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PRICE 3 CENTS

Local 10GivesAid
To Philadelphia
Cautters

ponds'in Fing Spirit to Plea
o' Fullcw Crafts:

A conmitter of tho Philadelphia Cut.
ters’ Unlon, Local 63, appeared s
Saturday afternoon beforo
tive board of the New York cutters
organization, Local 10, to ask for
support in thelr present offorts to

vory cutting

the drive to unlonizo the
whole trade. They are, however, ham.
pored badly by a lack of funds, and
they thorcfore appealed to thelr fellow.
craftsmen in New York to come t
tholr aid.

The executive board of Local 10 vot
©d to donato to the Philadelphia cut
ters outright $250 and to recommend
10 the regular member moeting that
an additional loan of $500 be given
them,

AnHourForStrikingMiners
on Thursday, February 18

Thursday next, February 16th, the tens of thousands of
clonkm-km lnd dmsm kers of New Vork will mal . ‘ond |hor

promise ig_sum of money
Ferers in the ‘anthracite felds. O thet “day, every hllabe
thousands of union shops where women's wear is being i

r City, will give an hour of his or her work for the
fighting coal diggers who for the past six months, undaunted by
cold, hunger and persecution, have carried on their great struggle
against the coal barons.

This step was declded upon at tho [ SHOP CHAIRMAN:

5.
E

miliar_ with the
irse srupie waged By i Unied
Min against the most pow-
e sy o Sereae
manths. now since the miners have
bean rgsged i e nd

e the

the exccutiye boards of the New York
hiad endorskd the proposal of the Gen-
eral Executive Board of the LL.G.W.U.
to ralue such a relief fund, on January
130 The whole machinery of the
Jolat Board will be put in motion next
Thursday ot carry out this decision
for the coutribution of an hour's work,
and all the shop chatrmen will rigid
Iy strive to put ¢ into effect in their
shops.

Following up its decision, the Jolat LSV :1“:»:’::::-:”“ FecuCRsaue
Toard, under the signature of 1. Sm»r 3
zor, chalrman, Louis Hyman. seneral ||, Srotners and sleters, we, cloak and

manager, and Joseph Fi, secretary.

starvation means. But, however, miser-

rded oo February 9th,

1ha Tolowiog vissis appeat? e o onaitinnd 1o 718

o way can be compared 15 the hazard.

First Part Payment of

ous Iife of the miners. It has becsme

aimost a daily occurrence for news.

Papers to report mine explosions
(Continued on Page 2)

Toronto Embroi-
dery, Workers
Win Strike

Collective Agreement With As-
sociation Guarantees Cloged
Shop.

Tho striko In all the embroldery
hops In Toront, called out under the
Skepiae o€ the bl olst D ‘o
February 4th camo {0 an cod, atter @
duration ot fivo days, on Monday, Feb-
Tuary 8th, through tho sigoing of &
colloetiyo agreoment with the assocla,

ton of cmbibidary mavulacturers.
Tho workers, Whoso striko Tead-
quartera was located fa tho Toronto
Labor Lycoum, 243 Spadina Avenue,
recolvod tho tormy of the settiement
.

time until January. Threo legal Holl-
pay & another clause o

x of tho Torouto
ind the represatative of
tho International ta that city. Brother
Polakoff also ropresented Local No. 7,
tho embroldery workers® organtzation
of Toronto, fn thelr negotiations with
th employers.

$20 Assessment This Week

Special Tax to Be Paid Up in Four Semi-Monthly Instaliments—
To Be Completed by April 15th,

o Now . York
Cloak and Drans Jolst Board on Pri

weason Is on. The letter reads as fol-
lows:

Philadelphia Dress Campaign Fast
Coming To A Head

Presidont Sigman Attands Special Mesting of Joint Executive

Toforendum on the §20 special assexs:
ment had rendored s report, the del-
egates decided to procesd immodiately
with the colloction of the ta;

begiouing with' Monday, Fobruary 15
and eading on April 16.

and to do all In their power to impress
the bers the urgency of
Wligation now while the

upon_the
meeting this

Board of Local 50—Vol
SHOP CHAIRMAN:

Dear Sir and Brot

After the shop chairmen of our 4n-
dustry had recommended that a $20
tax be levied on the memberahip of
our Union for the purpose of raising 3
defensé fund in preparation for the
coming strike, the on was sub-
mitted to a referendum vote in which

(Continued on Page 2)

nion Firms Formulate

Tast Saturday atternoon, February
6th, President Morrls Sigman attended

n the state of
the organizing campaign among tho

mpaigners Report Success

All Along the Hine—Cuttars Enrol Many Shops—Domands o

jon dross #liops 1n Phitadolphia.
Thia-drive, whieh s rosumed right
atter (ke st coavention, st i b
sl er, s
i coried an by 8 ME Eomites ot
volubtees workers wader the diroction
(Continued on Pago 2)

Dress Contractors’ Ass’n Suspends A gr

With Union

Withdraws Clorks From Accompanying Business Agents on Shop Visits—Break Ocours on Refusal

e' Union to Give Association Advsnu Nnhc
r Bre

of Moves Against Jobbers—President Sigman

6lds
Drm Against Jobbers Meanwhi
=

ncomlnuu Wm\ Execil
Last Monday, February Sth, a vy serious devolopments 1o
den_situation developed in the this industry.

Yore deess market wiieh s 1wy to | 1t namely became known that the
Dress Contractors' Assoclation had

Boston Cloakmakers Ready
To Strike Jobbers

Negotiations With Other Empl

Hochman in Charge o

a fow days, the agreement bo-
tmsen the Bonton Jotat Board and the
varlous ladies’ garment omployors’
Eroups in_that city 18 coming (o nn
ond. After February 16, there may bo
Beace or war {n the Boston women's
wear market — all depending upon

s Und:
(y Boston Developments.

withdrawn its clerks e

agensty on visits o shops belonging
Aecaingial

New. Yor
1t the machinory of ad-

Jofnt Toar.
Justment fs not reostublished In tho

lay-—Vice-President

e ol Ve KA oy
of ¢ orw wnd tho © thin

tho readiness of the local iR cie. i

tHaiory ad m,m,m“m‘” o0 Jennion 1 kel Ao |m( b e

o ngr o rado.on e | Hloppaee T the e

Unlon's toriny, Wral coutd Ihy hevomenean
Vice-prosidént Julius Hochman iy at [ The cause which fed to the nuspon-

present Iu Boston, as the represneta- | sion of tho Frdlliod art of

. (Continued on Page 2) the contractors’ association may briet-

%

Lead to Grave

it Results.

Iy bo summed ooy
Yor the lat monthuhe Jolat
has condueted n vigorous organizing
drive among the unorganized dress
ops and has likewlse forced seve-ol
unfon dress Jobbers, through stopping
it thelr contractor shops, to cease
wendiag work o non-union conjractors.
L woek,
i, ot & moldair¥or
Unfon u demand that (his
Fiven: 24 hours natice beforo, the
would_sfrike any
h oelation membos
Jug, Tho Union naturally refused to
concedo thia domand on the groun?
that wueh advaneo notfces would ds
AT I R AT
move, wer they 10 becomo.

(Contis -dnl‘l&lll




ontivued from Page 1)
(et
alive and theie families remain bread-

- e

The Mine Workers' Union cannot
stroyed. The defeat
o the'minere willbe;a

the works
he workars Uha warl over,
kil S
ers. .

The Joint Board has issued a call
to the workers of our Industry to come
to theic aid. On THURSDAY, FEB-
RUARY 18th, every cloak and dress.
maker is called upon to contribute

An Hour For Stnkmg Mmers

ONE HOUR'S WORK to the Miners
Rellet Fund. It Is our solemn duty to
show our spirit of solldarity with these

ve fighters wh to ac.
cept the challenge of the most power-
1ul group of capitalists in the world
SRR beebd it v
e Unlon,

o colected Immediatay
oy ok 5ol g iupr it thek
families and enable them to fead their
great struggle to victory.

The Cloak and Dressmakers have
extended a brotherly hand

(Continued from Pago 1) &
the affected fobber firm beforehand. In
Teply the contractors’ association with-
drew its clerks, The Joint Hoard there-
upon fnstructed its agents (o contin

visiting and controlling the dress con-

tractors’ shops without befug accom-
panied by tho association’s clerks.

President Sigman Vigorously Con-
demns Actlon of Association

Upon learning of the act of tho

his duty by the miners.

Boston Workers Negotiate New Contracts

(Continued from Page 1)

tive of the International, fn charge of
tho negotiations with tho employers,
Tho nogotiations with tho cloal fol-
bers have 8o far yiclded unsatistactors
results, and tho indications point to
& conflict botween the Union and thia

£roup of employers, On the other band,
the dress manu-

the discussions with

A big mass meeting of all the choak-
makers and dressmakers will be ol
next week in Boston to take final ac-

tion on the stand of the Wree differ-,
ent groups of employers, This meeting
will determive whethet o strike in to
be called in Boston or not, and will, in
all dikelihood, elect & goneral strike
committee if & strike Is voted for.
Vicoprosidents Jullus Hochman and

David Godes will address the meeting.

Bro. A. Morabito, who recently was
appointod by President Sigman to do

expects tial umber
of them in the Union in the near fu-
ture.

Philadelph

Dress C

(Continued from Page 1) |

of Vicopresident Elias Reisbers. | in

the organizers was ‘\
highly encouraging from o el
of view. The ccoeded |

in uatosiaing fourieen aew ahope, soma |
of them big and infiuential firms, and |
ot |
cutters' branch of the

15 making inrosds in a number
others. Tho

of shops that hitherto had bes
Fardod' s unapproachable. Tho Joint
oxecutive committee discussed further
steps fn (he campalgn and reached a

gn Growing

mm\m to inform Ui Honunjon em-
yers it i would like to moet them
ghs oo e o]
tion of union standards in their shops.
A letter to this effect will shortly bo
forwardod to all non-union dress man-
ufactarers in Philadolphia. and on the

| Teply of the employers to this letter
will depend the nest mose the or-

#anization of the dress and walstmak-
ers might take,
Among the demands the Union fn.

fund, and the union shop.

" Entertainment and

Singing In Harlem

Our  Educational Department i
making arrangements for an entertain-
ment to be given on Saturdiy-Febru.
ATy 27 at 5 P, M. in the anditorium of
P. 8. 171, 10304 8L, Madison
and Fifth Aves. A concert and group
ninglng will be the program for the
evening, Prominent artists wil parti-
cipate: |

We tnvite our members of the 1. L. |
W, U, and tholr families to come |

botwe

d apend an enfoyable eveniug, Ad
mission will be frec.

Waldman & Lieberman
LAWYERS

Hrosdway - “New York
Telephons: Worth 5623 5624

-Elmsﬂlam

radiog, draping,

LEARN DESIGNING Lt
THE m'rcﬂE'LL nnsﬁ;"“nmﬁ SCHOOL

e lllkhen B(-Imol of Devigniug, pattorn mains,
foaks

ESTARLIRIN )
18 West 7th Sireet

Wearing Appare!
nts

od it of o dreason,

mants ‘aekloved
MS—oEeT nEsuLTs
Faction. fn the. b

30 YA
New York Gity
Wiremia_ 4070

reclpitate move, which
fa a violation of the spirit and the let-
fer of the agreoment between It and
the. Union. He deseribed the demand
of the amociation as dictatorial and

unwarranted and polnted out that =
association would be held re
for whatever S =
pension might lea

Vico-prosident Julhll Portnoy, act-
ing

‘Wednesday, February 10th, a repls to
@ letter sent to him by tho officers of
the association, fa which, after recit-
ing the numerous acts of bad faith dis-
played by the dress association in the
last few months and its failure to co-

on them, termed the withdrawal of the

agents as an act of suspen-

slon the responsibility for which he

placed at tho doors of the contractors®
up. N

Dress Cantractors Suspend Agneemenl %

One Jobber After Another Brought

In the meantime the drive of the
e € the Joint
Board, under the managemeat of Chas.

st e ]
Stuyvesant Caslno, continues to pile

up o record of satisfactory achievy
ment which ta mikiog  profound, R
pression on the wholo trade.

During the last few days, In acei-
anco with fad out plaug, the ‘orghite
ing committoo atruck afaiietseveml
more dress Jobbers, takiug dowis their
shops in order (o make them comé (o

the shops of the Interaation:
Company, the Stylo Dress Company
cud the Jane-Ray Company were called
ut and these firma were in short order
compelled 10 unlonize their non-union
DS M N e
ahops as could not’ be made
dalen echraitaThesd G
among the largost fn the trade-
gl employing about 3%
tractors, the Stylo Dress about 12
shops and the JaneRay firm ahout 40
contractors.

The organizers of the Joint Donrd
ave also taken down duriug the last |
week o number of non-unlon and sub-
standard cloak shops, but theso shops
will Bot be sent back until thelr own-

ready to deposit with tho
Tnion a $1,000 each for faithful -
formance of the agrecment,
catos wices the mtive 'of machises
in operation is less than 14, an adds-
tlonal $500 10 be kept until the firmy
secures quarters whore it may install
the minimum demanded by the Union

for any clouk whop in Greater Now
York,

First Part Payment of 20 Dollar
Assessment Starts This Week

(Continued from Page 1)
the members have given their approv-

The enemies of our Union have

culties encourag

liet that they will be able to force the
workers to submit to their dictates.
Our members have realized the seri-

ousness of the  situation au

therefore decided on the $20 ta

that when the strike m...u-.. e

velops during the comin

may be prepared with suficlent funds

fo Sarry on e fght against the

bosse:

81 aviden tha i we are s setlent
the tax before the next strike, the

bers must begin to make partial
immediately.

members delay making payments dur-
ing the coming

workers are unemployed and are un-
able to pay any money to the Union.
The Joint Board has therefore de
that every member must make a pay-
ment of $5 every two weeks or $10 a
month until th tax s paid in full,
The Board of Directors has decided
10 put aside all money. colleted as tax
for the specific purpose of the strike
und- The Joint Board. however, muse
carry or aily work. We Bereties
call on ,..., shop chairman, to
1€ that. the werkecs of yout. whog b
come in good sanding so that we may
be 3upy sary fun
to carry on our dally work.

Strike Against National Garment Co.
_In Montreal Still On

Firm Backs Out From Arbitration Proposal.

Tho wirike carried on by the Mon-
tréal Jolut Hoard against the National
Garment Company of that city, I sull
o0 and will be carried to a victorious
finish, no matter how long it takes
the Union, o achlers hie abject

The management of the atrike s
in the hands of Viceprosident Max
Amdur, International re i
Mon Last week, the firm a

10 arbitrate the dispote bt hack
out at the Jaxt minute. The Union In-
ststed that, uotil the case is heard
tho arbltrators, both wides furnish
bonds that they O skl 4y U
ward and. would agreement
o8 the termn Ukt AR b

ore, The tirm a1
coneeded to thix arrangenwnt
withires,

ool

st
" Tater
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By D. WISHNEVSKY, Sec'y-Organizer

The locals glections for paid ‘and
officers for the yoar 1926 was
held Satarday, January Sed, at Bryant
, Hall.
The elections passed over quictly,
without the usual election
I Gl & S
i 50 per cent of our members par-
{icipated In this electcn.
The following are the members elect:
4 to servo for the coming term:

Secretary-Treasuret
Wishinevsky, D.

. Romeo,
Wilkes, .
staition o the saw olicors

e
touk place on Tuesday, February 2nd.
at Bryant all. It was a public istalla-

tion, and about 150 members partic
0. T Esecutive Toard {avited

secretary-orsanizer, deliever a farewell
address. He went back to the time
he first ook ofiico and compared the
standing of the Local at that time with
the prescnt. Mo cited figares of how
our Local grew fn its membership and
finances. He thanked the membership
for the opportunity 1t bad given him.
to serve the organization. Te also
Tt e Wiy
his new cut as secretary-organ-

izer.

Beuic B <nnl fntroduced Trother
Haront ed o install the.
asmioe Wisaative Bokid: Broter

Baroft dulivered . very fnteresting
talk, and ut the same time answered
Brother Drasin vory eloquently ou his

sibility of our unlon, udvex-
s ke WiiksenEy st wiah
en for his work.

e i o M
the roll call, Brother Wilkes wax una-
pimously elected chatrman of thy ex-

rd and Brother Slonimsky
wan _unanimoasly elected
Trother Rea was
vice-chairma of the Exscutive Board.

Srother Fasaol was Introduced as
e gt
was sorry
ety

he
Loard, but that he will

ready done and the work 1o be done
n the future.

Brother Hyman was fatroduced as
next speaker. After a very futer-

shops, " created a_holiday like atmo-
wphere at the gathering, Let us hope
that thesc sisters will SHR i

hard:won positions and become strong-
er n tho future;

The voinlary (4% ol us loars

The workers of Carnegle and Stein &
Blaing promised to b the net. Pretty
s00n. tha offce will be able o mail

A Letter From Los Angeles
By LOUIS GOLD
Our fellow-members f other citios
are, auite lkely, interestod to know
ot on in Los Ansoles.
Well, here Is our little nows.
TSR e city to
which some people come to cither
save or prolong. n.:n» i il
others come to bask in its eternal sun.
e STy
its patural surroundings. Among (s
icat. et

sprinkling of eloakiakera {rom varl-
ous markels i the Fast who had
been accustomed to earning a dollar
at fheir trade with much loss strain
than Jocal trade conditions would per.
‘mit. Some of theso noweomers aro also
of a type that had lost  Food doal of
confidence in themselves heforo they
had reachod Los Angolcs.
You will find amoms them,

quite @ sizablo check for thiu worthy
cause. N
u concluslon 1 wish to cxprexs my
gratitude 0 you, sisters aud brothers,
for the confidence you havo p
me. 1 shall do my utmost to fulfill
my dutien wo thac I may o worthy
o ainiE
e greatest satixtaction in
1 Aod with thie. approciaton’ n
mind, 1 shall continue working hence:
forth far our mutnal welfare, fa the
capacity of paid or wnpald oflicor.

Designers Appeal

The exccutive board of the desig | “Th
ers’ local. No, 45, issucd last week an
appeal to all chairmen in cloak
drens shope In ew York i, dskies
e faity s Tocal in organiz

esigners n their shops and e
kit

s e wrizacy
o thelr Joaiag 1be ersaaiaation. T
‘appeal iy sigaed by Adolph Scheck, the
45, and, i part,

hen our trades
(et argor shope, the

rmer

bhie ot

desipnore sebresectid algpiialy dic
lem:

ferent. element of workers, one tha
touid wmseraand with diicalty (o8
impartance of belongiag to a trade
unlon of their craft. Today, with the
coming of the small shop, the situa-
tion has changed material
T iy, 1 be admitted,
havo made more thin one attempt (o
m‘llnlw L e T
mbars I e orgeatc
ik 1o o the
kb o e mnilias
224 of tp Teadlng it 1 quite
s 1has (hiy” sould mec acessaptich
mach. And 5ot bariag recsized sach

tations wouldbe conducted with

loyers for new_agreements, and the

designers would be left out in the cold,
daspils al promlaen by the tormer
Ieadery of the Joint

to Shop Chairmen

“Things n-r. changod materially
now, and with {Rls change there {4
hope that e Soicates ik o
their own, The cloakmakers @nd the
dressmakers are bezinuing fo realixe
that when the designers aro well or-
ganized, they themselvos will be able
to ezer betor cuntrl ator e shope
SRSy Sy they

ill gain & new union bl
Taow: fhat . bowad o rest il
strentghening of uni tige apd
o e e
tory.

“The designers’ local now hax 2
new leadership which {s genuinely {n-
terested i drawing fato the local all
tne hundreds of workers in our eraft
that have bocomo apathetie and lost
interest 1n the affairs of our organize-
i

shaps will help us in thix great drive;
thes are fa position better than any.
one else o do it, as they are dafly
in tonch with the workers iu the shops
and they can exert the necesary fn-
fuence to that effect

“Gur ofio is located at 1151 Broad-
way, Ttoom 14, whero you miay at any
tme get in fouch with tho ofcers of
the designers' local who wil bo roady
and willng to cooporate with you. Wo
liope, brothers, that this appeal will

mon you and
that you will help us to make the do-

signes @ wellorgaufzed branch
of our gro el
miy.

les | tanco, somo oldtimers who had boen
‘worklng all their years on ploce work
‘without giving a thought to the prob-
ablo results of such slayery. Many of
.nm have bocome, as & rosult of this
thelr systems,

while others are

u.uy P
rocks.

course,
ups and downs Bt lately wo -
been golug on the upsrade. Some of
onr bost
together and we decidod to pool our
SR (i e R S

workers have. recently fot

ono hundred-per<ent cloak organiza
tlon fn Los Angeles. What is most Iu-

torenting about ort s, that

belleve that we shall come out on top.

Meauwhile, things are lively among
our people hier. We are organizing
one shop after another and havo suc-
ceodod in settling with several noo.

of an uncmployment insurance fund.
and ax so0n as we succeed in signing,
up ubout 60 per cont of the local shops,
we wball work out an outof-work bea

large number of dressmakers. Most
thewe girl workers are Mexican—
Spanish speaking, some are native—
English speaking, and some afe Jew-
ish girls. Naturally, the cloakmakers
aro still 100 preoccupled with their
own organtzing work to be able to
Kive much time to the dressmakers.
S, something iy being done already
ta intorest thewe glrls i the organ:

orgunizer under the dircetion
S it s A s
makors are a part of Local 62.

We also have here among tho Jew-
Ish girls veveral who had heen quits
active & East but have been ra-
ther passivo since they came to Los

and will help us build a stronger and
more influeatial body of dressmakers,
which'f 50 badly needed In that un-
derpald and overworked trade.

Al fa all, it Is cur ambition that ws
shall fu the near future fmprove cou-
ditions in the local women's garment
industry o such an extent that cloak

nd dress makers will be able to coma
here not ouly to mend their heallh
but 10 earn a decent living as In somo
of the better situated and organtzed
Iadies' garmont markets.

JUSTICE :

r Weel
Hanen ol CArmb Tt Taien
N, Y, I, Cholsea 2145

2118 Second Avenue New York Offico: 3 West unl. Hlnm\ Now Yor
MOIIIS HIGMAN, 1

Cor. 103th Btreat

ont + A BAROFF, Secretary Treasurst

—WAX D. DANISH, Acting Editor

£ 3. FrARARL Presdent ALL BANKING

(180, Chajrman of (o Roard
T TCIARD: Vics Fresidant TRANBACTIONS e ubseripiion pri "
o D, Vieo Freaide o AL Subseripiion price, pald 16 advance, $1.00 por year.
O P Sl VAULTS Vol. VIIL No. 7. New York, Friday, February 12, 1926

Eatered s Sccond Olass matier, Aurll 10, 1VI0. a1 the Pestofice
30 Aol gt 54, 1933,

At o g omeinl i W petery ,mm"‘l«

T
Al ottt

Now York, . Y. uad

m&»n B ,

FIORPLLL 1. LA GUARDIA, Atiorsey of Bank




JUSTICE

Fublished every Friday by the xmmuml Tadls: Carmeit Woekers” Tion
Ofico: 3 Wost 16th Strost, New York, N. Y. Tel. Chelsea 2U4$

HORRIS SIGMA, Prosident ROFF, Secretary Treasurer
MAX D. DANISH, Am... g Eaiter

Subscription price, pald fn advance, $1.00 per year.

Friday, February 12, 1926

dnn of our members
Without to whether they participated in
r not, whelhr:rpl:e’y were for the ent or not, it u hﬂny

the sacred duty of every member of the cloak and dress.
tion in New York cny to meet it fully and without any eqnlvnu-
tion, excuse, or
The lwenly»dall.r assessment s the law of the Union today.
Not only this—it is tho great need of tho Unlon at this hour, and
10 man or woman belonging to ed with the New
York Jolat Board, we confidently trust, w il abiek bty or e dty
with regard to i mber, it s not only your umn, not only
The whese Labor #ld. um illfudge your loyally and your devo.
tion to your n by your your failure to
come up promplz o your oblations; but bedr ia mind that your
employers will kéep a sharp eve on you to the last moment, until

[ EpiteriaLs |

AFTER THE REFERENDUM

The referendum on the twenty-dollar tax levied on all the
members of the New York cloak and dress locals was held last week

the plan for collecting this tax-
whlch is the rnlnlng of a big organizing and defense fund to meet
the emergencies that might face it in the near future. X

A few facts connected with the initiation of this assessment
and the carrying out of the referendum on it, seem to us, now that
it had been adopted, deserving of some comment in. these columns.

has been some surprise manifested in some of our cir-
cles with the comparatively small number of voters who took part
in this balloting, less than ten thousand members, of a voting mass
of nearly sixty {housand organized cloak and dress makers In New
York City. The proportion of those voung_m the negative—the tax

your big , to see whether you are ready,
willing -nﬂ lhle lo dﬂend your Union and whether you are as
good and as reliable as your word.

© WHEN ARE NOT

“Better a poor agreement in a good union shop than a good
agreement in & poor union shop.”
“This is an old axiom in the trade unlon movement,_—cspecially
50 in our own 1 n the needle industry, Time and again has
the trath of this standard boen brought home to us In the course
ot our datly experience with employers-—groupe or ndividuale, b
or small, Year'in and out ld our workers, in times of
Dease and of atrie, that (e “Worth of an ngreement 1s measured
y by the readiness \of the workers themselves to defend it
ngalmﬂ, the attempts of the employers to convert it a scrap
of paper, on the one hand, and the countless petty ten\pulions that
daily arise in the life of the shop, on the other hand, which close
the eyes of the workers to their bounden duty and niake them
forget their owa rights and the rights of their fellow workes.

TS

was carried by a vote of sixty for to forty’ also aston-
ished some observers, particularly in view of the fact that it had
been endorsed only three wecka S50ty 2 huge meeting of shop
chairmen without a dissenti B

Candidly, we are mu -urprlud Dy either the size of the vote

cast for the assessment, or the number of votes recorded against
it. We are quite positive that the comparatively small vote does not
in the; indicate that our members in New York do not realize
um the Union needs today a treasury to be ready to combat our

employers in the event the latter definitely make up
their mind to atiack our organization and to take advantage

ess.
record of general referenda in
our unions, and in other unions for that matter, know quite well
- that a vote on an assessment is not a popular thing and that under
the best of circumstances, only a small portion of the membership
turns out to take a part in it. To have anticipated a much greater
vote for this speclal tax, would have been to ignore a very definite
feature of the psychology of our workers. Only in general strike
votes, when enthusiasm runs unusually high, is it logioal to ex.
Dect a practically unanimous endorsement by a large majority of
&l the members of ihe affectod organization, whether that be in
New York or in any other market,
Sl
< is, however, a goorl deal more substance in the aston-
abmiont ph A or our active workers display at the size of
the vote cast against the assessment, and it occurs to us, that
a few candid remarks with regard to it may be both timely and
Belpful as a guide for future action.

It woud be silly to charge up this impressive negative vote to
e opponents of the present leadership of the Joint Board. There
may have been many so-called “rights” who stayed away from vot-
ing entirely—just an mm-‘ 10 doubt, were a great many who

the past few m had supported the present administration of
tie Jolnt Boasd that thics b ot o Seures themseives seem
clearly to indicate. What is most probable, however, is that
amount of the assessment—only  few months after the Member.
ship of the New York cloak and dress locals had voted for a gen.
eral reduction of the weekly dues—had amazed and caused some
Tesentment aniong a considerable number of workers without re-
gard:to difference of opinion on union tactics and policies. These
members could not apparently see their way clear How to support
consistently a twenty-dollar smént ey had been told
for months that the organization could very el s o1 e s

m the present rate of dues and with the revenue it has been re-
ceiving from tho ondinssy sources of its income.

‘There is, therefore, in lhe ruult ol this referendum a sound
lesson in union management and responsible union tactics that,

A dress and cloak locals s vested at

present. Tt goes without saylng that we offer these reflections nat
in a mood of itter criticism but in the hope that this lesson, like
every other experlence, will benefit our organization and its lead-
ers and will fmpress upon them the tremendous value of, consist-
ency of word and action and l)m'ueceﬁnlly of treating all-fhe real-

- ities that are facing our Union and realistic spirit and
not fn a spirit of nppunmllmn mul mrunnlmnny

Such, we believe, are nm trie, reasons for botl the. size of
the vote cast In the he

and for the heavy opposing vote recorded attun lhe balloting. Of
course, this has niot the least bearing on the duty and the ubllp-

in spte of it and simplicity, even |
some of our active workers appear often to lose sight of this self-
evident truth and appear to derive some special pleasure from b
ing to seek the cause for the failure of an agreement to work un(

leading notions concerning the
employer agreements and affects materially the morale and the
sense of solidarity of the uorkm in the shops.

more, this grumbling and knn%lng usually tends to spread mis-

t is hardly necessary to emphasize the point that, with the
cxception of the small money,secixlty that 18 basally depoited by
o not ex-
favor of the workers
in the event of their violation by the employers. Under the most
favorable of circumstances, with the best support of public opinion
lined up on its bebalf, the union-employer agreement finds it
strongest force in the power of the “party of the second part,
the unfon, to call out the workers employed by “the party of the
first part’ whenever a flagrant violation of the mutual under.
standing governing work-ternis 1 lther attempted or committed
by m

0se who are familiar with the strategy and the work-
gy G i Tab oty cat equally well that ths unwritten
w of the niovement applies with nearly as much force o colec-
tive agreements as it 0 agreements with lnﬂlvld\lnl elllplny-
ers:—oxcapt that in o cass of collective agreements thia factar
of strength does not appear as much on the surface as in the latter
Rk e S e
At best, therefore, an agreement with an employer or a group
of employers is but a record of certain terms affecting work con-
ditions in the shops under which both sides are willing to maintain
conditions of peace and the normal carrying on of the producti
processes in industry. In the whole history of the L. L. G-
we recall of but one instance, in an extraordinary situation, when
the Union had resorted to a court of equity to uphold a collective
ggreement hetween it and an organized group of emplovers—the
famous Wagner 1njlmrlloll granted against the e ‘Protective
Association of New York in the lockout.strike of 1921.1922. But
that exceptional case, like every other exception, only proves
the rule that Labor is nelther eager nor capable of enforcing its
agreements with employers in courts, True, public opinion, in
many instances, wields considerable influence in compelling ob-
servance o sgreements on ¢ of employers, but essentially,
iready remarked, itais the mobilized strength of the Union,
o7 the Indiestuan shop, and of the individual group and unit of
workers that is the pivot of strength upon which an agreement
between a labor union and an employer rests.

it cbouot s hat vtk especially such of them as
are placed in positions of-leadership, small or big, should digest
and absorb these thoughts and make them part of their mental
cauipment, We hear entirely 100 many tearful complaints these
days to the effect that the “employers are violating the contract
that thero fs no use in aving agreonients as lovg as the bosses
breat them* und so on and 80
Complaints of this Kind (o s ushally mean one thing, namely,
hat the local union affceted, or the KHOp OF Krowp of Workers. on
behalf of whom thla grlevace.ia voles, Hag lost the spirit and
the militancy which I8 required, agreement or' no agreement, to
deferid 8 work conditions I tho shop, AndJIs fust up safe a.ber
that whenever and wherever an employer is'aware of the strength
of the union organization in his shop, ho will forego many an
opportunity to take advantage of a techulcallty In s favor or of

Ty o




L Tistirance— 2 Neis Feld For Fabor ™

By DR, HERMAN FRANK

The present effort of the American Federation of Labor to

o ut an outgrow
strongly accentuated tendency in the American Labor movement
in recent years to occupy new positions of soclalleconomic advan-

tage and to spread its activity and influence to places heretofore
regar 0

edlluw sole playground
proved

economic conditions of the American or-
gunlzed wnr)lerl in the key industries of the Jand,—the result of

ave led inevitably to a gradual Jevelling-up

decades of fighting,
of their llvlng and health standards, and this finds a logical sequel

in the growing

demand for a life insurance organization cun(rulled

and managed byvrg-nlzed workers for their own benefit

fit. It is easy to foresee that the
union-cooperative insurance will give
immediate materialketurns, also a posslb

lnblilhf":nl of a ay'le'm of
orkers, In addition to
ity to organize perman-

ently life Insurance on a cheaper and more serviceable basls.

fnsuranco
companies have for many years sought
0 create for themselves & special fleld
of activity amopg the wageearning
masses, a field that would be best
suited 1o tho limited premfum pasing
capaclty of such typo of policy holders.
A featura of wuch policies, commonly
Kuiown in tho United States as “indus-

- trial insurance so<alled was frst

safer life fwurauce than what was

supplied o them by the fraternal or-

Fanizations, or ga they are belng callod
. T

Draced about three million wage-earn-
fug members who wero “insured” by
thiese socleties against death and sick-
nesss

‘The first to fntroduce an “Industrial”
braich fa Eogland was the oldest and
biggest British fnsurance company—
the Prudential—In 1864, The American
CEesliatir and. (he SR

undentable fact that the workers both
in this country and abroad are, and
have been, ovorpaying anuually tons
of millions of dollars for thelr life fn.
surance as compared with the averags
ost of fusurance to other classes for

proportionate ame
Thie recogultion of this fact ha gis-
4 or cooporativo 1ify

the masses by tho

the Cooperative Inkurance Company,

callod into belng by the Sotpuritia
Wholesal Soclety of
whidh conirele thcmssads’ o€ &rpece;

tivo shops, factories and farms. The
foremost success of cooperative'life in-
surance, howerer, was achieved In GE:
whero the organlaed trado
aionat farmod 1 3013 he st
suranco company under o nan
<Vl Vertre. ottt onos
senschaliche Lebens Ve
Absions Geotlscharl 1t was organ:
d with a capital of one million
‘marks, ity atock consisting of & thous-
and shares that were taken up ex-
alusively by trade unfows and c
operative societios, which aro known
in Germany as “Romsum Verclnen.”
This first attempt o form a labor
insurance company stirred up a groat
deal of animosity among the bourscois
clagses in Gormany who foared thit
umulation of great funia in th
hands of the Soclalists and trade
unionista might give them auother
powerful weapon I combating_the
caplgalists. To ehieck the npread of the
+Vernorge”, 30 of the leading
German lifo insurance compantes form:
jolnt _enterpriso called o
“Deatache Volks-Versicherang Akzion
Gesellachaft”, with @ capital of 4
million marks (o combat the fufluence
of the people’s cooperative lusurance
society.
1t s worthwhilo noting that even
Prior 1o the formation of tho labor in-
suranco company in Germany fn 1912,
that country had'a well-leveloped sys.
tem of life insurance for tho masses.
About nine million policies—cach from
1000 to 200 marks (§250 to 8500), total-
ling & sum of 185 million marks, hal
already been subscribed by private
Insuranco companies for wage-carners
and-small income earmers, 70 por cent
of which was carried by two of the
biggest ife tnsurance companies in tha
country. The premiums fn Germany
were alio considerably Jower than i
any otier country as the overhead ex-
penscs connscted with the adminlstra-
ton of these policies hud be
duced 1o o minimum and tho Toses
acerued o lnsured from cancelled po-
lcles had boen Just an amall. T
for ustance, the biggest German &
uranon company—
annually only 24 per cent of the preml.
wn facome for admintrative ex-
peuses, while the London “Prudontial”
spent 40 por cent of Jia premium in
come for administration and tho Xew
York “Metropolitan” spent 35 por cent.

a weal spot In the agreement to keep his peace and not to tresspass

on the rights of the workers.

‘e are not opumlnlle olmugh to believe that the (ime il

er come that employers wi

ill stop seeking evéry ways and means

Similarly, while (ho “Metropolitau”
cancolled annually, on the averago,

.3 per cent of the total of its policies,

24 per cent of its policlen.
As a result of wuch cconomy, the
erman masses already at that tim

enjoyed greater nd\'unuu*m

ular” insurance than the Workers In
any other industrial country. Thus, for

Instance, in 1915, ono ot the leading

German Insurancg _compguies could

offer {o a person 30 years.old 343

marks of Insurauce for & Weekly pay-

ment of 10 plennings ), whilo
for a similar premium the English
companies offered only 134 marks and
tho Amorican underwriters—122 marky

(830.60).

It fs easy to understand thereforo
why the American workers should be
Keenly concerned with the creation of
a nm Insurance system of their own.

fow years ago, the first sten in iy
ulreellnu was made by the Drother-
hood of Locomotive Engincers which
openied a Tife Insurance department
under the direction of its late grand
chief Warren E. Stone, the founder of
the first bank in the United States.

The engineers were prompted to tako

this step as the private companies

nlaced very high fusurance rates on
them owing to the hazardous nature

Other pational

2

g
2
3

the Ttersational Typosrasaical Union
and tho Granite Cuttors' International
Axsoelation which operated oldago
pension funds for their membe

Now, at last, the American Federa-
SaRATUS: e S B
labor Iife insuranco company, {
ow Tt bl ety by ieonld
local trade unions, for the direct pur
Pose of supplylng economical life in-
surance and to render the maximum
of service in this field to the organ:
ized workers for Ul
premium charges.
undertaking s/ entering
ance fleld under unusually favorablo
gircumstances, but it will be confront
od with special problems and dificul-
ties which it will have to solve. Wo
shall discuss some of itx uniquo fon.
turen in another artiele fu the carly
fture.

s bel
Committee Will
Hold Exhibit
The Counsumers’ “Prosanis” Label
Committee, recently y the
Label Diviion of tho Jont Noard of
‘Sanitary Control, of which Mrs, Edith
Shatto King, Chairman of the Com-
mittce on Tndustey of tho Women's
Gl Glab of New York ts Chalrmas,
and Mrs. Percy !lebun. President ot
e Conmumors’ Lanpue ot New York,
St iacy VAL hea S eruE A
e BaleE Hiomés. Bxbiie adar i
Avasicas ot {hn Tasuss' ot Mthacs
Thuee to be/helA at the,Hotel Peane
e itiald darid o ol ol Rubruasy
Thud 1o 30
Wmeig s (arssaalst kil
il b o Atractosonps st ril
1o pletures!knd Jgende, tho malorhP
i record o the Joint Bourd of Seat
s omirt R o Aersilag Sy
352 ety canlimacin (54 s
51\ worken's gacaal woekli
inty. of Now York Gy, oo Nt
otk the vuo of tho “Prosani’

army of women shoppers In New York
Clty. The exhibit will serve {o show
the public how thie “Prosanis” Label
Is 0 devico by which it can bring fts
purchasing power to bear upon tho

talers o encourago enlightened

the Union, to maintai

and working conditions fn tho shope,

and to combhat unserupulous sweatsbo
ympetition from which they and tha
rkers ot sutter.

An tateresting featuro of tho Betier
Tomes Exhibit w ST
Night. On this mnm, addros
Ve 20itoied Ry ocathaat pabss
Naabi sétclle wid fosit mothhcr and
the winner of the Hgalthieat Mother
Contest will be determincd by

will bo
e N et )
recefve

oalth Garment

important women's organizations in
the City.

Yes, He Really Cares for a Mule |

open to them lo circumvent and violate agreemeits, wheneser
they could do so wit unity. Perhaps, this is their businesé. Our
bushiess 8, However, to make sucl violations iposstble fos themn,
and we can do it not by mere complaining but by strengthening
our own position, our own solidarity all along the line; in ever,
local, shop, district and group. Then, grumbling about the Juxity
of the employers® contractual morals will not be necessary the
r agreements, perfect or imperfect, will be carried out and lived
np 1o both In letter and spirit.
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Women and the Labor Movement

By FANNIA M. COHN

% for man 10| thelr place i our social struciur
i i ey of i A s Aiffcrent trom that of me
Their general fecling of uncertalaty of
thelr own powers.—{ngrained fn ther
1. economic and trad
tional trafaing makes them casier o
ominate, more unwilling to demand
bigher wages, and leas aware of heir
ability to succeed o the cconomic
field. Thele appreciation of the place
they occupy in onr modern soclety has
hardly been developed in them, nor

3

o b
=48 e /e the
Fanizing campalgn

i lenten ey
ke of wx who are Interested in
the orcaniztion of the millns of
omen are hopeful that this
Gl s it wee ake Erabe
unions will oxtond also to women, Tho
ot tho American Federation of

Labor have f

samo 1

many industries depend on’their of-
forts.

At the same time, they are wo Joss
Tealistic than men w!
it

tremely idealistic once they realize the
importance of the labor movement ax
& dynamic social force fu the progress
ot maakind. it h D i
hology be studied
e phemypds ey ot

of roproscntatives of nat
tornational unlons functioning In fn-
Mustries in which Women are empl
o4 Dat good w0 wasccompaniod by
nding doos mot mecensarily
Jead to succoss.

The organization of workers has
n ousy task. But, at least,

aular
Bt ot nm«uon- e
ization.

In any such organizivg campaign.
women's knowledge of the psychology
of thelr sisters will be found lavalu:

and men work togentigr, the
o doatrivating thefr knowledge
of the group In question, the latter its
long experience in organization work.
In addition. the recognition of wn-
men Jeaders will furnish a valable
incentive to unorganized Women, 1old-
derstanding of the human clemont - | IDg out ay. it does the ponsibility for
Kaked In it. They have had an oppor. | Work of greater importance within the
tunity to learn of their intellectual, cul- | trade unlon movement. The fnterest of
SE g Seanis fackeriasd il | SN e be enlisted by the hop:
racial characteristics, And a | for advancement. of greater prestige
knowledze is exsential, sinc and greater scope for usefulness with-
5ot hope for success T organisntion | i the movement.
lesx one can make an appeal to thin | The Amerlcan Federation of Labor
human element. will have (o face squarely and with
I the orzantzation of wome wich 3 | openmindedness this problem of the
kaowledge ix rarafy present. Their or. | organization of working women.
Fanizors and Jeaders of thoir | contention that might be raised 10 the
unlous are gonerally men who may ot | effect that women are unorganizable.
1 will be dodglng that problem, ot soly
ing It

hand knowledge not oaly of the prob-
lems of the Industry a2d labor coudi-
tlon presailing (n t, but also an

auitude towards their joby e, (To be Continy

Halif-Rate Tickets to I.L.G.W.U. Members
Tor Maya Wadler Concert on March 1st

", Such tcketx may bo procurcd by

 members from the office of the
Educational Department, 3 West 16th
Strest, 4th flobr. Further announce
ments next wook

)

bPE( TAL lShL Ul- STUART
SE K 'HE
I RAGE] I)Y OF WASTE
Y THE WORKERS
EDUCATION
BURI

appenr -

lckéed; amions whoth li
e . M tre

aneos at rocital oy At the last et

A ater arpaalntins weas i [l s A

bl managers aro anvious Gt ax | Hureau of America It wik Pheck

many of hix oldtme working cliva | bave n spocial edition of “The Tragedy |
o ricn rionds wn passib atent | of Waste” in o puper corer o
At recial it Carnegle Hall un Morch [ at 50 conts. The regular price in clofh
1N Arraingements baye theretor oo | is

made for L1, chrsgailgped 0 <o P

ctre teketa (0 All nections of the hall | oue members will he. notifed on 1hi:
ut Baltrate: prices. g 4

Weekly EduZ‘atwnal Calendar “

< Wor

1:30 P M
Arnold Bennelt.

2:30 P, ML What Ts Shop Economles?

na N

eeday.
6:30 P 2,
This

day evenfugs,
1581 Washingts
10:30 A N

1P AL Max Levine—Economics

Sunday, February 14

Mas Lev'ae—Economics of the Ladies’ Garment

LOCAL 9 BUILDING, 67 LEXINGTON AVENUE
Saturday, February 27

UNIVERSITY
Washington Irving Wigh=School, Irving Place and 18th Street, Room 530
rday, Fe

bruary 13
B J. I Stolper—A Soclal Study of Euglist Literature—;

unday, February 14
A. J. Musto—Tlistory and the Workers
The French Revolution and the Russian Revolution.
I L. G. W. U. BUILDING, 3 mxr vun STREET

Wedn
Aoxanier et Social Fove
urse will conslat of ton lewsons and will be continued on Wednes

LOCAL 2 CLUB ROOMS
on

Avenue, Bronx

tlndoatry

of the Ladies Garment Tndustry.

UM SR

uglish classes for beginners, futer and adeanced students, have
oo ornqlx\-l for our meubers i the Tolowing Public Schoola:
5 B. Gth St, Manhattan.
P.5. 171 sotd S0 Dotsmen st and Fifth Avos.
P8 43 Brown Placo and 13(h St. Broax.
Crotona Park E. and Charlotte 8., Bronx,
| ra Christophier Ave. and Sackman St., Brookiyn.
WHAT IS Sllol’ ECONOMICS | CLASS IN PHYSICAL TRAIN-
Lastirs by, Dr Byivia Kepa 1 Owt! | 1 ALREADY OKGA,I hzkn
rs' University, Saturday, The first session of our physical
H February 13th, 230 P. M. training class was hold last Tuesday

The course 0@ Shop Ecouemics rep-
' rexents an attempt to help the work-
or understand the worjd he. livek fo
through the shop he works in. Tt secks
to analyze the great forces of indus-

Thix course will present a study of
‘wages, hours, working conditions, tech-
Bleal organization, market organiza-
tlons. The factory or the shop will be
enlarged into the modern industrial
world. Throuzh it the class will trace
industrial development and the
Influences brought (o play upon the
workers™mind by the great cconomic
forces. The ideal for which the unon
In working will be defined through fus
day-oday program ax well as its ultl
mate goal as seen throuzh the shop-
window.
eloctars wil ks fade X Waske
Ington Irving High School, Room 530.
Admission freo (0 1. L. G. W, U
member:

o

STUART CHASE'
“TRAGEDY OF WASTE
AT RED

Stuart Chase's
which appea
welcome
foven

red rocently had 2 most
receptlon from the_Labor

s from economists
book In

provided at Joant 500 coples are ol
Thix eaition will b i durable
paper

Our members can onder the book

AL this price from our Edueationa) De-
partment, 3 West 1611 Streel.

in the Gymnasium of P. S. 40, 320 E.
Stroet.

A/ mumber of our members assom:
bled and spent an hour dofug physical
exerclses undor the supervision of u
competent director, Miss Esther De-

man.

Need we emphasize the imporianco
of physical exercise for our member
Who work Indoors all day. Weo kuow
they appreciate the value of health,
Their wellbeing, thelr cheerfulness,
depends on bodily health,

This class meets every P
630 P M. in P. S, 40, 320 E. t.

Mol tra e st s

BROOKWOOD COLLEGE
PLAYERS TO PERFORM
IN NEW YORK MACH 5

Tickets Can Be Sl om s
Educational Departme

‘Thre aneact plays will be given by

to attend should, therefore, prepara
their tickets fn advance.

hese can be obtalued from the Fd-
neational Departmen'. 3 Weat 16th SL.

By »
WHITE LILY TEA
COLUMBIA TEA
ZWETOCHNI CHAI




With the New York Clogk
and Dress Joint Board

s

[Pycchononschnn ongen

< . By JOSEPH FISH,
Secretary-Treasurer.

A meeting of the Joint Doard was
held on Friday, February 5, 1926 at
the Auditorium ot the Tnteruational,
3 West 16th Stroet.

The minutes of the Joint Board of

Th irectors
of February 3rd is approved as read
with the exception that tho question
ot

cloak and dressmakers In tlio nowls in:
stalled and “mew” Joint Board. Ac-
cept these greetings from due, who
has dreamed, striven and fought to-
with many of you for tho re-
form of representation which han been
realized in tho present Joint Board.
And uumm it is true that this 1o
form has not as yet sol o dis-
ol erls Sty ot
ers In our industry, neverthioloss, we

n hope, nay, 1 rtain, (hat with

of
Branch be referred back to the Board
of Directors.
Committ -
A credential is submitted to the
Jotnt Board by a committe of Local
No. 35, consisting or Sister Cohen and
Rea-and Wilkes who address
05 sgiedy ol (A ARInE
. 38 with our Jont Board.
e “uum\ {53 spoksssian) a0
vances Mmiia

e

1—Most of the shiops controlied by
Local No, 38 make samplos for cloak
shops.

—A large majority of their mem.
bers work {n shops controlied by the
Jotnt Poard.

3—When strikes are called by the
of the Joint Board, they aro
affected as their shops are also stopped

This matter is referrod (o the Roard
of Directors.

Communications

"l I decidod that Tiuraday, Febra:
ary be sot aside as the day on which
ers bo
tditional hour as their
contribution towards helplug the work.

ing miners,

Local No, 48 invites the Joint Board
1o have five represnotatives at tho
NERRa saMbesti el R i
versary on Sat ‘bruary 13th.

o fnvitation s .m.-,,uu and the
e g Qg Sre/AVPOIMS0. 1
the committce: Lefl, Gerbst, Salerno,
ondod ) e Birp )

2 o
ik the good cholce mado.
y the Joint Board in re slsstng B
her P 10 the office of
Beeeteay Treamrer 22 thay docen iy
the right man in the right place. They
further state that Brother Fish was
given o wplendid vofo' of confidence
by the substantial mafority he ro-
ed.

ived.

The same Local notifies the Doard
of its poor financial conditlon and re
ommends the followiug

1-Tho rovision of the per capita
0 the Jofut Board. .

—A census to be taken of the mem.

e %o

termine the correct and Just quota
on which payments o the Jotat Hoard
are to bo based,

The commisication fs reterred (3
the Board of

vllir K. Bieen (st ki
rsieation se pia aicia ot he Jnot
Toard, He exprosaes preciation
10 the memborship, Ehneh o o
Tioard, for thelr cooperation during
the throe years he iad served them
business agent.

The rexignation Is ace
Brother 8. Shully, momber of Loval
N

REETINGS TO THE NEWLY IN-
STALLE

. 2, wenda the followlug greetings
p
%

0 JOINT BOARD

the newly Installed Joint Hoard
_ Greetings (0 you, who repepsent (ho

our forces effort
o made not only to destroy the evils
which lay like a heavy burden on the

workers i our fndustry, but can be
Wllizod to. abialn canditions, heneh
Sk o st 3 organiza-

Vou. teaihiry, wad sy, e s

most w
Toaw, bear fn mind that many of those
who have fought and sufferod with us

your defeat.

by auatiag tho Fathers of (he Firat

“Taking into consideration that the
enslavement of the worker 10 capital
is the source of a long moral, politicat

bers o our organization will then sure-
Iy be crowned with success,

In this spirit 1 groet our Jolnt Hoard
of New York and all other “now™ Joint
B8 30 pur- e

Yours for a better Unfon, alway+

sour Trother and Comrade.
(Signed) §. SHALLY

It is deckied that Brother Shally bo
RS I e o el
he be fvi address (e Joint
Board.
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ed. out regard to whether they had
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AFTER THE REFERENDUM

The referendum on the twenty-dollar tax levied on all the
members of the New York cloak and dress locals was held last week
and approved by a substantial majority. The Joint Board has now
perfected the plan for collecting this fax—the prime purpose of
which is the raising of a big organizing and defense fund to meet
e emergencies that might face it in (he near future.

A few facts connected with the lnlunllnn of (his assessment
dnd the carrying out of the referendum on it, seem to us, now that
it l'm.l lmen idopted, deserving of some commient in. these columna.

as been some surprise manifested in some of of
clés whll e comparatively small number of voters who took part
in this balloting, less than ten thousand members, of a voting mass
of nearly sixty thousand organized cloak and dress makers In New
York City. The proportion of those voting in the negative—the tax
Wi

the law of the Union today.

Not only this,—it is the great need of the Union at this hour, and
0 man or woman belonging to the I with the New.
York dolnt Board, we confdently trust, will shirk his or her duty

with reg t. Rentember, it 18 not only your not only
The e Labor word that. will judge your loyaltgiand sour devo-
tion to your organization by your readiness or your failure

come up promptly 1oy oligtions, but bedr fa mind that your
emploers will keep a sharpeye on you to the fst moment, untl
Sour g defense fund.is 3 hethes you are ready,
Yilling and able to detend your Union and whether you are a4
good and as reliable as your wor

* WNEN TS ARE NOT S

“Better a poor agreement In a good union shop than u good
l,greemenl 'ln-a poor union shop.”

This i an old axiom in the trade union movement,——cspecilly
50 in our own tra needle industry. Time and again has
tho trath o this standard oo brought howm 16 us i the courso

of our daily experience with employers—groups or individuals, big
or small. Year in and out we have told our workers, in times of
peace and of strife, that the worth of an ment s measured
Saiy by the readiies of the Workers.themeelves o defond it
against the attempts of the employers to convert it into a scra)
of paper, on the one hand, and the countless petty temptations that
daily arise in the life of,the shop, on the other hand, which close
the eyes of the workers to their bounden duty and make them
forget their own rights and the rights of their fellow workers.
o e

N

¥ a vote of sixty for to forty" also aston.
ished some observers, particularly In view of the fact that it had
endorsed only three weeks ago by a huge meeting of shop
chsirmen without & Qlssenting Tols
~ Candidly, we are not surprised by either the size of the vote
cast for the assessment, or the number of votes recorded against
it. We are quite positive that the compagatively small vote does not
in the-least indicate that our mem York do ot realize
that the Union needs today a treasury to be ready to combat our
organizedemployers in the event the latter definitely make up
their mind to attack our organization and to take advantage of
Jhat they might bo inclined to consider its present weakness.
Those who are familiar with the record of general referenda in
our unions, and in other unions for that matfer, know quite well
that  vote on an assessment i§ not a popular thing and that under
the best of circumstances, only a small portion of the membership
turns out to take a part in anticipated a much greater
vote for (s spectal x. wotld have been 1o l!nore a very defnite
feature of the psychology of our workers. On) strike
votes, when enthusiasm uns unusually High, 1s It Jogioal to ex;
Dect a practically unanimous endorsement by a large majority of
all the members of the affected organization, whether that be in
New York or in any other marke!.

v s owever,  good deal more nubitanice s aston-
SmscHEpoh S ot b et orkers diaplay at the size of
the vote cast against the assessmept, and it occurs to us, that
a few candid remarks with egard fo it may be both timely and
helptul as a guide for future action.
1t woud be silly to charge up this Impressive negative vote to
the opponents of the present leadership of the Joint Board. There
may have been many so-called “righis” w o stayed away trom vot-
ing entirely—just as there, no doubt, any who in
he past few months had supported he presenit adiministration of
the Joint Board that failed to vote—as the figures themselyes seem
clearly to indicate. What is most probable, however, is that the
amount of the assessuient_—only a few months after the member-
ship of w York cloak and dress locals had voted for a gen-
eral reduction of the weekly dues—had amazed and caused some
Tesentment aniong a considerable number of workers without re-
gard to difference of opinion on union tactics and policies. These
members could not apparently see their way clear how to support
consistently a twenty-dollar assessment after ey had been told
for months that the organization could very well meet all its needs
m the prescntrate of ducs and with the yeventi 1t has been e,
celving from the ordinary sources of s income.

Thoro o, therefore, n the result of (his reterendum 5 sound
on i union management and responsible union tactics that,

ope, will be brought home to those in ulmm rosponsibility for
the welfare of the New York dress and cloak locals Is vested at
present. It goes without saying that we offer these reflections not
in a mood of bitter criticism but in the hope that this lesson, like
every other experlonce, will beneflt our organization and its lead-
ers and will impress upon them the tremendous value of consist-
gy af word aud action and themecenity of treating all the real:
ities that arc facing our Unfon in a frank and realistic spirit and
not. in a spirit of nppul(unlmn uml hwnlmlslmlcy

Tess¢

Buch, we beligye, are (lm (mll rrnl()x)n lur l)nih the size of
the yota cast in tie 1 the

and for the heavy opposing vnm roeurdell .m.-r the balloting. Of
course, this has not the least bearing on the duty and the obliga-

in spite of its and simplicity, even
some of our active workers appear often to lose sight of this sell-
evident truth and appear to
ing

that are the least responsible for it. What i
more, this grumbling and knocking usually tends to spre

Jeading notiens concerning the gntire valae aad substance of 1
employer agreements and affeels materially the morale and the
sense of solidarity of the workers in the s

1t is hardly necessary to emphasize the. point that, with the
exception of-the small money security that is usually deposited by
Tndividual fircs when sighlng agroemments, our whions 40 ot Cx-
pect to be able to collect money damages in favor of the workers
in the event of their violation by the employers. Under the most
favorable of circumstances, with the best support of public opinion

p on its behalf, the union-employer agreement finds its
strongest force in the power of the
the union, to call out the workers emplo;
first part” whenever a flagrant violation of the mutual under-
standing governing work-terms i either attempted or committed
by the firm.

And those who are familiar with the strategy and the work-
ings of the Labor movement know equally well that this unwritten
law of the movement applies with nearly as much force to collec-
tive agreements as it does to agreements with individual employ-
ers,—except that in the case of collective agreements this factor
of strength does not appear as much on the surface as in the latter
instance, though it has just as much infiuence and weight.

o=l g

At best, therefore, an agreement with an employer or a group
of employers is but a record of certain terms affecting work con-
ditions in the shops under which both sides are willing to maintain
conditions of peace and tho normal carrylng on of the productive
processes in industry. in the whole history of the
we recall of but one instance, in an extraordinary si \lal!nn wh
the Union had resorted to a court of equity to uphold a collective
agreoment between it and an organized group of employers—the
famous Wagner ‘injt anted against the late Protective
Association of New York m llle lockout-strike of 1921-1922. But
that exceptional case, like every other exception, only proves
tho rule that Labot Is nelther eager nor capable of enforciu s
agreements with employers in courts. True, public opinion, in

_many instances, wields considerable Influence in compelling ob-

servance of agreements on the part of employers, but essentially,
as we already remarked, itas the-mobilized strength of the Union,
of the individual shop, and of the individual group and unit of
workers that is the pivot of strength upon which an agreement
between a labor union and an employer rests.
PR

It Is about time tha orkers, especially such of them as
re: plkcod A positions of-leadsralipy mosll OF big, should digest
and absorb these thoughts and make them part of their mental
cquipuient. We hiear entirgly 00 man ful complaints these
days to the effect that the “employers are violating the contracts”,
{Biat “thero s 10 use In having agroetients a8 1ong as (ho posses
break thiem,” and so.on and 8o forth,

‘ of-this kind to us usually mean one thing, namely,
that the local union affected, or the §10p or group of workers on

of whom this grievanco 1 voiced, has 10st the spirit and

the militancy which s required, agreement or no sexecnion, to
defend it worl conditions fn (1o aliop. And it ia Just as safe
that wheneyer and wherever an employer is aware of the nlrunglh
of the union organization in his shop, he will forego many
opportunity to take advartage of a technicallty in his favor or of
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_Life Insurance—A New Fleid For Lanr i

By DR, HERMAN FRANK

The present eﬂn;-t of \hn Amerle-n Federation of Labor to

form an insuranc

t would operate exclusively among.

7846 wnionists and. thelr tomillics, Is bt an outgrowth of the
strongly accentuated (endeney in the American Labor movement

in recent years to occupy n

sitions of socialleconomic adyan-

tnge lnd to spread its. acumy and influence to places heretofore
led as the sole playground of organized or “disorganized”

capital, - The impro

ganized workers T he ¥

ved economic conditions of the American or-
y Industries of the land,—the result of

fighting,—have led inevitably to a gradual levelling-up
w( their llvlng and health standards, and this finds a Jogical sequel

in the
and m;

growing demand for a life insurance organization controlled
by workers for their own benefit and pro-

fit. It Is easy to foresee that the establishdent of a system of
union-cooperative insurance will give the workers, in addition to
immediate material4eturns, also a possibility to organize perman-
ently life insurance on a cheaper and more serviceable basis.

Tho insuranco
companies have for many years sought
10 create for themselves a special field

of actvity among the wageearning
fleld that would be best
suited to the limited premium paying
capacity of such typo of policy loldors,

t all,
and wmall insurance maxima, seldom
reaching above the $500 limit. Indus-
trlal insurance socalled was first fn-
troduced in England about 70 years
afo, after a parliamentary fnvestiga-
tion hiad Lrought out the fact that the
workers were In need of better
lite tsurance than what wax
el Sonity
Clm L G e har e b itk
™

thiese societies against death and sick-

‘The first 1o fntroduce an “Industrial”
branch fa Eugland was the oldest and
biggest British fnsurance compas

the Prudential—in 1864, The American
dtaty ot Ol Moo
n nsue

Py

rocogsiiion ot ia fhet bas gl

ik 10
Insurance

o §ded or cooperativo Nif
for tho masses by tho
masses as far back an twenty.Ove years
ago. The first largoscale attempt fn
thin direction was made in Sweden,
and was later followed in England * ”
the' Cooperative fusurance Compy
called oo belug by the Cooperativa
Whalesalo  Bocloty Manches
which controls thousands of copera.

e g, aiialen sud SR
foremost success of cooperative life i
 surance, e o aekseia G
trade

o name
SRy GO
senschaftlicho Lebens Versichern
Akzions Gesellschaft” It was orsan.
ized with a capital of oue million,
‘marks, Its atock consisting of a thous-
and shoros that were taken up ox:
alusively by trade unlony and co-
operative socleties, which aro knowa
in Germany as “Komsum Vereinen.”
Thia first attempt to form a labor
insurance company stirred up a great
deal of animosity among the bourgeois
classen fn Germany who feared that
lation of great funds in th>

hands of thagSocialits and trade
snionisa, il s thom suotser

German life insurance companfos form.

Soint _enterprise called the
“Deatschie Volks Versicherung Akzion
Gesellschaft”,

of the people’s cooperative iusurance
ociety. B

It is worthwhile noting that even
prior to the formation of tho labor in.
suranco company in Germany in 1912,

that country had  welldoveloped sys-
tem of e fndarance for tho masses.
About nfne million policiex—cach from
1000 0 200 marks (3250 to $300), total-
ling a sum of 1550 milllon marks, had

|, 20 other.country as tho overhead ex-
" penses connected with the s
been

2 por
This,
rman in-

Jicien iad boen Just
for instance, the biggest ¢
suranos company—*Victorla"—spent
aanually only 24 per cefit of the premi.
um facomo for gdministrative ex-
Do, witlo e Londen "Trudontar
spent 4 ent of It prem

York “Motropolit

a weak spot in the agreement to keep his peace and 1ot (o tresspass

on the rights of the workers.

We are not nplimhﬂl' enough to believe that the time will
ever come that employers will stop seeking every ways and means

op to them to circumvent and violate

agreements, whenever

they could do 8o with impunity. Perhaps, this is their business. Our

business is, however, to make such Yiolations impossible for them,

and we can do it not by mere complaining but by strengthening

our own position, our own solidarity all along the liie, in every

Tocal, shop, district and group. Then, grumbling about the ity
wil

of the e
our agreemen!
up 0 both fn letter and pirit.

m) Iay T8’ contractual morals

essary; then,

ts, -perfect or imperfect, Wil b carried out and Jived

Similarly, whilo the “Metropolitan®
camcaliod caimaty, ‘ou (i evériah,
9.3 per cent of the total of its policlos,
the annual losses of the “Victorla”
from cancellation_amounted .only. to
24 per cent of fta pollcies.

An o result of such cconomy, the
jerman masses already at that timo
enjoyed greater advantages from “pop
ular® Insurance than the workers. in
any other industrial country. Thus, for

°

offer 1o a person 30 years old 343
marks of Insurance for a Weekly pay-
ment of 10 plennings (2e.), while
for a similar premium the English
companiosgilcred ouly 134 marks and
tho Amorican underwriters—122 marks
(§30.50).

It Is easy to understand thereforo
why the American workers should be.
Keenly concerned with-the creation nf
@ lifo Insurance system of their own.
A fow years ago, the first step fn this
direction was mado by tho Drother.
Nood of Locomotive Englncags which

riment

Tho ehgineers were prompted 1o tako
this step as the privato companion
poed exy/hich iEitics I 0w
them owing to the hazs
of thelr occupation,
trade unfons had Instituted e
similar insurance schemes, such
i i nton
1 the Granite Cutters’ International
Adaaciaion whish ! operaisailéiags
pension funds for their membe
Now, at last, the American Federa-
tion of Labor has organized a national
labor life insurance company, to ho
owned in its entirety by national and
local trade unions, for the direct
Pose of supplying economical Mfo fn-
surance and to render the maximum
of service In this field to the organ-
fzed workers for th lowest possible
premium charges. This remarkablo
undertaking is entering the insur.
ance field under unusually favorablo

twrex fn another article fn tho carly
ture,

Committee Will
Hold Exhibit

Tho Cousumers® “Prosanis” Label
Committeo, recently organized by the
Label Division of the Joint Hoard of
Sanitary Control, of which Mrs, Edith
Shatto King, Chalrman of Com-
mittea on Tndustey of (sdiifomen's
City Club of New York Is Chairman,
and Mrs, Percy Jackson, Prosident ot
(ke ConmumorabLasipas of New York,
18 ecroary, wil BoMSga" MBI AL
tho. Dter omén BN waisr thg
Samsicia o the oAt Moo
Chune 10,0 hatd 2L 18 Tlots) Poamr
sylvania during the week of February
Shod 1o tho 27,

Jouou ke emturos ot ) GubIul
W s Alrestdbieps gl ios foth
et e
i rocord of ke Jot Board of Beak
Ty Coston 1 motéraifag sanlEa
Vo2 wately contiidga i (ke L THENS
of tho women's garment working ine
uatt. oF Now Yorle O, o egian
ot 156 alas o€ b rasants Lo
e 22 8 honlh guataates to tho arss
ey of weknan shopoetsJu e York
iy, The cxhibik i sarve 15, ahow
(e pabie how th P v
i3 a dovice by which it can bring fts
M b R
Toia” 1 aisirage oaGHIseAE
maifuttarers, who. ctop

amd working conditions
and to combat unserupulons weatshop
competition from which they and tha
workers folntly suf

An iateresting featuro of the ettor

health offiefals and soctal workers, and
the winner of the Healthiest Mother
Contest will bo determined by a phy-
sfcal examination of hundreds of mo-
thers fn New York City by the Lifa
Extonson Losifte. The drat et
snilkeioaEtiad by

tho e pmu g
" Heal

important womon's organizations in.

the Cil

[

Yes, He Really Cares fora Mule |
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Women and the Labor Movement

By FANNIA M. COHN

1 is sratilying for o
Know that the policy of the American
Federation of Labor {s 1w, moro than
ever, Orzanization and Kducation. That
meane-cducatios millions of workers

v
they-Tive fn, whil carrying on at the
same time an_orFapizing campaipn
amons: the unorganized workers.

Thoss i in WA Taterested 0

tereat in the probjem of bringing work-
i women within tha fold of ths or-
ranized labor movemight. Their inter-
st s rosulted 10 several conterences
of represcotatives of national and in
ternational unions fanctionfng n in-
dustries In which women are emplos-
Dt kood will unaccompanicd by
understanding does not  mecessarily
Jead to succoss.
The organization of workers has

tunity to learn of their fntolloctual,
e el el
racial characterfstics. - And
vinde 1 anssaly) i cas 8
ot hope for success in orgaulzatio
unless one can make an appeal to thin
uman element.

Tu the orguntzation of womin sich &
Knowlodge ix rarely present. Their o
of tholr

thele place in our social siructur- s
Aifferent from that_ of me

Thelr general feeling of uncertainty of

H

eekly Educational Calendar

thelr g
by bome, school. economic and tradt
tional traialng makes them easier (©
minate, more unwilling to demand
bigher wages. and Jess aware of their

hardly been deseloped fn them. nor
are they sufiiciently consclous of the

ct that the productive capacities of
many industries depend on-thelr cf-
forts,

At the same time, they are no Jess.
realistic than men when contronted
cts\that prove the value

them of organization, and they are ex-
tromely tdealistic once they realizo the
importance of the labor movement 3=
a dynamic soclal force 1o the progress
of mankind. It is essential, therefore,
that women's psychology be studied
Ove must be mindful of the neces
sity of meeting women on their own

ular overcoming.
many of their objections to organ
tion.

In any such organiziog campaign.
‘women's knowledge of the payclology
of thelr sisters will be found lnvalu-
able. It s therefore imperative that
women and men work together. the
former contribating. their knowledge
of the group in question, the latter its
long experience in organization work.

In addition, the recogait
men Jeaders will farnish a valable
incentive to unorganized women. lold-
1ng out ay it does the possibility for
work of greater importance within the
trade union movement. The fnterest of
women may be enlisted by the ho
for advancement, of greater presti
and greator scope for usefulnoss with:
In the movement.

The American Federation of Labor
will have to jace squarely und with
openmindedness (his problem of the

will be dodging that problem. not soly’
ing It

(To be Continued)

Half-Rale Tickets to LL.G.W.U. Members
For Mayo Wadlér Concert on March Ist

Mao Wadler, & violinist of first

Jabor
e LT

recituls and con
b7 Lo oeevuinalona Wikkpy sud

hbs managors are anxiown a(
oL Wit oldime working clss
and eadient felonds wn poseible atten)
The et ot Carsogl 1a i Marcl
It Arransements haye thorofor o
made for LLGW.U. memhors (0

care tickety to all pectious of (e Hall
at baltrato pricos,

\| Such tickets may bo procu
bers from the office of the

monts Bext woek

SPECIAL ISSUE OF STUAR’
CHASE'S BOOK “THE
TRAGEDY OF WASTE'

Y THE WORK RS
EDUC

W
Titne o€ Ameeicn 1 war dection to
bve 4 apalaaion i “The Trgcly
of Was er 10 T soli
80 Gant. T rekuiar. price n cltl
Iy

When this edition Iy ready for sale.
our members will ho notified on this

1300 M

Arnold Bennell,
230 P, M, AWhat 1 Suop Economles?

Sunday,
1A M A J. Musto—Tlistory and 1

o French Rovolution anl the

S WoRK ERsITY
‘Washingten Irving High School, ml». Pun- and 16th Street, Room 530

Satur
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e Workors
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0
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lor—-Soctal Puycl

B s S St o (o Rt T s oo odath

LOCAL 2 CLUB ROOMS

duy evonings.
1581 Washingt
Sun
10:30 A M Max Lev'ac-Lconomics
LocAL 3 sULDING,
. turday,
1A

on Avenue, Bronx

February 14 .
of the Ladies’ Garment laduatey
o L:xmnvnn AVENUE

. Februay

M e oo A Tt Gartshl Tadustey.
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uNITY

” English classes for beginners, inlermediato and
een orEagjzed for out members 1 the| Tolowiag Public Behoo

325 E. 6ih St, Man
Fam
Brown and 13508
Crotona PAFK E. and

Christophier Ave.

sdranced siudeats. bare

nd Sackman St., Brookiyn.

WHAT IS SHOP I-(OI\OMI(.S

| Lecture by Dr. Sylvia Kopald o
Workers' University, Saturday,
. February 10, 230 . M.

“The coures on Shop Eeovomics rep:
resents an attempt to help the work:
er under, the orld bo lrek T
Ahrough the shop he works in. It secks
to analyze the groat forces of indus-

rating o the
manufacture of women's Earmonty,
This course will presont a study of
wages, hours, working conditlons, (och:
nieal organization, market organiza-
tlons. The factory o the shop will be
enlarged into the modera fndustrial
‘world. Through it the class will trace
the industrial development and the

da
mate goal as secn throneh the shop-
window.
The lecture will take place in Wanh-
ington Irving High School. Room 530,
Admission froe 10 1. L G. W. U
member

STUART CHASE
“TRAGEDY OF WASTE™
AT REDUCED PRI

73

t Chasu's “Tragedy of Waste”
which appeared rocently hul & most
welcome  recopti the Labor

ded ot Toast 600
Thtn cditon witl
o

voplen e ol
In wirable liavy

ubers can order the book
AL DR ey o b BaewAROAT Do
partment, § West 101l Streol.

‘CLASS IN PHYSICAL TRAIN-
ING ALREADY ORGANIZED

. Th first messlon of our physical

training class was held last Tuesday

in the Gymnasium of P. . 40, 320 E.
20th Stroet.

A number of our members assem-

‘and spent an hour doing physical

exercises under the supervision of a

Compatent dlrector. Miss Bnthcr Dot

NGOk e smolatto the fhoeince

1 exercise for our members

they appreciate the valuo of health,
Their_wellbelng, - thelr cheerfulnes:
depends on bodily health,

This clasy meets every Tuesday at™
630 P. M. In P\ 8. 40, 320 B. 20th St.

Admisslon ix tree to members of the
LLG WU A
I!ROOKWOUD COLLEGE

PLAYERS TO PERFORM

IN NEW YOKK MACH 5

Ticksts Gan Be Obtained at Our
Educational Department

‘Thre oneact plays will be given by
ood_College Players on

Temple,, 14th Street and
The seating capacity of the auditor-
fum ix limited, and those who wish

omal Deparimen. 3 West 161h S0
Buy

WHITE LILY TEA
COLUMBIA TEA
ZWETOCHNI CHAI

therefore, proparo




With the New
and Dress Joint Board

York Cloak

PYCCHO-NOLCRMA OTAEN

~ By JOSEPH FisH,
Secretary-Treasurer.

A O Tt dnt xal
held on Friday, February &,
the Auditorium of tho lnlomn\lunn!.
3 West 16th Stroet.
The minutes of the Joint Board of

Branch be referred back to.the Board

of Directors.

Committees
A eredential ta submitted

to the

Brou

i i A

38 with our Jofnt Board.

ormer. Wik, the spokesman, ad-

vaudes threo roasons for thiy afilia

tion, which are—
t

ahops controlled by
0. 31 samples for cloak

shops.
2—A large majority of their mem.

bers work in shops coutrolled by the

Joint Board.

3—When strikes are called by the

offices of the Joint Board, they are

octad (e s e o siopyed

e Haiin et o the poned

ot Director

Communicatior
AR aton v the 4 e

of the Jofnt Board regas i for,

i plinn e 0

to help.

It Is decided that Thursday, Febru-
ary be et aside day on which
the cloak and d be permit-
ted 1o work an additional hour as their
contribution towards helplng the work-
ing miners.

LA Xadb vt 8y dakt Board

motatives at the
Sactun oelaMatiay e 60 Sant
versary on Saturday, Fobruary 13th.

The fvitation s accepted, and tho
following delogates aro appolnted i

Leff, Gerbst, Salerno,

was glad to note the good cholee mado
by the Joint Board fn reclecting Bro-
ther Fish to the important offico of
Secretray-Treasurer, as they doem him
Thie right man in the right place. They
further state that Prother Fish was

the substantial majority he ro-
celved.
The same Local notifies the Board

¢ financlal condition and re
commends tho followlig:
revisfon of the por eapita

e

~ 10 the Jolut Board,

2—A census 1o bo taken of the mem.
Dorship of each local, in order to de-
o the correct and Jyst quota
on which payments to the Jolnt Hoard
are (o bo based,

The Sombasioiion, o rutared 13
R

ity

tenders his

restguation as pad ofical of the Joint
Toard,

o the wevly incnied Joiat B
“GREETINGS TO THE NEWLY IN-
STALLED JOINT BOARD

Greetings (0 you, who repessent the

VN LU W S S P AT

cloak and d by
st o e
cept these greetings from dne, "
Tax Greamt seive 4nd teught o
gother with many of you for tho re-
form of representation which hag boen
realized in tho presont Joint Board.
And although it 1y’ true that thiy 1c-
o hat WOk fulet serulC O g
evils confronting tho work
e iy el 5
can hope, nay, 1 am cortain, that with
our forcea strengthened, efforts can
be made not only to destroy the cvils
which lay like a heavy barden on ihe
workers In our industry,
utilized to obtain conditions, henefi
clal to ke members of our organiza
tior

Yes, brothers and slsters, it is up
to you to pllot the organization thr
the storm and atreas perlod. Your duty.
is a @iflcult one. It 14 o b, regrot
tea that the realization of proportion-

sle, aud are now even anxious to see
your defeat.

Permit me to conclude my Freetings

auating Ui Fathers of the First

for our present organization.
““Taking it consideration tiat
enslayement of the worker to capita)
the source of & Joug moral, political
and material slavery, tho economic
the worker i therefore
considered the highest aim by which
every movement must gulde itselL”
Let this thought and spirit guide you
in every euterprise which the Joint
Board

will undertake. Your efforts ‘o
improve the. conditions of the mem
bers of our organization will then sure-
Iy be crowned with success.

Tn (his splrit 1 groet our Jobs
of New York and all other

Toard

ey 8. SHALLY
It i declded that Tirother Shally ba

thanked for hix greotinge and that

be be fyited to address the Joiut
rd,

Special Committee Reports:

The Reforendum Commlttee reporis
the following results of the referen
dum on the $20 tax Tuesdas.
February 2, 1926:

Tn favor of the tax

)

Blank ballots _____ E

Total votex cunt .

The report n approved

0 Tocal managers. at
el
eided 10 recommen the fallowing 10
the Joiut Bow

1A letter to be sent {1l shop
chatrmen, In which they ure to b

decided upon by n refer
Ta ARG 1hp ol 0%
two weekn boglnniug with February
Sth, 5p that by April 1500 the fotal
amouit of $20 will ho callecte.
2-Tho Jolnt Toard shonkt i
Tgard of Trutees to control thix Fund,
o conslut of the 6
Seeretary Troasurer anl
' mnedation of

v are appro
e titlmlag hilcaits wilreaws

K PYCCHO-NOABCHMM APEC M
HAOYKMEAKEPAM,

Yeamacuue paGenne n padornul
01 neonedockNx upan N 3a-
hascocen preci goaionas ot
TPORIBORCTIC ehcKO  OReaA,

S A
SRl e i ok ity
anee

"B peayah
-

DpenmY, — CRAKETY choe

caom0 e Tk e

wpoca o "ynxu—llmh sog dokaze, PN, W oum Fadeko ymiw A Wperad
Uemape roia Towy wasax M sacra- | paGetci comAPROCTE B 10 Ny ebeiEn

—— mpaezene wowsTh zowpoc o
coutanmm cnoers mow xu m-
A T S0INGRNOCTS, KoTOpAX HodsesT
e cropowu crarh pawonpas-

oea w wesn Pyecso-llosicxoro Omzen

ENeOT Dpas0 BT weuckse wamocw ® | Te
pssnue Ko weers Ben man max paapemenne
T s P v | = G

B ypeKicss owoms mvewr piso
TOEO CIVIATL U JJOUATA F3A3AXE, B TO-

Cyuees Joman. ewy, vy
€8 10 wBcI0 WM, U Korwpen w0
lmllrrn mpReI & s
i ez
e

WecupaAEROTL, TAR KRK MH A 31

s e

R, TOGH EM LN Cock e MM be-
Xelsewuo sapeTECTMRpoRAINCL NA  EEe-

owememnox. GaarEe, ¥a AwTATCLOX

areaseray, Kona wx a
e
To oA oun XOrST bkt KouersTynme
W paspemmTL NamRN MpeXCTAMNTOIN To-
0CORATL Vo BAZUMN. (PNUANCOMIN BOWDO-
€O, 0 BT OCTATVINY. CYIRNK. BamnT
peACTABITCaCh JTAT UpAN.

Koa Oncx mporeeryer u 1pedyer
PREIX UDAE B BAEONC, MAN SAKINOT:

Jux mpemaTeTa, XOEIN YA
pec acrepexod, B Eotoped m i ona
padoraer. 3 [

10

s
yo TLAL (Ha Bow smase, Kowwara 55).

REX GISTERED CARD

wam
wemopy Pl Onaess,

i, s weowy rowTyRr wae ENecto

e undersigned, member of the Jnternutional Ladiew: Garment Workers®
\umn emard ot {he. administration. of tha Th Hsh' Branch of the
Cloakmakers* Unlon (0 organize & Russian-Polish Local which ahonld unito ail

Jassian, Pollh, Uhealalan and Lithuasian workers of the Cloak Industey.
This v the said interent of (he organisation
thorutaro ask ¢ al soari o W,
m.-.. ('I\nr‘vr Tor tho formation of said Local, of which 1 want to I an active
Nime i) il
Addrens ST, Gy
al L aedger No. — Nationality, =

COBPANME B OTAEAE

sent Local No. 9 fu tho mentioned com:
mittees:
Board ot Directors—Sifrerman
Grlevance Commitee—Rembach.
Vol Commit et

B mowcaeaum:

£
trom
i

oo ot tes S el
Local No. 6, Embroidersra
for their bal) which ©

AENUMR B OTAEE,
Dy 1040 o 1 R

arrang 4
The recommendations of ho Finance
Commitice are ADproved.




Bl a4 .

| The Week Ty Locat 19 I

The regulir moeting of last Monday
night, Fobruary Sth, which took place
in Arlington Hall, devoted ftselt en-

and tho report by the manager of th
Drogross in the campaign against th
oven shops and on trade conditions.

Tho_drive, Manager Dublusky re-
Torted, bogun about four weeks ago
against the open shopa fa the dress
Industry, brought the number of set
tled shiops up to nearly two hundred.
The work of grgantalng the non-unlon
shops continubs as it must of neces-
sity, especially (o the dress. trade.
There are still quite & number of gpen
shops and the unlon 18 procecding with
efforts to organizo them.

Drive Takes In Cloak Shops

Last wook tho drive bogan agafust
the opon shops fn the cloak trade.
About oue hundred shops have ajready
been taken down for unlonization pur-
‘Doses and settiements have also been
effcted. The cloak shops thus far tak-
en down are of th contracting variety,
that is, mall shor

The ‘manager alio dwolt at some
length on the progress of the strike
agaiost Maurlee Rentacr. It fs now en-
tering its fourth and the ticup
of the factory s as complete as it was
ou the frat day.

The firm, it will bo recalled, from
the previous week's report, secured a
tomporary Injunction. Tho trial was
scheduled to take place this past Wed:
‘nesday, February 10th. The result was
10 0y ¥ el Dt i
time,

St e vk e
in bebalt of the strike has been by
the cutters. Tho tweaty-five cuttors
Who are on striko aro (o be seea every
day.on the pickst line, moraing, noon
and night. Brother David Prublin is
devoting his full time and is meeting
daily with them.

Begin Collecting $20 Assessment

In connection with the colleetion of
the twentydlollar assessment which

e i 0tk
bors:
“Dear Sir and Brother:

“According o tho dselsion of tho
memberahip, the Twenty Dollar As-

et svec dnst, % iEhe i oo
cult for you fo pay the tax and dues
At tho samo time,

“Tocause.of thix, We urgo you to pay
up all your arrears {n dues within this
week, 50 that by February 15th, when
thie collection of the assessment will
commonce, your dues will bo paid up-
todate,

“Warust that you will not neglect
10 take advantago of this opportunity.

Active Member R

Asong tho repért of the Exacativo

ot Lacal 10, In His realgnation Brother
Berringlon atated that ho had con:
mected Bimselt with & firm gelling
shrubborion In Rochester, N, Y.

It was with rogrot that the Execu-
tive wervice, having folned tho local
in Seplember 1901, the Executive

By SAM B. SHENKER

‘Board unanimously decided to confer
upon Brother Serrington honorary
‘membership. This: was also unanim-
ously approved by the membarship.
Drother  Serrington, durfik the
course of bis many years of member.
ship, served In many impartant cap-
acitia, such an Executlve Biard mem-
ber, and on gonerd strtke-committecs.
Ho nequitted himselt froditabty fu
every capacity to which he was as-
signed by the undon and hls honorary
membersbip i wellmerted.

Report on Cloak Complaints.
Dublnsky reported on the complaints
and adjustments for the cloak and
dress divisions. . Duc 10 lack of space
e dress eport will be printed i the
next fasue. In addition o this, thera
ere filed nearly four hundred visits.
iy B el WiE
working 8
Tt ofte unmn- that members ml
to wecure working cards for jobs
fall to return them when they arc hm
oft. This, consequently, hampers
ofico 1a being able 1o know whether
a firm employs a cutter and whother
the cutter s {n good standing. Hence,
the number of visits. The report as
rendered by the manager follows:
() Botal e deing the st
utter employet
atounies siiee e ad
‘worki

i SO
Cutters wero placed (o work 12
Firms pald fines and cutters were

Registration of the unemployed workers for payment of
insurance for the spring season of 1926 started February 1st
and will continue during the season.

Every cutter who is unemployed, unattached to any

shop, 18 to reglster,

Wednesday during the time

SPECIAL NOTICE

UNEMPLOYMENT INSURANCE FUND NOTICE .

The registration of unemployed cutters takes place every

Unemployment Insurance Office at 122

of their unemployment at the |-
‘West 1811 Street.

@) Cutters were not properly paid for
Overtime

Nonunion shop
Sropped—no evidence

In favor of wnion 12
Untounded u | Torar .
DR M 2| 19) cutters viotating union rul
’ P BN T e —
TOTAL oo | oty 0
@) Firm rufuss o pay welgen don | o wiek—to be felovssentnd — |3
utter Nonaumion shop
T abe i 2 | cu work
Unfounded 1 | out of businew
Novunlon whop _________ 1
Complaint. sty e 4 | “romaL 20
e 5 | (19 Cutters to be stopped off from

(6) Firm refuses to

n favor of union
Shop on strike

work faling to take out their

pay cutter the union books

minimum scale of wages In favor of wnion . _____ 18
3 | Cutter s ont ot shop 4
1| Shop closed : 1
4| Toran =

TOTAL

e

1IN o e
(8) Firm refuss

to pay. = ‘hallaay rate

placed to work 1 | 1n favor of union

Firms pald finow 39 | Stop on strike

No work fn shops _______ a7

Recelve cut work 1| ToTAL

Stores 5 (9) Cutters were discharges

Out of businoss 3 |1a favor of union

Non-union. shops 2 | shop on strike I

Shops closed = | Desmsstintios il o apent 0

Sbops declared on strike 2 |, take up cases I
TOTAL 201 | TOTAL 3 a2

(2) Boss is helping cutter at —
‘Untounded

e

(10) Eqy
n tavor of w

Iostructed 7| Widrawa unoa; rosusec o ewtar 1
Firm paid fine —
TOTALIIEE - LB
TOTAL 14 (11) Cutter Is member of firm
&) Nonunion cuter smleyed Unfounded
In favor of uj Cutter pald fine of $30 and Security
TUnfounded b 160 - 1
pald ines 4 R
Non-unlon shoy 3| ToTar 5
Shop closed 3| (2 Firms violating
Out of businons 1] S cerietics iy semicklok et
Complaint withdrawn 1 sy afterncons and Sundays.
= i A e
TOTAL 61 | Unfounded

Executive Board.

Miscellancous Meeting ...

Cutters, Special Attention !
All members of the Cloak and Dress Divisions are in-

structed (o elther renew their old working cards or. obtain
néw ones for the coming season, beghuning Junuary 1, 1926.

All'members found violating this provision of the con-
stitution will render themseves subject to punishment by the

—Executive Board, Local 10.

| CUTTERS’ UNION, LOCAL 10

At Arlington Hall, 23 St. Mark's Place
Mectings Begin Prompily at 7:30 P. M.

...Monday, February 15

—_—

INION LOCALS USE UNION
HEALTH CENTER

During the year tho difforant Locals
of the Interoational Ladiow’ Garment
Workers® Union have used the Union
Health Center for overy possidlo
bealth servico. 9209 workers attended
the Medical Clinic at the Union Health
Center. Local 22 aent the largest pro-
‘portion of these—almost 3,000, Local
2 ranks next highest sending 1658 pa-
tients, and Local 3 ranks third fa
the number of patients 1o tho Union
BRLDGHES elis 16,

Locals that used the Unlon
et Sonle et this year were
Local 9, Local 48, Local 41, and Local
91 1t Iy of extrome Importance that
such large Loc
Local 48 roc

Unfon Health Conter has boen prepar-
ing health educational material n
both Yiddish and ltalian in order to
Teach the large groups of wWorkers
who have mot yot uiilized the facil-
ities which the Unlon Health Center
can turnish them.

FORD ACQUITTED:
SUHR CASE NEXT
el Riéhard Ford at

companion at th time of the
fatal hop plekers' striko riot at Wheat-
Iand, California, in 1913, Sub, who has
served twelve yoars of his life son-

tence, may soon bo released on parole
as Ford was last Sgptember, and liko
his companfon, may be immediatel
arrested on the same charge from
which Ford has just been freed—the
‘murder of Deputy Shert Riordan, who
was the second oficer killed iu the
aftray.

The (wo men were orlginally sen
tenced for the murder of District At
torney Mapwoll, though they were sim:
Ply speakers and organizors and wers

mot concerned_ fn the actual shooting.
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