THE GREAT PROLETARIAN REVOLUTION

New Relations between Leaders and the Masses

From Hsinhua, Dec. 16,1967 (Full Text)

A wholly nevvt%pe of relationship is growing
up between the cadres and the masses of China
based on Chairman Mao’s teachings. The newre-
lations_reflect the development 1n depth of the
Great Proletarian Cultural Revolutionandare an
important factor in the excellent situation pre-
vailing throughout the country.

In the fight against the handful of capitalist-
roaders in the party during the past year and
more, the proletarian revolutionary forces
have eve ere won decisive victory. At the
same time they have gained new ground in the
struggle to eliminate old ideas and practices,
old customs and habits left over by the exploit-
ing classes. )

All this has helped to create the climate for
a new kind of relationship between the cadres
and the masses. )

Now cadres and masses are_helping one an-
other politically and ideologically, "learning
from one another in their work, and showing
concern for each other’s well-being. In turn,
this is pushing the cultural revolution forward
and stimulating production. o

This cadres-masses relationship is marked
by the following characteristics:
= 1 The new unity between cadres and masses
IS under the banner of Mao Tse-tung's thought,
which is taking command everywhere and on
every front. ]

_Since seizing power, the revolutionary com
mittees have been R}\l:;mg first place to the
study of Chairman Mao’s works, and this is
true of the revolutionary committees at all
levels, in the cities, counties, rural communes,
factories and schools. An hour every day and
two additional half-day sessions every week
are allocated to this study. Such study has
become an inseparable part of dal%l life almost
everywhere, and “even thunderbolts fail to
Interrupt it.” )

Many of the cadres take part in the study of
Chairman Mao’sworks together with the masses.

The most important aspect of this study is
application. People are arming themselves with
Mao Tse-tung's thought and using it to command
their actions, including the handling of relations
between the higher and lower levels.

Take the case of Li Chun-chiu, the secre-
tary of the party committee of the Tsingtao
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number nine cotton mill. Before the Cultural
Revolution, he was busy doing two things—hav-
\I/Uﬂ meetings with comrades at the higher level
ere directives were received concerning the
work and assignments were made; secondly,
having meetings with comrades at the lower
level where he listened to reports and allocated
work assignments. He was so busy that he hardly
ever had any time to go among the workers.
During the cultural revolution when the workers
sharply criticised him as an “overlord” and
“bureaucrat,”” he found this hard to swallow.
Only as the workers gave instance after in-
stance and reasoned with him did he come to
see the seriousness of the problem )

For several months he went to work in a
workshop; lived and ate with the workers and
studied together with them. He realized the
truth of the various opinions put forward by the
workers. He saw howwrong he was in the past
when he lightly charged workers with “indi-
vidualism” “for strongly arguing one point or
another. o i

Li Chun-chiu is now chairman of the revo-
lutionary committee. In other words, he is head
of the provisional organ of power in the cotton
mill. However busy he is, he has made it a rule
to work two days every week in the workshops
and the workers now have a good feeling
towards him. Their disgust with him has van-
ished as completely as he has shed his beureau-
cratic ways. _ _

Playing a great part in the creation of these
new relations between them has been their joint
effort in applying such teachings of Chairman
Mao as the follomng: ]

“Qur point of departure is to serve the
people whole-heartedly and never for a moment
divorce ourselves from the masses, to proceed
in all cases from the interests of the people
and not from one’s self-interest or from the
interests of a small group, and to identify our
responsibility to the people with our responsi-
bility to the leading organs of the party.”

“All our cadres, whatever their rank, are
servants of the people, and whatever we do is
to serve the people. How then can we be reluc-
tant to discard any of our bad traits?”

“Wherever our comrades go, they must
build good relations with the masses, be con-
cerned for them and help them overcome their
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difficulties. VW must unite with the masses; the
more of the masses we unite with, the better.”

2. The cadres are giving Olprlorlty to the
establishment in their awn minds of the concept
of serving the people whole-heartedly, and to
the practical application of this principle. This
Is recognised as fundamental in the establish-
ment of the proletarian world outlook, and as
an issue affecting their philosophy of life, the
purpose of their lives. _

his is how WU yi, a naval cadre with 30

years' experience inrevolution, put it recently
at a class for the study of Chairman Mao's
works. “My ann experience is that the question
of how a cadre sees himself is avery important
one; that is, whether he sees himself as some-
one officiating over the people or as a servant
of the people. If he solves this correctly, he
will always _identify himself with the masses
and behave just like an ordinary Soldier in an
army company, or an ordinary member of a
rural commune or an ordinary worker in a
factory. If he adopts the other point of view, he
will act_in a high and mighty way and cut him-
self off from the masses. _
3. The cadres regularly take part in collec-
tive. physical labour, either as full-time or
part time workers. This is regarded as an
Important measure which ensures that the
leadership does not become divorced from the
masses and that the leading cadres will not
degenerate into bureaucrats. o ]

he cadres take care to maintain a fine
tradition of plain living and hard work, one of
not accepting special, preferential treatment.
In some places, decisions have been taken by
the revolutionary committees to make sure that
cadres always remain servants of the people.
The heapm% of praise on individual members of
the revolutionary committees is discouraged.
Cadres going among the masses are expected
to invite people to express their opinions and
criticisms. Periodical rectification campaigns
are undertaken. Extravagance is prohibited;
likewise the presentation and acceptance of
gifts in the name of individual cadres. They are
not allowed to use public funds for the enter-
tainment of guests or use publicly-owned
motor-cars for private, purposes. Regulations
are made along these_lines in order to prevent
corrosion by bourgeois ideology, and they are
strictly obsérved by the cadres. o

All"this represents practical application of
Chairman Mao’s teaching that “the cadres of
our party and state are ordinary workers and
not overlords sitting on the backs of the people.”
By taking part in collective productive labour,
the cadres maintain extensive, constant and
close ties with the working people. This is a
major measure of fundamental importance for
a ‘socialist system; it helps to overcome

bureaucracy and to prevent revisionism and
dogmatism:” _

4. The cadres are making a great effort to
app'[_y the mass line. )

or example, in the Shanghai number four
bleaching and dyeing mill, the members of the
revolutionary committee were for a time so
busy that they seldom went to the workshops to
meét the rank-and-file and they almost dropﬁed
study of Chairman Mao’s works. \When they
realised that the workers’ criticism of them
had increased, the){ became worried.

With this problem in_mind, they turned to
Chairman Mao’s works. They came to the conr
clusion that, however busy they were, the study
and application of Chairman Mao's works must
be given priority and the){ took measures to
ensure that they would no longer be buried in
office work. They_joined the productive_labour
and study classes' in the workshops and listened
to the criticisms and opinions of the workers,
particularly of those who most strongly op-

osed them. They worked out draft plans for
he improvement” of the work on the basis of
mass opinions, consulted the workers on the
necessary rectifications, and on the basis of
their_suggestions, made plans to carry them
out. Through this working method of ' ‘from the
masses, tothe masses,” recommendedby Chair-
man Mao, they turned their relatively backward
workshop intd the most advanced “unit in the
creative study and application of Chairman
Mao’s works, pushed forward the mass repudi-
ation of revisionism throughout the whole mill
and dealt successfully with the problem of
former cadres who had committed mistakes.
The)r/1 now understand Chairman Mao’s teachings
much more profoundly. Chairman Mao says:
“The people, and the people alone, are the
motive force in the making of world history”
and “the masses are the réal heroes, while we
ourselves are often childish and ignorant, and
without this understanding it is |mp053|b|e to
acquire even the mast rudimentary knowledge.”
e members of the revolutionary commit-
tees in many places maintain extensive, con
stant and close ties with the masses. They go
to either communes, factories, or some other
units at grass roots level, stay and work there
for a fairly long period or alternatively make
a fact-finding tour covering a f_alrl%e ensive
range. They have interviews with the masses
?ntcti deal with problems raised by them in
etters.

They maintain close contact in many other
ways. For_example, recently in the
area of Kiangsi province, people drawn
from the P.L.A. and_the revolutionary mass
organisations went, in small teams,” to 18
counties and towns to publicise Mao Tse-tung’s
thought, learn from the masses, and help them
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in every possible respect. Other ways of en-
suring Close ties include regular meetings and
forums, and the selection of certain factories
or schools as “bases” for constant contact
and5cooperat|on.

The stress is on collective leadership

and on constantly strengthening the unity of the
leading_ core.

Chairman Meo says. “the secretary of a
party committee must be good at being a
squad leader.” A party committee has ten to
twenty members; ‘it is like a squad in the
army, and the secretary is like the 'squad
leader’.... to fulfil itS task of exercising
leadership, a party committee must rely on its
'squad members’ and enable them to play their
arts to the full. To be a 'squad leader,’
he secretary should study hard and investigate
thoroughly.... if the 'squiad members’ do not
march “In ‘step, they can never expect to lead
tens of millions of people in fighting and con-
struction. ...” L

Chairman Meo alsq says: "the unification
of our country, the unity of our people and the
unity of our “various nationalities—these are
the "basic guarantees of the sure triumph of
our cause.’ _ .

_In the number one machine-tool plant, Ching-
hai province, the revolutionary committee holds
that only when there is unity of the leading core
in a factory can there be unity of all the work-
ers in that factory and only then can the tasks
of revolution and”production be fulfilled well.
They also agree that there must be collective
decisions on  important matters and one person
Is not allowed to make the final decision or act
arbitrarily. Their aBO“C%I Is to place different
opinions ‘on the table for discussion; gossip
behind people’s backs is forbidden. They en-
courage mutual help and learning from one
another but forbid mutual attack.” Leaders of
the revolutionary mass organisations learn
from old cadres” rich experience of struggle,
help them to see their past mistakes and en-
courage them to take UP new responsibilities.
Old cadres learn from the revolutionary spirit
of the younrg revolutionary rebels, relate to the
young febelsS their awn experience in struggle,
and explain the methaods of work.
It has been found that one way of strengthen-
ing unity among the members of the leading
core is by constant ideological remoulding.
They place high demands on themselves In
taking the lead and setting the pace both in
work and in study, and try to set a good ex-
ample in Pla_ln living and” hard work and in
fighting self-interest “and fostering devotion to
pubélc Interest.

. The cadres and masses are working
closely together for the transformation of any

section of the superstructure unsuitable to the

new socialist economic basis. . ]

Many units are making big thorough going
changeS in administration and management.
This Is being done on the following principle:
the changes, must give prominence to prole-
tarian politics. They must be_convenient_for
%aspmg revolution and promoting production.

ey must be in line with the idea of “better
troogs and simpler administration”, and they
must be suited to serving the people at the
grass roots level, _

Offices are being merged and non-productive
staff reduced. Now that administration and
management have been simplified and made
more flexible, it is much easier to put the
mass line into practice. .

members of the technical staff have
been transferred to the workshops, where they
take a direct part in production while still cor
tinuing their original job of designing or re-
search. Designing and research are thus linked
more closely with production and at the same
time the revolutionisation of the minds of the
technical personnel is facilitated.

. cadres and the masses are together
in the campaign to “fight self, repudiate re-
visionism.”

It 1s generally accepted that to remould
people’s. world outlook through fighting self and
repudiating revisionism is the key to establish-
Ing a correct basis for the individual cadre—
that of a servant_of the people, a willing pupil
of the masses. It is the key tothe establishment
of a relationship of mutual support, mutual
confidence and close cooperation between new
and old cadres and between the higher and
lower levels. )

Rectification campaigns are often conducted
by the revolutionary committees, and the lead-
ers of the revolutionary mass organisations
and young red guards sometimes participate in
them. During these campaigns there is criti-
cism and self-criticism against any bourgeois
influence among them. .

Ming-tei, a leading political cadre of
the former municipal party committee ofTS|P|g-
tao, recently said: “Thére is nothing fearful
about old age. What is fearful is political
degeneration.” Not many years ago | became a
fairly high official in receipt of a fairly high
salary. | swaggered about and the gap bétween
the masses and myself grew wider and wider.
| no_longer sought to proqzess_ politically, and
the idea of doing less work, living longer and
enjoying my late years in comfort grew in me.
| was going revisionist comfortably. Chairman
Mao reminded us that we must carry the revo-
lution through to the end and not stop half-way.
Now I'm studying with the young people. It's
made me fe€l young again. That is how a
revolutionary should always feel—young, re-



gardless of his age."

At the Kweiyang electric motor plant old and
new cadres made a serious study of Chairman
Mao’s latest instructions and reached the con
clusion that to maintain close ties with the
masses, it is imperative to goamongthe masses
in the "fight self, repudiate revisionism" cam-
Palgn and put_oneself under the supervision of
he masses. They attend classes for the study
of Chairman Mag’s works with,the masses, and
expose and criticise their own selfish ideas.
\Wherever they take part in ph¥_3|ca_l labour, they
join with the masses there in Tighting their own
'self." They fight self at their own workshop
meetings, and at meetings of the whole factory.
They publicly expose their oan selfish ideas
andtell others how they overcame them. In
heart to heart talks with"people they also fight
self, frankly admitting their own thoughts based
on self-intérest and seeking the help of other
people in combatting them. _

ey are carr)(lng on ceaseless revolution,
constantly remoulding their world outlook in
the _interest of the proletariat so as to prevent
revisionism, combat the class enemy which
vainly hopes for the degeneration of China’s
third” or fourth generation and ensure that
China’s political colour will never change.

The new kind of relationship growing up be-
tween cadres and masses is_indicative of the
excellent situation in the Great Proletarian

Cultural Revolution. The revolutionary masses
are ideologically aroused. In every field of
activity, they are learning touse Meo Tse-tung’s
thou%ht in the solving of problems. Successors
to the proletarian Tevolutionary cause are
steadily maturing, and the ranks of the cadres
are being purified. As a result of all this the
collective economy has been greatly consoli-
dated, production is leaping upward and the
socialist state is firmer and stronger.

Of all the characteristics of the present
excellent situation in China, the most out-
standing and fundamental one is the fearless-
ness of the people, the communist spirit gen-
erated by selflessness. The masses fear no-
thing. They are fully confident that armed with
Meo Tse-tung_'s thought, they can overcome an?/I
obstacle or difficulty on their way ahead. Wt
the growing comradeliness in the revolutionary
relatlonshlf) between the cadres and the masses,
the several hundred million people of China are
becoming united as on man in the szliﬂgle purpose
of des_troylnP what is bourgeois and_ fostering
what is proletarian. As the hal workers
say: "Let the class enemy tremble and wail in
despair, we’ll make the leap, as Chairman Mao
has said, from the kingdom of necessity to the
kingdom of freedom, and, under the brilliant
?uwance of Mao Tse-tung’s thought, go forward

rom victory to victory.



	2025-01-24-09-18-46-01.pdf
	2025-01-24-09-21-08-01.pdf



