7. We
would ndvise those of our members
who with to participate in the excyr-
sion to reserve tickets at once for
themselves and their friends at the
fice of our wnion or from members
of the excursion committee, for the
supply of tickets i limited.
WATERPROOF GARMENT WORK-
RS,

1t is quite some time since we had
news pertaining to Loeal 7 in these
columny.  This was due mainly to
the (act that Vice-president Monos-

s i T Wonosi.
conducted _the general

But now that the
general strike in Worcester is almost
over and Brother Monosson i agai
in our midat, we can assure our read-
ers that the news from the loeal will
e given regularly in JUSTICE,

Our agreement e employers
‘expires on August 15th of this year.
While wa do not expect any serious

side and are (h-r-fau --un: o
pheatison f the
Stond

Sies rad Wil oo
Sais 9, 2k which e satioe

ituation
was gone over A number
ot changes

were decided upon,

Among the new

ds are week-work, six legal
Tolidays with pay, and & number of
minor changes.  Most of our shops

e working unfor the week-vor

system and-_there - ou.l,y a
‘piece-work be expected
that since oot o e

ployers are satisfied with week-work,
that the few piece-work shops will
not resist the demand. We ask for
& minimum scale of $45.00 per week
for operators and $25.00 per week for
finishers. The demand for six legal
hnﬂdlyl with pay will equalize our

umy-itnmnlmeu.knd

and waist and trades, with
vl elosely allied. Under
the present agreement our members
receive pay for only three and a half
legal holidays. these recommen-

dations were brought before & special
meeting of the ednes-
a

in spite of the terrible heat was &
tremendous success. The hall was
crowded to ita capacity,
members had to stay in the outer
room for lack of space. Interest-was
added to this meeting through a cer-
tain_controversy that

y

Amalgamated Clothing Workers
shop of Shapiro &
Bickelman has an agreement with our
loeal in accordance with which the
firm is obliged to call upon our office
whenever it requires additional

ers. ut two weeks ago the firm
Hesded a uisher and, tnstend of call
ing upon our office to send him one,

it applied to the office of the Amalga-
mated. i
the

plied in a very abusive m
union, therefore, calied the
atrike.

We wish it understopd that at no
time did we object to Amalgamated
members working in our shops, just
50 long as they behave like union
men.and we do nat ohect to tham
now. But when an agreement is
e T S
employer to live up to it in' every
respect. i

The story would have ended right
here, were it not for the fact that the
Amalgamated officers entered upon

the scene, They requested Brother
Monosso A g of, their
members ¢ the

a loyed
Shove fim and since they are alto
out on strike, all be sent back to work
and that the entire matter
Justed after the people will have re-
s To this Brother
Monosson refused to accede, stating
that there is no quarrel botween the
Amalgamated and our union. It is |
simply a fight between the union and
the firm and, just as soon as the em-
ploer is ready to pay a fine for hix
‘abusive language to aur chairman and.
deposits & cash secarity with us for
the observance of the at in
the futare, we will send the peopls
back to work, The members at the
apecil ng were very indignant
at the action of the firm as well as

ditions in our shops are by fRr su-
perior o those obtaining in the Amal-
gamated ahops, and this is one of the
reason why some .¢ the employers
are anxious to

mombers. Our lblhn Toalizg Yhix,

In Local 66 | .

By MAX M. ESSENFELD

There has been little work In our
trade in the last few months. But
our loeal is alive and fairly bussing
‘with activity, and meetings are much
better attended. The apathy which
bas for & time prevailed among our
members ean partly be by
the fact that, after'a day's work and
several hours of overtime quite fre-
quently, one cannot expect men ta
devote much time to union matters,
The| coming of slack times, however,
gives the men and women in our or-
ganization a better chance to attend
meetings and to come to the office.

. e

A few weeks ago our local had an
election for officers. The following
were elocted to head the organiza-
tion: S, L. Friedman, president; S,
Chaytin, viee-president; Nathan Rie-
sel, secretary-treasurer; Carl Alon-
chios, recording secrotary; Max M.
Essenteld, manager; L. Huttab, bus-
iness agent; Joanna Menken and K.
‘Walsh, trustees; S. Reffel, sergeant-
-arms. An execative board of thir-
teen members was also elected.

The readers of JUSTICE know al-
ready of the splendid=vietory which
we scored a couple of weeks ago ia
haviag concluded 8 new agreement
‘with the new association in our trade.
It might be of interest to othera to
learn how it came about that & new
employers’ association was formed
in the bonnax embroidery trade. Last
August, after a four-weeks' strike
‘we signed an agreement with the then

tive Association.
this assoelation liquidated business on
the ground that they could mot pro-
perly wor . We forthwith
signed individual agreements with the
former members of this association.
Later, however, we learned that the
association came to life under & dif-
ferent name, the board of trade in
the embroldery industry in New York.
At the head of this board of trade.
was a well-known union labor-baiter
and we of course at once appreciated
the fact that o be on
against a possible attack. Meanwhile
 group of manufacturers, more than

mber, applied to the uniea

agreement.  We ne-

gotiated with them and, after & num.

ber of sessions, the newly formed em-
agreed

grant all their workers a 40-hour week
beginning November 1, 1923.

become prevalent

trade. Local 66 will quite likely
achisve the unique honor of having
won hour week for its mem-
bers strike,

In addition to machine embroide
erers, we also have hand-embroider-
ers in our trade. There are in New
York City today st least 10,000 work-
era in this line alone. Several at-

new executive have
gin taking an active hand in
matter as it is certainly a life
death question for the trads
last decision of the General Execu-
e Board to unite the dressmakers
of New York in one local under the
omrl o2 Cleek Tatag Rodel st
Local of consider-

because
Local 66 was one of the founders of
the Dress Joint Board and was afi-
Liated with it for several yoars, but
because we deemed it of material im-

ngag: making of
Shotke b welied th ous uiok:
Our executive wit take up this

cloal

lieve that it is mere
part of the General Exe
and that, when our union draws the
he general officers
the xubject, they will help us to af-
filiato  with the consolidated joint

determined to t that
an i ol gy il
iorate. At this meeting it was unani-
mously decided that all, members of

il
we cannot afford to have divided

rees in the fa
tiation fee will be charged to these
workers. They will only be required

to begin paying dues > oor locsl. A
number of these workers have already
applied for admittance to our union.
We are willing to negotiate with the
office of the Amalgamated, but we will
not concede 1o them the right to in-
tarfere in the internal affairs of the
shopa with which we have

Bitiee developments. e um.

will ed ta o

§

report
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JUSTICE

i o 2R

By Z W

Infthe last weeks of June, when
rage from

ane end of the country to the other as.

schools, calleges and universities are
releasing their annual output upon &
sweltering competitive world, the sa-
vant, the person of learning, and the
philosopher occupy the center of the

shove the

erop of bediplomated
the seats of learning are
upon the community, but we are in

~ proud pas
bands, hin diplomat

But what strikes me best s the
‘honoras

e recog-
* h their “bit” in
presgppri S g e
ment.

Only that T feel keenly regretfal
that we have no workers’ universities
yet in the land that would keep their
€yes open 1o the achievements of the
Jeaders of labor. From all signs 1t
will take séme time before the prole-
tariat captures the u ies of the
bourgroisie—and it would be far too
much to expect a bourgeois college to
reward a Iabor leader for energetic
endeavors against capital. .

That's why in the roster of thase

son who had spent his lite in c
for the weal of millions of working
families, or one who has aided

in improving the lot of multitudes uf
proletarians. No—our sallegen do not
ke such accomplishments into con-
sidertion.

But we do read that a Prince Cae-
tani had been made “Doctor of Laws.”
The prinee s the Italian Ambassador
and he had earned his legal degree.
during the last world carnage when he
mined and cxploded a hill on the
enemy front and created havoe in the
enemy eamp. Yale University duly
appreciated it and thus honored him.

And there is Harvard awarding ar
other Doctor of Laws diplama to J. P.
Morgan. Now, we all know that Mo
£an has' never barned midnight oil
in legal research work; but he is beir
and reigning prince of a mighty B
ancial dynasty and he “courageously
sed the resources of his institution in
the dark days of the World War
erisin®

From our own small way of know-

President Lowell is given to mild twit-
thig even in solemn-moments,

Morgan's grandchildren, we imag-
ine, will never feel the thrill of pos-
sessing money. To them it will be
Jike the common air we all breathe
in water we all drink.
Rek a4 thay feanil rolh e
tums of their spaci they
gkt poma e point ouf With seids
A0 visitors:

“Thix is the doctor's diploma which

The New Labor Inter-
national and Its Program

By LEON CHASANOWICH
(Special European Correspondence to “Justice”)

One of the main problems which
Gllll’ﬂl‘ld the congress of interns
tional Iabor and: Socialism in Ham-
b s thestpesi ot i sksedtrd

sgiacy as What
|- the MM rhether this
or that decision is adopted on matters
of greater or leaser importance whe
there is no organization to carry out
these decisions into practice?

The first thing the resurrected In-
ternationale, therefore, had to think
of was its own form and sul
The congress had before it two ex-
treme examples of an Internationale
—one with & minimum and the other

aximum of influence and con-

organizations.
A 0 omgreme ejestnd il et
ing the middle course between
extremes. old Internationale
wl|=h perished at the beginning of
SEATNG ot when its
of greatest

oyt

gress, would
rough-

do whatever it desired with referent
to the practical execution of these de-
cisions. There was no authority in

.umm; and power over its consti-
taent parties which a national party
anywhere has over its afiliated see-
old Intern

tionale disappea:
‘of the war bncun it nmny did not
exist. The war merely proved its
non-existence.

On the other hand, the Communist

of the “Third Internationale” fel
into the second extreme.
group, the m.ml executive power is
all and ol dieting oot
-

entiione Lanilns o ab:
fiation stified the initative and the
xnaepenaem in each afifiated group.

actice this centralized control
S greater, and Moscow watches
‘with a thousand eyes the groups that
are united in it and are subject to its
direction. The Moscow executive
ommittee thinks for all its afiliated

mands blind and undisputed obedi-
ence. 1t conslders itself the “general
of the revolution” and demands
military discipline and military obedi-
“Third
Internationale” go as far as diréct-
faE ARl R ekt
every one of the Communist
the word ever, und tha bas cosated
deal of resentment agal
The st of the werld resalution”
even on the part of many of their
former sinc .
The resurrected Hamburg Inter-
nationale, bove, sought
to_aveid both extremer. Its brief

grandpa once got from Harvard...."

And 50 we think: Why eould not
it be that the grandchild of a labor
leader could not point with some pride
ta a bit of parchment on the wall—
to come, and say with no less
“You see that diploma? That
L, 8, Labor
Strikes—which my granddaddy re.
ceived-once for having led that vie-
torious strike of the cloakmakers
"wav back In 1810

constitation has no declarative pre-
amble

gle cannot belong to it It imposes
an obligation upon all affliated bodies
to carry out ita decisions and inter-
prets it as a voluntarily adopted limi-
tation of autonomy, by each of the
companent parts.

In the future the conduct of indi-
vidual parties will no doubt give suf-

tional
with —@mk prayaoentt] sy

the Interaationale.
He can, however, be reinstated after
be gives'up his post.

mt state of

the eause of the ruin of the old In-

ternationale, accepts only ,u)md
1t the cle

t declares that
with the P e vaiss mtemeat v
is ted by the Amsterdam Ine
ternational Federation, is an>al
Iate ntcu.h, for the successful wag~
ing of the class stroggle.

London was regarded as
fitting place

as the most

ale. Its leadership will consist of &
direeting committee in which all par-
ties are represented-in a bureau of
cight persons, of a business commit-
tee and of & secretariat. pnea.uh
dler, the former secretary o
e lnlnlnlhnlle. and -;-

he secretary of the Londen

(s«nﬂd) Internationale, were both
lected secretaries with equal powers.

144 Unions Aided

The annual eeport of the Labor
Bureau, Inc., for 1022, just issued,
shows that the organization doubled
ita services in the last year. The bu-
Teau was established in Mz to
meet the need of the labor movement
for expert assistance along the lines
of cconomic, social andpolitical re-
h; engineering and accounting

per and magazine pub-

During 1922 the bureau performed
rvices for 144 labor unions. The
clients served by the bureau were lo-
cated fn Bfty-six cities and towns in
twenty-four States.
“Services rendered in 1922 followod,
45 they did in 1921, the actual n
ized labor," the repart states.
“lllny calls upon the bureau for ser-
ere, t, the result
ot wigs megetiations 0% st
in which unions required
briefs on earnings, econamic i
tions, cost of liviny yrulm\lvily. ete.
More striking, howe
e ackiity of th bur

these were such tasks as the prepara
tion of educational pamphiets for use
in strikes, an investigation of the po:
e sppandrhstion gl ey
in peace time production, the organiza-
tion of & research library,

mark, a report on & plan for out-of-
work and a report on
‘method and eost of printing and edit-
ing a ne.

“The burekdl is neither a charitable

viee Iunln for organized labor. The
staff of the bureay have at all times
46k e a0 drganiokian & Miud

ganizations. In doing o,
the burean u-lnlllvu t the o-ly

facts and
on\n

By Labor Bureau

‘mast scrupulous accuracy made by the
Righest professional skill.

“The bureau's principle of self-sup-
‘port and fréedom frpm entangling .s
ligations of subsidies and cont

s has been continued in the =
Gnl” peactis of the erpasisation
during the year 1922.

“Charges.

10 clients have, as. smb
based strictly u

fore, been

of operation and an inspection s

bureau’s books by clients at any time
has been welcomed.”

‘Eyes Examined-
with the
Best Modern Instruments

in Dr. Beckers Optieal Officen,

Don't take any chances! Safety

RSB I
ey are a true belp h

ﬁl eye. They improve the

and eliminate the eye-strain.

All'work under the personal .ute.-

vision of Dr, Becker. Great

s exercised in tn.-(uﬂanl

Betwoen 135th and 136th St
100 LENOX AVE.

BRONX

95 PROSPECT AVE.

263 EAST FORDEAM ROAD.
BROOKLYN

1709 PITKIN AVE.

b




Up.rlde

" AU the age of five, Leizer was al-

u small lad, but always Leizer—in
fashion. *

man.

He also always ate what the other
grown-ups in the house ate—black
corn bread with potatoes, and be would
et from the same big common wooden

serve the family hard-boiled beans as
# delicacy, Leizer would partake of
the beans. ith all the big
n.ln Like a regular big fellow, he
mever cried, but, on-the other
as far a3 he could remember, like
them he never lay
Morcover, they dressed him In his

cord, and a coat with a long rear slit.
for

He would get his clothes m; him

from old material which would not
B sy uhn faakisiag or du
ting. He is father’s old

capy which as b b big head, fed.
him quite well.
He never toys—not_having

seen them either in his own home or
the homes of the neighboring children.
And even such toys as poor children
make up themselves, such as a pistol

(A Lithuanian Silhovetie)

By ABRAHAM RAISIN

Down .

it
His
mental life Leizer modeled after his

fyom wood, a boat from paper,
“he with.

never had nor played with.

old folks that some urchins affect.

When Leizer e thirteen and
was confirmed, he nq-n fasting on
all fast-days and reciting the bookfulls
of Silikhoth which are part and parcel
of the ordeal on the days when ortho-

Jews themielves food and
drink. At that time, too, he began
grown-ups

tion. At fifteen, he began to help his
father in trading; at sixteen his chin
commenced to be covered up with x
mnnmd.-d at seventeen he was
married. . At eighteen he already was
a father, grew whiskers and side ear-
locks, and the Jews of the town would
eall him Reb-Leizer.

At the age of forty,
sudden turn, He

becam moved
| to & big city and began to live on &

large seale. His youngest child, five
years old, was dressed in ve,
woolen suits, his hair was curled, and

ket you are  ig ellow aicendy ock
five years, ch"
The'kid would remain startled and

pet him,
quiet down and begin to I
through the tears that still hung like
dew drops on_his-
would then promise to buy him brand
new. skates, and a new tricycle, which
promise he would faithfally carry out
forthwith.
Once in & while, when the children
were away, Leizer would steal into
their room, and, having made sute
that he was alone, would start

“The “ate’ is playing, the “tate’ is
playing” the little one screamed at
the top of his ringing voice,

And before Leizer had time to
tie the rollers, the other children, big

the room,
with

moment....T really never knew what
it meant.

The children popped their eyes in

wife
.h.n by way of con-

“Wal, Leiser, itia for our children
now to be children, not for us
hmr nodded his head in agree-

The London

WL

The faith of the optimist is being

severely tried. At home and abroad

the outlook is gloomy, and only those

who teally believe the old assertion

about the darkest hour find it possi-

u. e Mr l-m tarned to-
‘problemat

After
I'Qnud o ieh industia cor Gl
in Great Britain have been, not for-
Sitisn et vt wroriasted 10
other matters, the permanent discon-
006 UL the wasecputl i Gmampten,
ed workers' has suddenly flared up
afresh,-and we are on the of
serious trouble both in dockiand and
on the railway

AN UNAUTHORIZED STRIKE

The dogk trouble is another xymp-
tom of the unrest caused by the sign-
ing of agreements with employers af-

ork on
Teiticment mados. WAL thny could
not live decently. The result is &

growing mines situation that must
N Sk oo eniel. ke S
strikes now
the lﬁq‘h.noul revolt of the men
against 2" wage reduction of one shill-

sgreement coneluded -last Aogust,
Whareby wages were 1o be owssed by
ive stages as the cost of liv-

'n -m down. This is the last of
cuts, and the men, declar-

n., that the afical igares showing &
drop of 10 points since last August in
the cost of living are incorrect, rofuse
% keep their part of the agreement.
Thee leaders, though dich, trstad
s Edward Bovan and Harry
Gosing, M, 7, cannat peoval . thy
Mempt to Kesp the’ men ab, work
Dending an nqury into the accuracy
of the i which
Would be the Jogical and strictly logal
fhing to do. When men, already tired

Dock Strike

By Ev:v.m SHARP

ly Herald Service)

S e e insuff-
cient wage to w} y agreed when
not in a,position to nm further,
suddenly faced with a fresh reduction
of six shillings on the weekly slary,
logic and legality go down before the
ma« of facts. Against the

Tepresentations of- their
s st officials, they have struck
in some 10 ports throughout the coun-
try during the past two days, and the
strike has now spread to London. The
instructions issued by the Transport
and General Workers' Union, telling
the men to honor the agreement and

ed.
impossible at this carly stage
dispute to foretell.

THE RAILWAY CRISIS

rallway crisis is on rather a

aiferent footing. Here, the demands
for wage cuts on the part of the rail-
way companies are, if anything, a

Iy because they are better off to begin
with than the dockers, and partly be-

se they have an almost perfect
At oty Gk i ‘which theie
priak Thomas,

Mr. J. =
is capable of using ct e

fore & strike becomes m-q At

I.he sa ployers’ pro-

mdu of railmen cuts of
2 shillings & day, and ‘changes in
ertime and Sunday work, will bave to
be seriously modifiéd before the men
will aceept. them.

THE LABOR CONFERENCE

Two important debates marked the
closing sesslons of last week's Labor

party conference, One was contered

Fifty-eight men and women were
arrested in Portland, , on
July 4th, for distributing tags ask-
ing for the release of political et
#rs, according to information receiy.
w0 by, the. American, Givl Liberties
Union.

“All were held under $500 bail
each in order to make it impossible
for them to be released until Presi-
dent Harding, who was scheduled to
speak on that day, had left town,”
thd Gobmnniestion t tha Giv i Wt
ties Union _atates polies
cout, the priscnernwers charisd with

oased bt one, who was fined  $25.

He is out under $100 bail. We are

Foing to test the validity of this fine
in the courts.

Inemaf et L Frmitent
nni-

ration of Independence for adyocating
imprisonment and deportation for
those who presume to question the
policies of our government,
strange that these 58 people should

’58 Men and WWomen fhrntzd in Portland,
Oregon, Lest President Feel Ui wm/nnablz

have been arrested for distributing
tags asking for the release of all po-
litical prisofierc. L]
The Portiand arreats were obviou~
Iy & miserable trick to prevent any

thaw a hundred
der State criminal syndiealiom acts.

BUY
WHITE LILY TEA

COLUMBIA TEA
ZWETOCHNI CHAI
Esclusively

in the government's new propo

conference, after a lengthy debate,
called: upon the government to sum-
mon an international conference to
deal with the question with a view to
the abolition of air armaments alto

vt but
instruct Labor M. P.
ently in the House
against estimates for armaments of
ldi as megatitad siee s dowwl

rthur Henderson, taking
B smtnn) delonif vt
tha rosls-
tiom, If cartied, would bind the L
bor party on taking office to abolish
the Army, Navy and Air Force—
which, of course, was what the movers
of the resolution kad in mind.

jutjon was similarly in'the neg-
ative, and the proposal was lost by
2,227,000 voted to 210,000
The suxgension of four Scottish
; losing patience with
the Indifference of the government
supporters over the increase of in-
fant mortality consequent upon eco-
has produced

drawn stboation 1o a shametel scom

dal, nd haa nof in any way weaken-
ed the united front of Labor in the
House of Commons.
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Th!re are still v

ery few workers in America who work only
forty hours n week, and, regardless of our o our
faith in the lievitable progress of the 1abor movement in
direction of a shorter work-day, we still htll-ve that it will take
uite some time before he labor masses of America will haves

won for themselves a 40-hour week.
e, al 66 is not a pionzer in this respect. Only a few
months ago lll lhe other locals affiliat ‘with the Dress and

in New .York City w 40-hour week after

Yol. V, No. 30, - Friday, July 20, 1923,
Extared as Second Class matier, April 16, 1920, at the Postofice ot New Yerk, N. Y.
St aedes o da 0608
of postage, provided for in Bection 1108,
S T01T setherieed oh Jonvery 25, 1910

for mailing st o
At of October

Wlbt Joint a
h ot struggle. is nevertheless does not
dlmxml.h in the least lh lue of th:lr lc.hhvem:m.

What is most important, however, is the fact that Local 66
won this 40-hour week without a strike, which is the best evi-
dence tha a strong control over labor conditions
in the bonna: in NewsYork. Thelr employers

EDITORIALS i

de
_must have kno'n that in a fight with the union they lhlld mory
tn lue ﬂllnwwh:,;ﬁ:m e a virtue out of nec After

Aeciptan
OUR STRIKES
week we wrote of the strike of the button-workers
whlch llatad but a few days and resulted in a speedy victo
for th Were all our strikes to be accompanied by such q\lle
Rl\‘lltl we would have had little cas

iwags go that way. atl
‘which we lll“ull:nhteduwould not
last more than a couple n( ‘weeks but w] out for

over three months and has cost the International Union a goodiy
sum"of money, with results far Ty,
Only this week we wound up a strike of dressmakers in
Worcester with a substantial achievement for the workers. Yet,
this strike lasted longer than it was expected. The strike of
the cloalmakers i Battimare, thotgh uly twe wasks old; i
11 signs, soon end with the introduction of union
mﬂd gontgal in most of the Baltimore cloak shopa:
e in Camden, N. J., has been going on for quite
some time, and at the writing of ‘these lines we are not entirely
¢ its present status, Tn a word—when engaging
i an industrial Aghts it zardous thing to predict with any
degree of accuracy how lon[ it might las

=)
B,

Nutarally it is quite desirable that atsikes ahouid Taatad
ossible, but this wish cannot always be fulfiled, | th

P wmu. is easy to adopt a decision that this
Last only & certain length of time and no longer, it s very seldom
that such a decision can be carried into practice. When a union
ds itself in the midst of a fight, it cannof o a close
use it has happened to exceed the time,Hmit % lotted for 1
As a general rule, however, it is not healthful for & union
to protract the duration of a strike and drag it out endlessly in
the hope that something unexpected might bring a victory.
Such things occur but once in a blue moon and a8 & ule 3 long:

xhausted and to allow itself a breathing spell to undertake a
mew struggle when the moment appears more favorable.

Such tactles in our opinion are dictated by common sense.
we are abaolutely! exhausted: would be playing
& bosses, and to become impotent and “o

or 4 long fimé to come. ek
have followed this method heretofore. We have always been
acting on the premise that a strike must never be lost. This.
however, is folly. which cannot help hurting the union in the
end. There ia no Aghting body of men in the world that can
boast of ‘winning. every fight it undertakes. This i an imposs
bility and our unions must once for all nndmhnd ‘that there
is mmng REmiinitug ST X ¥ occtiently:
struggle is not something which determines re

struggle is a pro-

an

warkers an loyers for all time. A labor
cess which never ceases; it goes on continually and it would be
unwise, therefore, for a labor union to put its whole existence
at stake for the sake of winning one encounter.

Ane we hlve touched upon our fighting methods, we
should like to a few words about ltnku in general. Of
course, the st Im ll our sharpest weapon ighting the em-

Ployers and any one Who deprives.the worker :of thip weapon
b Surely Hi bitseress enemys bot, just because.the steike ia.our
We must not .pply it
here r the
sharpest of blades will be dulled if used too frequentiy and will
cease to serve the purpose for which it was created.

Continual, everlasting unkmg W e ot 4 sign of weak-
ness than of sirength within a lubor union, and more than one
labor body has gone out of existence because it had struck a bit
too offen. It must never be lost sight of that the strike brings
the workers that engage in it a great deal of suffering and
pain, and the most loyal and devoted union men rhust sooner
or later tire of etdmal striking. So, while no definite rules cov-
ering the length of the strike are pomible or feanible, o union
ich feels its great responsi members must be guided
by ihe principle that only extrems cades will it apply the
eans of combat. It is good to bear i In mizd 4
T lner domatons & toc ol Lo L e press, the
beiter and more healthful in the long run it s for it.

CREDIT TO LOCAL 66
The winning of a 40-hour week by the bonnaz embroidery
‘workers' union is no douht & very important event for our unjon.

- vould ha
acturers

they,
to £ a1l the other man.
n our various trades would have as much foresight
Tt calition senies_iow sty Al and o manWRvCInsLIe
struggles would be spared to our industry!

the unlon. t‘:\ey conct

We are sure Bistuons ol the members of Local 66 will un-
te the value of this gain because it came to them with

a] 66 has honestly won this achievement
darity.of the workers and its fine leadership that
ain possible, and, by way of wamning, let us tel the
bonnaz embroidery workers that it is not always wh: it appears
to'be on the surface of a great victory that is in reality an un-
disputed It happens often in labor struggles that em-
ployers are compelled for a while to concede some demlnd.l of
ork 1n the end, however, these apparent gains have
and handy with tricks

e

e out from the nnnnry New York shops into
Xitchens and bedrooms of the New Jersey home-
worken. their present gain might cost them quite dear. It is
the duty of Local 66 to bring to an end the sweating system in

wna. Only in this manner can a 40-hour week in
their inddétry be made a real achievement and an example for
other unions to follow.

e bonnaz embroidery workers are one of our strongest
locals and consist of men and women who keep their eyes open
and on guard for their interests. They will not, we hope, permit
this excellent achievement.of theirs to be turned into a failure

s o ligence. History.of thia.Tocal Tor the past
ten years js the antee. that, the 40-Hour week just
achicved in this trade will be as durable as all its former gains.
In the name of our entire International, we greet our active, wide-
awake and always forward-striving local 66.

A CUIIOUS 'WELCOME FOR PRESIDENT SIGMAN
bor union president is not always greeted with bou-
nneh, lt is all too frequently that instead of bouquets he is
weleomed with bricks. The I ry of how President Sigman,
n his arrival in g0, ived as )lu first greeting a
noﬁl:a to come to a local court lnd state why a permanent in-
Jjunction should not be granted to a certain dress manufactucer
im and against our International Union, is curious for
more mln one reason. We cannot refrain from making at least

a few remarks upon lL

irat, it is clear to us that the organizing work undertaken
qmu mently by the Western Office of our International in
Chicago is beginning to make itself felt, Had the dress em-
ployers not sensed the danger which lurks for them. in this
nrtlnlxlnl Ilork of our unlon, they would not have run to courts
for injun nt Perlstein and all the others who
are with l ol lnlllng drive can only derive encourage-
ment and ll lflcﬂon from this fact. It is plain logic that if
the Chica manufacturers were confident that their
‘workers wmlld nut join the union and would not become po-
tential strikers, they would not have run to courts to be saved
from the hands of the vllhml

Setnndly, this is to our best knowledge the Iirnl iime. at
least in our trades, when a manufacturer applied to rt for
an injunction long hefore the emergency of a strike wven e

up. The union has so far béen conducting a campaign among.
the dressmakers for joining the union. yet dificult to
foretell whether this campaign will Iéad to o strikes this il
depend largely on the number of workers that will join the
Unton and whether they will declare in favor of a strike,  Again
it might occur that the majority of dress manufacturers will
concede the deman he workers without & fight. In a word,
{he strike 1 still's matter of the dist
mere lpvllclhon for an*injunction, a Chica;
of laugl wuch a request’ out of court, mumdn-lely rom)ﬂled
With the “lprayers” of the employers and called upon the union's
president and its other officers to come to his chambers and -
iy Sha Mot B G At 1o okl S stngs e b e
among workers—a simple and ostensibly unalienable right of
every American citizen undér our constitution, which a judge,
sworn Lo uphold this constitution, surely ought to be famiiar

it

TR g N

But the odde!! of all is the third point in ﬁuu [na\lng ne-
corded President Sigman in Chicago. The loyer,

lﬂuhell has based his application for a writ npon ( e llovlh\l
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The nul = iariash e

with by the Boa ceting

L beynnd douht. the Jmm qnenl.n.
dely

years? What i the true cause of it?

Some: there are among us who
would attribute it to week-work.
Thu- iR her HSC e S flesh-

Meeting Has An:omplzsiled

By S. YANOVSKY

manufacturers. It is an onerous
3 uld have had

n

Fortunately, there

for the solution of this problem. M-
R m.m.nd, the big man

facture: k trade has lll
disa e his.
name and now calls himself jobber.
He gfrments now in's. hum.

tirely or in part dependent upon
1t is logical therefore to make this

f Egypt; they forgotten | jobber responsible as a jobber for all
m- homn of plece-work, of the | that he would have been responsible
l-deade night- | for as he made
mar n()rﬂnr)ur Undec picce-~7k | these garments on his premises.
they claim there would be more work | It was on this ption that the

Sidarts fhe induster. ShLiO oo
posite has alway- bech
piece-work w o Thie yearn-
ot foc slocemork has! onsd some
g St U RS the
Board tos

On the athe band, m e ovioton
of eslcnsiios o
ber of grave new mhk ‘which cn
2ok bo Tguorsd Tha Reked baa traw:
pied with these problems bt s
reached no decision yet upon. ther
Lit e ata thibe/prablene B briet
to our reader

Weekowork, which was introduced
in the cloak industry in 1919, to-
ether with a greater measure of shop.
Sl e weras e ibns;
sible for the growth of
an important factor in u.q md\utry
Many manufacturers g
S5 and Kagin ) i i e
Serkshe Ve e

wfacturers and contractor at

cost to themselves. How
AL could e maie phsepir o
& Al altids g Whop . sipliend
in more wa the
ditspilmdbaitiins s
‘minjmum loss of time in the handling
of the garment between the finisher,
operator, presser and the other work-
ers. The contractor's overhead is also
very small in comparison with the i
side shop. Secondly, the control of the
unicn in these small shops is of neces-
sity weaker. They multiply and dis-
appear almost over night; the pres-

sure upon the individusl worker is
mork severe; they manage not to pay
shors foc Gfiiues did wien Lirved

we m in
such places. Al of which hus Ted the
manufacturer. jn time to give up the

aking of garments and to become &
Jobber.

There s & measine of truth in
-these explanations. Week-work has
led to the multiplying of the small
eontract shop, and the union is there-
fase feeed LN W MU, peobiem
of figh thousand smi
trasturs farindd ot ppvaral hagied

wi ‘assom;
Joint ‘Board in New York decided
some time 3g0 to

partment to pay its sol
this section of the industry. Yet,
how can this jobber who gives out
work to literally hundreds of small

Jnagic of The Joint Bnnd bas care-

fally prepared a complete plan of
which we quote here only a few

ks
1. The jobber shall not be allowed
to make his work in an unlimited
number of shops. Before each mea-
son he must agree with the union on
the number of contractors to whom he
would supply work. This to begi
with would to an extent lighten the
burden of the union's control.

2. The jobber should be made re-
sponsible for wages, and other work-
conditions as if he employed the
workers in his own shop.

This materially solves the jobber
problem. The limitation pat on the
number of his sub-shops would auto-
matically _decre
the ts nd
called social
And when the Jomf is held account-
able for the wages and work condi-
tions in his subordinate shops and, as
others would have it, be made re-
sponsible for the ages of his
workers—an employment. period, Jet
us say, of 40 weeks in the year—he
might be induced to return to many-
facturing and give up jobbing en-
iy

ever, fa but the first step
o the :erchyn of iolving the prob-
tems i Gdustry under the
Viocometkiantans Lo I reid
the readers that when week-work w
first. established in the cloak shops
there was real prosperity in the in-
dustry. Employers were reaping a
harvest and the work
ing Brory workar v
ceived at least the minimum seale, &
Kreat eceived & good de:
above it, and some got as much as
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twice that amount. If, during the || This Week Twalve Yoars Ago
height of the season a worker asked

for 10 dollars more, he would
usually get it as the employer could
not afford to let him go. This pros-
perity, however, soon came to an end.
The lean years followed and with
them came a tumble of prices in the

‘eloak
v I md—uhnmmz
r tarnover
lonhuhw-u.rm-hp’u

productivity. In the cloak industry,
this well-established industrial prin-
been res

best and most expert workers no
more than the minimum wage.
1t could be easily imagined what
took in such a shop. Side by
ndt with the old worker m was
or fiftec

physically possible.
shops where workers were being
changed frequently became denprenss
competitors Lo such shops where

cld staffs were

the cloak trade, therefore, a

e compelled ~to

r in the wel
e aatiraly ind b0, Sive sat forent wave, which whtsrally 1ed tha

their work to shops where workers | Union-to undertake the control of
changed continually, In other warde, | e6ch Mbop separately. Yet, were the
workers from the closed down shops | Workers to stay permanently on their

Jobs, difficalt as the task might be,
the union would have carried it out.
But with the forced steady traveling.
from job to job, the control of the
scale for the-individual worker be-

came an .-pa-mmy. And, e De-

were. Mlnl out the old workers
who, on xt, had puskied othery
out in ﬂmu umh for employment.

easing

shops the worker who received much
above the minimum dissppeared en-
tirely. Most workers must now con-
tent themselves with the minimuum,
sedne Sy mas whs etk focs
ontractor often must secretly work
Toe Goon loa O s 4
snias o d e b
% il ba ceadiodt 1 othor
radid ay s sk vl .
Iy. Tn the bricklaying trade, for in-
stance, where the difference between
one worker and another is small, the
union b 5 e At sl
imum scale and as & rule it insist
xRl valys In the Oleak Tadis
try this s, however, impossible and

me
above the miximum.
How can this be done? !

Some deliev that a system of
lards of production should be in-

s mean the
troduction of plece-work with all of
Ja i e S e
13 of a nature that doea not permit
sock -.;».mm cirsoss oF mbes
ible in- oth-r

b mmdslatity
lation of this problem to di
trade into, let

(Continued on_ page 9)

work system was established the dif-
ference between worker and worker
a3 regards skill and speed was pro-
nounced and the difference in their
sarnings was just as striking. n

o

plea: He has entered into individual agreements with his work-
ers to the effect they will be employed in his shop only on con-
dition that they do not belong to the union and do not strike.
and he asks the court on this ground to forbid the International
Ladies’ Garment Workers' Union to agitate among his workers
that they. become members of the union.  The firm does not

that it has concluded an agreement with the International
{hat the'latter would not organize its workers, and does not
ask the court to restrain the International from breaking such a
contract, but it alleges that it had made agreements with its
workers that they abatain from siriking and from joining the
union. Why did not rm, first of a for an in-
against lhe:r ‘workers -with v\hnm u had made thess
precious agreements?

The only way we can expl the curious action of thiy
dress manufacturer is that he re[,xdn his workers as irrespon-
sible beasts of burden whom any ome can seduce or steal away

rom him as one abducts a dumb, animal,from a farm. It throws
a bright light upon the attitudé ‘of -this employer towards his

workers, with whom he entered into an l:reemonl. We wonder
whether this Chicago judge would not stop to ask this firm why
it entered into agreement with persons whom, the very

Optaet, it considered as unreliable and irresponaib)

All of which impresses us

that the dress manufacturers of

Chicago have lost their good sense, are obviously in despair.
And though we cannot tell at this moméat how this injunction
suit will terminate, and though we admit that a judge may be
found who would grant even such an insane plea for an injunc~
tion, we can assure the dress manufacturers of Chicago that it
will avail them but little. The Internationgl is determined to
organize all the dressmakers in Chicago into a union and will
carry out its d!umon no matter how many llljllnfllolll may rain
over I!a h

h'-! 00, disclose & little secret ihll 10 & certain ex-
tent (he lnf@l‘"llwﬂll feels it is obligated to this Mr. Mitchell.
‘With his running into a court for an injunction, he has helped
our organizing drive a great deal. This injunction suit has no
doubt opened the eyes of many a worker who has sold his birth-
right for a mess of pottage to these Mitchells in the Chicago
dress trade, to the humiliating condition under which his no-
union-and-no-strike contract nas placed him. ’l‘hexr 'lktlud
sense of honor will force them to spurn as ick! ossible
oy Rl T R s B

they properly belong and which is the-only. power that exy s
protect
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The Labor Press for June

By BERTHA WALLERSTEIN

Labor journals commented on the
inst

on any one event last month.
In almost every case com)

this decision with that against the
minimum law for women. On

the surface, it was agreed, the Kan-
was decision wis a victory for Labor.
{The law creating the Kar:as Indus-
trial Court was to Labor perhaps the
most _hated statate that had ever
stood on

the statute books of any | potiem like this? ~The men who-ure]

State in ths natior. The Supreme

ot i bt extawnd that hated law,
ecisio

‘preme Court has not naéenly turned
Labor champion. As the Garmeat
Workee points out, the Court is cau-

in limiting the
prices, i the Kansas
the minimum wage cas
compromisingly that e
interfere with wage scalea Al the
labor papers pounce on the phrase,
“to the possible danger po
aster from stoppage.”
Cates cha 0%t NVl that Jaterters
ence might be n
Terests of the public
dag pr doaw Al A kel "ot ‘the
Kansas Industrial Court. It could
il staere with o stk
weekly newspa) Tailro
e ioriasta hay! st thal it
s nullified the right of legislatures
to act in the matter of wages, but

right to regulate
dasiion, but I

an anti-Labor pr(ntlpk.
a woek pase 1

does ot point out the Anjustice done
by the courts to Labor. For instance,
a Missouri judge declared unconsti-
tutional R law ordering railroads to
protect

nt weather™

weather” cannot be defined. “Can
you blame the American working-
man," asks the Locomotive

Journal, “for-losing his Tespect=for
the courta in the face of judicial desm| and

in eontempt of court are those
themselves who are doing more to
sully the reputation of the courts
than all the sonpbox agitators in the
count
l-ll.y M
an announcement

material which

filing briefs in injonction cases.
leration urges international

1-:.1 uﬂm- to -n\v l’ruly for m\

Yator papers el vudy on
the recent convention of the National
Association of Manufacturers with
its open-shop resolutions passed in
the name of American liberty, its im-
migration clauses virtually ealling for
S lafteg Sowa o R
aliens when labor is not plentiful
Soong 1 e Shapy el decieting
that propaganda be spread in Europe
to recruit labor into American in-
1t is no wonder that the
RS einies i The
Manufacturers’ Convention has

twin brother in the convention of tie
United States Chamber of Commerce,

Brookwood Today

By A J.

There is no space available for a
£al deacrtion ot the work of Brook-
wood. ™~ Besides; this is not the first
time the columns of JUSTICE have
earried information about Labor's
yesident college: 1 want to write very
briefly about one or two matters of
fmmediate interest.

question is often asked, will
ot Brookwood educate workers away
from their trades and their unions,
instead of making them more active
and useful to the trade unions? We
may as well admit that Brookwood is
human and will not be 100 per cent
S the whola [ xm
fraid of the danger suggested
i this questlon. What are some of
my reasons for confidence?

For one thing, | am encouraged by
the experience of the trade unions in
countries like England and Belgium

re resident schools have been in

gusted with the results pmd.md by
their labor colleges, th unions
in those countries have enough faith
in them to give their students chol-
arships covering the full cost of their
education by the college and to give
SN Eitden Uik .na pocket-money

and in n money to help
Sapport ddpendsata whila tbe atudsat.
is not- earning wages.  Surely the

trade unions of those countries are
mot going into their pocksts for thous-
ands of dollars each year in order to
educate their members cut of the
unions!

Do those who fear the danger we
are speaking of realize how directly
all the Brookwood courses alm to edu-
union

e,
tion leaflets, steiko calls, arguments
mgainst_company. unions, and 40 on.
When they study a social problem like
Smemployment, they stodyya practi-

I(unt
gram for organized labor with
Hiead va this problam:  They study
trade union administration,
ksoping, argeaization work, &
tactics.  What is the result of such
absorption in the needs of the unions?
) -m one of our students
ave never been 50
I A a Baite
work for my union as T am now.”
‘But what of the practical evidence?
A month ago Brookwood sent out its
first class of fifteen graduates. Where
scs they s/ My wil e 18 ‘Europe

r. re back at work
b lndnnxy—ln -hm. in textile mills,
in hotels, ps, in gar-

is organizer of her local of the I. L.
G. W. U. in New York. One is a bus-
iness agent of the Philadelphia Dis-
et el aanlbln e e
retary of, the Philads
fon College. One is -x-un. el
itor of the official journal of the rail-
way clerks. The only other graduate
is at the moment unable to work 5
account of sickness. 1f you could res
their letters as they come into heor
wood almost daily now, it would be
plain that all these young people have
K imron o m
t of
i Toto It ot " :-Mau m
1 kI

oo o e P e e
00d to realize how hard it would be
| forany student to go out from the
achool with any other thought than
to g0 80 his union, serve on shop com-
mittees, strike committees, executive
boards, anywhere the union may call
him.

Today Brookwood is laying plans
for dirget nervice to the unions in still

2

for three months

_and other parts of the Middle West.
| e textile

another way. Summer <ourses are

n.—aw-nnn
and lm-u-
housewives bemoan the

me:
J.uml calls this

body.
In the ficld of wage scales an
is meeting with various success.

ly
panization of social shops in Chicago

in
New England for the 44 and 48-hour
week. While Labor in the textile in-
dustries is divided amortg a half-dozen
sxionsIBAN 300 siny ontidy
any unlom at all—th tetle
omblutig et aad
loluly. ThAItfhl'nhl
pany, the biggest giant in the woolen
and the Consol <

‘The Ward Baking Company is still
waging one of the bitterest antl-La-
bor fights in the country,—a fight to
cut wages and destroy the union. The
Bakers Journal 3 to workers
all over the country to support the
lo:hd—ml unlun bakers with its buy-

to buy only union-made
bread. Tn Pittsburgh the Ward fac.
tories have felt the sting of this
policy. The women of the workers'

resol

ey e asted on ke St
being planned for 1924.
courses will of c

38 far a3 possible the
classes of union members, but two

plans. Ong is for teachers of trade-
union classes; Brookwood will aim to
give mn«- G
this way £ the labor
mordment and it daily problems, sad
also training in the methods by which
trade unionists in workers' cl
may be most effectively approached
and helped. Secondly, we are think-
ing even more of trade-union officials.
There are no harder-worked people
in the world than conscientious trade-
union officers.  What would it not
mean for them to have & few weeks
e = weeks)
ce in the
Westcheser Ml o uter oot
cers from other trades, to discuss in-
formally their common daily prob-
lems, and at the same in-
formation and inspiration about what

union bread is good enough for chick-

ens and hogs!

e Locom :-.:._. Jouraal
for June is devoted largely to the
problem of railroad -nmney. The
Tl v e
sebir (918 epecite Mo € I
sort. In April it prrediidied
Hbin, s0d m May 1 wad b
research. Now it is the railroad que
tion, from the viewpoint of elciency,
Efficlency or tchnique has become &
labor problem, this progressive jour-
Speaking, as it does, 10 &

to

fertile ol
the Wall Street dictatorsh
Polakov, the engineer, ex-
plains why it pays business interests
to run thelr industries inefBciently.
Senator Brookhart writes on railroad
problems, Senator Shipstead on high
rates and wasteful management, and
George Soule pleads for Government
ownership of railroads. Another
ticle discusses railroad

et
very vital interest for workers.
cause there is 50 much water in rall-
road per value of rail-

interest mast be paid on this paper
value, thus draining off a large part
o€ veliread sruinga snd cating dowe.
the pay envelope of the railroad
yorker. 1f railroads paid interest on
e vl of their capital, in-

the paper value, they

not be forever whini

hat
lhey g:nul make ends meet and at
time pay a living wage.
is going on in the world of l-tm G
erywhere, as well as about theis
diffica)

movement s to how we may do more,
and better.

18 you want the Negr workers
T ra vy o i s Unies,
become members in

2305 Seventh Avends
New York-City

at the Union Health Center,
you have your vacation.

in your mouth.

Office Hours: Daily . . . .
Saturday . . .

Closed All Day FRIDAY

1
VACATION TIME
i is a
Good time to have your teeth taken care of.
Have your teeth thoroughly examined by your own dentist

You will feel one hundred per cent better with good teeth

The Dental Department nf the Union Health Center is Your
Dentist. Charges are based on costs, not profits. Remem-
ber, a small cavity today means a bad tooth tomorrow.

131 East ) 7th Street, before

v+ 10 AM—8P.M
caa s 10 AM—5 PM

Duriog Jly. and Avgust.

=l




FOREIGN ITEMS
SWITZERLAND

Xnu:mhndhﬂ-nzhn’l-dulbnhlhl--oummm

tional Labor office at Geneva, requesting that the International Labor Con-

ference will deal with the question of handworkers’ hours at its

meeting in 1924. It was decided at the conference of 1921 that this ques-

tion should be handled at a future conference, it having bm deferred gnly

in order to give time for the study of the question.

n the note, give weight to
yield to

--,u-n that the Inter-
the wishes of the majority at
the Third International Labor conference; this minority was opposed to any
discussion of the matter:

mo-r AND SHOE OPERATIVES AND LEATHER WORKERS.
rnational Federation of Boot and Shoe Operatives and Leather
Workers Wil et + congress at Dresden on September 15th.

RAPID DECREASE OF UNEMPLOYMENT IN SWI'

In February, 1922, there were 146,000 unemployed fn Switzerland
(10 per cent of the total number of workers). By the end of April, 1924,
the number had fallen to 53,000 This is declared by the eapitalists o be &
result of m fall in wages.

The Fi decided to decrease the government allow-
P unemployed. ‘The Federation of Trade Unions is making
appeal to trade unionists to create Unemployment Insurance Schemes of
their own.

FRANCE
THE GLASS WORKERS' UNION.

The Glass wmm' Union at its Lm. ongia dlemid e ekplore,
disregard of existing legal regulations ¢ the workers. Children
Satniis o mqu.nﬂy npiored, and xll-hh-ln: is done by youths under

. The inspectorsare pawerless t this abuse. 1t was re-
5 protast, ond i€ ncchmacy; Fiey organize boycotts against
the elending firms. g

CANADA
LABOR MEMBEKS.IN CANADIAN HOUSE,
" The two |.m Sebey JiB e ot Winnipeg and William
Trvine of Cal have been officially recognized as a separate party in
Parliament. The leader of the Liberal party it at present Premmier,

CHINESE IN CANADA.

Chinese workers in Canada mow number 58
ampiejedia e NI AT o iacit:
e probibited the further e
trade unions are in favor of this wh(y.
ity also working in Car

most of whom are

20,000 Japanese and 2,000

3 ENGLAND
LABOR AND WAK RESISTAWCE,
e Labor party conference in London on June 28, Mr. Ramsay Mac-

Douetd wermad i Hoot AT Sasolatians Vet fight would not carry
=8 very far, and that the guly way, o prerent var was 40 gre powes lo'a
party that would prevent w

Members of the War Rc(n r' International in Moséow have sent to
the British No-More-War Movement a message to the peoples of Western
Europe, declaring that in their opinion there is oaly one cffective way of
preventing war, “and.that is a determination on the part of the peoples of
the world not to fight cach other under any circumstances.”

LABOR'S UNITED FRONT.

Important branches of the engineers' union in Shefeld, Yorkshire,
have, strongly supported in a resolution the attempt of the International
Transport. Workers' Union to o a united front of labor against cap-
ikl sud urga Vil o8 Y ibmal ctdcusiv s taki hipe 1 W Fhneesantad
at the next conference of the Russian Metal Workers' Union and to work
for an international inclusive Metal Wotkers' Federation, with a view to
securing & world-wide united front of Labor.

NEW PREMIER AND LABOR ECONOMICS, i
n a speech to the National Unionist Association, Mr, Baldwin, the
new British Prime Minister, urged that Unionist workers should be educated

in elementary economica in order to fit them to meet the vigorous and sus-
tained propaganda party.
SCOTLAND

“MURDER" AND SUSPENDED LABOR M.
1 in interesting to note in_connection ot tae suspens

ccentuated the necessity for continuing the free milk supply, in his address
intion for Preuntlng Infant Mortality. Yet in Glasgow, the
o

e
1200 -Ad:uuul "intaots died m S:nﬂlnd ool g
econor

i . The greater number of

ferent trades.
existence an Egyptian

by the law or the employers, and they

bank is
tection of national labor.”

bassador, Mr. Washburn Child,
made a speech
‘Throughout

‘speech he gave the

Mussolini.

Sare ot yet organized. Since the rising of 19

been rapidly developing in the cities; there aré now 21 unions at Caire
and 17 at Alexandria. One of these, the Workers' Union caters for 24 dif«
In June, 1922, the bank clerks organized in an “Internss
tional Union® containing 1600 members. Since 1021 there has

against the class-con
e R
d Asia

EGYPT
DEVELOPMENT (OF EGYPTIAN TRADE UNIONS.

workers are landworkers, and these
, however, trade unignism

been in

Federation of Trade Unions, comprising 21 unions
and (in 1922)) 60,000 members. The unions are mot recognized either

almost entirely by the

are
“intellectuals,” as the bulk of the members can neither read nor write.

ITALY
FASCISM AND ITALIAN EMIGRANTS.

‘ascist government is establishing, in every district where thers
are numerous Italian emigrants, a local branch of the Stale Bank. The
1o render assistance to individuals and enterprises “for the pro-
The banks are intended to assist the consulates

seious 'ulthmr. The chief coun~

Ameriea; Northern Afriea

AMERICAN AMBASSADOR FOR FASCISM.

At a dinner given by the Italo-American League to the American Am-
nd to Signo
hich clearly showed his

¢ Mussolini, the Ambmder
sympathy for and support of
that he spoke not am, o

im

personal opinions but was the official mouthpiece of his government. Italy,
he declared, had raised the standards of
the world, which was badly in need of such

ige and discipline throughout
jovement as that led by Signor

according to the grade of
ot I e e
these classes th average worker can
be Bested, Asd i found, dor e
stance, fhat in the batter grade of
op & worker can mm at least two
gardtnts & dayy 2o xed as
il
cordingly fixed at 50 dollars per week.

Bics b sus; hese 1o rusaiva
N price; §

This plan, kel provoked &
great difference of vpinion among
members of the Board. To many the
plan appeared too complicated, while
others believed that it would amount

The Last Meeting of G. E. B.

" (Continued from Page Seven.) v

to the establishing of standards of
production in s slightly varied form.
1t was, however,

The discussion ended
by feferring the whole question to &
committes which is to make &
thorough Investigation of work cons
ditions in all the cloakmaking centers.
‘Thic committee has already started
on its work. reek the commite
tee is in Cleveland and will deive ine
to the heart of the local cloak indus~
try and jts problems. Later it will
el otk seent o it
ted that the work of this come
mitie wil greatly fod
eral Executive Board at its next meet-
ing in coming to a definite decision
on this highly important matter.,

after work.

things, will be taken up:

Attention of Shop-Chairmen in Dress,
Waist and Embroidery Shops
You are hereby requested to attend a regular shop-

chairman meeting which will be held on July
26, 1923, at Beethoven Hall, 210 East 5th Street, n[h!

At this meeting questions of great imporiance to the
workers in our industry will be taken up:

1. How to organize'tHe non-union shops.
2. Enlistment of an organization committee.
4, Amalgamation of the Dress Union with the Joint
Board of Cloakmakers’ Union,
Trusting you will reslse the importance of attending
this. meeting on time, we beg to
Fraternally yours,
JOINT BOARD DRESS'& WAISTMAKERS' UNION,
M. K. MACKOFF, Secretary.”

Thursday,

Among other




A Course on Socrai and Politicat History of

INTERNATIONAL LADIES" GARMENT WORKERS' UNION

LESSON 16—~THL ERA OF CRITICISM AND REFORM, 1870-
L

10

the United States

By Dr. H. J. CARMAN
Given at the

WORKERS' UNIVERSITY

of the

Season 1922-1923

is due t

1. Abunu. wn‘uptmn and seeming inefficiency of the
2. 'l‘hz conlrol of public affairs by “invisible gov=m~

ent.”
3. The abuse arising from mdlulrlll monopohzl ion un-

finane
5. Rapid ul

pay.
2. The Granger movement and its complaint against the

3.

4.

5. Strikes

6.

old parties

der~an economic policy of

ation of labor with al

Manifestations of Unrest and Criticism.
; 4

The

“This spiri

ll o! municipal uuhhel by pol

Anti-M

After the c|v.| War, the American people began to _be
more critical of iheir_institutions—specially social,
economic, political and educational.
clam, which is more pronounced today o

of criti-.

ians and

urb n‘uhon and overcrowding and poverty.
6. Growth of great fortunes which sought to escape tax-

its attendant abuses and

Labor
olists and othnn ‘who demanded:
(a) Earliest possible payment of
(b) Regulation of nllwly ;nd tels
( ) Easy money for T cl
Graduated lnh:nhn
(e) P vll

()
(=)

Wum-n luﬂ'rll
Gradual

railroa
The Populist moveme:
that “the news

omes covered with m¢
trating in the hands nl capitalists
the toil of millions are bold!.

‘ree coinage of silver.
(2) Graduated income hx
tal savings bank:

)
4 l,ovamment ownmhlp of railways and tel>-

-aphs.
(b) They lllo approv
(1) Initiative lnd n(enndum
) Popular election of Senal

(2,
() Cottl:-cmned use of Federal h‘oov‘ in labor dis-

pu
The Non-
and the A .ncunuu

(a) Kmlhll of leor
(b) American Fed

al debt.

el
iph companies.

ruits

d the orga uunn a( labor.
bor (A. F. of L.):

h
and direct elecllon of United States sen-

income tax to shift burden of govern-
ment on hlckl of those who could best afford to

the leaders of which declared
papers are largely subsidized or muz-
zled; public opinion allenr_cd business prostrate; our
x-m. and the land conc:n;
of
dly stolen to build up colos-

buflle the Farmer-Labor party,

o
(¢) The Industri lWorkm n{ the World (1. W. W.):

Rise of Soci:

ind other radical pai

7. The Progressive movement &

9.

Attempted prosecution of the trust

TH. Reforms Undertaken.

‘I.P

*

eal,
Civil service reform.

117) Introduction of Au ralian ballot,

(c) The direct prima

(&) Popular election of United Sfates Se
LA S el it i

¢ manager plan of govern:
)

(b) P‘
re.nl-u munipnpnl utilities, or

:c) Municipal ownership of utilities.

d) Housing lekhllhun

rot
8. Agitation of women for extension o(‘ suffrage.

ment.
hxlem\(nn of suffrage to women (19th Amend-

. §o€u| -nl.l Eeon ic.
(a) Regulutmn o rmlw.yn (lnlenme Commerce Act

of public lervlu commissions to

|

The Leaders and Olll' Memb(r.r

No member of & unfon “organiza-
tion would disagree with the state-
‘ment that the labor movement would
.um greatly if its leaders were all
t only with a prac-

born of perience in
l)u shop and factory, but aldo with

is no doubt
nse is

with the Tesults of
history, economics, soclology and psy-

ce. A who
has read and studied, who is familiar
investigation:

chology, Who is acquainted with tho | |

great literary works and with the
idens of the great thinkers and pro-
phets of the world,—such a leader is
surely of great te his fellow-
workers in their attempts to make
this world a better place to live.in.
But who will encourage the les
ers to acquire an education—an edu-
cation not to be used by them as a
ladder for their own personal
vncement, but one which wil keep
them in the organization and make
re effective in the labor
movement? Such encouragement can
come from no other source than the
riak and e of the union. There
should be a realiz of the fact
that education s broader sense
has a practical value for the labor
leaders. The members should look
upon it as a great len\l" 1t
th favor, and

ficer reflects the intelligence of his
organization in the same way as the
representatives of & nation or a politi-
cal party reflect, the intelligence of

the nation or party, and that the
‘members at large are judged by their
officers,

The aim of our Educational De-
Bt instilt in our members
appreciation of the necessit
acqulring knowledge, which will place

s
i M:Jﬂ ds an additional weapon

to stimalate inour
members to study the history
and pnm-n. not only of their own
organization but of the labor move-
ment as a whole, 80 as {0 better un-
derstand the world we live in and our
economic and social structure. It
is our aim to stimulate in them an

appreciation of the value of & cultural
education which will help them to be
more- responsive o _human. nature.
The more our members appreci
this, the sooner will it help to bring
about an intelligent leadership.

1t may be true that many of our
students do not possess the ability to
lead. A leader is born and not made.

the movement through an education.
Such persons will sooner or later re:
ize that if they want to find self-ex-
pression in serving the labor move-
ment, they will have to devote part
of their time to an educa ich
will qualify them for such

Thus we can see that our E
tional activities have a double func-
tion: to educate the members to an
understanding of the necessity of an
intelligent_leadership, and to induce
those in office to spend part of their
time for their intellectaal and spirit-
ual advancement. Once the members
of an organization”appreciate the im-
portance of education to the trade
union movement, they will begin to
difcriminate between officers. We are
happy to say that the eWect of our
educational movement is beginning to
be felt here and there.

We hope that the time is not dis-
tant when the members of our num-
eroun local unions will encourage the
paid as well as unpaid officers of
their organization to_ devote part of
their time to educational_activities
which will be specially organized for
them by the Educational Department.

Report of Education Sub-Committee,
Trades Union Congress General Council

(Continued from Last Week.)

COSTS OF ORGANIZATION

e, the problems of how to meet costs

Costs of running an
Habeoryen the country will also be
jerable, and the congress may
probably heitate to commit ita .
liated unions to such a large expendi-
ture. An examination, however, of
any summary of the edu
f trade unionists will

organized working-class
ment, Imlldlnl the cooperative
movement. The latter body is already
spending considerable sums in educa-
tion. 1, therefore, these two wings
of the working-glass movement could
agree (o some-extent to work togeth-

seheme might becoms easy of solu-
tion. 1t may also be thought advisa-
ble to consider the poskibility of the
Club and Institate Union cooperating
in such & scheme, in view of the fact
that it is now developing an education
scheme of its own. Itx clubs and oth-
er resourcen would be of considerable
material assistance, in addition to
which the education of its members
would undoubtedly be met to a latger
extent under a coordinated schems
than by isolated effort.

Mhatever, therefore, may be the
different theoretic views in regard to

| working-elass education, and we hald

(Continued on page 11)
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JUSTICE

Wn‘ll the Waist and
: Dress Joint Board

By M. K. MACKOFF. Secretary
. (Record of Meeting, July 11, 1923)

BOARD OF DIRECTORS' REPORT

The Board of reported on
their meeting of June 9th, as follows:
Communica

A communication was received

from Brother Salvatore Amico in
which he submitted a report of the
en given for the Harlem
and Bronx total in-
come from this entertainment was
$291.65, and the expense $119.32,
Tea et profit of $172.33, which

was donated to the Hias and the Ital-

ian victims of the Fascisti reaction.
A communieation was

rom the Freie Arbeiter Stimme in

which they requs

them the main issues of the unien.
Such meetings have been held in the
past and have alwaxs been successful
and helped to bring our members in-
to closer relations with the union.
In regard to the jobbers, Brother
Hochman stated that some time ago
thay adkod foc &, conterency, bat 496
fact that Brother. eould

to the
not possibly attend = he has been

away from the city, it is expected
mtumnnhcnmlmﬂlleﬂ

spapers.
Board of Directors, considering that
the Frele Arbeiter Stimme is & part
of the labor press, decided to grant
this request.

MANAGER'S REPORT

On the matter of the Fashionbilt

Garment Company, Brother Hoch-
man reported that before he left he
adjusted the matter and the firm
agreed to make arrangements that
all the workers shall work on the
premises of the firm and under their
control. However, on account of
difficulty for arranging space it was
agreed that work shoul® meanwhile
be resumed as heretofore.

Brother Hochman reported that he

Cirealary' havg been printed and will
be distributed among our members,
but fn order to carry on this cam-
paign successfully we need the co-
‘opération of the active members and
a letter urging the active members
to join the organization eampaign
was sent out. So far, however, the

secretaries of the different locals, by
Teading these minutes to their execu-
tive board, to try to interest all their
active members and any others they
may know, to help in the organiza-
tion campaign.

Brother Hochman stated that it

trict meetings in order to make pop-
vlar among the members the organi-
tion campaign and to discuss wit)

Board of Directors for attending s
conference.

He then read & letter fiom Mo
Rothenberg informing them
decision handed down by the Aml-
late Division approving the decision
of Justice Bijur denying the appli-
cation of the Jeannette Dress Com-
pany for an injunction.

Brother Hochman reported that be—
fore he left he made arrangements
with Brother Horowitz for the sign-
ing of the agreement between the
Union and the newly formed assocla-
tion in the embroidery industry. This
agreement was finally  signed last
week.

16 was understandBBRS the rat
made by the committes of Local
o thar- suliabls. arrangemseate ‘b6
made by Brother Hochman in con-
Jjunction with the representatives of
Local No. 66 for thie carrying on of
an o on campaign in the em-
broidery industry, will be granted.

Directors instructed Brother Hoche

man {o attend that conference.
According to the newly signed

agreement with the Embroidery Ms

g
E

eured several notal

ovisians of this agreement are that
the union may install the 40-hour
week beginning next November and
that the tria] period for new ” workers
shall be one week, also th K

ployers from the Union, that work-

British Labor Educational Report

(Continued from Page 10)

the dpinion that it is in the best in-
terest of warking'class education that
these differences should exist and be
discussed In a frank and friendly
Inanner, there are certaln' Important
practieat—more especially financial—
probiems which must be copsidered,
and only ‘insofar a4 -we tan sugge:
ways and means of overcoming thes
Zart wo hopé to win ‘the approval
e trade'dnion movement 1o an
clusive and comprehehsive scheme.
We, therefore, suggest that oat in-
clusive acheme shoyld be of such a
character, 51 aims at establishing
kind of new educatiprl authority th
ible for the education
and adoleseont members
union and cuoperstive
d a3 uch representass
Uy of the movement concerned.
Such an lul)ln{ly should pmnde
Tor the speetal
and Labor Coll :

¢ shouid sustle

the trade union and cooperative
Faovements to retain control over
theit own edueational organi
using pablle. funds where available;
while, at the same time, it would be
free to conduct any educational work
it desired on entirely. independent
nes.

Tr. order to make clear that tidre
I8 every reason why such an authority
should be_recognized by the Board

the propokal & practieal ‘one.

The bona-fides of Ruskin Callego as
a labor coliege is not challenged by
either tHe board of edication or trade-
union mévement. 1t has a definite
working'clasy atlitude, yet It receives
Board of educ

in is mapagement-ard control.

‘WILLEM V.,

LABOR’S

MUSIC FESTIVAL

MONDAY EVENING, AUGUST 6th
AT THE

LEWISOHN STADIUM
AMSTERDAM

AVE, at 1386 St, N. Y. 4
RUSSIAN PRQHR_AM

N. Y. Symphony Orchulvu

ALSO SPECIAL VOCAL NUMBERS

ez3 are to be paid for ten legal holi-
days and that & conference board

the Association has posit
curity with the Union e ok wirgt
it

Brother Horowitz reported that
Brother Fruhling whom the Associa-

out a clerk and then left for his va-
eation. On his return Brother Horo-
witz notified the Association that un-
less they assign a clerk for Brother
Fruhling the policy of baving him at-
tend to cases himself, would be con-
taved. Thia had the affct of Lore-
ing the Assoclation to
Sh o thay amersd n e 2

which they preferred charges against
Brother Fruhling.

Brother Horowitz reported that
during the week of the Fourth of
Tuly bwo hrme bad locked out theic
workers on account of the holiday.
Brother orovits passcalaly called
to the attention 'of the Joint Board
the recent difficalties encountered by
us in connection with the failure of &

number of firms to pay wages

time. In some casos Brother Horo-
witz' stated, he succeeded in having
the jobbers guarantee the payments.
In the majority of

ed in collecting money due to sur

In view of this, Brother
Horowitz was of the opinion that
some way of guarantecing wages to
our workers should be found.

The Joint Board was urged to
adopt the necessary measures against
employers who are . discriminating.
against active union members.

An inquiry was made about refforts
lodged by Local No. 10 fn a great

number of cases and which have not
been disposed of since July last. Bro.
Hochman stated that, to the best of
his knowledge, incoming_complaints
are well taken cate of. However, it
the complaints in question are fn re-
gard to letters informing the Joint
Q. of sheva ylice s eatinnt aee
employed, 1

as cnmphlnh Dot sieecly a3 Infermis
tion in vegard to firms suspected of
2ot cubsloging’ Gutiasn 1 aD muah
cases Brother Hochman-stated visits
are made out for the Yes

ness agent {0 attend these shops ju
the regular

15 WEST 37TH STREET

DESIGNERS OF
LADIES' GARMENTS ARE IN GREAT DEMAND
A GOOD PROFESSION FOR MEN AND WOMEN!
EASY TO LEARN, PAYS BIG MONEY
Take a Practical Course of Instruction in the Mitchell Schools

Ine

evening classes.
terms. te,
free booklet an:

EVENING CLASSES: MONDAY, WEDNESDAY, FRIDAY
MITCHELL DESIGNING SCHOOL

Telephone Fitzroy 1674

and Fitting.

instruction. _ Day and
Reasonable
hone or call for
full information.

Demonstration Free
at Our School |

NEW YORK




CLOAK AND SUIT
The collective agreement between

recedi have es-
mm-« « dangerous pescodent.
less than the -q the
st submission o & standard of
comparative production was Sought
by the association, in the opinion of
Manager Dublnsky. At first the case
assumed almost an innocent- appear-
ance; just a discharge of two cut-
ters. But when the case was taken
up and investigated it loomed u
the biggest case in recent times,
About three weeks ago two cut-
ters were discharged by the firm of
Jacob  Bappopurt & Ca, of (98'Sev-
enth A

ness Agent Nagler
was Aulrned lo uu case for the pur-
pose of reinstating the two men.

When Nagler sought to ascertain the
causes which led to the dismissal of

e two men, the firm and its fore-
& sweeping charge of

The union’s represen-
tative contended that that was a seri-
ous charge and asked for evidence.
The firm insisted that its word and
the word of the representative were
sufficient.

To_have sustained the discharge
meant to declare the cutters guilty of
sabotaging,—somethirig that Nagler
was not ready to do. When the work-
ers of the shop learned of the situa-
tion a stoppage took place. After
the workers were idle for a week's
time the firm decided o submit the
necessary proof to substantiate its

charge of soldiering.

Representatives of the union

ponbeginning its investiga-
that the soldiering ch

discharged, when the work they pro-
duced was compared with the pro-
duction of the rest of the cutters,
did not produce sufficient work. The
firm practically wanted to set a stand-
ard of production Tn comparison with
he work prodaend by the ohar més
The uni presentatives
fused to aubmt to. it They con:
tended. that they would go on with
“the. cate as originally. presented to
the union by the firm; that the men
were geliberately slowing down. And
they further contended thl it wonld
oo if the firm could show
hely 35  eainacien 6F the wedk .
by them during their trial periods,
The union insisted that the cutters
stioch snbmiiad (e o which
during  the

riod,
that 1 that -t ampla oppocimalix
was affarded the firm to test the pro-
ductive abilities of the cutters. Once
the men were retained after the trial
period thiey qualified for their jol
brequent deliberate slowing
up or charge of soldiering could only
be measured by the standard set b
the workers within their trial period:
The firm atubbornly insistéd upon an

once Lhat 10 submlt to tha wouLY bt
setling a precedent which would sub>
Ject workets in tho fature to.these
teats; a test that would be resorted to
by many employers as a subterfage
by means-of which mw’: Faliack
ers could be discharged. Manager
Dibiosky, eiied Eat e wodld o
even subnit this ease to asbisaion
Evea to do his, he s 4 ve

The Week In Local 10‘"

By JOSEPH FISH

submitting to this dangerous prece-
dent.
On Thursday, July 12th, when a
stoppage of the catters took place,
Dubinisky was called upon by the firm
to take the matter up. And this was
ot until after the protective
tion filed a complaiat with the Joint
Board and the Internati
elfect that a stoppage of the cutters
in the shop of Jacob Rappoport & Co.
took place,

result of Manager Dubinsky's
conference with the firm entirely sat-
isfied the union. The question of com-
parative production was droj by
e S (Ons of ihe dimiscied it
ters was reinstated, and the other cut-

ter accepted conpenlltwn in liew of
i job,

WAIST AND DRESS,

The dispate which existed for about
three weeks between the Joint Board
and the dress manufactu associs-
tlon and which resslted in the asocin-
ess Agent
!‘m!!(nl mnnplnled by one of its
clerks for the investigations of shops,
was finally settled to the satisfaction
of the union,

aders of these :ohllnnl will

mmn of a certain shop, the associa-

tion refused him a clerk and would

not allow its members to -
tais

When the business agent could not
get a clerk he proceeded alone to in-
vestigate his shops and com-
plaints. Whenever a firm zefused to
deal with him he ordered the workers
to stop. The collective agreement
provides, it should be borne in mind,
iota; s e sdet
ments of complaints are
ion and the employer
fointy by &, ropmmmatative ot 4% 5o

with the association, insisted first
that the association assign a clerk to
the business agent before he would
ulu SRy  shistyed T hls the R

Herbwits woatatatned, ot the time
the matter was taken up, that the

He pointed out that
there were ample provisions in the
collective agreement which gave the
assoclation recourse in the event that
the union acted wrongly. ‘The chief

t
was completely won by Horowitz for
g

A mheqnu\t investigation of the
books mplo;

violate the union's rules regardi
payment for overtime. The workers
were found guilty by the grievince
boay ¢ chairman was fined $25,
‘was demoted, and a new chairman was
elected.

'MISCELLANEOUS
At the last meeting of the members
of this branch, whkh took place last
Monday night lingtow’ Hall,
report.of the m taken by the office
for the adjustments of its pknnm

el md . vew Inllmtiu talk on
unlonism.

The keynote of Comrade MacDon:
.mmi-umom of obligat
‘which was

ity to the organi-
nl(an which made shops fitting work-
places for o being. Organiza-
ization,” she said, “were

bu

wing the lecturer, Manager
Dubinsky rendered the report to the
tnbe % OF the past month's mln-
office. He said that co
p.m..u were filed with the undmun-
against every shop that
o o ik o ond B met
once was the representative of Lo-
cal 10 acconfpanied by the
tion's manager for the investigation
of these co

In addition to this, the association
has made it pmuuuy impossible for
the union to conduct y way in-
s il s
ining the union standing of the cut-
ters. This was the result of a Jetter.
Siak o5t 10 the esmeciation's se m

Sreassiaties of e unlon semitiatee
to their factories.
 This last point, the union’s right to
it the shopd of these employers, s
pmllnlly what caused a serious
pute. 1t is the union's, can
that the collective agreement
the right to visit the assaciatio
“This wad takien up, with Cognsslor
Morris Hillquit who contended in an
opinion which Local 10 communicat-
to the association, that the agree-
ment is clearly on the question of
the right to enter factories.

n
ives u

clerk said that charges should have 3
first been preferred against the i e
union's clerk before any action were "‘dul:"'"“‘ it '“:;

organi-
7&tion Bad to admit that this was &
propér contention and. at once as-
signed a clerk for-Erubling.

aso arose from & gen-
eral hnmnl‘bn the busi; agent
picion that the work-
ers in the particular shop were not
receiving double time for

1oy i

erx ot of thess men sad shat
double time was paid. Frubling atill
was not matisfied and asked for the
time book. The clerk who ccom-
panied Frubling refused to allow an
investigation of the books, inslsting
that the word of the chiirman and
the ‘employer was _sufficient.
break between the business agent and
the clerk then and thers took place.

Horowitz pofuted out to the asmo-
ciation. tha exs agent had &
vight Lo doubt the statement of the
firm, and the chairman and the clg
should have permitted an fnvest

CUTTERS’ UNION LOCAL 10

to_ investigate shops.
office, in compliance with the sugges-

tion of Comrade Hillquit, sent m
following letter u m
“Cotton Garment
facturers of New Yok Thei =
“Gentlemes
“We herewith submit a complaint
against your members, Parisian Un-
derwear - Company of No. 576

r 8 vi
of the ymhinnl of Clause
"rw:mn the Collective
et bmmu us.

"Dnr eumpmm is based upon the
fact that
an Investigation I the facterios of
- e-p - -.beve mentioned m

ning

ascertal
Do -pu.um of their wo
ers in”conformity with the
“TWELFTH” clause of our agree-
ment, and that mo such investiga-
tion was made or allowed to be
nude‘ your members in each case
d 2 representative

e of our

e Spimien Vo i ket
factories for the purposes of such
investigation and your manager re.
fused to diroct them to admit our
ive to their factories,or

to accompany” our representative
o2 8 dait Iavesigaton:

“As

Immediately
Grievance Board in
with the provisions of
“TWENTIETH" clause of our
agreement.
“Very traly you
“DAVID nunlhsxv.

8o far no re)ly has. beev. mrlvnl
from the iation. In the event
rres ey received, other
ateps will be taken. What these may
be cannot as yet be stated. How-

e members y
e Getuceland o ace tor ol seganite
the underwear cutters.

GENERAL ..

CLOAK AND SUIT. .......
WAIST AND DRESS.......,

MISCELLANEOUS”

Notice of Regular Meetings

seseseiiiiiesiisaass . .Monday, July 30th

Meetings Begin at 7:30 P. M. |
AT ARLINFTON HALL, 23 St. Marks Place

- :Monday, Aug. 6th
oo .Monday, August 13th

-Manday. August 20th
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