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THE PULLMAN COMPANY AND THE
PULLMAN PORTER

By A. PHILIP RANDOLPH

Pullman porters are efficient. They
are loval. They are honest. They are
faithful. This, the company admits.
Not only does the company admit it,
but praises the porters to the highest.

Listen to the Pullman Company speak
for itself on the porters’ honesty. Note
the following items, appearing in the
column entitled *“Honesty’s Honor
Roll.,” in the Pullman News, a monthly
magazine of the company, of March, 1925:

A. P. Raxporen

Honesty's Honest Roll

Porter J. E. Avery (Jacksonville) was highly com-
plimented for turning in a wallet whose contents aggre-
gated $750, of which $250 was cash and the remainder
endorsed drafts.

Porter E. Hutchinson (Chicago Western) found
$180 in a vestibule on the “Overland Limited” soon
atter leaving Chicago recently, and on arrival at San
Francisco deposited it at the Pullman office.

Porter W. T. Davis (Chicago Southern) found a
purse containing $60 on the “Floridan” and was given
$10 for his honesty by the owner.

Porter GG. W. Tisdale (Nashville) was rewarded for
turning in a purse containing $55.

And this is a general thing. One may find in prac-
ticallv every issue of the Pullmen News the mention
of porters for honesty. I need not remark that it is
a commonplace that honest workers are an asset to
any institution. The Pullman Company undoubtedly
realizes this, else it wouldn’t praise its employees for
honesty. But it does little to make the porters honest
save by putting their names on the Honesty’s Honor
Roll, a reward of too unsubstantial a character to merit
appreciation. The policy of the Pullman Company has
been to reward their porters with praise and flattery
only. But the porters want more than kind words.

There is also a Courtesy’s Honor Roll in the Pull-
man News on which may be found the names of
Pullman porters every month. “Is Your Name on the
Service Roll of Honor?” is the caption of a page in
the July issue of the News. Under this heading is an
explanatory statement, viz., “The following Pullman
cmplovees have been commended by passengers for
acts of courtesy and good service.” A star indicates
more than one letter of appreciation. Then follows a
long list of porters distributed throughout the country,
indicating that the Company recognizes the great ser-
vice of the porters to it.

Pulluian Porters Synonvmous with Pullinan Company

\Well does the Pullman Company know that the
Pullman porter is synonimous with the Pullman Com-
pany. When one speaks of the Pullman Company, the
first image which comes to mind is the porter with his
white coat, cap and brush. In fact, it is a matter of
common knowledge that the chief commodity which
 the Company is selling is service, and that service is
given by the Pullman porters. For comfort, ease and
safety, the traveling public looks to the porter. Chil-

dren, old, decrepit and sick persons, are put in his
charge. And the history of the Company shows that
he has been a responsible custodian, ever vigilant,
tender and careful of the well-being of his passengers.
His every move and thought are directed toward the
satisfaction of the slightest whim of restless and peev-
ish passengers.

And ofttimes this service is rendered under the
most trying conditions. Many a porter is doing duty
though he has not slept in a bed for two or three
nights at a time. Nor has he had adequate food.
Despite the requirements that he be clean, he is often
doubled and trebled back without ample time to give
his body proper cleansing.

Treated Like Slaves

But despite the long, devoted, patient and heroic
service of the Pullman porter to the Pullman Com-
pany, despite the fact that the fabric of the company
rests upon his shoulders, despite the fact that the
Pullman porter has made the Company what it is
today, the Company, callous and heartless as Nero,
treats him like a slave. In very truth, the Pullman
porter has no rights which the Pullman Company is
bound to respect. So far as his manhood is concerned,
in the eyes of the Company, the porter is not sup-
posed to have any. When he is required to report in
the district offices to answer to some complaint, he
is humiliated in being compelled to stand for two or
three hours before the district officials decide to con-
sider him, while there he is insulted by some sixteen-
vear-old whipper snapper messenger boy who arro-
gantly snaps out: ‘“What d’you want, George.” This
may be a porter who has been in the service some
thirty or forty years, trenching hard upon the retire-
ment period. But what does that matter? He is only
a Pullman porter. His lot is hapless. In obedience to
the mandate of holy writ, when he is slapped on one
side of the cheek, he is expected to turn the other one.
And if, perchance, under the cross of oppression, of
bitter insult and brutal exploitation, he should assert
his rights as a man, immediately he is branded as a
rattled brain radical, and hounded and harrassed out
of the service. Many a tragic and pitiful case may be
cited of porters who committed the lese majeste of
challenging the injustice of an Assistant District
Superintendent, being deliberately framed in order to
secure a prgtext for persecuting him until his life
becomes more miserable than a dog’s, and is driven
to resign. And this porter may be one who has not
only rendered exemplary service to the Company but
has seen a score or more vears on the road.

LI'raining Up Porters

There are many ways in which to “get” a porter
A porter must be examined, unlike any other worker
on the railroad, once every year. Many of them speak
bitterly of this method of humiliation and abuse. If
a porter is pronounced unfit, he may be retired or fired.
Whenever the Company wants to “‘can” a porter who
has the impudence to “speak up” for his rights and
the rights of the men, the examining doctor, paid by
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Orgamzed RR Worker
“WELCOME- BROTHER! WE ARE WITH YoOu—
STAND TOGSET HER You SHOoULD
HAVE BEEN UNIONIZED LONG AcGo”

O]d CompanyO/%cia): NOW You ALL UEST
QUIT DAT TALK —FIRST THING vou'LL
MAKE DE WHITE FOLKS MAD.IWHYN'T
You LET WELL ENOUGH ALONE .

Dst Subt‘: HEVY— HANG A ROUND— YOU
HAVE TOo DoOUBLE. BACK.

PorTER: I'VE HAD NoOo SLEEP FOR
THREE NIGHTS —AM NEARLY STARVED—
AND | HAVE TO WASH UP.
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the Company, finds it necessary to give this particular
porter a very rigid examination, and he does not pass.
He is politely told that, on account of the report of
the doctor’s examination, his (the porter’s) services
are no longer required. Porter after porter avers this
to be a fact. Of course it cannot be proved. But it is
quite sufficient that the men assert it to be true. Large
masses of men have a way of sensing the true reason
for things, however subtly done. It is obvious that
grave injustices may be done men, especially the bold
spirits, under cover of medical precaution. If a man
is up to be retired or fired, as a result of a Company
doctor’s examination, he should have the right to file
a report of an examination in a first class hospital on
his case. And the report of the examination in the
hospital should be considered final and decisive. But
in fact, the porters should not be subjected to a physi-
cal examination every year at all. It is unnecessary,
discriminatory and hence, unfair. In this connection
it is interesting to note that some of the porters ob-
jected to a certain Company doctor, and suggested
that the Company employ U. Conrad Vincent, a col-
ored physician of High standing, and, incidentally, a
former Pullman porter with an excellent record card,
but the Company balked. Why? Guess? It may not
be so easy to frame a porter through annual physical
examinations. The only remedy for this situation is
organization. If, when a porter is told that he is unfit
for any future service, he could say to the Company,
“Well, I will report the matter to my union,” a very
different attitude would be assumed toward him. It is
because the Pullman conductors have their own union
that they are not subjected to the degrading ordeal of
these yearly physical examinations. It must be remem-
bered too, that there are only one-fourth as many
Pullman conductors as Pullman porters. But their
interests and rights are not disregarded as the porters’
are, because they are organized. The philosophy of
organization is aptly stated by an old grizzled farmer,
who, while driving through the woods, nonchalantly
flicking a fly which annoyed the ear of his horse, next
a grasshopper which sat challengingly on a twig, then,
a caterpillar perched snugly on a bough, with his whip,
but balked significantly when he saw a hornets’ nest.
Upon inquiry by a cynical friend as to why he didn’t
flick the little busy hornet, buzzing menacingly on a
little spongy looking knoll, he, with a mixture of chag-
rin and humor, growled back: “Them’s organized.”
What he meant was that that hornet, if flicked, would
report his troubles to his union and that the union
would go to the bat for that one hornet who had been
wronged. The old farmer knew that he could not
flick the hornet and get away with it as he had done
the fly, the grasshopper and the caterpillar, because
the hornets are organized. Verily, hornets have more
sense than some humans, perhaps, most humans. They
are aware of the advantage of facing opposition en
masse.

Porter's Word Regarded of No Value

A classic instance in point is the case of a porter
who was accused by a woman passenger of having
hugged her at two o’clock in the night. She claimed
that she screamed and stuck him with a hat pin, that
he hollered, but no one came or awoke. This, too,
was in a ten section car. She never reported the inci-
dent until seven o'clock in the morning to the train-
man. The porter denied it. The trainman and Pull-
man conductor wrote the woman’s report to the Pull-
man office. The case hung on for six months. One
morning one of the members of the Grievance Com-

mittee, under the Employees Representation Plan, was
commanded to come to the office and sit on the case.
This porter had been up two nights on the road. When
he appeared in the office before the nine men sitting
on the case, he pleaded that he was unfit to deliberate
on the matter; that he needed rest. “To insist upon my
passing judgment on this case, indicates,” said the
porter, “that either you undervalue your own ability
or you over value mine, because you expect me to do
in a few minutes what it has taken you six months to
do, and still you have not finished.” This porter mem-
ber of the Grievance Committee maintained that it was
ridiculous to think that a porter would hug a woman
in a ten section car, that a woman could scream and
not awaken the passengers or the Pullman conductor
who was asleep in a berth only two spaces away; and
that the porter could yell and not be heard. The ac-
cused porter had requested the officials to examine
him stripped for the pin prick, but this was not done.
The porter-member of the Grievance Committee
pointed out that the Company was doing to the porter
what a mob in the South would not do to its victim,
namely, it was trying and convicting him without his
accuser identifying him. He also contended that the
woman might have dreamt that some one was hugging
her, and the next morning put it on the porter, the
most defenseless person on the car. This porter was
fired after he had walked the streets for six months.
The porter-member of the Grievance Committee was
forthwith framed-up and fired because of his manly
attitude in fighting for the accused porter. He is one
of the responsible citizens of New York. Such rank
injustice cries out to high heaven for redress! But
there is none except through organized action.

Sentenced Before Convicted

This policy of the Pullman Company’s, putting a
porter in the streets immediately he is accused, before
he is duly tried and convicted, is absolutely inde-
fensible. No other worker on the railroads is so out-
raged. If, when he is reinstated he were paid for the
time he was suspended, it would not be so bad. But
this is not the case. The porter gets nothing for the
time he has lost, even though he be vindicated. How
unfair! A Pullman conductor who is accused, works
while his case is being tried. Why? Because the con-
ductors are organized.

Where a Porter's Word Counts

Even a porter's word is revered and respected by
the Pullman Company at times. Pray, tell us what
time is that, you naturally inquire. Well, it is when
the Company is being sued by a passenger. A case in
point: Lady “X” was a passenger on car “Z” coming
from Chicago. Porter “Y” was on the car. Nine other
women were also on the car. Lady “X"” got up early
next morning and went into the ladies’ room. The
nine women went into the ladies’ room also within
the course of an hour or so. After Lady “X” had
left the car she discovered that she had lost a neck-
lace worth $25,000. She reported it to the Company’s
offices. She threatened to bring suit. The porter was
brought to the Pullman offices and questioned. He was
asked whether he entered the ladies’ room after Lady
“X" had gone in and come out; when he entered, if
at all. The porter said that when he had women pas-
sengers on a car, he made it a policy of not going into
the ladies’ room. He said that all nine of the women
entered the ladies’ room after Lady “X” came out.
The Company took the porter’s word and rested its

(Continued on page 335)
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THE HUE AND CRY ABOUT HOWARD
UNIVERSITY

By ZORA NEAL HURSTON

I went to Howard as a Prep in 1918-19. I had met
Mae Miller and she liked me and urged me to transfer
from Morgan to Howard. I still have her little letter
of friendship and encouragement. I value it too. That
was the heginning of a personal and literary friendship
that has lasted.

The thrill Hannibal got when he finally crossed the
Alps, the ieeling of Napoleon when he finally placed
upon his head the iron crown of Constantine, were nothing
to the ecstasy I felt when I realized I was actually a
Howardite.

We used to have “sings” in Chapel every Monday
during services and nobody knows how I used to strive
to eradicate all pettiness from my nature so that I might
be fit to sing “Alma Mater.” We always finished the
service with that. I used to indulge in searching intro-
spection to root out even those little meannesses that put
us far below the class of the magnificent transgressor
and leave us merely ridiculous.

It was during the next year (1919) while Howard
was not recovered from the S. A. T. C,, that Wienstien
came to Howard under government pay to conduct the
singing in the “camp.” He had a magnificent tenor voice,
and wore his khaki well. He had worked with Prof.
Wesley, also a tenor, in the war camps of the country
and together they had us singing lustily. We liked it.
We sang lots of things: “Long, Long Trail a Winding,”
“K-K-Katy.” “Roll Jordan Roll,” and “Gointer Study
War No Mo’” among other things but we always ended
with *Alma Mater.”

After Wienstein left, the singing was continued under
Wesley. He used to come out before the faculty on the
platform and lead the singing daily. The President
would arise with beaming face and ask us to sing our
songs for him. He said that Negro music began where
“white” music left off. We used to respond cheerfully.
Then we would select any song from the book we liked.
Hymn 243, “God of Our Fathers” and 180, “Immortal
Love Forever Full,” were our favorites. This went on
for weeks and weeks. Spring was approaching.

One day I wrote Dr. Durkee a note and left it on the
pulpit as I came into chapel, asking him to read the
91st Psalm. He has a marvelous speaking voice and I
could wish nothing better than hearing him read that
beautiful piece of prose poetry. He did not read it. I
felt snubbed and disappointed, but the next day he began
that heautiful one, “The Heavens Declare the Glory of
God.” The sun shone in mellow tones through the stained
windows, tendrils of the ivy vine crept in the open win-
dows and the sparrows chirped incessantly in the midst
of their nest building.

The President knew it perfectly and before he was
fairly under way he had his audience on the edge of the
seats so that the last tones left us still hanging there.
And when we realized that he was really through we
sank back tremendously moved.

Howard was unutterably beautiful to me that spring.
I would give a great deal to call back my Howard illusion
of those days.

Every day after that for a month the President read
a psalm. It took a long time to reach the 91st, but I did
not care. He never looked in the book—I am certain
he knows them all by heart. E. H. Southern in “Hamlet”
has nothing on Dr. Durkee reciting the psalms.

I dwell on these seemingly trifling details to give one
a picture of Howard before the storm.

A few days later and the first storm broke. A great
number of students but not the entire body of students
by any means were holding indignation meetings alleging
that they had been forced or commanded by the President

to sing “Spirituals.” He was denounced as a despot, a
tyrant, who was dragging us back into slavery.

Though there were spokesmen among the students,
various members of the faculty were credited as the real
leaders. Among whom were Miss Childers, Mr. Tibbs
and Miss Lewis. Some said Miss Childers didn’t like
the idea of Wesley leading the singing as she used to
“raise” all the songs. The papers printed things down
in the city and some members of the Senate denounced
us as ingrates and accused us of being ashamed of our-
selves and our traditions.

The President held a conference with the students one
day after Chapel to find out how he had offended. There
were speakers for and against the “Spirituals.” John
Miles, now of Yale Divinity School, was one of the
“Pros,” Mae Miller and another young lady whose name
has slipped me, were “Antis.”

The “Pro’s” made the usual stand: (a) The beauty and
workmanship of the songs. (b) Only American folk
songs. (c¢) Only beauty that came out of slavery. The
“Anti's” held: (a) They were low and degrading, being
the product of slaves and slavery; (b) not good gram-
mar; (c) they are not sung in white universities.

The thought that any Negro could or would be ashamed
of Negro music, had never occurred to Dr. Durkee I
am sure, for he seemed pained that he had unwittingly
offended and never since has suggested them.

After a few days of bluster this affair died down but
not before a perceptible rift had been made in the faculty
and student group.

II.

A little later that same year, Senator Smoot arose on
the floor of the Senate with a book in hand which he
informed the Senators was a highly culpable bolshevistic
volume which he had received from the hands of a How-
ard student. He understood it came from the university
library and insinuated that it was in the curriculum.
He held forth that a government supported institution
that was making bolshevists should be allowed to toddle
along without government aid seeing that this was the
U. S. and not Red Russia.

Rumors flew thick and fast among the studernts as to
who had engineered the book into the Senator’s hands.
It is to be remembered that Smoot was head of the Ap-
propriation Committee. Durkee hastened down to the
Senate Committee room and explained that the book had
been given by the Rand School and it was the policy
of the university to accept all gifts. It was neither
taught nor recommended. This satisfied the Senator evi-
dently, for finally the appropriation came through. He
was denounced by some on the Hill and some off for
having cringed before the Senate. He should have in-
formed that body that we could teach what we liked
and if the money was withheld we could have the satis-
faction of being untrammeled. I even saw a typewritten,
unsigned card on the bulletin board on the second floor
of the main building to the effect: “It is better to lose
$250,000 than our manhood.”

After the smoke had cleared away, a young man known
to be socialistic, a close friend of mine, left Howard
forever. I saw him recently in New York. He says
he has been around the world twice since 1919 but never
feels right to go back to any school.

More than one person was accused of having sent
that book to Smoot by the student. Some say that a pro-
fessor in the law school did it, others that a teacher in
the department of history, to embarrass the administra-
tion. Perhaps it will not be known just who, but any-
way, Senator Smoot never drew it from the library.
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“The University Luncheonette,” run by two law stu-
dents, Dyett and McGhee, was a place where a great deal
of discussion went on, Mr. Dyett being known as the
anti-administration man.

About this time the “Contemptible puppy” rumors be-
gan to circulate. Students were beginning to see that
there was something wrong somewhere. Some faculty
members and the Administration were not so ‘“clubby,”
s0 to speak, as they might be. There were stories flving
about the campus that certain members were giving cer-
tain trusted students “tips” on faculty meeting doings.

Dr. Emmett J. Scott had been made secretary-treasurer
of the university. succeeding both Cook and Parks in
their respective jobs. This, some felt, was unjust and
muttered that an attempt was being made to “Tuske-
geeize” Howard, Dr. Scott being the first gun fired.
There was no one to whom these rumors could be
definitely traced, but the students passing along the com-
plaints always claimed faculty sources. For instance
a young lady friend of mine stopped me in the upper
corridor of main huilding to tell me that Dr. Durkee
should be thrown out. [ was astonished and as“ed her
why she thought this.

“Well,” she said, “he called Kelly Miller a black dog
to his face.”

“How did you hear it?”

“A very high member of the faculty—an official told
me, and I know he wouldn't lie.”

This was the first time I had heard the story, but not
the last by any means. I heard it variously repeated.
In one story Mr. Miller had been called a “puppy dog;"”
in another “a black dog,” in another a “contemptible
puppy.” From neither of the principals have I ever heard
a syllable on this matter, but whether it is true in any
part, it had a tremendous effect upon the students—a
Negro professor being called out of his name by a white
man—no matter what the provocation, if any.

More and more it came to be so that every official
act of the faculty must be subject to student scrutiny.
In some way or other Alexander Z. Looby, George Brown
and Fred Jordan had a pretty thorough knowledge of
what went on in the chamber. But Mr. Looby was Presi-
dent of the Student Council and perhaps had a chance
to know things that way.

A great many of us took no stock in the hurly-burly,
feeling that we could not as students act in the capacity
of the Administration, but a great number were flattered
at these rumored confidences. I discount most of it as
being untrue—the figment of persons wishing to enhance
their own importance in student eyes by appearing as
the confident of the faculty. One instance I know to
be true.

In political science Mr. Tunnell digressed one day from
government in general to government in particular and
told the class that Dr. Durkee was a joke; that some
one (I forget who) had foisted that fisherman on us and
that he was being paid a high salary to raise funds, but
he was a failure. lle then told us the President’s salary
was $7,000 per vear and his house. Ile then told us
that Emmett ]J. Scott had been brought on from Tuskegee
and paid $5,000 ($4.500 salary, $300 incidentals) to divert
the golden stream from that school to Howard but he
was a white elephant.

Of course T was surprised at such confidences but so
much was being said here and there on the campus that
one could expect about anyvthing. [Tt was evident to me
now that the faculty (I mean hy that term the entire
governing-teaching hody) was a Spartan youth concealing
a fox under its clothes.

Then there was the instance of the famous note on
the desk of Senator Smoot written hy Professor Kelly
Miller. It had to do with the appropriation rules. The
Administration was making a tremendous figzht for the
S300,000 for the Medical school. A number of Senators
were doing hattle for and against it, but a strong group
had pledged themselves to sec it through. President
Coolidge in his message to Congress had urged that it
he given Howard. Dr. Durkee is a Massachusetts man
and his Senators had taken the field openly in his bhehalf.

In the midst of this came Prof. Miller's note to Senator
Smoot asking him not to ask tor the half million dollars
for fear of losing the regular appropriation of $267,000,
I think it was, and threw the Administration friends
into confusion. The daily press of Washington accused
the professor of attempting to embarrass the Adminis-
tration since the President stated that Miller’s action
was unauthorized. 1 have never seen an authorized ver-
sion of the affair from Prof. Miller's pen, and shall there-
fore suspend judgment until I do. There have heen a
number of stories pro and con, but so far as open state-
ments are concerned, the affair remains where the press
left it.

There are those who hold that Prof. Miller aspires to
the presidency of the university. No one can deny the
urge to ascend in humanity. If we do we preach stag-
nation. His ability to bring this about, if it is true,
and if so rather to his credit than otherwise, what man
is satisfied and his fitness for the job is being hotly de-
bated all over the country at present. Some members
of the alumn:e claim that all that has happened at How-
ard in the way of disturbances is a part of the ladder up
which Dean Miller prepares to ascend. The human mind
unexpressed being unreadable, all these things pro and
con on the subject are still conjectures. Every one who
reads or listens knows how often mole hills of trifling
incidents are stretched to mountains and given special
significance.

On the other hand there are those who contend that
Dr. Durkee is an obstruction in the path of Howard's
progress. This calls attention to the accomplishments
of his administration. His bitterest enemy cannot but
admit that more has been done for the advancement of
the university under him than in all the other administra-
tions put together. The following are excerpts ifrom
“Facts,” a pamplet issued by the university:

By vote of the Trustees, June 4. 1919, the offices of Sec-
retary and Treasurer were combined. and Dr. Emmett J.
Scott elected as Secretary-Trcasurer. He began his services
July 1. 1919.

The office of Registrar was created as a separate position.
and a Howard alumnus, Dwight (). W. Holmes, was elected
to that position, and succeeded by Mr. F. D. Wilkinson.
upon the former’s appointment as Dean of the School oi
Education.

Both the offices of Secretary-Treasurer and Registrar
have been put by these officers on the most modern ad-
ministrative hasis with extensive rooms on the first Aoor
of the Main Building.

The office of Dean of Men was created, and to it elected
Dr. Edward L. Parks. former Treasurer.

The office of Dean of Women was created and to it has
been elected Miss Lucy D. Slowe, a Howard alumna, for-
merly principal of the M Street Junior High School of
Washington. Miss Slowe is completing her first vear most
successfully.

IFor the academic deans has been created a group of offices
on first floor of Main Building, with clerks. The Dean of
Men and Dean of Women each have also been given fine
offices with clerks

There is also a University Council. composed of two mem-
bers of cach school of the University, including both under-
graduate and graduate schools. The purpose of this Council
is for a better understanding between the schools and for a
more united purpose.  This Councii meets three or four
times a year.

It has long heen felt that an Alumni Secretary was nec-
essary to our greatest success. In June, 1921, the Trustees
voted as follows :

“Authority is granted to the President to secure an
Alumni Sccretary under conditions which will be of
best advantage both to the Umiversity and to the alumni,
paving such salary as shall be needed. money paid not to
exceed SLOOY toward the salary of the person em-
ploved.”

Mr. Norman L. McGhee, College 19, Law 22, a member of
the Sccretary-Treasurer's office force, is temporarily head-
ing up this movement for closer afhliation with our alumni.

In February, 1920, the Board of Trustees voted as follows :

“One Trustee may be elected cach year from a num-
bher recommended by the Alumnt Association of the
University, such Trustee to automatically retire at the
expiration of his term of ofthce.”
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Since the report of the Committee, no vacancies on the
Board have occurred. It is interesting to note that eight
Alumni of Howard University are now serving as members
of the Board of Trustees.

Building and Grounds

New buildings crected: The Greenhouse, erected in 1919,
at a cost of $8,000, and the Dining Hall Building with class
rooms for the Department of Home Economics, erected in
1921, at a cost of $201,000. Plans are now under way for
the new gymnasium and stadium. The General Statement,
given below, will show numerous renovations made. Howard
Hall, General O. O. Howard's old home, used for so many
yvears as a detention house for incorrigible children, has been
reclaimed, the old outbuildings torn away, and the home
restored as a dormitory for girls. In the Main Building, a
United States postoffice has been established, thus serving
the postal needs of student body and faculty. In the Main
Building, also, has heen equipped a Rest Room for girls
and also one for women teachers and workers. Both were
greatly needed.

The items in the General Statement “Improvement of
Grouads™ includes the following: Reclaiming of the bank
overlooking the Reservoir, formerly a dump for cans and a
place for burning rubbish; trees on the campus have been
treated twice: large flower beds of rare beauty have been
placed; plaza and front of Thirkeld Hall made beautiful
and \])]tndl(l concrete walks and steps to Sixth Street pro-
vided: fence surrounding the lower half of main campus;
unslghtl\ plot of ground on Georgia Avcnue changed into a
beautiful little park with paths crossing and steps leading
up to Sixth Street; surroundings of Howard Hall graded
and granolithic walks and steps piaced; grounas surrounding
School of Music beautified; underground electric lighting
svstem installed with posts and globes like those used in
the District of Columbia—this latter one of the biggest
improvements.

t also became necessary for the Trustees to appropriate
certain amounts out of general funds so as to complete the
improvements and repairs mentioned.

A summary of the amounts spent since July 1, 1919, up to
the period ending December 30, 1922, follows:

Repairs to sundry buildings, including the
Main Building, Science Hall, the Chapel,
President’s House, Spaulding Hall and

various residence properties of the
University .........ooiiiiiiiiiiiennnnn. $55,487.34

Repalrs to Clark and Miner Halls, dormi-
tories for young men and young women. 21,625.08
Improvement of grounds.................. 15,896.98
Repairs to Law School Building........ 15,530.06
Improvements, Library Building ......... 1,388.61

Repairs to Medical and Dental Schools
Buildings ........cociiiiiiiiiinnnannn, 13,745.46

Installation New Electric Feeders, there-

by making more efficient the heating and
lighting facilities of the University.. 1,246.20

Repairs to Boarding Hall, while in base-
ment of Miner Hall.................... 478.30
Repairs to Manual Arts Building........ 732.56
$126,130.59

Curriculum

At the close of school year 1918-19, all secondary schools
were abolished, leaving a college registration of 1,057. Dire
disaster was everywhere prophesied by the following year
the college opened with 1,567 college students.

The whole plan of undergraduate work was changed. The
four years' college course was divided into two periods of
two years each—the first two years named the Junior Col-
lege, and the second, the Senior Schools. A student entering
the undergraduate department will take two years of general
college subjects leading to his last two years of specialized
work in whatever field he may choose, graduating at the end
of four vears with his degree from that particular school.
The College of Liberal Arts cares for all those students
who desire four full vears of undergraduate non-professional
work.

New courses of study authorized by the Trustees during
the present administration:

Architecture

Art

Dramatics

Public Health and Hygiene
Reserve Officers’ Traming Corps

At the Trustee meeting of June, 1919, the old semester
system was abolished. Under that system it took the col-
lege three weeks to register its students and ge: to work in
its classes. We are now on the quarter system; and reg'lster
two thousand students and more in two days at the opening
of the year, and in one day for the winter and spring quar-
ters, classes beginning recitations the following day.

The General Education Board required as a basis for its
help that all finances of the School of Medicine be taken over
by the general administration of the University and be
handled in one officee When this was done, the Board
pledged the University $250,000 as an endowment to the
Medical Schol, providing the University would raise a like
sum. This sum, in cash or pledges, must be raised by July
1, 1923, pledges to be redeemed by July 1, 1926. With such
an endowment the Medical School may be kept in Class A.
Without this endowment the Medical School will lose its
Class A rating. Hence, the necessity for every friend of the
School to rally to its support now. To show the remarkable
spirit among the student body, the President announces that
the student body has pledged $24,843. The Trustees, ad-
ministration, and faculty have pledged practically $15,000.
The total gifts so far (May 21) amount to about $220,000.

During 1920-21 evening classes were established. The
attendance for that year was 46. The registration for
1922-23 is 153. So far we have served 104 teachers from
the public schools of Washington.

In 1919 the Trustees, on recommendation of the President,
adopted a Faculty Salary Scale, toward which the admin-
istration should work. The scale is as follows:

Dean ..oovviiiiiiiii it $3,000 to $3,500
Professor ..ot v 2,500 to 3,000
Associate Professor ................ 2,000 to 2,500
Assistant Professor ................. 1,500 to 2,000
Instructor .....covviierriniinnnnan, 750 to 1,500

Over $3,000 have been added to the teachers’ salaries alone
during this administration. The minimum scale has now
been practically reached, and the last two surpassed Many
salaries have been doubled in three years. Average increase
of salaries 56 per cent; 26 new teachers have been added.

By recommendation of the President, the Trustees voted
that teachers of professorial rank may have the privilege
of a sabbatical year of absence on half pay, providing they
use that year's leave of absence for advance study in some
standard institution of learning, the better to fit them-
selves for their particular field in teaching.

With the opening of the present adminmistration, 1918-19,
total financial income was $220,553.43, of which sum the
Federal Government appropriation was $117,937.75.

Our- auditors reported for the year 1921-22 a total budget
figure of $589,033.87, of which sum the Government appro-
priation was $363,135.25; $116,000 of the $336,135.25 was
appropriated for the New Dining Hall, which has been in
use during the school year 1922-23.

We have a School of Public Health and Hygiene with a
Director. Under that School comes the Department of
Physical Education with a director in charge; also the
Department of Military Education with six officers de-
tailed from the United States Army to care for our Reserve
Officers’ Training Corps. But the Trustees voted to have
student managers of the individual teams, such as foothall,
baseball, track, etc., and also invited the alumni to elect
three representatlves from the alumni as an Advisory Com-
mittee who will meet with the staff of the Department
of Physical Education concerning all matters of interest
in that Department.

With the opening of this administration there was but one
department of the University approved by the rating associa-
tions of America. The School of Medicine was Class A.

In the autumn of 1921, the Association of Colleges and
Preparatory Schools of the Middle States and Maryland.
after most rigid personal investigation, placed our Collegt
of Liberal Arts on the Approved List. This means that now
our graduates from such college have the same scholastic
standing as graduates from any other first-class school in
America.

In the spring of 1922, our Dental College was registered
in the New York State Board of Regents, thus giving it
the highest rating.

Our College of Pharmacy has just been given the highest
rating with the Pharmacy Board of the State of Ohio.

Our School of Law is now applying for admission to the
Association of American Law Schools, and we are confident
of success.

A careful organization of the students has been approved.
and under the title of “Student Council,” the students have
a very large measure of self-government.
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CONGRESSIONAL APPROPRIATIONS FOR FIVE (5) YEARS AS CONTRASTED WITH FIRST YEAR
OF 1918-1919

Nawme of Appropriation 1918-19 1919-20 1920-21 1921.22 1922-23 1923-24 1924.25 1925-26
Maintenance, salaries, ete..... $72,437.75 $76,437.75 $90,000.00 $90,000.00  $100,000.00  $110,000.00  $125.000.00  $125.000.00
Buildings and groundsi........ 10,000.00 10,000.00 32,500.00 32,500.00 42,500.00 20,000.00 20,000.0n 30.000.00
Medical ............. ... ..., 7.000.00 7,000.00 7,000.00 8.000.00 8,000.00 9,000.00 9,000.00 9.000.00
Medical Addition, New BMg. ... ... ... Liiiiite heeeaess eaeeeaaes eieeaaes aeeeaass aaeeeaaens 370,000.00
lLaboraturies ....... ... .0 2,000.00 2,000.00 2,000.00 2,000.00 3,000.00 5.000.00 5,000.00 5.000.00
Libraries ...... 1,500.00 1,500.00 1,500.00 1,500.00 1,500.00 3,500.00 3,500.00 3.000.00
Fuel and Light. 5,000.00 5,000.00 5,000.00 10.000.00 15,000.00 15,000.00 15,000.00 15.000.00
Manual Arts ........ 20,000.00 20,000.00 20,000.00 20,000.00 20.000.00 30,000.00 30.000.00 34,000.00
The New Dining Hall..........  ........ .. ...... 85,000.00 116,000.00  ........  .iee... 157,500.00  ........
*Athletic Field, Gymnasium, Ar-

mory and Administrative

Headquarters for Department

of Health and Hygiene.......  ......c0 Liiviiie eievinne aneaieee ieeaaes 40,000.00 ... LLaiae.

Totals «....coviiiiinn, $117,937.75 $121,937.78 $243,000.00 $280,000.00 $190.000.00 $232,500.00 $365,000.00 S*Ql u0.00

* Note:  $157,500 to complete Gymnasium project also authorized, but not yet availatle.

The Board of Trustees in June, 1922, unanimously passed He has been criticized for preaching in the city pul-

the following vote:

“INASMUCH as the past year has been marked
by very substantial progress in the life of Howard
University as indicated in the erection of a splendid
new Dining Hall bunldmg at a cost of $200,000;
in the registration of its Dental School in the A
wgrade of dental schools by the Board of Regents
of the State of New York; in the acceptance of
Howard University on the Approved List of col-
leges and preparatory schools of the Middle States
and Maryland: in the high quality of work done
in the various departments and in other respects:

“BE IT RESOLVED, That the Board of Trustees
of Howard University hereby expresses its hearty
confidence in and its cordial approval of the energy,
the sound judgment, and the admimstrative efh-
ciency of the President and the other administrative
officers in the conduct of the life of the institution;

"BE IT FURTHER RESOLVED, That the stu-
dents, teachers and alumni of the University are
cordially invited at any time to confer with the
University authorities on matters pertaining to its
welfare on the basis of mutual interest.”

There is no doubt in the minds of fair people that
the President has been maligned. The local alumni
is responsible for this to a large extent. Whenever
disturbances occur on the Hill, they never investigate
but rush to press with bitter denunciations of the Presi-
dent. using that sure-fire gag to arouse the unthinking,
“A group of intelligent, high-minded race persons being
‘low-rated’ and otherwise trampled under foot by a white
tyrant.” This never fails to stir, for we are yet too
close to slavery, evidently to judge a case on its merits
rather than on its relation to other groups.

The senseless criticism of the appointment of Dr. Scott
has died down, for surely no one can deny that he has
made good. No student has been forced to pick cotton
as was predicted. The murmurs against Wilkinson as
Registrar on the grounds that he was not a college man
have proven untimely for he certainly has justified his
appointment.

He has been misrepresented in connection with the
Curry School at Boston. It is a very small private school
founded over forty years ago by Dr. S. S. Curry of
Tennessee. There have never been colored students at
the school. He received a diploma from the school twenty-
three years ago and knows of the great advantages of
such training. When after the death of Dr. and Mrs.
Curry, Alumni asked him to head up the school for a
little while, he did so with the statement in print (he
wrote it to Mr. C. Murphy of the Afro-American) that he
would slowly overcome the practice of forty years and
have our colored students admitted. This he feels he
could have done.

Notwithstanding the public statements, enemies dis-
torted the whole question and made it seem to the public
that he was playing double.

So after seven months as president of the school, Dr.
Durkee resigned. Of course his name will appear for a
few months, as in all similar cases of school catalogues,
but when the board meets in the fall, his name will cease
to he carried, as he is no longer connected with the school.

pits of Washington. Some weeks ago he preached in one
of the largest pulpits in the city. His services were freely
given. At the close of the service a gentleman came
up and gave Doctor a check for $500 for the School of
Religion at Howard. Next week a check for $750.00
came from a good friend who had listened to him preach.
He wanted him to place the money in the School of Re-
ligion drive. Another friend who listens to him preach
in Washington gave him $400.00 per yvear for four vears
for the same drive. A Sunday School class of the city
of Washington just sent him $105.00 for the same drive.

These are but a few touches—I could give you scores
of such.

He is quoted as drawing a salary of $7,500 and certain
perquisites from the school. That is false. His salary
1s but $7,000 and president’s house.

You will note from “Facts” the scholastic standing.
The struggle for such recognition may be imagined. Do
not fancy that such a rating came to Howard by chance.
He could tell you a long story of travel, conferences. writ-
ing, etc., with a great internal struggle to get the scholar-
ship of the university up to the point where it could
pass the test. Now our graduates go to the graduate
schools of the leading universities of America on the
strength of their work at Howard and the certification
of their deans. There is no longer a question of “col-
ored school.” It is simply “Howard University.” one of
the sisterhood of the great universities. Note our teach-
ing staff (President’s Report, page 15).

Let me call your special attention to the close of the
President’s Report, pages 22-23. Also note Medical Re-
port, page 18. You will see that he has secured $&0.000.00
already of the $130,000.00 needed.

All these truths relating to great sums of money raised
for

1. New buildings.

2. Endowment.

3. Repairs and improvement of grounds.

4. Teachers’ salaries. (We have added to the salaries
of teachers in six years, just about $70,000.00. Teachers
who were receiving $800.00, $1,000.00, and $1.100.00 per
year when he came seven years ago are to-day receiving
$2,400.00, $2,600.00 and even $2,900.00. Two or three
going over a total of $3,000.00.

5. Scholarship and scholastic standing.

6. General standing throughout America and the
world. (A French scholar visiting Howard this past
vear, told Dr. Durkee that no group of scholars met for a
conference on the European Continent, who did not discuss
the growth and achievements of Howard University.)

Now all this vast achievement has been accomplished
in the face of bitter opposition from certain persons on
the faculty of the university and certain irresponsible
persons outside the faculty. The active group on the
outside are those who have contributed scarcely onc dol-
lar to all this growth. Dr. Durkee contributed $200.00 to
the Medical Drive and has subscribed $300.00 to the
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School of Religion Drive. He yearly spends over $300.00
in aiding and helping students and societies of the uni-
versity. The active opposition all together have not
put as much money into the university as he has himself.
(See article of Mr. Smith, Alumni and Field Secretary.)

Dr. Durkee often expresses his deepest debt and grati-
tude to Dr. Scott, without whom the work could not have
succeeded; Dean Woodard, scholar, counsellor, loyal
lover of Howard; Registrar Wilkinson than whom
no university can have a finer, truer officer; Dr. Brady,
Professor Coleman, and such like honest, upright, un-
swerving friends of the right and true. These have
made possible what Dr. Leonard has said in his report
regarding the wonderful work which the university has,
and is, doing.

The following are excerpts from a recent statement
of the Trustee Board:

Washington, D. C.—The Executive Committee of the
Board of Trustees of Howard University, in joint ses-
sion with the Budget Committee of the Board of Trus-
tees of Howard University, Monday, June 15, 1925, au-
thorized the release of the following statement:

The Statement

In response to requests which have reached the Trus-
tees of Howard University from many loyal alumni and
friends, making inquiry as to certain decisions of the
Board of Trustees, at its annual meeting, held June 2,
1925, and subsequent meetings of the committees desig-
nated by the Board to carry its decisions into effect, the
following statement is made:

At a meeting of the Board of Trustees, held October
13, 1924, after a full discussion of the financial and
academic condition of the university, it was decided that
the general expansion of the university was running far
ahead of the university’s available resources. An inten-
sive study on the part of officials of the university had
led them to feel that there was much duplication of work
and considerable expense in the way of overhead.

To relieve the situation of any suggestion of inside
pre-judgment, or charge of prejudice, the Board of Trus-
tees, upon recommendation to the Budget Committee, voted
that a general survey of the various schools or depart-
ments should be made by an expert from the outside.
The Board of Trustees considered itself most fortunate
in being able to secure the services of Doctor Robert
Josselyn Leonard, Director of the School of Education,
Teachers’ College, Columbia University, New York City,
to make its first survey.

It was decided that a survey should be made first of
the academic departments to be followed later by a sur-
vey of the departments of the School of Medicine. A fter
a thorough-going study of the academic departments of
the university, Doctor Leonard appeared in person and
submitted a full and complete report, and made cer-
tain recommendations at the meeting of the Board of
Trustees, held June 2, 1925. These recommendations were
given very careful consideration by the members of the
Board of Trustees. Some general idea as to Doctor
Leonard’s treatment of the situation is indicated by the
following extracts -from his report:

Retirement Plan for Teachers

Doctor Leonard, in his report, also recommended that
the university look toward the adoption of a retirement
plan. This whole matter, the retirement of teachers,
has been before the Board of Trustees for a number of
years. At the meeting of the Board, held February 3,
1925, the Budget Committeee was requested to make a
report at the June meeting of the Board of Trustees.

*x % %

Professor Kelly Miller retains his professorship in the
department of sociology. It was voted by the Executive
Committee that his salary shall rank as $3,500 as dean.

Educational Organization

With reference to the present educational organization
of the university, Doctor Leonard states that the present
educational organization of the university is sound the-
oretically; in fact, it represents the most advanced type;
but, in view of several practical difficulties, a number
of important changes are proposed, looking toward con-
solidation for economy and efficiency, including the merger
of the Junior College with the College of Liberal Arts.

“1. The university has neither the staff nor the financial
resources to achieve fully the distinctive purpose of the
Junior College; namely, to assist young men and women
to determine upon the Senior College or professional
school best adapted to their interests and abilities.

*2. Doctor Leonard also recommended. that the work
of the School of Commerce and Finance be merged under
the College of Liberal Arts.”

*x Xk %

At the meeting of the Executive Committee, held June
15, 1925, carrying out the general program adopted by
the Board of Trustees, making necessary contractions,
eliminations and the discontinuance of some of the mem-
bers of the faculty, it was decided to discontinue, as of
June 30, 1925, the services of Alain L. Locke, Professor
of Philosophy, Alonzo H. Brown, Professor of Mathe-
matics; Metz. T. P. Lochard, Assistant Professor of
French; Orlando C. Thornton, Instructor in Finance and
Business Organization.

The Executive Committee devoted itself to a very full
discussion of the whole matter in all of its phases and
decided that the work of the universty would not unduly
suffer as the work of these professors would otherwise
be carried. An expression of appreciation on behalf of
the Board of Trustees was voted those discontinued for
the services they have rendered the university since they
have been in its employ.

Present Registration is 2,123 As Against 1,057
in 1919

A faculty member in criticising the Administration
said, “everything that Dr. Dur:ee has done was needed
and will be justified in the further growth of the uni-
versity. His mistakes are he does the thing suddenly
and without enough explanation; so that motives other
than the real ones can and are attributed to him. He
is rather boyish in his attitude; he will stake all on the
word of some one in whom he believes, and a hard
vindicative fighter for the things he thinks right. Full
of primitive, youthful zeal and deadly serious in his
efforts to build up Howard, he has faith in himself and a
stomach for hard work. How else could he have done
the things he has?”

What or who is behind the efforts to oust Dr. Dur-
kee from the presidency at Howard? I do not know.
But certainly this movement is on. In 1919-20 the
“Spirituals” demonstration was pulled off. This singing
was purely voluntary on the part of each student. Cer-
tainly not required of any one. But the president was
blamed and denounced—for what?

In this same year (1919-20) the socialistic book found
its way into the hands of Senator Smoot, head of the
Appropriations Committee, who must decide on funds
for Howard. Why? The president’s efforts to placate
the “watch dog of the treasury” were likewise denounced
as “cringing.”

A further rift in both teacher and student groups, and
and the year closed.

The following year when school opened, the third day
of Chapel, the President appeared on the platform of
the Chapel rather diffidently. Some one began hand-
clapping. Instantly the crammed Chapel took it up and
gave the President a most stirring reception full of vells,
rah! rahs! with “Durkee” on the end.

Having the memory of those last bitter days of the
preceeding term, he was tremendously moved. He ad-
vanced to the pulpit and stood with flushed face and those
steel-blue eyes swimming.

(Continued on page 338)
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COACHMEN’S UNION LEAGUE SOCIETY, Inc.

Just after the eventful Civil War had closed in 1864,
while the spirit of the freeman of the South and the
freeman of the North was high, a group of Negroes,
chiefly coachmen, fired with ambition and hopes, looking
toward a new day of justice, freedom and achievement,
formed the Coachmen's Union League Society, Inc. of
New York City. Note that in definite and succinct pre-
amble, the foundation of the organization is set forth:
“We. the subscribers, reflecting duly upon the various
vicissitudes of life to which mankind is continually ex-
posed and stimuilated by the desire of improving our con-
dition, do conclude that the most efficient method of se-
curing ourselves from the extreme exigencies of life to
which we are liable to be reduced is by uniting ourselves
in a body for the purpose of raising a fund for the re-
lief of our members.”

That these pioneers of vision, courage and faith builded
more wisely than they knew for the advancement of the
race is admirably attested by the present strength, idealism
and constructive policy of the society. Verily it has be-
come an institution of social and economic consequence
and merit to the Negro in New York in particular and
the country in general.

But this enviable status of accomplishment and promise
was not attained without indescribable struggle and -acri-
fice. The tried and true membership have been put to the
acid test. They have been weighed in-the balance and hap-
pily. not found wanting. Persistently, resistlessly and
ceaselessly. the present administration led by the capable
and dvnamic personality, Theodore B. Smith, the Presi-
dent. assisted by an able and loval staff of officers and
Board of Trustees, has piloted the organiaztion from the
small membership of 137 in 1920 to the astonishing and
remarkable membership of 1,200; and, in assets from the
humble sum of $8,000 to the laudable figure of $85,000
or more. But this figure of membership, though signifi-
cant. does not tell the whole story of the growth and in-
fluence of the Coachmen's. Their's 1s a quality member-
ship. They are not alone content with securing a member.
They want men who have the will to pull together, to co-
operate for the upbuilding of the organization in particu-
lar and the race in general. This spirit is contagious.
It pervades their every meeting; their every officer. This
is, to say the least, a healthy antidote to divisive and dis-
integrating tendencies that have too often constituted the
rock upon which many worthy institutions of the race
have foundered. But the members of a group which are
not intelligently aware of the reasons for and the value
of their unity are seldom reliable and loyal in a crisis.
Their unity is unstable, ephemeral and insecure. Hence,
the present administration has inaugurated monthly edu-
cational meetings when some prominent person lectures on
some vital topic of the day. This is an admirable stroke
of constructive vision and foresight. It keeps the mem-
bership awakened, alert and abreast of the changing world
and the advancing strides of the world of color.

It is significant to note in this connection too that the
Coachmen’s, unlike many organizations is not only ben-
evolent to its members, but, according to its ability, minis-
ters to the needs and spreads the sunshine of cheer and
happiness among the distressed who seek their aid.

As a result of the wise and progressive leadership of
the existing administration, the interest of the organiza-
tion is not limited to the work of taking care of the sick
and burying the dead, though it is unusually prompt, ef-
ficient and generous in performing this eminently neces-
sary and important task, but it embraces also the social,
civic, religious and educational life of the race.
worthy movements as the National Association for the
Advancement of Colored People, the National Urban
Ieague, the Y. W. C. A., the Y. M. C. A. have been hene-
ficiaries of its philanthropy. As a part of its educational
program, it plans to contribute to a different Southern

Such -

Negro school every year. It has heretofore confined its
benefactions by way of helping schools to the Kawlaguia.

Such is a work of wide social usefulness. It is a pro-
gram which will immediately arrest the attention and com-
mand the approbation of the most critical and skeptical.
One might reasonably think that such was the farthest
reaches of its scope. But not so. Realizing that charity,
though imperative, is merely superficial, merely a pallia-
tive, that it must be ever repeated, that it does not go to
the roots of our racial and social maladjustments, the
Coachmen’s plan the establishment of a free employment
department for its membership, and to acquire real es-
tate when feasable and advantageous, both of which poli-
cies are fundamental. basic and calculated to remove the
cause of the conditions which necessitate charity. For
obviously when a man or woman is sure of a job, the
ghost and fear of want will not arise. Instead of being a
burden he is an asset to society. And it is a matter of
common knowledge that when a group possesses property
it, ipso facto. possesses power. And power is the only
thing the white race respects. The possession of property
too renders a race or person independent. With prop-
erty, it is no longer the object of pity. It no longer seeks
alms. It is capable of standing erect and of standing
alone, “a consummation devoutly to be wished” by any
people.

Still the Coachmen’s Society is not solely concerned
about itself standing alone. This is manifest from the
fact that its active President, Theodore Smith, initiated a
plan to form a confederation of all of the benevolent so-
cieties of New York, one of whose laudable objects was
to build a big hall to house all of the benevolent and fra-
ternal organizations, thereby keeping within the race fi-
nancial resources that are now lavishly poured into the
coffers of white property owners. It is to be regretted
that this plan of far-reaching and incalculable conse-
quences to the group died aborning as a result of the
failure of some of the societies to appreciate its immense
business and social significance.

Let us hope that this plan of confederation will be
resurrected, prosecuted and effectuated at no distant date
for it is a step in the right direction toward the emanci-
pation of the Negro from economic bondage in Harlem.
Besides it will serve as a potent inspirational example for
the Negro in other cities throughout the country.

But unbaffled and undismayed, the Coachmen’s pur-
chased a home of their own at 252 West 138th Street. It
is a magnificant structure, beautifully appointed and ele-
gantly equipped and furnished. It provides a group of
splendidly arranged lodge rooms., commodious and
comfortable, for the accomodation of various societies.
Add to this a grill room efficiently conducted by Mr.
Braxton and the Coachmen’s Home is at once a distinct
credit and tribute to the Negroes of Harlem.

The stalwart, loyal and progressive types of men which
brought this triumph to pass are:

Theodore Smith, President.
John D. Younger, Jr., Financial Secretary.

Board of Trustces.

Jordan B. Robinson, Chairman.
Nathaniel J. Lucas, Secretary.
Leon A. De Kalb.
John H. Braxton.
Thomas D. Barnum, Treasurer.

Remember :

The next twelve numbers of THE MESSENGER will only
cost you $1.75.

Obey that impulse: send in your money order now.
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PRINCE HALL FREEMASONRY

By HARRY A. WILLIAMSON

Past Grand Historian, Past Grand Secretary, Past Deputy
Grand Master, Grand Lodge of New York (Prince Hall)

According to the latest statistics, the Grand United Or-
der of Odd Fellows, founded in 1840 by the late Peter
Ogden, is, from a numerical standpoint, the largest fra-
ternal society among the Negroes in America. Next to
it in point of numbers, but of far greater influence lo-
cally, nationally and internationally, are the several di-
visions of the society generally known as the Prince Hall
Masonic Fraternity, a group of American citizens with a
history of organized effect covering about one hundred
and fifty years. In fact, the origin of Freemasonry among
the black people of the States antedates the promulgation
of the Declaration of Independence by the American col-
onists by about four months.

Generally known under two denominations, Prince Hall
or Negro Masonry, the legitimacy and regularity of the
origin and subsequent progress of this society has been
discussed pro and con for nearly one hundred years by
eminent white and colored Masonic authorities of the
United States and at the same time by noted historians of
the Craft in England and Germany, and these have thor-
oughly discussed and eventually substantiated the legality
of the claims put forward by the Negro brethren for their
organization, to the satisfaction of Freemasons in many
foreign lands. These technical discussions which have
been generally classified as “controversies,” have, in sev-
eral instances, attained worldwide prominence. These
involve numerous aspects of the interpretation of laws,
customs and usages governing the operations of the In-
stitution during the eighteenth century in comparison
with similar regulations of the last and present century.

Although Freemasonry endeavors to impress upon the
minds of its votaries, that it recognizes no race, creed or
color, it is nevertheless true that a line of demarcation
between the organizations of the whites and blacks in
America and along the Canadian border, has been drawn
by the leaders of the dominant race for identically the
same reasons that underlie the religious, political and so-
cial separation of the two races therein, namely, color
prejudice.

This attitude manifested itself even during the early
history of the nation because the records (A) mention
the fact that within a short time following the initiation
of black men into the Fraternity in 1775, the door of
Masonic opportunity was closed against the Negro breth-
ren when they asked for the privilege of fellowship with
the white fraters of the New England colony and it has
remained closed, figuratively, even to this very day. The
foregoing has reference to two facts: (a) individuals, if
they are known to possess a strain of Negro blood
whether in great or less degree, are denied admission into
the lodges of the whites. (h) At least two white Grand
Lodges, Kentucky and North Carolina, specifically re-
quire in their Codes of Law, that a candidate for Free-
masonry must be “a white man.” However, notwith-
standing the complete isolation of interests of the two
great American branches of the Fraternity, the lapse of
time together with a more thorough understanding of the
tenets of the Institution by many of the leaders of the
rising generation of white Masons, have hrought about
a marked change in the general attitude of that great
group toward the one of color. This change of attitude
bears no direct relationship to matters where fraternal
recognition or other salient features are involved but ap-
pears to contain a desire and a willingness to bring prac-
tice into a closer alignment with precept.

During past generations, the leaders of Masonic senti-
ment in the grand jurisdictions of the whites, have re-
viewed the operations of the hrethren of color as irregu-
lar and dangerous, and at the same time, repugnant to
the sancity of the social order of things. Today, after

thoroughly analyzing the laws, precepts and principles of
Freemasonry, the rising generation asks this important
question: If Masonry is a potent asset in the moral edu-
cation and soc.al advancement of one people, in what
manner does it fail to bear a similar relationship to an-
other; putting it in plain language, if it is good for the
whites, why not likewise for the blacks. If this spirit of
fair play and brotherly love will continue to permeate the
hearts and minds of the twentieth century leaders of our
white brethren (which it appears to be doing very per-
sistently and consistently), American Masonry will ere
long remove the greatest impediment now existing be-
tween the two branches, because, “No man can call God,
Father, who has not first called man brother.”

During the past decade, in several sections of the coun-
try, the officials of the white grand jurisdictions have
either directly or indirectly given moral support to the
Prince Hall jurisdictions in their efforts to retard the
activities of Negro bogus or so-called Masonic organiza-
tions (B). These organizations have no connection what-
ever with the Prince Hall branch; are unable to produce
evidence of Masonic antecedents that will stand up un-
der the light of critical examination while at the same
time mislead the unsuspecting to believe their wares are
genuine. The general opinion is, that in most instances,
these so-called Masonic organizations exist primarily as
the means of a source of additional revenue toward an
easy livlihood for a favored few. We are not alone in
this respect because our white brethren have similar
trouble among their own. In connection with this fea-
ture, it is a peculiar fact that the Masonic Institution is
the only fraternity in the world which unscrupulous men
endeavor to use for their own personal gain.

The story of the origin and subsequent progress of
Freemasonry among the Negroes of America is so well
known, that recapitulation of the facts at this time are
unnecessary, except to relate, that a Negro by the name
of Prince Hall, together with fourteen others, obtained
the degrees of Freemasonry in an Army Lodge attached
to a British regiment encamped near Boston, Mass., on
March 6, 1775; that in due time a request for a warrant
of constitution was forwarded by these brethren to the
Grand Lodge of England, which granted the request and
issued a regular warrant to this group under the denomi-
nation of “African Lodge No. 459,” from which all of
the various Prince Hall sovereign jurisdictions are de-
scended.

The literature of American Masonry contains number-
less volumes and magazine articles pertaining to our
branch of the Craft, from the pens of white Masons,
some of which are unfavorable while many other contri-
butions, the most valuable to our cause. Along with these
are very many contribtuions from the pens of our breth-
ren which have done much toward enriching American
Masonic literature with gems of priceless value. Most
of these are now out of print, therefore, unobtainable, yet
worth their weight in gold. A few of the items are:

((;’rl;_he) Negro Mason in Equity,” by Samuel W. Clark,
i0).

“Prince Hall and His Followers,” by George W. Craw-
ford, (Conn).

“The Negro In Masonic Literature,” by Harry A. Wil-
liamson, (N. Y.).
(I\‘I.T{]’e) Prince Hall Primer,” by Harry A. Williamson,
(gN;é)r.oes and Freemasonry.” by Harry A. Williamson,
““Colored Masons and Their Opponents,” by Willis N.
Brent, (Mo.).

(Continued on page 339)
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Albert E. E. Jenkins
Onc of the Race’s Leading Negro Accountants

Shakespeare says that “the apparel oft proclaims the
man.” This is more truth than fiction. Though we should
broaden the basis of our personality picture and maintain
that the ‘appearance’ oft proclaims the man. Indeed it
is sometimes possible accurately to label a man with a
trade or profession by his very manner. We venture the
opinion that such is possible with the subject of our
sketch. He veritably breathes accountancy through his
every pore. Upon the slightest contact with Mr. Jenkins
one immediately senses that he has a meticulous fastidi-
ousness for accuracy, niceties in form, symmetry, and a
rigid order in arrangement of data. This is the “be all
and end all” with that interesting race of men whose
patron saint is Pythagoras the father of numbers.

His life has always had to do with books save during
the five years that he worked as a red cap in the Grand
Central Station.

Mr. Jenkins received his early education in his native
home, British Guiana, South America. There he was a
public school teacher of Class II. But he was ever res-
tive under limited opportunities, and hence among the
great multitude that came to these shores in quest of the
Holy Grail of a chance to write their name large upon
the scroll of achievement. Young Jenkins cast his for-
tunes with the stars and stripes, in March 1911.

Upon terminating his employment at the Grand Central
Terminal, and continously seeking advancement, he
passed the first-class clerk’s examination for the federal
service. He served on Governors Island as second assist-
ant stock record clerk, in charge of clothing and equip-
page for the largest supply base of the United States
Army. He held this place until December, 1919.

Upon resigning this position, he entered the office of
Nail and Parker, 145 West 135th Street, as bookkeeper.
He received his preliminary training in boo keeping in
the De Witt Clinton High School. There he studied two
and a half years.

Characterstic of his industry and ambition, he aimed
for the much coveted title of C. P. A, In the fall of
1921 Mr. Jenkins passed the entrance examination to the
course of accountancy in New York University. In this
connection it is interesting to note that he is not a mere
routine student of accountancy. He is inventive and
original, exercising his initiative in trying to formulate
improvements upon various accountancy systems. This is
attested by the fact that during his employment with the
firm of Nail and Parker, he perfected a system peculiar
to the real estate business, being the nearest approach to
the equation. He was with this firm, whose business totals
a million dollars a year, for five years. During this time
his books were accurate to the penny, reflecting a true
halance and the actual financial condition of the company.
However, despite this admirable and enviable record in
the employ of the largest Negro realtors in New York, he
had aspirations for something more distinctive — he
wanted to be his own boss. He wanted to be head of a
firm of accountants of the first water.

His experience in the field has been both wide and deep.
Among some of the big estates handled by Mr. Jenkins
are the Mme. C. J. Walker’s, the St. Phillip's properties,
John B. Nail and John E. Nail, Henry C. Parker and
Ben Thomas, auto expert. He installed an accounting sys-
tem for the Samester Realties, 229 West 131st Street,
Mr. E. S. Bright, President. He still handles the ac-
counts. Since 1921 he has handled the personal and
business accounts of Mrs. Alice B. Reed, 2313 7th Avenue,
New York City. He is also engaged in installing an ac-
counting system in the Union Congregational Church,
Rev. J. E. Sargeant, Pastor. So reliable and efficient is
his work that the Exalted Ruler of Imperial Elk’s Lodge
No. 127, I. B. P. O. E. of W. commissioned him in Jan-
uary 1925 to audit their accounts as far back as 1923, and
to install an accounting system, the results of which are

(Continued on next page)

Fitz Herbert Howell
One of Harlem’s Leading Realtors

Ready and fluent of speech, active and dynamic with a
genial and intriguing manner, withal possessing the posi-
tive parts of a business executive, Mr. Howell has made a
meteoric rise in the business world in Harlem. Like
thousands of active and aggressive spirits who have coine
to America and done their bit to make the country what
it is, young Howell, fired with the ambition to see new
lands and to seek wider opportunities, migrated to the
United States from his birthplace, Port-of-Spain, Trini-
dad, British West Indies in 1902. The fundamentals of
his education were secured in his native land. While but
a lad he came to America, full of hope and promise. With
his characteristic thrift and industry, he forthwith sought
work. As most young colored men whose opportunities
are sadly limited he served as a hallman and elevator
runner. Having much of the quality of stick-to-it-iveness
in him he held this place for five years. But he early
sensed the limitations to his advancement of such work.
Hence he regarded it merely as a stepping stone.

His next vocational adventure was as an insurance
agent. He was recommended by Dr. Willard Parker, who
gave to New York City the Willard Hospital. In the in-
surance field his keen and resourceful mind found ample
latitude for action. It is almost proverbial that selling
insurance policies and books are two of the hardest jobs
anywhere. But young Howell is made of the stuff which
is not easily baffled. With a steel-like determination to
make good, he worked away day and night for fourteen
years. A most enviable record, this. He was one of the
most successful agents in New York. Still he was restive
in the employ of someone else. He ever yearned to breathe
the free air of economic independence. Besides he wanted
to construct an enterprise which would reflect credit upon
himself in particular and the race in general. To the end
of realizing his dream, Mr. Howell secured his brokerage
license for real estate while he was employed with the
Queens Insurance Company. This is an illuminating side-
light on his safe, sane and sound method of doing things,
an invaluable prerequisite for one doing business with the
public. It protects the people from bottomless, wild-cat
business adventures. In short he observed the old pro-
verb of not letting go one bird for the bevy in the bush.
He saw the wisdom of retaining his insurance position
while becoming a real estate broker. Anyone with such
good, hard horse sense is bound to go forward in any

eld. He will secure the confidence and faith of the
Verily people will believe in him, in his honesty
and reliability. In 1918 he definitely launched out as a
real esttate broker. He brought into the business a rich
and productive experience in salesmanship. And he faced
the future with his hopes high, realizing that only work,
hard work was the solvent key to the problem of success
in his new field. It was not long after young Howell
got under way before he was going at high speed negotia-
ting business deals, big and little. He at once proved his
ability in the field by selling forty-two houses for the
Equitable Life Insurance Company. After this he was
no longer considered a sophomore in the brokerage line.
He had graduated. He had won his honors of which the
most successful might well feel proud. This was but a
foretaste of his future. Determined to hit high grade and
hold it, he opened up the block between Seventh and
Eighth Avenues on 135th Street for colored tenants.
Quick at sensing an opportunity he sold eleven houses
in the block in one day. On the north side of the street
he made the remarkable sale of $200,000 in one week.
His business career, amazingly rapid and astonishingly
successful made him the cynosure of all eyes. Harlem
marvelled at his new star rising upon the business hori-
zon. People wondered all the more because they had
heard of no attempt on his part to adopt the get-rich-quick-
Wallingford tactics. But here was a young man making
a straight forward business policy produce and produce
rapidly.

In discussing the subject of Negro business, a theme of

(Continued on page 337)
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DR. HARRISS

Deputy Police Commissioner, Managing
New York Street Traffic

says New York City will have a population of Twenty-five Millions.

When will New York City have a real estate boom? Looks like a
continuous boom. The Bronx has grown from 500,000 to one million
in 5 years. In 10 years more it will be two millions. Every year there
are three hundred thousand added to the New York City population;
three times the population of Miami, Fla., or equal to the population
of Indianapolis, Ind., or every year a city this size i1s tacked on to
Greater New York.

Get Your Plot or Corner
YOU CAN BUY BY MAIL. Select list will be sent on request.

“Do Your Real Estate Shopping Early”

Fortunes can be made in buying and selling New York City Real
Estate in the Harlem Section at the RIGHT TIME and at the
RIGHT PRICE.

The Right Time Is Now—At the Right Price

PRIVATE DWELLINGS LONG TERM LEASES
APARTMENT HOUSES BUSINESS PROPERTIES
VACANT PLOTS MORTGAGES

LOUIS W. GEORGE
Real Eatate

2311 SEVENTH AVENUE
Audubon 3611 Near 135th Street NEW YORK
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on his patched knee. “Surely the
shady activities of Negro society should
net much coir of the realm.” he con-
tinued, drawing tighter his belt. And
seeing that “The Gabbler” had spe-
cialized in dirt for so many vears with
apparent success, one can hardly deny
that his reasoning was sound. Were
there not more empty heads than full
ones? Did not the morons outnumber
the intellectuals? Very well, then..
Suiting action to thought, he soon
blessed the Negro world with another
periodical recounting juicy morsels
dealing with the amorous activities of
sundry prominent individuals in Chi-
cago, New York and points between. So
our group is being uplifted week by
week, scandal by scandal. Especially
is the page of New York comments,
written by some ridiculous person, in-
spiring to the Negro youth. Here those
in the formative period of life may
learn who Mr. Doe called on last Sat-
urday night and why he left suddenly
by the back window; why Richard Roe
left town between suns; who Miss
Bow got her latest automobile from
and why he gave it to her; and all the
latest about the activities of certain
masculine females. There are the most
delicious innuendoes; written so subtly
that a two-year old child can enjoy
them. One 1s led to wonder whether
John S. Sumner has glimpsed this sign
of intelligence. He will certainly get
the panjandrums or the heebie jeebies
if he does. The mistake of some of our
Negro periodicals is that they attempt
to appeal to the mind rather than the
body. There, of course, they err. If
they want to make money, increase
their size and circulation, they should
drive the trusty old steam shovel down
to the sewage disposal plant and dig
up nice perfumed heaps of muck and
mire. In no other way can they be-
come signs of intelligence. All Hail, the
Wise Man of Chicago!

NEW BOOKS

Reviewed by

GEORGE S. SCHUYLER

“Population Problems.” By Edward
Byron Reuter. Published by J. B.
Lippincott Company, Philadelphia, Pa.
330 pages. $2.00.

Population is and always has been
one of the knottiest problems con-
fronting the so-called human race—it
may always be. Stevedores, scrub-
women and even Christian Scientists
occasionally discuss it. This volume is
an illuminating, informative, scholarly
and balanced text book dealing with
every phase of the subject. Of course
other books have been written on popu-
lation problems but few, if any, ap-
proach this work in completeness.
Every person interested in the subject
should contrive to read it.

The various theories and dogmas of
population, the effect of rising and fall-
ing population on the birth rate and
death rate, the problem of immigration
and emigration, qualitative differences
in the race stock, native ability and
the conventional classes, races and race
mixture, and inferiority and superior-
ity are examined thoroughly and with-
out bias. Especially is this true in
sections devoted to a discussion of
the Negro and other colored races in
relation to the Caucasian. One camnot
but be impressed by the absence of the

offensive generalizations and prejudiced
and ill-founded conclusions so fre-
quently encountered in hooks of this
type by white men. A careful reading
of the volume will enable one to ob-
tain a better understanding and a
sounder conception of many problems
vexing humanity today. No one can
consider themselves informed on the
latest conclusions of eminent scholars
and students of this subject—immigra-
tion and emigration, birth control, in-
feriority and superiority of racial stock
and the relations of diverse racial
groups in the nation—neglect a reading
of this book.

Many students of the subject, espe-
cially radicals, long ago came to the
conclusion that the only effective so-
lution of the population problem lies,
not in immigration or emigration ; ster-
ilization of the alleged unfit, or birth
control, but rather lies in obliterating
gross inequalities in wealth and the en-
hancement of the economic security
and cultural opportunities of the labor-
ing masses—the many who labor while
the few loaf. Indeed. these students see
no solution short of the abolition of
the proletariat and bourgeoisie as such
by socializing the ownership of the
necessary means of production, distri-
bution and exchange of those things
essential to the physical well being of
all the people. This the author hints
at on numerous occasions throughout
the book. All other attempts to solve
this problem are, I am sure, destined
to eventual failure. How soon the ex-
ploited and oppressed of the world will
learn this, I am, of course, unprepared
to say and loath to prophesy.

“Gandhi and Non-Violent Resistance.”
Compiled by Miss Blanche Watson.
Published by Ganesh & Co., Madras.
548 pages.

Someone has said that the two great-
est figures to emerge from the late
World War for democracy and self-
determination were Lenin and Gandhi.
Both swayed countless millions of the
oppressed and alarmed those who sit
in the seats of the mighty; both
showed great powers of leadership;
both were really great. Lenin now lies
in state outside the famous Kremlin
of Moscow; Gandhi we hear little of
these days, though he is doubtless still
striving to make his dream a reality.

This book is a compilation of glean-
ings from the American press—mainly
the liberal and radical press—giving
views and opinions on the modern
father of non-violent resistence and
non-co-operation. It is mainly lauda-
tory and favorable. It is quite inter-
esting as an evidence of how great
masses of people can be stirred by
words and slogans. Gandhi is still per-
haps the greatest spiritual leader of
today.

But' it takes more than spirit to free
a nation from its oppressors. Gandhi’s
program of non-co-operation and non-
violence was destined to fail and it has
failed. Concessions have been made all
along the line. It was intended that
the people should refuse to pay taxes,
refuse to use English-made cloth, refuse
to attend English schools and take no
part in legislative activities. So far as
I have been able to ascertain, the In-
dian masses are still paying taxes,—
the' government continues to exist
which presupposes the receipt of
funds,—unemployment in England is

(Continued on next page)
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Miller-Reed Co.

BUILDERS and
GENERAL
CONTRACTORS

103 PARK AVENUE
NEW YORK

We have constructed the following
buildings:

St. Phillips Church, West 134th
Street.

Abyssinian Baptist Church and
Community House, 132-134
West 138th Street.

Mother A. M. E. Zion Church,
West 137th Street.

Mother A. M. E. Zion Church,
West 136th Street.

Mother A. M. E. Zion Church,
East 136th Street.

St. James Presbyterian Church,
59-61 West 137th Street.

Residence of Madam C. J. Walker.
Irvington-on-Hudson, N. Y.

Harlem Presbyterian Church.
West 122d Street and Mt. Mor-
ris Park West.

South Church, Park Avenue and
85th Street.

St. Thomas the Apostle Church,
West 117th Street.

Eglise St. Jean Baptiste, 76th
Street and Lexington Avenue.

Thirteenth Street Presbyterian
Church, West 13th Street.

St. Lucy’s Church, 336 East 104th
Street.

Academy of Mt. St. Ursual. Bed-
ford Park, New York City.

Second Church of Christ Sci-
entist, Brooklyn, N. Y.

Fourth Church of Christ Sci-
entist, 178th Street and Fort
Washington Avenue.
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HIGH SPOTS OF THE SHRINERS’
CONVENTION

By W. C. KILPATRICK

The 26th session of the Impertal Council of the
AL A O. N M. S, convened in Kansas City, Kansas,
August 24 and 25, 1925, at the N. E. Junior High
School. Noble Anthony, of Koran Temple, called the
gathering to order and after envoking the blessingsof
the Deity, he introduced Noble Milton Collins as Mas-
ter of Ceremonies, and with all of the Masterly Art
he presented to the Nobles and visitors Gov. Ben
Paulen, who welcomed the Shriners on behalf of the
great State of Kansas. He assured the nobility that he
was pleased in every respect in having an opportunity
of welcoming them to his State. He took the advantage
of the opportunity of proclaiming himself the Gover-
nor of all the people of that State, regardless of creed
or color. We were next welcomed on behalf of the
city by Mayor Gordan, who was not content with a
welcome to the delegation just for a visit, but extended
an invitation to all of the visitors to return to Kansas
City to live. He assured the Imperial Council that he
was paying this tribute of welcome to the cream of the
race, and that he felt absolutely safe in turning over
the key of his city to them during their stay. Bishop
W. T. Vernon endorsed what the governor and mayor
said to the letter. He declared during the administra-
tion of the governor members of our group had re-
ceived the best positions that have ever been given to
them in that state.

Among the speakers who were elegant in their dis-
course were Nobles J. P. King, J. G. N. Soones, G. M.,
State of Kansas. W. G. Pearson, the educational
philanthropist of the State of North Carolina, re-
sponded to the welcome addresses. Other responses
by a number of the Daughters of Isis.

At 2 P. M., the Nobles of the Imperial Council
entered into their business session. After the regular
routine of proceedings and the appointment of the
various committees the Imperial Potentate, C. R.
Blake, Jr., 33°, rendered his address, and it was heart-
ily endorsed by the entire Imperial Council. He is
a leader of unlimited wisdom. After the adoption
of the report the session closed, to convene Wed-
nesday morning at 9 o’clock.  Business was
rushed at said session and at noon Noble Williams of
Pittsburgh, made a motion for the election. P. I. P.
Eugene Phillips made a motion that the entire Divian
be elected by one unanimous ballot. Motion prevailed
and the election was over within three minutes.

Session adjourned for the purpose of taking a pic-
ture of the Divian and proceeding with the parade.
Exhibition drills at Memorial Hall by Patrols in
attendance. Convention closed, to meet in Boston,
month of August, 1926.

Local committee arranged such features for pleasure
as a boat ride, banquet at the Swift Packing Co., a
visit to U. S. Prison, Ft. Leavenworth and Govern-
ment Penitentiary. P. G. M. Lacey, of Missouri, enter-
tained the I. Divian at an informal dinner at Streets
Hotel at Kansas City, Mo. There wasn’t a noble who
did not avail himself of the opportunity to strut his
stuff at the ball with some one of those Missouri or
Kansas City girls. If you don’t believe me, ask Joe
Sheerwood of St. Paul, or Levi Williams of New
York, about that little fellow from Washington called
Chas. B. Freeman.

NATIONAL
UNIFORM & CAP CO.

Manufacturers of

Uniforms, Caps, Embroideries and Equipments
for All Fraternal Organizations, Societies and
Lodges. Masonic Aprons, Regalias and Fezzes.

Prices Cheerfully Given

216 Sands St. Brooklyn, N. Y.

TEL. CUMBERLAND 6589

Johnnie Jackson’s Lunch

On Seventh Avenue Near 135th Street
NEW YORK CITY Monarch No. 45

ED. H. WILSON

Proprietor

TEL. AUDUBON 379

Hotel Olga

695 LENOX AVENUE

(AT 145th STREET SUBWAY STATION)
Q)
©

A Select Transient and Family Hotel

LENOX AVENUE AT 145TH STREET

NEW YORK
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Pullman Porters
(Continucd from page 314)

case on it. Of course, in this case the porter’s word
saved the Company money, hence it suddenly took on
value. As an evidence of the value of the porter’s
word, a clean record card was produced for him. The
Company, by the way, has a way of making out record
cards to suit its convenience.

When Porter's Word Will Count

The porter’s word will never count until they are
organized. The present Employee Representation Plan
is a pure farce. It was forced upon the men. They
never wanted it. Many of them say that they would
have rejected it if they had been allowed to. They
were simply ordered to vote for representatives of the
plan. They did so. The Pullman conductors were
asked if they wanted it. They said, no, and rejected it.
The porters were not supposed to have the right of
choice, hence they were gagged with the plan.

Porters Should Reject Plan in November

Because of the failure of the Employee Representa-
tion plan to function in the interest of the porters, it
is their duty and right to repudiate and reject it. How?
By simply not voting for it at all in November, when
the delegates to carry on the plan will be voted for.
When fifty-one per cent of the porters vote for the
plan, the U. S. Labor Board recognizes it as the law-
ful spokesman of the men. If 51 per cent of the por-
ters don’t vote for it, it is no longer regarded as
having the right to represent the men. /n as much as
the Plan does not represent the porters anyway, they
are justified in rejecting it. To support the Plan is
to reject an opportunity to build up your own organiza-
tion to represent you. The Plan is merely a blanket
endorsement of the feudalism of the Company. Under
the Plan the porter is merely a pawn shunted here and
there at the caprice of the Company.

Local Management Prosecutor, Jury and Judge

It is a notorious fact that the porters are the victims
of judicial lynching under the Plan. Note the pro-
cedure: When a porter is up.on a charge, the papers
in his case are sent to the Local Committee, the body
or original jurisdiction, of the Employee Representa-
tion Plan. The Local Committee is composed of ten
members: five representatives of the Company, in-
cluding the Assistant District Superintendent, and five
representatives of the porters. Should the Assistant
District Superintendent make the charge against the
porter, he, at the same time presents the case against
him in the Local Committee, sits in the Committee as
the jury and judge. If perforce, the Local Committee
should convict the porter, and the case is carried to
the Zone General Committee, the body of appellate
jurisdiction, the Assistant District Superintendent may
serve as prosecutor, jury and judge there also. If the
decision of the Zone General Committee is not satis-
factory, the case may be referred to the Bureau of
Industrial Relations, which is under the supervision of
welfare workers in the pay of the Company. The
Company, therefore, gets the porters going and coming.
What is the remedy? Organization!

Company Can Do No Wrong

In every case where the Local or Zone General
Committee recommends the re-employment of a porter,
the resolution calling for his re-employment also ex-
plicitly states that the Local Management is sustained.

that is, that the Company’s attitude in the matter is
sound, just, and correct, but that it is willing to extend
mercy to the porter. The theory being that, where por-
ters are concerned, the Company can do no wrong.
The porter is always wrong. He never tells the truth,
is always dishonest. How unsubstantial is this theory!
For, note the presence of countless porters on
Honesty’s Honor Roll. But there is something more
behind this theory. There is a desire on the part of the
Company to impress the porters with the idea that they
have no right to expect justice, that if they get it they
would be worse off than they now are. For, logically,
if one is always wrong, he can not expect any improve-
ment in his lot by getting justice. He needs to pray
for mercy. Hence the Pullman Company assumes the
roll of always forgiving the porters of their sins, of
being merciful, the porters being unable, as it were,
so reasons the Company, to endure the sentence of
stern justice. Now if the porters are standing on the
mercy, the sufferance of the Company, naturally, they
cannot demand their rights like men. Their only hope
is to beg and beseech the Company to take pity on
them, don’t treat them like grown-up men, but like
children, for they are not of age, they are not re-
sponsible. Such is the underlying philosophy of the
Plan in relation to the porter. A porter is less than
a man to accept it. For if every recommendation of
the Local and Zone General Committee is to sustain
the Local Management in every case involving the
rights of porters, the assumption is that these porters
are. guilty before their case is heard and they are
tried. And if they are always guilty, what on earth
is the use of trying them. The Plan is superfluous so
far as the interests of the porters are concerned. It
simply serves to whitewash the Company and to
emphasize the criminality of the porters. Thus the
Plan is a menace and ought to be rejected. No other
group of workers on the railroads or in the Pullman
Company is a victim of such a trick plan.

P. P. B. A. Company’s Trap

But the Employee Representation Plan is not the
only snare of the porters. The Pullman Porters’ Bene-
ficial Association is another joker. The P. P. B. A,
together with the Employee Representation Plan, were
devised to break up the efforts of the men to organize
a real union. Practically all of the members of the
Board of Directors of the P. P. B. A. have soft berths
in the pay of the Company. This makes them safe and
usable. While the money in the P. P. B. A. beiongs
to the porters it is controlled by the Company. Not a
dime can be drawn without the O. K. of the Com-
pany’'s Treasurer. The Company controls the P. P.
B. A. by controlling its officials.

Pullman porters take notice: Your funds are secure.
They are deposited in the Locomotive Engineers’ Bank
of New York City. A certified accountant is han-
dling your books, which means that they are absolutely
accurate. All persons handling your money are
bonded. A.P.R.

Though it is supposed to be a benevolent organiza-
tion, the local bodies are compelled to raise a fund
through voluntary contributions to help members when
in distress, despite the fact that each member pays
$26 a year dues to the organization.

Organization Only Hope

That organization is the solvent key of the problem
of the porters is generally admitted by all groups of
workers on the railroads.
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The Big Four Brotherhoods have long since urged
the porters to organize, because it strengthens the bar-
gaining position of the Big Four.

“Doubting Thomases”

But notwithstanding the overwhelming sentiment in
favor of the organization of the porters, there are some
doubting Thomases among them. Some of them have
“lucrative runs” and many stripes. They ask such
silly question as: Can it be done? Think of it? Why
every other group on the railroad is organized. Are
the porters the most ignorant group of workers on
the roads? The Company could not prevent the Pull-
man conductors from organizing. Why should the por-
ters permit it to prevent them from organizing? If
organization has helped the conductors, the engineers,
firemen, switchmen, trainmen, maintenance-of-way
men, why will it not benefit the porters? Only a few
porters have good runs. The large majority have star-
vation runs.

Porters Have Nothing to Fear

There is no reason for the porters holding back from
organization on account of any fear. The railroad
workers and public opinion are on their side. And
when they organize they will not only have right but
they will also have might on their side.

Porters should beware of smoke screens, canards
and schemes to divide and conquer them. This is a
device to which the Company will readily resort imme-
diately it finds that the men mean business. It will
seek to pit the southern against the northern porters.
and the American against the West Indian. This, por-
ters must guard against. Show that you have a higher
sense of race solidarity. Whencesoever we have come,
we have a common heritage, common source, common
interests and common enemies. Thus ours should be
the slogan: each for all and all for each.

A concrete start has been made in New York to
organize the twelve thousand Pullman porters. Every
porter should rally to the call. None should shirk. All
should work. The only test of a porter’s sincere inter-
est in the welfare of himself and the men is to join
the Brotherhood of Sleeping Car Porters. It is your
only refuge. Demonstrate for once that you have
spirit, guts, independence, manhood and the will to be
freemen.

With a real union, the porters can get the 240 hours
or less in regular assignment as a monthly wage
basis. The Pullman conductors have it. But they only
got it because they are organized. With a real union,
the porters can demand and secure pay for the time
they spend in making ready a car to go out on the
road. As it is a porter may report at the yards at
3 P. M. and work on his car until 7 P. M., the
scheduled time for his car leaving the station, but he
receives nothing for this time he has worked for the
Company. This is obviously unfair. But the only
remedy lies in organization. With organization, the
men can get more respect from the underlings of the
Company who are far more oppressive that the big
bosses.

Down through the ages you will find the mili-
tant injunction: He who would be free must himself
strike the blow, is still true.

Pullinan Porters, Attention!
“My pledged Word”: Don’t worry about your lead-
ership selling yvou out. Every Pullman porter in the
(Continued on page 339)

The Fight of the Century
Is the Emancipation of
the Pullman Porters!

Help Educate! Organize! Agitate! And you will
emancipate the Porters.

Help emancipate the overworked and underpaid
Pullman Porter from industrial feudalism!

Help break the bonds that make Pul]man Porters
the plaything of a soulless corporation!

Help 12,000 insulted, browbeaten, robbe_d and bullied
Pullman porters to a manhood status in the proud
kingdom of organized labor.

Help spread the message of unionism against in-
dustrial feudalism now appearing each month in The
Messenger.

See that every porter has a copy, and reads it!

See that The Messenger is sold on every news-
stand in your neighborhood.

See that The Messenger is in every library in every
city and town.

We can beat the Pullman Company by pitiless pub-
licity. We will beat it.

If you want the Porters to win, spread the bright
message broadcast.

Subscribe! Subscribe!
$1.75 today.

We need money to fight the battle for these ex-
ploited Negro workers!

We must depend on the Porters themselves and
our readers for support.

Big Business will not help those who are fighting
them; nor do we want their help!
Send in your subscription now!

for your friends!

Help us to carry the propaganda all over the United
States!

The arrogant Pullman Company must be humbled—
the Porters must be saved!

Emancipation only through education, organization,
agitation!

Help us to spread the Publicity about the damnable
conditions under which the Pullman Porters work.
It costs money to do it. Will you help? Sign blank.
. The best and surest way to get The Messenger
is through the mails.

Subscribe! Send in your

Buy a few copies

The Messenger Publishing Co.,
2311 Seventh Avenue, New York City.

Gentlemen: 1 want to render some assistance in the
great fight The Messenger is carrying on in behalf of the
12,000 insulted, downtrodden, robbed, bullied, bamboozled
Pullman Porters. |1 am herewith sending in this letter the
sum of $1.75 for a year's subscription to The Messenger
to help it carry on the Fight of the Century.

Name .. .. i i e e e

Address .................. ..

City or Town ........ .t iiiiinnannnn.. e
Send Postal Money Order or Express Money Order.

Readers! Pullman Porters! Subscribers!

Let us know what you think about the great Fight
of the Century. Write us a letter of not more than
100 or 150 words for our Open Forum. Don't let the
Company think you are afraid. Stand by us and The
Messenger will stand by you.

This is your fight. Don’t shirk—work! The Pull-
man Company understands one thing and one thing

only, and that is POWER and power will come when
ALL ARE FOR EACH AND EACH FOR ALL.

Mention THE MESSENGER
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Fitz Herbert Howell
(Continued from page 326)

widespread interest in the community, he observed with
characteristic animation, that the vital need of Negro
business is efficiency, responsibility and cooperation. He
believes that Negroes should study their business, that
they should recognize and appreciate the worth of being
responsible, and that they should cooperate in order to
achieve power for the group. He feels that white busi-
ness men have made headway along similiar lines.

Mr. Howell continued, “that no organization in the
community fulfills the economic mission of inspiring and
stimulating economic cooperation among Negroes.” He
adds that ‘“a mortgage company would answer a most
constructive and pressing need.” Says he “that only within
the last three years have banks begun to lend money on
property occupied by Negroes. This indicates that they
are beginning to appreciate the value of investments in
Upper Harlem property.” He feels that this alone should
awaken Negroes to the neccessity and wisdom of becom-
ing a property owner in Harlem. “Another indication of
the growing faith of hard headed bankers in Negro
property is the building of apartments for colored tenants
in Harlem,” thoughtfully observed Mr. Howell. “But a
few years ago this was almost unthinkable.” But favor-
able economic changes work wonders even in the psychol-
ogy of bankers.

It is also fair to add that a considerable measure of the
growing faith in investments in Negro property was in-
spired by Mr. Howell. Seeing the necessity of an intel-
ligent appreciation of the investment oportunities in this
section, the young realtor wrote an article to the New
York Evening Mail and made the interesting prediction
that the Negro population would extend to 110th Street.
This prophecy is rapidly becoming verified by the steady
extension of Negro tenants beyond 125th Street. This
again is a splendid slant on the business vision of the

man. Though successful he is always looking forward to
the future consummation of bigger things.

On the matter of banking facilities he ventured the
opinion that, “the accommodations were entirely inade-
quate,” and that, “whereas a white business man may se-
cure loans from banks on personal paper, a Negro busi-
ness man can only get loans against an equivalent bank
deposit. Naturally this handicap throttles the Negro's
business initiative and retards advancement.”

Real Estate, according to Mr. Howell, is the best pos-
sible investment in Harlem. He advises sharply against
stocks that are presented in endless blocks to black Har-
lem. He is very definite and positive in his belief that
property values will never break in New York City, and
that they are becoming more valuable every day. “This
is amply shown,” remarked Mr. Howell, “by the fact that
the assessment is continuously increasing.”

Such are some of the views of a young man who has
a promising future before him, although he has already
achieved a phenomenal success in his line. But it is quite
obvious from a casual survey of his personality that he is
destined to grow bigger and bigger in the business world.
He possesses in a large measure those qualities that make
for a larger and more progressive development. Being
not easily satisfied, he is ever seeking new business fields
to conquer. Such is the reason for his being the first
Negro realtor to open up the section beyond 125th Street
for Negroes. It also explains the how and why in his
brief period in the real estate world, he has handled over
three millions of dollars worth of business.

But despite his success, he has not lost his contact with
and sympathy for the masses. He is a member of the
Elks, Manhattan No. 45; Masons, F. A. & M., Prince
Hall; The Clubmen’s Beneficial League and the Associa-
tion of Trade and Commerce. Nor is he unappreciative
of his responsibility to the community since he has made
good. His broad social interest is attested by the fact
that he gives liberally to all of the worthy charity move-

(Continued on page 338)

TELEPHONE BRADHURST 0166

DUNCAN BROS.

FUNERAL HOME

OUR SUCCESS IS THE RESULT OF SERVICE
THE SERVICE THAT SATISFIES

2303 SEVENTH AVENUE

NEW YORK

Mention THE MESSENGER






THE MESSENGER

Pullman Porters
(Continued from page 336)

service will cut his throat before I will desert the
movement. May I say now that all of the millions of
the Pullman Company could not cause me to desert

you.
- A. Puirip RanpoLpH.

Prince Hall Masonry
(Continued from page 322)

“History of Freemasonry Among the Colored People
of North America,” by William H. Grimshay, (D. C.;.

“Caste Among Masons,” by Lewis Hayden, (Mass.

“Masonry Among Colored Men in Massachusetts,” by
Lewis Hayden, (Mass.).

“The Origin and Objects of Ancient Freemasonry” etc.,
by Martin R. Delaney, (Pa.). Of this volume only two
copies are known to exist; one in the Schomburg collec-
tion and the other in the Iowa Masonic Library.

“The Colored Masonic Fraternity of the United States,”
by William T. Boyd, (Ohio).

“The Lost Chord,” by James R. Spurgeon, (Liberia).

“Freemasonry Versus An ‘Inferior’ Race,” by Arthur
A. Schomburg, (N. Y.).

‘“Masonic Text Book,” by Harrison L. Harris, (Va.).

“Prince Hall: The Pioneer of Negro Masonry,” by
John E. Bruce (Bruce-Grit), (N. Y.).

“The National Grand Partem,” by Jas. C. Corbin,
(Ark.).

“Foreign Status of American Colored Masonry,” by
Jas. C. Corbin, (Ark.).

“Grand Lodge Jurisdiction Claim; or War of Races,” by
Lewis Hayden, (Mass.).

“An Argument in Relation to Freemasonry Among
Colored Men in This Country,” by John Jones, (Ohio).

In addition to the foregoing items which is only a par-
tial list, must be included the numerous contributions by
our brethren that have been given publication in the
white Masonic magazines of the United States and Craft
periodicals in England, Germany, South Africa, East In-
dia and New Zealand. This array of facts proves beyond
a shadow of doubt that Prince Hall Masonry enjoys the
distinction of being the greatest and most widely known
of all the fraternal societies among the Negro people of
America.

References
A—Proceedings, G. L. of Illinois (white) 1899, appen-
dix page 158.
B—National Trestle Board, December, 1923, San Fran-
cisco, Calif., page 15.

Albert E. E. Jenkins
(Continued from page 327)

ness administration and office practice, economic princi-
ples and problems; money and currency, embracing mone-
tary problems of the world. Mr. Jenkins graduates in
February, 1926.

He is a member of the Y. M. C. A,, St. Phillip’s Men’s
Club; the Imperial Lodge No. 127 1. B. P. O. E. of W. ;
the United Colored Democracy and the Chicopee Demo-
cratic Club.

He married the cultured sister of the present Solicitor
General of Barbadoes, Hon. H. W. Reese, and a cousin
of the late Sir Conrad Reese, late Knight Chief Justice
of Barbadoes, B. W. I.

Mr. Jenkins has few hobbies. He plays cricket and oc-
casionally hikes. “But.” shyly observed Mr. Jenkins “my
real hobby is reading,” the pastime which makes for a
mentally full man.

Such is one of the race’s most promising young men:
capable, efficient, ambitious and industrious—an honor to
our group and an inspiration to the youth of our Race
who are ever struggling onward and upward to the final
goal of that achievement which spells SUCCESS.

Pullman Porters and

Sleeping Car Porters
Generally, Attention!

IF

You are tired of being treated like
children instead of men;

You think you should work shorter
hours;

You think your wages should be larger;
You are tired of doubling back;

You are sick of Company tyranny;
You have a backbone instead of a wish-

bone—

THEN

Fill out this blank and mail it imme-
diately to A. PHILIP RANDOLPH,
General Organizer, BROTHERHOOD
OF SLEEPING CAR PORTERS,
2311 Seventh Avenue, New York City.

Act today, don’t delay.
Spread the Good News.

Membership is growing by leaps and
bounds. i i SIGN UP!

Note—At the first big mass meeting held in New
York City on August 25, 1925, attended by 500 enthu-
siastic Pullman porters, it was agreed that the name
of no member of the Brotherhood of Sleeping Car
Porters aould be divulged until over 51% of the
porters in the employ of the Pullman Company had
been organized, the requirement of the U. S. Railway
Labor Board. This protects you from Pullman Com-
pany tyranny until the union is stromg emough. We
want to get this number (51%) in the next 60 days.
Big Meetings will soon be held at important terminal
points. Watch for the notices.

There are still a feaw copies of the July and August
numbers of THE MESSENGER comtaining the famous
articles on the Pullman porters. They are fifteen
cents a copy; seventeen cents by mail. Send for them.

Gentlemen :

Please send me immediately an application blank
for membership in the Brotherhood of Sleeping Car
Porters and all literature dealing with the move-
ment to organize the porters into a strong union
for, of, and by themselves.

Name

Mention Tiz Mzssencex
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