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Series of Seven Seasions Concluded—Union, Protective

Cloak Hearings End; Commissioners
Adjourn to Study Issues of Industry

Sub-Man

The beher bators
& Smihs.
Closk and Stk’l»dn-n

Ferk. bogus on Monday, Al 18, st
the Bar Assoclation Building, 42 West
44th strect, which continued all
during last week and plﬂ of this

to an
. cod on Wednesday cvening, Apei 21,
e e S
' of them marked by est dis-

Governor | cussion of the in)wrhm_pruhkm
o

| try, accentuatea by the nu!m af

n eont
by the jobbers in the industry.

Sanitary Label Launched In
New York Dress Industry

‘confronting tho cloakmaking  indus-—t

, Jobbers’ Group and

v wfacturers, Each in Turn. Present Again Arguments to Commissioners—
Sigman, Hillquit_and Feinberg Stress Workers' Demands as Substantiated by
Experts' Report- ion May Call on Parties to Present Additional

Information at Executive Hearings

Tigures throwing likht on two of
the minor den ion pre-

sented to the Commission, namely, for
d

detailing the work done by the ex-
aminers, recites the number of work-
ers engaged in xamining garments
12 Ui choak shope, acd (e argumente
fossnd agatia o Unlots dersand.
The statement also contains
tailed aceount of the hm.mxn.
ST e g
demard of the Union

~analyzes the
for the Iabel on these parts.

e nta etaion ot nesdnic.
nge, o & great extent, the
i e
two_subjects, which the Union re-

to the
ious ob-

After a short session on Saturday,
(Continued on Page 5.)

Corset Locals Begin
To Stir

After long months of -inacti

mare solid footing
t the large numbers of the apathstic,
stay-away workers,

the problems of the

mass
of the workers in the shops, and plans
for interesting the corset workers of
Bridgeport fo join the existing locals
of the L. L. G. W. U. in their trade.
Next Tuesday, April 23, a general
mecting of the Corset Workers'
Unibn, Local 33, which is composed. -
entirely of women warkers, will meet,
at which Organizer Shub and Viee-
President Halperin will be
pewsst . An sechit ofoct Wil be
made to begin a drive for
tion in all the local corset shops with
& view o€ piwpising the prvent fer
the mprovednt of work conditions
{m e bl coceet factoris of the Oy
of Bridgeport.

‘Workers’ Holidsy at

Opersa
Gather for Concert-

May Day, the holiday of the work-

fng slaaw e world over wil be -

brated this year

LLGW.0. :.mwrmcnyu

May

Day colabrations in oy Litral
Iy, qur organizations are ! going

Ein o Ak a9 ot ke

most spacious and imposing auditos

in New York, where they will gather

of the | song,

Comel
35 Will Have May Dy Fesival st Ton
-Meeting

International Locals to Celebrate May Day
-in New York at Great Meetings and Concerts
“Locals 2 and 9 to Have Mass Mecting and Concert ia
Carnegie

‘ammany
and Banquet at Mansion Hall, and Local 38 Will'Celebrate

May Day Eve at Charlton Hall

in tens of thousands to listen to

Though May not among the
el baldsya o oae edustzytow
members of the L. g in
in ¢ . The |

apirit of the nm of May, of fostive
merry her with their fel-

Towa ol o oo desply Tugestned
n theirurts for that. Mony of
them well how under dif-

ferent skies, in other lands, they have

fought “and sufered for the right to

celebrate free and unmolested this.

holiday of the working elass, and this
(Cont

Sigman and Baroff Greet
Labor Educators in Phila.
su—c-.—wns--dm..syl,l.aw. Wil
‘The fourth convention of the 'uh

eld in Phila-
117, to Sun
b

the delegates. Elsewhere
PRty ey o ignionss

copart o€ 41 etk o8 the Veavehion
204 of ta plans Tor the Tortheom

fre o, ML L G
gation st the convention
residont Favain M, Col

riex;
Bonen aod Savnse
clasaes and colleges from all over the

“Apeil 10, 1925,
Mr. Bpencer Miller, Jr.,
. (Continied on Page 2.)

eonntry,

On page 10 of-this issue will be
found eniracta of & specch doivered
by Preaident William Green of the A,

Local 50 to Celebrate Tenth
Anniversary in Arch St. Theatre

Banquet l-d Darice in the Evening

The Teath Ansiversary Comaities
Local e Waist and Dress-

akens Unign of Phidalphs, i sow
working out the final

plan for a la

with the rest of the
important the Philadelphia local ever
i

Arch Street The

re has been en-
gaged for a concert and mass meeting
for the afters € Sanday, May 24,
A number of the leadiog performers
of the Jowish stare in Philadelphia

have promised to take par in the pro-
gram. The banquet and dance com-
mittee s not yet ready with ita ar-
rangements. By next week, according
to Brother Abrabam Bloomfield, the
secretary ofthe local, the full pro-
gram of the-aaniversary day wil have
been completed and annopnced,

The committee fs poblishing &
souvenic journal which will contain
weticles from the pens of some of the
best known leaders in our movement
and of workers who have been most
activé in the affairs of Local 50 during
the ten years of existancs.




Sanitary Label Launched In
: New York Dress Industry

(Continued from page 1)

sonie part of the burden of insuring
to the workers in the industry proper
sanitation conditions, and to the em-
ployers who give such conditions
competition.”

plodging support for
label was adopted by
The moving clause of
read as folloy

League, who rd.l-d o o x

periences years ago when her organl

Teton tred to !nuwluu S ke

in the women's we ustry; Julivs.
the Dress

iee-
‘annia M. Cobn of the L

Lcwu.,mm e -
ager of 4 Dress
lhnmlu\nnn. Mr, B-:hmnllhn

working to Mim
gl

Miss Cohn, in part, told the gather-
ing: “I speak 23 & woman to women.
We women are consumers.
1t is we who buy all the articles which

*‘we and our families must use. Especi-

‘contractor, the | ‘manu.

facturer, to gain and un-

controlled foothold in our industry.

It Be should e

danger not only ' con-

ditions, but als, once again, the
of 5

“Thus it is that tens of thousands
t men and women

‘men:
Mrs. John Blair, secretary of the

perative Neurological Institute;
Mies Ruth Pnun-, National Board,
Edith

ames
Tobve Blats Taduscial Gomustrtes
er.

A Koyt S T
e esciaia 2 onae

Kaeriag Dentiac Gils meuy So-
ciety; Miss Jeannis V. Minor, N. Y.

Mrs. Mary Holmes Hayes, Voca-
tional Service for Juniors; Miss Mary
Dowson, Women's City Clib; Mrs.
Y. M. H.A.

Sigman and Baroff Greet W.E. B. Meeting

(Continued from Page 1)

Secretary, Workers' Education Bu-
re

Hotel Benjamin Franklin,
‘Philadelphia, Pa.
My Dear Mr. Miller:

™ ion de
rived from the achievements of the
Bureau.

1t is riedless for me-to tell you

presonts a dificult problem, for it
fogunr taak e devsiep activtos

erely satisfy
ety beidlrygin oo

ers, but will also ensble them to

Talis sageclae e ofoes winde
by your Bureau in maintaining the

e ‘wdncition

should be a pa: ‘move-

iyt e ko

of trade unions. It

always adbered
to the policy of financing all its
activities. 1 hope that wo shall be

successfal in our efforts to help

crease the activities for the
edueation 6f their members.

Please accept my sincerest wishes

focmulhsion of policas Yl Mahedh
ureau to
conttae ity aplendid work sad re.
still greater achievements at
the next Convention,
With fraternel greetings, T re-
main,

Sincerely yours,
MORRIS SIGMAN,

Unian of Greater New Yo

violinist

m., Dr. Sylvis’ Kopald will
Mmu.mmpoux.‘;
U. members on nataral histary

i the

detailed explanation
of the objects under observition will
be git

Admission is free to the members
of our union and their friends,

memcry lingers (k4. Shas: lod

KoLk ud W Cloie Finisherst and
Padlors'

Opera House, 40th Street and Broad-
way. This is, perhap, tho
in the experience of the trade union

be.
such wellknown performers. as ‘the
Michel Piastro énd Estelle

Schreiner, soprano.
‘The l!ulhn—:u District Couneil,
“Walk” to the Museum of Natural
History This

This Buseutio, Al ak 100 5.
give

assembly room of the —
At W, (TSt
we. After that, the

Intematwﬂal Locals Ta ;
Celebrate May Day

(Cantinved from Page 1)

S5 e pecticlpation: oCoissltimia
will celebrate the

sakie of the &I W8 10 Fion
el Valskers, pomiral
nmvvn.humm Vice-
President  Lefkovits  will _proside.
Among the artists taking part in the
program of the event are the
New York Trio, Mareel Salsinger, Vi-
enna baritone, and the well-known
d.nm,uu-.nm
N = U
it New g
and a concert on ma.
erndon, May 1, at the Mansion ‘ia

lmln--hnnwuny night for
the Tadies' tailors and an event long *
to be remembered by them.

Saturday Afternoon

will bo dirscted by & guide to the
xoom.

Secretary Barefi's Message

April 17, 1825,

Workers' Edueation Bureas,

i

Philedelphia,

Phemiviaves oirte
our congratala

legates

and officers tions and
bask wishas fur & ssosatal scuven.
Our Ladies’
et Woen Unlon has al-
ways been interested In Workers'

the

Elveation and = y e

necesary energy and rupport to
cxperiments in that ity 1n the
hope that the Ameriean Labor
movement would_soon ipate
full-heartedly in it. 1t is for this

ABRAHAM

General  Secretary,
Garment Workers' Unlon.
Union.

DON’T

Charges
425.00 FOR

STREET
Mondays and 'nunim from § p.omoto 7 pom.
Saturdays from 10 a. m. to 12 Noon.

for Operstion on Tomsil and
CHILDREN .

.13
i




w- Aivb-'r&-iuln in the Cloak, Suit and Skirt ::Lonhlxml tion.

Industry of New York:
* Gentlemen:
On ﬂle basis of the hpon o! the Special Investigators ap-
lﬂ rou to mlkn a survey of certairr disputed conditions
the hmhy ews its request for the es-
hblhhmmt a mlal guaranteed pvrlnd of employment
worke:

nufacturers with 5
lent work to keep them employed for
(equivalent of at least fifteen foll
ks bacien the 1at B8 of Jan-
iy of June, and

1
in each year, and that ho pay to such
/ workers their full waggs for the nuni-
‘ber of weeks above specified in each

2. That each jobber provide each of
his steady. s with
cient work to enable him to keep all
of his regular workers employed dur-
ing the equivalent of at least fifteen
ol weeks between the 1st day of

seventecn
day of :uly and the 3ist day of De-
in each year.

5. Each tmaide. manitactaree shal
‘sasume the following obligations with
respect to all contcactors employed
By him:

)] That hoil nt dxclerge sny

or cease dealing
‘m him during the ealendar

®) in slow seasops, he will
divided all & work
equally and itably among
all his contractors.

' No contractor ahall be emplayed by

more than one manufacturer.

4. Each jobber shall assume the fol-
lowing obligations with respect to
the steady sub-manufacturers em-
ployed by him:

(a) That he will not give work to

‘o order or

‘manufacturers are not pro.
vided with work o their full

capacity,
That he will ot discharg

shall be considered a
-

chant mx-' Germeny Amasiniea

hall pre
Sl e f th éonteactors and siendy

r-mm. o Thdlr vespacins Assoia

such steady sub-manufacturers
or cease dealing with them
during the calendar year ex-
cept for good cause.
et i -b-l seasons he will
ail

Sarar doas with mb-manusctarery, b
r the

purposes of
6. The Industrial Council of the

r to the Union

by the members of such As-

d by the latter to the Union.

ith
4Ll Al peepacs 3% deitrer
the lat

e
contractars and. steady o
turers employed by them and shall
immediately report to the Union any
changes in such lists.

6. The Industrlal Council of the
Cloak, Suit and Skirt Manufacturers’
Protective Association and the said
Assoclation shall collectively guaran-

Council for_ themselves, thee con-
tu:lon and sub-manufacture:

- The Merchunt Ladios’ Gurment
s el s i
tively the performance cf thy
visions by each of its members.
‘Should any member of the Association
fail to comply with

of such wages.

um,—b-n.:m.nw with. | period. ms of money which | i jyce)
ia the- meaning of these provisions | PR buch settlements shall becom:
s one eagaged rily in produc- to employces by reason of de-
ts for a specific jobber. ficiencies in the wages of the 'n-nn.
A “jobber” within the meaning of | teed periods of employment shall be
Drovisions s one who employs | Pald to the Union for atvation
» sub-manufacturer or orders or pur. | AWONE the workers entitled thereto.
‘garments from him.  To the | In the case of ‘Amociation member
extent to which ide manufac. | ¥uch payment nilll be made by their

.ymenta personally or through their
sureties or from the special fund es-
tablished for that purpore.

10. The members of the Merchant
Ladies' Garment Association shal col-
loctivoly at all times employ o deal

mumber of seady sub-mana
facturors equal to the full mumber
fack waibers wmaiplad by sz e
ol ok
Tanufs sl loned
ratably among. the e e

Ployers about a year ago and to your
son of such failure, remain v in June, 1924
Dloyed or fail to reeeive full wages | _Fora long time past the Union has
during any part of such %31 felt that the most crocial problem in
periods of full o, sch pa- | oo clonkaad i Indesey the
sociation member be:am Hable | stabilization yment.  The
%o the employees of his steady sub. | Claborate and icniuatng Bepbet of
manufacturer for She ganl Meunq ‘the investigation now before you fully

8. All manufacturers who are not

by = e ladividual period of emplos:
snen €, Shan B8 rtereed > e e
doy

the basia of
lume of business, |
11. Indvpendent fobbers fn eon-
relations with the Union shall

at all times employ or deal with such.
ber of steady sub-manufactarers

s will equal their annual production
(determined by the volame of busi-
ness done by him in the year 1924)
divided by $250,000.

12. With respect to members of the
Tadustrial Council who do_ jobbing
within the definition above set forth,
they “shall at all times collectively
s of

sub-manufacturers equal to
the fotal amouat of thelé Ansgal pes.
fuction through jobbing divided by
$250,000 and ey my appintién 4
total number among their members
oty i Uiy s
13. The provisions above set forth
sl be deemed to be mado by and
in behalf of the employers i
dostey for the benatt of et um
ective workers,
| Union, with the same e e
they were contained In direct
e R
emplo each
workers and shall be enforceabls n
legal actions by such employees or by
the Union in theic beha! 1
Necessity of Guara

The requests thus mtm(md toa sfe
ore precise in form but similar in
Fabatance o thoss which the Union

our _contentions on " that
point. It intioniay shet B ovil of

recurring

1 the indastzy 1s doop sabeds et W

growing ever more acate,

i sllowed to go unchecked it el

pecdobutry wit ol demorali-
zation.

sarv s thatathe averaga
period of mplemem T
‘per year in the inside shops and only
e one-half weeks in the
facturers’ o
Remveciat ockirs daperid ia the
at least

i
ops, the average employment for
all workers is somewhat below thirty-
3 han two-thirds

e

ent of all workers in the ind -\'
and dividing the sum by the total

number of workers. In real life,
No sub-manufaggurer shall be desig- | 9 5“““’""“ under the above pro- } however, the workers do not put all
e plerviab a Wiy visions shall be made in the st | phoir work and earnings into ont pot. | WO!
rof by mare than one job. | ¥eeks of July nd Janaary of £35 | to be equally divided among them.
¥ six-mont

Every worker is an entity complete
tsel.
‘many who have more than the average
period of employment, bat for every
one of each unfortunate worker thete

is one who frets less than the average.

Sty fastae the e

tures” in the
saits at

e Biiirerias sy

Tn what conditon are the workers
in these shops left auﬂu the long
stretches of unemployme
of them pr
elsewhere, but the vast majority ra-
‘main unemployed.
of unemployment in the sub-manufac-
furers shope colnéde withthe gneral
riods of, dutlgas 1a
Just the time w

oo

he acute seasons

the industry,
2 worker,

en.

iiasen iy e e

ceedingly diffcult to secure emplo;

ment elsowhere.

“The majority of (evoe e n
th

mainder
This large number of e
dered ns “casual”

represents an annual pro
between $350,000,000 and $400,000,-
000 per yoar and yields very substan-
tial profits to the employers. The

L

expendi-

e progaction of cloaks ke mmd

B ses et of the value of
lo\al product

pauper
sty and 1 laherently guit cap-

unlh.uunmubltunolm-

B ke Soatare'at puivation snd
economic misery of. numbers of

Vol. VII, No. 7.
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“ Free Speech in Paterson

By NORMAN THOMAS

A court room in Paterson. Before the
fden a3 e o oty poliiin,
By 8. hct of the old, rather
n-nnt. Y balying hoot, ‘Ao a 1t

ew Jersey from in
1798, under  which these silk workers
. Baldwin were on

ipon the
trolmen, and officers of the palice
meme o e cly of r.ur-
son, and to break, injure, damag
S0 desizoy and wreck the Gity Hal*
To_the spectators in the hall the
the face of them were

town owned body and soul by
an employing class. The worker
mostly foreign bom, have on sev-

occasions conducted spectacl
strikes against _intolerable condi-
tions, but they. Bava never learaed
properly to organize

=5

either.
Iy or industrially. A few months ago
anon-A. F. of L. union, the Associated
Silk Workers, conducting a strike,
denied any
Civil Lib-

ives as susl

Jail and the others to a $50 fine, but
did not Tender an opinian. - Of eourse,
the case Will be appealed. The pris-
oners are out on bail. The Civil Lib-
erties Union will fight it through to
the end, We understand Samuel Unter-
myer has volunteered his urvk. as
attorney. That such & +' should

BUY

WHITE LILY TEA
COLUMBIA TEA
ZWETOCHNI CHAL
Exclusively

{-dirtiest graft

ever have been paisible is a shocking
ompatacy 4 oo aod i

o-:-nnuo\.-u-hy-nmu
technieali 30 essential

point of justice, the eriminal indict-

e MG XK Wi xt Do
been

progee s

m.hn
1y aaetainad, ths Coniiiinasl Sadte
the Sl of Limiiaioan, stamst

Tesult of technical incompetence
the part of the Goverpment's expen-
sive special counsel.

Dot Sezator Whesler, who dd 9

T -ukm-dﬁ-l:vhmpne—
same alleged offense, once

u-u-num in Washington, and

transport his witnesses

Senatar.

Even if he is victorlous he may be

ruined financially. 3
Forbes waa convicted 6f about. the
recent history at the
well

e ccansloions midies 18
Haal) Revs, Jeaipbeen

teatrais ailtecty yiacs, nabpect
ively. we can make oot
the “crime” which cost them from
thirteen to twenty times as many
years in priscn as were given to
Forbes was. vehement
erfticism of the Government and some
correspandence with the Third Inter-
national of the Communist party.

FIRST INTERNATIONAL COOPER.
ATIVE WHOLESALE FORMED

The international war between co-
operative and private profit-sesking,
be fought nof

arepean conperatit e
CLEVELAND SHOWS HOW TO
CUT COAL €OSTS

Savings of $300,000 for Cleveland
ccal buyers in the past 16 months are
caimed. by the Cleveland Cosperati
Company, # non-profit cor

mers' fael eam-ny organized
Tjtle JoSS ae to tap Godl
profi !

ive.
Virginly omp was quoted at $10.80 o
$12. Since then coal prices have been

THE CAPITALIST AND‘ THE CHVILDREN

savings deposited in the cooperative
Tank total 20,000,000 francs.
COOPERATION TO FIGHT
S FAMINE

Cooperatién knows mo_color line,
mor does it hesitate to spread ita help-

QR S Nk 6 el urged
4o foster the movement

SWISS FIND ECONOMIC FREE-
DOM BY COOPERATION

Switserland, first nation in Europe

cleties, eloctrici -up.n’m.
and eredit by 347 more,
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L

Kiein returned in his argument 5
diering” on the job.

jure to produce,

sho

‘statement
profits reaped by ‘cloak manufac:
torers: lmdh(chlnlyﬂnl.ln

I

 ployment would be probibitive,
that a guarantee of even 26

weeks would b & “seriou¢” matter
in the yub-manufdcturicg shops. In
speaking. of the Union's demand for
contractors, Mr. Blum-

direct eontrol, Mr. Uriller n'nd. e

On Monday evening, April 20, the
Industrial Council of the Protective
Awosiaton, represnted. by Willias
Kiolp, ,attorney.

1

Mh- ik g
Me. Ko bamed the Union for bud
conditions in the industry and de-

President Morris Sigman of the In-
ternational Union opened in rebuttal

the representatives of

Council‘that the Jo»--. industey i
ot a"child of yesterda:
dates back.

y but that it

the jobbing situation, he de-
clared.

“I¢ anyone was responsible for job-
it was the Protective Associ

igman declared.

The remedies sugpested by “the
Protective. association bave been
Beard Srequemtyisiace 1910, ba wid,
He suggested the Protect;
Aont wanted) (ol ghlback 1o condt)
organixation of

W)
ciation wants cannot be
sworkers who are organized, he stated
‘emphatically.
Presideat. Sigman said that the
Protective asociation already has the
modified right to discharge. He re-
minded them that. many of Ue dis-

| expecta & better gr
whea he buys frot
-lm

ufactaring

o ey

carried
S be” tared
They have brokes ﬂl'n all labor
standards.

He made o ples Tor Seasssiiation
oF workers in fewer shops. There

150 meay seperbuoss:dhepe, b ey

huads T ooy i o iineasion 5€

employment for 32 weeks, he sug-

ach s plan ool discour.

-

facturing -«h-w i

b e Tndust

ollow,
0 hdnd. Worlmanaip. yould e
improved, he said, too,

“The workers, he awerted, cansiot | Rroup bat

continue under the preseat demoral-

tive and individual relations with the
union.

Pt e o W

Mordy Hilaak, comnse for the
L . W. U, bed the Lollowing facts
established, that the Jobbing-
b manaaciaving aysiem s Well
tablished; that it needs control. He
_n.g.a s commiinibal 3 be 0
ek mpretsed rinkage ia
B e o il amisicieer
¢ The report indicates that irregu-
farity of employment s a_serious
matter, he poiated oat. Equitabl
irision of work ia the nataral ssl-
o, be dec
St e commiaien i -
count partsan claimy ntroduced by |
the different factors.
eclared. the 32 weeks guar. |
antee demand justified by the seport;
that the inside manufecturer§icould
well afford to concede the point; the
Jobbers could aupply the work if the
rk were concentrated. He said
the inside manufacturer should sup-
port the proposition.
1t s vital to reguiarize ail the work
there is in the industry among the
_workera and the sub-manulacturers,
he insisted.

ndoning our re-
he'

“limi

Sapply” end om. lnfrise:
ment of the individual “right of mac-
agement.” He demanded freedom of

e dectared oy A Samark e

Ametican _Associa minimum

methods, be declared. Jonorcod_ . Impeacticable, tmd
Al the union suggestions have been | criticized the union for baving told
§ A PRIZE WINNER

t “no power om
being back piece-work."
With regard to limitation of contrac-
tom, be reiterated his opinion that
Semcenuinty ot ke | ton

L that the jobbers

the commission that
carth can

e alrasse e o]
changes as they arise.
Messrs,  Solomon and  Usiller,

ber

They denled theler-

Ience of # Fapaading up” sytem in
b-manufacturing shops and

‘members of theic

abminatact
Tessonable sea result of wek &
Nmication.

Vice-president Tarael Felnbere, gen-
eral manager of the Cloak and Deess
Seint Board, took the floor before the
session adjouraed to refute the claim
‘made the night before by the attorney
for he Prtective Assoe
Velon had been unreasonsble in it

" marafacs

he present system, he said,
the emploges have unlimited resources
of manufacturing for limited need:
A manufacturer or jobber
can be made up by 200 workers, for
example, under the present Ci
ki o€ 16 enine Tabow sian-e

-m-.ny, he said, under such con-
the job!

respon-
e for the condlgions wader which
his lal

Usion

Would Held Up Stand-

Replying to the commenta of the
Protective on shop strikes, Mr. Fei
berg said,

in effect, that while he

does 1ot condons hep srlkr, I
bo_cknouicdeed

e, . insated, and the Industey.
Taficiently. prosperous ta grant it to

them,
He quoted budgetary anslyses to
prove that the worker s not pait
in & werker's family

9 Syl O




a
,nll)ym&ﬂ( ror 15 weeks between

" weeks of employment, , Buch “employers™ however, do not
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| EDITORIALS 5|
OUR T\VO CHIEF DEMANDS

{eature of our social “order,” nndwa-. is tlnt
iumu-tuulu.ldul,xhnrod ing class, is-the least sect
e hazards and ravages of idleness nm'l its mnsequmt ler,y
md ‘want. Dn thc whula, th: feeble attempts of the wage earner
save ” days are u}) Jdom more than futile,

but a minor safe

“Savings afford
doring the long and often months of enforced idleness, the
bmkn and sterile periods which perennially darken the lives of
the great of 0
‘This ing fear of tomorrow, lnrullun)t is to the

‘menjand then caployed in non.scasenal trades, iy
workers whom fate has cast, into the

Pbk“l effect upon the

This dread never leaves the seasonal worker;
it hangs like a over him during the long period of “glack,”
«and it pursues im even during the “busy” weeks, when work

seems aplenty and the hyms ects for ekzmz out & hand- to—mouth

existence are t.he brigl

The cloakmaker is a l:h_-.sn: wmvk of this fear-ridden sea-
sonal worker who always is compelled to live and- work within
the shadow of idleness and imsecority. And the cloakmaker's
hay wse he, as a rule, is a thinking worker,

who.

is season are

le me
thel: blight

‘unbroken [ust. iur of Lhe next day remdn forever
l"nlhlnl].w‘ inmdukindu for its rkers? Anth-
in industry which manufactures annt in one
jucts amounting to four hundred million 3
is one of the wealthiest in the country, to forever to
ying of insecurity of livelihood?
has dhswered in a and resolute volee.
No. Th:m.lnmbelndwﬂlbelehlm
must s with in return for un

livelil
consden! l.hm' hhel]'u!hlanvenam‘lu
ready to give today to his lndultry

The Union’s demands ﬂut the emp!oyen in the cloak indust
ories ook

of New York Suranise to the mh.(mum of 32
olunm'uhvanmdlntuduk ‘tolerabl -nd
i shop on a ly sane

hop on
pdp‘bly not an ex(uv demand.
agant

uled ( theiru: l.ry um ﬂ‘lm be mvw:" wor w ‘h‘"
of indust ey be el

cléakmakers, however, are content, for- mmn'm\sz
‘weeks, as thq lu taﬂﬁdent ih-t this is the least the industry

may xlvn
repvrt j t rand.nd by the investigators of the New
Yurk ckuk mdunlry thoroughly justifies this moderate dlg:lnd

rer’ outfits, average but 31 weeks,
ing a guaranteed minimum of 32 weeks of work, the U
demands clearly  that Weald engaad e IDRa s Capaciy
s matter of fact, the Induftry alveady 18 Giveng that much
o the mhrs s (oLt s giving it without system, order-
liness and without any eqnm ment,

Let us make this point cleu When it is said that the workers
in the sub-manufacturing shops ate averaging 31 weeks dur!nz the
year, it, of course; does not imply mnt all tha cloakmakers in these

reeks in tl m\lru of

m
are emtlond avich leas Chant ShAC-eomns of ADeth ok maten
@ during the whole year, and.even less. 1\: obvmc thln

azard and unjust arrangement or lack of it. the Uni
dmd- that all the closkmakers in the industry' be given '
antee of at least 32 weeks of work, pamely, s asured ex.
Januar: and of
n July 1 to December 51 Could the s erplogers &5
e e clo-k ncuptey of New York offer less than such modest terms?

'l'he Unfvrn, lt is Lrue. is {ully n'lre lhl( there are sub-man)
llcul!m York lol.k it trade who could nz

ide their worlurl with 32 'uh a{ wm‘k. not even with 15

rally, m.un upon, whom the U
udec&nud f:"ﬁe responal ty::rb:he:t:gctmfm;m
this guarantee, will oppose it. It cannot be questioned, however,
unubdr uuhm‘mhhudmndﬁa
, Tor {he best.intereata of the indastry as a whole. It
prompted by fear that their profits would shrink somewhal
but, in the faco of the Sgurés produced in the experts
the profta’in the
raise the

Iurte that the
e e o Sra M
‘women in the shops have always given a fair
R math Pt weters Syly 0. that whe e yearaat
tee of o minimum period of employment, our e ias wi 't
added incentive for increased intarest i their work ‘and wil
Stita s aaiie o grsater” sepomaR: Toe for. prouction
whole. 1t will lmprove their condition materiallykand it il
increase their concern for the industry upon which they depend
for & living and which n u. m ‘position to give it to them.

Let us illustrate our lrtllmhby the lal.lowlnx axlmph There
yas a time In the New York cloak trade when the right of arbitrary.
2L St
the employers, a state of affairs for which,
facturer is i

was also a
evils of sweating in the cloak shops. The i
of the man:

ess

impartial ageénc) since done away wif
ldemms and has m{urully improved and stal
the t‘ndi as a whole.

ofa
hﬂum bmmd.mlﬂkﬂdwhmﬂtmmul ‘whole.
It will produce a material change in lthtm'hd

ological
mmmwwuﬂ:thmduh'y lnihnmnchuitwmu.ﬂ
the catch-as-satch-can factor inating employment Hodmrltwm
| stimulate his etmeuuﬁutnvthlu' that he may do should tend tq
tﬁmu of the trade upon which he and his

i the larger int
l::ﬂ?dvpendf

guaranteed period of amploy-
mattor, The sub-manufac.

hg %o do his work with a View of honmly,
fulllllmn the ohllntlon ofa zulmn(eed ‘minimum period ol‘ ‘employs
‘ment
Ol
an daylight that both these measures will

s"also clear wilk
Jomtly work in the dlmdm of dim!nllin. the ohnoxious punmy,
‘social” shops from the industr) , accordii

ing to
ting “cha mm"'a of'prod tb:m;‘uﬁ: l“-’ L]
ions uc
that the phu of these hundreds of failures is bdn“md

| xapidly as’they fall'off the industry’s map by other



i-mwmelmu
this group of garment

history truly valu

Mine Worke
the International Typograph-
on, and one of the Int

JOEN P. FREY,

were familiar with the revalutionary
ideas

Xenw concerning the Ameri
union movement was derived from

the geng istorted, -prejudiced
sistements sontalied b sume f the
Aviuristic_and Soclalistic_literature
‘with which they were familiar, There
were mo book In Yiddish which, In
sn-smblanad | samnr, Gipllned s
A trade-union

Tt was wndes these groa asitcaps
that the International Ladies’ Gar-
ment Workers' Union began its
forts-to bulld up an effective, we
disciplined. trade-upion movement.
Wk Wil e 0 fis memhers
protectic

hich was so
o ttare, ad mhich yould taac
them . how eir_collective

uae - the
strength effectively for their own

in Moulder's Journal, April, 1925.

benefit, and also for that of their
industry and the community in which
they live

Dr. Levine, in his e i
Lally stadled the Sorma ot
this Interns

onkh Union and sutined
Pty s sors
B which thia lo to
establish sound policies and stable
methods, and through these elimin-
ate the sweat-shop and the injustices
which existed through the “middle-
man” contractor.
Wik vl 2nd (hercaghoees
Dr. Tevingifs descrived that put
organization’

ng the years when the
Knkhu e demo e
whed there were bitter Fivalries‘and
clathes of policy between Socialists
-ml‘.An-r(hhn ‘within the member-
xt ylyed by Gces who

beeved m e Soclalat Labor Party,

Garmer
on, in udmw to the peculiar

* dustrial problems attached to the

e eades, ham bad another which

first and second generation born in
this country.

The Jewish immigrants, centering
largely in New York City, entered

was  secured
interpretation
Eiven to them by members of thelr
own race.

Unfamiliar in the beginning

for
nxoleet tmsdintpaliid i
Joatice.

Through their own literature they

A Vanishing Myth

Pop! goes the home.’ Not that the
‘physical structure known as the home
is smashed to bits. The walls still
Tt s adusie s e
The

‘confidences.
their customary Pidbmes
are on the walls and eurtains on the

'l.nduwl. As & matter of fact, with
'y towards the apartment
dwﬂlﬂc tncreasing, physieal home:

oD & 1@.«. o Stemwption are 30k
theists or free lovers.
rm s e O o s
trial_era that is giving us modern
comforts and conveniences; that is
supplying us with new forms of fup,
pleasure And_ excitement; exacts
toll for its great munificence i the
form of home distolution.
But, while the machi
forced suppressed _individuality
throw iest with abandon into the
of just,

speed roadsters, road-
reimsgden b by Wosy

Impaion 16 has alns made possibie

ineessant. and extreme dis-

comforta to balance life’s cost sheets.
‘Especially to women, the changing so-
~<in] Babia bave boen most erel. To
thousa -reprated song,
‘eight lnun Inrl(. eight hours sleep
and recreation,” has
et lyndlgroid priiend work,
factory work and sleep when we can.”

of the Women's Bureau of the De-

By ISRAEL MUFSON

| have children, 2.5 having children un-

sartment of Labor. Wilkes-Barre, Pa.;

o, N. 3 Jocksnvil, Pl and
Butte, M o sectors on the
mdumu: lrut under cratiay, Boma
oun battle eoe

et history was

the blood of the workers. ‘For yrmm
purposes only the cold pencil will re-
cord the statistical data of their fame
—or

e.
Statistics are dry, therefore let us
them hurry throug!

5

after. Over 53 per cent of all matrons
der five

e S0 suply
year of Sunday sermons.

ell” says the Nordic, proudly
swelling his chest, “these wor
doubt, are all foreign born and there-
fore their condition should notbe taken

tor our superioly complexe and K
nlnn when the facts
i o€ Pasent,

nd hlknnvml Fla. (in the
a ority of such women afe
egroes), between 70 and 80 per cent
uf the mothers are native-born whites.
Now let us correlate these facts to
ﬂl- u:ﬁlll problem of living. Can we

 home propery taken care
o, thlldun well fed, clothed, k
tary, with the

g .nnt a
achiee sight or tra ¢ bealve b

ters dealing with the special features
which the International Ladies' Gar-
ment Workers' Union has developed.
Their ideals and

e they have established,
a5 in particlie elr Bdueationsl
Departmer lopartment, es-
iahed in 1917, e
standing features e organiza-
tion's_accomplishments. Other in-

onal unions years before had

Wnd carried

The work accomplished
by this, Educational Department has
Bad an extensivs 4nd mot bendtielal
influence upon the membership.
on o eachin Hghah and the
sy peincioloal aad i S0
trade-unionism, P e
radleats sad much ot tha 8
of & sl education wiiek m
embers would
se.

The Jatest addition to the book-

one of the most valuable, Gor
her dnd interpretative histories’
of a trade-union which has been
written.

a day? Of course somebody, suffers.

Womn from an arduous day of-toll

at machine or bench, the mother re-

for
those fine paychologic insights that
can make of marital relations an ex-
i S
Harsh words revert
T, S et s v
s el weariness meanness,
a feeling to flee—that's home.
omes where the
daughters over fourteen yoars of age
who o to make up the 38.4 per cent
of working women are reared in.
{(Continued on pag

victims of this merciless, grinding kit of ulf~dentrucuv: com-
peti Thu hmlhuan of steady

ion,
he jobbers demanded by
all lLD"lh lhll abnmmlh le ev

rs {0 be e by

the Umon wlll deﬂnluly and once for

he cloak trade of New York.

“The
test o the dl

ment sible for the

introduction of this reform may also serve as an aci
uted problem, whether or not the
le factor in the cloak industry. Should the new arrange-

id
jobber is a useful

Jjobber to exist, it will prove but

i
one u\xnw. namely, that_the huge pmm- which he has been deriv-

inl m_the industry ‘at the ex
u’IG rkers have bee
* entirely suj rﬂuoun.

an
ess
-welfare -and, the livelihood_

the sub-manufacturer

156 0f
been. megmmnte and ‘his place in the trade
I the juhber i!l.ron the other

and, an im-
rade, he will and should do

lM bnls nf fnr nhtlonn .m; n;::’ by Jllllllnl with

of tens

Briefly, the two main deman
urgent need of the hour in the ¢l
-demands ey le(t unsatisfied, the

boun
that the tndun!ry

condmonu wmch dhxrleed it years ago.
anced by | uu
mlbh lnd (hey are domnutzd by

ds 'of the Union. represeat tbe
suit trade.

demouhn!ion in the lnduulry i
telling but

‘season
‘may shortly revert o the \afamous sweatee

"he salvation lies inm
Uniom ‘They are practical;
it of sincere concern

for the welfare of every factot in uu \zade.

employers do not even assume

anythi ter
the lndulu‘ys evils,

‘o offer in the form of conmucuve remedies f¢
They have been bus; it]

to claim that they hn‘;i

dumnn- out Jeremiads and worthless. mev-nu- s against the wwh

ut this

ers 4]
and will be mat

perennial complaining and faul
mbuh nothing towards eliminating the ills nmm atn d
vlm e -Union only construetive

m i ..—r-



IN THE REALM

OFBOOKS

Epic and Reality

ADJUSTING IMMIGRANT AND INDUSTRY.
Americanization Studies. Allen T.
24

Harper and

There can be few books more ex-
citing than factual sfodies of Amer-
ican_immigration.

stocks of
‘mowledge which the race had already/|
sccumul ted man's age-old

history in the wift span of four cen-

turies, felescoped: the record of geo-
logialfpecods ato mxh lit drama.
e A i o

Giting: it woates Americes expeci-
ence is drawn on the epic scale.
Before the advent of large-scale in-

millions brooght with them and. the
dust of realizatios, the bieak bewilder-
ment of the first years and the mass.

the umion

o
oF Skt velotwtiog bW,

ericanization  Series of
A ) i e
part it together much of
the easential material from which the
picture of immigrant life jn America

hich e

may be recons . The reality
emerges from its soberly collected
foch, & ity Fracwiaintog W
complexity, its humanness,

prs ety ndeare g by bow
tant, eager .
upoh the! shore of the golden lund,

By SYLVIA KOPALD

he attompts b live the life of 4 man

Vi i sclania and pebiiematate. ru
the nd of € Orsat Wat snd he i
Fifty-Nine Varieties of Guar-

et Tkt s G

study,

n Americaniza.
tion ax “the woit pew with 2a-
tive bora Americaus in fuller comimon

economic
all to the fathers, but ing
broadening national life, inclusive of
the best wherever found, With ail
S utiions Adagantis w30
it mobent ¢iag
ribation rom both

acieace and thought to the hundred

i | pocrbues

.Dr. S
the v problems confronting

foot, |\ the Inmllr‘-‘ in industry, And there-

1y he probably attacks the central of
ok e oveblons scsteamilng ouz b

these mamses have
been urged to our shores by

chiefly
the industrilists; their main role in

i

Gl

coon's voluma ouniders’] &

There is fascination in all this. The
Do A S b e ki
Ttivea. el e in

e e ok M e e
can speak hardly a word of English
is given involved applications snd

il ofer the hope o€ & bet.
ter futare.

To substintiste this analysis, the
shudy reviews the actual expericoce
of various unions whose

ing a large
ship, as, for fnstance, the United

national Ladies' Garment Workers
w




ia the demoralization of all standards”
in Ahe indusiry. The employees in
ufactare; which

the year are bound to enter into fren-
sied compatiton wih euch other for
additional work or more ste

Ployment, The Uson essnot nelp
them. reed to take work
Whereres fhey fd 1t snd undes what.
ever conditions it is obtainable. This

roat

ts in and around

{50 Ciy of New York.

In the course of the first hearings
ission and on

o the
Union with neglecting ite duty o or-
workers in the industry.
complained that the ex-

on infegior standas
ton ot S Unlon shope and worka
1o the
who deal with Union sub-mant
ers. On that point the investigation
dise] o number of non-
snlon workers in the Industey s nly
115 per cent of the total and
Confirms the ciaim of the Union that
it bas ot all times made consistent

stry
ean, however, hardly be doubted that
even the small number of non-union
shops has a baneful influence on the
moralo of the industry. Under nor-
mal conditions the Union could prob-
ably eliminate the
non-union shops and
Better observance of standards in the

‘Union shops. But that task is human

LV R SRR RS Sty

| onganization,

(Continued from Page 3)

foll weeks’ work and none less than
o st it
f thirty-two fall weeks’

munymnz per year be established
dustry, only 2.6 per cent of
s
Ignathen the period of work in thele
shops by six wi .6 per cent by
ve weckay 20 per cont by doue
; 2.6 per cent by thrée weeks;
7 e ekt and 58 pes

ly one week. To put it

26 per
cent by o

facture:
Nowtian Shat vl et capieatl
by an average of three weeks per

Union’s Memorandum 0 Cloak Medmtors

tem of sub-manufactubing is an or-
ganic part of the jobbing system, and
e Gne_cannot

the problem of chronic unemploy-
ment and abnormal fluctuations in the
sub-manufacturers’ skops, it

fore becomes necessas
plan  which will

steadier unplaylunl in the sub-manu-
facturers’ specific re-
vt in this

e ul prove
® extraordinary difficulty. It
does not devolve upon the Union to
indi

oo And sataodad perioft ot
unemployment. The Report of the
experts empln!ed by the Commission
contains an inte; iscussion of
the problem and -uu«: ‘several lines
of possible improvement. “The point

the Union desires to emphasize in this
is that the ‘employers in

n entirely different
The establish-
inimum period of em-
Ploymeat equivalent fo thirty-two fall
weeks' work would mean that eighty
per cent of the submanuf
would have to radically.
their methods of work.

ve.
5 Tong ta the Unian canniot provids

e
matter how strenuous and persistent
the Umon e e e

ot s army” of chronically
unemployed in our industry, kept alive

organi
the “fiy by night” sub-manufacturers
and place both classes of employers,
mantacturers and the fobe
position of greater equality
-nd mmm i cnmp-lmun towards
other.

Feasili o Plan
Ihe sualiiimant ot & m!nlmun

teed nt
Prosents essentially aieront mm-m
1or the insid

ufacturing shops.

As to the inside shops, the average
employment which they give o their
‘workers is the equivalent of forty full
weeks per year per worker (

VIII, p. 75), 1. e, eight weeks in ex-
cess of the minimum gus
A by Ui 971 6 o
mber of Inside shops.
Sk hely amplayei Wik HUrK oo
gsnding Giniytwo_ 0l weeks. per
yeur. Only 18.8 per cent of inside
pioyers Tal shots of the sta
sought to be set up. Of these, only
13:per cent have Jess than thirty-one

| duce for the mar}

of the industry: 16 would secure more
reasonable earnings-and stoadier em-
ployment to a-majority of the work-
exa employed in such shops and elimi-
nate the ruizous competition: among
them.for other or additional work; it
would eliminate the large number of
sub-manufacturers, who oceupy & pre-
carious and hazardous. position in
indgatry;coniag itads dargs. -
bers at the beginning of every season:
and failing befory the end of the
son, losing their little s

Ao Iaving disdrpdotetton dad e
‘moralizat the trade: 1: would
sabilli the remal anufac-

Farers: ki unable. e B! dari

sub-man
1502 Jobbers has iready dmloped o
- ind a large’

randum are only devised for the

Zor the realization of this principle.
It is quite obvious that a jobber can-

not undertake to gut
period of employment to the
workers of a_submanufacturer 0
long as such sub-manufacturer works
for him to only a limited extent and
serves equally and indiscriminately a
S SUAAEN fobpes

a
usively or i
sively for a specified jobber that the
Tatter can be asked to assume certain
guarantees towards the employees of
the_ sub-manufactyrer.

The proposal, that eachr~ jobber
designate a specified number of
“steady sub-manufacturers” does not

Tepresentatives of the Merchants’ As-
-uc( e clssed. wharitie propom
b to

et

dlaty hat e 1 mmmun k3 ne.dy

ogress’| matter of “common practice. The.

‘analysis of employment of sub-manu-
facturers' by jobbers is one of the

of the Report. The tatal mumber of
Jobbers whose dealing with sub-manu-

These.
»(mpr ﬁﬂem Der ‘cent of the
‘total ‘pumber orkers. ‘In_the.
cave of i Jobhara’ an” well i
‘the sub-manofacturers il types were
ineludéd, it ‘each may be con-

living and to accord fdir” treatmeht | sidgred as a represontative crost-sec-
o thel eaipleyest:, 14 wonld- Mae'| o the repective clater'of o

have a salotary effict or She jobliers | pl he “investigators_divided
by diminishing Compatition | he! s rianifaéPocues It pencipal
mong_them" .m enabling them to ' and casual, with respect fo’the job-

deat wi nd roponstile fub- | burfor whom they, work: A prin-
manafact sab-manufactirer is one who'

The submatectirer, Rovever 1
uite powerless to reform his methods
of operation and Jengthen hisjseasons
of employment by his own efforts or
planning. He s not an.independent
ecohomic entity. He does not pro-
etand has no means
of ealeulatiog In advance the volume
of hia production or to spread it ove
a given time. The volume of his work
and the time within which Jt most
bo produced depend entirely upon the
orders he secures e joblers.
o the unrequlated colpeciton for
the jobber’s patronage it
Fally becgs that Baes o2 Wk chapeet
st mermjalons sibmanites

b dhe
ber of thee:smployes, whlle others
who maintain better standards will
o far e than ther proporton of
the

"TH vl of sessonal flctuations
i employment.nd the appalling an-
nualturnover of sub-manufacturers
(see p. 38 of Report) cannot be suc-
ceesfully overcome without the acti

cooperation of the_jobber.

The sys-

Sorka-sieadily for 8 jobber and pro-
duces merchandise for him to the ex-
font of af loast 426000 poc year
AU other, mbinansfactoress
designat oy
s nion i st e
bers with vespect to thee denlingy
with specific_sub-manufacturers.
{fabbir.who wivh to'a specifedi lnb
‘manufacturer at least
of work during the year omaits
principal jobber.  Jobbers whose deal-
igs with the submanufactarer fall
below thit figure are considered cas-
A O e s e e

rope

TThess_ princpal! submariafae:
turers * * * produce the major
portion of the jobbers' garmenta.
$* " Of the tiityons (31) b
o rom whom data was ebisined
for the fall season, mine (9) B
cured beteen 0 and 100 per cent
of their production from principal
sabmamatacturers; tvalve (12)—

mean & revolution in the industry, asq

i
most interesting and instructive parts

ks B SONy B (A7 Kbl
either .of whom s & member of
the Merchants’ Amsociat
getred fremt tha
s then 50'per cent
« o thex produstion, OF these two,
%, Ko, 4, acted by dur.
season and, apparently,
had ke yﬂ. retained a fall comple-
ment of principal sub-manufactur.
ers. During the next season, with
 production of three times as large
s during the previous season, he
reccived 82 per cent of his
rom prinebel s manfuct
Of tho thirty-five (5) Jnlbvn
plos i e ol
geired, {or iad sptag sonasn) e
" worked with pr submanu-
facturers. uzl\ulvdy, thirteen (13)
ed from principal sub-manu-
Sl ] per

facturers

it ot thele peaduetony sven
(11)

injedh & mambar of e Marehaste
ssocis

“The princips sub samutactarers,
although they constituted
18.5 per cent of the aggregate n:
Dber of sub-manufacturers emlﬂnynd
by the jobbers investigated, pro-
duced during the year 86.3 peér cent
of all the purchases by such job-
bers from mhmnuhcwn" (Re-
port, pp. 100-101).

While the number of sub-manufac-
tarers employed by bber is,
a5 a rule, very large, ranging from
thirteen to 207. these ltﬂnl are very
‘misleading, ause the by of the
work ol uch Jobber is denl by & come

e of them, i. e., about ten

70 per cent of his work,
Debber No. § dets with 89 submane:
facturers, but only nine of them
furnish him with almost

7.35 per ceat of:his work, while 265
per cent.of his work is done by 70
| jobbers, each getting an average of
Fabont ovethird of cne per ot of e

ork.’. Jobber No. 34 employs 24
ok madedaciure? o whete| 190
1 produce almost 90 per cent of his
 work.

Practically the samg situation is re-
M- | vealed by an examination of the rela-
between jobbers and sub-manu-

cipal jobbers and almost two-thirds
of their whole numbér produce 80
per cent cent of their

the following co

(76 por cant) of all the sub-mana
facturers investigated worked for
e or two principal jobbers and
only one-fourth of the sub-manu-
facturers worked for more

e principa Jowbers” (Report, P
103).

Table No. VII on page 103 ix even

etween 80 and 80 per cont; four | more illuminating. It shows that an

—between r cen f about 42.5 per cent of
bty \'70 and 80 per cent, Hiand
ook it (31 beween 88 pnd (Continued oa Page 11)

95 per cent




President Green on.

Workers’ Education

Estracts from
hiuh*dl-ﬁ.

Gl—,h-ﬂ-lk-\-
Workers’ Education

n-wunuu—,m:n,lm >

Ot of the ersationary prceses
fncidental to

be ly powerfal, ser-
viceable and jiofluential _thro
Xknowledge and education. It is,one

ro efficient
-n the noviedge which B tsq
may

I h most interesting to note e
stages

vast opportunities
|aun-a education and spiritual ad-

the workers
{atinet than by kn hwll‘n na tsin-
fog. They were inspired to move for-
ward towarde higher living plane

™ Daring the rst fes m-mu period.
more by

they did not have a clear

courageous and confident as
They blused th trsi which has seved
a4 8 pathway for the organized Labor
movement.

TNiewcativly spasking, they bewed
rests of dense

exercise of great

ice and &

that
has been
#e own architect and builder.
Yot viniy;
dat

I
Tt Jaid & firm foun~
tion, It marked out & constructive
nd wnlldel\nnd course and its wark
hievem: m the begin-

and o tibote 1o the sagacity
andvision of the origioators of the
plai ' Whickl resulted in the erection
of thé structare ‘of organized Labor,

The second or present n
i b e 2
ization and the establishment of

oo T et i ofe-lluuu
inin ade-

 ccs isra
-umso- and in the promotion
justrial freedom, liberty and e
wnim-, The principle of collective
bargaining has been sceepted

many employers of labor, statesmen,

the more simple form

vidual industrial establishs
more_dependent, we

derstands that col-
1-uv. bnnhm: could not n muc-
cessfal ipported

through the -nbi—ﬂul of hbcr‘l
omic This invel

how much more effective the leaders
Labor can be and how much more

authoritatively they cao speak
workers

4 new development growing oat of
collective bargaining. I refer to the
diverse requirements which the
spokebemen and_advocatos of Labor
possess. trade union Top-
Tesentative must know his cass and
his caur and must be qualified to
R o fi S ek o3
This qualification is re-
uired only through exparince,
ing and education. It is an unwritten
law of trade unionism that the
ers bo ropresented in wage scale con-

ferences and in all negotiations with
with
, who

employers(by men who work
them who speak their

in trade unionism, who possess an
abendance of natural ablly and who
tanding with thelr fellows
whlel avitas i b
nerves &
doubie purposs in 5 et 1t aforde op-
portunity for individual advancement
and encourages the workers to study
fA B e prslon Jaaiine
them to
unlon ln the direet bmnclm ot thia

ipped members. Invariably the
discustion in the conference room
covers & wide range. Trade terms

aro used and the technical le-mu
of indutry are discumed

Jont kad managerial probloma ‘oftan
hmm. Invnlud in the discussion.
and_cconomica in produc-

ton, together. whh the Problams of
ifare and human laterests,

are all covered in the geaeral review

of collective bargaining, when indi-

Four Months of Workers Education in Ohiq

By LLOYD M. CROSGRAVE
Secrotary Workers

Disti

Edocation Buress

October 1 was, 1 am glad to
Jueation

o Labok o ctms o Ohle aad Creve
the benefits of workers' class
Labor organizations in this i

w else seemed o
‘mote this form of union activity.
My experiences have been most

pleasant 3
So far gu I have been able to learn,
in O

bas been the “glad hand,” the thor-
ough approval, the promise of sup-

port.
AR g st i s Mot o 2
realization of the practical

o i
tie.

for & more extensive development next
fall.

ey geher iges whare the Wk
ers’ Edueation idea

™o two Worken' cm-p- are con-
Aucted exactly alike. s self-
SOISERRE Wty serieh o 1e s
ts particular locality,

The mm- 'stdies differ the places
of meeting differ; the danner of con-

grams
must be provided; lhv-ﬂllhh—
terest of large mumbers of workers

and discussions which take place.
Mero reference o these matters di-
recta attention. to the practical aid
technical - qualifications which th

representativ of organ-
possess.

old of

favor of and in support of free pub-
lic schools and compalsory education.
o unions t overy child
should be afforded an opportunity to
acquire an education, They fought
for child labor legislation, for the
‘widost, fullest and freest oppastunity
for achool attendance and for legisla-
hich would compel children to
attend school. ~After this principle
was established, the workers realized
than ever that education is not
 process ending with common school
oxperlence. Orgenization of indus-
trial enterprises upon a constantly en-
larging basis, with the Introduction
of ‘machinery and ‘other economic
agencies of production, brought homs

cation,

uﬂn Bureau, the nln of his eco-

nomic strength and the importance
of joining with his e i

Through this work of education much
latent ability is belng developed into
i o

T prisciples/ dvesnted by tbe
spokesmen of other alloged organi-
aatlons who constantly insist upon
speaking about Labor and aver they
E the name o v,
propose to about such uader-
slanting Uizough the e of tarstare,
through education and throagh in-
Lormation 'hkh s avallable for pul
St ik et
onhu)o»mydl rd organ-
fzed Labor can Le overcome through
a g of b Bigh

A
3

roper understandis
and patriotic purposes which organ-
ized Labor enunciates and eh-pkn’-

\ I
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Attention of Polish
Members!

l'lu.yb-xh-hdlh-\l.ﬂ-

‘member meeting of the Russixn-
runhnma-mhua“m-
day, April 27, at 7.30 p. m, at 315
East 16th Street. All the mombers

of the Branch are urged to be prosent
on time.

Union’s Memorandum to Cloak Mediators

(Continved from Page 9)

words, almoit three-fourtha of all
for one or

and unemployed sub-manufacturers,
and principally in arder to lay the
basis of more decent and responsible.
relations between the jobber .mm

work
(S onl dokes
The basis

ally eitablished. ce.
of the principle of Htation of oo
call for only

slight modifications of the o
conditions. On the otber hand, how-

ever, » definite limitation of principal
wtacturers is

cured existence of the workers em-
ployed in the sub-manufacturers’
ops. >

Respect{ully submitted,
INTERNATIONAL LADIES' GAR-
WORKERS' UNION,
Morris Sigman, President.
JOINT BOARD.OF CLOAX, e
ERS T wxom‘

Feinberg, Manager.
Mo ‘Hillquit, General Counsel.

(Contiiued from Page 10)
are drawn from
nearby _educat institations, of
which Ohio has a large number. Those
who attend come from a desire for
and hence no examinations
issued.

inst

the Centra High Sehool Frv husen
are conduéted:

Economics
Cooperation

Public Speaking

Flementary English Compasition
Advanced English Composition, and

_The Women’s
Garment Workers

A History of the International Ladies' Garment Workers' Union
A Book of 640 Pages, Excellently Bound

i by Dr. Louis Levine

Author of *The Syndicalist Movement in France,” "Taxation in Mantaha," etc.

through local secretaries.

The Price of the Book is Five Dollars
Members of the International may obtain it at
half price, $2.50, from the General Office directly,

3 West "16th Street, New York City
Out-of-town members can secure it at half price

The Book contains sev-
eral excellent illustrations
—from the early days of
the organization to the
last Boston Convention.

S. The General Office will be open until 6:30 p. m. every
e o ‘members to purchase

‘enable our

~

Four Month’s of W orkers Education in Ohio

mmmA .
rs are all members of

the m-ny at Ohio State University.
When the dismiss at 8:30

classes
. m,, they meet together in an Open

L

vished from fiction.
Workers' education oy ey ot
sired, i being worked toward, and

Sorma almet cxrain fo b from v
& permanent part of organised
L-w..m-m-.



By SAM B. SHENKER

Hearings before the Governor's
missior

tion. The position of the Union, touch-
ing on its demands in the light of the
Teport, was presented masterfully by
the Union's counsel, Mr. Morris Hill-

That the presentation was.a master-
ne was conceded by practically
t at

one present at the hearing.
\Aside from the Union, which is rep-
Tesented at the hearings, there are

mission's report a: by facts
and figures that the union was not

1t was pointed out that jobbing and
eonteacting  establishment
dress industry are more numerous in
pite of the fact that the employers
in these trades re working under the

of average worker:
per shop since 1916 gradually de-
croased. - wark
system was introduced there was.a
rradual rise until at the present time;
in spite of the present growth of the

Jobbing aystem, the average number
ot wor

jacking-up of the wages was
also responsible for the disappesr-
ance of the large shop was not only
widdied by Mr. Hillquit in his pre-
mentation, but was disproven by the
Conmision's

the same at the present time
a2 in 1914, He showed hat materials

garments

expendit
Hillquit. said, “empl
industry took out of the industry
more profits than the workers did
wages. this Jum
‘manufactar thajr share, for
e of them ars in business for phil-
anthropic motives.”
“Re-orgunisation” fs Ambition to
Discha

leally. This, tke Union's representa-
tive ‘pointed out, f nothing but ar
ambition on the part of the employérs
to discharge work iodically.
This the slack

x anization would take
Place. Thus, the employers would be
.

i

afforded the opportunity to keep their
favorites. The only thiog, the Usion
that would stabilize the
ndustry be the guaranteed.
time of employment and’ the limita-
tion of the contractors. i
Mr. Hillquit sad thet the industry
tho worker a living. _The work-
years jn the trad

£
P8
i

£

organize his plant periodically would
mean the ineeption of the casual
worker who would ouly secure emi-
Jlarment in the pask of the maion.
e would practically bé faced with
starvation for the greater part of the
Jear.

of & guaranteed period
of 32 weeks of employment per year,
B0 discharge of contractors by inside

contractors

the Protective. Assoclation,

tion of bours and an inerease in
A collective guarantee by the in-

dustrial council of the Protective As-

sociation of the performance of thess

provisions by its members s also de-
‘manded. The amount

of deficlency in
the wages of all the workers recev-
than 32
by the members
themselves, their

li

i)
t,,i H
E;if el

the shop meetings in every short or-
der.,

Contrel Bogun
The acting manager of the_cloak
division has caused & list to be gots |

ten up of the shops, the owners of
» bit of doing.
own cutting, particalarly in the
season. 1t s during’ this

the year in the industry that the

i

Eig%l‘;i
ikl

el
i
r
i
3

Tegarding division of work. The
Teason {s that there are fewer large
shops fn this division of the “trade.
The nature of the complaints in this

trade relate more to- discharges.
The bulk of the cuttars are em-
vloyed in. contractors’ shops and em-
-ployors whose cutters watch the shopa
when

I
I
£E
i

§Ee
i

EIE
1
]
T

HEH T

éﬁ%ﬁﬁﬁ
il
1'A1E Zé

T

égn-:
&g;

i

drom the Berengaria to the Maure-
tania for tranmmission, and then de-
Wvered to the office,

Tn the letter Brother. Dubinsky re.
quests the writer to “convey word of
and appreciation to the

love Execative
members and the special com.
mittes,” which was. a to see

tubbornness Brings Fine
1t is seldom that » case is 20 inter-
esti a5 much time as

of the shop of Dworets-

rz‘"
15
ol

e
HEEH
L

feased -accordingly,

Jacob Toblas, who is foreman of

the cutters of this. vefused to
ons

the pob-
itive assertion of Slayin and Hein
that he worked ith them.

10 appeal to the
Executire Board for more lenient ac-
and would make &

clean breast of his actions.

7 TTENTION!
1 will teach you emough PATTERN.
MAKING 1a ten lontons, Dy
Evenings to hold a one-man job.

JOSEPH R. SCHEFTEL
Reom (05 151 Weet S0k 1., X Y.

REGULAR MEETING.

eetinge

§%=

called “one-man houses”  have

CUTTERS’ UNION, LOCAL- 10

‘At Arlington Hall, 23 St, Mark's Place
M Begin Promptly at 7:30.P, M.

«vvoiMonday, April 27
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